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Q=f(L,K,T) oA Space WF7} —,—7]—Q-‘5 FxArs] Akl
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Al 27 AZFA (Creativity)
2.1 FF4 A @™ o2

T2 B9l

5411177}?4 TS AYshrflg AL JiE S AT mx
S, e B2 G Uie W AN 2 St 8ol
a} = . A
ndersonetal. (20 4) Montagetal.(2012) ,StanchandDraach—Zahavy
(2013) 7 2, ZAxAo dist d5E Myt A AR
‘ofolt]ol & wkEo] W= A s olgtal Aottt HEA
o7 Rb=olX ofolrel= Ao rE EAC AFTVF Hrkd wE T
o] FAHoIAN, & ATl s 28 E 5FAQA ofolrio] o] At
2 gy YAFo R udekA] ¢
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[FZ2A #E o|&]
e SDT (Self Determination Theory) Gagne & Deci, 2005

2+-&7d (autonomy), ‘ﬁ%‘[(competence) T S A
(relatedness) ol st 7|21 Q1o Q& T o= &Y 49
RE o7 WA Z71E A 7|1, webA A e kAR 7t

+ o|&Eo|tt. SDT+ Watal HHEAQl §3 9 - Hoe Sista
dHor A% FxA AalsEo] Had R&D E el ¥ A
sttt A #d A
& Ford (2014)= W& %7](Intrinic Motivation) &} g5 53 A}
olg] Ao dist F&H AFsic}, o= AF FsH| UF TV
bRl G dist A4S F3 AAEAT. Ceraslin et
al.(2014) = SDTE 7|Wte = Y& F7|7F dst A8 AdHT

| TAaEE ANA ADY o 2 ABAS

q

S|
HolS ‘5%}55,\‘:]-. o] Ao oist A OS2 Ceraslin, Nicklin, &

X
o

SDTE8<S 3 Ceraslin, Nicklin,



Ford(2014)= W4 717t 54 A5 382 d9sta, 11 2459
BEe S8l Anjshs w8 27 A s
= A A& A7 wiEoletar A etk
e The learned Industriousness Theory Eisenberger &
Shanock, 2003
Md=o] AA AFolA od e FA37F ®BAF (Extrinsic
Motivation) & & F UA=AE AAHA =W, 2 BAFS W] 9

) A2E FekE ek =g FThe o] Bolth, o, YUE
= 4

AEA Staed WA HE, = FxAol Bed JRAHs) A
Saol GRS vN= AskAe aiely A= 97 Bs 3
22 Aolel FAA ARRAIL AL F Ak A G

* Cognitive Evaluation Theory Deci, 1971

WA (Intrinsic) % £ 4 (Extrinsic) §71%o7F ¥ F+=
ko] 3k Aol Amabile, 1993; Eisenberger & Shanock,
2003; Gagne & Deci, 20055 F&l ¥z #) gt}

2.2 XA &8 AYATE T M2 2A

e 93  F7]1%9(Extrinsic Motivation)&= A  FXA
(Creativity) & %2 #AI7F At

e sk o4 F7] Fojo AR A ] g 7S ™

Bxbetth, A2 914 F7] (Extrinsic Motivation) & %314

gk QA FI7F A o' JEFs mA=Ad g oA

5ttt (Shalley, Zhou, & Oldham, 2004). &% HAyo] =z
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s FEA S FAIE 5 glth SDTol&2 9l

L = I R R B

7V F7keb WA E717F At dAlE JERdT(Gagnl &
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o= WA FxA Qg fo] EHA R FU|HAATF He HF
st Aol digh Ass AT (Gagnl & Deci, 2005). WA,
QA HAo] W4 w715 2T F v W&o AR A E
1 3JtF(Kasof, Chen, Himsel, & Greenberger, 2007). SDT+
g Aoz o B AeAE FHAE 7 e AEE W

AlA o7 3183t Gagnl & Deci, 2005). Eisenberger and
Shanock (2003) 9] 5+ w3t FxAdo]l st Ao A Abdl
=o] 9S AT, el FHH A<
ThAl e, A e AfEleo

b Aottt Ay Atdl=

a4
llo 2
o F
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inj
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AR A= g F i, 99
2t} (Eisenberger & Shanock, 2003).
The leanred industriousness theory (Eisenberger & Shanock,
2003) & AAEe] @A A oW Al ARA}t wgL
Ve 4 EAE A4S HY, 1w W] Sl A2e 9
Rebe sged wdta 2R ok, A A
st w9 HE, 5 RxAel Aed PARI ANEF
aeha QA EE, 9% s 2
A Qe # ddm ANB
Montag et al.(2012) = Fx4 qFo] &% AHF
AFEA kA, 94 7)Foly
Aere Wskeh REDS e A% AYEL "ATA Fryo)
a7H, gEAe 4% 59
Al Fxgol eHu FrHo 3
atal 9l Blockchain 1719 /WdAbES EEo= Ao}, 9
Kl

719 FxAd dAE AESH. wEbd ARA PES o

d

2oHr
it

offt

~|
L
kv

W3 7|39 (Intrinsic Motivation) + /MUY IFA

_ 7. J'A! _CI:I_ 1_-_]5 =]

1



(Creativity) 3 <2 #4171 Sltt

SDTe A o]de o]&d  <Qx  H7F o] & (Cognitive
Evaluation Theory) (Deci, 1971)°] AtE o]F & 4 £
717 AW T8l Fe G st A47F olFo Rt
(Amabile, 1993; Eisenberger & Shanock, 2003; Gagnl &
Deci, 2005). ©]%, SDT(Gagnl & Deci, 2005) & 5ol ojst
1,H7<4 u] gﬂ £7] OHLJ 74179%40] /Bl-iz}_g_zﬂq_] o sks tg/\]
Ao thFE AFE APk SDT+ /iU AFo] o E’??
of o&f o wWol AAdFE, =, 9 F 94 FE usod

= U4 717 dF F8e S
et al.(2014)= 207k 9§ o9 SHAE EFT 18371 HE9
HEp A ko] 97 gT|Ho] A=o] ofkdE A 7ot
AFTBA T Apole] Aol ydre= A5 AHE HERRIH
(22 214 E7)1Ho A=) w5 UﬂoﬂE Sk 7]T°%91r A+
FEAtol o] A= ofHds] Aol Fosiilth). W E, 94
E71Fo7F A Agole ol dFTFdAE F Ur% T A
st g o2 WA F715FoE dAEe el SlolA
ud s719 d&Fgo] o <Fal|xth. (a corruption effect; Decei
1971). 3FAIWF Cerasoli et al.(2014)+= AA AlA oA & HLEO]
lAolvp YA Fr|FAAE e A2 AL glor, diE dd=
o] F 7HA F8E &7 FolgE EF AL vk glEeith &
A7 7zt sk FRYy "Hd=9 WA, 4 E7]el #gt
AF4HE SHsk= A7+ A gtk B d++= SDTe
Cerasoli®] 917 A& 7o = b5 7Mde HESH

|

Oft

B 2ol AAZ 37 (Intrateam Competitive Climate) S 7§21
9] £13& % 7|49 (Extrinsic Motivation) ¢} %2] #A o]t}

Al AAE 7FE13 725 70Q) (microlevelsindividual) & 9]
g7 ook A E ool wE A O IS ASE
1A sk}, s RE 22 e] JRRI =S Ao Halw], A 9] A=



2 AFI5Y "29o2 y¥ol Xtk (the molar level; George,
2007). © 24F VY W o mE A4 wged 9
g5 vE 7heAo]l Atk (Kozlowski & Ilgen, 2006). o#
QA7 AdEe AxAe FEFs 7IA=A g Fote A
o AxAs TNV WS e W FEeHA 28 2 7
t}(Zhu & Gardner & Chen, 2016). 234, 7ie1e] A=xAd
st 3 AdE 7 940 FIFe] dsiA = oAds] HEshH] o
t}(Anderson et al., 2014; George, 2007). ©o]&3t AAE 34
st7] 9l&ll, Zhu et al.(2016)2 @HAola FAAAJ & f &2
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B 3ol AAZAQ 37 (Intrateam Competitive Climate) < 7l
219l W3 %7)3o (Intrinisic Motiviation) &} <] A o]t}

W2l F7]Rofol thsk AL o] dig et ko A 9l
Stk (e Deci, Bethley, Kahle, Abrams, & Porac, 1981;
Eisenberger & Thompson, 2011; A€}l & Harackiewicz,
1992; Reeve & Deci, 1996). 3, SDT+= AA FF°] =T
= ® 7AdEe] ALY dFE A s e duaA



7Fs/dol stobd WA 7] Holrt £ols AoRE oS3t (Deci
et al., 1981; Reeve & Deci, 1996). s} 5t 7j2lo] Ao H 9]
AY S st7] "ol AsAe o ZoE F=EAZE Qv
(Eisenberger & Shanock, 2003). A3 U4 F7|Fofete &
Aol tiske] | Vallerand & Losier (1999)+ 7l?lo] 9F HA
A7 A MAA7E obd Ao FHe dFsh] AT W o A
gtthal Bt} Eisenberg & Thompson (2011)2] A+
N FFo] AL Y& TR FxA Ay 2o oF
AR S Bhge B A gEe A

1= Aeketo] vh53 o] 7HdE ARt

.

iy, oY o

f%l:

o fo & o d
oﬂmmlo

o
o
e o
to
l
=
= rlr
rlr
N

2 ol HFPZQ 37 (Intrateam Collaborative Climate)&
M WA F7]%9 (Intrinsic Motivation) & %2 #A 0|t}

23 4 gd9e g8 ¥ ALY F% X (cf.Dillenbourg,
Baker, Blaye, & O Malley, 1995)& 29437 fgt 704 =
g, A2 9 2Ps grHoR ME FHIe Aoz GOt
t}.Dillenbourg, Baker, Blaye, and O'Malley, 1995). w}xF7}A]

2, 8 W #4974 84 tidaAA e FHo] H "éﬁ% A
Wetths " ALY E 1Y) 3EE 1A s AYsit 392 WA
71l SAAA) dF= vE AR 4" (Amabile,
1998). ® FAHY A A AsAEe oA dist Ze
AE WA & 4 qlon, ol W4 FU|FoE Ad-dEH. ¢
o], 9 Fol weE = ofolro], AR, A A2 J|HkE F
F31A] 33l (ef. Carmeli, Dutton, and Hardin, 2015) watA 7
Q19] Apo}x|Zt(self—percieved competence) S5 ZFAZA <l
Y¢S vt (Zhu & Gardner & Chen, 2016). SDT #HHeofA
& “ﬂ A4 971 W4 w7l Ad ko #AE e
d Zog oA

3 F71¢ 94 718 SAE F, 29 93 #F

- 10 - M =T



(Intrateam Collaborative Climate) 2 7§18 ZZA (Creativity)
I e @Al

o g4 34 AAze gl A R BAAS HAH
Eoksta Al &tk wEbd, iR g3 94 s A
Al AdE A vk 7i1E] F71Ho] gl '
o] FxAel wx= Pl i A4+ BA L
& Gardner & Chen(2016)2> ®o|] @3S 457
o] ¥¢ glo] wh=oldl ARy v w 3

ol HYA A4 FRA 1Y 4o #AVE EATHE SACL
Atk Bkth(el: Carmeli et al.,, 2015). HE3F t}akst ofo]t]o]
7V AREAY & Y99 A4 AETF e 999 AAdg ofol
toje] dtts & W AYA a7t & F Aok (Uzzi & Spiro,
2005). olelgt geo] AAIZtE = 2= Q) R ofet 74
A BFo AxAS st AlAEE JbsshAl st (George,
2007; Gilson & Shalley, 2004). & &9, & E°] Carmeli
et al. (2015)2 A X A FFUIEHCE 47 =
€59 FFdyHt vk

E LN L
o 323 TS T2T AL 98 o

r&‘i

r1r

o o
& Mk, 4 B Baae 49 BaEel 4%
gHoR WY A 5 vlel, WH A UF ATE FL
shrha F3evh ® ATE Fr4e dgesel gF oad B

A (Gorge, 2007)= AYstar glo, oA =3 o]f
2

WA w e E)ols wad o
HzAol ARAoR F4g Ao Yk

11 - 'F“‘; ui 1_]|



U3, ¢34 FI7I8 AT ¥, €9 FAA 37 (Intrateam
Competitive Climate) < 711¢ AZA (Crativity) 3 %2 &4
o|t}.

v "I W A= %éﬁt T':HH ﬁLZﬂO] 7—‘1’1‘3@23 7HQrel &
2 qes MAAY EFAI7IA g A ZAd'e Ae 2dd
th (4399 0]#]). wE7FAZ2, Cerne, Nerstad, Dysvik and
Skerlavaj(2014) = AA ® 27 ("performance climate") ¥ %
4 BEe A2 A s Apolo] AR #AE A I
o v, "Wa AR JA ATERbEel stetke] AA Y A
of thst FAAN HAE JHEet LAY (Baer, Vadera,
Leenders, & Oldham, 2014; Conti et al., 2001). Shalley &
Oldham(1997)2 AFs]4 s zgo] SDTS HeA F stus
STEATIEA e AMEEREY] FXRA g AERE Alssitd

A o] 272 A L _1_7]_/\] Z] z,: o) 1:].1: 7]./\4 el = %11;]_
O_‘I 1

Harvey (2014) &= © A9 ZFx¥H< = FEFHE of
oltjoi7} A oletal F4sth | ?”%% ] A=A 3A
ol MEE st =gsts A=A, © FAALEC]
qE &?3}% A & o SEdAS Ak W AEEHE A
o]l WAL sEA oz wold & k. o] g ofojroje] F
=2 53 Qe #F BFoA FRAES FIAIE F Uth(Zhu

et al. 2017)

- 12 - M =T



A 37 A7 2ol (CWS)
3.1 CWSA9 #d o]&

[CWS9 9]

AA7EA mell ‘IR AAH|A (o] CWS) 2 8o 49
of oist gEAQl A= wwlEteh #Er]EA AT (2018) ol A
CWS & M=z g 259 A&7 22 Zgaxso] 3o
e A stAA, ARZE ofoltiolsl HHE e Y ¥

CWSztar Agsith, ABtE deto]Ad A (2018)+= AHFA A
AR o)A A oo AES Fa <% 1> 3 go] CWS(IF+
QI 2) 9k AU AT @AM A YAAE)E ST

AN e o
tlo <d

ME|AE Q3 A
CWS HESSPAT]
AwUE A¥ 9 UEYD &3t 0 X
X (% FEol
A% A AU R A | 0 | o 47 dew
AT o)
gt A (A #HA) 0 X
>3k 554 A& 25
- Z R = ] S
AETE =2 124 A 20~30t) %o] %}Oﬁ(%ﬁﬁolg‘)‘

# 3 2 CwWset 7|& QeujA9] Hlw

ATl = CWSE ‘st ok dAirbsol dAs =
FHote, dl 7hed, AwHE AFA] 2GR O]F)r—’

53] g9, Zx2A, ofeldo I, UMEAA, AH3stE

e, ZYAA W ABESS AT MR AN VIEE %Lzﬁ}
AAR o=z Aot} (Capdevilla, 2014; Parrino, 2013;

Spinuzi, 2012).

r>4 o2, 210

- 13 - M =T



[CWSE] 67}A] &4]

5] A58 Bouncken, Laudien, Fredrich and Gormar(2017)
o 599 127019 CWSE A% AEH ARt <E 2>9 2ol

CWS? 67}4 dimensions< & 2]3}%itt.

dimensions description
coworking—users EANY 37} o2 AleAE
social intensity AL3 A A A e et EY w5 A
Institution of the 1 cws 41371443t Arg71d7rel Aok

CWS provider

CWS, #n], 7]=7|8F Al 9 ARF-8-5%
Physical assets °
AH7Hsd 9 54

2]
Availability AR B9 ] 2
Professional focus =06 2w & o)L
and competition Adames 74d A3t
I 4 CWS9] 671A] Dimensions
 Coworking—Users : st AHEEY 54 Hxo vz 4
A, A ssAANAY gl 58, ], &, AHE A}
& HA0% k= URk AFEAE A Wi 2 559 H40% o)
= g5ah, a8a AAnE FH0R e AMRER BRHT
e Social Intensity: CWS2] a3 7|52 A3 5289 A
ojtt, o|WIE, w5 W YEFAS sl &5 A

d
>,
N

1%
>~
>
ot
oo

[€)
AES FAY. AFHozt FHASS @ Iu F

1=
A BAOR #y)

e Institution of the CWS provider: CWS A|FA= 2AxkA | 7]<l
A, F=ANE FAES 7AYo gE VdEoly wEvd
o W& Al HlE o o JEAS A ¥EAlY 3



8 =

-

EK

C#Y, WA Bt 399 7Y

fuj
o
1
o
ro,
N
=
)

:

e Physical assets: CWS+ &xF A 5 Q&= A=F KA

A
A Es 340 A (A 2 gFstH A" = v AR

a}
o ZheElget, Hh = FiE 2. CWSS 749Y =

TEAES A% Ve dZ(QIEY, gheluto], QIE,
Y=, AxEol Yl gl (ZTdH, A, A}, F7 =],
vReld, &, 82D E Awd. 7le vl CWSel meh gE7)
Al

v MHE, T, 2ol el FAstA =4 7t

S w4
me ()7, RS ATach Bedel 2ad TAASS A}
Qs 4T AGA AgEe 2ol e el WHL =7

o}
 Professional focus and competition: AE7} IFE0] 2=

CWS 7Aad= 79 A9 2 AR A=E 24%. CWS2 74
A g TE A st A AE Hojsta MEADS A=
St A S B2 o, oMlE, ZAlge]d 4 JEF EFo] A
S Hoh

Fx2A, A 5 =4 7
A--olth. &84 (2013)= CWSe] ¥4 5
3l Altha 2o #7

aste] g3

g A Fed V| 2AEE A

.
& Cwsel 844 WAL A, 4714 A7) BF 2% &
a A

- 15 - &



o7 o]g3sto] E3TE 3oy A
Deskmags CWS9 AAZ on& ¥ 5=
o Argetd, A FEHE Sl 7
CWS7} olelgt & AA1e AAl F4lo
T et al.(2012) = ZAwHE T4 3+ A 54
Sl CWS+ AFUHHE s Basto] AREAREe] AvAasE 7]
et 95 +3tolgkal A" Tl Bouncken, Laudien, Fredrich
and Gormar(2017)& AFE4s &3 CWSE =2 Ul 7=
TR e

[‘1(‘
o
N
o
o

o 7199 CWS(Corporate CWS)

MER A, Z2AE T2 AA 7|47 A0S 8l 7Id =S
WAl g54< 24 Fvbdo] A esi. 719> CWSE
71E 7R E wEE J8 gugld 2ds sfdskr] Qs 24
A ekl TR ARSI FxE, §A 9 A %%‘Eﬂ
5 93t Aol sfEto] o] oA o] Foj X Z|tfdtt}, CW
Tl 719o] A= 7HA = CWSOlA vdos A 4S5
71E8 VAR ES FXA7I= Aol Al 9 AuA Ay
o7 IRAE ZgAA W AYZE H]=YA o] J)dof A Af

2 7R E AA k= A o] Corporate CWSE] 7] o]t}

o MW7 71929 CWS(Open corporate coworking—space)
7N19E2 Y s AT oA o= thekst dE7HES]
FxES 7199 e SRS wev AEA] 224

%3] TS 3l V1= HAE
= = et ol 719 AR ZEA

Eavae /= I B Ea i R 1R R TR I B e R B e ) B R

W ow EeS 7h43l Al7|E e wgolt) o]gd FEe CWSE

(e

m{m

B

FE Pyt 989 G, AR A, ARAY
B ggole o]elow etk AF W ANAE AT s
Fo15 915 AT oI} 7o) 4] Bl o]ejo] ojxis] A

16 - ;J k'_. 1_]|



sttt

AE®A] CWS(Consultancy CWSs)

AdEA ] CWSE ZRAE 4 9 #g, 34 =4 4 HEYT,

e A 28 st A4dES AFst dE S0, 7199

EQT W EU|#y L2AE YEYAS FF 3t A2 7)
e ok AR AR P, Al

Ak 9 A4 S T4

st At gkok o] FE 9

kAL, A

=
2 Z7bAQl Aua Al Te Bo ula |
1

oS Fal VA E FET AEES S Wasit

£33 9 CWS(Independent CWS)

554 CWS9 F3Al: 37 7538 Q] E= s|AFA

A AAE At FUl3AE 2SS 7 e o] Sl

HEo] AMFAY AgyAol S s ks AlFsith T4 =
A, 5, 7193 A7 5 FrEEQl Aul A 3 Ay En =
HAQA CWS9 o] =2 dugold, gujojy 9% 3t
g 4 Qo
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Self—View for Past Creative Behaviour?]

1*3 %jgwﬁzriﬁ%a@rﬂw%ﬂu @ﬂrmoﬂeﬁm%
e = o] ® _ e T i W OE o
Pw TATEZLET T g w8 TL R
T TmeaiangrAs, LEeT ew
T W ) G Ho © LT P T N B ﬁ_ e B o ™=
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= ¢k 0.600]17¢0]
A3E HER ST

thS- o7 1664529 AEXA]7} Sample SizeZ A ER3AE &<ls}
71 Ya AEESES] <IZE 3> JEsEARAS EI O d=
(Skewness) HE (Kurtosis) & &elskdtt. $H% (skewness) &

ol o ZHow AuputE 71&oiA YETHE LEh
Fol 13Tt 2 Aol ARzl 2
(=7 9, 2011). HE (kurtosis) = =
TRl 9= MEHF AEE JehE oz Hro] Hrgt
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. xF -
HEYE BE | gn 9= A=
IntrateamCollaboration_1 1.71 179 112 -.494
IntrateamCollaboration_2 1.76 795 .900 404
IntrateamCollaboration_3 1.81 .857 .838 -.008
IntrateamCollaboration_4 1.81 768 .659 -.037
IntrateamCompetition_1 2.73 1.336 .266 -1.131
IntrateamCompetition_2 2.78 1.412 .350 -1.235
IntrateamCompetition_3 2.96 1.262 -.085 | -1.142
IntrateamCompetition_4 2.80 1.202 .136 -1.024
IntrateamCompetition_5 2.96 1.154 .047 -.958
IntrateamCompetition_6 3.00 1.181 112 -.798
IntrateamCompetition_7 3.37 917 =717 436
IntrinsicMotivation_1 4.25 744 -.894 77
IntrinsicMotivation_2 4.19 .857 -.838 -.008
IntrinsicMotivation_3 4.28 .850 -1.105 .635
IntrinsicMotivation_4 4.11 .870 -.672 -.352
ExtrinsicMotivation_1 2.98 1.293 .079 -1.190
ExtrinsicMotivation_2 3.16 1.062 -.318 -.752
ExtrinsicMotivation_3 3.18 1.187 -.070 | -1.075
ExtrinsicMotivation_4 3.04 1.182 .007 -1.010
Creativity_1 4.34 718 -1.002 | 1.607
Creativity_2 3.57 1.046 -.033 | -1.186
Creativity_3 4.06 799 -.470 -.389
Creativity_4 3.44 1.178 -.485 -.821
Creativity_b5 3.99 .985 -1.055 | 1.170
Creativity_6 4.20 .740 -.699 293
Creativity_7 4.07 187 -.495 -.262
Creativity_8 4.22 795 -.849 .326

T2 EAQ<9l Intrateam Competition,

_2‘]_



Extrinsic Motivation, Intrinsic Motivation, Intrinsic Motivation,
Creativityoll thsh @124 A3 57/l= <& 4>3 o] FZH U
o] 3ef gJstd, ofolzl Fh2 2.730°A4 5.662%2 EF7F 1.08 A3
sk Zo® YEh B ®gEo] WEs] EREHAdN ARt
72.726%%= YERRAL, QAHAAVE 048 24 HERY Td 2
of SAMTFNY A B wE gdAdo] EF ASHAY =
g, KMO® 4= .839, Bartlett®] 734 HFolA= 7holAlw#k
°] 3455.791(df=300, p=.000) 2. & w}e}tx|ir}.

Ko
L
o

il

ER

4

3

i

3

IntrateamCompetition_6

900

IntrateamCompetition_4

881

IntrateamCompetition_2

851

IntrateamCompetition_5

.835

IntrateamCompetition_1

815

IntrateamCompetition_3

741

IntrateamCompetition_7

738

ExtrinsicMotivation_2

.845

ExtrinsicMotivation_3

.829

ExtrinsicMotivation_1

813

ExtrinsicMotivation_4

.807

IntrinsicMotivation_2

.869

IntrinsicMotivation_1

.838

IntrinsicMotivation_3

831

IntrinsicMotivation_4

798

IntrinsicMotivation_2

.885

IntrateamCollaboration
2

.860

IntrateamCollaboration
1

801

IntrateamCollaboration
4

764
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Creativity_6 755
Creativity_8 135
Creativity_7 .630
Creativity_1 .601
Creativity_b5 507
Creativity_3 .485
Eigen-value 5.662 3.426 3.327 3.037 2.730
A v E4H%) 22.648 13.704 13.306 12.149 10.919
T3 E4H%) 22.648 36.352 49.659 61.807 72.726
Cronbrach Alpha 943 942 .889 .864 771
E 6 SHHTEY 994 e A3
Hyeso ish A4 QRIS AAS A3 <& 653 & 4
= el tt. WA, Intrateam CompetitionS 25 7702 ##
AEEE FAo] Hojx o™ olo]lAl F(eigen—value) S 5.662, 44
BEALS 22.648%F YERY Intrateam Competition Q€10 2 ’dxéﬁ]'

2
2

TE Z833ith. Extrinsic Motivation®l] tfst #4241 A3} 47)
dEog2 FAol HolHom ofolzl gk (eigen—value) <
3.426, WA 13.704%= YERY 471X ESF Extrinsic
Motivation®. 2 A3} Tt Intrinsic Motivation®] tist A3} T3t

T oAe #E AEEE o] Hlo oozl 3k (eigen—value)
—8— 3.327, AWt 13.306%%  Ieto]  HQIth  Intrateam
Collaboration®] ZA¥} w7k 2 BF 4719 #8 AEox F0]
Hojx om olo]Al Fk(eigen—value) > 3.307, A4 12.149%
2 UEY  Intrinsic MotivationQ 102 Aol FH At} Creativity
of thgh =42 A3} Creativity2, Creat1v1ty4‘ﬂ4-4 E} Q2o HYH
2= Ao Z YElY AHAE 519l e 2A & Creativitys EF 6
e FEaow FAo] GO ololdl Fk(eigen—value) = 2.730,
I AR 10.919% 2 YERRT)

6709 &9l X9 Cronbrach Alphagte] 0.6¢]%4o % 9}
7o =A7F §la< YER A v

1o
r
(i

e,

o

=

N
SO

fi K
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to] A aclel] o

S

o &
Foith 1 A <19 4>3 gol vkt A9

S

S
=

sted AMOS 18.0

152 9

Al

2 %=410.346,
comparative

BEE!

0.000, vl A A= (CFI :

pak
A7

Eis

156, x2° dj

df=

root mean square

ko] (RMR

=0.908,
0.066,

index)

fit

0.861,

: normed fit index)

A (NFI

b
S|
RMSEA (root mean square error or approximation)

3z &
)
Ry

residual)

Rl

0.099

AlgA 2 UERs T

ole} o] YyEhd & A<
o CFIA<7} 0.908°]" Chi—squaredt® 523+ Ao 2 Jepytt}.
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€)—{__IntrateamCompetition_&
50
IntrateamCompetition_4 04
TT -
IntrateamCompetition_2 ' 5
41 5 o
, @_—H IntrateamCompetition 5 33' IntrateamCompetition -
.oy
IntrateamCompetition_1
7
@‘—h-l ExtrinsicMativation 2 -
Tp—{  ExininsicMativafion_3 ead
22 a1 ExtrinsicMotivation
@——PI ExtrinsicMotivation 1 89
— 4
é}——'—l ExtrinsicMotivation 4
d1F—= IntrinsicMotivation 2
76 87
dT—{ IntrinsicMotivation 1 i J
i 69 IntrinsicMotivation
dIp—={___IntrinsicMotivation_3 7]
AT
dTp— IntrinsicMotivation 4
§) IntrateamCollaboration 3 o
BT i

=

g IntrateamCollaboration 2 g F
37 B 77 IntrateamCollaboration
IntrateamCollaboration 1 56
B3

IntrateamCollaboration_4

Creativity 7 74
= 72
Creativity 5 g
B L. o

2p—w] Creativity_3

1

in

SR1E9 #old el dier Fid FA gt 714
==
Run

(C. R. : critical ratio)®] A7]E Atjzke] 1.96°]% 7]

o% 34
bl & A9 <E 5>elA BE MY 2 A7 By 74 54
w717 (C.RI7F 1,968 AA =338k, #2454 p<0.001]
A g Zow vewtt webd, A5 Bddol vkl ddET,

[e)
9
B el SR 4R vhgow el AFel shssitt,

o5 - . Jﬂ kl 1_'_” '



T Bsimet | sg | cR. | P
Competiton_1 < competiion | 10
Competition.5 < Competition | 938 | 063 14884+
Competition.2 <" Competition | 1114 | 064 17427+
Competition4 <" Competition | 1006 | 074 13571+
o e | s
AT
Mf&iﬁﬁéﬁ_l S e 121 | 063 | 17.803 | F
Mfﬁiﬁﬁiﬁ_g o pnsic 68 | 055 | 19511 | #
Mfﬁiﬁﬁéﬁ_z - pannsic - gs7 | 056 | 15.258 | <+
Votaton s < Notwaton | 1000
M;Etvréﬁséﬁ_g oS g0l |.081 | 9835 | *
Vo1 < o | B3| 005 13050 |+
Méﬁtvr;?ﬂﬁ_z N \SE 1012 | 075 13580 |+
Intrateqm ‘- Intrateam 1.000
Collaboration_4 Collaboration
Coﬁﬁ';f;fﬁg}]_l oA g 11| 200 | 7052 |
Coﬁﬁifj‘ﬁjﬁﬁl_z o ourACAl g 738 | 236 | 7368 |+
Cdﬁggﬁ:ﬁ&_g o orACA 604 | 186 | 8617 | F
Creativity_3 ~ <-  Creativity 1.000
Creativity_5 <~ Creativity 1.279 | .195 | 6.564 | ***
Creativity_7 <~ Creativity 1.048 | .157 | 6.687 | ***
#4p<0.001
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Intrateam Extrinsic Intrinsic Intrateam
[ Y | EFEX .. o L . ivi
° ° t Competition Motivation Motivation Collaboration Creativity
Intrateam |y ¢oos | 115168 1
Competition
EXUnSiC 1 4 heaq | 109233 549%% 1
Motivation
INErnsic 4 o078 | 79018 2997+ 428+ 1
Motivation
Intrateam | 200 | 67489 _203%* _213%* 036 1
Collaboration
Creativity | 4.0382 | .67111 .549** 513** .353** .012 1
AVE 712 .755 .749 707 587
MIAE = .925 925 .922 903 .810
#**p<0.01
2 9 ATAA HEEN 24 A



4.5 AA AT72H FAFL HI}

B nyl 57§9 Z9owWl4 =, Intrateam Competition,
Intrateam  Collaboration,  Extrinsic =~ Motivation, Intrinsic
Motivation, Creativity® TA3F3th o] tAlI7IA] HEES AGE
oA FMA oA S Folo] =EE QRIEEA 14 <«
A F3l vdAdol dsH A

Ma B Al fsd AdEE BUHAR
GFI(goodness of fit index : 0.99]% %<, 0.8°9]% <%35),
AGFI(adjusted GFI: 0.9°1%), 7telzts (A& 2
Abzoll thek pgk(0.05017%0l¥ vpgEAgh & A &etglon I Ade=
<E 8% Zrh

off A AAIE
2=439.100, df=158, x2¢°l thgt pat=0.000, CFI(comparative fit
index) =0.899, RMR(root mean square residual)=0.090,
NFI(normed fit index)=0.852, TLI(tucker—lewis index)=0.878,
Parsimonius CF1=0.747, Parsimonius NFI1=0.708,
RMSEA=0.1045 YeRH L Sl
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#EE <E 11> FZol yERd 5 Qlvh JHEe HFe AR
Intrateam_Competition= Intrinsic_Motivation @}
Extrinsic_Motivation®l] C.R%k 4.391, 7.2402] SAH oz {2u|st
AA () FFHe Fv= Fer oo HAH  EF

Intrinsic_Motivation®} Extrinsic_Motivation<- Creativity®] C.R%k
1.944, 359622 Yetd fonst A4 (H)d dFHs FUh 1
31 592l Intrateam_Collaboration®} Intrateam_Competition
2 FE45WHQ Creativityoll C.REE 2.092, 3.978 = e} F-2Ju] st
dA(H)A dFHS F= Aoz Flo] HAW uA] T

Intrateam_Competition©] 7 e rEE Intrinsic_Motivation¥}
Extrinsic_Motivation®] AR xOo= o] &l 7} =
Intrinsic_Motivation, Extrinsic_Motivation,

Intrateam_Collaboration, Intrateam_Competition”} S7}s+=
Creativity:= ol th= 502 dA]o] wHojzit)
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2334
A=A Brt7 =
= 23
Bt 48
Z} (df) 39 o] & 7hsdk 158
AR G
7}l AT Al F - 439.100
9 &) - .000
y2 | df <3.0 2.779
YAzt HF=o](RMR) HAZk .090
23R ~(NFD 0.9 ¢, 208 U35 .852
Tucker-Lweis A <=(TLI) 0.9 ¢, 0.8 45 .878
312 4~(CFD 0.9 9, 208 U35 .899
19 7742
Z B2 g% S=(FD | A& 900
OO]:E
g 7] 2 5-3HA] s=(Parsimonius
0.7 -, V0.6 *3% 747
CFD
2+ 3 =58 A] <=(Parsimonius
0.7 -, 0.6 U*3% .708
NFD
A @ ZFA| FZ(RMSEA) | <0.1x0EH, <0.05 HA 104
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Estimat | S.E 2} | Bl
744 o CR. | P a | 1
Intrinsic Intrateam_
Motivat <" Collaborati | 245 | 14| 1671 g3 | 7
. - 6 8 zt
ion on
Intrinsic ~,_ Intrateam_ § 2
_Motivat <_ Collaborati | .245 '%5 4'f 9| e ;]j le
ion on
Extrinsic ,  Intrateam_ . -
_Motivat <_ Competitio | .531 '%7 7'54 o ;]j le
ion n
Creativit <- Intrinsic_ 114 05 199 | .046 | = | A
y - Motivation ' 7 4 * g | 3
Creativit <- Extrinsic_ 169 041359 | .| A | A
y - Motivation : 7 6 g | 3
. _ Intrateam_ = =
Cre?]tmt <_ Collaborati | 203 .(;9 2.;)9 .036 ;11 le
on
. Intrateam .
_ - b
Cre?]tmt <_ Competitio 197 .(())5 3.;)7 - ;11 le
n
##xp<0.001, **p<0.01, *p<0.05
# 11 975F T2 B4
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B A9 Yzl Intrateam_Collaboration,
Intrateam_Competition®] F&H 42l Creativity ]l 1]x]= G 3ol A
Intrinsic_Motivation¥} Extrinsic_Motivation®] 7Fd &3S 3}o}bsé}l7]

$1eke] FEAE 2] (Bootstraping) & AFEste] el E A

st A3} ol <3 10>¥ #Zrk. #2419 A3 Intrateam_Competition
< TEHEWFQ Creativityell #A4C2 Foust It avs YeER
= AS A 77 A

A

Fous
Intrateam_Collaboration, | Intrateam_Competition
Creativity
A4k 022 239
P 143 .002%*

#**p<0.01, *p<0.05

7 12 P4 &7 (indirect) &4 A=}
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74 RCERCCEE S =
Creativity ~ <-—- &%ttrllvnastlfo—n 150 | 000 | .150
Creativity =~ <-—- ﬁéﬁ;ﬁgﬁ 324 | 000 | 324
Creativity  <-—- o8- 157 | 022 | 179
Creativity ~ <——- éggl%teet?trﬂ)—n 400 | 239 | 639

" 1334, 14, a3}
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AEFELS Qe Aow vkt
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ki ki

Collaboration_ 1 | 79 o> |03 o1 10| 1974534576

Collaboration 2 | 03 00 gy 0000 1974534576

Collaboration 3 | 80 0 13 000t 1975798924
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Intrinsic 3.8543689 | 4.5396825
Motivation 4 | 32 4 1.974624621
Extrinsic 3.7864077 | 1.7777777
Motivation_1 67 78 1.974534576
Extrinsic 3.3398058 | 2.0317460
Motivation_2 25 32 1.974996213
Extrinsic 3.4757281 | 1.7460317
Motivation_3 55 46 1.974534576
Extrinsic 3.5922330 | 1.9206349
Motivation. 4 | 1 o1 1.974624621
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Creativity 8 | 4;098252414.4761904 | 4 976933309
27 76
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ds Estimat | SE Estimat | SE
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e e
Intrinsic_Motivation <{-- Intrateam_Collaboratio 484 15 | 3.07 (322 - 002 .02 | -.08 934
- n 8 2 8 3
. L o 25 | -1.7 .07
Intrinsic_Motivation ~~  Intrateam_Competition | -.442 1| 60 078 | .051 4 | 696 | 486
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