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Australia - Japan Industrial Relations Bibliography

Abstract

This bibliography contains references to works in English dealing primarily with Japanese industrial
policy, industrial relations, the labour market, trade unionism, and associated topics including human
resource management, comparative economics and investment relationships between Australia and
Japan. References to internal, comparative and external studies of Japanese industrial policy and labour
markets are also included. The bibliography is divided into two sections as follows: 1. Australia-Japan -
Specifically deals with comparative studies of Japan and Australia, or studies carried out by Australian
researchers on relevant Japanese topics; 2. General - Encompasses worldwide investigations of
Japanese industrial relations and the labour market during the 1980s. Material included in this
bibliography substantially post-dates 1983 and is meant to serve as an update of the Australian
Department of Industrial Relations' Japanese Employment and Employee Relations - An Annotated
Bibliography (Canberra, 1984). This publication is quite comprehensive for material published between
the approximate period 1970-83. However it did not included unpublished theses and dissertations, and
as such this omission has been partially addressed within this work.
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Introduction

The following bibliography contains references to works in English dealing primarily with Japanese
industrial policy, industrial relations, the labour market, trade unionism, and associated topics
including human resource management, comparative economics and investment relationships
between Australia and Japan. References to internal, comparative and external studies of
Japanese industrial policy and labour markets are also included.

The bibliography is divided into two sections as follows:
1 Australia-Japan

Specifically deals with comparative studies of Japan and Australia, or studies carried out
by Australian researchers on relevant Japanese topics

2 General

Encompasses worldwide investigations of Japanese industrial relations and the labour
market during the 1980s.

Material included in this bibliography substantially post-dates 1983 and is meant to serve as an
update of the Australian Department of Industrial Relations' Japanese Employment and Employee
Relations - An Annotated Bibliography (Canberra, 1984). This publication is quite comprehensive
for material published between the approximate period 1970-83. However it did not included
unpublished theses and dissertations, and as such this omission has been partially addressed
within this work.

Journals and serials used in the compilation of both the present bibliography and its 1984
predecessor are listed in the Appendix.

This current bibliography includes not only published works, but also references to unpublished
theses and dissertations as taken from the following sources:

* E. Bishop, Australian Theses on Asia: A Union List of Higher Degree Theses accepted by
Australian Universities to 31 December 1970, Canberra, 1972, 35p. [Supplement, 1975].

* Union List of Higher Degree Theses in Australian University Libraries: Cumulative Edition
to 1965, Hobart 1967. [Supplements 1966-74, Hobart 1971-76].

* Australian Association of Asian Studies Review (1977-92). Contains an annual listing of
Australian theses and dissertations on Asian subjects. It should be noted that some of the
items listed therein (and cited below) are works in progress.

* R.J. Stone, The Japanese employment system: an English language bibliography with
selected comment, Human Resource Management Australia, 22, 3, August 1984, 60-64.

It should be noted that in regards to the term “Industrial Policy' as applied within this bibliography,
the term may refer to (i) Government policy towards industry and industrial growth, or (ii)
Government or private company policy with regards to industrial relations. The latter definition has
been given priority within the current work. The present Australia-Japan section of the bibliography
could be further divided into 4 subject-related sections, as follows:

1 Industrial relations, labour markets, unions, etc. (38%)



2 Management (20%)

3 Economic issues (24%)

4 Non-specific Australia-Japan relationships and comparative studies (18%)
Abbreviations

ACTU Australian Council of Trade Unions

AIRAANZ Association of Industrial Relations Academics of Australia and New Zealand

AGPS Australian Government Publications Service

ANU Australian National University

CEDA Committee for Economic Development of Australia

ILO International Labour Organisation

JACE Japan Association of Corporate Executives

JIiL Japan Institute of Labor

MITI Ministry of International Trade and Industry

OECD Organisation for Economic Cooperation and Development

UNSW University of New South Wales



1 Australia-Japan Industrial Relations

Access Economics, Japanese Investment in Australia: A Report Prepared for the Australia-Japan
Foundation, Barton, 1991, 58p.

Akaneya, T., The Development of Post-war Japan-Australia Relations and the Impact of Declining
American Hegemony, Pacific Economic Papers No 153, Australia-Japan Research Centre,
ANU, Canberra, November 1987, 64p.

Allen, M., Stories from the Coal Mouth: An Ethnographic Account of a Japanese Coalmining
Community's Past and Present, PhD, Department of Anthropology, University of Sydney,
1991.

Anonymous, Australia takes to the Japanese style, International Management, 38, January 1983,
42.

Atkinson, J.M., Aspects of the development of Anglo-Japanese commercial relations 1856-1899,
MA, Department of History, University of New England, 1978.

Australia-Japan Economic Institute, Newsletter, Sydney, 1981-.

Australia-Japan Research Centre, The Australia-Japan Relationship: Towards the Year 2000,
ANU, Canberra, 1989.

Bamber, G.J., Conciliation, arbitration and human resource management: a British perspective,
Human Resource Management Australia, 25, 2, July 1987, 18-32.

Bamber, G., Howell, F. and Shadur, M.A., To what extent are Japanese management styles
transferable to Australia?, in Griffin, G. (ed), Current Research in Industrial Relations, 5th
AIRAANZ Conference Proceedings, University of New South Wales, Kensington, 1990, 169-
191.

Barker, S., Tsukiai and the Japanese white collar employee, BA(Hons), Japanese Department,
Monash University, 1982.

Batliwalla, S.B., An examination of manpower planning in Japanese multinational firms in
Australia, MBA, School of Management, University of Queensland, 1979.

Best, O.A., Japanese management in the telecommunications industry, MBA, School of
Management, University of Queensland, 1989.

Blandy, R. and Niland, J. (eds.), Alternatives to Arbitration, Industrial Relations Centre and
National Institute of Labour Studies, Allen & Unwin, Sydney, 1986, 468p.

Blazey, P., What a post-industrial Japan means to Australia, Bulletin, Sydney, 8 May 1986, 100-
101.

Boreman, P., The Myth of Post-Fordist Management: Work Organisation and Employee Discretion
in Seven Countries, Employee Relations, 14, 2, 1992, 13-24. {A comparative analysis of work
organisation and conditions in Australia, Japan, the United Kingdom, Canada, Germany,
Sweden and the United States.}

Boswell, D., Converting judgements to settlements: dispute resolution in post-war Japan,
BA(Hons), Department of East Asian Studies, University of Sydney, 1991.



Bosworth, D. and Westaway, T., Labour hoarding, discouraged workers and recorded
unemployment: an international comparison, Australian Bulletin of Labour, 13, 3, June 1987,
143-61. {Compares labour market conditions in Japan, Great Britain and the United States for
the period 1959-1983.}

Botsman, P., Rethinking the Class Struggle: Industrial Democracy and the Politics of Production,
Economic and Industrial Democracy, 10, 1, February 1989, 123-42.

Bowen, D., The role of technology in modern [Japanese] industrial policy, MA, Department of
Modern Asian Studies, Griffith University, 1986.

Boyles, C., Issues in the Study of Japanese and Australian Labour Markets: A Seminar Report,
Research Paper No 76, Australia-Japan Research Centre, ANU, Canberra, November 1981,
64p.

Bradshaw, N., Current trends in the sub-contracting system of Japan's automobile industry,
BA(Hons), Department of Asian Studies, University of Adelaide, 1989.

Bray, M., Literature Review of Decentralised Bargaining in the USA, Canada and Japan,
Workplace Bargaining in the International Perspective, ACIRRT and Commonwealth
Department of Industrial Relations, AGPS, Canberra, 1992.

Broadbent, K.J., The development of Zenmin Rokyo and the effect on the labour movement and
political parties [in Japan], BA(Hons), Modern Asian Studies, Griffith University, 1987.

----, A comparative case study between an Industrial Federation in Australia and Japan, PhD,
Commerce and Administration, Griffith University, April 1990.

----, Flexibility and work in the [Japanese] retail industry, PhD, Division of Asian and International
Studies, Griffith University, 1992.

Bureau of Industrial Economics, North East Asia and Australia: Economic Relations, Department
of Industry, Technology and Commerce, AGPS, Canberra, 1987, 146p.

Butlin, N.G., Select Comparative Economic Statistics 1900-1940: Australia, Britain, Canada,
Japan, New Zealand and USA, Source Paper No 4, ANU, Canberra, December 1984.

Buxey, G. and Petzall, S., Australian Automobile Industry: JIT [Just in time] Production and Labour
Relations, Industrial Magazine and Data Systems, 91, 1, 1991, 8-16.

Campbell, M., Heaton, R. and Ettel, I., Japanese lessons in management, Australian Society, 3, 6,
1 June 1984, 33-5.

Castelvetere, T., Labour in occupied Japan, PhD, Department of History, Latrobe University, 1990.

CEDA and JACE, Labour-Management Relations, Australia and Japan: A Comparative Study,
Committee for Economic Development of Australia and the Japan Association of Corporate
Executives, Research Study P33, Sydney 1989.

Chalmers, N.J., Japanese Perspectives on Australian Industrial Relations, Research Paper No 16,
Centre for the Study of Australian-Asian Relations, Griffith University, 1981, 102p.

Chalmers, S., Perceptions of Women in the Japanese Workforce: Gender and Work, PhD, Division



of Asian and International Studies, Griffith University, 1991.

Chamswasdi, R., Japanese Manufacturing Techniques, MBA, Graduate School of Management,
University of Queensland, 1991.

Chang, C. and Sorrentino, C., Union Membership Statistics in Twelve Countries, Monthly Labour
Review, 114, 12, December 1991, 46-53. {A comparative survey of union membership in the
United States, Canada, Australia, Japan and Western Europe.}

Colbourne, L., Australia-Japan Foundation Study Tour, 4th ACTU Delegation, 22 June - 9 July
1984, Unity, Melbourne, 8, 1, February 1985.

Coallins, K. et al., Japan: A Comparative Study, National Office of Overseas Skill Recognition &
International Development Program of Australian Universities and Colleges, AGPS, Canberra,
1991, 25p.

Cook, Senator Peter, Industrial relations policy plays a role in international competition,
Backgrounder, 2, 2, 8 March 1991, 4-5.

Crawford, J.G. and Okita, S., Australia, Japan and Western Pacific Economic Relations: A Report
to the Governments of Australia and Japan, AGPS, Canberra, 1976, 325p.

Curtain, R. and Ewer, P., Government assistance to retrenched workers, Australian Journal of
Political Economy, 21, May 1987, 25-35. {Compares the situation of retrenched workers in the
United States, France, Japan, Europe and Australia.}

Das, A., The managerial practices of Japanese firms in their domestic and international
environment, BA(Hons), Division of Asian and International Studies, Griffith University, 1991.

Dedoussis, V., Management Systems and Practices in Japanese Subsidiaries: Japanization or
Localization, Human Resource Management Australia, 25, 1, March 1987.

----, Japanese-style Management: Adaptation to a Foreign Environment, PhD, Commerce and
Administration, Griffith University, 1990.

Drysdale, P. and Kitaoji, H. (eds.), Japan and Australia: Two Societies and Their Interaction, ANU
Press, Canberra, 1981, 447p.

Drysdale, P. and Tsukuda, C., Long-Run Adjustment of the Japanese Iron and Steel Industry and
its Implications for Australia: An Overview, Pacific Economic Papers No 176, Australia-Japan
Research Centre, ANU, Canberra, October 1989, 28p.

Dunkley, G., The Japanese Social Contract, 1974-1980, Research Paper No 3, John Reid Faculty
of Business, Footscray Institute of Technology, 1988, 41p.

Easson, M., Matching the Wattle with the Chrysanthemum: Comparisons between Australian and
Japanese Unions, in Crosby, M. and Easson, M. (eds.) What Should Unions Do?, Pluto Press,
Sydney, 1992, 97-149.

Edgington, D.W., Japanese Business Downunder: Patterns of Japanese Investment in Australia,
Routledge, London, 1990, 294p.

----, Japanese manufacturing investment in Australia: corporations, governments and bargaining,
Pacific Affairs, 64, 1, Spring 1991, 65-84.



Ford, W.G., Japan as a Learning Society, Work and People, 9, 1, 1983, 3-5. {Discusses the
commitment by both management and trade unions in Japan to employee development and
learning programmes in order to adapt to new technologies.}

----, Learning from Japan: the concept of skill formation, Australian Bulletin of Labour, 12, 2, March
1986, 119-27.

----, Cross-cultural differences in enterprise skill formation: can Australia learn from Japan?,
Economic and Industrial Democracy, 7, 2, May 1986, 205-13.

----, The concept of skill formation: perspective, Engineers Australia, 58, 13, July 1986, 40-3.

----, Reconstruction and skill formation: developing discussions on concurrent and integrated
changes, Unicorn, 14, 4, November 1988, 208-18.

Ford, W.G., Easther, M. and Brewer, A., Japanese Employment and Employee Relations - An
Annotated Bibliography, Department of Employment and Industrial Relations, AGPS,
Canberra, 1984, 180p. {Comprehensive bibliography of material available in English and
covering the approximate period 1970-83. Contains 536 references, plus author and subject
indexes.}

Frinces, Z.H., The effect of Japanese technology transfer to Indonesia: a study of the effect of
technology transfer on managerial skill formation of the host country's employees, PhD,
University of Wollongong, 1991, 554p.

Garnaut, R., Australia and the Northeast Asian Ascendancy, AGPS, Canberra, 1989, 339p. {Being
a review of the implications for Australia of economic growth and structural change in East
Asia, especially in Japan, China and Korea. Of special relevance are the sections on “Industry
Policy for Promoting Manufactured and Service Exports' and "Managing Official Bilateral
Economic Relations."}

George, A., Farmers and politics: the political role of the Japanese agricultural co-operative
unions, PhD, Political Science, ANU, Canberra, 1980.

Goddard, 1., An analysis of Japanese and Australian Management, MBA, Graduate School of
Management, University of Queensland, 1992.

Gollan, R., Australian Populism and Nationalism before the Second World War, in Drysdale, P.
and Kitaoji, H. (eds.), Japan and Australia: Two Societies and Their Interaction, ANU Press,
Canberra, 1981, 32-48.

Graves, A., Women's wage differentials: Australia, Japan, Taiwan - a comparative study,
BA(Hons), Modern Asian Studies, Griffith University, 1978.

Gregory, G., The Japanese enterprise: sources of competitive strength, Management Review, 9,
October 1984.

Gregory, R.G. and Foster, W.F., A preliminary look at some labour market dynamics in Australia,
Japan and North America, Discussion Paper No 52, Centre for Economic Policy Research,
ANU, Canberra, 1982, 44p.

Griffiths, A., Fordism and Flexibility: Australia, Italy and Japan, BA(Hons), Humanities, Griffith
University, 1990.



Grimm, R.J., A comparison of Japanese and Australian companies with respect to the duties and
powers of their offices and members, LLM, Monash University, 1980.

Hanami, T. and Blanpain, R. (eds.), Industrial Conflict Resolution in Market Economies - A Study
of Australia, the Federal Republic of Germany, Italy, Japan and the USA, 2nd edition, Kluwer,
Deventer, 1989, 326p.

Hancock, K., Sano, Y., Chapman, B. and Fayle, P. (eds.) Japanese and Australian Labour
Markets: A Comparative Study, Pacific Economic Papers No 99, Australia-Japan Research
Centre, ANU, Canberra, 1983.

Hawke, B., Economic and trade relations, industrial relations and Australia's trade with Japan,
Australia-Japan Relations Symposium: Stocktaking and the Future, AJRS, Melbourne, 1982.

Hawke, R.J., Speech to the annual joint meeting of the Australia-Japan and Japan-Australia
Business Co-operation Committees, 26 October 1983, Australian Foreign Affairs Record, 54,
10, October 1983, 649-54.

Henderson, A.G., Japanese and Australian Labour Markets: A Comparison of their Institutions,
Structure and Performance, Pacific Economic Papers No 119, Australia-Japan Research
Centre, ANU, Canberra, February 1985, 78p. {Compares the performance of the Australian
and Japanese labour markets during the 1970s, revealing Australia’s increasing
unemployment and industrial relations rigidity in comparison with the Japanese situation.}

----, A Comparison of Japanese and Australian Labour Markets, Australian Bulletin of Labour, 12,
1, December 1985, 22-45.

----, A Comparison of Japanese and Australian Labour Markets: Flexibility versus Rigidity, Institute
of Public Affairs Review, 39, 2, Spring 1985, 14-16.

Hildebrand, D., A Comparative Reappraisal of Japanese and Australian Industrial Disputes,
Working Paper No 9, Japanese Studies Centre, Monash University, Clayton, 1987, 92p.

Howell, F.M.E., Japanese and Australian management practice: A case study of the Daikyo Group
in Australia, MBA, Management, University of Queensland, 1990.

Huntley, P., Can Australian industrial relations be Japanised?, Inside Trade Unions, 5 June 1981,
3-12.

lida, T., Transferability of Japanese management systems and practices into Australian
companies, Human Resource Management Australia, 21, 3, 1983, 23-27.

----, The relationship between management systems and organisational problems in Australia-
based Japanese subsidiaries, PhD, La Trobe University, 1985.

Inaba, Kouichi, Japanese and Australian Trade Unionism Between the Wars, PhD, Department of
History and Politics, University of Wollongong, 1995.

Industrial relations and management: other views, Work and People, 11, 3, 1985, 21-26.

Ishida, H., Industrial Relations in Japan, in Hancock, K., Sano, Y., Chapman, B. and Fayle, P.
(eds.) Japanese and Australian Labour Markets: A Comparative Study, Australia-Japan
Research Centre, ANU, Canberra, 1983.




Jamieson, G.J., Management and culture: a study of the quality of work life in a subsidiary of a
Japanese company operating in Australia, BA(Hons), Economics, University of Melbourne,
1979.

----, The manager process and relation, both internal and external, of Japanese companies
operating in Indonesia and Australia, PhD, Economic History, University of Melbourne, ¢.1984.

Japanese Studies Association of Australia, Newsletter, 1981-.

Johnson, M., Contemporary and conflict: Japanese-Australian economic and social relations circa
1850-1900, PhD, Economic History, UNSW, ¢.1985.

Kaptein, E., The MFP and Industry Policy in Australia, Australian Quarterly, Winter 1991, 151-64.

Karsh, B., Human resource management in Japanese large scale industry, Journal of Industrial
Relations, 26, 2, June 1984, 226-45.

Karsh, B., Blain, N. and Nihei, Y., Airline pilot unionism in Australia, Japan and the United States:
a test of cross national convergence, Journal of Industrial Relations, 26, 3, September 1984,
385-404.

Kawabe, H., Management and business success: Australia and Japan differences, Management
Update, 77, July 1986, 9-10.

Kawaguchi, A., Australian and Japanese Labour Markets: A Comparative Study, PhD, AJRC,
Research School of Pacific Studies and Research School of Social Sciences, ANU, 1990.

Kelso, A., The Japanisation of Australia, MIntS, GPA, University of Sydney, 1992.

Kennedy, A., Nissan Revolutionises Assembly Line, Australian Business, 7, 10, 18 March 1987.

Kojima, K., A Perspective of the Australian Economy: A Japanese View, Research Paper No 91,
Australia-Japan Research Centre, ANU, Canberra, 1982.

Kotkin, J. and Kishimoto, Y., Theory F - The One Ingredient that Makes Japanese Management
Work: Fear, Good Weekend, (Sydney Morning Herald magazine), 10 May 1986, 14-21.

Kriegler, R., Japanese Personnel Practices in Australia: The Case of Mitsubishi Motors, National
Institute of Labour Studies, Working Papers Series, 1984.

Kriegler, R. and Wooden, M., Japanese management practices in Australia: The case of
Mitsubishi, Work and People, 11, 1, 1985, 3-8.
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pattern of declines in the labour force participation of men, and increases for women.}

Mekata, E., Japanese view on the Australian mining industry: present and future, Practising
Manager, 5, 2, April 1985, 11-13.

Merrigan, K., Industrial relations: ours bewilder the Japanese, West Australian, Perth, 1 October
1979, 7.

Middleton, J., A case study of the operations of an Australian corporation in Japan, BA(Hons),
Japanese, Monash, 1987.

Mizuno, A., An Empirical Analysis of Wage Flexibility and Employment Fluctuations in Japan,
Pacific Economic Papers No 124, Australia-Japan Research Centre, Research School of
Pacific Studies, ANU, Canberra, July 1985, 64p.

Mortenson, W., Japanese Work Practices and Four Australian Companies - A Case Study of
Learning from Abroad, unpublished report, CEDA (Centre for Economic Development of
Australia), 1988.

Mover, S., A comparative study of work and attitudes towards work in Australia and Japan, PhD,

10



Modern Asian Studies, Griffith University, c.1989.

Muspratt, M.A., The Japanese technological challenge to Australia, Technology in Society, 12, 3,
1990, 283-299.

Namai, K., The Australian-Japan Commerce Agreement 1957 and its Australian background, MEc,
Government, University of Sydney, 1983.

Ng, J., Japan's recruiting system - case studies, BA(Hons), Japanese, Monash University, 1988.

Nitta, M., Conflict Resolution in the [Japanese] Steel Industry - Collective Bargaining and Workers'
Consultation in a Steel Plant, in Hanami, T. and Blanpain, R. (eds.), Industrial Conflict
Resolution in Market Economies - A Study of Australia, the Federal Republic of Germany,
ltaly, Japan and the USA, 2nd edition, Kluwer, Deventer, 1989, 238-51.

Ohtomo, H., Early Australian-Japanese relations to Federation, MA, History, University of
Queensland, 1979.

O'Neill, M., Japanese Labour Relations, Dyason House Papers, 8, March 1982, 7-15.

Ono, T. and Mouer, R., Labour Policy in Japan: a Survey of Issues in the Eighties, Japanese
Studies Centre Papers No 14, Melbourne University, Clayton, 1986, 52p.

Otsuka, K., A brief survey of Australian and Japanese industrial relations, Osutoria Kenkyu Kiyo
(Oteman Bulletin for Australian Studies), 10, December 1984, 99-107. [In Japanese].

Patrick, H., Japanese Industrial Policy and its Relevance for United States Industrial Policy,
Research Paper No 105, Australia-Japan Research Centre, ANU, Canberra, 1983, 28p.

Patrick, H. and Meissner, L. (eds.), Pacific Basin Industries in Distress: Structural Adjustment and
Trade Policy in the Nine Industrialised Economies, Columbia University Press, 1991, 482p.

Pethiyagoda, C., Japanese manufacturing management techniques and the possibility of applying
these technologies in Australian manufacturing industry, MBA, Graduate School of
Management, Monash University, 1991.

Purcell, W.R., The nature and extent of Japanese commercial interests in Australia 1932-41,
Research Paper No 53, Australia-Japan Economic Relations Unit, ANU, Canberra, 1978.

----, The Development of Japan's Trading Company Network in Australia 1890-1941, Australian
Economic History Review, 21, 2, 1981.

----, Japanese-Australian economic and commercial relations 1932-41, PhD, Economic History,
UNSW, 1982.

Rix, A., Australia and Most-favoured Nation Treatment for Japan, 1947-55, Pacific Economic
Papers No 115, Australia-Japan Research Centre, ANU, Canberra, November 1984.

----, Coming to Terms: The Politics of Australia's Trade with Japan 1945-1957, Allen & Unwin,
Sydney, 1983.

Sakura, Y., A study of cross cultural management in Japan and Korea, MA(CW), Division of Asian
and International Studies, Griffith University, 1992.

11



Sasaki, M., Recognition and enforcement of foreign awards in Japan and Australia, LLM, Monash
University, 1977.

Saxonhouse, G.R., Industrial Policy and Factor Markets: Biotechnology in Japan and the United
States, Research Paper No 136, Australia-Japan Research Centre, ANU, Canberra, 1986,
69p.

Schultze, C.L., Industrial Policy: A Dissent, Australian Bulletin of Labour, 10, 3, June 1984, 134-
43.

Sekine, M., Guest Workers in Japan, Occasional Paper No 21, Centre for Multicultural Studies,
University of Wollongong, 1990, 24p.

----, Labor Problems in Australia, in Sheridan, K.(ed), The Australian Economy in the Japanese
Mirror, University of Queensland Press, St Lucia, 1992, 65-91. {A critical overview of
Australia's contemporary industrial relations system, written by a visiting Japanese
researcher. Looks at changes which took place during the late 1980s.}

Shamada, H., Wage determination and information sharing: an alternative approach to incomes
policy, Journal of Industrial Relations, 25, June 1983, 117-200.

Sheard, P., The Japanese industrial system: a case study of linkages in the auto industry, PhD,
Geography, Monash University, 1982.

----, Auto production systems in Japan: organisational and locational features, Australian
Geographical Studies, 21, April 1983, 49-68.

----, How Japanese firms handle industrial adjustment: a case study of aluminium, Pacific
Economic Papers No 151, Australia-Japan Research Centre, ANU, Canberra, 1987, 89p.

Sheridan, Kyoko (ed), The Australian Economy in the Japanese Mirror, University of Queensland
Press, St Lucia, 1992, 156p.

Shore, W.J., The debate on foreign labourers in Japan and its relationship to the structure of
Japanese Studies, BA(Hons), Asian Studies, University of Adelaide, 1992.

Sisson, K., A comparative analysis of the structures of collective bargaining, in Blandy, R. and
Niland, J. (eds.), Alternatives to Arbitration, Industrial Relations Centre and National Institute
of Labour Studies, Allen & Unwin, Sydney, 1986, 183-200. {Compares Europe, the United
States and Japan.}

Smith, G., Contending interests in the supply of Australian coal to the world market, Australian
Quatrterly, 63, 2, Winter 1991, 143-50.

Squires, J., Development of Japanese attitudes to the Australian region 1918-45, PhD, History,
University of Queensland, 1978.

Stackhouse, J., Australia's Trade Challenge: How Australia's industrial unrest affects the trade
relationship with Japan, Bulletin, Sydney, 15 January 1985, 58-9.

Stening, B.W., Interpersonal perceptions of expatriate and local managers in Australian

subsidiaries of Japanese corporations, PhD, Department of Organisational Behaviour, UNSW,
Kensington, 1979.

12



Stockwin, J.A.A., Japan and Australia in the Seventies, Angus & Robertson & Australian Institute
of International Affairs, Sydney, 1972, 237p.

Stone, R.J., The Japanese employment system: an English language bibliography with selected
comment, Human Resource Management Australia, 22, 3, August 1984, 60-64.

----, Industrial relations: a case of management failure?, Human Resource Management Australia,
25, 3, November 1987, 74-81.

Sugawara, A., Japanese Management Practices: Past, Present and Future, MBA, Graduate
School of Management, University of Queensland, 1992.

Sugimoto, Y., Comparative Analysis of Industrial Conflict in Australia and Japan, in Walton, R.D.
(ed), Sharpening the Focus, School of Modern Asian Studies, Griffith University, 1977.

----, Japanese Society and Industrial Relations, in Sugimoto, Y., Shimada, H. and Levine, S.B.,
Industrial Relations in Japan, Japanese Studies Centre, Monash University, Melbourne,
November 1982, 1-20.

Sugimoto, Y., Shimada, H. and Levine, S.B., Industrial Relations in Japan, Japanese Studies
Centre Papers No 4, Monash University, Melbourne, November 1982, 57p.

Townsend, L.C., Japanese labour relations and Australian [vehicle manufacturing] industry,
Human Resource Management Australia, 22, 3, August 1984, 26-28.

----, Japanese labour relations and Australian [vehicle manufacturing] industry, SAE Australia, 44,
5, Sept-Oct 1984, 218-20.

Tsokhas, K., The Wool Industry and the 1936 Trade Diversion Dispute Between Australia and
Japan, Working Papers in Economic History, No 109, ANU, Canberra, June 1988.

Uekusa, M. and Ide, H., Industrial Policy in Japan, Pacific Economic Papers No 135, Australia-
Japan Research Centre, ANU, Canberra, May 1986, 24p.

Uher, T.E., Kato, K. and Runeson, G., Aspects of building industries of Japan and Australia,
Building Economist, 27, 4, March 1989, 18-21.

Ungerer, C., The effect of Japanese MCN activity in Australia on the manufacturing industry,
MA(CW), Division of Asian and International Studies, Griffith University, 1992.

Utick, S.E., Japan: how to make collaboration work: a study with special reference to pre-
competitive research and development, Department of Industry, Technology and Commerce,
AGPS, Canberra, 1988, 41p.

Watanabe, C., Japanese Industrial Development, Australian Journal of Public Administration, 49,
3, September 1990, 288-94.

Wheelwright, T., Labour and Globilisation Down Under, Pacific Basin Studies Review, 2, 1, 1991,
2-4.

White, J., The Port Kembla Pig Iron Strike of 1938, Labour History, 37, November 1979, 63-77.

Wilkinson, B., Japanisation: the emerging agenda for research, Key Centre in Strategic

13



Management, Working Paper Series no 12, University of Queensland, 1990, 23p.

Williams, L., Australian-Japan relations: the case of Belmont-Adachi, BA(Hons), University of
Western Australia, 1989.

Williams-Wynn, M., Japanese Management Practices and their Relevance to Australia, Committee
for Economic Development of Australia (CEDA), Public Information Pamphlet No 22, May
1989, 8p.

Willis, Hon. R., Conference speech, in Blandy, R. and Niland, J. (eds.), Alternatives to Arbitration,
Industrial Relations Centre and National Institute of Labour Studies, Allen & Unwin, Sydney,
1986, 416-27.

Withers, G., Australian wages and labour market adjustment: a comparative international
assessment, Niland, J. (ed), Wage Fixation in Australia, Allen & Unwin, Sydney, 1985, 243-55.

Yamaguchi, J.T., Postwar demographic transition and labour development in Japan, PhD, ANU,
Canberra, 1971.

----, Acculturation and alienation of the expatriate managers of Japanese firms in Australia, in
Clegg, S.R., Dunphy, D.C. and Redding, S.G. (eds.), The Enterprise and Management in East
Asia, Centre of Asian Studies, University of Hong Kong, 1986, 413-441.

Yano, Y., Japanese labour in Australia 1880-1914, BA(Hons), Economic History, UNSW, 1982.

----, Japan-Australia relations and Japanese labour in Australia circa 1870-1914, MA, Economic
History, UNSW, 1984.

----, Japanese labour immigration to Australia during the 1890s, MComm(Hons), Economic
History, UNSW, 1986.

Yasuba, Y., The Japanese Economy and Economic Policy in the 1930s, Working Papers in
Economic History No 52, ANU, Canberra, August 1985. {Includes a comparative study of the
economy and economic policy in Japan, Australia, Britain and the USA.}

Yoshimitsu, K., Communication patterns adopted by a Japanese trading company in Melbourne,
MA, Japanese, Monash University, 1982.

14



2 General — Japanese Industrial Relations

Abe, K., Comparisons of the productivity of manufacturing industries in the United Kingdom, Japan
and the United States for the period 1964-75, PhD, University of Liverpool, 1979.

Abe, M.A., Undercurrents of Frustration and Roles of "Gaiatsu" in Japan: Emerging Division in
Economic Strata and the Unification of Labor Movement, Asian Profile, 17, 5, October 1989,
397-406.

Abegglen, J., The Japanese Factory: Aspects of Its Social Organisation, Free Press, lllinois, 1958.

Ackroyd, S., Burrell, G., Hughes, M. and Whitaker, A., The Japanisation of British Industry,
Industrial Relations Journal, 19, 1, 1988, 11-23.

Adams, F.G. and Ichimura, S., Industrial Policy in Japan, in Adams, F.G. and Klein, L.R. (eds.),
Industrial Policies for Growth and Competitiveness, Lexington Books, Lexington, 1983, 307-
23.

Aganon, M.E., Transfer of Japanese Industrial Relations Practices: The Case of Japanese Joint
Venture Enterprises in the Philippines. A Socio-economic Exploration, Institute of Social
Studies, The Hague, 1982.

Akimoto, T., Worker's welfare and labor administration in Japan: Towards the establishment of a
concept of worker's welfare, DSocWKk, City University of New York, 1989, 416p.

Akio, M., A critical moment for Japanese management, Japan Echo, 19, 2, Summer 1992, 8-14.
[Written by the chairman of Sony].

Allen, G., Japan, in Owen-Smith, E. (ed), Trade Unions in the Developed Economies, Croom
Helm, London, 1981, 73-96.

Alston, J.P., The American Samurai: Blending American and Japanese Managerial Practices,
Walter de Gruyter, Berlin, 1985, 369p.

Amante, M.S.V., Aganon, M.E., and Ofreneo, R.E., Japanese Industrial Relations Interface in the
Philippines, School of Labor and Industrial Relations, University of the Philippines, Quezon
City, 1992, 165p.

Amaya, T., Recent Trends in Human Resource Management, Japanese Industrial Relations
Series No 17, Japan Institute of Labour, Tokyo, 1990, 55p.

Anonymous, Managing American Labor, Financial World, 160, 13, 25 June 1991, 56-62.
{Comparison of methods of labor management between the United States and Japan.}

Anthony, D., Japan, in Cross, M. (ed), Managing Workforce Reduction: An International Survey,
Croom Helm, 1985, 207p.

Athersmith, M., The importance of occupation in Japan's history, Cabbages and Kings, 11, 1983,
40-5.

Ayusawa, lwao, A History of Labor in Modern Japan, East-West Centre, Honolulu, 1966.

Baird, C., American Union Law: Sources of Conflict, Journal of Labor Research, Japanese Labor
Relations Symposium edition, 11, 3, Summer 1990, 269-292.

15



Ballon, Robert, The Japanese Employee, Charles E. Tuttle, Rutland, 1969.

Bamber, G.J., Japanisation, excellence and new technology: some cautionary comments based
on comparative studies of industrial relations and organisational behaviour, Management
Research News, 11, 1&2, 1988, 57-59.

Bassett, P., Strike Free: New Industrial Relations in Britain, Macmillan, 1986.

Beason, R.D., Microfoundations of the Japanese macroeconomy: An empirical study, PhD,
University of Michigan, 1989, 193p.

Beck, J.C., The change of a lifetime: Individuals, organisations and environment in Japan's
employment system, PhD, Organisational Behaviour, Harvard University, 1989.

Bedrarzik, R.W. and Shiells, C.R., Labor Market Changes and Adjustments - How Do the United
States and Japan Compare?, Monthly Labor Review, 112, 2, 1989, 31-42.

Bergmann, J. and Tokunaga, S., Economic and Social Aspects of Industrial Relations: a
comparison of the German and Japanese systems, Campus Press, Frankfurt, 1987, 284p.

Bethlehem Steel, Japanese Government Promotion of the Steel Industry: Three Decades of
Industrial Policy, Bethlehem Steel Co., Washington, 1983.

Bradley, K. and Hill, S., After Japan: The Quality Circle Transplant and Productive Efficiency,
British Journal of Industrial Relations, 21, 3, 1983.

Briggs, P., The Japanese at Work: Illusions of the Ideal, Industrial Relations Journal, 19, 1, 1988,
24-30.

Brinton, M.C., Japanese Urban Labor Markets - Implications for Men's and Women's Midlife Work
Patterns, Population Index, 53, 3, 1987, 426.

Broadbridge, S., Industrial Dualism in Japan, Frank Cass & Co., London, 1966.

Brock, W., The Importance of Labor-Management Cooperation, Journal of Labor Research,
Japanese Labor Relations Symposium edition, 11, 3, Summer 1990, 225-230.

Brown, R.C., The Faces of Japanese Labor Relations in Japan and the United States and the
Emerging Legal Issues Under United States Labor Laws, Syracuse Journal of International
Law and Commerce, 15, 2, Winter 1989, 231-55.

Brunello, G., The Effect of Unions on Firm Performance in Japanese Manufacturing, Industrial and
Labour Relations Review, 45, 3, April 1992, 471-87.

Brunello, G. and Wadhwani, S., The Determinants of Wage Determination in Japan: Some
Lessons from a Comparison with the United Kingdom using Micro-data, Working Paper No
1116, Centre for Labour Economics, London School of Economics and Political Science,
1989.

Caves, R.E. and Uekusa, M., Industrial Organization in Japan, Brookings Institution, Washington,
1976, 169p.

Chalmers, N.J., Industrial Relations in Japan - The Peripheral Workforce, Nissan Institute /

16



Routledge Japanese Studies Series, Routledge, London, 1989, 283p. {Looks at those workers
employed in medium and small firms, and those engaged on a contract and sub-contract
basis. In these instances conditions are markedly inferior to those of larger firms, wages are
much less, and continuity of employment is threatened or non-existent. These workers are
relatively powerless and are widely used and abused by the large enterprise sector.}

Cheng, M.T., Job shift patterns of the Japanese male labor force, PhD, University of California,
1988, 383p.

Chick, M. (ed), Government, Industries, and Markets: Aspects of Government-Industry Relations in
the United Kingdom, Japan, West Germany and the USA since 1945, Aldershot, Hants, 1990,
229p.

Clark, R., The Japanese Company, Yale University Press, New Haven, 1979, 282p.

Clegg, S.R., Dunphy, D.C. and Redding, S.G. (eds.), The Enterprise and Management in East
Asia, Centre of Asian Studies, University of Hong Kong, 1986, 486p.

Clegg, S.R., Higgins, W. and Spybey, T., "Post-Confucianism’, Social Democracy and Economic
Culture, in Clegg, S.R., Redding, S.G. and Cartner, M., Capitalism in Contrasting Cultures,
Walter de Gruyter, Berlin, 1990, 31-78. {Includes a section on "The Culture of Japanese
Management' (40-47).}

Cole, Robert E., Japanese Blue Collar - The Changing Tradition, University of California Press,
Berkeley, 1971, 300p.

----, Diffusion of participatory work structures in Japan, Sweden and the United States, in
Goodman, P.S. (ed), Change in Organizations: New Perspectives on Theory, Research and
Practice, Jossey-Bass, San Francisco, 1984.

Cook, Alice H., Japanese Trade Unionism, Cornell University Press, Ithaca, 1966.

Cook, A.H., Levine, S.B., and Mitsufuji, T., Public Employee Labor Relations in Japan: Three
Aspects, Institute of Labor and Industrial Relations, University of Michigan, Ann Arbor, 1971,
56p. {Includes three separate articles 1. Industrial Relations in the Public Sector in Japan; 2.
Labor Relations and Local Government in Japan; 3. Teacher Unionism in Japan.}

Crowther, S. and Garrahan, P., Corporate Power and the Local Economy, Industrial Relations
Journal, 19, 1, 1988, 51-59.

Cusumano, M., The Japanese Automobile Industry: Technology and Management at Nissan and
Toyota, Harvard University Press, Cambridge, 1985.

Dankbaar, B., Technical Change and Industrial Relations: Theoretical Reflections on Changes in
the Automobile Industry, Economic and Industrial Democracy, 10, 1, February 1989, 99-121.

Deutschmann, C., Economic restructuring and company unionism: the Japanese model, Economic
and Industrial Democracy, 8, 4, November 1987, 463-488.

Dickens, P. and Savage, M., The Japanisation of British Industry? Instances from a high growth
area, Industrial Relations Journal, 19, 1, 1988, 60-68.

DiLorenzo, T.J., Japanese Labor Relations: Are There Lessons for the United States?, Journal of
Labor Research, Japanese Labor Relations Symposium edition, 11, 3, Summer 1990, 221-

17



224,

do Rosario, L., Japan: Collective Fallout - Labor unions see their membership declining, Far
Eastern Economic Review, 149, 30, 26 July 1990, 20. {Chronicles the fall in Japanese union
membership since 1945, pointing out that while the labor force has increased by 50% since
1970, union membership has stagnated. The ration of unionised workers has fallen from
55.8% in 1950, to 25.9% in 1989.}

----, Hard Labour: Japanese Workers Poised for Shorter Hours, Far Eastern Economic Review,
155, 9, 5 March 1992, 55. {Due to recessionary pressures, Japanese workers are trading
fewer working hours for smaller pay increases during the Shunto negotiations. Labor market
remains tight with 2% unemployment and job vacancy rate of 1:1.38 (i.e. 1.38 vacancies for
every applicant).}

Dohse, K., Jurgens, U. and Malsch, T., From Fordism to Toyotism? The Social Organisation of the
Labor Process in the Japanese Automobile Industry, Politics and Society, 14, 2, 1985, 115-46.

Dore, R.P., British Factory - Japanese Factory. The Origins of National Diversity in Industrial
Relations, Allen and Unwin, 1973.

----, Flexible Rigidities: Industrial Policy and Structural Adjustment in the Japanese Economy
1970-80, Athlone Press, 1986.

----, Unions in a technically mature society, International Conference on Labour Problems in the
Advanced Technetronics Age, Tokyo, 21-2 September 1987.

----, Bounine-Cabale, J. and Tapiola, K., Japan at Work: Markets, Management and Flexibility,
OECD, Paris, 1989, 92p.

---- and Sako, M., How the Japanese Learn to Work, Routledge, London, 1990.

Dunphy, D.C., An historical review of the literature on the Japanese enterprise and its
management, in Clegg, S.R. et al. (eds.) The Enterprise and Management in East Asia,
Centre for Asian Studies, University of Hong Kong, 1986, 343-368.

Dunphy, D.C. and Stenning, B., Japanese Organisation Behaviour and Management: An
Annotated Bibliography, Asian Research Press, Hong Kong, 1984.

Dunning, J., Japanese Participation in British Industry, Croom Helm, 1986.

Eisenstadt, S.N. and Eyal, B., Japanese Models of Conflict Resolution, K. Paul International,
London, 1990.

Ellington, L. and Rice, R., Japan Labor Relations During the Twentieth Century: Comments,
Journal of Labor Research, Japanese Labor Relations Symposium edition, 11, 3, Summer
1990, 239-252.

Employees Put Down Spring Labor Offensive, Japan Times Weekly International Edition, 32, 14,
6-12 April 1992.

Ephlin, D.F., Japanese Labor Relations: A View from Organized Labor, Journal of Labor
Research, Japanese Labor Relations Symposium edition, 11, 3, Summer 1990, 299-305.

Ferber, M.A., Women and Work: Paid and Unpaid. A Select Annotated Bibliography, Garland, New

18



York, 1987, 405p.

Florida, R. and Kenny, M., High Technology, Restructuring and Social Institutions: A United States
- Japan Comparison, Working Paper 87-13, School of Urban and Public Affairs, Carnegie
Mellon University, 1987.

Freeman, R.B. and Weitzman, M.L., Bonuses and Employment in Japan, Working Paper No 1878,
National Bureau of Economic Research, Cambridge, Massachussets, April 1986.

Friedman, A., Specialist Labour in Japan: Computer Skilled Staff and the Subcontracting System,
British Journal of Industrial Relations, 25, 3, 1987, 353-69.

Friedman, D., The Misunderstood Miracle: Industrial Development and Political Change in Japan,
Cornell University Press, Ithaca, 1988.

Fujita, Y., Employee Benefits and Industrial Relations, Japanese Industrial Relations Series No 12,
Japan Institute of Labor, Tokyo, 1984, 47p.

Fuke, H., Japanese and British telecommunications system: a comparative industrial relations
analysis, University of Glasgow, MLitt, 1977.

Fukunaga, H., The Sumida Electric Bungle, Tokyo Business Today, 58, 3, March 1990. {Describes
how the Sumida Electric Company was forced to close its Korean factory after the introduction
of unions in 1987 and an increase in the price of labour. Also details the company's failure to
provide adequate retrenchment/termination payments.}

Fung, K.C., Unemployment, Profit Sharing and Japan's Economic Success, European Economic
Review, 33, 4, April 1989, 783-96.

Furstenberg, F., Japanese industrial relations from a Western European perspective, Work and
People, 10, 2, 1984, 11-14.

Garon, S., The State and Labor in Modern Japan, University of California Press, Berkeley, 1987,
326p. (Reviews - American Historical Review, 94, 4, 1989, 1154-5; Pacific Affairs, 61, 3, 1988,
520-2).

Garrahan, P., Nissan in the North East of England, Capital and Class, 27, Winter 1986, 5-13.

Giesecke, T., Industrial relations and management in Japan: other views, Work and People, 11, 3,
1985, 21-26.

Gordon, A.D., Workers, managers and bureaucrats in Japan: labor relations in heavy industry
1853-1945, PhD, Harvard University, 1981, 647p. [University Microfilms International, Ann
Arbor, 1981].

----, The Evolution of Labor Relations in Japan: Heavy Industry, 1853-1955, Council on East Asian
Studies, Harvard University, Cambridge, 1985, 525p.

Gordon, D.D., Japanese Management in America and Britain: Revelation or Requiem for Western
Industrial Democracy, Gower, Aldershot, 1988, 197p.

Gordon, R.J., Why US wage and employment behaviour differs from that in Britain and Japan,
Economic Journal, 92, March 1982, 13-44.

19



Gospel, H.F., The Management of Labor - Great Britain, the United States and Japan, Business
History, 30, 1, 1988, 104-115.

Gould, W.B., Japan's Reshaping of American Labor Law, MIT Press, Cambridge, 1984, 193p.

Grabowski, R and Sivan, D., The Supply of Labor in Agriculture and Food Prices: The Cases of
Japan and Egypt, World Development, 14, 3, 1986, 441-7.

Graham, |., Japanisation as Mythology, Industrial Relations Journal, 19, 1, 1988, 69-75.

Halm, G. and Shiells, C.R., Damage Control: Yen Appreciation and the Japanese Labor Market,
Monthly Labor Review, 111, 11, November 1988, 3-6.

Hamada, K. and Kurosaka, Y., The Relationship between Production and Unemployment in
Japan, International Seminar on Macroeconomics, Maison des sciences de 'homme, Paris,
June 1983.

Hanami, T., Labor Relations in Japan, Kodansha International, Tokyo, 1979.

----, Labor Law and Industrial Relations in Japan, Kluwer Law and Taxation, Deventer, 1985, 171p.

----, Japan - Conflict Resolution in Industrial Relations, in Hanami, T. and Blanpain, R. (eds.),
Industrial Conflict Resolution in Market Economies - A Study of Australia, the Federal
Republic of Germany, Italy, Japan and the USA, 2nd edition, Kluwer, Deventer, 1989, 203-15.

----, Labour Relations: Japan, Bulletin of Comparative Labour Relations, 22, 1990, 251-64.

----, American Enterprise in Japan, State University of New York Press, Albany, 1991, 294p.

Harada, S., Labor Conditions in Japan, Columbia University Press, New York, 1928, 293p.

Hashimoto, M. and Raisian, J., Employment Tenure and Earnings Profiles in Japan and the United
States, American Economic Review, 75, 4, 1985, 721-35.

Hayashi, K., Cross-cultural interface management: the case of Japanese firms abroad, Japanese
Economic Studies, 15, 1989, 3-41.

Henriques, P.R., The Political Development of Japanese Labor and the February 1, 1947 General
Strike Movement, PhD, Political Science, Claremont Graduate School, 1975, 253p.

Hill, F.M., What British management can reasonably expect from a Quality Circle programme,
International Journal of Quality and Reliability Management, 6, 3, 1989, 59-75.

----, Female Labor Supply in Japan - Implications of the Informal Sector for Labor Force
Participation and Hours of Work, Journal of Human Resources, 24, 1, 1989, 143-61.

Hoerr, J., What Should Unions Do?, Harvard Business Review, 69, 3, May/June 1991, 30-45.
{Comparison between the United States and Japan.}

Hosomi, T. and Okumura, A., Japanese Industrial Policy, in Pinder, J. (ed), National Industrial
Strategies and the World Economy, Allanhead, Osmun & Co., New Jersey, 1982.

Hotani, R. and Hayashi, T., The Evolution of Wage Structure in Japan, Industrial and Labour
Relations Review, 15, 1, October 1961, 54-66. {Details how the characteristics of the wage

20



structure of Japan evolved.}

Iburi, M., Sources of job satisfaction and organizational commitment: A study of Japanese
industrial workers, PhD, University of Michigan, 1991, 252p.

IIRA, Viability of the Japanese Model of Industrial Relations, International Industrial Relations
Association, 6th World Conference, Kyoto, 5, 1983.

ILO, Labor Relations and Development: Country Studies on Japan, the Philippines, Singapore and
Sri Lanka, International Labour Office, Geneva, 1982, 153p.

Imai, M., Kaizen - the Key to Japan's Competitive Success, McGraw-Hill, New York, 1986, 260p.

Iman, R.A. and Mehra, S., Potential Union Conflict in JIT Implementation?, Productivity and
Inventory Management, 30, 4, 1989, 19-21. {Discusses the potential union conflict associated
with the introduction of Japanese style manufacturing techniques such as JIT (Just in Time) to
Western countries.}

Imaoka, H., Japanese corporate employment and personnel systems and their transfer for
Japanese affiliates in Asia, The Developing Economies, 27, December 1989, 407-25.

Inagami, T., Changing Japanese-Style Employment Practices, Japan Labor Bulletin, 1 October
1986, 4-8.

----, Japanese Workplace Industrial Relations, Japan Institute of Labour, Tokyo, 1988, 31p.

Irei, T., The Attitude of Labor Unions Towards Joint Labor-Management Cooperation: A
Comparison Between the United States and Japan, PhD, College of Business Administration,
Georgia State University, 1984, 254p.

Ishida, H., Human Resources Management in Overseas Japanese Firms, Japanese Economic
Studies, 10, 1981, 53-79.

----, Transferability of Japanese Human Resource Management Abroad, Human Resource
Management, 25, 1, 1986, 103-120.

Iwata, R., Japanese-style Management: Its Foundations and Prospects, Asian Productivity
Organisation, Tokyo, 1982, 123p.

lyori, H., Antitrust and Industrial Policy in Japan: Competition and Cooperation, in Saxonhouse,
G.R. and Yamamura, K. (eds.), Law and Trade Issues of the Japanese Economy: American
and Japanese Perspectives, University of Washington Press, Washington, 1986.

Japan Economic and Foreign Affairs Research Association, Statistical Surveys of Japan's
Economy, Economic Affairs Bureau, Japan Ministry of Foreign Affairs, Tokyo, 1982-. {Includes
labor market and employment data.}

Japan Economic Planning Agency, Economic Outlook - Japan, Japanese Government, Tokyo,
1980-. {Includes graphs of employment and unemployment data.}

Japan Foreign Press Centre, Labour Problems and Industrial Relations, Foreign Press Centre,
Tokyo, 1978, 41p.

21



Japan Institute of International Affairs, White Papers of Japan, Japanese Government, Tokyo,
1960-. {Annual abstracts of reports and statistics of the Japanese Government, including
sections on labor and labor economy.}

Japan Labor Shortage and Immigrant Workers, Economic and Political Weekly, 24, 31, 1989,
1737.

Japan Productivity Centre, In search of a new industrial relations model: summary of 1984 white
paper on labour movement relations, Asian Productivity Organisation, Monograph Series no 6,
Tokyo, 1985, 116p.

Japanese Economic Studies, [journal], 1971-.

Japanese Ministry of Labour, White Paper on Labour, Tokyo, 1989.

Japanisation of British Industry, [Conference Papers], University of Wales Institute of Science and
Technology, Cardiff, 17-18 September 1987.

JIL, Labor Relations in the Asian Countries, Proceedings of the 2nd International Conference on
Industrial Relations, Japan Institute of Labor, Tokyo, 1967, 329p.

----, Japan Labor Bulletin, Japan Institute of Labor, Tokyo.

----, Japanese Industrial Relations Series, Japan Institute of Labor, Tokyo, 1979-1990. {1.
Employment and Employment Policy, 1979 (1983); 2. Labor Unions and Labor-Management
Relations, 1979 (1983), 42p; 3. Wages and Hours of Work, 1979; 4. Labor and the Economy
lllustrated, 1980; 5. Social Security, 1980; 6. The Japanese Employment System, 1980; 7.
Vocational Training, 1981; 8. Problems of Working Women, 1981; 9. Industrial Safety and
Health, 1982; 10. Human Resource Development in Industry, 1983; 11. Labor-Management
Communication at the Workshop Level, 1983; 12. Employee Benefits and Industrial Relations,
1984; 13. Technological Innovation and Industrial Relations, 1985, 28p; 14. Japanese
Workplace Industrial Relations, 1988; 15. Shunto Wage Offensive: Historical Overview and
Perspective, 1989; 16. Industrial Relations System in Japan: A New Interpretation, 1989; 17.
Recent Trends in Human Resource Management, 1990}

----, Highlights in Japanese Industrial Relations: a selection of articles from the Japan Labor
Bulletin, Japan Institute of Labor, Tokyo, 1983-88.

----, Japanese Working Life Profile, Japan Institute of Labor, Tokyo, 1984-.

----, Searching for a New System in Industrial Relations, Japan Institute of Labour, 1989.

----, Labor-Management Relations in Japan, Japan Institute of Labor, Tokyo, 1991.

Johnson, C., MITI and the Japanese Miracle: The Growth of Japanese Industrial Policy, 1925 to
1975, Stanford University Press, Stanford, 1982.

----, Japanese-Style Management in America, California Management Review, Reprint Series, 30,
4,1988.

Kamata, S., Japan in the Passing Lane: An Insider's Account of Life in a Japanese Auto Factory,
Allen & Unwin, London, 1983.

Kanabayashi, M., Labor Disputes Join the List of Problems Western Companies Must Face in

22



Japan, Wall Street Journal, 24 December 1987, 6.

Kassalow, E.M., Japan as an industrial relations model, Journal of Industrial Relations, 25, 2,
1983, 201-2109.

Katayama, S., The Labor Movement in Japan, Slienger, London, 1976, 147p.

Kawada, H., Industrial Relations in Japan, Indian Journal of Industrial Relations, 1, 2, October
1965, 195-207.

Kawabhito, K., Labor relations in the Japanese automobile and steel industries, Journal of Labor
Research, 11, 3, Summer 1990, 231-7.

Kawanishi, H., The Reality of Enterprise Unionism, in McCormack, G. and Sugimoto, Y. (eds.),
Democracy in Contemporary Japan, M.E. Sharpe, New York, 1986.

Kawashima, Y. and Tachibanaki, T., The Effect of Discrimination and Industry Segmentation on
Japanese Wage Differentials in Relation to Education, International Journal of Industrial
Organization, 4, 1986, 43-68.

Kelly, K., Caterpillar's Don Fites: Why He Didn't Blink, Business Week, 10 August 1992, 56-7.
{Describes the successful attempt by the general manager of the US Caterpillar auto and farm
machinery plant to introduce Japanese style work practices into his factory, against worker
and union opposition.}

Kendrick, D.M., The Success of Competitive-Communism in Japan, Macmillan, Basingstoke,
1988, 201p.

Kenny, M. and Florida, R., Beyond Mass Production: Production and the Labor Process in Japan,
Politics and Society, 16, 1, March 1988, 121-58.

Kim, K.M., The study of corporatist structure in Japan: Corporatism with limited labor, PhD,
University of Missouri, 1989, 196p.

Kim, Y., Social Factors of Japanese Industrial Policy, Asian Profile, 14, 2, April 1986, 129-32.

Koike, K., Workers in Small Firms and Women in Industry, in Shirai, T. (ed), Contemporary
Industrial Relations in Japan, University of Wisconsin Press, Madison, 1984, 89-116.

----, Human Resource Development and Labor Management Relations, in Yamamura, K. and
Yasuba, Y. (eds.), The Political Economy of Japan, vol 1, The Domestic Transformation,
Stanford University Press, 1987, 289-330.

----, Understanding Industrial Relations in Modern Japan, Macmillan, London, 1988, 306p.

Komai, H., Japanese Management Overseas: Experiences in the United States and Thailand,
Asian Productivity Organisation, Tokyo, 1989, 129p.

Komiya, R., Okuno, M. and Suzumura, K. (eds.), Industrial Policy of Japan, Academic Press,
Tokyo, 1988.

Kono, S., The Japanese Work Force: A Demographic Analysis, PhD, Sociology, Brown University,
1958.

23



Koshiro, K., Development of Collective Bargaining in Postwar Japan, in Shirai, T. (ed),
Contemporary Industrial Relations in Japan, University of Wisconsin Press, Madison, 1984,
205-58.

----, Labour Market Flexibility in Japan - With Special Reference to Wage Flexibility, Discussion
Paper Series 86-2, Centre for International Trade Studies, Yokohama national University, April
1986.

----, Small Business and the Labour Market in Japan - The Inter-relationship between Large and
Small Enterprises since 1970, Discussion Paper Series 86-4, Centre for International Trade
Studies, Yokohama national University, April 1986.

----, Labour Dispute Settlement in the Japanese Postal Service, in Hanami, T. and Blanpain, R.
(eds.), Industrial Conflict Resolution in Market Economies - A Study of Australia, the Federal
Republic of Germany, Italy, Japan and the USA, 2nd edition, Kluwer, Deventer, 1989, 217-35.

Kowalewski, D., Asian Strikes against Transnationals: Characteristics and Consequences, Asian
Profile, 14, 3, June 1986, 287-99. {A comparative study of labour actions against transnational
enterprises (shipping, etc.) between 1961-83. Includes reference to Japanese strike action.}

Krislov, J., How Does the Japanese Industrial Relations System Differ?, Labor Law Review, 40, 6,
1989, 338-46.

Kumara, U.A., Work-related Values and Attitudes: A Study of Japanese Manufacturing Workers,
Asian Profile, 18, 5, October 1990, 415-25.

Kume, 1., Changing Relations among Government, Labor and Business in Japan after the Oil
Crisis, International Organization, 42, 4, Autumn 1988, 659-87.

Kuniko, F., Women Workers, State Policy and the International Division of Labor - The Case of
Silicon Island in Japan, Bulletin of Concerned Asian Scholars, 20, 3, 1988, 42-53.

Kurosaka, Y., The Japanese Economy and the Labor market, Japanese Economic Studies, 17, 4,
1989, 3-40.

Kuruvilla, S., Gallagher, D.G., Fiorito, J. and Wakabayashi, M., Union participation in Japan: Do
Western Theories Apply?, Industrial and Labor Relations Review, 43, 4, April 1990, 374-389.

Kuwahara, Y., Technological Change and Industrial Relations in Japan, Bulletin of Comparative
Labour Relations, 12, 1983, 35-53.

----, Decision-making Structures and Processes in Multinationals in Japan, Multinational
Enterprises Programme, Working Paper No 36, International Labour Office, Geneva, 1985,
37p.

----, Industrial Relations System in Japan: A New Interpretation, Japan Institute of Labor, 1989,
32p.

----, Changing Industrial Relations in the Context of Industrial Restructuring: Japan, Bulletin of
Comparative Industrial relations, 20, 1990, 147-65.

Labour Research Department, Multinationals Cut UK Employment, Labour Research, 76, 7, 1987,
19-20.

24



Large, S.S., The Japanese Labor Movement, 1912-1919: Bunji and the Yuaikai, Journal of Asian
Studies, 29, 3, May 1970, 559-79.

Lee, S.M. and Schwendiman, G. (eds.), Japanese Management: Cultural and Environmental
Considerations, Praeger, New York, 1982, 299p. {Compares the industrial management
techniques of Japan with those of America.}

Levine, Soloman B., Industrial Relations in Post-War Japan, University of lllinois Press, Urbana,
1958, 200p.

----, Japanese Industrial Relations: An External View, in Sugimoto, Y., Shimada, H. and Levine,
S.B., Industrial Relations in Japan, Japanese Studies Centre, Monash University, Melbourne,
November 1982, 39-57.

----, Careers and Mobility in Japan's Labor Market, in Plaith, D.W. (ed), Work and Lifecourse in
Japan, State University of New York Press, Albany, 1983, 66-108.

----, Employers Associations in Japan, in Gladstone, A. and Windmuller, J. (eds.), Employer
Associations and Industrial Relations, Clarendon Press, Oxford, 1984.

Lewis, P., Employee Participation in a Japanese-owned British Electronics Factory: Reality or
Symbolism, Employee Relations, 11, 1, 1989, 3-9.

Lincoln, J.R. and Kalleberg, A.L., Work Organisation and Workforce Commitment: A Study of
Plants and Employees in the US and Japan, American Sociological Review, 50, December
1985, 738-760.

Luthens, F., McCaul, H.S. and Dodd, N.G., Organisational commitment: A comparison of
American, Japanese and Korean employees, Academy of Management Journal, 28, 1, 1985,
213-19.

Mackie, V.C., Division of Labour, in McCormack, G. and Sugimoto, Y. (eds.), The Japanese
Trajectory: Modernisation and Beyond, Cambridge University Press, 1988, 218-32.

Macrae, N., Ignore at your peril: Spain is hot, hot, hot, Business Month, 133, 2, February 1989, 19-
20. {Discusses opposition by Spanish unions to the introduction of foreign multinational
companies, including those from Japan, Germany and the United States.}

MacShane, D., Trade Unions - The Japanese Model (Part 2), Business Korea, 10, 2, August 1992,
60-61.

Maehara, Y., The duration of jobs in the United States and Japan, PhD, London School of
Economics, 1981.

Magaziner, I.C. and Hout, T.M., Japanese Industrial Policy, Institute of International Studies,
University of California, Berkeley, 1982.

Marchington, M., Japanisation: a lack of chemical reaction, Industrial Relations Journal, 19, 4,
1988, 272-86. {Deals with the effect of the introduction of Japanese style industrial relations
on the British chemical industry.}

Marsden, D., Morris, T., William, P. and Woods, S., The Car Industry: Labour Relations and
Industrial Adjustment, Tavistock, 1985.

25



Marsland, S.E., The Birth of the Japanese Labor Movement, 1989. (Review - Journal of Asian
Studies, 48, 4, 1989, 870-1).

Marsland, S.E. and Beer, M. (eds.), Japanese Management and Employment Systems, in
Readings in Human Resource Management, The Free Press, New York, 1985.

Matsuura, N.F., Sexual Discrimination in the Post World War Il Japanese Labor Market, DBA,
Graduate School of Business, Indiana University, 1978, 254p.

Matsuzaki, N., Japanese Business Unionism: The Historical Development of a Unigue Labour
Movement, Monograph No 1, Studies in Human Resource Management and Industrial
Relations in Asia, UNSW, Kensington, 1992, 56p. {Traces the origins of Japanese trade
unionism in the nineteenth century through to the present. Focussing on the national level,
Matsuzaki details the initiatives and responses of the central trade union organisations to
changes in their political and economic environments culminating in the establishment of the
Rengo at the end of the 1980s.}

McMillan, C.J., The Japanese Industrial System, Walter de Gruyter, Berlin, 2nd rev. ed., 1989,
356p.{ Deals with the relationship between industry and state in Japan, and industrial
management.}

Milkman, R., The Impact of Foreign Investment on US Industrial Relations: The Case of
California's Japanese-Owned Plants, Economic and Industrial Democracy, 13, 2, May 1992,
151-82.

Mitsufuji, T., Industrial Relations in the Public Sector in Japan, in Cook et al., Public Employee
Labor Relations in Japan: Three Aspects, Ann Arbor, 1971, 3-28.

Monden, Y., Shibakawa, S., Takayanagi, S. and Nagao, T., Innovations in Management: The
Japanese Corporation, Industrial Engineering and Management Press, Atlanta, 1985, 251p.

Moore, J.B., Japanese Workers and the Struggle for Power, 1945-1947, University of Wisconsin
Press, Madison, 1983, 305p.

----, Japanese Industrial Relations, Labour and Industry, Brisbane, 1, 1, October 1987, 140-55.

----, Nikkeiren (Japan Federation of Employers' Associations) and restoration of the right to
manage in post-war Japan, Labour and Industry, 3, 2&3, June/October, 1990, 281-301.

Mori, H., Labor Administration in Japan: a Historical Perspective, Japan Institute of Labour, Tokyo,
1983, 27p.

Morishima, M., Information Sharing and Collective Bargaining in Japan: Effects on Wage
Negotiation, Industrial and Labour Relations Review, 44, 3, April 1991, 469-85.

----, Information Sharing and Firm Performance in Japan, Industrial Relations, 30, 1, Winter 1991,
37-61.

----, Use of joint consultation committees by large Japanese firms, British Journal of Industrial
Relations, 30, 3, September 1992, 405-23.

Morris, J.L., The who, why, and where of Japanese manufacturing investment in the United
Kingdom, Industrial Relations Journal, 19, 1, 1988, 31-40.

26



----, Industrial Restructuring and the Region: Multinationals and the Branch Plant Economy,
Wheatsheaf, 1988.

Munchus, G., Employer-employee based quality circles in Japan: Human resource policy
implications for American firms, Academy of Management Review, 8, 2, 1983, 255-61.

Muto, I., Class Struggle on the Shopfloor: The Japanese Case, 1945-1984, Department of
Sociology, State University of New York, 1984.

Nagagawa, K. (ed), Labor and Management: Proceedings of the 4th Fuji International Conference
on Business History, 4, University of Tokyo Press, 1979, 251p.

Nakamura, K., Types and functions of industry-wide labor organisations in Japan, Japan Labor
Bulletin, 1, 1991, 5-8.

Nakanishi, T., Equality or Protection? Protective Legislation for Women in Japan, International
Labour Review, 122, 5, Sept-Oct 1983, 609-21.

Nester, W., Japan's Corporate "Miracle": Ideals and Realities at Home and Abroad, Asian Profile,
17, 6, December 1989, 497-511.

Nikkeiren Committee, Towards a more vital society: Report of the Committee for the Study of
Labor Questions, Japan Federation of Employers' Associations (Nikkeiren), Tokyo, 1985, 27p.

Nishikawa, M., Sectoral shifts and unemployment in Japan, PhD, University of Hawaii, 1989, 185p.

Nishikawa, S. (ed), The Labor Market in Japan: Selected Readings, University of Tokyo Press,
1980, 277p.

Noble, G., The Japanese Industrial Policy Debate, in Haggard, S. and Moon, C. (eds.) Pacific
Dynamics, Westview Press, Boulder, 1989.

Notar, E.J., Labor Unions and the Sangyo Hokuku Movement, 1930-1945: a Japanese model for
industrial relations, PhD, University of California, Berkeley, 1979, 532p.

Odaka, K., Towards Industrial Democracy: Management and Workers in Modern Japan, Harvard
University Press, Cambridge, 1992.

OECD, The Industrial Policy of Japan, Paris, 1972, 195p.

----, The Development of Industrial Relations Systems: Some Implications of Japanese
Experience, Paris, 1977, 53p.

----, Japan: OECD Economic Surveys, Paris, 1980-.

----, Japan at Work: Markets, Management and Flexibility, Paris, 1989, 92p.

Oh, T.K., Japanese Management: A Critical Review, Academy of Management Review, 1, 1976,
14-25.

Ohta, T., Work Rules in Japan, International Labour Review, 127, 5, 1988. {A summary account of
some of the legislative requirements covering work relations in Japan.}

Okimoto, D.l., Between MITI and the Market: Japanese Industrial Policy for High Technology,

27



Stanford University Press, California, 1989, 267p.

Okubayashi, K., The Japanese Industrial Relations System, Journal of General Management, 14,
3, Spring 1989, 67-88.

Okuno, M., Corporate Loyalty and Bonus Payments: An Analysis of Work Incentives in Japan, in
Oaki, M. (ed), Economic Analysis of the Japanese Firm, Amsterdam, 1984, 388-409.

Oliver, N. and Wilkinson, B., Japanese Manufacturing Technigues and Personnel and Industrial
Relations Practice in Britain: Evidence and Implications, British Journal of Industrial Relations,
27, 1, March 1989, 73-91.

Osaki, R.S., Human Capitalism: the Japanese Enterprise System as World Model, Kodansha
International, Tokyo, 1991.

Osawa, M., The Wage Gap in Japan: Changing Patterns of Labour Force Participation, Schooling
and Tenure, Discussion Paper Series 86-1, Economic Research Centre & National Opinion
Research Centre, Chicago, April 1986.

----, The service economy and industrial relations in small and medium-size firms in Japan, Japan
Labor Bulletin, 1 July 1989, 4-8.

Owen, B., Organisation and industrial change at Nissan New Zealand, in Boxhall, P. (ed)
Perspectives on Contemporary Human Resource Management: Function in Search of a
Future, Longman Paul, Auckland, 1990.

Ozawa, T., People and Productivity in Japan, Pergammon Press, New York, 1982, 42p. {Contains
abstracts and bibliographies dealing with Japanese industrial productivity and industrial
relations.}

Paltern, S., Japan's equal opportunity law and the future of professional women, BA(Hons),
Japanese, Monash University, 1988.

Pierce, P., The Enterprise Unions of Japan, Department of Employment Gazette, London, 85,
August 1977, 808-811.

----, Japanese Unions in the Low Growth Era, Department of Employment Gazette, London, 85,
September 1977, 922-6.

Plaith, D.W. (ed), Work and Lifecourse in Japan, State University of New York Press, Albany,
1983.

Price, J., From Quality Circle to Team Concept: a Critical Review of the Japanese Labour
Relations Model, Working Paper No 31, Institute of Asian Research, University of British
Columbia, Vancouver, 1989.

Pugal, T.A., Japan's industrial policy: instruments, trends and effects, Journal of Comparative
Economics, 8, 1984, 420-35.

Rapp, W.V., Japan's Industrial Policy, in Frank, I. (ed), The Japanese Economy in International
perspective, John Hopkins University Press, Baltimore, 1975, 37-66.

Rebick, M.E., Japanese labor markets and institutions under slower growth: [3] Essays on the
period 1970-89 (Industrial Relations), PhD, Harvard University, 1990, 195p.

28



Reitsperger, W.D., Japanese management coping with British industrial relations, Journal of
Management Studies, 23, 1, 1986.

----, British Employees: Responding to Japanese Management Philosophies, Journal of
Management Studies, 23, 5, September 1986.

Rippey, L.L., Alternatives to the United States System of Labor Relations - A Comparative
Analysis of the Labor Relations Systems in the Federal republic of Germany, Japan, and
Sweden, Vanderbilt Law Review, 41, 3, 1988, 627-58.

Roberts, B.C., Towards Industrial Democracy: Europe, Japan and the United States, Allanheld,
Osmun, Montclair, 1979, 287p.

Rudley, D. and Smith, S.E., American Union Law - Sources of Conflict: Comments, Journal of
Labor Research, Japanese Labor Relations Symposium edition, 11, 3, Summer 1990, 293-
298.

Rupert, P.C., The Japanese Labor Market: An Examination of the Bonus System, PhD, University
of Rochester, 1987, 130p.

Rutherford, T., The Canadian Automobile Industry: Work Reorganisation and Industrial Relations
Change, Employee Relations, 12, 2, 1990, 27-32.

Sakoh, K., Economic Implications of Enterprise Unionism, Journal of Labor Research, 11, 3,
Summer 1990, 257-67.

Sakuma, K., Changes in Japanese-Style Labor-Management Relations, Japanese Economic
Studies, 16, 4, 1988, 3-48.

Sandkull, B., Industrial management, production technology and working conditions in Japan and
Sweden - a cross-cultural comparison, in Clegg, S.R. et al. (eds.), The Enterprise and
Management in East Asia, Centre for Asian Studies, University of Hong Kong, 1986, 169-185.

Saravanamuttu, J., Japanese Economic Penetration in ASEAN in the Context of the International
Division of Labor, Journal of Contemporary Asia, 18, 2, 1988, 139-64.

Sasaki, N., Management and Industrial Structure in Japan, Pergamon Press, Oxford, 2nd ed.,
1990, 149p.

Sato, K., Industry and Business in Japan, Croom Helm, London, 1980, 465p.

Saxonhouse, G.R. and Yamamura, K. (eds.), Law and Trade Issues of the Japanese Economy:
American and Japanese Perspectives, University of Washington Press, Washington, 1986.

Schonberger, R.J., The transfer of Japanese manufacturing management approaches to US
industry, Academy of Management Review, 7, 3, 1982, 479-487.

Schnitzer, M., Income Distribution: A Comparative Study of the United States, Sweden, West
Germany, East Germany, the United Kingdom and Japan, Praeger, New York, 1974.

Schwendiman, G., Japanese Management: Cultural and Environmental Considerations, Praeger,
New York, 1982.

29



Sethi, S.P., Namiki, N., and Swanson, C.L., The False Promise of the Japanese Miracle: lllusions
and Realities of the Japanese Management System, Pitman, Boston, 1984, 361p. {Makes
comparisons between management systems in Japan and the United States.}

Shenk, V.T., Redundancy and redeployment in the Japanese synthetic fibre industry 1973-79, MA,
University of Sheffield, 1982.

Shibagaki, K., Trevor, M. and Abo, T., Japanese and European Management: Their International
Adaptability, University of Tokyo Press, 1989, 272p.

Shigeyoshi, T. and Bergmann, J. (eds.), Industrial Relations in Transition: The Cases of Japan and
the Federal Republic of Germany, University of Tokyo Press, 1984, 302p.

Shimada, Haruo, The Japanese Employment System, Japan Institute of Labour, Tokyo, 1980.

----, Japanese Perceptions of Industrial Relations, in Sugimoto, Y., Shimada, H. and Levine, S.B.,
Industrial Relations in Japan, Japanese Studies Centre, Monash University, Melbourne,
November 1982, 21-38.

----, Japanese Industrial Relations - A New General Model?: A Survey of the English Language
Literature, in Shirai, T. (ed), Contemporary Industrial Relations in Japan, University of
Wisconsin Press, Madison, 1984.

----, Japanese Trade Unionism: Post-war Evolution and Future Prospects, Labour and Society, 13,
2, April 1988, 203-223.

----, Contemporary Challenges for Japanese Trade Unionism, Japan Labour Bulletin, Tokyo, 1
January 1988, 4-8.

---- and Higuchi, Y., An Analysis of Trends in Female Labor Force Participation in Japan, Journal
of Labour Economics, 3, 1, January 1985 (Supplement), 355-74.

Shimizu, T. and Pollack, R., The current labor shortage in Japan and its impact on foreign
multinationals, Benefits and Compensation International, 20, 8, April 1991, 11-18.

Shiozawa, M. and Hiroki, M., Discrimination Against Women Workers in Japan, Asian Women
Workers' Centre, Tokyo, August 1988.

Shirai, T. (ed), Contemporary Industrial Relations in Japan, University of Wisconsin Press,
Madison, 1984.

Shoven, J.B., Government Policy Towards Industry in the United States and Japan, Cambridge
University Press, Cambridge, 1988, 354p.

Slepaneck, M., Japan: The Long Goodbye - Reader's Digest Employees Refuse to Go Home, Far
Eastern Economic Review, 147, 10, 8 March 1990, 32-3. {Describes the conflict over lack of
redundancy payments offered to workers by Reader's Digest of Japan upon closure.}

Smith, C., Can Pay, Will Pay: Japanese Union Federations Push for Substantial Wage Rises, Far
Eastern Economic Review, 144, 15, 13 April 1989, 44-5.

----, Japan: Rengo Star Rises, Far Eastern Economic Review, 146, 49, 7 December 1989, 27.
{Deals with the amalgamation of the non-communist union federations Sohyo (the General
Council of Trade Unions) and Rengo (the Japan Private Trade Union Council) to form the

30



single body known as Shin-Rengo (Japan Trade Union Confederation), with 8 million
members.}

----, No Fear of Shunto: Big Demand for Japanese Workers, Few Wage Pressures, Far Eastern
Economic Review, 147, 5, 1 February 1990, 39. {Points out that Japanese workers are
currently receiving wage increases due to worker shortages (especially of young unskilled
people) and an unemployment rate of just 2.2%. These wage rises are giving rise to
inflationary pressures.}

Smith, D., The Japanese example in South West Birmingham, Industrial Relations Journal, 19, 1,
1988, 41-50.

Smith, P.B., The effectiveness of Japanese styles of management: A review and critique, Journal
of Occupational Psycholoqy, 57, 1984, 121-36.

Smith, P.B. and Misumi, J., Japanese Management - A Sun Rising in the West?, International
Review of Industrial and Organisational Psychology, John Wiley, Chichester, 329-69.

Smitka, M.J., Competitive ties: Subcontracting in the Japanese automobile industry, PhD, Yale
University, 1989, 226p.

Sorrentino, C., Japan's low unemployment: an in-depth analysis, Monthly Labor Review, March
1984.

----, Adjusted Japanese Unemployment Rate Remains Below 3% in 1987-88, Monthly Labor
Review, 112, 6, June 1989, 36-38.

Soukup, J.R., Labor and Politics in Postwar Japan: A Study of the Political Attitudes and Activities
of Selected Japanese Labor Organisations, PhD, University of Michigan, 1957, 336p.

Sterling, W.P., Comparative Study of American and Japanese Labor Markets, PhD, Harvard
University, 1984, 272p.

Sugeno, K., The Role of the State in Industrial Relations in Japan: The State's Guiding Role in
Socio-economic Developments, Proceedings of the IIRA 9th World Congress, Sydney, 30
August - 3 September 1992, International Industrial Relations Association, 1, 62 & 150-163.

Sugimoto, Y., Labor Reform and Industrial Turbulence: The Case of the American Occupation of
Japan, Pacific Sociological Review, 20, October 1977, 492-513.

Sumiya, M., Japanese Industrial Relations Reconsidered, Japanese Institute of Labor, Tokyo,
1990.

Suzuki, H., Age, Seniority and Wages, International Labor Review, 113, 1, 1976, 67-83.

Suzumura, K. and Okuno-Fujiwara, M., Industrial Policy in Japan, Pacific Economic Papers No
146, Australia-Japan Research Centre, ANU, Canberra, April 1987, 48p.

Szirmai, A. and Pilat, D., Comparisons of purchasing power, real output and labor productivity in
manufacturing in Japan, South Korea and the United States of America, 1975-85, Review of
Income and Wealth, 1, 1990, 1-31.

Tabata, H., Changes in Plant-level Trade Union Organisations: A Case Study of the Automobile
Industry, Occasional Papers in Labor Problems and Social Policy No 3, Institute of Social

31



Science, University of Tokyo, 1988.

Taira, K., The Dynamics of Japanese Wage Differentials 1881-1959, PhD, Economics, Stanford
University, 1961.

----, Japanese Enterprise Unionism and Inter-firm Wage Structure, Industrial and Labour Relations
Review, 15, 1, October 1961, 33-51. {The nature of enterprise unionism and its impact on
inter-firm wage differentials is examined.}

----, The Labour Market in Japanese Development, British Journal of Industrial Relations, 2, July
1964, 209-27. {Historical account of permanent employment showing how it has changed in
accordance with economic needs. Argues that lifetime commitment, instead of being an
unchanging institution rooted in the ancient customs and traditions of Japan, is actually
proving to be a passing phase of the post war Japanese industrial relations system.}

----, Japan's low unemployment: economic miracle or statistical artefact?, Monthly Labor Review,
Bureau of Labor Statistics, US Department of Labor, July 1983, 3-10.

----, Labor Market Segmentation in Japan: How Rigid Is It?, Monthly Labor Review, 109, 6, 1986,
35-37.

----, Labor Confederation in Japan, Current History, 87, 528, 1988, 161.

Takagi, H., The Flaw in Japanese Management, Research for Business Decisions No 83, UMI
Research Press, Ann Arbor, 1985, 109p. {Presents case studies dealing with Japanese
industrial management, quality of work life, employee motivation and job security.}

Takezawa, S., The Quality of Working Life: Trends in Japan, Research Series No 11, International
Institute for Labor Studies, Geneva, 1976, 20p. {Discusses job satisfaction and trade unions in
Japan.}

Takezawa, S. et al., Improvements in the quality of working life in three Japanese industries,
International Labour Office, Geneva, 1982, 175p.

Tanaka, H., Personality in Industry - The Human Side of a Japanese Enterprise, Pinter, London,
1988, 269p.

Tasker, P., Inside Japan: Wealth, Work and Power in the New Japanese Empire, Penguin,
Harmondsworth, 1989, 376p.

Thompson, A.G., Work incentives and the efficiency of international labour markets, Journal of
Industrial Relations, 28, 1, March 1986, 40-56.

Thurley, K., Japanese Industrial Relations and Industrial Relations in Japanese Companies
Overseas, BUIRA Annual Conference, University of Bath, July 1986.

Tin, O.G., War and Peace in Labour Links, Asian Business, 27, 3, March 1991, 26-31. {Projection
of Japanese labour relations in the 1990s.}

Tokunaga, S., A Marxist Interpretation of Japanese Industrial Relations, with Special References
to Large Private Enterprises, in Shirai, T. (ed), Contemporary Industrial Relations in Japan,
University of Wisconsin Press, Madison, 1984, 313-30.

----, The Structure of the Japanese Labor Market, in Tokunaga, S. and Bergmann, J. (eds.),

32



Industrial Relations in Transition: The Cases of Japan and the Federal Republic of Germany,
University of Tokyo, 1984, 45-57.

Tomlinson, W.H., Paulson, S.K., Arai, J. and Briggs, D.H., Company Identity, Quality
Improvement, and Labor-Management Relations in Danish, Italian, Japanese, Scottish and
United States Firms, National Productivity Review, 10, 2, Spring 1991, 129-44.

Tresize, P.H., Industrial Policy in Japan, in Dewar, M.E. (ed), Industrial Vitalization, Pergammon,
New York, 177-95.

Tsurumi, E.P., Serving in Japan's Industrial Army: Female Textile Workers, 1868-1930, Canadian
Journal of History, 22, August 1988.

----, Factory Girls: Women in the Thread Mills of Meiji Japan, Princeton University Press,
Princeton, 1990.

----, Old Wine in New Bottles: Management Practices in Contemporary Japan, Journal of
Contemporary Asia, 21, 3, 1991.

Tsurumi, Y., Japanese Business: a Research Guide with Annotated Bibliography, Praeger, New
York, 1978, 163p.

Turnbull, P., The Japanisation of British Industrial Relations at Lucas, Industrial Relations Journal,
17, 3, 1986, 203-4.

Turner, C.L., Breaking the Silence: Consciousness, Commitment, and Action in Japanese Unions,
PhD, Stanford University, 1987, 250p.

Tussing, A.R., Employment and Wages in Japanese Industrialization: A Quantitative Study of
Yamanashi Prefecture in the Meiji Era, PhD, School of Economics, Washington University,
Seattle, 1966.

Ueno, H., The conception and evaluation of Japanese industrial policy, in Sato, K. (ed), Industry
and Business in Japan, Croom Helm, London, 1980, 375-434.

Unipartners, Economist, 323, 11 April 1992. {Discusses adoption of Japanese production and
management techniques by Unipart (UK) and the removal of trade unions from the plant.}

Verespej, M.A., Nissan Isn't An Accurate Gauge, Industry Week, 238, 16, 21 August 1989. {Report
on a vote by workers to refuse union access to Nissan's Tennessee plant and the implications
therein for labour relations.}

Versagi, F., What American Labour/Management can learn from Japanese Unions, Management
Review, 71, 6, June 1982, 24-28. {Critically examines lifelong employment and its significance
in employee motivation and labour relations.}

Voss, C.A. (ed), Just-in-Time Manufacture, IFS Publications, 1987.

Voss, C.A. and Robinson, S.J., JIT in the UK, Proceedings of the 2nd Annual Conference of the
Operations Management Association (UK), 1987.

Walker, M.H., Manufacturers Guilds (Kyogo Kumiai) in Japanese small scale industries, PhD,
School of Economics, University of California, Berkeley, 1940.

33



Watanabe, B., The Japanese Labour Movement - Toward Total Dissolution?, AMPO Japan-Asia
Quarterly Review, 20, 4, 62-3; 21, 1, 69-70.

Weiner, N., The Japanese Wage System, Compensation Review, 14, 1, 1982, 46-56.

White, M. and Trevor, M., Under Japanese Management: The Experience of Japanese Workers,
Heinemann, London, 1983.

Wickens, P., Nissan (UK): the thinking behind the union agreement, Personnel Management,
August 1985.

Wilkinson, B. and Oliver, N., Obstacles to Japanisation: The Case of Ford UK, Employee
Relations, 12, 1, 1990, 17-21.

Williams, J., Haslam, C. and Williams, K., Bad Work Practices and Good Management Practices:
The Consequences of the Extension of Managerial Control in British and Japanese
Manufacturing Since 1950, Business History Review, 64, 4, Winter 1990, 657-88.

Whenmouth, E., Japanese Sun to Stay High, Industry Week, 240, 13, 1 July 1991, 66-68.
{Discusses the implications of a serious labor shortage in Japan and its impacts upon future
economic growth. Notes how some companies are forced to develop offshore plants where
labour is available and cheaper.}

Whittaker, D.H., The End of Japanese-style Employment, Occasional Paper No 89-17, US-Japan
Program, Harvard University, 1989.

Wokutch, R.E. and McLaughlin, J.S., The United States and Japanese Injury and Iliness
Experience [1952-88], Monthly Labour Review, April 1992, 3-11.

Yamada, T., Fertility and Labor-Force Participation of Married Women: Empirical Evidence from
the 1980 Population Census of Japan, Quarterly Review of Economics and Business, 26, 2,
1986, 35-46.

----, The Labor-Force Participation of Elderly Males in Japan, Journal of the Japanese and
International Economies, 4, 1, 1990, 1-23.

Yamamoto, Kiyoshi, Japanese-style Industrial Relations and an Informal Employee Organisation:
A Case Study of the Ohgi-kai at T Electric, Occasional Papers in Labor Problems and Social
Policy, No 8, Institute of Social Science, University of Tokyo, December 1990, 63p.

Yamashita, S., Training and development in Japan, Asia Pacific HRM, 27, 1, February 1989, 40-7.

----, Transfer of Japanese Technology and Management to the ASEAN Countries, University of
Tokyo Press, Tokyo, 1991.

Yoshikawa, H. and Ohtake, F., An analysis of female labor supply, housing demand and the
saving rate in Japan, European Economic Review, 33, 5, 1989, 997-1023. (Editorial, ibid.,
1023-6).

Yoshiro, N., Women in the Japanese Labor Market, PhD, University of Maryland College Park,
1981, 253p.

Young, M., Structurally Depressed and Declining Industries in Japan: A Case Study in Minimally
Intrusive Industrial Policy, in Nanto, D. (ed), Japan's Economy and Trade with the United

34



States, Joint Economic Committee, Washington, 1986.

Zellner, W., Help Wanted - Room to Advance - Out the Door, Business Week, 30 October 1989.
{Report on Mazda (US) replacement of senior American managers with Japanese personnel,
and associated union concerns.}

35



Alphabetic Listing of Journals Cited

The following is a listing of journals and periodicals cited in Ford et al. Japanese Employment and
Employee Relations - An Annotated Bibliography (Canberra, 1984) and within the current

bibliography.

Academy of Management Review

Across the Board

Administrative Science Quarterly

Aging and Work

American Journal of Sociology

American Sociological Review

AMPO Japan-Asia Quarterly Review

Asia Pacific Community

Asia Pacific HRM

Asian Business

Asian Profile

Asian Survey

Atlanta Economic Review

Australian Bulletin of Labour

Australian Economic History Review

Australian Feminist Studies

Australian Foreign Affairs Record

Australian Geographical Studies

Australian Journal of Political Economy

Australian Quarterly

Australian Society

Backgrounder

British Journal of Industrial Relations

Building Economist

Bulletin

Bulletin of Comparative Industrial Relations

Bulletin of Concerned Asian Scholars

Business History Review

Business Horizons

Business Korea

Business Week

Cabbages and Kings

California Management Review

Canadian Journal of History

Capital and Class

Columbia Journal of World Business

Developing Economies

Economia

Economic Analysis and Workers'
Management

Economic and Industrial Democracy

Economic and Labour Relations Review

Economic Development and Cultural Change

Economic Studies Quarterly

Economist

Economic and Industrial Democracy

Employee Relations

Engineers Australia

European Economic Review

European Industrial Relations Review

Evaluation Review

Far Eastern Economic Review

Financial World

Harvard Business Review

Hitotsubashi Journal of Social Studies

Human Organization

Human Relations

Human Resource Management

Human Resource Management Australia

Indian Journal of Industrial Relations

Industrial and Commercial Training

Industrial and Labour Relations Review

Industrial Management and Data Systems

Industrial Relations Journal

Industry Week

Inside Trade Unions

International Economic Review

International Institute for Labour Studies
Bulletin

International Labour Review

International Management

International Organization

Japan Echo

Japan Interpreter

Japan Labor Bulletin

Japan Quarterly

Japan Times Weekly International Edition

Japanese Economic Studies

Journal of Asian and African Studies

Journal of Comparative Economics

Journal of Contemporary Asia

Journal of General Management

Journal of Industrial Relations

Journal of Labor Research

Journal of Japanese Studies

Journal of Management Studies

Journal of Political Economy

Journal of Public Administration

Journal of the Japanese and International
Economies

Keio Economic Studies

Kyoto University Economic Review



Labour and Industry

Labour and Society

Labour History

Long Range Planning

Management Research News

Management Review
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Monumenta Nipponica
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