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ABSTRAKSI 

 

Penelitian dengan judul pengaruh pemberian THR, pemberian uang 

makan, lingkungan fisik dan lingkungan non fisik terhadap kepuasan kerja 

karyawan CV. Kalingga Jati Furniture Jepara ini bertujuan untuk menganalisis 

pengaruh secara bersama atau simultan pemberian THR, pemberian uang makan, 

lingkungan fisik dan lingkungan non fisik terhadap kepuasan kerja karyawan CV. 

Kalingga Jati Furniture Jepara baik secara parsial maupun simultan. 

Metode penelitian yang digunakan dalam penelitian ini adalah penelitian 

korelasional (correlational research), dengan pendekatan kuantitatif. Populasi 

adalah karyawan CV. Kalingga Jati Furniture Jepara. Jumlah sampel dalam 

penelitian ini adalah 51 responden. Teknik pengumpulan data variabel dengan 

menggunakan metode angket. Angket sebelum digunakan terlebih dahulu di uji 

cobakan dengan mengambil sampel sebanyak 20 responden. Teknik analisis data 

menggunakan analisis regresi berganda, Uji t, uji F dan Koefisien determinasi. 

Hasil penelitian menunjukkan bahwa terdapat pengaruh positif signifikan 

pemberian THR terhadap kepuasan kerja karyawan CV. Kalingga Jati Furniture 

Jepara. Hasil penyebaran kuesioner menunjukkan bahwa karyawan menantikan 

saat pembayaran uang tunjangan hari raya setiap tahunnya yang dibagikan 

menjelang hari raya idul fitri. Tidak terdapat pengaruh positif signifikan 

pemberian uang makan terhadap kepuasan kerja karyawan. Hasil penyebaran 

kuesioner menunjukkan bahwa pihak CV. Kalingga Jati Furniture Jepara tidak 

memberikan uang makan secara terpisah bagi karyawan, yang ada hanyalah gaji 

pokok harian yang sudah ditetapkan diawal perjanjian kerja. Terdapat pengaruh 

positif signifikan lingkungan kerja fisik terhadap kepuasan kerja karyawan CV. 

Kalingga Jati Furniture Jepara. Hasil penyebaran angket menunjukkan bahwa 

sebagian besar besar karyawan tidak terlalu memperdulikan lingkungan fisik 

tempat mereka bekerja, karena mereka memang sudah terbiasa bekerja di gudang 
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yang sangat luas, tanpa memperhatikan warna cat tembok, suhu udara dan lain 

sebagainya. Terdapat pengaruh positif signifikan lingkungan kerja non fisik 

terhadap kepuasan kerja karyawan. Terdapat pengaruh positif signifikan 

pemberian THR, pemberian uang makan, lingkungan fisik dan lingkungan non 

fisik secara berganda terhadap kepuasan kerja karyawan CV. Kalingga Jati 

Furniture Jepara, sesuai nilai F hitung yang lebih besar dari F tabel (9,785>2,52). 

 

Kata Kunci  : Pemberian THR, Pemberian Uang Makan, Lingkungan Fisik, 

Lingkungan Non Fisik, Kepuasan Kerja Karyawan. 

 

Daftar pustaka : 21 (tahun 2002-2014). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

viii 

 

EFFECT OF HOLIDAY ALLOWANCE ALLOCATION, MEAL 

ALLOWANCE  ALLOCATION, PHYSICAL ENVIRONMENT , NON 

PHYSICAL ENVIRONMENTAL TO EMPLOYEE SATISFACTION AT  

CV. KALINGGA JATI FURNITURE JEPARA 

 

 

 

MUHAMMAD ULIN NUHA 

NIM 2011-11-166 

 

Adviser : 1. Drs. H. Masluri, MM. 

  2. Drs. H. Chanafi Ibrahim, MM. 

 

 

UNIVERSITY OF MURIA KUDUS 

STUDY PROGRAM MANAGEMENT FACULTY OF ECONOMICS 

 

ABSTRACT 

 

 

Research with the title effect of THR, giving money to eat, the physical 

environment and non-physical environment on employee job satisfaction CV. 

Kalinga Jepara Teak Furniture aims to analyze the influence of joint or 

simultaneous administration of THR, giving money to eat, the physical 

environment and non-physical environment on employee job satisfaction CV. 

Kalinga Teak Furniture Jepara either partially or simultaneously. 

The method used in this research is correlational studies (correlational 

research), with a quantitative approach. Population is an employee of CV. 

Kalinga Teak Furniture Jepara. The number of samples in this study were 51 

respondents. Variable data collection techniques by using questionnaires. 

Questionnaire before used first be tested by taking a sample of 20 respondents. 

Data were analyzed using multiple regression analysis, t test, F test and 

coefficient of determination. 

The results show that there is a significant positive effect on job 

satisfaction THR giving employees CV. Kalinga Teak Furniture Jepara. Results of 

questionnaires showed that employees are looking forward to the payment of 

holiday allowance annually distributed ahead of Eid. There is no significant 

positive effect of giving money to eat on employee job satisfaction. Results of 

questionnaires showed that CV. Kalinga Teak Furniture Jepara not give money to 

eat separately for employees, there is only the daily basic salary has been set at 

the beginning of a work contract. There is a significant positive influence of the 

physical work environment on employee job satisfaction CV. Kalinga Teak 

Furniture Jepara. Results questionnaire showed that most employees are not too 

concerned with the physical environment in which they work, because they are 

already used to working in a very large warehouse, regardless of the color of 

paint, air temperature and so forth. There is a significant positive influence of 
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non-physical work environment on employee job satisfaction. There is a 

significant positive effect THR gift, giving money to eat, the physical environment 

and non-physical environment in multiple job satisfaction CV. Kalinga Teak 

Furniture Jepara, according F count larger than F table (9.785> 2.52). 

 

 

Keywords : Holiday Allowance Allocation, Meal Allowance  Allocation, 

Physical Environment, Non Physical Environmental, Employee 

Satisfaction. 
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