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Empirical Study on Relationship Among Board Overconfidence,
CEO Turnover and Corporate Performance
SHEN Yifeng" CHEN Shuyu?
(1 Xiamen U niversity, Xianen, China, 2 Fujian Provincial Goverm ent)

Abstract: U sing a sample of 93 gecial treatment non-state-ow ned listed companies from 1998 to
2004, the paper empirically analyses how board's overconfident behaviors affect corporate perfor-
mance The anpirical study show s that when the listed companies are gecially treated-w hich show s
the companiesw ere in finance distress, sme overconfident board does not change the CEO in time
Thismay mean the board overestimates the gain the CEO can bring to the company, but underesti-
mates the risk. The enpirical result supports that board’ soverconfident behaviors have negative influ-
ence on corporation performance
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