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pedi 10 HBOTO — 7,3%.

Cepen perioniB AP Kpum Haii0Oinbmmi o06csarun eKcnopTy IpHnagaiy Ha mianpremMcrBa Mict ApmsHebka (31,4% Bix 3aransHoro
obcsry excriopty ToBapis APK), Cimdeponoins (31,1%), Kpacaonepexoncska (20,4%), Kepui (7%), SAntu (5,3%). Haiibinbmi 06-
CSITH TOBapiB O IMIOPTY oxepxanu mignpueMcTsa MicT Cimdeponomnst (43,8% Bin 3aramsHoro 0bcsry immopty ToBapis APK), Ap-
msiHcbKa (16,1%), Kepui (9%), KpacHonepekornchka (8,4%), ®eonocii (4,9%).

Jixepenia Ta JiTeparypa
1. IIpo coruianbHO-€KOHOMIUHE cTaHOBHIIE ABTOHOMHOI PecmyGuiku Kpum 3a 2004 pik. ['onoBre ynpasninas craructuku B APK.
— Cimopepomnois, 2005 p.

Danilova E.A. Abdulaeva E.R.
GLOBALIZATION AND BASIC NEGOTIATION PRINCIPLES

Many people are surprised to find that there are situations in which they could or do negotiate every day. All too commonly,
when we think of negotiation, we think of large, complex, formal negotiations between unions and management, between nations
on a treaty, between business in a merger or a major acquisition.

A negotiation or bargaining situation is one in which two or more parties have to make a decision about their interdependent
goals or objectives; in which the parties are committed to peaceful means for resolving their dispute; and in which there is no clear
or established method oe procedure for making the decision.

Negotiation is not limited to to the bisiness arena, as everyday in our private lives we are called on to bargain with others. Yet
when people come to negotiate, especially for large financial items, “people often find themselves in a dilemma. They see two ways
to nagotiate: soft and hard” (Fisher & Uri, 1991,p.14). This choices are often unconcious with the “soft” negotiator wanting to avoid
interpersonal conflict and readily making concessions and the “hard” negotiator wanting to win at all costs and risking the ongoing
relationships with the other parties (Fisher & Uri, 1991).

A third way, called “principled negotiation”, attemps to find mutual benefits or a win/win for all parties.

Because our choice of bargaining style is often unconcious, being based on our beliefs and values, we may not know whether
we are hard, soft or principled bargainers until we are faced with a bargaining situation.

In conclusion, bargaining and negotiation are part of our everyday lives. There are a number of choices available to us when
bargaining, and how we choose to conduct ourselves in theese situations can affect our relationships and quality of life both at work
and at home. The exercise outlined above is designed to give students an insight into the different styles of bargaining that exist ,
whilst giving them an opportunity to develop their own skills in this area.

Appendix 1.

Hard negotiators: Distrust otrhers and are hard on people, hold their positions (“it’s my way or the highway”), use a win/lose
approach to solutions,and use threats and intimidiation to win. For hard negotiators, bargaining is a contest of wills.

Soft negotiators: Trust others and are soft on people, concede readily, use a lose/lose approach to solutions, and they yield or
to appease their opponents. Soft negotiators avoid a contest of wills.

Principled negotiators: Separate people from the problem and are hard on the problem, focus on interests and concerns not
on positions, generate multiple options and look for a wim/win approach, and they focuson standards and respond to principles
rather than to manipulation or pressure. They insist on fair and objective standards when negotiating.
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M:xanbaen 1. . .
BAJIFOTHAS ITOJIUTUKA CHIA KAK ®PAKTOP JECTABUWJIN3AIIUUA MUPOBOU ®UHAHCOBOU
CUCTEMBI

B cucteme MupoBoii 3KOHOMMKH KitoueBast posb npuHaiexuT CLIA: cunbHelnas B Mupe aMeprKaHCKasi SKOHOMHUKa odec-
neunBaet 6onee 20 % muposoro BBII. Ponb ameprkaHCKol BaTIOTH TPYIHO IEPEOLEHHUTH: Ha €€ JONIO IPUXOIUTCS MPUMEPHO
40% BamroTHOI kKop3uHbI C/IP, OHa Mo-npekHEeMy THIAMPYET KaK MEXIyHapoAHOE IUIAaTéXHOE U pesepBHOE cpencTso. K momnapy
"mpukperuieHs" 38 BANIOT, K YUCITY KOTOPBIX OTHOCHTCS M YKpaWHCKas rpuBHA. PesepBrl HBY B HanmmdHON aMepHKaHCKOW BalioTe
coctaBisitoT 146,08 MIIH., TPy ATOM Ha pykax y HaceneHus Y KkpauHbl HaxoguTcs 200 MITH. 0Ju1apoB.

HanumonanbHast BamioTa — OAUH U3 OCHOBHBIX MHAMUKATOPOB COCTOSHHS SKOHOMHKH CTPaHBI, a Kypc M CTAaOMIBHOCTD BAFOTHI
OIIpeNeNsIeTCs] SKOHOMUYECKOH MOJUTHKOM cTpansl. [lepros! mageHus Kypca AojuIapa CyIIeCTBEHHO TOPMO3HIN Pa3BUTHE MHPO-
BOI1 5KOHOMMKH B pasHoe Bpems. Kpax bperton-Byackoii 30motoBantoTHo# cuctemsl B Hayasie 70-X roJ0B MIPUBEI K MOIPBIBY J0-
Bepus K J0JUIapy Ha OOIIEMHPOBOM YPOBHE M HapacTaHUIO HECOANTAHCHPOBAHHOCTH MEXITYyHAapOIHBIX pacuéToB. CIEICTBHEM XKe
st sxkonomuku CIIA cranu cymecTBeHHBIH €€ perpecc U BbICOKHe Temibl nHGIsu. B Havane 80-X rogoB majacHue Kypca aMe-
PHUKAHCKOH BaTIOTH HE TOJIBKO yJApHIIO MO SKOHOMHKE CTPAHBI, HO M BBI3BAJIO SKOHOMHYECKHH KpHu3uc B SlmoHuu. 3a mocienHue
JKe JIBaALaTh JIST Kypc JOJUIapa 110 OTHOIICHHIO K IPYTHM BaJIFOTaM CEPhE3HO KOJIeOasIcsl, YTO MOBBIIIAET BO3MOXHOCTH BO3HUKHO-
BEHMS KpU3HCa OOIIEMHUPOBOTO XapaKTepa.

Ha ceropmsimamii nens BamortHas nonutuka CIIIA BEI3BIBaeT OIaceHHs CO CTOPOHBI MEXIyHAPOHBIX (PHHAHCOBBIX CyObeK-
TOB.

I'maBHBIM UCTOYHHKOM cucTeMHOro kpusuca CLIA sBisercs neuuuT IaTe:KHOTO OanaHca, KOTOPBIH COCTOUT U3 CIEXYI0-
muX (pakToOpoB:

nedunnTa Ol0/KETa, PacTyIIEro BHYTPEHHETO M BHEIIHETO IOJra CTPAaHBI, OTPUIATEIBHOTO TOPTOBOTO CANbIO0, BBICOKOTO
YPOBHSI 3aIMCTBOBaHHSI CyOBEKTOB aMEPHKAHCKOH SKOHOMUKH.

BromkeTHbIi neduut yxe cran HeOTheMIIEMOH 4epToil amepuKaHcKoil skoHOMUKHU. Tak B 2004 (huHAHCOBOM IOy OH JOCTHT
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