View metadata, citation and similar papers at core.ac.uk brought to you by iCORE

provided by Research Repository Portal of Medilam

Effect of job specification training on Staff knowledge about job qualifying
conditions

Baigmohammadi F', Menati R ', Menati W*", Kassani A"

'Tlam University of Medical Sciences, Ilam, Iran.
"Prevention of Psychosocial Injuries Research Centre, Ilam University of Medical Sciences, Ilam, Iran

Abstract

Introduction: The staffs have a play important role in the organization and the development of their
communities. Thus, enhancing the efficiency of them is a main concern in an organization.
Organizational chart represents the organizational vision and attitude towards jobs, job specification,
job monitoring system and organizational relations. This study sought to investigate the effects of job
specification training on their knowledge about job qualifying conditions.

Materials and Methods: this research was an Interventional (quasi — experimental) study. That was
done with sampling method of census in in total of administrative and financial staffs in [lam University
of Medical Sciences (samples=YYV). Data collected by the questionnaire was used before and after the
staff training course and analyzed with descriptive and analytic statistics by SPSS-1.

Results: in this survey, job specification training affected on staff knowledge about job qualifying
conditions (Pvalue=+.+"). Also, were significant associations between training with Knowledge of job
characteristics (Pvalue=+.+ +)), Individual and group management of job (Pvalue=-.*Y) and knowledge
of scientific qualifying conditions relate to job (Pvalue=-.- ¢).

Conclusion: The success and progress of organizations depends on expert, efficient and proper use of
tools, equipment, money, raw materials and human resources and this will be possible if organizations
operate and to align skills, abilities and personal characteristics of human resources with their collective
goals, mission, and vision of organization. Accordingly, planning and training of employees makes
them more awareness knowledgeable and with the nature of the job, the job description and job
specification. This requires the staff actively participate in organizational programs and benefit from all
educational facilities inside and outside the organization.
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