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A Report: Hsuan Chuang University’s Professional Development Training

Seminar: “Innovation for New Education Normal”
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What Technology Can & Cannot Replace In The
Classroom
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How has technology and educational technology in particular
informed, guided and supported the design of remote
assessments?

* Quality Assurance in Learning with Future Skills

* From TED s
Not talent-based hiring, -
BUT skills to tackle witk
Future Problems!

* Not what a worker have
done before hiring,
BUT what a worker can
solve future problems!

https/ideas.ted.com/why-yogshiould-hjre-for-skills-not-talent? - *
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Design Thinking Process
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https://learningforsustainability.net/design-thinking/
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