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Studies of Multinational Companies” Foreign Dispatched Employees”
Intercultural Adaptability: A Review
HE Yan-zhen, WANG Yu-mei
(School of Management, Xiamen University, Xiamen 361005, China)
Abstract: Thanks to the cultural differences between mnations, foreign dispatched employees”
adaptability to the host nation culture remains a problem to the multinational companies. This paper is
a survey and review of the intercultural adaptability studies in other countries. It is argued that the
existing studies are based on the samples from developed countries, so the conclusions achieved
therefrom is not entirely applicable to other cultural contexts. For further studies of intercultural
adaptation of Chinese companies” foreign dispatched employees, it is necessary to proceed on basis of
concrete cultural contexts and in somewhat different perspective and methods.

Key words: multinational companies ;foreign dispatched employees ;intercultural adaptation
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Beyond Realism and Constructivism

——Analyzing the cognitive role of scientific theory
LI Shu-ying
(Tianjin Polytechnic University, Tianjin 300387, China)

Abstract: The history of the philosophy of science is essentially an incessant course of disclosing the
subjective constructivity of scientific knowledge.  Analysis of scientific theory’s cognitive role is the
starting point for all other problems in the field. This paper makes critical analyses of some accepted
theories, including realism, instrumentalism, descriptivism and constructivism. On the basis it argues
that each theory has its un—overcomeable limits, and proposes a theory of reality—constructivism based
on the interaction among nature, society and cognitive subject, which means that scientific theory is
based on rational construction of embodiment.

Key words: facts;construction ;reality ; nature ;embodied reason (W% EUH)



