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Human Resources Management in China in the Knowedge-based Economy

WAN G Yurgiongl' CHEN Senrzhang®

(1. School of Law, Xiamen University, Xiamen 361005, China; 2. Hui'an Municipa
School of CPC, Quanzhou, Fuian 362100, China)

Abstract : In the knowledge based economy , the competition over talented people is actually a compe-
tition between human resources developing and managing qudity. This paper made an andyss of the
strategic importance of human resources management in China and the mechanism, measures and tech-
niquesin thisfield which are good in China s conditions.
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