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I n t r O d u Ctl O n Degree of Importance of Diversity In Cardiology Fellowship Proy Table 7. Enfities with Responsibility to Increase Diversity in Cardiology Programs According to Cardiology Program Directors
According to Cardiology Program Directors Entty . — "% — -
N o - . . ] Somenba Disge, 4%, Associate Counc for Graduate Vidical Education T 1 T
« Underrepresented minorities (URM) make up 10% of physicians in the cardiology workforce' and Residency Prograims 585 208.1) 45(633)
. . . . . . . . Fellowship Programs 5(7.0 15 (21.1) 51(71.8)
diversity in cardiology is needed to ensure that the needs of an ever-evolving and diverse patient Departmental Chairs 769 25 (108) 35 (19:3)
. 2 Departmental Attending Physicians | 7(9.9) 43 (60.6) 21(29.6)
population are met fopicans (e 2y e
» Concerted efforts to increase diversity may increase the likelihood of graduating URM cardiologists?, T e L) ) pIen)
however there remains uncertainty regarding how best to recruit underrepresented minorities Federal Govermment BEH 50N e
» Goal: To survey current cardiology fellowship program directors regarding their views of diversity
and recruitment of underrepresented minorities. CO n Cl usions
Which of the following methods do you Which of the following methods do you currently . . . .
Methods bellve ncrease dersty I cardlogy impements ‘".ii“iz ngwwvv oo (1) Program directors (PDs) overwhelmingly supported increasing
rograms? ardiclogy program? . o .
diversity in fellowship programs
]_:mjgn: A questionnaire was developed containing items that assess program chara_cterl_stlcs, s | -~ s I (2) Multiple strategies to increase diversity of programs was
importance of diversity, underrepresented minority presence, methods to increase diversity, and o . :
e : : h h h f : supported and implemented by program directors
responsibility to increase diversity among accredited cardiology fellowship programs in the U.S. h . .
low Unas spplicants the opsortuniy saz0y | Ao URM sppicants the appartunityto sas0%
Methods: v oo e ooy [ tomirormad | (3) Program directors believed that fellowship programs and
ist of ) ) f . & residency programs have the most responsibility in increasing
 Alist of cardiology program directors was abstracted from the FREIDA AMA Residency diversity in the field of cardiology

srad

s e [

Fellowship Database
+ Cardiology programs were grouped based on region, category, location, number of fellow
positions, and URM presence

» Results of this study may be used as reference by PDs to inform
them of strategies that heir peers support and are actively

utilizing to increase diversity within their own programs
* The results were analyzed using descriptive statistics and standard statistical methods with IBM
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have the most responsibility to increase URM representation in cardiology fellowships respectively.
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