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 Penelitian ini bertujuan untuk mengetahui 
pengaruh keterampilan, pengalaman kerja dan 
lingkungan kerja terhadap kinerja karyawan baik 
secara parsial, simultan dan faktor yang paling 
dominan diantara ketiga variabel di atas yang 
mempengaruhi kinerja karyawan. Populasi dalam 
penelitian ini adalah karyawan CV. Bonanza Motor 
Babat Lamongan sedangkan sampel seluruh 
karyawan yang berjumlah 70 responden. 

Dari hasil analisis uji t variabel keterampilan 
diperoleh thitung (4,043) > ttabel (1,996), pengalaman 
kerja diperoleh thitung (3,867) > ttabel (1,996) dan 
lingkungan kerja diperoleh thitung (7,257) > ttabel 

(1,996). Hasil uji Fhitung  (250,245) > Ftabel  (2,74). 
Dari uji regresi linier berganda Y = 1,433 + 0,277 
X1 + 0,291 X2 + 0,387 X3, maka dapat dilihat nilai 
paling dominan adalah lingkungan kerja sebesar 
0,387. 

Dari hasil penelitian di atas disimpulkan bahwa 
variabel keterampilan, pengalaman kerja dan 
lingkungan kerja berpengaruh secara parsial 
terhadap kinerja karyawan. Variabel 
keterampilan, pengalaman kerja dan lingkungan 
kerja berpengaruh secara simultan terhadap 
kinerja karyawan. Dan variabel lingkungan kerja 
berpengaruh paling dominan terhadap kinerja 
karyawan pada CV. Bonanza Motor Babat 
Lamongan. 

  

  

  

Kata Kunci:  

Keterampilan, Pengalaman 
Kerja, Lingkungan Kerja, 
Kinerja Karyawan 

 

 

 

 

 

 

 

 

brought to you by COREView metadata, citation and similar papers at core.ac.uk

provided by Jurnal Fakultas Ekonomi Universitas Islam Lamongan

https://core.ac.uk/display/358139086?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1


Masfufah 
 

Keterampilan, Pengalaman Kerja, Lingkungan 
Kerja, Kinerja Karyawan 

 

Volume 1. No. 2, Maret 2020                  2      
      

 

Keywords : Skills, Work 
Experience, Work 
Environment, Employee 
Performance  

 Abstract 

 The study aims to determine the influence of 
skills, work experience and working environment 
on the employee's performance both partially, 
simultaneously and the most dominant factor 
among the three variables above that affect 
employee performance . The population in this 
research is the employee of CV. Bonanza Motor 
Babat Lamongan While a sample of all employees 
amounting to 70 respondents. 

From the results of a variable t test skills 
obtained tcount (4.043) > ttable (1.996), work 
experience obtained tcount (3.867) > ttable (1.996) and 
working environment obtained tcount (7.257) > ttable 
(1.996). The test result Fcount  (250.245) > Ftable 
(2.74). From a double linear regression test Y = 
1.433 + 0.277 X1 + 0.291 X2 + 0.387 X3, it can be 
seen the most dominant value is a working 
environment of 0.387. 

From the results of the above research concluded 
that skill variables, work experience and work 
environment are partially influential in employee 
performance. Variable skills, work experience and 
work environment are simultaneously influential to 
the employee's performance. And the working 
environment variables are most dominant to the 
performance of employees on CV. Bonanza Motor 
Babat Lamongan. 
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