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PE3IOME

Bweedenue: B chepama Ha 30paseonassanemo 6
nocneoHume 200UHU ce yceuya HedoCmu2e Ha Pasnuy-
HU CHeyUAnUCmu no 30pasHU 2PUuicu, 6KIUUmMesn-
HO U MeOUyuHcKU cecmpu. Beanpocem ¢ npogecuio-
HAZHAMA Peanusauus Ha MeOULUHCKAma cecmpa
seue npudobusa opye cmucen. Ha npeden nnam us-
NU3a Hy#0ama om 6UCOKOKEANUPUUUPAHU Kaopu,
y0oenemeopssausu nompedHocmume Ha 30pasHama
cucmema, a om 0pyea CMpana - NOBUUABAHE HA A6-
MOHOMHOCIMA U NPECUNKA HA MEOUUUHCKAMA Ce-
cmpa, eapanmupauiu il nPoghecuoHanHa yoosnemeo-
peHocm om npakmukysaHama npogpecus.

Len: Llenma Ha Hacmosuw0mo uscnedsame e 0a
ce npoyuam Haenacume 3a npoPecuoHAnHA peanu-
3auus cped cmydenmume, 00y4aBAU4U ce 6 CHeUUarn-
Hocm ,, Meouyutcxa cecmpa” 6 MY-Bapha.

Mamepuan u memoou: IIposedera e npska amo-
HUMHA AHKema, 4pe3 KOAMo ca uscnedsanu 85 cmy-
denmu om II, ITII u IV kypc om cneyuanrocmma ,,Me-
ouyuncka cecmpa’, MY-Bapua. IIpoyusarermo 06-
xéauwya nepuoda mati-onu 2016. Visnonseanu ca cpas-
HumesneH u eapuayuorer ananu. Jannume ca o6pa-
6omenu coc cmamucmuyecka npozpama SPSS v.20.

Pesynmamu u o6coicoane: OcHOBHUA MOMUS
3a usbopa Ha cneyuanvocm "Meduyurcka cecmpa”
e no-0obpama 6v3MONHOC 34 NPOPECUOHATIHA Pe-
anuzauus (56.60%), Kamo ocHO8HU HANPABTEHUS Ce
OMKPOABAM: XUPYPUS; PeAHUMAUUS, AHeCre3uo-
JI02US U UHMeH3UBHA mepanus - obuso 35.70%. 3a
42.40% om pecnoHOeHmume npeonouUmMana cmpyx-
mypa e 6onHuuHaAMa nomow,. Vinmepecer e pesynma-
mom, npu xoiimo 64.80% om anxemupanume no-
cousam, e Hazaacume um 3a npodecuoHanHa pea-
TU3AUUS CA ce NPOMEHUNU npe3 nepuoda Ha obyHe-

ABSTRACT

Introduction: In recent years, in the field of health
care in recent years there is a shortage of various
health care professionals, including nurses. The topic
of the professional realization of nurses has acquired
another meaning. On one hand, there is a consider-
able need for highly qualified staff to meet the needs of
the health system and on the other, a need to increase
the autonomy and prestige of nurses guaranteeing pro-
fessional satisfaction.

Aim: The aim of this study was to explore expec-
tations for professional development among students
enrolled in the Nurse program at the Medical Univer-
sity of Varna.

Materials and Methods: An anonymus question-
naire was developed for the purpose of our study which
involved 85 students from 2nd, 3rd and 4th year, en-
rolled in the Nurse program of the Medical Universi-
ty of Varna. It covered the period from May to June
2016. A comparative and variance analysis were used.
The data were processed with statistical program SPSS
v.20.

Results and Discussion: The main reason for
choosing the Nurse program was a good opportunity
for professional development (56.60%). The key areas
that stood out are: surgery; resuscitation, anesthesiolo-
gy and intensive therapy with a total of 35.70%. About
42.40 percent of the respondents’ preferred structure
was a hospital. An interesting result was that 64.80%
of respondents indicated that their expectations for ca-
reer development have changed over the study period,
while 54.10% said they would seek such opportunities
overseas. Less than half (43.50 %) of the respondents
indicated that they wish to continue their studies in a
Master's program. Among the first choices for Master’s

99



Harnacu 3a HpO(l)eCI/IOHaTIHa peanmsdannd Ha CTYOEHTUTE OT CIIEIMATHOCT ,,MeI[I/IHI/IHCKa ceCTpa”

Huemo, a 54.10% 3aseseam, 1e we Mopcam maxa-
8a 8 uyxobuna. Ilo-manko om nonosurama (43.50%)
om u3cneosarume ca NOCOYUNU, He UMAM Hcend-
Hue 0a NpoovIKAM 00yUeHUemO CU 8 MAZUCBPCKA
npoepama. Ilpednouumanu HanpasneHus ca: 30pa-
8eH MEHUONMBHM; ynpaeneHue HA 30paHU 2pu-
Hu; papmavesmuuer MEHUONMBHI; 00ULeCIIBEHO
30paseonassate.

3axntouenue: Pesynmamume om Hauiemo us-
cnedsare nokaseam, ve MeHOeHUUAMaA 3a peanusa-
uus 3a0 epanuya e 6odeuwia. VinmensusHume u xu-
pypeuuHume 38eHa 6ce Owje NpuenUHAM UHMepe-
ca Ha 6voeusume MEOUUUHCKU CeCMPU, HO 3d CBIHA-
JIeHUe UMA 36eHd, KoM KOUmo moii e dasey no-cuao.
Tosa om ceos cmpana nocmeneHHo uje 0osede 00
3Hauumenen OMAUE HA MAAOU NPOPecUOHATUCU
1o 30pasHU 2PuicU 8 HAKOU cepu om cucmemama
Ha 30paseonasséare, K0emo Hanaza mopceHe Ha HOBU
nemuua 3a Momusupare Ha kaopume 3a paboma 6
msx.

Kntouosu oymu: npopecuonanta peanusauus,
cmyOeHmu, HA2NACU, MEOULUHCKA cecmpa,
mazucmpamypa

BBbBEJEHME

B cdepara Ha 3mpaBeomnasBaHeTO B IMOC/TETHITE
TOIVHIU Ce yCellla He[JOCTUT Ha Pa3/IHM CIIeLifaI-
CTH TIO 3[PaBHY TPYDKM, BKIIOYMTETHO M MEULIVH-
cku cectpu. BeupocsT ¢ mpodecnonannara peann-
3anMs Ha MeJUIIMHCKATa CecTpa Bede mpupobumsa
ApyT cMuUCHI. Ha npepen miaH usnmsa Hy>KfaTa oT
BUCOKOKBaIMUIVPAHU KaJipy, YAOBIETBOPSBALIN
HOTPeOHOCTNTE Ha 3[paBHATA CUCTEMA, a OT IpyTa
CTpaHa - IOBMIIIaBaHe HA aBTOHOMHOCTTA Y IIPeCTH-
Ka Ha MeMIIMHCKATa CeCcTpa, rapaHTUPAIH i1 IPO-
decroHaTHa yOBIETBOPEHOCT OT MPAKTUKyBaHATa
npodecusi.

B nocnegHuTe rofyHY C/Ief IpYEMaHeTO Ha bbi-
rapus kato crpaHa 4reHka B EC ce paskpuxa HOBK
B'b3MOYKHOCTH U TIEPCIEKTUBY TIpe] peannsanusiTa
Ha Me[IMIIMHCKITE CECTPY M3BBH IPAaHMUIINTE Ha JbP-
aBara. ToBa JOIBHUTETHO 3aAb10604M mpobie-
Ma C OIla3BaHeTO Ha MEVIIVHCKU KaJpy, Thil KaTo
qy)K[JUTe CTPaHU HPENOCTAaBAT B II'BTU HO-HOOpK
Bb3MoxxHocTH (1, 2, 3). B koMOMHALMA C HUCKOILIA-
TEHUs TPYH, BUCOKaTa HATOBAPEHOCT ¥ OTpaHuye-
HJITE Bb3MO)KHOCTH 32 PACTeX U PasBUTHE JHEC CMe
CBUJETENN He CaMO Ha BUCOKO TEKY4eCTBO UM MMUI-
paLus B CTpaHaTa, HO ¥ Ha BUCOK IIPOLIEHT Ha eMU-
rpanus (4).
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programs are: Health Management, Management of
Health Care, Pharmaceutical Management, Public
Health.

Conclusion: The results of our study show that
the trend for professional realization abroad is lead-
ing. Intensive care and surgical units still attract the
interest of future nurses, but unfortunately there are
units where it is far too weak. This in turn will gradu-
ally lead to a significant outflow of young health care
professionals in some areas of the health care system,
which will require searching for new ways to motivate
staff to work in them.

Keywords: professional development, student, atti-
tudes, nurse, Master’s

BbB Bpb3Ka C Te3u mpouecy npey o0ydaBaure
ce MeIMIIMHCKNATE CeCTPU CTOM He CaMO BBIPOCHT
33 OCUTYPABAaHETO Ha ITpodecroHamHa KBanduka-
IV, HO U 33 MOTVMBMPAHETO UM JIa paboTAT U30pa-
HaTa mpodecns y Hac.

1183))

IlenTa Ha HACTOSIIOTO M3C/IEBAHE € Jia Ce IIPOY-
YaT HaI/IacuTe 3a MpodeCrOoHaTHA Pea3aLiyisi Cpe
CTyzeHTHUTe, 00yJaBaly Ce B CIELNaTHOCT ,Menn-
LMHCKa cecTpa’ B MY-Bapha.

MATEPUAI M METOIN

ITpoBeneHa e Ipsika aHOHMMHA AHKETA, Ype3 Kosl-
To causcnensanu 85 crygentu ot IL I m IV kypc ot
CIIeMaHOCTTa ,MeanumHcka cectpa’, MY-Bapha.
[TpoyuBanero obxBamja Iepuopa Maii-foHu 2016.
VisnonsBaHu ca CpaBHUTEJIEH 1 BapMalliOHEH aHa-
nmu3. JJaHHUTe ca 06pabOTeHM CBC CTATUCTUYECKa
nporpama SPSS v.20.

PE3YJITATU 1 OBCBIKXIAHE

OCHOBHUAT MOTUB 32 U300pa Ha CIIELNATHOCT
»~MenuiHcKa cecTpa’ e Mo-fobpara Bb3MOXXHOCT
3a mpocgecnoHanHa peammsanns (56.60%), kato oc-



Banentuna CroiikoBa, AHHa Bacunesa, Kata Erypyse u cbasr.

HOBHI HallpaB/JI€HNs C€ OTKPOABAT: XNUPYPIrus; pe-
aHUMalus, aHECTE3MO/NIOrA ¥ MHTEH3VMBHA TeEpa-

Apyro i 5.90%

MMA BEIMOMHOCT 38 NPOGECHOHANEH DACTER i B.40%

MMa peanuIauua g wymbusa ﬁ 36.50%
uma gobipu wancone 3a npodecHonania 56.60%
peanuIayua h

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00%
Due. 1. Momuse 3a uzbop 3a obyueHue 8 CneyuanHocm
»Meouyumncka cecmpa®

us - o01o 35.70% (dwur. 1 u 2).

V3cnenBaneTo Ha MOTMBUTE 3a M360pa Ha CIe-
IUaTHOCT ,MeauumuHcKa cectpa‘, Karo cdepa 3a
obyueH1e, KAKTO ¥ HAIIPABIEHUETO 3a Mpodecro-
HaJTHA peayn3anys, He I0Kas3a pasianka oT obiara
KapTyHa, T.e. fOOpKUTe IIAaHCOBe 3a MpodecroHas-
Ha peann3anyis M pasBUTHE [IPABAT CIELNaTHOCTTa
aTpaKTUBHA.

[TpaBu BrievyaT/ieHVe CPABHUTENTHO CIAOOTO XKe-
JlaHVe Ha O'bfIeNTe MEIUIIMHCKY CECTPU 3a Pado-
Ta B OHKOJIOTVSI, ICUXMATPUSL, KAKTO U TIeAUATPUs 1
HeoHaTosorus1. ToBa ce MOTBBPK/IaBa U OT ChIIECT-
ByBalljaTa CUTyanus B 6onuunure B rp. Bapua (Our.
2).

aHec
WHTEHIMBHA TEPanUA

35.70%

OHHONOTMA

NEAHATRHA W HECHATONOIMA

BLTpewH N Gonect 31.00%

NCHXMATPMA

HEBPONOTMA

0.00% 10.00% 20.00% 30.00% 40.00%
Que. 2. IIpednouumaro HanpasneHue 3a NpoPecuoHan-
HA peanu3auus

3a 42.40% OT pecHOHAEHTHUTEe IpefIIOYMTAHA
CTPYKTypa 3a IpodecroHaIHA peannsalns ce OKa-
3a 6onumuHara nomolr (Pur. 3), karo He Oele Ha-
MepeHa CbIIeCTBEHA Pas/uKa IIpU U3CIeBAHETO Ha
MHEHIEeTO Ha AaHKeTMPaHNUTe 10 OTHOILLeHMe Ha Kyp-
ca Ha o0y4JeHue.

VIHTepeceH e pe3ynTarsT, Ipyu KoliTo 64.80% oT
AQHKeTMPAHUTE ITOCOYBAT, Ye HAITIACUTe UM 32 IIPo-
decnoHanHa peanmsainys ca ce MPOMEHWIN IIpe3
repuoja Ha 06yquMeTo, a 54.10% 3asaBsBaT, 4e IIe
TBPCAT TaKapa B 4y>x6uHa (Pur. 4 u 5).

Karo 31.60 % ot cTymeHTITe, KOUTO ca II0COYN-
1M1, 4e MMAT IIPOMsIHa B Har/lacuTe 3a npodecronan-
Ha peajin3aniis, 3asiBsIBaT, Ye KaTerOPUIHO 130Mpar

sovo | 5:30%
AETCKA ACna i 7.10%

JAEHTANHA NPaKTUKA ﬁ 24.80%
BonHuYHa NomMoL, i 42.40%
CNEWHE MEMUMHCKA NOMOLL, ﬁ 17.80%
MuPBMYHA MEJMLMHCKE NOMOL, i 8.30%

0.00% 10.00%  20.00%  30.00%  4000%  50.00%

Due. 3. [Ipeonouumana cmpykmypa 3a paboma

fla ce peanusyupar M3BBH PAMKUTe Ha CTPAHATA, a
57.10% OT Te3u, KOUTO HAMAT IPOMsHA B HAIJIaCUTe,
ca Ha MHeHIe, 4Ye I10-CKOpo Oyxa IpefIodeny fa ce
peanmsupar M3BBH cTpaHara (x*=26,4 p<0,01). Ilo-
JIy4eHUAT pe3y/ITaT e IOKa3aTesIeH, Ye HAKOM CTy-
JIEHTY, KOUTO Ce 00ydar B CIIeLMaTHOCT , MeanIH-
CKa cecTpa’, ca KaTerOpMYHM, 4e Cjief] AUIIOMMpa-
HeTO CU Ilje TBhPCAT peanusanns B 4y>x6uHa. ToBa
MHeHJe Ce 3alla3Ba He3aBJCYMO OT BB3pacTTa Ha
aHKeTMpaHuTe. BrxMe MOI/IN [1a KaXkeM, e Ipes 110-
CIefHNUTe TOAVHM eMUTPALUATA HAa MEJVLIMHCKATE
CecTpM He 3acsra IPeAMMHO M/TafINTe CIIEI[A/IICTH,
TS Bede e aKTyaJieH Ipo6jieM 3a IpodeCcUOHaNTNCTI-
Te IO 3[JpaBHY I'PYDKM OT BCUYKY BB3PACTOBU IPY-
. Hali-puTecCHUTENHOTO €, 4e TOBa PelleHue 3a-
II0YBa Jja ce 0OMMCIIA Ollie B IIpoljeca Ha 00ydeHue.

45.00% 42.40%
40.00%
35.00%
30.00%
25.00% 22.40%

18.80%

NO-CKOPO HEe

20.00%
15.00%
10.00%
5.00%
0.00%

16.40%

He

Due. 4. IIpomana 6 Haenacume 3a npoPecuoHanta
peanusavus

A3, KOPEHHO

Aa, 0T4acTH

40.00% 36.50%
35.00%

30.60%

30.00%
25.00%
20.00% 17.60%
15.00%

9.40%
10.00% 5.90%
0.00% I — — —

KATETOPHYHO A3 NO-CKOPO I3 KATETOPMMHO HE  NO-CHOPO He Apyro

Due. 5. [Ipoecuonanna peanusauus U36vH cmpanama

JlBara ocHOBHU (haKTOpa, KOUTO OKa3BaT BIINSI-
Hue Tpu n3bopa Ha chepa 3a mpodecruoHaaHa pe-
anusanus, ca MPeJUMHO eCTeCTBOTO Ha pabora-
Ta (64.70%) ¥ B3aMMOOTHOIIEHUATA B KONEKTUBA
(61.30%). ViHTepeceH e HaKTbT, Ue 32 aHKETUPAHUTE
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¢uHaHCOBaTa YIOB/IETBOPEHOCT € Ha TPETO MSICTO
(51.8 %) (®wur. 6).

HOAEKTHES 61.30%

paBioTHoTo BpEME 27.10%

duHancoBaTa yAOBNETBOPEHOCT

BHAA HA NATONOTHATA i 13.20%

ecTecTBoTo Ha paborarta

51.80%

64.70%

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00%
Due. 6. Paxmopu 3a uzbopa Ha cepa Ha npogecuo-
HANIHA Peanu3ayus

ITo-manko ot nonosuHara (43.50%) ot uscien-
BaHNTe Ca IOCOYNMIN, Ye MMaAT >KeJlaHMe Jja IIpo-
I'B/DKAT 00y4YeHNeTO CU B MaruCTbpcKa Iporpama.
IIpepnounTany HaIpaB/IeHNA ca: 3APaBeH MEHUIK-
MBHT; YIpaB/IeH)e Ha 3[paBHU I'PuKy; dapmalie-
BTUYEH MEHMKMBHT; OOIIeCTBEHO 3/IpaBeorasBa-
He. C mpujo61MBaHeTO Ha MaruCTBPCKA CTETeH Me-
OULMHCKUTE CeCTPU Ie MMaT Bb3MOXKHOCT 32 3ae-
MaHe Ha PBKOBOJHI IIOCTOBE, U3pacTBaHe B Kapu-
epaTa, KaKTO U IIO-YCIIellIHa peann3alis y Hac U B
qy>kO1Ha. YcrenrnaTa npogecroHa Ha peantnsanys
U IO-BUCOKUAT aBTOPUTET IIle JOBEJAT /10 YIOB/IEeT-
BOPEHOCT, KOSITO IlJeé MOTUBMPA MeAUIIMHKUATE Cec-
Tpu 3a 6bAeI M NpodecroHaNHN yCIeXy, 3a BUCO-
KO Ka4eCTBO Ha ITOJIaTaHUTe TPYDKU U 332 IOEMAHETO
Ha aBTOHOMHM 33Jb/DKEHUsI I OTTOBOPHOCTU IIPU
yIpakHsABaHe Ha Ipodecusra.

M3BOIU

Pesynrature oT HameTo M3crefBaHe IOKAa3BaT,
ge:

1. JKemanmero 3a peanmusanus 3afi paHNIA € BO-
flemio mpy u300pa Ha CHEIVATHOCT, KaTo MMU-
CB/ITA 32 eMUTPALIMA Ce 3apak/ja Ollie TI0 BpeMe
Ha 00y4eHMeTo, He3aBUCUMO OT BB3pPacTTa Ha
aHKeTHPAHUTe.

2. VIHTeH3MBHUTE M XMPYPIrUYHUTE 3B€HA BCE OLE
IPUB/INYAT MHTEPeca Ha ObeITe MEAUITHCKI
CeCTpH, HO 3a ChKajleHNe MMa OT/ieNleHNs / K-
HMKM, KBM KOUTO TOJI e mo-crmab. Toa oT cBoA
CTpaHa IOCTENEHHO 1lie JioBefle 10 3HAuYMTeTIeH
OT/IVB Ha M/Iafiut TPOQECHOHAIVICTH TIO 3[[paBHU
TPVOKY B HAKOM cepy OT cuCTeMaTa Ha 3hpaBe-
OIla3BaHe, KOETO Hajlara ThbpceHe Ha HOBY II'bTH-
Ija 33 MOTUBMPaHe Ha KaJIpiTe 3a paboTa B TAX.

3. ®uHaHCOBaTa YJOBIETBOPEHOCT CpeJi aHKeTU-
paHuTe He e OT BofeluTe pakTOpy 3a 1360p Ha
cepa 3a mpodecronanna peammsanys. Ta e us-
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MECTEHa OT €CTECTBOTO Ha pa60TaTa 7 B3alIMO-
OTHOIICHMATA B KOJICKTMBA.

3AK/IIIOYEHUE

I[IporechT Ha OOyYeHMe B CrieMamIHOCT ,Menu-
IIMHCKa cecTpa’ e ABIBl U Tpy#eH. [IpunobuBane-
TO Ha CIIEIMATHOCT ,, MeIUIIMHCKa cecTpa’ mpeoc-
TaBs 10OPU BB3MOKHOCTH 32 Peannsalus Ha Ipo-
becroHamuCTITe 10 3APABHU TPYOKYU B CTPAHATA U
B 4YyXOMHa (MOTMBMpAIIO 3aIlIalllaHe, MO-JoOpK
ycnoBus Ha Tpyn). Heobxopyumo e ma 6bpar B3eTn
CIIENTHY MEPKY, KOUTO JIa IPETOTBPATAT U3TUIAHE-
TO Ha JOOpe TMOATOTBEHN MENUIMHCKN CECTPU 3afl
TpaHNMIA.
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