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Abstract: Previous studies on employees’ coping with organizational change ignore some stable factors in organization and
those rarely study employees’ behaviors from the perspective of person—environment interaction This paper endeavors to ex-
plore the influence of value matching on employees’  coping and to discuss the role of employee’ s commitment to organization-
al change in that process  Analysis result from 297 valid questionnaires shows that value matching affects coping strategies sig-
nificantly =~ The effect is partially mediated by employee’ s commitment to change These conclusions suggest that supervisors
may promote person—organization value matching by pre—socialization and socialization tactics so as to influence employees’
coping strategy during organization change
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