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#@ Chester 1. Barnard, The Functions of the Executive, Preface, pp. xi—xii.

=R = R MR ¢ QbR I —KIm®

Barnard, op. cit., Preface, p. vii.
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Barnard, 0p. cit., p.14. <ELROHEVEEM0QE” MEQ U VLHROR 5 HEENN HE QR Re° B
WY —h VP N TEEVRASERE<TLERNBFOK AT =X N 2PRa &¢ VO 4L eEHY Rk S
HETIRBN Y FHARY 502048 <EQHHQ 0 Si 'R HEN R T <TEITE VBRI Q M HPE .20 ¢
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® Barnard, op. cit., p22. = ® Barnard, op. cit., p. 65.

@ Barnard, op. cit.,, p. 70n., p.78, pp. 98—99n., p. 240.
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®© Barnard, op. cit., p.73. ® Barnard, op. cit., p.73n.
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® Barnard, op. cit., p.82. ® Barnard, op. cit.,, pp. 82—83.

® Barnard, op. cit., pp. 94—95. ® Barnard, op. cit., p.215. °
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