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Dear Editor,
Gudi and Tiwari (1) have recently outlined the chal-

lenges of the current SARS-CoV-2 coronavirus pandemic,
suggesting that it is “forcing the entire world to lockdown”
(p.108). Yes, there are ‘stay at home’ policies to protect pop-
ulations; however, many employees must continue to work
during the coronavirus pandemic (2). Many jobs cannot
be shut down, particularly for those who work at the hos-
pitals, the care sectors, utility companies, and food trans-
portation. Important manufacturing industries continue
to operate, many of which, in addition to coronavirus, pose
risks that still need to be managed. It is understandable
that the governments have made a determined effort to
support people with Covid-19 and those who attempt to
treat them; nevertheless, it is also the case that other work
is necessary, and the business of risk assessment in those
industries is important. There have always been harmful
occupational factors in the workplace, such as noise, dust,
vapors, and chemicals. Therefore, we suggest that coron-
avirus should be seen as another harmful factor that can
enable work if controlled. For those in work now, and those
who must return to work soon, we must seek a preventa-
tive and control solution for the virus. This is a real pri-
ority because the economic sequelae of the lockdown are
now inflicting intolerable and irrecoverable harm (3), in-
dicating the need for resuming various industries before
the coronavirus is controlled.

Pandemics and epidemics are not just medical phe-
nomena, they have social, economic, and behavioral con-
sequences that require knowledge and insight from other
scientists. Here, we are arguing for the need for input from
occupational health and safety (OHS) scientists, for whom
the risk assessment is the primary methodology of prac-

tice. In this journal, we see that Sadati et al. (4) have pro-
posed that Risk Society has left us “vulnerable in facing haz-
ards” if their concern were based on managing escalating
social anxiety when recommending pouring money into
studying risk perception and communication. We suggest
the spread of Covid-19 has only made us vulnerable as a
consequence of Health & Safety laws and guidance, assum-
ing the status of a hassle, rather than a benefit, in soci-
ety and even in some high hazard workplaces over recent
years. It is particularly evident in low levels of adherence to
personal protective equipment (PPE) standards (5, 6), and
we know that employees are significantly less willing to
use PPE unless they have experience of an accident (7).

As we recognize that there are jobs that need to be done
and that there are people who want to return to work -
safely, it should be acknowledged that there are opportu-
nities for all stakeholders to improve OHS and particularly
risk assessment procedures towards a safer future for all.

Governments have the opportunity to recognize the
progress made since the introduction of OHS procedures
and uphold these standards in workplaces. This may be
through the enforcement of existing laws; there is evi-
dence that improving education on risk, OHS, and PPE (5)
is equally important. There has been a great development
in online education for schools and colleges as a necessity
in the lockdown. Similarly, there is now an opportunity
to develop e-OHS education courses to bring in the latest
threats of infections into the frame. There are also oppor-
tunities to use big data to improve supply chains and dis-
tribution networks for OHS goods and services. There is a
strong business case for all of this; the health of nations is
the wealth of nations.

Employers have opportunities to change existing
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Health & Safety management procedures that are now
unsuitable or insufficient. The Coronavirus pandemic may
bring changes in employment practices, not least to limit
opportunities for prolonging this pandemic and protect
employees’ health. There may be a need to consider “social
distancing” where the employees have previously worked
very closely. They have the opportunity to consider the
merits of providing OHS education and training for their
workforce that includes the control and management
of viral agents. There is a good reason for doing this in
terms of demonstrating Corporate Social Responsibility
behaviors for both employee and organization health.

Employees can use opportunities to keep themselves
safe and healthy by adhering to their employers’ OHS risk
measures, including wearing PPE and attending education
and training programs. Where there are shortcomings,
there remains an opportunity for them to refer to OHS
laws, and policies to prevent harmful incidents.

The outbreak of the Coronavirus pandemic has cre-
ated special possibilities to improve OHS across all occu-
pational communities. Although the world was unpre-
pared for a pandemic, OHS professionals are a part of the
response. As the world seeks to resume work, there are
great opportunities for OHS to give an important direction.
The prevalence of Coronavirus has indeed spread across
the world; however, it can be stopped with preventive mea-
sures. Unless the OHS department has the opportunity to
offer its expertise to use effective risk assessment to im-
prove Coronavirus risks in the workplace, this closure is
likely to be prolonged.
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