L

View metadata, citation and similar papers at core.ac.uk brought to you byf/\i CORE

provided by UMS Digital Library - Selamat datang di UMS Digital Library

THE INFLUENCE OF ISLAMIC LEADERSHIP STYLE, MOTIVATION
AND WORK DISCIPLINE ON EMPLOYEES PERFORMANCE

AT CAHAYA INSAN FOUNDATION BALI

THESIS

Submitted a Partial Fulfillment of the Requirements for Obtaining
Bachelor Degree of Management in Economic and Business Faculty

By:

AMMAR
B10A163003

MANAGEMENT DOUBLE DEGREE
FACULTY OF ECONOMICS AND BUSINESS
MUHAMMADIYAH UNIVERSITY OF SURAKARTA
2020


https://core.ac.uk/display/345243345?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1

FACULTY OF ECONOMICS AND BUSINESS

UNIVERSITAS MUHAMMADIYAH SURAKARTA
JI. A. Yani Tromol Pos | Pabelan, Kartasura, Telp.(0271)717417, Fax. 715448 Surakarta 57102

Website: http:/www.ums.ac.id Email : Ums@ums.ac.id

PAGE OF AGREEMENT
The undersigned is the task of the final thesis supervisor.
Name : Dr. Jati Waskito SE., M.Si
Have a read and examined the thesis with the title :

THE INFLUENCE OF ISLAMIC LEADERSHIP STYLE, MOTIVATION AND
WORK DISCIPLIN ON EMPLOYEES PERFORMANCE AT CAHAYA INSAN

FOUNDATION BALI

By :

AMMAR
B10A163003

The signing argued that the thesis had fulfilled the requirement to be accepted.

Supervisor

Dr. Jati Waskito SE.. M.Si

il


mailto:Ums@ums.ac.id

APPROVAL PAGE

THE INFLUENCE OF ISLAMIC LEADERSHIP STYLE, MOTIVATION AND
WORK DISCIPLIN ON EMPLOYEES PERFORMANCE AT CAHAYA INSAN

FOUNDATION BALI

Written and composed by:

AMMAR
B10A163003

It has been maintained in front of the Board of Examiners
Faculty of Economics and Business
Universitas Muhammadiyah Surakarta
On Saturday and 12 September 2020
and declared to have met the requirements

The Board of Examiners:

1. Dr. Jati Waskito SE., M.Si (e Slvsammmm )
(Chairman of the Board of Examiners) -

2. Soepatini, S.E, M.Si., Ph.D. v N )
(Member I Board of examiners)

3. Ikhwan Susila, S.E., M.Si., Ph.D.
(Member I Board of examiners

Dean of the Faculty of Economics and Business

Muhammadiyah University of Surakarta

il



DECLARATION OF AUTHENTICITY

I, the undersigned below:

Name : AMMAR

NIM : B10A163003

Study Program : MANAGEMENT DOUBLE DEGREE

Thesis Title : THE INFLUENCE OF ISLAMIC LEADERSHIP STYLE,

MOTIVATION AND  WORK  DISCIPLIN  ON
EMPLOYEES PERFORMANCE AT CAHAYA INSAN

FOUNDATION BALI

Stating correctly that the thesis I made and submitted is my own work, except the
quotations and summaries that all of which I have already explained the sources. If in
the future it is proven and or can be proven that this thesis is a copy, then I am willing
to accept any sanctions from the Faculty of Economics and Business or the degree and

certificate given by Universitas Muhammadiyah Surakarta is cancelled.

Surakarta, 12 September 2020

Who make statement,

U
Jin -

Ammar

v



MOTTO

“In the name of Allah, the Most Gracious, the Most Merciful.”
(QS : Al — Fatihah : 1)

“Then which of your Lord's favors did you lie to?”
(QS ; Ar-Rahman : 13)
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(QS Al Bagarah : 286)
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become preoccupied, and your life, before your death.”
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“How honorable is knowledge, that the one who does not have it says he does,
and how dishonorable is ignorance, that the one who has it says he does not. ”
(Ali bin Abi Thalib)
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ABSTRACT

This aims of this research were to analyze the influence of Islamic leadership
style, motivation, Work discipline on the employees's performance at Cahaya
Insan Foundation Bali.

In this study, the sampling techniques used were purposive techniques in which a
total sample of 59 employees of the Cahaya Insan Foundation. The analysis of the
model used is multiple regression to determine the influence of Islamic leadership
style, motivation and work discipline on employee performance.

The results showed that the Islamic leadership style, motivation and work
discipline were influenced simultaneously on the employee's performance. It is
evidenced by the F-test with its significance value 0.000. Besides, the partially
Islamic leadership style does not significantly influence the employee's
performance, while motivation and work discipline partially affect the employee's
performance. It is evidenced by the T-test if the Tcount is less than the Ttable then
the hypothesis is acceptable.

Keywords: Islamic leadership style, motivation, work discipline, employees’
performance
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