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ABSTRACT

MARSHALL, MARY ELEANOR. The Position of Women in the Administration of
Physical Education Units in Selected Four-Year, Public Colleges and
Universities. (1975) Directed by: Dr. Celeste Ulrich. Pp. 271

The purpose of the study was to determine the position of women
administrators of physical education units in large and very large
universities throughout the United States having undergraduate and
graduate professional preparation and general college programs in
physical education.

A total of 199 institutions of higher education meeting the
criteria for inclusion in the study were recipients of the survey
instrument. Ninety-eight respondents provided usable returns.

The data collected for this investigation were of a descriptive
nature. The quantitative segment of the data was analyzed utilizing
appropriate numbers, percentages, tables, and graphs.

A Line Organization Pattern Model (LOPM) was developed to
describe the most direct route in which formal authority and
communication within the hierarchical configuratioﬁ of the institutions
flow. The prismatic construct was applied specifically to the
identification of the position of women in the administration of
physical education units in selected institutions of higher education.

This study showed that the number of male chief executives and
line officers in singly administered phyéical education units exceeds
consistently the number of females in analogous positions. Further,
there is no veritable difference in the rank, title, or length and type
of contracts reported by men and women chief executive and line

officers of singly or dually administered physical education units.



Where differences exist, the male assumes full-time administr;tive
responsibilities; whereas, the female is expected to perform full-time
teaching duties and administer on the side.

The investigation indicated that the ph&sical education unit is
most often organized and administered as a single administrative entity.
Women hold fewer chief administrative positions in singly administered,
or merged, unit structures. Women are not found in approximately equal
numbers of administrative parts until the very lowest line positions
in the line organization of the unit. Further, it was not possible to
identify specific major responsibilities for male and female chief
executive and line officers of physical education units on the basis
of specific titles or levels of administrative authority.

The data concerning the women faculty at various ranks tend to
support the "higher-the-fewer'" principle. Males exceed the number of
females at the rank of instructor, in addition to all other ranks.

The respondents to the survey indicated that the majority of
the physical education programs have functioned under their preéent
administrative frameworks from one to five years; and, the under-
graduate and graduate professional preparation and general college
programs are most often structured and administered on a coeducational
basis. Few institutions anticipate a reorganization of their present
administrative structures. Those who are planning organizational
modifications will involve the merger of single-sex urits into singly
administered physical education structures.

Physical education unit structures whether singly or dually

governed, or functioning as separate entities, or in combination with



related fields of study, have proVided opportunities for American women
in large and very large, four-year, public colleges and universities

for movement into administrative positions. The data collected for

this study demonstrated clearly that women have been afforded, in
greater numbers, more opportunities for administrative positions through
single-sex physical education unit structures. Further, the data
revealed additional opportunities to women for advancement into
administrative positions through intercollegiate athletic structures;
as, the majority of the women's athletic programs are administered by

females.
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Chapter I
INTRODUCTION
Introductory Statements

The status of women has been a topic of concern for a great
number of people in our modern society. The cry for equal opportunity
in all facets of life--the home, school, job, and community--resounds
with greater intensity as each decade passes. (Stanaland, 117:1)

The women's movement began during the first half of the nine-
teenth century in the United States when women began to move out of
their homes to seek a formal education, to become members of the indus-
trial society, and to pafticipate in the political and cultural events
of the'day. (Stambler, 117:265) Many of these women became overtly
responsive to the pressing socio-cultural struggles, but their success
was averted by ". . . material conditions and a lack of social con-
sciousness." (Stanaland, 117:273)

The progress toward the advancement of equal rights for American
women has steadily gained impetus since the early days of the movement.
The federal government has given credence to the voice of concern
_ through creating such devices as a congress on women's rights (1848),
the Women-In-Industry service (1920), the ratification of the Women's
Suffrage Amendment (1920), and the establishment of the Women's Bureau.

of the United States Labor Department (1920). The inception of the



Women's Bureau ", . . marked the recognition by the federal government
that the conditions under which women worked are a matfer of lasting
concern. . . .“ (Mead, 89:3)

Eight and one-quarter million women were at work in the United
States by 1920; and, since that time, the numbers in the labor force
have tripled. It was not until 1961, with the establishment of a
Commission on the Status of Women, however, that definite federal
action on their behaif came into reality. (Mead, 89:3)

The Commission's significant report to the Président of the
‘United States and the rising level of social consciousness resulting
from the Civil Riéhts Movement of the 1960s brought about federal
legislation against sex discrimination in employment.‘ The critical
legal tools that the federal government has at its disposal fo eliminate
inequalities of present labor practices on the basis of sex include
the following: the Equal P;y Act of 1963, Title VII of the Civil
Rights Act of 1964, the Executive Order 11246 as amended by
. Executive Order 11375, and Title IX of the Higher Education Act of
1972. (Slevin, 115:4-9; Center of Adult Education, 24:3)

The changes that have been brought about by federal enactment
have helped to alter radicélly the traditional roles‘assumed by women.
What, then, is the role of women in the socio—economic strata of the
present-day American society?

Current distinctions between the various roles of men andlwomén
have not been discerned clearly. Additionally, the intricacies involved

in the changing roles of women have brought about a variety of attitudes



affecting the acceptance or rejection of those toles.that have been
assigned to the female through tradition. (Stanaland, 117:1)

Obviously, many of the recently published books and articles
about the assumed female roles do reveal some insight into the multi-
perplexing problems of the relevance of women's contributions. However,
the many interpretations are as diverse and conflicting as the problemé
themselves, It may be said that they are, in essence, unanimous only in
vtheir search for answers,

Given the fact that women's roles in society are in a state of
flux, what implications do these changes have for the position of women
in the field of administration in higher education? ' More specifically,
what effect have these changes had on the current number and assigned
positions of women administrators of physical education units in

colleges and universities throughout the United States?
STATEMENT OF THE PROBLEM

The problem of this study was to determine the position of women
administrators of physical education units in large and very large,
four-year, public colleges and universities throughout the United States
having undergraduate and graduate professional preparation and non-major
programs in physical education.

To investigate thoroughly the problem, it was necessary to study
the following subproblems: |

1. The location of each physical education unit within the
total formal organizational framework of the respective college or

university.



2. The formal organizational characteristics of each physical
education unit.

3. The identification of the administrative nomenclature in the
physical education unit.

4. The number, rank, and titles of women and men holding
administrative positions in the physical education unit.

5. The identification of the major responsibilities associated

with each administrative title within the physical education unit.
DEFINITION OF TERMS

The following definitions were formulated for use in this study:’

1. Administration is that phenomenon which ". . . gives order

to the specialized and interdependent activities which characterize an

organization. . . ." (Hack, 60:5) It supplies theb". . « structure and
« « . coordination of human and material resources (Kast and Rosenzweig,
78:6) . . . to facilitate goal determination and achievement. . . ."

(Hack, 60:5)

2., Administrator of the physicél education unit is that member

of the professionai physical education unit facﬁlty who is formally
employed, appointed, or elected to an administrative posifion for a
period of nine or twelve months. He/she is granted the (written)
authority to plan, organize, direct, coordinate, assemble resources,
stimulate, and integrate the work activities of colleagues within the
physical education structure toward the goals of the physical education

unit and the respective four-year, public college or university.



3. Administrative position is that specific title and line

location of the administrator within the four-year, public college or
uiiiversity strueture. It includes such titles as president, vice
president, dean, director, chairperson, head, and coordinator; but,lis
not restricted to these titles.

4. Four-year, public colleges and universities are thé four-

year institutions of higher learning whose programs, facilities, and
staffs are financially supported primarily through monies provided by
local, state, and federal public taxation; and, that provide instruction
to persons above the high school level and advanced high school
students.

5. Large, four-year colleggé and universities are.the four-year

institutions of higher learning that have a student enrollment of 3,000
to 7,500. (Urdang, 140:1539) |

6. Very large, four-year colleges and universities are the

four-year institutions of higher learning that have a student enrollment
in excess of 7,500. (Urdang, 140:1539)

7. Physical education unit is the all-inclusive term used to

designate a division, department, school, college, or related titles
which deals with physical education, kinesiology, and other synonymous
subject matter areas within the formal organizational framework of the
ingtitution of higher learning.

8. Formal organization structure is the planned; formal frame- -

work for, or the arrangement of, the ". . . ways in which tasks are
accomplished . . . within the organization." (Kast and Rosenzweig,

78:139) It is ". . . depicted by organization charts . . ."; (Kast and



Rosenzweig, 78:139) and, is ". . . a 'blueprint' of the way activities

should be accomplished." (Kast and Rosenzweig, 78:241)
BASIC ASSUMPTIONS

For the purposes of this study, it was assumed that:

1. The definitions of large and very large, four-year public
colleges and universities were discrete.

2, .The respondents were sufficiently knowledgeable to supply
accﬁrate data. |

3. The respondents were honest and unbiased in proffering the
requested data.

4, The responses received were representative of the population
under investigation as the information was elicited from the total popu-‘
lation.

5. The survey instrument used in the investigation elicited the
responses appropriate to the needs of the investigation.

6. The time period in which the survey was completed by the
population did‘not affect adversely the completion of the requested

data.
PURPOSE OF THE STUDY

This study was concerned with the investigation of the number
and the’position<of women engaged in the administration of physical
education in selectgd colleges and universities. Further, the
investigation endeavored to describe the formal organizational charac-

teristics of each physical education unit and to determine its location



vwithin the general, formal organitational framework of the institution.
Additionally, for'comparative purposes, the inquiry ascertained the
number, rank, and titles of men holding administrative positions in the
physical education unit. Finally, the survey identified thie major
responsibilities associated with each administrative title within the

physical education unit.
NEED FOR THE STUDY

Discussions about the status of women in higher education
have become as contagious as cholera and just about as popular
with predominantly male faculties and administrations. The
scarcity of women in the upper echelons of academe has trig-
gered heated arguments not only from women's activist groups
but also from male faculty and administrations facing investi-
gation from the Department of Health, Education, and Welfare.
(Rossi and Calderwood, 110:163)

Professional journals, books, periodicals, and the popular media
abound with information concerning the status and roles of women in
various sectors of American life. Many of these discussions, however,
are not based on factual data; and, ﬁay raise more questions than pro-
vide answers.

The discussions relating to women in academe have become
increasingly prolific, particularly in view of the federal legislative
enactments prohibiting sex discrimination in employment. (Slevin,
115:4)

Much of the material presented in the voluminous numbers of
written works concentrate predominantly upon women as students and
faculty in institutions of higher education. Few studies have examined

specifically the women in administrative positions in academe. (Rossi

and Calderwood, 110:199)



The studies that have provided data related to women administra-
tors in higher education have shown consistently ‘a dearth of women in
such positions. As Sandler has point out, ". . . At the administra-
tive level women are most conspicuous by their absence. . . ."

(121:573) Graham stated that one single factor predominates concerning
women in the academic world. It is the fact that as the importance of
the position inereases, the number of women involved decreases dras-
tically. (110:163) |

The decline in the number of women in positione as presidents of
colleges and universities is accelerating. This statement holds equally
true in the case of women's colleges. (Commission on‘Human Rights,
121:573) Price illustrated the case in point by noting that ". . . were
it not for the Catholic sisters, the number of women college presidents

would be far less than the number of whooping cranes. . . . These

women have become an endangered species. (102)

The segments of the academic administrative population, consi-
dered traditionally to be the domain of women, are declining in number.
Administrative positions in such fields as home economics, student
personnel administration, library administration, and education are
being assigned to the male in increasing numbers. (Commission on Human
Rights, 121:573; Scott, 112)

The field of physical education mey be one of the specializa-
tions in higher education considered less restrictive in providing
administrative positions for women than other academic disciplines. The
traditional structure of. separate departmentalization for men and women

may appear to supply equal numbers of administrators. (Blaufarb, 15:2)



Ashcraft indicated that the women assuming positions as administrators
of physical education units are located in departments of physical edu-
cation for women. These formal structures are most often located in
universities. (5:61)

Evidence in disciplines and/or professions other than physical
education indicates a probable reticence by women to choose the field of
administration as a career. Further, those women qualified to £ill such
positions fail to apply because of factual and mythicél beliefs con-
cerning sex-role stereotypes, feelings of isolation, lack of support by
men and women faculty and colleagues, and working conditions. (Rossi
and Calderwood, 110:170-171)

The information reported by Fallon concerning recent doctoral
graduates in physical education, however, described the desire of both
men and women to seek administrative positions in their profession.

' (41:57) To Scott, physical education may be ". . . the last real
bastion for the woman. . . ." (112) Therefore, the dual framewbrk
typically describing administrative units in physica} education may pro-
vide the necessary positions for women, as well as men; seeking careers
in administration.

Blaufarb has cited a possibility that the dual~-administrative

framework in physical education units may have "

+ « o merely masked dis-
crimination in professional assignments." (15:2) Davies iﬁdicafed that
many former dual-departmental units are merging into single administra-
tive units. (31:63) However, the nature and scope of the structurél

changes have not been supported by thorough analyses. Scott, in

speaking to the concept of merging departmental units, confirmed Davies'



10
commentary; and, stated further, fhat men are appointé& to deanshipé and
directorships in these situations. The women are, therefore, relegated
to the positioné of assistant in charge of women's programs. (112)

Blaufarb, to the contrary, presented informal evidence indi-
cating the appearance of women in the upper echelons of the administra-
tive hierarchy in single administrative, or merged, physical edﬁcation
units. (15:2) . |

The contradictions concerning the number, positions, and
professional desires of women presently involved in, or potential can-
‘didates for, administrative offices are apparent. Currently, the
research in these areas with regérd to the structure of physical educa-
tion units is negligible; (BlaufarB, 15:2) Concrete data are
critically needed to describe existing situations in ﬁhysical education
units throughout the United States;

Tﬁe mandates issued bi the Department of Healﬁh, Education, and
Welfare relating to sex discrimination in all aspects of academe--
administration, staff, and programs--have grave implications for the
profession of‘pﬁysical education. (Blaufarb, 13:3) |

The investigation of the number and the position of women in the
administration of physical education in higher education is critical to
meet the standards as established by federal enactment and the changing

status of women.
LIMITATIONS

This study was limited to the examination of the number and the

position of women in the administration of physical education units in
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large and very large, four-year, public colleges and universities
throughout the United States having undergraduate and graduate profes-
sional preparation and general college programs in physical education.

This study was limited additionally by the following:

i. The potential respondents that chose not to éOmplete the
survey. Each individual failing to respond diminished the total data
available. |

2. The requested information that the respondents were willing
to iwmpart.

3. The accuracy of ﬁhe informatiqn concerning the selectéd
population. The selected institutions were obtained from the Health, -

Physical Education, and Recreation Directory of Professional Preparation

Institutions published by the American Alliance for Health, Physical

. Education, and Recreation. (103:37-48)

4., The potentiality of the respondents to have misinterpreted
the questions constituting the survey instrument. Care was exercised to
ensure the clarity of each item. However, the possibility of miscon-

struction is inherent in any questionnaire. (Fox, 51:548)
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Chapter II
REVIEW OF LITERATURE

The purpose of'the investigation was to determine the position
of women in the administration of physical education units in large and
very large, four-year, public colleges and universities. A review of
the literature revealed copious publications written for women, to
women, by women, in opposition to and support for women. A careful
examination of’tﬁe writings revealed an abundance of information rela-
tive to women in academic life; however, it was discouraging to discover
the paucity of studies concerﬁing‘women engaged in the pursuit of a
career in the administration of higher education.

Throuéh a perusal of the articles written on the subject of
women employed as administratorsvof physical education units in institu-
tions of higher learning, the quest for information terminated with
inconsequential publications eliciting Lilliputian amounts of data. k

The review of literature, for purposes of clarity and logical
progression, was divided into three major categories: Women in Academe,
Women in Academic Administration, and Women Administrators of Physical

.Education Units in Higher Education.
WOMEN IN ACADEME

The status of women in academe reflects society's expectations
of women. When they are young, women are likely to have
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status comparable to men their age. . . . When young, both
women and men occupy positions subordinate to older, more
experienced, more distinguished practitioners in their
fields. . . . The social expectation . . . is that she
remain in a relatively subordinate status. . . . In a
highly competitive world, men are expected to move naturally
into assertions of equality with older men. But when a
woman adopts this behavior, everyone, including other women,
puts down their papers and stares. (Rossi and Calderwood,
110:164) . :

Graham and others agree that the most ubiquitous observation
about women in the world of academe is that as the importance of the
position increases, the number of women involved decreases dramatically.
(110:163, 66, 20)

Sandler stated that the demographic data provided by the Women's
Equity Action League supported this observation. She reported that
through a perusal of the college catalogs of all departments and in all
institutions of higher learning across the United States figures may be

supplied to confirm the higher-the-fewer rule. (20:569)

Sandler indicated further that the position of women in academe
is deteriorating. Women are, in reality, being virtually ". . . pushed
out of the university world." She cited the following statistics to
support her hypothesis: (1) women faculty members in higher education
have declined in number from one-third in 1870 to one~fourth in 1970;
(2) women hold ten percent or less of the faculty positions in the more
prominent universities; and, (3) women graduate students are proportion-
ately less in number today than in 1930. (20:568) Sandler reviewed
- numerous additional studies to lend credence to her thesis.

Robinson, author of the Status of Womén for ERIC Clearinghouse

on Higher Education, described the existence of discriminatory
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conditions for academic women in an extensive review of 125 réports
representing 145 iﬁstitutions of higher education. The studies encom-
passed numerous-gspects of faculty women's status; hbwever, only nine
factors were deemed appropriate as "prime attributes" of status: imsti-
tutional participation rate, departmental participation rate, rank,

-initial appointment level, marginal appointments, promotion, tenure,
salary, and adﬁinistrative activities. (110:199)

Robinson found that at the national level, approximately 20
percent of all collegg faculty are womeh. From the 65 institutions
providing data, the range of participation for women was two to 35
percent. Eighty percent of these schools were coeducational; and all
repofted a partiqipation rate lower than the 20 percént naﬁional
average. Women constituted less than 16 percent in more than one-half
of said institutions. She stated further that tﬁe peréentage of women
on a college or university faculty provides only a gross indication of
the status of women in academia. (110:200)

All reports included further breakdowns of participation rate
data into such categories as rank and hierarchically arranged structure
and subsequent nomenclature within the organization of the university.
Such categorization indicated the position of faculty women. No reports
were limited to a mere analysis of number. (110:205)

vSeveral of the réports investigated the status of female faculty
members in every dgpartment. The majority, however, presénted figures
for selected debartments. The percentage of women doctorates in the
field, or fields, covered By a department was the most prevalent

standard utilized for depértmental comparisons.
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Robinson selected thirteen fields representing 354 departments
that appeared with most ffequency and were more clearly differentiated
from the 60 plus fields noted in the institutional reports for purposes
- of comparison. (110:206) She summarized the data by stating that.the '
departments varied greatly, from 0 to 50 percent, iﬁ rebreséntation by
women. Women were found to be employed by the departments in féwer
numbers than_were granted degrees in these respective fields. Of the
departments reviewed, 77 percent employed women at a rate lower than the
’naﬁional average. Departments in the fields of eduéation, music, and
speech employed women in numbers above the national rate, as well as
numbers e@ual to, or below, the nationwide rate. She indicated fgrther'
that women appeared to be underemployed at both ends of the continuum:
‘in fields in which women are scarce and those which have an over- |
abundance of women. (110:207)

Analysis of rank in the institutional reports summarized by
Robinson reported that approximately one-half of all male faculty were
in.the top two ranks: professor and associate professﬁr. One-foﬁrth,
or less, of all female faculty were in these two ranks. Less than 10
percent of the full professorships and 20 percent, or less, of all
associate‘professorshiﬁs were held consistently by women. In most
instances, women constituted ten percent, or less, of the assistant
professor rank. Significant variability, 10 to 50 percent, éxisted
only at the rank of instructor. (110:207-209)

Further, it was appatent that the initial appointment levels

created some disparity between men and women holding higher academic
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ranks. Because women were émpldyed initially at lower acadeﬁic ranks
than men, their upward progression through the ranks was'slqwer.
(110:210) ,

The careers of écademic women may be restricted further by a
second aspect of employment: the almost limitless number of marginai,
or fringe, appointments. Fringe benefits, tenure, anlether university'
resources are withheld from individuals in these positions. Reportedly,
many women aré ". . . virtually entrapped in marginﬁl slots." (110:213)
Many females holding the same job title as their male counterparts were
rélegated to inférior status because of a university-imposed double
standard for these positions. The claim that women'a positions exclude
them from regular advancement in the academic community was supported
by the large numbers of women holding marginal positions. This evidence
gave further credence to the inferior status of academic women.
(110:214; Harris, 66:291)

Morlock, Loeb, Ferber, R@binson and others have conducted exten-
sive research on patterns of promotion for women. (110:278-280, 311,
214-218, 226, 241-242) All studies investigating the length of time
spent in each academic rank detailed the significantly slower rate of
progression of women to full professor. Thus, the abdﬁdance of women in
the iower academic ranks attests indirectly to the discriminatory pro-
ﬁotional practices within institutions of higher learniﬁg.

Research concerning the attainment of tenure is negligible and
inconclusive. The attempts to identify differences in attainment of
tenure due to sex ha§e been limited and uncomprehensivé. However,

Robinson reported no instance where the number of tenured women equaled,
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or exceede@, the ﬁumber of tenured men. In féct, the percentage of
tenured males.exceeded that of women by 8 to 40 percent. (110:219)

An accepted index of status in éalary. This vital "pocketbook"
issue has been investigated extensively at all levels of academe.
(Rossi and Calderwood; 110:249-250, 334, 336, 342-346, 350—352 286-292,
302-303, 311~312, 219-223, 239, 241) Robinson summarized Bayer and
Scully's natiénal studies by stating that college professors who are
women ". . . generally earn less than men." (110:220) She noted
further that the reports from her review of individualvinstitutions
supported thié ﬁgtionwide‘trend. Evidence of salafy inequities between
women and mén in all ranks was shown in 51 out of 55 schools paying
women less than men. The remaining four schools had inconclusive |
evidence to differentiate salaries on the basis of sex. (110:220)

Astin and Bayer stated that the variables which influence
rewards in acédeme may vary among institutions. An analysis of these
reward systems often indicated that women tend to possess fewer of the
characteristics prerequisite to academic success; however, it waé
apparent that women were subordinate to men in rank and salary when

matched statistically on the variables that influence academic rewards.

(110:354-355)
WOMEN IN ACADEMIC ADMINISTRATION

The entfy of women into administration in higher education
is similarly inhibited by most of the problems which hinder their

professorial channel of ascent. (110:169)
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Former faéulty members ﬁave assumed traditioﬁaliy the top
administrative positions in a majority of the institutions of higher
learning. The ascent to this elevated position may have been accom-
panied by an attendant increase in_status. The status of administrative
personnel is dependent upon the position and the institution. (110:164)

Robinson reported that data on the status of women in admini-
strative positions in institutions of higher learning were meager,
irregular, and shallow. She cited two trends which seemed to prevail:
(1) the higher-the-fewer rule; and (2) women typically staffing admini-
strative units rather than heading them. (110:223)

Oltman's findings in a study of 454 corporate members of the
American Ahsdciation of University Women, as summarized by Robinson,
described a dearth of women in top administrative positions. The top
administrative echelons of academe were considered generally to be
those positions above the level of department chairperson. (110:223)
Ninety-three to 98 percent of the coeducational institutions surveyed
employed only males during the prior three years in:the positions of
president; viqe-preéident, director of development, and business
manager. Eighty-two percent of the schools placed only men in the posi—_
tions of dean of students, director of counseling, and college physi—l
cian. Seventy-two to 79 percent employed only men in the positions of
assoclate or assistant academic dean, academic dean, director of
placement, and director of financial aid. Women trusﬁees averaged
approximately 12 percent among all schools sampled. (110:223)

Robinson's survey of 15 institutional reports reviewing 29

schools detailed participation figures for women in top administrative
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positions. SheAfound that the range for this category was zero to i4
percent: 14 of these institutions reported less than seven percent
participation in administration by women. (110:223-224)

It should be noted that administrative positions represent a
relatively small number of the total positions available within a given
institutibn. Therefore, percentages may be misleading, especially
when dealing with the extremely few women holding posts as admini-
Strgtors. The percentage of women reaches barely one-half the range
found for their representation on total faculties. (1i6-224)

Graham found thpt many colleges and universities recently
promoted junior women faculty members toAjunior administrative
positions. She stressed that time alone may reveal their eventual
promotion to senior administrative posts. (110:170)

The dean of women, often labeled as the associate dean of
sﬁudents, appeared to be the top administrative post hgld consistently
by a woman. It is an administrative position assumed'ggnerally by a
woman and considered to be a woman's task. The individual filling this
position has pﬁrsued typically specialized graduate study in guidance
and student fersonnel administration; and, has not followed the faculty
to administration path. 'A background such as fhis is likely to restrict
her advancement inte a major power position. (110:170)

The fields of study known traditionally as "women's fields,"
have provided the opportunity for a few additional women to exercise
administrative authority. However, Morlock illustrated the fact that
women were underrepresented in the academic governance of these disci-

plines. Women comprised 67 percent of the academic librarians. While
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men held the deanships of 79 percent of the library scﬁools and 95
percent of the chief‘libratian positions in 74 large college and
university libraries. (110:281)

Robinson quoted Oltman as ¥eporting that most department
chairmanships ﬁeld by women ﬁere in the fields of home economics,
physical education, education, English, languages, and nursing.
However, in 34 coeducational institutions there were no female depart-
ment chairpersons. All schools participating in the study had a mean
of less than three female department headg per institution. .(110=223)

It should'be acknowledged that administrative titles are often
misleading. Reportedly, women have rarely been given "real decision-
making authorit&." They were most often found at the middle management
level in positions whicﬁ had relatively insignificant relationships to
policy making{ For example, at one major coeducation#l university, only
the dean of women and the dean of the school of home economiés held |
-positions of authority. Two hundred fifteen women designated as
: édministrators completely lacked administrative authbrity. Forty~-three
of these women served in residence hall kitchens; and, the remaining
172 women were administrative assistants. (110:224)

The rank of administrative assistant was found to be the culmi-
nating experience for many women administrators. This position is

", . . Women

usually the initial step up the career ladder for men.
tend to remain in administrative positions which are beginning posts for
many men." (110:224)

. Fecher surveyed 433 women in administrative positions not held

typically by women in public, coeducational institutions of higher
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education. Her findings give support to the premises described above.
She concluded that women in these positions suffered the same sex
discrimination apparent throughout society; however, they were strate-
glcally located to press for the elimination of discrimination. Addi-
tionally, these women must be more aggressive during the decision~
making process to make their praitions and views known to male
colleagues. (43) Such behavior is acceptable when displayad by males,
but classified as "tough and bitchy" when exhibited by the female
gender. (110:170)
" WOMEN ADMINISTRATORS OF PHYSICAL EDUCATION
UNITS IN HIGHER EDUCATION

A thorough search of the literature revealed five publications
relevant to this investiéation. None of these studies investigated
directly, or actively, the position of women as administrators of phys-
ical education units. The findings as published were generally incon-.
clusive and contradictory.

Fallon surveyed 340 doctoral recipients in physical education:
wﬁo received degrees from 50 institutions in 1962-1963 and 1967-1968.
He reported that women at ﬁhe initial postdoctbral appointment levels
received considerably higher ranks than men. He also.indicated that
during the five years after their initial postdoctoral employment, men
and women receivea promotions in approximately equal proportions.
(41:56)

Ashcraft, in her survey of 1221 physical educators from 131
colleges and universities in 1971, found that men held higher ranks than

did women. She also reported that men had a faster rate of promotion
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than did women. (5:60-61) The differences reported.by Fallon and
Ashcraft may be due in part to the samples investigated. Fallon was
concerned only with the recent doctoral recipients in physical educa-
tion; whereas, Ashcraft surveyed male and female physical educators
in colleges and universities regardless of the degrees earned.

Davies surveyed 153 college and university sing;e administra-
tive physical education units in 1972. He indicated that regardless of
sex both men and women had comparable rank and promotion rates. (31:62)
The pﬁrpose of Davies' study was to determine the degree‘of equality
expgrienced by men and women in the single administrative structure.
Rank and promotion rates were considered minor factors in his total
investigation.

Teaching schedules assigned to men and women were indicative
of additional controversy. Fallbn reported that women appeared to haﬁe
heavier teaching schedules and little time for research and scholarly
writing. (41:57) Davies stated that teaching loads had a sexless
orientation with men and women teaching comparable hours. (31:62)
Ashcraft indicated that faculty loads appeared to be a function of the
sex of the administrator. Women with a male administrator taught
heavier schedules than men with a male superior or women with a female
in the superordinate position. (5:61)

Ashcraft studied respondents relative to the sex of their
departmental chairpersons. She reported that women with a female
department chairperson received more equitable treatment with respect
to all areas examined than did women with a male administrator. The

factors analyzed were: rank, course level taught, credit and contact



hour loads, summer school teaching, promotion rate, and salary in-
creases. (5:61-62) Davies found fewer disparities between men and
women concerning these and other factors. (31:63)

Ashcraft concluded that women experienced superior employment
conditions under a female administrator. These women were situated
primarily in departments of physical education for women. Such struc-
tures were located most often in universities. (5:61) Davies, to the
contrary, supported the single administrative unit structure as offering
the greatest equality of employment opportunity for women and men in
physical education units. (31:63)

It should be noted that the emphases of the research on the
équality of men and women employed as physical educators in institutions
of higher learning by Fallon, Ashcraft, and Davies were divergent. Each
investigator, however, included several aspects common to all three
studies.

It was apparent that Ashcraft differed greatly with Fallon and
Davies respectively concerning the specific factors investigated. -
Therefore, an attempt to evaluate each of these research studiés was
necessary to clarify the disparate conclusions drawn.

Ashcraft presented a detailed study of the employment status of
men and women in four-year public institutions. The diligent manipu-
lation of data elicited an erudité‘agﬁiysis ofﬁ;;merous factors
influential to the areas under investigation. Her conclusions were well
substantiated; and, were logical derivatives of the data. Fallon's
study, conversely, did not present an in-depth analysis of the factors:

under consideration. In several instances, his conclusions derived
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from the exi;tent data seemed ambiguous and contradictory. Davies'
investigation was devoid of arrant analyses. However, an astute
analysis was difficult when the population and the problem of the study
lacked sufficient definition. The conclusions delineated may not have
been in concert with the promulgated data thereby depreciating the
validity of the research.

Mehn reported, in his study of the organizational structure of
147 colleges and universities offering a major degfee in one or more of
the programs of-health, physical education, or recreation, an apparent
trend in combining men's and women's programs under a single admini-
strative unit. He quoted Donnelly as also identifying this trend.
(90:56) Davies found that 78 percent of the respondents to his survey
indicated that a single department was never conducive to equality of
opportunity for staff and students. (31:63)

On thg basis of 101 usable replies, Mehn reported that the most
frequent adminisfrative structure for health, physical education, and
recreation was the department, followed by school, division, and college
respectively. These units were most often entitled health, physical
education, and recreation (44 percent). Health and physical education
(18 percent) ranked second in frequency. The single title, physical
education, appeared less than 14 percent of the time.  (90:56)

Daughtrey and Woods indicated that 23.2 percent of fhe 211
physical education ﬁnits surveyed by Hall and Jantzen were titled
department of physical education. An additional 23.2 percent were

named department. of health and physical education; and, 14.7 percent



were designated department of health, physical education, and
recreation. (30:477)

‘Mehn stated that the head of the physical education program was
most often responsible to the dean of education. A few respoﬁden;s
indicated direét responsibility to the dean of arts and sciences, the
academic vice-president, the president or chancellor, or other deans.
Women's physical education programs were most frequently located under
the chairman of health, physical education and recreation. In all other
instances, physical education for women was directly responsible to the
dean of education, the dean of health, physical education, and recrea-
tion, or the chairman of health and physical education. The chief
administrative officer to whom the head of women's physical education
reported Qas outside of physical education in 29 institutions. (90:56)

Hall and Jantzen, as quoted by Daughtrey and Woods, found that
the chief executive officer of physical education units was titled :
chairman in 54 percent of the institutions reporting; head in 18 pef-
cent; director in 13 percent; and, other ndmenclatdre représenting six
percent. The authors noted that the number of institutions supporting
a dean or director of a college or school of physical education was not
revealed in the study. (30:477-478)

Although Blaufarb presented informal evidence indicating the
appearance of women in the upper echelons of the administrative
hierarchy in single, or merged, physical education units (15:2), only
Mehn supplied hard evidence to document this hypothesis. He stated "at
one institution the Chairman of the Department of Physical Education

(men and women combined) is a woman." (90:56)
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The review of literature pertinent to this study revealed the
following general conclusions relative to the position of women in
academe.

1. The status of women at all levels of academic life is
deteriorating. Fewer women maintain faculty or adminiétfative
positions in institutions of higher education today than at any other
period in the last 100 years. The proportion of women as compared to
men pursuing careers in higher education has declined. The women
who are employed tend to have a slower promotion rate; receive less
financial remuneration; hold lower ranks; be nontenured; hold marginal
positions; and, receive lower initial appointment levels than their
male counterparts.

2. Three trends are apparent'regardiﬁg women in higher
educational administration. As the importance of the position
increases, the number of women decreases. Women typicaily staff the
units which are administered by men. Further, women tend to remain in
those administrative positions considered to be beginning posts for men.

3. Data relevant to the position of women asvadministrators
of physical education units in colleges and universities were found to
be negligible. Therefore, conclusive statements extricated from the

literature would be imprecise.
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Chapter III
PROCEDURES

The purpose of this study was to investigate the position of
women engaged in the administration of physical education units in

selected colleges and universities in the United States.
SELECTION OF INSTITUTIONS

The population selected for the study was composed of insti-

tutions of higher education listed in the September 1974 Health,

Physical Education, and Recreation Directory of Professional Preparation

Institutions; and, designated as offering undergraduate and graduate

programs in physical education. All fiftyAstates and the District of
Columbia were surveyed in the professional preparation directory.
(103:37-48)

The examination of the Blue Book of College Athletics for

1974-1975 (120), The 1974-1975 National Directory of Women's Athletics

(52), the Comparative Guide to American Colleges (22), and Lovejoy's
-/ mpa g__. ’

College Guide (85) served to decrease further the number of institutions

selected for the investigation by eliminating those colleges and
universities which were not described as being large and very large,
four~year, and public. The District of Columbia and the States of
Algska, Hawaii, and Vermont were deleted from the study because they did

not have institutions which met the aforementioned criteria.



A total of 199 four-year colleges and universities having under-
graduate and graduate professional preparation and general college pro-
grams in physical‘education, student enroilments in excess of 3,000,
and status as public institutions were recipients of the survey instru-
ment.

The instrument was sent specifically to women designated as

Director of Physical Education in the Blue Book of College Athletics

for 1974-1975 (120) and The 1974-1975 National Directory of Women's

* Athletics (52), except in cases where this information was unascer-
tained, or known ﬁo be in error. 1In most instances, the survey was
mailed to the woman known to be presently employed as the administrator
of a physical education unit. Thirty-nine questionnaires were sent to
institutions which indicated the solitary existence of a male in the
position of administrator of said unit; and, which did notvprovide
information relative to a woman in an administrative capacity. Eight
survey instrumeﬁts were addressed to women designated as Women's
Athletic Director. Four surveys were pbsted to women known to be
employed as professors in the physical education unit. Seven insti-~
tutions which were to be recipients of the questionnaire were not listed
in the aforementioned athletic directories; therefore, the instrument
was addressed to Chairperson, Department of Physical Education for
Women. In-all situations, those persons contacted who were not ligted
as administrators of the physical education unit were asked to forward

the survey to the chief administrator for completion.
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DEVELOPMENT OF THE INSTRUMENT

The procedures that were used to gather pertinent data for the
study involved the development of é questionnaire. The questionnaire
was designed to elicit specific data in the following six areas: (1)
thevinstitutionalAformat, (2) the location of the physical education
unit within the total institutional format, (3) the structure and
composition of the physical education unit, (4) the number, rank, and
titles of men and women in administrative positions within the physical
education unit, (5) the identification of the major responsibilities |
associated with each administrative title within the physical education
unit, and (6) the structural reorganization of the physical education
unit,

The survey instrument was reviewed by a panel of ten profes-
sional physical educators and administrators to maximize clarity and the
appropriateness of the questions. The suggested.reQisions were incor-

porated in the questionnaire prior to mailing.
COLLECTION OF DATA

The survey; accompanied by a cover letter and a stamped, self-
addressed envelope was mailed to each selected institution in late
October 1974, A follow-up letter to encourage a prompt response was
dispatched three weeks after the first mailing. The terminal date was
established as four weeks following the first mailing. Additional time
was permitted for receipt of returns. The questionnaires were accepted

until mid-December 1974.



ANALYSIS OF DATA

The data collected for this study were of a descriptive nature,
The quantitative segment of the data was analyzed in terms of numbers,
percentages, tables, and graphs.

The verbal'portion of the data was presente&-in the form of
discussion, tables, charts, and other suitable graphic methods.

The preséntation was divided into two major categories,
institutional data and physical education unit data, to clarify the

information concerning the organization and administration of physical

education.units within each respective institutional structure. The

physical education unit data were subdivided further into the following

four sections to enhance intelligibility: (1) physicél education units
in combination with other disciplines, (2) physical education units as
separate entities, (3) major administrative responsibilities, and

(4) structural reorganization of physical education units.

INTERPRETATION OF DATA

The Interpretation of Data attempted to integrate the
‘information gleaned from the discussion of the factual déta intb a
comprehensive overview of the position of women in the administration
of physical education units in large andvvery 1arge,.f6ur—year, public

colleges and universities.
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Chapter IV
ANALYSIS OF DATA

The stﬁdy was designed to investigate the position of women
engaged in the administration of physical education units in large and
very large, four-year, public colleges and universitieg throughout
the United States having undergraduate and graduate professional
preparation and general college programs in physical education.

A questionnaire was developed to ascertain‘the data necessary
to the study; and, was sent to the 199 institutions.of higher education
representing tﬁe total population under investigation. Of the 199 sur-
veys mailed, 109 (55 percent) were returned. Six of the questionnaires
were discarded because of their nonconformance with the established
criteria. Five surveys were received after fhe final termination date;
therefore, were not considered usable. A totél of 98 (49 percent) of
the questionnaires were retained for the investigation.

Fox indicated that, because of the complexity of educational
survey questions and the paucity of available information, a data-
producing sample of 20 percent is an acceptable minimum level (51:427).
He stated further thét returns of 30 percent are common (51:348) but
advises that any study in which the data-producing sample falls below
~ 50 percent should be interpreted with caution. (51:346)

_The data amassed for the study were divided into two major’

categories: Analysis of Institutional Data and Analysis of Physical
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Education Unit Data. The Analysis of Physical Educatidn Unit Data was
subdivided further into four sections: (1) Physical Education Units
in Combination with Other Disciplines, (2) Physical Education Units as
Separate Entities, (3) Major Administratide Responsibilities, and

(4) Structural Reorganization of Physical Education Units.
ANALYSIS OF INSTITUTIONAL DATA

Question 1: The state in which the institution is located.
The total number of usable responses came from 42 states. This
represented 89 percent of the states surveyed. A COmplege list of the
number of institutions responding from each state is located in
Table 28, Appendix C.

Questions 2 and 3:> The type of institution. The total
student enrollment of the institution. The returns, categorized‘in
terms of size and type of institution, resulted in the following
breakdown: large college, N = 10 (10 percent); large university,

N = 10‘(10 percent); very large college, N =4 (4 percentj; and, very
large university, N = 74 (76 percent). The data are presented
summarily in Table 1.

Question 4: The type of governing board of the institution.
THe data presented in Table 2 indicate the responses obtained from
Quesﬁion 4.

These data highlight some interesting peints. Thirty-seven
(38 perdent) of the institutions reported governance by a Board of
Regents responsible'for a statewide system of higher cducation. Iour

very large universities operate within a statewide college and



TABLE 1

THE TOTAL NUMBER OF INSTITUTIONS BY SIZE AND TYPE*

Number of Large College Large University Very Large Very Large Total
Institutions College University

3,000 - 7,500 3,000 - 7,500 over 7,500 over 7,500

N (%) N (%) N ¢3) N (%) N (%)

Total
Number of
Responses 11 (10 14 (13) 6 (6) 78 (72) 109 (100)
Total Number
of Usable
Responses 10 (10) 10 (10) 4 (4) 74 (76) 98 (100)

* See Appendix C
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TABLE 2

TYPE OF GOVERNING BOARD

Type of Governing Large College Large University Very Large Very Large Total
Board ) College University
N (%) N (%) N (%) N (%) N (%)

Board of Trustees
(Single Institution) 3 (30) 2 (20) 1 (25) 22 (30) 28 (29)

Board of Governors
(Statewide Multi-
campus Institutions) - - - - - - 3 (4) 3

Board of Regents

(Statewide System) (25) 24  (33) - 37 (38)

W

(50) 7 (70)

[

Board of Trustees
(Other than Single
Institution) '

[

(10) - - - - 7 .(io') 8 (8)

Board of Regents
(Other than State-
wide System) ’ _ - - - - - - 5 €)) 5 (5

4



TABLE 2 (Continued)

Type of Governing Large College Large University Very Large Very Large ~ Total
Board ' College University
N (%) N (%) N (@) N (%) N (D)

Governance by

two boards - - 1 (10) 1 (25) 9 (12) 11 (12)
Other Boards 1 (10) - - 1 (25) 3 (4) 5 (5)
Total , _ ' 10 (10) 10 (10) 4 (4) . 73 (76) 97 (100)
NovResponse - - . - - | - - 1 - 1 -

s€
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university system; however, the governing body is entitled Board of
Trustees. A total of forty-one (42 percent) of the iﬁstitutions func-
tion under a statewlde system of higher education.

Twenty-eight (29 percent) of the institutions indicated gover-
nance by a Board of Trustees for a single institution. Three very large
universities listed an identical type of governing ﬁoard. It is titled
a Board of Regents. One large college reﬁorted a Board of Visitors that
governs a single institution. Thirty-two (33 perceht) of the institu-
tions are governed by their own boards.

Three (4 percent) of the very large universities have a Board
of Gover;grs for a statewide multicampus system. Two (2 percent) of the
very large universities call their governing boards the Board of
Trustees. Additionally one very large university reported a Board of
Regents governing a statewide multicampus system. A total of six
(6 percent) of the institutions, very large universities, have governing
boards for statew%de multicampus institutions.

Eleven of the 97 institutioms repérted governance by two boards.
One large university, one very large college, and eight very large
universities are governed by boards for statewide systems of higher
education. One large university, one very large college, and six very
large universities have an additional board for each single institution;
and, one has an additional board for some of the state institutions.

One very large universiﬁy reported a board for a single institution in
addition to a higher board governing some type of statewide multicampus

system of higher education. One very large university has a statewide
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board of higher education in conjunction with a board of governors for a
statewide multicampus system.

Question 5: The scope of control of the governing board.

The data collected in Question 5 describe more accurately the governing
boards of the 96 responding institutions discussed in Question 4; and,
are presented summarily in Table 3.

Thirty-two (33 percent) of the institutions responding are
governed by a boérd responsible for each institution. The institutions
include four iarge colleges, two large universities, one very large
college, and 25 very large universities.

Twenty-four (25 percent) of the institutions governed by a board
responsible for some of the state institutions include one large
college, two large universities, one very large college, and 20 very
large universities.

A govefning board for all state institutions was indicated by
29 (30 percent) of the respondents. Five of these are large colleges;
five are large universities; one very large college; and 18 are very
large universities.

Eleven institutions (12 percent), including one large univer-
gity, one very large college, and nine very large universities, reported
institutional governance by two boards with varying‘scope of control.

Question 6: The chief administrative officer of the institu-
tion by title and sex. The data presented in Table 4 describe the title
and sex of the chief executive officer of each of the 97 responding

institutions. These data are documented graphically in Figure 1.



SCOPE OF CONTROL OF THE GOVERNING BOARD

TABLE 3

Scope of Control

Large College

Very Large

:Total

Large University Very Large
of Governing Board College University
N (%) N %) N %) N (%) N (2
Single Institutions 4 (40) 2 (20) 1 (25) 25 (35) 32 (33)
Some State
Institutions -1 (10) 2 (20) 1 (25) 20 (28) 24 (25)
All State Institu-
tions 5 (50) 5 (50) 1 (25) 18 (25) 29 (30)
Two Boards with Varying
Scope of Control - - _1 (10) 1 (25) 9 (12) 11 (12)
TOTAL 10 (10) 10 - (10) 4 (5) 72 (75) 96 (100)
No Response - - - - - - 2 - 2

8¢



TABLE 4

CHIEF ADMINISTRATIVE OFFICER OF THE INSTITUTION

Title Large College Large University Very Large College Very Large University Total
M F M F M F M F M F

N (Z) E () ¥ @ N (%) N (%) N () N (@ R ) N (2) N (%)
President 10 (100) - - 10 (o0 - - 4 (100) - = 57 (78) 1 (1) 81 (84) 1 Q)
Chancellor - - - - - - - - - - - - 12 a7 - - 12 (12) - -
President of ,
Multicarpus
Universities
and Chancellor for .
Single Institutions - = - - - - - - - - - - 3 (W) - - 3 (3 - -
Total 10 (10) - - 10 (10) - - 4 (5 - = 72 (73 1 (1) 96 (99) 1 (1)
No Response - - - - - - - - - - - - - - - - - - ] - -

6€
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FIGURE 1
INSTITUTIONAL CHIEF ADMINISTRATIVE OFFICERS
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All responding institutions (97), with one exception, reported
that the chief édministrative officers are males (99 percent). The one
female (1 percent) in the chief executive position serves as the interim
president of a very large university.

The chief executive officer of all responding large colleges
(10), large universities (10), very large colleges (4) is titled presi~
dent. Additionally, 58 (79 percent) of the very large universities have
a president as their chief executive officer. Twelve (17 percent) of |
the very large universities reported a chanceilor; and, three (4 per-
cent) reported that their chief administrative officer is a chancellor,
subordinate to the president of the multicampus university system. One
ingtitution did not respond.

Quéstion 7: The full-time administrative cabinet officers of
the institution by general title, number, and sex. The data depicted in
» Table 5 describe the full-time cabinet officers in the responding insti-
tutions. These upper echelon officers include predominately vice-
presidents, vice-chancellors, and deans. Twelve percent of the total
number of cabinet officers hold titles other than these three (see
Table 29, Appendix C). The breakdown by sex is illustrated graphically
in Figure 2,

The number of cabinet officers varied greatly among institu-
tions. Therefore; the data are presented only as percentage;.

Men hold 92 percent of the full—timé administrative cabinet
positions. Women assume eight percent of such posts. The cabinet

officer reported most frequently is the dean (50 percent), followed by



TABLE 5

FULL-TIME ADMINISTRATIVE CABINET OFFICERS
BY GENERAL TITLE, NUMBER, AND SEX #*

Title Large College Large University Very Large Very Large Total
College University
M F M F M F M F M F
N () N (@) ¥ 3 §¥ (D N (R N@) N (@) N (2 N (2N @
Vice-President 24 (42) - - 25 (40) 2 (3) 13 (42) - - 267+ (32) 9 (1) 309+ (33) 11 (1)
Vice-Chancellor - - - - - = - - e - - 3 (M1 (M 3% W) 1 (02
Dean 21 (37) 3 (5) 28 (44) 5 (® 9 (29) 1 (3) 361 (46) 35 (5) 419 (45) 44 (5)
Other Sy _3 ) ~2 3 _1 (2 ._8 6) - - 77 (1016 (2) 93 (10) 20 (2)
TOTAL 51 (5) 6 (1) 55 (6) 8 (1) 30 (3) 1(0)® 719 (77) 61 (7) 855+ (92) 76 (8)
Grand Total . o .
Male & Female 57 (6) 63 (7) ‘ 31 (3 780 (84) 931+ (190)
- 1 - 2 3

No Response

#See Appendix C

21 percent

(A
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VICE CHANCELLOR .1%
VICE PRESIDENT 1%
DEAN 59

5%

OTHER 2%

/7

11111/,

1//

1771/,

777777

//'/"

VICE PRESIDENT 33%

DEAN 45%

(maLe 92% )

FIGURE 2
FULL-TIME ADMINISTRATIVE CABINET OFFICERS
OF THE INSTITUTIONS
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the vice-president (34 percent) and the vice-chancellor (4 peréentj.
Other titles were reported 12 percent of the time.

Full-time administrative cabinet officers found in large
colleges include 42 percent deans, 42 percent vice-presidents, and 16
percent "other." In the large universities, deans are represented 52
percent of the time; vice-presidents 43 percent; and, "other," five
percent. Very large colleges reported deans equalling 32 percent; vice-
presidents, 42 percent; and, "other," 26 percent. The very large uni-
versities reported deans numbering 51 percent; vice-presidents, 33
percent; vice-chancellors, 4 percent; and, "other," 12 percent. It is
interesting to note that in the very-large universities approximately
38 percent of the "other" category is composed of provésts and directors
of éuch nonacademic units as personnel, housing, and public relatioms.

Totally, women hold the cabinet-level deanships five percent of
the time. In large colleges, women assume five percent of these posts.
Large universities grant 8 percent of these positions to women. Very
large colleges have three percent female deans; and, very large univer-
sities reported five percent of these positions being held presently by
women.,

It is 1nteresting to note that neither large colleges nor very
large colleges reported female vice-presidents. In large universities,
women are reported as vice-presidents at a rate of three percent. Only
one percent of this position is female in very large universities.
Thus, women hold only one percent of the total number of the vice-
presidencies reported., Additionally, one-tenth of one percent of the

vice-chancellorships in very large universities are assumed by women.
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Two percent of the total number of "other'" cabinet positions are filled
by women. |

Question 8: The full-time administrative officers of profes-
sional, liberal arts, applied sclence, and other units, within the
institution by general title, number, and sex. Table'6 presents theh
data collected from Question 8. The data are presented graphically‘in
Figure 3 (see Table 30, Appendix C).

Ninety~five percent of the full-time administrative officers
of professional, liberal arts, applied sclence, and other units hold the
title of dean. The remaining five percent fall into "bther" category
and include provost, assoéiate dean, director of library, division
chairpersons, and department heads.

Ninety-two percent of these administrative positions are held
by men. Eight percent of these posts are filled by women. The identi-
cal percentages are indicative of both deanships and other ticles.

Five percent of the deanships in large colleges are assumed by
women. Sixteen percent of‘these positions in large universities are
designated to women. Four and eight percent of the deans respectively
in the very large colleges and universities are women.

Women were represented in the "other" category only in the very
large uniﬁersities to the extent of eight percent.

Question 9: The administrative officers of academic units
within the organizational structure of the colleges, schoois, or like
units in the institution by general title, number, And sex. Data col-
lected from Question 8 are presented in Table 7 and, are depicted |

graphically in Figure 4 (see Table 31, Appendix C).



TABLE 6

FULL TIMEVADMINISTRATIVE OFFICERS OF PROFESSIONAL, LIBERAL ARTS,
APPLIED SCIENCE AND OTHER UNITS BY
TITLE, NUMBER, AND SEX*

26 (3)

Title . Large College Large University Very Large Very Large Totals
College University
M F M F M F | F M F

§ (Z) N (%) N (2) N () N () N () N X) N () N (X)) N (X
Deans 53 (84) 3 (5) 32 (73) 7 (16) 25 (96) 1 (&) 615 (88) 55 (8) 725 (87) 66 (8)
Other 7 Q) = - _5 () _- = - - - = 28 (@ _30° 36_(& 3 (0
Total 60 () 3 (0 37 i&) 7 (1) 25 (3) 1 (O)P 639 (77) 58 (7) 761 (92) 69 (8)
Grand Total 63 (8) 44 (5) 697 (84) 830 (100)

* See Appendix C

a

b

.4 percent

.1 percent
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FIGURE 3

FULL-TIME ADMINISTRATIVE OFFICERS OF PROFESSIONAL,
LIBERAL ARTS, APPLIED SCIENCE, AND OTHER UNITS
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TABLE 7

ADMINISTRATIVE OFFICERS OF ACADEMIC UNITS WITHIN COLLEGES,
SCHOOLS, DEPARTMENTS, AND DIVISIONS
BY TITLE, NUMBER, AND SEX*

Title Large College Large University Very Large Very Large Total
College University
M F M 7 M F M F M ¥

N @) N (3 N (X N (%) . N @ N @@ N () N (@) M (Z) N (2)
Director 133 (79) 6 (4) 48 (44) 6 (5) 246 (37) 10 (15) 299 (29) 26 (2) 504 (36) 48 (3)
Department S . } . B
Chairperson 16 (9 1 @) ‘30 (27) S5 (5) - 30 (46) 1 (2) 468 (45) 61 (6) 544 (39) 68 (5)
Department Kead - - - - 17+ (15) & (&) - - - - 148 (14) 6 (1) 165 (12) 10 (1)
Other 5 K 3 3 @ @ = = = = - = - 2 (2115 ) 28 (2)20 (2)
Total 155 (1) 12 (1) 95+ (7) 15 (1) S4  (4) 11 (1) 937 (67)108 (8) 1241 (89)146 (11)
Grand Tozal 167 (12) 110 (8) 65 (5) 1045 (75) 1387 (100)
Inforzatlon Not
Available 1 - - 3 4
None 1 - - S 2
No Response 2 3 2 33 40
Total 4 3 2 37 46

See Appendix C
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Forty-six of the institutions contacted did not supply informa-
tion relativé to this question. Therefore, the following data are
based on fifty-two usable responses. However, approximately 1400 indi-
viduals were identified as filling these positions. Therefore, the
total response may be accepted as indicative of sufficient numbers.

The title most frequently reported was that of department chair-
~ person (44 percent); followed by directors (39 percent), department
heads (13 percent), and the "other" category (4 percent) respectively.

The composition of each of these categories by sex is as
follows: depértment chairpersons, male, 89 percent and female, 11
percent; directors, male, 91 percent and female, 9 percent; department

' male, 58 percent

heads, male, 94 percent and female, 6 percent; "other,'
and female, 42 percent. The total numbers of administrative officers of
academic units are 89 percent male and 11 percent female.

Within the large colleges, department chairpersons are composed
of one percent women. Women constitute four percent of the directors
and three percent of the "others." There were no department heads
identified in large colleges.

Women hold five percent of the departmental.chairpersons
positions, five percent of the directorships, and four percent of the
department headships in large universities. There were no positions
in the "other" category reported for men or women in large universities.

The very large colleges reported that two percent of the
department chairpersons are women. Fifteen percent of the directors

are women. Neither department heads nor "others' were identified in

very large colleges.
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Women constitute six percent of the depa;tmehtal chairpersons,
two percent of thébdirectors, one ﬁercent of the department heads, and
one percent of the "other" category in very large universities.

Question 10: The major academic areas within the institution
by number, general title, and to whom the chief executive in each area
reﬁorts directly., Complete data are provided in Table 32, Appendix C.

Seventy percent of the large colleges (7) reported 29 scﬁool
structures within their institutions. Twenty-five of the schools are
responsible directly to the vice-president for aqademic affairs; and,
four report directly to the”provost. Departmental structures were
reported by 60 percent of the large colleges. One hundred-one depart-
ments were indicated. Seventy-nine of fhese report to their appropriate
deans. Twenty-two of these departments are responsible to division
chairpersons. Eleven divisions were reported by 50 percent of the
large colleges. . The president, vice-president, or provost is the chief
executive officer to whom seven report directly. The other four divi- ‘
sions are responsible éo appropriate'deans.

Large qolleges may have schools, departments, or divisions as
their major academic units. If schools exist, they are invariably
supérordinate to departments and/or divisions. Departmental, or
divisional, étatus may be either superordinate, or subordinate,
depending upon the institution.

A college structure, reported by 63 percent (5) of the large
universities, indicated 18 such units; all of which are responsible
directly to an academic vice~president. Fifty percent of the large

universities identify an indefinite number of school structures. Some
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schools report to academic vice-presidents; and, others are responsible
- to deans of colleges. Thirty-nine plus departmental units are identi-
fiedvin 38 percent of the large universities. Twelve of these struc-
tures are accountable to an academic vice-presidept. Deans of colleges
are the superiors to whom'27 plus departments report. Thirtyfeight
percent of the large universities reported an indeterminate number of .
divisions. .Some of these divisions report to the dean of academic
affairs; while.others are responsible to deans of colleges. A struciuie
titled area was reported by 13 percent of the large universities. Area
administrators report to division heads. Two large universities failed
to respond to this question.

Large universities have colleges, schools, divisions, depart-
ments, and areas as their major academic units. It appears that in
some large institutions colleges, schools, divisions, or departments
“may be the highest academic units. Schools, departments, and divisions
are subordinate to the college structure in some large universities.
The title area, as indicated by the respondents, refers to subunits of
divisions.

One very large college (25 percent) listed the college structure,
responsible to the vice-president and provost, as its major academic
unit. Seventy-five percent of the very large colleges indicated 11 plus
schools as their major academic divisions. All of these structures
report to fhe vice-president for academic affairs. A departmental
structure was identified by all respondents (100 percent) in this

category. The 62 plus departments thus identified report to school or
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college deans. Fifty percent of the institutions gave the division as
the major academic unit. All divisions, with one exception, are
responsible to department chairpersons. In the one exceptiom, the chief
executive to whom the division reports is identified as a division
head. One additional title was named in a very large college. This
institution reported that all centers are directly responsible to the
vice-president and provost.

Among the very large colleges, the school structure is given
) most consistently as the major academic unit. Schools are divided into
departments; which, in most cases, are subdivided into divisionms.

The major academic unit reported most frequently by the very
large universities is the college structure (81 percent). Most of the
colleges are responsible directly to a vice-president; however, they
may report to the president, vice-chancellor, provost, or dean of
academic programs. Seventy-three percent of these institutions iden-
tified thé school structure as a major academic unit. The majority of
the schools report to a vice-president. This structure may be account-
able additionally, to such administrative officers as the president,
provost, vice-chancellor, dean of the university, or dean of a profes-
sional school or college. Seventy-two percent of the very large
universities identified the departmental structure as a major academic
unit., The vast‘majority of these departments (1369+) are responsible
to deans of schools or colleges; An additional 100 plus departments
report to either the vice-president or provost.‘ One institution
reported that departmental structures are responsible to division

directors. The division was identified as a major academic unit by



34 percent of the very large universities. Twelve divisions report to
the president, chancellor, vice~president, or vice-chancellor. Some
institutions place their divisions within colleges or schools; and,
others locate divisions within departments. Ten percent of the insti-
tutions listed "other" titles that report to a president, vice-
president, provost, or dean.

Question 11: The college, gchéol, or department within the
institution in which your physical education unit resides. The data
collected from the 94 institutions in response to Question 11l are
summarized in Table 8.

The physical education unit was identified as a separate auton-
omous structure within 25 (27 percent) of the institutions providing
data for this study. These'units include separate coilege structures
in one large and six very large universities; separéte schools in two
large colleges, one very large college, and eight very large univer-
sities; separate divisions in one large college and four very'large
universities; and, separate departments in two very large universities.

Physical education was listed as a school within a college
in five (6 percent) of the very large universities. Three of these
schools are located in a college of education and two in other colleges,
health sciences, and fine and applied arts.

The physical education unit is located in depariments within
colleges in 32 (34 percent) of the responding institutions. The '
college of education houses 17 of these units: one in a large college,
two in large universities, and 14 in very large universities. Fifteen

departments are listed in colleges other than education or physical
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TABLE 8

LOCATION OF THE PHYSICAL EDUCATION UNIT IN
COMBINATION WITH OTHER DISCIPLINES *

Location Large College Large University Very Large Very Large Total
_ College University N (%)
Separate College - 1 - 6 7 (@)
Separate School 2 - 1 8 11 (12)
Separate Division 1 - - 4 5 (6)
Separate Department - - - 2 2 (2)
School in College - - - 5 5 (6)
Department in College 1 3 - 28 32 (34)
Department in
School 3. 2 3 13 21 (22)
Division in
College - 2 - 1 3 (3

11



TABLE 8 (Continued)

Location Large College Large University Very Large Very Large Total
College University N (%)

Division in

School 2 - - 1 3 ()

Department in

Division 1 1 - 2 4 (4

Area in College - - - 1 1 QO

Total 10 9 4 71 94 (100)

- 1 - 3 4

No Response

*See Appendix C
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education in combination with other disciplines: one in a large univer-
sity, 14 in very large universities, See Appendix C for titles of these
other colleggs. |

Twenty-two percent'(21) of the responding institutions identi-
fied the physical education unit as a department within a school.

Twelve of these departments are in a school of education: two large
colleges, one very large college, and nine very large universities.
Other schools, excluding physical education in combination with other
disciplines, house nine departments of physical education: one large

' college; two large universities, two very large colleges, and four very
large universities.

Three (3 percent) of the reporting ‘institutions identified tﬁe
physical education unit as a division within a college of education
two large universities and one very large university. ‘Three institu-
tions (3 percent) reported the physical education division as being
located in a school. One division resides in a school of education in a
very large university. One is housed in the school of applied arts and
sciences and one, in a school of education in two large colleges.

Four (4 percent) of the institutions identified the department
of physical education as being within divisions. One départment is
housed in a division of education in one large college. 1In one large
university, a dual department of physical education is located in a
division of education and psychology. One very large university places
the department of physical education in a division of life sciences;

and, one, in the division of natural science and mathematics.
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Physical education is identified as an area in the college of
education in one very large university. Four of the 98 institutions did

not respond to this question.
ANALYSIS OF PHYSICAL EDUCATION UNIT DATA

Physical Education Units in Combination With Other Disciplines

Question 12: The name of the organizational structure.
The data collected in response to this question were provided by 93
institutions. Five respondents did not answer. The results are
summarized in Table 9.

" Seven institutions (8 percent) reported that thei; physical
education units are located within colleges in combination with the
disciplines of health, recreation, and/or dance. One large university
and one very large university gave the title, college of health,
physical educafion, and recreation, as their official structure. Two
very large universities have a college of health, physical eduﬁation,
recreation, and dance. A college of health and physical education is
located in one very large university; and, one very large university
identifies physical education with the college of health. Additionally,
bne'very large‘university maintains a college of physical education.

Sixteen institutions (17 percent) indicated a school structure.
The most frequent resbonse (12) was the school of health, physical
education, and recreation. These are located within large colleges
(2), very large colleges (i), and very large universities (9). One
very large university associates physical education with the school

of health education. One very large university reported a school of



TABLE 9

NAME OF THE ORGANIZATIONAL STRUCTURE OF PHYSICAL EDUCATION UNITS
IN COMBINATION WITH OTHER DISCIPLINES*

Name Large College Large Very Large Very Large Total
University College University
‘N (%)
Colleges
-HPER - 1 - 1 2
—OTHER = - - = = N
TOTAL - 1 - 6 7 (8)
Schools
-HPER 2 - 1 9 12
-OTHER = = = A A
TOTAL 2 - 1 13 16 (17)
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TABLE 9 (Continued)

Name Large College .Large = Very Large Very Large Total
University College University )
N (%)
Divisions
-HPER 2 2 - 3 7
-0THER 1 = - 3 4
TOTAL 3 ' 2 - 6 11 (12)

Departments

-HPER 3 2 1 19 25
-PE for Women - - - 3 3
-OTHER 2 4 23 30
TOTAL 5 6 2 45 58 (62)

09



TABLE 9 (Continued)

Name Large Cdllege

Large Very Large Very Large Total
University College University
' (%)
Areas
—HPER —_ - — -
TOTAL - - - 1 (1)
No Response - 1 1 3 5

* See Appendix C

19
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physical education, recreation, and athletics. A school of physical
education is located in one veryilarge university. Additionally, one
institution i&entified a.school structure, but did not'list the title.

Eleven institutions (12 percent) identified divisions including
various combinations of health, physical education, recreation, park
administration, and athletics. Three of these are located in large
colleges, two in 1argé universities, apd six in very large universities.

The organizational structures of physical education units in
58 institutions (62 percent) are designated as departments. They
include a range of such titles as the mbre common department of health,
physical education, and recreation to the more exotic department of
movement, health, and leisure and the department of ergonomics. Five
of these departments are located in large colleges; six are in large
universities; two are in very large colleges; and, 45 are in very largg
universities (see Table 33, Appendix C).

One very large university has labeled the organizational struc-
ture of the physical education unit as'an area of heaith, physical
education, and recreation.

The most prevalent organizational structure found in the present
study is the department (62 percent), followed by schools (17 percent);
divisions (12 percent), colleges (8 percent), and areas (1 percent)

respectively.

Question 13: The total student enrollment by sex. The data for
this question are described in Table 10; and, are presented graphically

in Figure 5.



TABLE 10

PHYSICAL EDUCATION UNITS IN COMBINATION WITH OTHER DISCIPLINES:

STUDENT ENROLLMENT BY SEX

Student Large College Large University Very Large Very Large Total
Enrollment College University
M (3] F (% M _(2) F (%) M (Z) F (%) _ M (%) F %) M (%) ¥ 2)

a. Data includes all responses

Number 2324 (48) 2562 (52) 920 (24) 2920 (76) 530 (53) 479 (47) 27,003 (48) 29,114 (52)
Unknown - 2 - -

Yo

- kesponse - 4 - -

b. Data excludes physical education units
reporting women only

Number 2324 (48) 2562 (52) 920 (27) 2920 (76) 530 (53) 479 47 26,948 (49) 27,864 (51)

36,777

30,777

(47) 35,075 (53)
2

(48) 33,825 (52)

€9
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FIGURE 5
STUDENT ENROLLMENT OF PHYSICAL EDUCATION UNITS
IN. COMBINATION WITH OTHER DISCIPLINES
BY SEX
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The total number of responses indicated that approximately 53
_ percent of the students identified as majors in organizational units
including health, physical education, recreation, park administration,
and dance are females. Forty-seven percent of these majors are males.
Several respondents provided enrollment figures only for women majors.
The deletion of these numbers identified 52 percent of the aforemen-
tioned majors as female and 48 percent male. One respondent who did
not supply enrollment data stated that the student majors are divided
evenly by sex (50 percent). Nine respondents failed to answer
Question 13.

Question‘14: The total number of faculty in the structuré by
rank and sex. Table 1l presents the data collected from Question 14.
The data are illustrated graphically in Figure 6.

Approximately two-thirds (66 percent) of the faculty in physical
education units in combination with other disciplines are male. At ghe
rank of instructor, 54 percent of the faculty are women. Women repre-
sent 15 percent, 6 percent, 1l percent, and 23 percent of the instruc-
torships in large colleges, large universities, very large colleges, and
very large universities respectively. Women hold the rank of assistant
professor at a rate of 36 percent. In larée colleges, only three
percent are women. Two percent of the female assistant professors are
situated in large universities; four percent in very large colleges;
and, 25 percent in very‘large universities. Twenty-eight percent of the
individuals assuming the rank of associate professor are women. In
large colleges, large universities, very large colleges, and very large

universities, women are represented in 4 percent, 1 percent, 4 percent,



TABLE 11

PHYSICAL EDUCATION UNITS IN COMBINATION WITH OTHEER DISCIPLINES:
FACULTY BY RANK & SEX*

Rank Large College Large University Very Large Very Large Total
College University
Male Female Male Female Male Female Male Female Male Female
N (%) N () N (X N (2 N (X) N (%) N_ (D N (X N (X) N (%)

Ins:rucfor 30 (17) 28 (15) 18 (10) 10 (6) 8 (4) 19 (11) 26 (14) 41 (23) 82 (46) 98 (5%)
Assistant
Professor 72 9) 258 (3 21 (3) 17 (2) 146 (18) 33 (4) 298 (36) 220 (25) 537 (64) 296 (36)
Associate
Professor 45 (8) 21 (& 1 (2) 6 (1) 172+(29) 25' (4) 148 (33) 113 (19) 426 (72) 165 (23)
Professor 29 (6) 18 (4) ‘9 (2) 3 Q1) 112 (24) 17 (4) 175 (38) 99 (21) 325 (70) 137 (30)

ther 4.5 (2 12 (4) 3 _3 (1) - - - - 171 (63) 78 (29) 178.5 (68) 93 (34)
Total 180.5 (8) 105 (5) 62 (3) 39 (2) 438 (19) 94 (4) - 868 (37) 551 (24) 1548.5 (66) 789  (34)
Grand . . . .
Total 285.5 12) 101 (4) 532 (23) 1419 (61) .2337.5 (199)
No
Response 1 4 - 20 25

* See Appendix C
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and 19 percent of these positions respectively. At the rank of pro-
fessor, women are present in less than one-third (30 percent) of the
positions. Women represent four percent of the professorships in the
large colleges; one percent in the large universities;'four percent in
the very large colleges; and, 21 percent in the verf iarge universities.

In the "other" category, 34 percent of the margimal positions
are women, Titles such as part-time, lecturer, supervisor, artist-in-
residence, visiting professor, professor emeritus, and adjunct professor
are included in theée marginal appointments.

Twenty;five institutions did not respond to Question 1l4. There-
fore, the data are based upon the responses from 73 institutions. An
excess of 2300 individuals were included in the data supplied; there-
fore, the total responSe may be accepted as indicative of sufficient
numbers.

Question 15: The chief administrative officer of the structure
by title, sex, rank, length of contract, and type of contract. The
data presented in Table 12 and Figure 7 identify the information
" supplied by the respondents.

Seventy-eight of the 98 institutions responded to Question
15. Their responses indicated that the chief administrative officer
of the units in which physical education is combined with other fields
of study is a male in 82 percent (68) of the positions. Only 15 women.
(18 percent) hold like offices. Five of the 78 institutions reported
dual administrative structures in which one male and one female share

responsibilities for their respective departments.



. TABLE 12

CEIEF ADMINISTRATIVE OFFICER OF PHYSICAL EDLCATION UNITS IN COMBINATION WITH OTHER
DISCIPLINES BY TITLE, SEX, RANK, LENGTH AND TYFL OF CONIRACT

Type Mumber of Title Rank and Sex Length of Contract . Ko hinnh No 'Kype‘ Yo
Institution Colleges of Male Female {by Months) . Type of Contract o ol Res
and Chief Asst. Assoc. Asst. Assoc. Male Fenale Male Female No Rank :anmc; Ccnmc:_ ponse
Universicies Mainistrator prof, Prof. Prof. Prof. Prof. Prof. 9 10 11 12 9 10 L1 32 PTA FTA FIT PTA FIA FIT M F
3 Dean z 3 3 1 -
Large 1 Director 1 1 1
College 5 Chairperscn 1 4 1 3 2 3 1
(Combined
Unit)
1 Head 1 1 :
] 10 1 7 1 1 7 1 PR 1 1 1
- 3 11 I8 11 ~11 IR 11 20 9 101 — 100 106
1 " Dean 1 1 1 2
Large 13 Chairperson 4 1 3 & |
University (Coubined Unir)
1 Dusl
Chairpersons 1 1 1 1 - 1
2 Head 2 2 1 1
% [ 1 6 1 2 ER i € 2 1 2
i u e n u 2 1 2 35 15 100
Very H Dean 1 s 1
Large B Chatrparson 1 H 1 ] . 1 '
Collage (Conbined trit) -
. 3 2 1 1 : 1 P 1
3 67 33 33 31 33 B_N 3 1
13 Dean 14 1 1 1 1 u
5 Director 5 2 3 1
Very 30 Chairparson 4 18 2 & 7 14 3 1 1 15 6 3 3 2 kl i 3
Large (Conbined Unit)
teiversicy 2 Dual
Chairperscns 1 i L b3 1 i s 1 i L 2 1
3 Seae 3 : FR 2 1
1 Dual Heads 1 1 H 1 1 1
~ Cocrdinatar
1 T and Head - 1 1 1
2 esd 1 1 1
s 5t DO ) . 7 12 1 03 s oz 4 2 23 6 s 3 S 15 v
2 ? 7% 7 21 2 5% 9 2 7 — u P 100 80 20 100
Total 3 6 s8 5 10 16 1 % 6 2 1 5 1 u 10 5 & 5 108 »
z ] 73 6 13 2 1 6 B8 3 1 6 W0 40 13 7 100 83 17 100
Crand .
Total 78 79 77 7 o 6 [ 20

% PTA: Part-Time Administrarive Contract
FIA: Fuli-Time Adninistrative Conrract

FIT: FulleTime Admintstrative Contract
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In large colleges, nine males (90 percent) and one female
(10 percent) are reported to be the chief administrative officers.

In large universities, seven males (78 percent) and two females

(22 percent) occupy these positions. Only three very large colleges
responded indicating one female (33 percent) and two males (67 percent)
in chief executive roles. Fifty-seven very large universities iden-
tified 61 chief administrators. Fifty (82 percent) were males; and,
eleven (18 percent) were females.

The title most frequently reported for the chief executive
officer in the organizational structure is chairperson of units combin-
ing both male and female faculty, staff, and students. Eighty-three
percent (34) of these positions are held by males: 5 (12 percent) in
large colleges, 4 (10 percent) in large universities, 1 (2 percent) in
very large colleges, and 24 (59 percent) in very large universities.
Only the very large colleges and very large universities identified
females (17 percent) in these positions: one (2 percent) and six
(15 percent) respectively. .

The second title reported most often was that of dean. Ninety
percent (18) of the deans are males; and, ten percent (2) are females.
. Three large colleges (15 percent); one very large collegé (5 percent);
and 14_very large universities (70 percent) account for the males
holding this position. One (5 percent) of the female deans is
located in a large university; and, one (5 percent) is found in a
very large university.

Five instifutions‘(9 percent) indicated the presence of dual

administrative structures. These male and female administrators chair
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their respective units within each institution. One large university
and four very large universities maintain these segregated units.

Five (83 percent) of the six institutions identifying the
chief administrative officer as head have males in this position. The
single female (17 percent) is located in a large college. Two male
heads (40 percent) are found in large universities; and, three male
heads (60 percent) are situated in very large universities.

One large college (17 percent) and five very large universities
(83 percent) reported directors. All of these are men.

The rank held most often by the chief administrator of the unit
is professor. Of. the 68 professors (82 peréent), 58 (85 percent) are
males; and teﬁ (15 percent) are females. Eleven (13 percent) of the
chief executive officers are associate professors: six males (55 per-
cent) and five females (45 percent). Rank was not indicated for the
four remaining males (5 percent). |

The length and type of contracts for the chief gdministratorév
within the various institutions when compared with title and rank
provide interesting data. Of the eighteen male deans (90 percent), 17
hold 12~-month contracts with full-time administrative'responsibilities.
One male dean holds a 12-month contract with only part~time administra-
tive duties. The two female deans fulfill 12-month contracts: one,
full-time administration; and, one, part—-time administrati;n.

The length and type of contracts for chairpersons of single
administrative (combined) departmental units present more diversity.
Twenty-seven male professors (84 percent) serve as departmental chair-

persons. Ten fulfill nine-month contracts with part-time



administrative responsibilities. Seven have 12-month contracts with
full-time administrative obligations. Ten hold 12-month contracts with
part—-time administrative responsibilities.

Male chairpersons holding the fank of associate professor
represent 41 percent (5) of the sample. All of these men are under
contract for nine months: one, full-time administration;’and, three
part-time administration. One male assistant professor holding the
position of chairperson did not supply information relative to length
or type of contract. One of the 41 chairpersons was identified only
as a male.

0f the seven women (17 percent) serving as chairpersons of
single administrative units, five (16 percent) hold the rank of
professor. Three of the five women fulfill part-time administrative
duties. The two remaining female professors assume full-time admini-~
strative functions. The length of the contracts include nine-, 11-,
and 12-months. One female associate professor titled chairperson
fulfills part-time administrative functions. The reméining female
associate professor holds a ten-month contract with full-time
administrative :esponsibilities.

Five institutions reported dual leadership. The large univer-
sity with this structure identified a male and a female associate
professor. Both hold nine-month contracts with part-time administrativé
responsibilities. 1In the four very large universities where dual
administrative units exist, two reported male professors with nine-month

contracts and part-time administrative duties. One of the two analogous
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positions is filled byAa female professor witﬁ a nine-month contract and
part-time administrative functioﬁs; and one of the analogous positions
is held by a female associate professor with a nine-month contract and
part-time administrative obligations. One of the very large uniQer-
sities identified a male and a female with 12-month contracts and part-
time administrative responsibilities. His female counterpart, a
professor, with a 12-month contract is listed as a part-time admini-
strator. One méle did not supply information relative to rank, length,
and type of contract. His female counterpart is an associate professor
with a 12-month, full-time administrative contract.

All administrators holding the title of head have the rank of
professor. Four have part-time administrative responsibilities. Two
did not supply this information. Of the five males in this position,
one has a nine-month contract; one has an ll-month contract; and, three
‘ have 12-month contracts. The one female holds a ten—ﬁonth, part-time
contract. |

One large college and five very large universities reported
directors as their chiefAexecutive officers. One female professor with
a ten-month, part-time contract resides in a large college. One male
professor, nine-month, part-time administration; one male professor,
nine-month, full-time administration; and, three male professors,
12-month, full-time administration are located in very large univer-
sities.

Question 16: The chief administrative officer of the structure

reports directly to the . The data for Question 16

are presented in Table 13.



TABLE 13

THE OFFICIAL TO WHOM THE CHIEF ADMINISTRATIVE OFFICER OF THE PHYSICAL EDUCATION

UNIT IN COMBINATION WITH OTHER DISCIPLINES REPORTS

Title Large College Large University Very Large Very Large Total
College University

N (%) N %) N (%) N (%) M (%)
Presidént and
Vice<President of
Academic Affairs - - 1 (14) - - - - 1
Provost of
Academic Affairs 1 (10) - : - - - 6 (10) 7 (10)
Vice-President of .
Academic Affairs 2 (22) - - 1 3) 5 ¢)) 8 (10)
Other Vice-
Presidents - - - - - - -3 (4) 3 (4)
Dean of the
University - - - - - - 1 (2)

1 (1)

GL



TABLE 13 (Continued)

Large College

Title Large University Very Large Very Large Total
» College University

N (%) N (%) N (%) N (%) N (%)
Dean, College or :
School of Education 4 (50) 4 (57) 1 (33) 26 (45) 35 (45)
Other Deans 2 (20) 2 (29) 1 (33) 15 (26) 20 (26)
Director of '
Athletics - - - - - - 1 (2) 1 (1)
Dean of .
Instruction - - - - - - 1 (2) 1 (1)
Total 9 (100) 7 (100) 3 (99). 58  (100) 77 (100)
No Respense 1 3 16 21

9L
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The chief administrative officer of the unit reports most
frequently to the dean of the school, college, or division of education
(45 percent). -This is true in 50 pefcent of the large colleges (4);

57 percent of the large universities (4); 33 percent of the very large
colleges (1); and, 45 percent of the very large universities (26).

The officer to whom the chief executive of the structure reports
second in frequencj (26 percent) is the dean of schools, colleges, or
divisions othef than education; and, those structures exclusive of the
health, physical education, and/or recreation units. These include:

20 percent éf the large colleges (2); 29 percent of the large univer-
-sities (2); 33 percent of the very large colleges (1); and, 26 percent
of the very large uﬁiQersities (15). In 20 percent of the institutions
responding, the physical education unit in combination with other fields
of study 1s directly responsible to the provost for academic affairs
(10 percent) or the vice-president for academic affairs (10 ﬁercent).
The chief administrator of the structure reports to the president and
vice-president (1 percent), the dean of the university (1 percent), the
dean of instruction (1 percent), the director of athletics (1 percent),
or a vice-president other than academic officers (4 percent) in eight
percent of the'institutions (6). Twenty-one institutions did not
respond to this question.

Queétion 17: The other administrative (line) officers who
report directly to the chief administrator of the structure by title,
sex, length of contract, and type of contract. Data for this question

\ are provided in Table 14 and Figure 8.



TABLE 14

ADMINISTRATIVE LINE OFFICERS OF PHYSICAL EDUCATION UNITS IN COMBINATION WITH OTHER DISCIPLINES
BY UNIT TITLES, SEX, LENGTH AND TYPE OF CONTRACTS

. No No
_Length of Contract Length Type
: (By Mouths) Type of Contract® of of -
Physical Education Sex .8 F M Contract Contract No Response None
Unit Programs - 9 10 12 9 10 12 PTA FIA FIT PIA FIA FIT X F M r
Physical Zducation
(Combined) 8 s 4 4 4 1 6 1 3 2 1 2 large 6
college
Physical Education
for Men . 19 12 2 5 15 1 3
. 6 large
Physical Education university
for Women 21 14 2 & 18 3 1 1 very large
Physical Education college
(Co~Chairperson) 1 1 1 1 1 1 35 very large
Physicsl Education . university
and Recreation 1 1 1
Health and
Physical Zducation 1 1 1
Health and Physicsl
Rducation for
Vomen 1 1 )
Health 28 7 19 1 ] 6 21 1 6 4 2 1 1
Safety Education 2 1 1 2
Health and Safety 1 1 . 1
Bacreation 29 3 20 1 8 1 1 1 22 S 3 2
Leisure Activities 2 1 1 1 1
Dance 7 6 1 3 &
Graduate Professional
Preparation Program 6 4 & 1 1 4 . 4 1 2 2 - 1
Undergraduats
Profeseional
Preparation Program 1 3 1 2 1 1 3
Graduate and
Undergraduate
Professional
Freparation Program 3 b 3 1 3 1
Gengral College
Program 4 2 2 1 1 1 1 3 1 1 1

8.



TABLE 14 (Continued)

No No
Length of Contract Length Type

(By Month) Type of Contract® of of

Physical Education Sex M F M F Contract Contract Mo Aesponce None
tnit Programs .} F 9 10 12 9 10 12 PTA FTA FTT PTA FTA FIT M F .| F

Genaral College
Program for Men 1 1 1

General College
for Women 1 1 1

Adspted Physical
Education 1 1 1

Driver Education 1 1 1
Physical Therspy 1 1 1
Atbletic Administration 1 1 1
snd Coaching

Intrasurals 2 2 1 1 2 1 1 2

Athletics
{Combined) 7 1 5 5 2

Athletics
for Men 4 3 1 4

Athletics
for Women 7 6 1 7

Other
Adainistrative Assistant 2 1

Associate Dean 2 2
Assistant Desn 1

Associate
Chairperson 1 1

Assistant to Desn 1 1 )

Total 126 12 75 6 42 $5 s 10 “9s 9 16 53 1 17 1 2 4 1 & 6

b

Percent 63 37 39 3 2 28 3 5 50 5 8 28 .5 9 33 67 80 20

“PIA: Part-Time Administrative Contract

FTA: Full-Time Admin{strative Contract
FIT: Full-Time Tesching Contract

Less than 1 percent.

6L
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Fifty-four institutions rééponded to this question. Six (11
percent) of the colleges and universitigs indicated that they do not
have line officers in units combining physical education with other
disciplines. One hundred ninety-six individuals were listed as line
officers in the remaining 48 institutions. Line officials of single
administrative physical education structures within combined units were’
identified by 14 institutions (26 percent). Three institutions (6
percent) combined physical education with health or recreation. Addi-
tionally, 19 institutions (35 percent) have a separate unit for men's
physical educatién; and 21 schools (39 percent) indicated a separate
physical education unit for women. It is interesting to note that over
one-third of these colleges and universities maintain some form of
sexually segregated physical education unit structure.

Administrative 1iﬁe\officers for health and allied health
fields of study were reported in 36 (67 percent) of the institutions.
Officers for recreation programs, including park administration and
leisure studies, are represented by 34 (63 percent) of the respondents.
A separate administrator for intramurals was identified by four (7
percent) contributors. Graduate and undergraduate professional prepa-
ration program officials, labeled by various nomenclature, were
indic;ted by 10 (19 percent) and four (7 percént) of the responding
schools respectively. Additionally, four institutions (7 percent)
have avsingle professional preparationAprogram. A separate line officer
in charge of the general college, or non-major, programs was listed in

two institutions (4 percent). Dance was identified as having a separate

81



82

administrator in seven (13 percent) of the institutions. Eighteen
institutions (33 percent) incorporate athletics within this type of
organizational structure: seven (39 percent) have an athletic admini-
strator; seven (39.percent) have a line officer for women's athletics;
and, four (22 percent) schools listed an administrator for the men's
athletic program. Additionally, one institution (2 percent) reported
a line officer responsible for athletic adminigtration and coaching.
Nine percent (5) of the institutions identified subunit heads for the
related fields of adapted physical education, safety, driver education,
and physical therapy. Other administrative line officers includihg
associate chairpersons (1), associate deans (2), assistant deans (2),
assistants to the dean (1), and administrative assistants (1) were
reported by 13 percent (7) of the institutionms.

One hundred twenty-four of the administrative line officers
identified were males. This represents 63 percent of the individuals
assuming some administrative responsibility within units combining
physical education with other fields of study. Seventy-two females
(37 percent) have similar authority within these structures. These
administrative responsibilities are aééociated with the titles of
chairperson, director, coofdinator, head, and other nomenclature iden-
tified previously.

Seventy-five (38 percent) of the male line officers fulfill
nine-month contracts. 'Fifty—seven of these (76 percent) are part-time
adﬁinistrators; and, 14 (19 percent) are full-time teachers. Four males
(5 percent) with nine-month contracts did not indicate the type of

contractual agreement.
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- Of the 55 females fulfilling nine-month contfacts (28 percent),
69 percent (38) are part-time administrators; and, 16 (29'percent) are
full-time teachers. One female (2 percent) gave neither the length
nor type of contract.

Fifty-two line officers (27 percent) have 12-month contracts.
Eighty~one percent (42) are male. Twenty-eight (67 percent) of these
men are part-time administrators; ten (24 percent) are full-time
administrators; and, four (9 percent) are full-time teachers. The ten
females holding 12-month contracts constitute 19 percent. They include
seven part-time administrators (no percent); one full-time administrator
(10 percent); and, two full-time teachers (20 percent).

Fifty-four percent (6) of the line officers fulfilling ten-
month contracts are males. Five (83 percent) of these men are part-time
administrators; and, one (17 percent) is a full~-time admiﬁistrator. The
five females (46 percent) with ten-month contractual obligations are
part-time administrators.

Question 18: Thé designation of the administrative organization
of the structure. Table 15 illustrates the data collected from 85
responding institutions.

The administrative structure of the physical education unit in
combination with other disciplines was identified as a single admini-
strative unit having one chief administrator ip 80 institutions (94
percent). Five (6 percent) of these structures were dual administrative
units.

Lérge colleges account for nine (11 percent) of the single

administrative units; large universities provide seven (9 percent) of



TABLE 15

THE ADMINISTRATIVE ORGANIZATION STRUCTURE OF THE PHYSICAL EDUCATION
UNIT IN COMBINATION WITH OTHER DISCIPLINES

Urganization Large College Large University Very Large Very Large Total
Structure College University

N (%) N %) N 1¢9) N (%) N (%)
Single Administrative .
Physical Education Unit -9 (11) 7 9) 3 (%) 61 (76) 80 (94)
Dual Administrative -
Physical Education Unit - - 1 (20) - - 4 (80) 5 -:(6)
Total 9 (11) 8 9 3 (%) 65 (76) 85 (100)
No Response 1 2 1 9 13

H8
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these units; very large colleges include three (4 percent); and; very
large universities, 61 (76 percent) of such administrative structures.
Dual administrative units exist only in universities. One (20 percent)
is in a large university; and, four (80 percent) are in very large

universities.

Physical Education Units as Separate Entities

Question 19: The title (5) of the physical education unit(s)

is (are) and . The summary of the data from

the 91 responding institutions for Question 19 appears in Appendix C.

The title listed most frequently for physical education units
was department of physical education in 29 institutions (25 percent).
Eighteen institutions (16 percent) reported a department of physical
education for men and a department of physical education‘for women,
Two additional institutions (2 percent) identified a department of
physical education for women. It may be assumed that these institutions
have an analogous unit for men. The department of health, physical
education, and recreation was listed by 13 respondents (11 percent).
The department of health and physical education appeared in six cases
(5 percent). Twenty-three "other" titles were identified by 28
respondents (25 percent). These included such diverse names as:
department of kinesiology, division of physical education activity,
division of ergonomics, area of health, physical education, and
recreation, and physical education program.

Departmental status was reported by 90 percent of the respon-

dents. Ten percent (11) of the sample indicated divisional status for
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physical education units. One college and one school were identified
(9 percent each). -Additionally, programs, units, and areas of physical
education were listed (6 percent).

The physical education units in all large colleges and large
universities were entitled department, with the exception of one
division of physical education in one large college. 1In the very large
colleges, the units were identified equally as departments or divisions.
All levels and titles of organizational structures in physical education
were reported in very large universities.

Question 20: The total number of students majoring in physical
education by sex. The data is summarized in Table 16; énd, illustrated
in Figure 9.

Seventy institutions provided the requested information. Seven
of the very large universities responded exclusively in terms of women
majors. Including the information reported by these schools, the data
reveal .a 47 percent female and a 53 percent male enrollment. Large
colleges have 52 percent females; large universities, 49 percent; very
large colleges, 50 percent; and, very large universities, 46 percent.

When the enrollment numbefs‘of those institutions responding
exclusively as women majoré were deleted, the proportions were changed
slightly. Forty-two percent of the physical education majors in very
large universities are female. Total enrollments became 55 percent and
45 percent for male and female majors respectively.

Question 21: The total number of the professional physical
education faculty by rank and sex. A summary of the data from 82

responding institutions is presented in Table 17 and Figure 10.



TABLE 16

PHYSICAL EDUCATION UNITS AS SEPARATE ENTITIES:
GENDER IDENTITY OF PHYSICAL

EDUCATION MAJORS

Gender Large Large Very Large Very Large Total
College University College University .
N () - N (%) N ) N 1ty R )
A. Includes all resx;onses
Males 2091 (48) 1311 (51) 657 (50) 11,359 (54) 15,418 (53)
Females 2226 (52) 1278 (49) 644 (50) 9,698 (46) 13,846 Y2}
Total 4317 (15) 2589 (9) 1301 (4) 2.1,057 (72) 29,264 (100)
B. Excludes institutions reporting females exclusively
Males 2091 (48) 1311 (51) 657 (50) 11,359 (58) 15,418 (55')_
Fenales 2226 (52) 1278 (49) 644 (50) 8,369  (42) 12,517 (45)
Total 4317 (15) 2589 (9) 1301 (5) 19,7.28 (71) 27,935 (100)
Unknown 2 ' 1 _ 1 17 21
iio Response - 1 1 ’ 3 ] -2
Total 2 2 2 22 28

(8
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FIGURE 9

STUDENT ENROLLMENT OF PHYSICAL EDUCATION UNITS
AS SEPARATE ENTITIES BY SEX
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TABLE 17

PHYSICAL EDUCATION UNITS AS SEPARATE ENTITIES:
FACULTY BY NUMBER, RANK, AND SEX*

Rank Large College Large Very Large Very Large Total
University College : University

Male Female . Male Female Maie Female Male Female Male Female

N (X N (%) N (%) N (Z) N (%) N_ ) N (%) N (Z) N _ (Z) N ()
Instructor 26 (51) 25 (49) 26 (62) 16 (38) 9 (45) 11 (55) 209 (57) 160.5 (43) 270 (56) 212.5 (44)
Assistant ) . :
Professor 50 (68) 24 (32) 33 (65) 18 (35) 19 (68) 9 (32) 219 (51) 214 (49) 321 (55) 265 (4S)
Associate ’
Professor 35 (69) 16 (31) 16 (62) 10 (38) 12 (75) 4 (25) 155 (48) 166 (52) 218 (53) 19 (47)
Professor 29 (67) 14 (33) 16 (80) 4 (200 12 (60) 8 (40)- 174 (65) 92 (35) 231 (66) 118 (34)
Cther - - 2 (100) 1 (100) - - 1 (100) - - 96 (61) 62 (39) 98 (60) 64 (40)
Total 140 (63) 81 (37) 92 (66) 48 (34) 53 (62) 32 (38) 853 (55) 694.5 (45) 1138 (57) 855.5 (43)
No Response 2 ‘ 1l - . 13 N 16

* See Appendix C
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Fifty-seven percent of the faculty members in physical education

units are male. Division by sex is relatively consistent through the
lower three ranks: dinstructors are comprised of 44 percent female;
assistant professors are 45 percent female; and, 47 percent of the
’associate professors are female. The greatest disparity is present in
the rank of professor. Only 34 percent are female. In the "other"
category of marginal appointments, women represent 40 percent. Titles
listed as "othef"'include, in part, lecturer, adjunct professor, pro-
fessor emeritus, supervisors, and coaches. A compilation of such

" nomenclature is provided in Appendix C.

Women at the rank of instructor comprise 49 percent of the
physical education faculty in large colleges; 38 percent in large uni-
versities; 55 percent in very large colleges; and, 43 percent in the
very large universities.

Assistant professorships held by women physical educators
include 32 percent, 35 percent, 32 percent, and 49 percent in lgrge
colleges, large universities, very large colleges, and very large uni-
versities respectively.

Thirty-one percent of the associate professors in large
colleges are women. Thirty-eight percent in the large universities
are female. Twenty-five percent in very large colleges and 52 percent

in very large universities are women.

Full professorships are held by 33 percent of the women in large

colleges; 20 percent in large universities; 40 percent in very large

colleges; and, 35 percent in very large universities.



All of the marginal appointments, Qith the exception of four
positions, are located in very large universities. Within the very
large universities, women constitute 39 percent of this group.

| Question 22: The chief administrative officer of the physical
eduéation unit by title, sex, rank, length of contract, and type of
contract. Summaries of the data are provided in Table 18 and Figure 1l.

Eighty-twb of the 98 institutions responded fo Question 22.
Their responses indicated that the chief administraﬁive officer of the
units where physical edﬁcation is a separate entity is a male in 62
percent (65) of the institutions. Only 40 (38 percent) of the women
hold similar positions. Of the colleges and universities in which a
single administrative structure exists, males fill 43 (78 percent) of
the chief executive positions. Women occupy a mere 22 percent (12) of
such posts. One of these institutions reported a single administrative
unit in which a male and a female provide co-leadership.

Twenty-nine (35 percent) of the institutions reported dual
administrative éhysital education unit structures in which one malé and
one female share analogous responsibilities for their respective units. .
Seven (24 percent) of the 29 institutions supplied data relative to

'departments of physical education for women. The male counterparts of
these positions were identified; but, data were not provided relative
to the physical education unit. Figure 12 summarizes the gender
identity of these chief executives.

In large colleges, seven males (78 percent) and two females
(22 percent) are reported to be the chief administrative officers. In

large universities, seven males (64 percent) and four females



CHIEF ADMINISTRATIVE OFFICER OF THE PHYSICAL EMUCATION UNIT AS A SEPARATE ENTITY
CONTRACT

TABLE 18

BY TITLE, RANK, SEX, LENGTH AMD TYPE OF

XNo K
Type o Fusber of Tatle of Rank and Sex Length of Contract . Length 17:. -
Institution Colleges Chief Hale ‘(_")_z——yn, Honth, ¥ Wonth, Iype of Contract® of of ¥o
. and Muin{strator Asst. Assoc. Asst. Assoc. Male Fevale Hale Ferale Rank  Contract  Contract Response
Universities Prof. Prof. Prof. Prof. Prof. 9 10 11 12 9 10 11 12 PIA FIA FIT PIA FIA FIT M F M F .3 F
2 Director - 1 2 - I - - 1 - - -~ - 2 13 - - - - - - - - 2
Large & Chatrperson
College (Coxbined
tnic) - 1 3 - 1 - - 2 - = - - 4 - - - - - 1 - - - -
1 Dusl
Chairpersons - - 1 - 1 - I O - 1 - = 1 - 1 - - - - - - - -
13 Head
{Cocbined
Tnit) - - - 1 - = - - 1 - - - - - 1 - - - - - - - -
I3 ] - 1 6 - 2 2 1 -~ 3 1 1 - - 7 1 2 - -1 - - _ 2.
4 - 11 67 - 22 25 12 3 12 12 - - 70 iv 28 - - - 100 - - - -
3 Crairperson
{Conbined
Unit) - - 3 - - I T 3 - - - - - - - - - 2
2 Dual
Chairperson - 1 - - - 1 1 - = [ 2 - - - 1 i - - - - -
Large c‘.uirpuncnb - - - - - - - - - - = = 1 - - - - - - - - - - -
University
Head
{Combioed
Tnit) - - 1 - - - - = 1 = = = = 1 - - - T 1 - - - - -
1 Dual _ - - - - - - -
Coordinators - - - - - 1 . - - | 1 - 1
- 2
- 2 - - -
] 8 - 1 e - - &1 - 2 21 - 1 7 - 2 2
H - 14 57 - % 9 - 18 18 9 - 9 €5 - 27 - 5 50 - - - - -
3 Chairpersor
(Cotbined Unft) - - 2 1 2 - = - - = -1 2 - 1 - - - - - - - °
1 Dual Directors -~ - - - - T - - - 1 - - - 1 - 1 - T 1 - - - - -
1 & - - 2 1 3 - - - 1 -« - 1 3 - 2 - 1 1 - - - - -
x - - 67 33 60 - - - -2 - - 20 0 - R 56 50 - - - - -

€6



TABLE 18 (Continued)

Ko o
e of  Number of  Title of Lengeh of Contract Leageh Type
Institution Colleges Chief Rank and Sex (By Month. By Mooth) of Contract® of of ¥o
and Adninistrator Asst. Assoc. Asat. Assoc. Male Tenale . . Rack
Universitiss Prof. Prof. Prof. Prof. Prof. Prof. 9 10 I} 12 9 10 11 12 MA FIA FIT PTA FIA  FII M r r .3 ¥
,f 3 Dasn - - 2 R U SR S PSR SIS
2 Dizector - - 1 - - 1 P 1 optional _ - 1 - 1 - - - - - - - -
24 Chairpsrson
; ° (Combined
N Undt) = 4 15 - 3 1 7 1 -1 2 - 1 - 15 4 - 1 2 - 1 - 1 1 - 1 -
N 12 Dual
Chairpersons 1 1 9 1 - 10 s - - 7 6 I - 5% 19 2 - 1 ¥ - 1 1 - = = - =
Very & Chairpersca
Lsrge (Vowan's .
Universicy Tnit) - - - - i 3 P T - - 2 * - - - - - - - -
1 Co-Chair~
parsons
(Cozbined
Unit) S D S S L T T R T R
€ Head
{Combined
Unit) - - & P T L U 2 N T N S S
3 Haad®
(Women's Unit) - - - - - 2 - . - - 2 1 - . - - - 3 - - - T - - - - -
1 Dual Division
fead - - 1 - - 1 - = = 1 - - - 1 1 - - 1 - - - - - - - - -
. 3 Coordinator
{Cowbined
Program) - 1 - e S I S S T S
& Dual
Coord{nators - 2 1 - 1 2 ot - - e b e - - g - 2 2 - 2 1 3 - = = = =
1 Curriculun
Chatrperson - - - - - 1 - e = = 1 - - - - - - - - 1L - - - - - - -
X 62 1 9 kL) 1 6 22 1 2 1 25 I 2 1 9 n n 3 22 L] 3 33 31 ) S 1 12
1 gptional -
b 1 12 &7 1 8 30 2 3 132 23 3 112 a2 1. 3 28 8 & 56 50 30 s - 100 -
Total 8z 3 11 7 i & 25 8 & 1 » 22 & 1 11 50 12 3 23 € 4 3 & 2 1 - 1 18
3 1 12 50 1 9 27 27 & 1 29 22 4 1 ‘u, %6 12 3 26 € 4 50 50 67 3 - 100 -
Grand .
Total 82 9 102 106 u 3 1 %
* PIA: Part-Tise Administracive Contract
FIA: Tull-Time Administrative Comtract
¥FTT: Full-Time Teaching Contract
L] Pradouinately women in undergraduste prograc .

3

=ale

¢ Includes part-time teaching

96



Director 2
ad . cn H .
gs airperson %
e g § '
=8 Head ‘
« Chairperson
wis
= ; > | Head or
=S E | Coordinator
w | Chairperson R
w
=EA
wes irector
Dean
Direcior
Chairperson
o=
=
@ | Head
(-
=2
W= | Coordinator
Total
100%

FIGURE 11

CHIEF ADMINISTRATIVE OFFICERS OF PHYSICAL EDUCATION

UNITS AS SEPARATE ENTITIES BY TITLE,
SEX, AND TYPE OF INSTITUTION

female &34

O
w



female %4
male"ﬂ

SINGLE  ADMINISTRATIVE
UNIT

1%

DUAL

ADMINISTRATIVE
UNIT
A%

DUAL
ADMINISTRATIVE
' UNIT

A%
DUAL ADMINISTRATIVE UNIT+ 1%
SINGLE ADMINISTRATIVE UNIT 10%

«reported only female unit

FIGURE 12
CHIEF ADMINISTRATORS OF DUAL AND SINGLE
" ADMINISTRATIVE PHYSICAL EDUCATION
UNITS AS SEPARATE ENTITIES
BY SEX

96



97

(36 percent) occupy these positions. Four very large colleges identi-
fied three males (60 percent) and two females (40 percent) in chief
executive roles. Sixty-two very large univérsities réported 80 chief
administrators. Forty-eight (60 percent) were males; and, 32 (40 per-
cent) were females.

One of the two women identified as the chief executive officer
in a physical education unit in large colleges is résponsible for a
single administrative structure; and, one chairs a dually administered
department. Three of the four female chief administrators in large
universities operate in a dual administrative framework. The fourth
woman is a chairperson of a physical education unit comprised: primarily
of female undergraduate students. The few males enrolled in this phy-
sical education program are predominately graduate students. Of the two
women chief executives of physical education units in very large
colleges, one female is located in a single administrative framework and
one, in a dually administered program. Women administrators in a dual
administrative framework in very large universities number 24 of thé
32 female chief executives.

The title most frequently reported for the chief administrative
officer in the organizational str;cture is chairperson of units com-
bining both male and female faculty, staff, and students. Eighty-five
percent (29) of these positions are held by males: four (12 percent) in
large colleges; three (9 percent) in large universities; two (6 percent)
in very large colleges; 20 (59 percent) in very large universities. One
very large.college (3 percent) and four (12 percent) very large univer-

sities identified women in these chief executive positions. Five women
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(15 percent), therefore, hold the title of chairperson of single admini-
strative physical education units.

The second title listed most often was dual chaifperson. Nine-
teen institutions (23 percent) maintain this type of administrative
structure. One dual administrative unit (5 percent) is located in a
large college. wa such units (11 percent) are found in large univer-
sities; and, 16 (84 percent) are in very large universities. It is
interesting to note that there were not any dual administrative chair-
persons identified in the very large colleges.

Eight institutions (10 percent) indicated the presence of a
head for a single administrative unit. Seven (88 percent) of these
positions are held by men: one, in a large university and six, in very
large universities. The single female (12 percent) is found in a
large college. Additionally, four very large universities (5 percent)
identified their chief executive officers as heads of dual administra-
tive structures.

The tit;e of director of single administrative units was listed
in four institutions (5 percent). Three (80 percent).éf the director-
‘ ships are held by men; one (20 percent), by a woman. Two (60 percent)
of these posts are situated in large colleges; and, four (40 percent)
are located in very large universities. Additionally, one very large
college (1 percent) identified dual directors.

The title of dean was identified in three very large univer-
éities (4 percent). Two deanships (67 percent) are occupied by males.

One (33 percent) such position is entrusted to a female.



Three additional titles were reported. One (1 percent) is a
coordinator of a combined physical education program in a very lafge
university assigned to a male. One (1 percent) is a curriculum chair-
person's position in a very large university occupied by a female. Five
institutions (1 percent) identified a male an& a female as "dual coordi-
nators" of the physical education units. They include one large
university and four very large universities.

The rank>he1d most often by the chief adminiétrator of the unit
is professor. Of the 72 professors (77 percent), 47 (65 percent) are
males; and, 25 (35 percent) are females. Nineteen (20 percent) of the
cﬁief execufive officers are assoclate professors: 11 males (58 per-
cent) and eight females (42 percent). One male (2 percent) and one
female (2 percent) hold the rank of assistant professor.

Two male deans (67 percent) and one female dean (33 percent)
hold 12-month contracts with full-time administrative responsibilities.
‘Some of the individuals assuming deanships exercise tﬁe option of
teaching one or more courses.

The length and type of contract for directors reveal two»pales
(50 percent) with 12-month contractual obligations and full-time
administrative responsibilities. Additionally, one male (25 percent).
assumes a nine-month contract with part-time administrative duties.

One female director (25 percent) has part-time administrative fﬁnctions
with an optional length of contract.

Individuals holding the position of chailrperson in single
administrative units include: 12 males (35 percent) with nine-month

contracts; one male (3 percent) with a ten-month contract; and, 14 males

99
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(41 percent), with 12-m§nth contracts. Two males (6 percent) did not
indicate the length of contract. Twenty-five males (73 percent) have
part-time adminigtrative responsibilities; and, four males (12 percent)
have full-time contracts. Additionally, five females (15 percent) are'
chairpersons. They inciude two females (6 percent) with nine-month
contracts; one (3 pércent) with an 1ll-month contract; and one (3 per=-
cent) with a 12-month contract. One female (3 percen;) indicated
neither the length nor the type of contract. Two women (6 percent)
have part-time administrative responsibilities; and, two (6 percent)
have full-time duties.

Nineteen institutions identified dual chairpersons with males
and females occupying analogous positions. The maleé in this grouping
include: six (18 percent) with nine-ménth, part-time éontracts; two
(6 percent) with ten-month, part-time contracts; five (15 percent) with
12-month, part-time contracts; and, two (6 percent) with 12-month, full-
time contracts. The females include: seven (20 percent), nine-month,
part-time contracts; three (9 percent), ten-month, part~time contracts;
four (11 percent), 12-month, part-time contracts; and, one (3 percent),
12-month, full-time contract. Additionally, four dual chairpersons
(12 percent) provided data exclusiﬁely for females. They include two
(6 percent), nine-month, part-time and two (6 percent), 12-month, full-
time administrative contracts.

The position entitled head is assocliated most f;equently with
single administrative units. The one female head (13 percent) fulfills

a nine-month contractual obligation with part-time administrative
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dut;es. Four of the eight head positions (50 percent) are filled by
men with part-time administrative responsibilities. One male has a ten-
month contract; one holds an l1ll-month céntract; and, two have 12-month |
contracts. Additionally, two male heads (25 percent) assume l12-month
contracts with full-time administrative obligations. Further, one male
(13 percent) has a”nine-monfh contract with full-time teaching respon-
sibilities.

The three remaining titles include a male coordinator (17 per-
cent) with a'nine-month, part-time administration contract; a female
curriculum chairperson (17 percent) with a nine-month contract devoted
to full-time teaching; and, four pairs of dual coordinators: two duos
(33 percent) with nine-month, full-time teaching contracts, and twb
(33 percent) with nine-month, part-time administrative contracts.

Dual heads were reported in four institutions. In one univer-
sity, the male and the female heads (25 percent) have lZ—mbnth contracts
with part-time administrative duties. The three remaining units with
dual headships.identified the length and type of contracts exclusively
for the female heads. Two (50 percent) hold nine—monﬁh and one (25
. percent); a ten-month, part-time administrative contracts.

Question 23: ﬁThe other administrative (line) officers who
report directly to the chief administrative officer of thg physical
education unit by title, sex, length of contract, and type of contract.
The data are given in Table 19 and Figure 13.

Seven (15 percent) of the 46 responding institutions indicated

that they do not have line officers. One (14 percent) of these schools



TABLE 19°

ADMINISTRATIVE LINE OFFICERS IN THE PHYSICAL EDUCATION UNIT AS A SEPARATE

ENTITY BY TITLE, SEX, LENGTH AND TYPE OF CONTRACT

No
Type of Number Title Sex Length of Contract a Let;:th Type
Institution of M F (By Months) Type of Contract of of No
Line Male Female Male Female Contrdct Contract Response None
Officers 9 10 11 12 9 10 1n 12 PIA FTA- FIT PTA FTA FIT j F M F
1 Assistant
Chairperson 1 1 1 6 1
1 Director of
Graduate
Studies 1 1 1
1 Director of :
Service
Programs 1 1 1
Large 1 Director of
College Women's P.E. 1 1 1
1 Coordinator
of Health 1 1 1
1 Director of
—_ Athletics 1 1 1
N 6 3 3 2 1 3 3 1 2 6 1
% 50 50 67 kX] 50 50 33 67
1 Chairperson
of Regular.
Program 1 1 1 9
Large
University 1 Chairperson
of Under-
graduate
. Major 1 1 1
X 2 2 2 9
) 100 100 - 160

co1



TABLE 19 (Continued)

Ko No
Type of Number Title Sex Length of Contract . Length Type
Institution of M F (By Months) Type of Contract of of No
. Line Male Yemale Male Female Contract Contract Response Nope -
Officers g 10 1 12 g 100 n 12 PTA FIA FIT PTA FIA FIT N F ¥ F
1 Coordinator
of Graduate
Studies 1 . 1 1 2 1
Very
Large 1 Coordinator
College of
: Professional
Progras 1 1 1
1 Coordinator
of Service
Program 1 1 1
1 Coordinator
of
Intrasurals 1 1 1
1 Director of
Athletics 1 1 1
N 5 5 4 1 5 2 1
4 100 80 20 100

€01



TABLE 19 (Continued)

No No
Type of Nusber Title Sex Length of Contract Length Type
Institution of M F (By Month) Iype of Contract@ of of No
Line Male Female Male Female Contract Contract Response None
Officers 9 10 11 12 9 10 1 12 PTA FIA FIT PTA FIA FIT N F M F
GRADUATE PROGRAM: PROFESSIONAL PREPARATION (P.E.)
7 Coordinator 5 2 5 2 3 2 2 . 35 5
Very e .
Large 8 Director 7 1 6 1 1 4 3 1
University '
Associate
Dean 1 1 1
1 Chairman
Advisory
Coma. 1 1 1
3 Chairman 1 2 2 i 1 1 1 1
1 Head 1 1 ' 1
2 Co-Directors 1 1 1 1 1 1
N 23 17 6 12 1 3 5 1 9 1 6 4 2 1 1 35 s
4 74 26 55 4 14 23 4 41 4 28 18 9 100 100

701



TABLE 19 (Continued

No No
Type of Number Title Sex Length of Contract . Length Type
Institution of . M F (By Months) Type of Contract of of No
Line Male Female ~Male Eezale Contract Contract Response None
Officers 9 10 11 12 9 10 1 12 PTA FTA PFIT PIA FIA FIT M F M F

UNDERGRADUATE PROGRAMS: PROFESSIONAL PREPARATION (P.E.)

3 Director 3 3 : 2 1
1 Supervisor
of Teacher
Very Education 1 1 1
Large .
University 3 Chairman 2 1 1 1 1 2 1
2 (Dual) 1 1 1 1 1 1
Directors
3 Coordinator 1 2 1 2 1 1 1
1 Curriculum
Chairperscn 1 1 . 1
2 Assistant
Dean T 1 1 1 1 1
2 Co-
— Directors 1 1 1 1 1 1
N 17 6 11 3 3 9 2 4 1 1 6 5 3
2 35 65 18 18 53 11 24 '>6 6 35 29 29

GENERAL COLLEGE FROGRAMS (P.E.)

6 Coordinator 15 1 4 1 optional 1 4 ) 1
3 Chairman 1 2 1 . 1 1 -1 1 1 . 1

3 Director 2 1 2 1 1 1 1

S0t



TABLE 19 (Continued)

No ‘No
Type of Nusber Title Length of Contract Length Type
Institution of M F —~—— EB_(’1;";-'mn-1:hs$ — Type of Contractd of of No
Line —Male Ecnale Male Feuale Contract Contract Response Nonme
Officers 9 10 11 12 9 10 11 12 PTA FTA FIT PTA FTA FIT M F M
2 (Dual)
Directors of
Basic
Instruction 1 1 1 1 1 1
1 Supervisor 1 1 1
1 Head of
Women's
Service
Course 1 1 1
1 Head of
Men's Service .
— Course 1 1
N 17 6 11 6 9 1 optional 1 5 1 9 2
2 35 65 35 53 6 6 29 6 53 12

901



TABLE 19 (Continued)

No
Type of Number Title Length of Contract a Length No
Institution of M F (By Months) Type of Contract of Type No
Line Male Female Male Female Contract Contract Response None
Officers 9 10 11 12 9 10 11 12 PTA FTA FIT PTA FTA FIT M F F
PROFESSIONAL PREPARATION AND GENERAL COLLEGE PROGRAHS (P.E.)
1 Coordinator
of Women's
P.E. 1 1 1
1 Coordinator
of Men's
P.E. 1 1 1
2 Director of
Women's
P.E. 2 1 1 2
1 Director of
Men's P.E. 1 1 1
4 Coordinator 4 4 3 1
N 9 2 7 2 6 1 2 6 1
4 22 718 22 67 11 22 67 11
HEALTH PROGRAMS
2 Head 2 2 2
= Chairman 1 1 1
N 3 2 1 2 2 1 1
z 75 25 100 100 100 100

Lot



TABLE 19 (Continued)

No
Type of Number Length of .Contract T - No
Institution of Title M F ﬁﬂ o .20 t.ct Te —-—-ﬂ——-" i e of Contract Length Tzlze .
Line o o o
officers 9 10 11 12 9 10 11 12 PIA FTA FPTT PTA FTA FIT  (coneract Contract Response Nome
. F M F
RECREATION PROGRAMS
1 Fead 1 1 . . 1
1 Chairman 1 : 1 1
1 Coordinator
of Intramurals
and Rec.’ 1 1 1
3 Coordinator
of Intramurals 2 1 2 1 2 1
1 Director of
Intramurals 1 1 1
1 Director of
Women's
— Intramurals 1 1 1
N 8 6 2 5 2 4 1 2 1 1
4 75 25 71 29 57 14 29 100 100
DANCE PROGRAM
2 Coordinator 2 2 1 1
2 Director 2 2 1 1
N 4 4 2 2
% 100 100 50 50

801



TABLE 19 (Continued)

Len of Coptract
Type of Number Title 8&)’ ﬁmﬁgss E Type of Contract?® lo No
Institution of M F Male —Eeaale Male Female Length Type
Line : 9 10 11 12 9 10 11 12 BIA_ FTA _FTT _FTA FIA FIT of of None
Officers Contract Contract No
M M F  Response

OTHER LINE OFFICERS

1 Director of :
Aquatics 1 1 1
1 Director of '
Driver Ed. 1 1 1
1 Coordinator
of Research 1 1 1
1 Coordinator of
Foundations. 1 1 1
1 Coordinator of
Ergonomics 1 1 1
1 Assistant Dept.
Chairperson 1 1 1
1 Assistant
Dean 1 1 1
1 Assistant
Dept. Head 1 1 1
1 Assistant to
the Dean 1 1 1
1 Assistant
Director, HPE 1 1 1
1 Associate
Director 1 1 . 1
1 Supervisor
of Adapted
— Program 1 1 1
N 12 8 & 5
3 4 6 1 1 2 2
4 67 33 42 25 33 50 8 8 17 17

601



TABLE 19 (Continued)

Length of Contract No No
Type of Number Title (By Months) Type of Contract® Length Type
Institution of M F Male Female Male Fepale of of Yo
Line 9 10 11 12 9 10 11 12 PTA FIA FIT PIA FIA

FIT  Contract Contract Response None
M F_ M E

Officers

ATHLETIC PROGRAMS

5 Coordinator
of Women's
Athletics 5 4 1 4 1
1 Diyrector of
Women's
Athletics 1 1 1
2 Director of
Men's
Athletics 2 2 1 1
1 Coordinator
of Men's
—_ Athletics 1 1 1
N 9 3 6 1 2 S 1 2 1 5 1
z 33 67 11 22 56 11 22 11 56 11
Total 102 50 52 36 1 11 44 1 optional 6 34 5 9 36 1 14 2 1 2 1 35 5
% 49 51 36 1 11 451 6 3 5 9 9 3 7 116 67 33
Grand
Total 58 57 38 1 11 45 1 optiedal 8 41 ] 9 39 .1 16 8 3 2 1 52 7
% 50 50 36 1 11 431 8 37 5 8 35 1 14 73 27 67 33

8 PTA: Part-Time Adrinistrative Contract

FIA: Full-Tize Administrative Contract

FIT: Full-Time Teaching Contract

o1t
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is a large college; one (14 percent) is a very large céllege; and,
five (72 percent) are very large universities.

Fifty percent (3) of the line officers identified in large
colleges are women. They hold the titles of assistant chairperson,
director of women's physical education, and coordinator of health.

All have part-time administrative duties. Two of the three women did
not provide information pertinent to the length of comntract; however,
the one remaining female has a nine-month contractual obligétion.

Two women (100 percent) were listed in the large universities
as a chairperson of the undergraduate major program and a chairperson
of the general college program respectively. Both of these women
fulfill 12-month contracts with full-time teaching duties.

In the one very large college that provided data in response
to this question, four males (80 percent) with part-time administrative
duties were listed in the following positions: coordinator of
graduate studies, coordinator of the professional program, coordinator
of the general college program, and coordinator of intramurals. The
singular full-time administrative position is assumed by a male
director of athletics (20 percent). The length of contract for each of
the individuals was omitted. Additionally, one insfitution indicated
that there were not any line officers present in its organizational
structure.

The 39 very large universities (85 percent) that responded to
this question presented more diverse data relative to titles and t&pes
of contracts than the aforementioned institutional classifications.

Fifty men (49 percent) and 52 women (51 percent) hold line officer
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posts within the physical education unit structure. Fifteen individuals
(15 percent) were identified as having responsibility for health,
recreation, an& dance programs. Nine additional positions (9 percent)
are related to athletic programs. These line positions were, however,
included as part of the "Physical Education Units as Separate Entities"
section.,

The most often identified responsibility of a line officer is
the graduate program. Seventeen men (74 percent) and six women (26 per-
cent) f£ill said line positions, Their titles range from assoclate dean
of the graduate program to chairperson of the graduate advisory commit-
tee; and, include one indication of co;directors, a man énd woman
sharing analogous directorship positions. Twelve men (55 percent) have
nine-month contracts. One male (4 percent) holds a ten-month contréct;
and, three men (14 percent) have 12-month contracts. Nine (41 percent)
of the 12 men assume part-time administrative duties; one male (4 per-
cent) has a full-time administrative contract; and, six (28 percent)
have full-time teaching responsibilities. Five (83 percent) of the six
* women fulfill nine-month contracts: four with part-time:administrative
functions; and one, with full-time teaching duties. The remaining
female (17 percent) has a 12-month contract with full-time teaching
obligations.

The line officer cited second in frequency is responsible for
the undergraduate professional preparation program. Seventeen (17 per-
cent) such positions were identified, including six men (35 percent) and
11 women (65 percent). Their titles range from assistant dean to

curriculum chairperson; and include, one designation of co-directors.
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Three (18 percent) of the six men have nine-ﬁonth contracts; and, three
(18 percent) hold 12-month contracts. Part-time administrative respon-
sibilities are assumed by four males (24 percent). One man (6 percent)
fulfills a full-time administraﬁive contract; and, one (6 percent), a
full-time teaching contract. Nine women (53 percent) assume nine-month
contractual cbligations; and, two (1l percent) havé 12-month contracts.
Six (35 percent) of the 11 women hold part-time administrative con-
tracts. Five females (29 percent) fulfill full-time teaching functions.

Seventeen line officers are associated with the general college
physical education programs within their respective institutioms. Six
men (35 percent) and eleven women (65 percent) hold such posts. Their
titles include: chairperson, coordinator, director, head, supervisor,
and one indication of dual directors. All (35 percent) of the men have
nine-month contracts; and, five (29 percent) have part-time administra-
tive duties. The one remaining male (6 percent) assumes full-time
teaching responsibilities. Nine (53 percent) of the women have nine-
month contracts; one (6 percent) is permitted én optional-length con-
tract; and, one (6 percent) fulfills a 12-month contract. Fifty-three
percent (9) of the women have part-time administrative duties; and two
(12 percent) are full-time teachers.

The professional preparation and general college programs are
combined into a single framework in seveﬁ institutions. Leadership for
these physical education subunits is provided by two males (22 percent)
and seven females (78 percent). Their titles include coordinator and
director. There are four coordinators of single administrative sub-

units. Additionally, there is a pair of dual coordinators and a pair of
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dual directors. 'Further, a director of women's physical education was
identified. The data did not offer a basis for the assumption of a
male counterpart. The two males (22 percent) fulfill nine-month, part-
time administrative contracts. Six (67 percent) of the females have
nine-month contracts; and, one (11 percent), the singular director of
women's physiéal education, assumes a 12-month contract. Six (67 per-
cent) of the women have part-time administrative duties; and, one

(11 percent) is a full-time teacher.

Twelve administrative positions (12 percent) indicated by the
respondents, form an additional catégory of line officers in physical
education units. One male assistant dean (8 percent) has a 12-month,
full-time administration contract. One male assistant to the dean
(8 percent) fulfills a 12-month, part-time administrative contractual
agreement. A female (8 percent) identified as an assistant director,
holds a nine—monﬁh, part-tiﬁe administrative contract. One assistant
department chairperson (8 percent) is a male with a 12-month contract
with part-time administrative duties. One male assistant department
head (8 percent) assumes a nine-month, part-time administrative con-.
tract.

Two male directors (16 percent), aquatics and driver education,
have nine-month contracts with part-time administrative obligations.
One male and two females (24 percent) occupy positions as coordinators
of ergonomics, research, and foundations respectively. All of these
line officers have nine~month, full-time teaching contracts. Addi-
tionally, one male (8 percent) is a supervisor of an adopted program

in physical education; and, holds a nine-month, part-time admin-
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istrative coﬁtract. Further, one female associate director (8 percent)
fulfills nine-month, part-time administrative duties.

Fifteen individuals (15 percent) in line positions were reported
as being associated exclusively with the allied fields of health,
recreation, and dance. Eight (53 percent) are males; and, seven (47
percent) are females. Four (57 percent) of the seven women are respon-
sible for programs”in dance.

Nine line positions (9.percent) in athletics were identified by
the respondents as allied with the fieid of physical education. Two
(22 percent) of the three males (33 percent) listed.fulfill 12-month
contracts. One (il percent) has full-time administrative duties; and,
two (22 percent), part-time administrative responsibilities. Of the
six females (67 percenF) identified, five (56 percent) have nine-month
contracts. Four (44 percent) of the five women perform part-time
administraﬁive functions.

| Question 24: The undergraduate professional preparation program-
in physical education is structured and administered on a coeducational
basis. A summary of the data for this question is presented in Table 20.

Eighty percent (72) of the responding institutions indicated
thaf the undergraduate professional preparation program in physical
education is coeducational. These include nine large colleges (12 per-
cent), six large universities (8 percent), four very large colleges
(6 percent), and 53 very large universities (74 percent).

Four percent (4) of the institutions responded both affirma-
tively and negatively to.the question. One large college (25 percent)

and three very large universities (75 percent) indicated that the



TABLE 20

UNDERGRADUATE PROFESSIONAL.PREPARATION PROGRAMS
IN PHYSICAL EDUCATION ADMINISTERED ON A
COEDUCATIONAL BASIS

Type of Yes No Yes and No No Response
Institution N (%) N @ N %) N
Large College 9 (12) - = 1 (25) 1

Large University

Very Large
College

Very Large
University

Total

6 (8) 3 (21) - - -

4 () - - - - -
53 (74) _11  (79) 3 (15 -1

72 (80) 14 (16) 4 . (4) 8

L1
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programs in physical education are partially coeducational. Addi-
tionally, 14 institutions (16 percent) reported sexually segregated
programs. >Eight colleges and universities did not respond.

Question 25: The graduate professional preparation program
in physical education is structured and administered on a coeducational
basis. The data from the 91 responding institutions are summarized in
Table 21. |

Eighty-nine (98 percent) of the institutions reported a coeduca-
tional, graduate professional preparation program in physical education.
The two negative replies (2 percent) were received from very large
universities.

Question 26: The general college (non-major) program in
physical education is structured and administered on a coeducational
basis. A summary of the responses from 90 institutions is provided in
Table 22. .

Eighty-seven percent (78) of the institutions fesponded affirma-
tively to the existence of coeducational, general college programs in
physical education. These include nine large colleges (12 percent),
sevén large universities (9 percent), four very largevcolleges (5 per~
cent), and 58 very large universities (74 percent). One large college
(100 percent) responded both affirﬁatively and negatively to the ques-
‘tion; therefore, indicating the presence of singlé—sex and coeducational
classes. Eleven institutions (12 percent) responded negatively. One
large university and seven very large universities failed to respond.

Question 27: Where is the athletic department located? The

data from the 91 responding institutions are presented in Table 23.



TABLE 21

GRADUATE PROFESSIONAL PREPARATION PROGRAMS

IN PHYSICAL EDUCATION ADMINISTERED

ON A COEDUCATIONAL BASIS

119

Type of Yes No No Response

Institution N~ (%) N (%) N

Large College 10 (11) - - -

Large University 9 (10) - - 1

Very Large

College 4 (4) - - -

Very Large

University 66 (75) 2 (100) 6
Total 89 (98) 2 (2) 7




TABLE 22

GENERAL COLLEGE PROGRAMS IN PHYSICAL EDUCATION
ADMINISTERED ON A COEDUCATIONAL BASIS

Type of Institution Yes No Yes and No , No

Response

N @ N (@) N (%) N
Large College 9 (12) - - 1 (100) -
Large '
University 7 (M9 2 (18) - - 1
Very Large
College 4 (5) - - C - - -
Very Large
University _58 (74) 9 (82) - - 1

Total 78 (87) 11 (12) 1 ¢)) 8

1141



TABLE 23

THE LOCATION OF ATHLETIC UNITS

Location - ' Large Large Very Large Very Large Total
College University College University
N (%) N (%) N (%) N - (%) N (%)

Physical Education
Unit

w

(16) 3 (16) 18 (5) 12 (63) 19 (21)
HPER Structure 4 (27) 2 (13) 2 (13) 7 (47) 15  (16)
Other

Administrative - .
Unit . 3 (6) 4 (9) 1 (2) . 39 (83) 47 (52)

Separate

Administrative -

Units for men, but

not for women in

the same : b

institution - - - - - - 9 (100) 9 (10)

121



TABLE 23 (Continued)

Location Large Large Very Large Very Large Total
College University College University
N (%) N (%) N (%) N (%) N (%)
Men located in
Division of HPER:
women placed in
P.E. Dept.
within same .
institution - _= = - - - 1 (100) 1 (1)
Total number of
institutions
responding in
each category 10 (11) 9 (10) 4 (4) 68 (75) 91 (100)
No Response - - 1 - - - 6 - 7 -

a.Reports to the vice president of student affairs

b 2 HPER Units

6 P.E. Units

1 Intramurals Unit

(44}
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The athletic programs are located in separate administrative
structures in 47 (52 percent) of the responding institutions. These
administrative units are found in three large colleges (6 percent), four
large universities (9 percent), oﬁe very large college (2 percent), and
39 very large universities (83 percent).

Nineteen institutions (21 percent) locate athletics within the
physical education unit structure. This type of organization is found
in three large colleges (16 percent), three large universities (16 per-
cent), one very large college (5 percent), and 12 very large univer-
sities (63 percent). The athletic director in the one very large
college reports directly to the vice-president of student affairs.

Fifteen institutions (16 percent) indicated that the athletic
unit is situated in a health, physical education, and recreation organi-
zational structure;‘ Four (27 percent) of these units are in large
colleges; two (13 percent), in large universities; two (13 pgrcent), in
very large colleges; and, seven (47 percent), in very large universities.

Nine very large universities (10 percent) repqrted a separate
administrative unit in athletics for men; however, located women's
athletics elsewhere. Athletic units for women are found in health,
physical education, and recreation structures in two itstitutions (22
percent); in physical edtcation structures in six institutions (67 per-
‘cent); and, in the intramural structure in one institution (11 percent).

One very large university (1 percent) indicated that athletics
for men is located in the division of health, physical education, and
recreation. The women are placed in the department of physical educa-

tion.
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Question 28: The exact title of the athletic administrative

structure is . The data are presented in Appendix C.

Twenty=-nine différent titles of athletic units were reported by
the 82 responding institutions. The title listed most frequently was
the department of athletics (30 percent). The title given second in
frequency was that of department of intercollegiate afhletics in 12
institutions (15 percent). Forty-five institutions (55 percent) listed
titles other than the two mentioned previously.

Question 29: The chief administrative officer of the athletic
unit by title and sex. A summary of the data from 90 responding insti-
tutions is presented in Table 24 and Figure 14.

Fifty-four institutions (47 percent) identified a male director
of athletics as the chief administrator of the athletic unit. These h
positions are located as follows: four (7 percent) in large colleges,
seven (13 percent) in large universities, three (6 percent) in very:-
large collegés, and 40 (74 percent) in very large universities. Addi-
tionally, 20 institutions (17 percent) indicated the existence of a
dual administrative ‘structure with a male and a female holding the
title of director of athletics. The preceding information is indicative
of single-sex athletic programs. The dual directorships are found in‘
three large colleges (15 percent), one large university (5 percent),
one very large college (5 percent), and 15 very large qniversities
(75 percent).

Five very large universities (4 percent) have a male director
of men's athletics and a female coordinator of women's athletics. 1In

each instance, the men's athletic program is a single administrative



TABLE 24 -

THE CHIEF ADMINISTRATIVE OFFICER OF THE ATHLETIC UNIT BY TITLE AND SEX

Ticle Large College Large University Very Large'College Very Large University Total
M M F M F M . F M F
N (2) N () N (2) N (2) N (%) N (%) N () N () N @) N Q)

Director of
Athletics 4 (7) - - 7 (13) - - 3 (6) - - 40 (74) - - 54 (47) - -
Dual Directors ;
of Athletics 3@Qs5)* 3 - 1 (5)* 1 - 1 (5)* . 1 - 15 (75)* 15 - 20 (17) 20 -
Director of Men's

thletics and
Coordinator of
Wemen's Athletics - - - - - - - - - - - - 5 (100)* 5 - 5 (4)* 5 -
Director of .
Women's Athletics - - 1 (25) - = - - - - - - - - 3 (75) - - 4 (13)
Coordinator of )
Women's Sports - - - - - - - - - - - = - - 1 (100) - - 1 (3)
Coordinator of
Women's Athletics 1l - - - - - - - - - - - - = 1 (100) - - 1 (3)

174!



TABLE 24 (Continued)

Title

Large College
M ¥

N () ® @2 X @ N

Large University
M i 3

(¢9)

Total
M F
N (%) N (%)

Very Large College Very Large University
M ’ F M F

N (%) N ) N (2 N (2)

Chairran - Dept. of

Intercollegiate
Athletics

1 (00) - - - - -

Director of Athletics

ard Chairperson
of Division

Director of
Athletics and
Physical
Development
Programs

Director, Division
of Physical
Education,
Recreation, and
Athletics

Total

No Response

1(0) - - - - -

9 (69) & (31) 8 (89) 1

2 -

(11)

1 - -

1 (50) - - 2@ - -

1 (100) - - 1 Q) - =

1 (100) - -

(28)

1 - -

84 (73)

4 (80)

1 (20) 63 (72) 25

31 @27

* Percentage of

dual administrative athletic units.

921
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unit external to the physical education unit structufe. The women's
athletic program is located within the physical education unit
structure. |

Six institutions (5 percent) identified a woman as the chief
executive of the women's athletic program: one large college (16
. percent) and five very large universities (84 percent). Infofmation
concerning the corresponding men's programs was omitted by these
respondents.

Five institutions (4 percent) reported various titles indicative
of the chief administrative officer of the athletic program serving
simultaneously as head of the physical education unit. Two large
colleges (40 percent) and three very large universities (60 percent)
identified this type of organization. There are not any women
fupctioning in this capacity.

Question 30: The other administrative officers in the athletic
unit by title and sex. Table 25 and Figure 15 illustrate the data
collected from the 66 responding institutioms. '

Twelve percent (11) of the institutions indicated the absence
of line officers in the organizational structure of the athletic unit.
One respondent (1 percent) was not cognizant of the information
necessary to complete the question.

Fifty males (64 percent) and 28 females (36 percent) function
- as line officers in an athletic unit structure. Eight (10 percent) of
the women were identified specifically in line positions relative to

athletic programs for women. The 20 remaining females (71 percent) are



TEE ADMINISTRATIVE LINE OFFICERS IN THE ATHLETIC UNIT BY TITLE AND SEX

TABLE 25

Title

. Large College. Large University Very Large 'Very Large Total
: College University

‘M F M F M F M F M F
Assistant Chairzman - 1 - - - - - - - 1
Asscciate Athletic
Director - 1 1 - - 1 13 3 14 5
Coordinator 1 - - - - - 1 - 2 -
Business Manager
for Athletics - - 1 - - - 1 - 2 -
women's Athletic
Director - - - 1 - - - 1 - 2
Assistant Athletic
Director - - - - 1 2 302 12 31 14
Head of Wcaen's
Division - - - - - - - 1 - 1

621



TABLE 25 (Continued)

Title Large Large Very Large Very Large . Total
College University College University
M (X)) F(Z) M (X) F(X) M(Z) F(ZX) M(2) F(Z) M(Z) F(Z)

Director of

Athletic b

Federation .- - - - - - 1 - 1 -
Coordinator

of Women's .
~Athletics - - - - - - - 4 - 4
Women's

Physical

Education

Dapartment - - - - - - - 1° - 1
Total 1 (33) 2(67) 2(67) 1(33) 1(25) 13(75) 46(68) 22(32) 50(64) 28(36)
"None" 4 4 - 3 11

Unknown - - - - -

No Response _3 3 - 23 29

Total 7 7 - 27 41

8 5ix institutions have both male and female

b Not in physical education.

line officers.

oer
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responsible for the women's segment of the athletic program. Their
titles may not be indicative of their function.

Questidn 31: Are women's athletic programs located in the same
administrative structure as the men's programs? Data relevant to
Question 31 are located in Appendix C.

Forty-seven (51 percent) of the 92 responding institutions
house the men'é and women's athletic programs within the same admin-
istrative framework. Forty-three institutions (47 percent), maintain
athletic programs segregated by sex. Additionally, two universities
(2 percent) indicated the simultaneous operation of women's athletic
programs in two administrative structures: the men's athletic program
and the women's physical education unit.

Question 32: If the answer to item number 31 is "no" give
the location of the women's athletic program. A complete summary of
the data is presented in Appendix C.

Forty-three institutions answered Question 31 negatively; and,
therefore, should have responded to this item. One institution did not
provide the requested information. Two respondents (5 percent) indi-
cated a lack of knowledge relevant to the location of the women's
afhletic program in their respective imnstitutions.

Thirty-five colleges and universities (83 percent) place the
women's athletic program within the physical education unit in com-
bination with other disciplines, or as a separate administrative entity.
Three institutions (7 percent) locate women's athletics in a separate
athletic program elsewhere: student services and campus sports and

recreation.
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Question 33: Is the women's athletic program'adminigtered by a
man or a woman? The data are summarized in Appeﬁdix c.

Eighty-two percent (75) of the women's athletic programs in the
91 responding institutions are administered by women. Sixteen percent
(15) of the programs are operated by men. One very large university
(1 percent) reported a male in charge of the women's sports program in
the physical education department, and a female coordinator of women's

athletics in the department of athletics.
MAJOR ADMINISTRATIVE RESPONSIBILITIES

The ensuing discussion provides data relative to the major
administrative functions of administrators having authority over physi-
cal education units in large colleges, large uhiversities, very large
colleges, and very large universities. These administrative responsi-
bili;ies are specific to the generalized titles which describe best the
individual administrators, or committees, governing the diverse opera—l
tions of physical education units as separate entities, or in combina-
tion with other related disciplines.

Questions 34-36: The recommendation to the ’

the immediate superior officer in the sgalar organization, for the

(34) selection and employment, (35) dismissal, (36) promotion, tenure,

and salary increments of professional physical education personnel.
Ninety, 89, and 88 institutions supplied data conéerning the

administrative responsibilities detailed in Questions 34, 35, and

36 respectively. With few exceptions, the responses to the three

questions were identical.
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'Five large colleges identified a dean as the administrative
officer recommending the selection, employment, di;missal, promotion,
tenure and salary increments of professional physical education
personnel to an academic vice-president or a provost. One of the deans
is assisted by a chairperson and a pérsonnel committee. |

The director of the physical education unit in one large college
makes recommendations to the chairperson of the division of health,
physical education, and recreation in regard to all of the above
factors, with the exception of the dismissal of professional personnel.
IFor the purpose of dismissal, the difector and the division chairperson
aid tﬁe dean, college of educatipn, in decision-making.

The chairpersons, department of physical education for women '
and the department of physical education, in two large colleges rec-
ommends selection, retention, tenure, promotion, salary increments,
and dismissal of faculty members to a dean. Additionally, the dean is
advised exclusively by an executive committee in one institution.

In two lafge universities, a dean is responsible for making
recommendations to president and/or vice-president concerning employ-
meﬁt, professional advancement, and dismissal of professional physical
education personnel. The chairperson in four institutions advises a
dean abouf such matters. A dean accepts the suggestions of the divi-
sion head and department chairperson in two institutions.

.The department chairperson in one large university reports
directly to the division head of the physical education unit regarding
matters of selection, employment, and professional advancement of pro-

fessional personnel. The dismissal of said faculty is the
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responsibility of a dean reporting directly to the president of the
institﬁtion.

The department chairpersons in two very large colleges make
their respectivebrecommendations concerning the selection, employment,
professional advanéement, and dismissal of physical education faculty
to a vice-president and a dean. One chairperson, assisted by two
directors, reports directly to a dean in one very large college about
such matters. The chairperson of a departmental personnel committee
in one institution advises the department chairperson about these
professional concerns.

Recommendations governing the employment, professional advance-
ment, and dismissal of professional physical education faculty are made
by deans in 12 very large universities. .These suggestions are relayed
to either a president, academic vice-president, vice-chancellor, or
provost for further action. One dean recelves assistance in making each
of these decisions from a faculty personnel committee and program
chairpersons. Iwo deans accept advice concerning salary, promotion,
and tenure recommendations from a department chairperson and a division
head or a faéulty committee respectively.

The directors of physical education units in three very large
universities channel their recommendations to a dean in two instances
..and a vice-president in the third. Departmental decisions relating to ’
salary, tenure, and promotions are directed through one of the afore-
mentioned deans to the vice-president for academic affairs for

ultimate disposition.
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The head of one women's physical education and athletic division
advises the director of athletics regarding the employment, professional
advancement, and dismissal of women physical education faculty in ome
very large university. The head of the physical education division
relays the recommendations of a faculty committee to an academic vice-
president in one university. The department heads make their
suggestions concerning professional personnel to a deén in two very
large universities. x

In 15 very large universities, a dual administrative structure
in physical education units was identified, or iuferred. The chairperson
of each unit in 13 of these institutions forwards recommendations
relative to selection, employment, professional advancement, and
dismissal to a dean. Dual chairpersons in two institutions channel
advice about sald professional concerns to a director, school of health, .
physical education, and recreation, and a chairperson, department of
health, physical education, and recreation, respectively. Two of the
15 very large universities have different arrangements regarding salary
increments. One institution reported a salary schedule that does not
require further regommendations. The second university delegates the
authority to recommend salary increments through a dean to the
vice~chancellor.

The selection and employment of professional physical education
personnel is a joint recommendation from the chairperson of the men's
physical education unit and the coordinator of the women's physical
education program to an academic dean in one very large university.

Dismissal of faculty in this institution is based upon the advice of
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chairperson of the men's physical education unit td the dean. The dean,
however, initiates all recommendations to the academic vice-chancellor
governing the salary increments, promotions, and tenure of the physical
education faculty.

Chairpersons of single administrative physical education units in
23 very large universities recommend selection, employment, professional
advancement, and dismissal of professional personnel to a dean in 21
institutions, a director in one institution, and a head in one institu-
tion. The chairperson, advised by a faculty committee, makes
recommendations about such matters to a director in one institution and
a dean in two institutions. A dean in two very large universities
receives suggestions from the department chairperson and coordinators
of men's and women's physical education programs.

A dean in three separate very large universities is advised by
one head, department of health and physical education, one chairperson,
division of heaith, physical education, and recreation, and one chair-
person, department of health, physical education, and recreation.

Question 37: The determination of course schedules.

Ninety respondents supplied the requested information relative
to the scheduling of physical education and related courses in their
respective institutions.

The responsibility for scheduling courses rests with the
chairperson of a single administrative physical education unit in five
large colleges. One dean, one director, one chairperson of a women's

physical education unit, and one coordinator assume this responsibility

in four additional large colleges.
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Four chairpersons of single administrative physical education
units and one chairperson, assisted by the coordinator of the women's
physical education program, schedule courses in five large universities.
One dean, one head of a division of health, physical education, and
recreation, one coordinator, and dual coordinators assume this
responsibility in four additional institutions.

Cburses in physical education are scheduled by a chairperson of a
single administrative unit in three very large colleges. One director,
assisted by the heads of programs for men's and women's physical
education, schedules courses in the one remaining very large college.

The determination of course‘schedules in the 68 responding very
large universities is, with few exceptions, the responsibility of the
chief administrative officers of their respective physical education
units. Four institutions identified a committee to which this
responsibility is delegated. The chief executive officer of the
physical education unit is often assisted by program directors, an
assistant chairperson, or an associate chairperson in this endeavor.

Question 38: The determination of professional physical
educators' tgaqhing assignments and schedules,

Data concerning teaching assignments and schedules were provided
by 91 respondents. One large college, and one large university and five
very large universities failed to complete this question.

Five chairpersons of single administrative departments, two
assisted by a dean of a physical education unit and a chairperson of
women's physical education respectively, determine teaching assignments

and schedules. One chairperson of a women's department, one director,
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and one dean assign teaching responsibilities in three largé colleges.
In one institution, this task is delegated to the coordinator of the
various segments of the physical education program.

The determination of teaching assignments and schedules in six
large'universitieé is the duty of the chairpersons of éingle administra-
tive physical education units. One of these administrators is assisted
by the coordinator of the women's physical education unit and the
coordinator of student teachers. The dean, aided by a scheduling
committee, fulfills this obligation in one institution. The chairpersons
in dual administrative physical education unit structures determine
teaching assignments and schedules in two large universities.

The chairpersons of single administrative physical education
units plan teaching assignments and schedules in three very large
colleges. This responsibility lies with the directors of dual adminis-
trative physical education units in one very large college.

The determination of teaching assignments and schedules in the
69 responding very large universities is, with few exceptions, the
responsibility of the chief administrative officers of their respective
physical education units. This function is delegated to committees in
three institutions and an assistant dean in one institution. The chief
executive of the physical education unit is assisted frequently by pro-
gram directors, an assistant chairperson, or an associate chairperson.

Question 39: The formulation of the policies of the physical
education unit for presentation to the faculty, dean, vice-president of

academic affairs, or the president for consideration.
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Eighty-six respondents provided data relative to the formulation

of the policies of the physical education units in their respective
institutions. One large college, two large universities, and nine very
large universities failed to respond to this question.

The chairpersons of single administrative physical education
units in seven large colleges play a major role in the formulation of
policies. In four of these institutions, the chairpersohs are aided in
policy-making by the faculty, deans, or division directors. The chair-
persons of dual administrative physical education units in one institu-
tion share this responsibility. An executive committee has the complete
authority to make decisions governing policy formulation in one large
college. |

The chalrpersons of single administrative physical education
units in six large universities are responsible for policy develop-
ment. Th;ee of these administrators are assisted by divisidn heads or
coordinators. The chairpersons of dual administrative physical educa-
tion units share this task in one large university. Individual staff
members are reportedly the formulators of policies in one institution.

The chairpersons of single administrative physical education
units in two vefy large colleges have the authority to develop
policies. Departmental committees in two very large colleges determine
policy.

The faculties of physical education units in ten very large uni-
versities assume the responsibility for policy formulatioﬁ. In 44
institutions, the chief administrative officer is authorized to develop

policies for their respective physical education units. The department
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chairperson in 11 institutions is advised by subordinate program

directors or coordinators in establishing policies.

Question 40: Service as chief advisor to the .
the immediate superior officer in the scalar organization, in matters
pertaining to the ;ctivities of the physical education unit,

Data pertinent to this item were supplied‘by 83 respondents.
One large college, one large univefsity, and 13 very large universities
failed to provide the requested information.

One dean, school of health, physical education, and recreation,
and two deans, schools of education, in three large cqlleges ad?ise
their respective academic vice~presidents in matters pertaining to
the activities of the physical education unit. The various line
officers responsible for physical education programs interpret the
needs of the subunits to their reépective chief administrators of
health, physical education, and recreation units in five institutions.
In bne large coilege, an executive committee performs this function.

The chairpersons in seven large universities are responsiblg for
informing their respective deans about the activities of their single
and/or dual physical education units. In one institution, the ih—
dividual faculty meﬁbers advise their chairperson about such matters.

The chairperson in one very large college advises the academic
vice~president concerning the activities of the single administrative
physical education unit. The chairpersons of said physical education
units in two institutions act as advisors to their respective deans.

In one very large college, a departmental personnel advisory committee
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keeps the chairperson of the physical education unit informed about
suéh activities.

The dean of the academic unit in which physical education is
housed advises the academic vice-president, or vice-chancellor, con-
cerning the affairs of the physical education unit in three very
large universities. In one institution, thg dean and subordinate
chairpersons of the physical education programs communicate with the
president of tﬁe university about the activities of the unit.

The vice-president for academic affairs in one very large
university is advised by the head of the division of physical education.
In 48 institutions, a dean is informed by one of the following chief
adﬁinistrative officers of physical education units: department heads,
division chairpersons, or chairpersons of single or duai administrative
units. The directors of the physical education units in three very
large universities are advised by subordinate chairpersons. In one
institution, the heads of dual administrative physical education units
communicate these matters with a director of athletics. The head of a
single administrative physical education unit in combination with.
related disciplines has, as the chief advisor, the chairperson of
physical education in one institution. Three very large universities
indicated that committees or individual faculty members serve as
advisors to the chairpersons of the departments of physiéal education.

Question 41: The transmission to the , the

immediate superior officer in the scalar organization, the budget

recommendations of the physical education unit.



143

Respondents representing 86 institutions provided information
relative to the transmission of the budget recommendations of their
respective physical education units. Data were not given by one large
college, two large universities, and nine very large universities.

Budget recommendations are transmitted to a vice-president
in four large colleges and a provost in one large college by deans of
academic units. In one institution, the director reports such matters
to the division chairperson. The deans in two institutions receive
budget requests from chairpersons of one single and one dual administra-
tivephysical education unit respectively., In one large college, the
executive committee reports budget needs to the chairperson of the
department of physical.education.'

The chalrpersons of five single and two dual administrative
physical education departments in seven large universities make budget
recommendations to their respective academic deans. The division héad
in one large university receives budget requests from the chairpersons
of a dual administrative physical education unit.

The chairpersons of single administrative phyéical education
units in four very'iarge‘colleges report their budget recommendations
to three academic deans and one vice-president respectively.

Budget requests in 45 very large universities are transmitted
to an academic dean by one department head, one director, 30 chair-
persons of single administrative, and 13 chairpersons of dual administra-
tive physical education units respectively. Six deans and two department
heads in eight institutions transmit budget recommendations to their

respective vice-presidents. The vice-chancellor in two very large
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universities receive budget requests from their respective academiec
deans. The deans in two institutions report all budget needs directly
to their presidents. Three directors of physical education units in
three institutions receive budget recommendations from two chairpersons
of'single administrative and one dual administrative physical education
subunit respectively. The administrative officers in four institutionms,’
one provost, one aséociate‘dean, one department chairperson, and one
athletic director, accept budget requests from a physical education
department head, department chairperson, women's program chairperson,
and dual chairpersons respectively. Additionally, a college budget
officer has, reportedly, the total responsibility for such matters in
one very large university.

Question 42: Service as a member of the central administrative
college/university cabinet.

Seventy—-eight respondents supplied data pertinent to this
question. One large college, three large universities, and 16 very large
universities failed to provide the requested information. The response
from one large college was not clear; therefore, the datum was deemed
-unusable.

The central administrative college or university cabinet is
generally comprised of those executive officers whé ére concerned with
the overall governance of the institution. The data presented in
Question 7 of this dissertation reaffirms this assertion.

The deans in 39 institutions of higher learning serve as
members of their respective central administrative cabinets. Fifteen

of the 39 deans govern directly the functions of the physical education
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unit as a separate entity or in combination with other related disci-
'plines. The remaining 24 deans are coﬁcerned with a broader span of
control in administrative units such as colleges of education, arts
and science and professional studies. The 39 individuals are located
in five large colleges, two very large colleges, and 32 very large
universities.

It is the opinion of this writer that the 39 remaining
respondents either misinterpreted or did not have sufficient know-
ledge to answer this question. Their responses included departmental
chairpersons, coordinators, division heads, and elected personnel
serving as members of the various college or university central
administrative cabinets. These data are not supported by the res-
ponses to Question 7, or the generally accepted concept invaluing the
composition of a central administrative cabinet.

Question 43: The determination of the priorities for the
purchase of supplies and equipment.

The respondents from 91 institutions provided data relative
to the individual or group who determines the priorities for the pur-
chase of supplies and equipment for the respective physical education
unit. One large college, one large university, and five very large
universities failed to respond to this question.

The deans, one of whom is assisted by a department chairperson,
assume the responsibility for assigning priorities for physical educa-
tion supplies and equipment purchase in two large colleges. This duty
is relegated to the chairperson of a single administrative physical

education unit in five large colleges. One of the five chailrpersons is
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assisted by a coofdinator; and, one is aided by a chairperson of a
women's physical education subunit. Dual chairpersons in one institu-
tion determine purchasing priorities. An executive committee assumes
this résponsibility in one institution.

A dean in one large university has the authority.to take
precedence in obtaining supplies and equipment for the physical educa-
tion units, two of whom are assisted by diviéion heads, in six large
universities undertake this responsibility. In one institution, a
chairperson of the women's department of physical education fulfills
this obligation. The individual faculty members in a physical education
unit in one institution determine such matters.

The priorities for the purchase of supplies and equipment
are determined by the chairpersons of single administrative physical
education units in all four very large colleges.

The deans in six very large universities determine the
priorities for the&purchase of supplies and equipment for physical
education units. Directors, aided by various subordinate officers
assume this responsibiliﬁy in three institutions. Five division heads,
33 chairpersons of single administrative units, and-17 chairpersons of
dual administrative units in physical education pérform this task in'55
institutions. These executive officers are assisted by a variety of
line officers, committees, and individual faculty members. One
coordinator, one staff assistant, one assistant dean, one unidentified
"other," and one male chairperson with a female assistant execute this

function in five institutions respectively.
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Question 443 The supervision of maintenance and use of
facilities and equiﬁment.

Eighty-nine respondents reported data concerning the supervision
of mﬁintenance and use of physical education facilities and equipment;
One large college, two large universities, and six very large universi-
ties did not respond to this question.

The responsibility for the supervision of maintenance and use
of facilities and equipment 1s assigned to chairpersons of four single
administrative and two dual administrative physical education units in
six large colleges. In three additional institutions, the task is
accomplished by one associate dean, one building supervisor, and one
executive committee.

One dean, five chairpersons of single administrative, and two
dual administrative physical education units assume the :esponsibility
for supervising the maintenance and use of facilities and equipment in
eight large universities respectively. Two of the five chalrpersons
of single administrative units are aided by a coordinator or by
individual faculty members.

Chailrpersons of single administrative physical education units
in three very large colleges perform the task of supervising the
maintenance and use of physical education facilities and equipment. A
director of facilities assumes this responsibility in one additional
institution.

The supervision of maintenance and use of physical education

facilities and equipment in 15 very large universities is the task
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rerformed by the following: seven deans, two of whom are assisted by
department chairpersons; three directors, one of whom is aided by a
department chairperson; and, five division heads, two of whom are
assisted by department chairpersons. Chairpersons of 15 single and 19
dual administrative physical education units, aided by various line
officers, assume this function in 34 institutions. The director of
‘athletics in two very largé universities and coordinators in two
additional institutions execute this obligation. In 15 very large
universities, this task 1s delegated to various faculty members,
building managers, or facilities coordinators.

Question 45: The conduct of business affairs of the physical
education unit (correspondence, records, reports, etc.).

Ninety-one respondents provided information relevant to the
conduct of the business affairs of the physical education'unit. One
large college, one large university, and five very large universities
failed to answer this question.

Two deans, assisted by departmental chairpersoné, conduct the
business affairs of the physical education unit in their respective
large colleges. Chairpersons of two dual and four single administrative
physical education units perform this task in six institutions. An
executive committee, reportedly, undertakes this function in one
additional large college.

The business affairs of the physical education unit are con-
ducted cooperatively by a director and a department chairperson in one

large university. Chairpersons of five single and three dual
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administrative physical education units perform this function in eight
institutions.

In three.very large colleges, the business affairs of the single
administrative physical education ﬁnits are conducted by chairpersons.
The chairperson of the single administrative physical education unit in
one additional institution is assisted by the directors of the men's
and women's physical education programs.

The deans, two of whom are assisted by department chairpersons,
in four very large universities direct the business affairs of the
physical education unit. Two directors and seven division heads
execute this function in nine institutions. The chairpersons of 32
single and 20 dual administrative physical education units perform this
task in 52 institutions. Eleven of these chairpersons are assisted by
division directors, coordinators, and secretaries. One business
manager, one staff assistant, and one assistant chairperson conduct the
business affairs of the physical education unit in three additional
very large universifies.

Question 46: The assignment of students to classes.

Eighty-three respondents provided data relative to the
assignment of students to classes. Two large colleges; one large
university, and 12 very large universities failed to respond.

Four chairpersons of single admjnistrative units, three of whom
are aided respectively by a chairperson of a women's physical education
program, a coordinator, and faculty advisors, assign students to

classes in four large colleges. Advisors in four large colleges
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perform this function. In one institutibn, the students construct
their individual schedules.

Four large universities expect faculty advisors to assign
students to classes. One institution permits the students to perform
this task. The four remaining institutions designate this responsi-
bility to the following: one dean, assisted by the‘chairperson of the
women's physical education unit; and, three chairpersons of single
adminigtrative physical education units, one of whom is assisted by a
division head.

The students in one very large college are permitted to
construct their individual class schedulés. In three iﬁstitutions,
students are assigned to classes by the chairperson of a single
' administrative physical education unit, the registrar, or the
admissions office respectively,

The task of assigning students to classes in 25 very large
universities is relegated to four coordinators, one division head,
eleven chairpersons of dual and nine chairpersons of single administra-
tive éhysical educafion unifs respectively. Qné of the four
coordinators 1s assisted by faculty advisors; and, one cfxairperson is
aided by a skill committee. A dean, external to physical education,
assigns students to classes with the assistance of the dean of the
physical education unit and the chairperson of the single administrative
physical education unit in one very large university. Faculty advisors,
the registrar, the admissions office, the computer, or'students are

responsible for scheduling classes in the 36 remaining institutionms.
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Question 47: The supervision of curriéular matters of the
physical education unit.

Eighty-nine respondents supplied dﬁta pertinent to the super-
vision of the curricular matters 6f the physical education unit. Two
large colleges, two large universities, and five very large
universities failed to respond.

The chairpersons of four single administrative and two dual
administrative physical education units respectively are‘responsible
for supervising curricular matters in six large colleges. A director
in one institution and a coordinator in one institution perform this
task. |

The supervision of curricular matters of the physical education
unit is the responsibility of a dean assisted by the chairperson of
women's physical education, in one large university. Chairpersons of
four single and one dual administrative physical education units perform
this function in five institutions. Faculty members in two large
universities'fulfill this obligation. |

.The chairpe;sons of single administrative physical education
units supervise curricular concerns in three very large colleges. This
function is the responsibility of a departmental committee in one
additional institution.

Chairpersons of 32 single and 19 dual administrative physical
education units supervise curricular matters in their respective domains
in 51 very large universities. Twenty-five of the chairpersons are

assisted by either a faculty committee or subordinate unit officers.



In five institutioﬁs, coordinators fulfill this.function with the
assistance of faculty committees. Six directors, one of whom is aided
by a faculty committee, supervise the curricular concerns of physical
education units in their respective institutions. Directors of physical
education units, éssisted by line officers, perform this task in two
very large universities. Committees are responsible for physical
eduéation curricular supervision in five institutions.

Question 48: Other (please épecify)

Additional major administrative responsibilities were identified
by respondents from four very large universities. The disciplining of
students is a function of a committee composed of féculty and major
students in the physical education unit in one institution. The
management of athletic programs, and the subsequent transmission of
recommendations to an executive vice-president, is the cooperative duty
of a director of the physical education unit and the male and female
assistant athletic directqrs in one university. Recommendations
concerning teacher credential programs are forwarded to the dean, school
of education, by du#l administrative chairperéoﬁs in association with
coordinators of men's and women's student teaching programs. One
institution maintains a co-curricular physical education program with
the chairperson, department of physical education for women, accepting

the responsibility for faculty assignment, policies, and budget.

STRUCTURAL REORGANIZATION OF PHYSICAL EDUCATION UNITS

The data summarized for the ensuing discussion reveal the

number of years the existing organizational structures of physical

152



education units in large colleges, large universities, very large
colleges, and véry large universities have been in operation. Addi-
tionally, the anticipated plans for the structural reorganization of
physical units identified by the responding institutions were analyzed.

Question 49: The present organizational structure of your
college, school, depar;ment, or division of physical education has been
in operation for number of years. A summary of the data from
the 90 responding institutions is presented iﬁ Table 26.

The present organizational structures of physical eduéation
units have been maintained less than one year‘in six institutions
(7 percent), one to five years in 43 institutions (48 percent), six to
ten years in 17 institutions (19 percent), 11 to 15 years in seven
institutions (8 percent), 16 to 20 years in two instituﬁions (2 per-
cent), 21 to 25 years in fwo institutions (2 percent), 26 to 30 years
in three institutions (3 percent), 36 to 40 years in four institutions
(5 percent), and 46 to 50 years in one institution (1 percent).
Additionally, the following time spans were identified: "infinite

number of years" in one institution (1 percent), "many years" in one
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institution (1 percent), "forever" in two institutions (2 percent), and

"since origin" in one institution (1 percent).

Question 50: Are you presently making preparation for a
structural reorganization of your college, school, department, or
division of physical e&ucation? The data from the 96 responding
institutions are presented in Table 27.

Twenty-five institutions (26 percent) indicated that plans are



TABLE 26

PRESENT ORGANIZATIONAL STRUCTURE OF PHYSICAL EDUCATION UNITS:
YEARS IN EXISTENCE

Years Large Large Very Large Very Large- | Total

College University College University N (%)
Less than 1 - 2 ' 1 3 6 (7
1to5 4 3 2 3% 43 (48)
6 to 10 3 1 - 13 17 (19)
11 to 15 - - - 7 7 (8)
16 ﬁo 20 - - - 2 2 (2)
21 to 25 - - - 2 2 (@
26 to 30 1 - - 2 3 (3
31 to 35 - - X - - - -
36 to 40 - ' 1 _ 1 2 4 (5

41 to 45 - - - - - -

YST1



TABLE 26 (Continued)

Years Large Large Very Large Very Large Total

College University College University N (%)
46 to 50 - - - 1 1 (1)
Other
"Infinite number
of years" - i - - 1 Q)
"Many years" - 1 - - 1 (1)
"Forever" - - - 2 2 (2)
"Since origin" - - - 1 1 (1)
Total 8 (972) 9 (10%) 4 (4%) 69 (77%) 90 (100)
No Response 2 1 - 5 8

ast



TABLE 27

ORGANIZATIONAL STRUCTURE OF PHYSICAL EDUCATION UNITS:
PLANS FOR REORGANIZATION

Type of Yes No Undecided Total No
Institution N ¢3) N (%) N ¢3) N (%) Response
Large College 4 (16) 5 (7) - - 9 (9) 1
Large
University - - 8 (12) 2 (100) 10 (9) -
Very Large
College 2 (8) 2 (3

- - 4 (4) -
Very Large
University 19 (76) 54 (78) - - - 73 (76) 1
Total 25 (26) 69 (72) 2 (2) 96 (100) 2

961
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under consideration for the reérganization of their respective physical
education unit structures. These institutions include four large
colleges (16 percent), two very large colleges (8 percent), and 19 very
large universities (76 percent). Sixty-nine (72 percent) are not
preparing for structurgl reorganization. Two universities (2 percent)
are undecided about future organizational patterns.

Question 51: If the answer to Question 50 is "yes," describe
the nature and scépe of the reorganizational pattern.

The plans for the reorganization of physical education unit
structures in 25 colleges and universities have been divided into seven
groups to facilitafe discussion.

fhe réorganizatiqnal patterns in three very large universities
include proposals for schools combining physical education with other
related disciplines. One department of health, physical educationm,
recreation, and safety will become a professional school with depart-
ments of health, physical education, recreation and safety. The
chairperson of the department will be retitled, dean; and, the four
program coordinators, chairpersons. Proposals for a school of health,
physical education, recreation and a school of health, physical
education, recreation, and dance have been presented bj departments of
health, physical education, and recreation in two institutions.

One large cdllege has maintained separate physical education
programs for men and women within the department of health education,
.physical education, and leisure services. The nature of the structural

reorganization in this department is one of merging the men's and
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women's physical education programs into a single administrative unit.
The school of health, physical education, and recreation in onme veryb
large universitylis combining the separate departments of physical
education fof men and for women into a single department of physical
education. A department of health, physical education, and recreation
in one very large university is’uniting the program areas of men's and
women's physical education into a single unit. One very large univer-
sity that has preserved separate and distinct departments of health,
physical education, and recreation for men and for women will fuse
these units into a single administrative department 6f héalth,
physical education, and recreation.

One large college, one very large college, and one very large
. university have maintained separate physical education units for men
and for women within the division, department, and school of health,
physical education, and recreation respectively. Each respondent
indicated that a merger of said units is under consideration because of
Title IX legislation. The &etails of the unit reorganization are
unknown.

Three very large universities are reorganizing the physical
education unit in combination with other related disciplines by
increasing the scope‘of their respective major program areas and the
inter-, intradisciplinary program offerings.

One large college and three very large universities are
relocating the athletic programs for women. These programs will be

housed in administrative structures external to physical education
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units as separate entities or in combination with other related
disciplines.

The physicai education unit in one large college and two very
large universities'will be involved in an institutional reorganization
process. The relocation of said units is undetermined; énd, the effect
of this change upon the structural organization of thelgnits is unknown.

One large college and four very large universities have bggun
the study of the reorganization of their respective éhyéical educafion
unit structures. Neither general nor detailed information was procured

as to the nature of the structural changes.
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CHAPTER V
INTERPRETATION OF DATA

A comprehensive overview of the position of womén as
administrators of physical education units in public colleges and
universities throughout the United States having undergraduate and
graduate professional preparation and general college programs in
physical education ingists upon an analytical approach.

Five subproblems were deemed critical to a thofough investi-
gation of the problem: (1) the location of the physical education unit
within the total organizational framework of the respective college or
university; (2) the formal organizational characteristics of each
physical education unit; (3) the identification of the administrative
nomenclature in the physical education unit; (4) thé number, rank, and
titles of the women and men holding administrative positions in the
physical education unit; and, (5) the identification of the major
responsibilities assoclated with each administrative title within the

physical education unit.
LINE ORGANIZATION PATTERN MODEL

A Line Organization Pattern Model (LOPM), presented graphically
in Figure 16, was developed to illustrate the most direct route in

which formal authority and communication with the hierarchical
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configuration of an institution fiow. The pattern.progresses from the
institutional governing board via the institutional chief executive to
the various subordinate administrators of the academic units and/or sub-
units responsible for executing the functions of the organization.
Higher education administratibn within the sample utilizes line
authority models and hierarchical authority levels. |

The prismétic construct (LOPM), as illustrated in Figure 17, was
designed specifically to study (1) the line organization patterns within
physical education units and (2) the relationship of the units to the
academic levels of formal authority and communication within the insti-
tutions under investigation. The model, however, incorporates
sufficient flexibility to facilitate its application to an inquiry into
the patterns of line organization within any institution of higher
education. Further, nuﬁerous aspects of status, such as institutional
participation rate, academic unit and/or subunit participation rate,
rank, initial appointment level, marginal appointments, promotion,
tenure, salary, administrative activities, and other factors deemed
critical to careful and erudite analyses may be examined within the
scope of this model.

All responding four-year, large and very large, public
institutions of higher learning appear to have four administrative
levels of authority within the academic chain-of-command. Level 1,
the highest layer in the hierarchy, encompasses the institutional
governing board. Level 2, the second rung in the hierarchical ladder,
embodies the chief executive officer of the imstitution. Level 3 is

comprised of the chief administrator and the line officers who
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govern the andemic programs within the institution. Level 4 in the
administrative chain of authority is composed of the chief
administrative and line officials of all academic units, including
those which house physical education.l

The level of emphasis in this study, Level 4, 1; organized
into various sublevels which indicate the complexity of the unit
incorporating the physical education structure. See Figure 17. All
responding institutions are characterized by a minimum of one sublevel,
Sublevel A. The data amassed for this investigation dictated the
identification of additional sublevels.

Sublevel A is divided into fiQe general categories indicative
of the administrative framework and the presence of additional fields
of study in combination with physical education within the unit
structure. Theée categories include: (1) a single administrative
unit combining physical education with other fields of study; (2) a
dual administrative unit having separate male and female chief
executive officers of units in which physical education is combined
with other fields of study; (3) a single administrative unit in which
physical education is a separate and distinct entity; (4) a dual
administrative unit having separate male and female chief executive
officeré of units in which physical education is a separate and
distinct entity; and, (5) additional administrative structures housing
the physical education unit at a level other than Sublevel A.

Level 5, enclosed by broken lines and identified as faculty,
selected faculty members, and committees, encompasses the non-

administrative professional persomnel who perform the
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quasi-administrative tasks delegated by their Level 4 superordinates.
See Figure 17. It should be understood that the Levei 5 personnel
constitute the technical core of the academic unit. However, since
they are not administrators, these individuals, or small groups, have
been relegated to an additional level. |

The application of the LOPM to the specific data accfued in
this study is illustrated in Figure 18. The use of the model to
determine the patterns of line organization describes the position of
women as administrators of physical education units in the responding
institutions based upon a number of relevant factors. These items
include: the number of men and women, general titles, rank, length and
type of contract, and major responsibilities at each level,

The data revealed two distinct types of governing boards.
These lay boards are created generally by some segment of state
government; and, the membership is appointed by public officials, or

elected by the general populace.

Level 1: Institutional Governing Boards

Level 1, és determined by this investigation, is comprised of
Group A and Group B governing boards. Group A includes the 86
institutions (88 percent) having a single governing agency. Gyoup B
consists of the 11 institutions (12 percent) having two central
coordinative agencies: one board for a statewide or multicampus system
in addition to a central agency managing one or more institutionms.

All of the large colleges have Group A governance. All large

universities, with one exception, have Group A governing agencies; and,
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three of the four very large colleges reported governance by Group A
governing boards. The very large universities indicated management by
. a Group A agency at a rate of seven to one more often than Group B.
Within the. confines of this study, there was not any evidence to -
indicate that the type of governing board affected directly the line
organization patterns or the position of women as administrators of
physical education units within these institutions.

Titles such as board of regents, board of governors, and board
of trustees were.not found to be indicativg of .the span of control of
individual governing agencies. Neither did these titles seem to
affect, in any discernible manner, the line organization pattern nor
the position of women as administrators of physical education units.

The reported data did not identify any chief executives of
physical education units having direct communication with a central
governing board. The decisions concerning the physical education units
are, therefo;e, mediated apparently through the institutional line

organization patterns.

Level 2: Institutional Chief Executives

Level 2 in the administrative chain-of-command includes the
chief executive officers reported by 97 responding colleges and
universities. Eighty;two (85 percent) of the institutions identified
the chief administrative officer as president. They include all large '
colleges, large universities, very large colleges, and 58 very large
universities. Eighty-one (99 percent) of the presidents are men. The

singular woman in the position of president was serving in an interim

. capacity.
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The chief administrative officers of 15 Qery large
universities are entitled chancellor. Three of the 15 chancellors are
subordinate to the president of their respective multicampus university
systems. There were not any women serving as chancellors in the
responding institutions.

There was not an attempt to identify the specific rank, length
and type of contract, or major résponsibi;ities of the chief executive
officers of‘the responding instiﬁutions. It is assumed that these
administrators fulfill 12-month contracts with full-time administrative
obligations. Rank, when assigned, is that of full professor.

There are few physical education unit administrators in direct
communication with their respective institutional chief executives
concerning matters pertinent to their academic domains. These officers
will be discussed with other administrators in analogous levels.

Level 3: Institutional Chief Executives
and Line Officers of Academic Units

Level 3 in the line organization pattern modelbincludes the
chief admini;trators and subordinate officers who govern the academic
affairs of their respective colleges or universities. These officials
communicate with the institutional éhief executives the needs and
interests of the academic programs over which they preside. These
individuals are titled vice-president, vice-chancellor, provost, or

-dean. The available evidence revealed the existence of one such
officer for each of the 88 responding institutions; however, varying

numbers of line officers were found in each academic affairs unit.
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Vice-presidents or deans of academic affairs and the attendant
line officers were found in nine large colleges, all large universities,
all very large colleges, and 57 very large universities. Vice
chancellors and their immediate subordinates were located exclusively
in the very large universities. Provosts of academic affairs and
their line officers were identified by respondents in one large college
and five very large universities. Title, at this level, appeared to be
a reflection of the nomenclature peculiar to each institution; and, did
not affect discernibly the line organization pattern or the position of
women in the administration of physical education units.

The survey did not attempt to ascertain the gender identity of
individuals with titles specific to Level 3. However, 18 universities
reported the existence of women as full-time central administrative
line officers who may be located in the academic affairs unit. Ten
women are Level 3-type executives who could potentially head the office
of academic affairs. The eight remaining women f£ill line positions at
this level. Therefore, a female administrator may have Level 3
jurisdiction over thé physical education unit in one, or more, of these
universities. Based on these data, it is apparent that the few women
who achieve positions in the upper echelons of academic administration
are more likely to be found in universities than in colleges.

It was not the concern of this investigation to identify the
rank, length and type of‘contracts, or major administrative functions
of the Level 3 officials. However, it is the assumption that these
individuals have 12-month, full-time administrative contractual

agreements. Further, it is assumed that the general responsibility of
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all Level 3 officers is to oversee the successful functioning of the
academic affairs within their respective institutions.

Level 4: Chief Executives and Line Officers
‘of Physical Education Units

Level 4, as described in.Figure 18, includes the chief executive
and/or line officers of the major academic units which locate physical
eduéation as a separate discipline, or combined with related fields of
study, within their organizational boundaries. The physical education
unit officials may appear at any one of five sublevels as chief
administrators, or line éfficers, of singly or dually administered units.
Additionally, ‘the chief executives of other major academic units '
distinct from, but housing, physical education are identiéied in.
Level 4. |

The single administrative structure is headed by one chief
executive officer responsible for all academic programs under his/her
jurisdiction. The dual administrative framework maintains separate
units for men and women in which a male and a female chief
administrator governs the activities of his/her respective single-sex
physical educatién unit within a given institution. These units
appear at one, or more, sublevels within Level 4.

The terms, "single/seﬁarate“ and "single/combined," are used
to identify singly administered physical education units as separate
academic entities, or combined with related fields of study. The
dually administered units functioning as separate academic entities,
or combined with related fields of study, will be referred to as

"dual/separate'" and "dual/combined" respectively.’ Further, the
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category titled "other" refers to the chief executives of units
including majof academic fields of study distinct from, but housing,
physical education as a discipline, or in combination with related
areas of knowledge. '

Any one, or all, of the aforementioned categories appear at
various sublevels of Level 4. These hierarchically arranged divisions
reflect the complexity of the line organization of a major academic unit.
The responding institutions were grouped in accordance with the
number of sublevels indicated by their respective organizational
~structures.

The initial facet of the discussion of Level 4 deals wifh the
complexity of the hierarchical configuration of the physical education
units within the institutions responding to the survey. Five
sublevels, A through E, were identified as reflecting the data amassed
in the study; See Figure 18. Further, consideration was given to
data concerning the position of women as administrators of physical
education units through the comparison of gender, title, number, type
of contract, and major administrative responsibilities of the chief
executives and line officers at each sublevel.

The length of contract, as a factor influencing the position
of women, was not deemed critical. This item appeared to be a function
of institutional policy, ratﬁer than one of a discriminatory nature.
Therefore, this factor was eliminated from the ensuing discussion of
the sublevels of Level 4.

Two very large universities reported exclusively Sublevel A‘

governance of the physical education units in Level 4. Thirty-eight
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institutions including five large colleges, six large universities,
two very large colleges, and 25 very large universitieé, were identi-’
fied as having two sublevels, A and B. Two large colleges, three
large universities, one very large college, and 36 very large
universities comprise the 42 institutions having Sublevels A, B, and C.
Four SubleVels, A, B, C, and D, are present in 12 institutions
including three large colleges, one very large college, and eight very
large universities. Only one very large university reflected a five-
sublevel organizational structure. Three institutions, one large
university and two very large universities, did not provide sufficient
data to determine accurately a sublevel differentiation. It is
apparent, however, that the majority (82 percent) of the responding
colleges and universities operate within a two-or thrée—sublevel

hierérchical arrangemeht.

Institutions with One Sublevel. The chief administrator of the

physical education unit in two institutions having exclusively one
sublevel, A, are one male and one female. The male, a professor with
a full-time administrative contract, presides over a single/separate
physical education unit. The female, an associate professor with a
part-time administrative contract, administers a single/combined unit.
Both of these officers hold the title of chairperson.

The administraéive hierarchy seems unique in these two
institutions; because, the vice-presidents for aqademic affairs were not
indicated in the centrai administrative line organization by the

respondents. The deans of colleges, the immediate superiors of the
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chairpersons, appear at Level 3; and, communicate directly with their
respective university presidents. |

Both chailrpersons perform similar administrative functioms.

The differences between the two administrators lie in the areas of
personnel management and departmental policy formulation. The male
assumes complete authority over these two areas of administrative
responsibility; whereas, the female chairperson, or her dean,

delegates to the facult§ and faculty committees the freedom to initiate
the recommendations for faculty promotions, salary increments, and
departmental policy formulation. The immediate superordinate of the
female chairperson, the dean, retains the perogative to select,

employ, and dismiss the professional physical education personnel.

It is ob§ious that the few dissimilarities in administrative
functions that exist between the two chairpersons are major. The male
administrator appears to have the potential to operate more
autonomously and autocratically than the female by virtue of the
greater authority vested in his position. Additionally, he fulfills a
full-time administrative contract which permits total attention to
administrative functions. Conversely, the female's part-time
gdministrative contract requires partial responsibility for teaching;
therefore, creating a limited time for administrative duties. Further,
personnel management faqtors are delegated to the faculty. This may
be an effort to provide democratic administration; however, her
complete control over faculty selection, employment, promotion, tenure,

salary increments, and dismissal appears to be limited.
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Institutions with Two Sublevels. Sublevel A, in the 38 institutions

having two sublevels, is comprised of autonomously organized units
established as independent entities to initiate and control generally
such factors as philosophy, budget, curricula, facilities, and
faculty. All of the units at this sublevel are singly administered.
Of the 13 physical education unit structures, one encompasses
exclusively physical education as a separate discipline; and, functions
under the leadership of a female. The 12 remaining units combine
physical education with other fields of study. Ten males, one female,
and one whose gender was not identified serve as chief administrators
of these units. This yields a ratio of five to one males. The gender
of the chief administrators of the "other" academic units was not
ascertained.

The predominant title identified for Sublevel A executives is
dean. Titles other than dean were found exclusively in single/separate.
and single/combined physical education units; and, include one athletic
director, two chairpersons, and one director. It should be noted that
only two women, one chairperson and one dean, appear at this sublevel.

Rank was not obtained for the administrators in the "other"
category. With the exception of the three chief administrators of the
single/combined physical education units, all hold the rank of |
professor. Rank for the three remaining officials was unidentified by
the respondents. The one additional rank listed was that of associate
professor, held by the female of the single/separate unit.

The type of administrative contract was not ascertained for the

chief executives listed in the "other" category. All of the chief
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officials of the single/separate and single/combined physical education
units have full-time administrative contracts, with the exception of
three individuals whose types of contracts were not identified. It
should be noted that both the female chairperson and the female dean
hold full-time administrative contracts.

The major administrative responsibilities of the chief
administrators of the physical education and "other" unit structures
ranged from zero, no duties identified, to all of the executive
functions listed in the survey. The diversity of the responsibilities
reported for officers at this sublevel makes functional descriptions
impossible. One factor, however, appears consistently. The females
tend to maintaiﬁ the majority of the surveyed administrative functions.
The males, conversely, have a tendency to delegate those identical
responsibilities to subordinates,

Nineteen women and 37 men are categorized as chief
administrative and line officers in Sublevel B. These figures are
somewhat misleading due to the presence of a pair of co-chairpersons of
a single administrative physical education unit, and, the number of
dual a&ministrgtive units reporting exclusively women's departments.
The male to female ration in single administrative physical education
units is approximately five to one, ignoring the ovgrloading caused by
the presence of co-chairpersons. Twenty-five single and thirteen dual
administrative physical education units wére identified totally. The
entire male to female ratio, therefore, is two to one.

There are two apparent factors of interest in the preceding

data: (1) there are nearly two times as many single administrative
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units as dual administrative units; and (2) only the dual administra-
' tive structures appear to provide equal numbers of male and female
administrators.

The chief executives functioning at Sublevel B include two
females and 15 males in single administrative physic#l education units;
and, nine females and males in dual administrative units.
Characteristically, these chief administrators are chairpersons, with
the rank of professor; and, hold part-time administrative contracts.

The administrative responsibilities claimed by the
aforementioned administrators include all of the various functions
surveyed. These individuals least often serve on the college or
university cabinet; and, are seldom concerned with the assignment of
students to classes. One difference in administrative responsibilities
may be noted between the co-chairpersons and other single .
administrative chief executives. The co-chairpersons are not concerned
with personnel functions.

There appears to be little diffefence between the
administrative responsibilities between chief administrators of single
and dual physical education unit structures. With one exception, there
are not any apparent dissimilarities in function among the chief
executives of dual administrative units. The isolated case involves
the disparities between the dual chairpersons in one institution. The
female manages all personnel matters; determines course schedules;
determines faculty teaching assignments and schedules; transmits
budget recommendations to the immediate superordinate; and, advises the

superior officer about the activities of the physical education unit.
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The male, convefsely, conducts the business affairs, formulates the
policies, and supervises the curricular matters 6f the physical
education unit. Additionally, he determines the priorities for the
purchase of supplies and equipment and supervises the maintenance and
use of facilities and equipment.

It is interesting to note the shared responsibilities by
administrators of the two separate units. It would appear that neither
administrative officer has complete authority for the functioning of
his/her department.

Sixteen institutions reported the presence of line officers:

12 singles and four dual administrative ph&sipal education units. These
officials, 13 men and seven women, perform similar administrative
functions un&er the direct supervision of their Sublevel A chief
executives. Totally, men out-number women at a rate of'approximately
two to one. The male to female ratio in single administrative

physical education units, however, is three to oné.

The titles of the line officers vary considerably. The name
that appears predominately for both single and dual officials is
chairperson. The majority of these administrators hold the rank of
professor. Of the nine men and three women administrators in the
single physical education unit, three males hold full-time
administrative contracts. All other officials are part~time
administrators. The female line officérs at this sublevel, therefore,
hold similar rank and type of contracts.

There appears to be little veritable difference among, or

between, the line officers in either the single or dual administrative
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physical education units relative to major administrative
responsibilities. It should be noted, however, that several line
officials function as leaders of specific programs in the physical
education unit (i.e. Chairperson of a department of phyéical
education); while~others, two males, serve more generalized functions
within the total framework of the unit (i.e. assistant dean, school

of health, physical education and recreation).

Institutions with Three Sublevels. Sublevel A, in the 42 institutions

having three sublevels, is composed of autonomously administered unit
structures including nine physical education and 33 "other" academic
frameworks. All of these units are governed by a single chief
administrator; and, all report to their respective Level 3 officials.
Of the nine physical education structures, six operate as single/
combined units with male chief executives. One single/combined unit,
however, is administered by a female. The two remaining units function
as single/separate entities; and, are directed by maies. The ratio of
men to women, therefore, is eight to one. The gender of the chief
executives of units designated as "other" was not identifiea by the
respondents.

The title for all administrators at this sublevel, with one
exception, is dean. The title of this solitary male is director. All
males hold full-time administrative contracts; whereas, the singular
female maintains part-time administrative functions. It appears
strange to this writer that any dean is considered a part-time

administrator. Further investigation may reveal an institutional
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policy of assigning part-time administrative contrégts to deans. It
may be possible that the deanship in question is a part-time post due
to the gender of the dean; or, a less favorable position that physical
education as an academic field of study may have on her campus.

Rank was not ascertained for the administrafors designated
as "other." All of the chief executives of the single/separate and
single/combined physical education units were listed as professors by
the respondents.

The major administrative functions of officials at this
sublevel are quite similar, with the exception that most deans in the
"other" category do not have responsibilities identified other than
service on the central administrative cabinet. Administrators of
physical education units appear to accept greater numbers of listed
responsibilities than the "other" deans. The female dean, however, is
the only chief executive of a physical education unit not functioning
as a member of the central administrative cabinet.

Sublevel B is composed totally of 38 male and 13 female chief
executive and line officers of single/separate, single/combined,
dual/separate, and dual/combined physical education units. Twenty-nine
men and three women serve as chief executive officers of singly
administered physical education units. The ratio of males to females
1s approximately ten to one.

The predominant title for the chief gxecutives of single
administrative units is chairperson. These individuals are typically
professors with part-time administrative contracts. It is interesting

to note, that a greater proportion of the females, than the males,
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are full-time administrators.

The chief executives retain all major administrative functions,
with the exception of assigning students to classes. This
responsibility is assumed exclusively by the female administrators.

One dean of an "other" single administrative unit was
identifiedbin this sublevel. This male is a professor with a full-time
administrative contract. His major responsibilities include the
supervision of maintenance and use of facilities and equipment; and, he
conducts the buéiness affairs of the school.

One institution reported the existence of a dual
administrative framework whose chief executive officers appear at this
sublevel., These dual chairpersons, one male and one female, are
professors with part-time administrative contracts. Their
administrative responsibilities are not unlike those of other chief
executives at this sublevel. |

Four men and three womeﬁ serve as line officers in Sublevel B;
and, have quite dissimilar titles. The nomenclature ranges from
assodiate dean to program chairperson. These officials are
predominantly professors with contracts ranging from full-time
administration to full-time teaching. It should be noted that only
males hold full-time administrative contracts; and, only females
maintain full-time teaching contracts.

The female line officers appear to maintain a greater segment
of.the major administrative responsibilities than their male
counterparts in this sublevel. Additionally, the females function as

membefs of the central administrative cabinet; the males do not.
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Thrée institutions identified line officers in dual
administrative physical education unit structures. All have the title
of chairperson. These cﬁairpersons are professors. All are part-time
administrators, except one male with a full-time administrative
contract. It would be interesting to discover the reason that this
male is a full-time administrator; while the female, fulfilling an
analogous position in the same institution, holds a part-time
administrative contract. The identical responsibilities of these
administrators include all of the surveyed functions, except service on
a central administrative cabinet.

One chief executive officer of a single/separate administrative
unit appears at Sublevel C. This chairperson is a male with a full-
time administrative contract. His duties include all of the major
administrative responsibilities surveyed, except service as a member of
the central administrative cabinet, supervision of the maintenance and
use of facilities and equipment, and assignment of students to classes.

There are 38 males and 33 females fulfilling.line positions in
the single administrative structures in Sublevel C. Additionally,.
there are 15 dual administrative frameworks, each having a male and a
female in a line post. Totally, 53 males and 48 females occupy these
positions. This is the first sublevel in which males énd females are
represented in approximately equal numbers.

It is impossible to categorize a general title to represent
this sublevel. The titles reported ranged from curriculum chairperson
to athletic director. The rank, when listed, is most often professor.

The majority of these line officers fulfill part-time administrative
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contracts. Many have full-time teaching responsibilitiés. The only
full-time administrative contracts identified at this sublevel belong
to male athletic directors.

It is interesting that 26 of these line officers were not
identified with any major administrative responsibilities. The
remaining line officers assume a wide variety of administrative
functions. Some appear to execute all of the duties of an
administrators; while others assume few.

Thg line officers at this sublevel seem to serve at the
pleasure of their superiors; and, function in whatever capacity that

is assigned to them.

Institutions with Four Sublevels. Sublevel A in the 12 colleges and

universities that have fou; administrative sublevels is composed of
four males: three deans and one director. All of the men identified
by the respondents are found in autonomous, single/combined physical
education unit structures; and, hold the rank of professor with
full-time administrative contracts. The eight remaining chief
executives, entitled dean, are found in "other" academic units;.and,
their rank and type of contract were not reported in the survey. There
were not any women identified in this sublevel.

One~third of the chief executive officers do ﬁot perform any
of the responsibilities identified in the questionnaire. One-third
identified service as member of the central administrative cabinet as
their singular function. This writer assumes that these administrators

execute functions which were not identified in the survey. The
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remainder of the executives in this sublevel are most often concerned
with personnel management, supervision and maintenance énd use of
facilities and equipment, determination of priorities for supplies and
equipment, and service on the central administrative cabinet. The
solitary director was the only executive identified as not serving on
a college or university central administrative cabinet. |

Sublevel B is comprised totally of seven male and four female
"chief executive and line officers of single/separate, and single/
combined physical education units. Additionally, one institution
identified a chief executive from an "other" administrative unit.
Gender, rank, and type of contract were not identified for this
administrator. The ratio of males to females at this sublevel, there-
fore, is approx;mately two to one.

Six male chairpersons and one dean serve as the chief executive
officers of singiy administered physical education units. Five of
these individuals are professors; and, four hold full-time

administrative contracts. One chief executive is a professor with

- part-time administrative responsibilities.

‘The major administrative responsibilities for these men range
from zero duties identified, as in the case of the dean, to
predominately such functions as personnel management, the transmission
of budget recommendations, the formulation of the policies of the
administrative unit, the determination of course and teaching schedules
and assignments, the supervision and maintenance of equipment and

facilities, the purchase of supplies and equipment, and the conduct of
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"the business‘affairs of the unit. Only one chairperson serves on a
central administrative cabinet.

One male and four females serve as line officers in Sublevel B.
The ratio, therefore, is four females to one male. The titles of these
officers indicate a more generalized service to the single/combined
units in which they reside; and, include titles such as associate and
assistant deans, administrative assistants, and an assistant director.

The rank of the line officers, when given, is tha; of
professor. Three females and the singular male officer hold full-time
administrative contracts. The two remaining females maintain part-time
administrative responsibilit;es.

There were not any major administrative responsibilities listed
for three of ten female officials. One, however; sits on her
respective central administrative cabinet, determines course schedules,
formulates the policies for the single/combined administrative physical
education unit, conducts the busihess affairs of the unit, and
supervises the maintenance and use of facilities and equipment. The
single function reported for the male is the supervision of the
maintenance and use of facilities and equipment.

Sublevel C is constituted by nine male and seven female chief
executive and line officers of single/separate, single/combined, dual/
separate, and dual/combined physical education unit structures. One
individual, a male chairperson, functions as the solitary chief
executive of the single/combined unit reported ét this sublevel. He is
a professor with part-time administrative duties. His administrative

duties include the conduct of the busingss affairs of the unit, the
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establishment of priorities for the purchaée of supplies and equipment,
the supervision of the maintenance and use of facilities and equipment,
the supervision of the curricular affairs of the unit, the formulation
of thé physical education unit policies, and the determination of
course and teaching schedules and assignments. The major function not
indicated by this chairperson is the selection, employment, promotién,
salary increments, and dismissal of professional physical education
personnel. |

The line officers of single administrative physical education
unit structures include four men and four women. The titles of these
officials are chairpersons, directors, assistant and éssociate
chairpersons, and associate director., All of the mgles, except one
entitled director, are designated as chailrpersons. The females occupy
each of the other positions.

The rank of the line officers of the single administrative units
is uéually that of professor. A singular female holds the rank of
associate professor. The type of contracts held by these officials is
unanimously part-time administration.

The major administrative functions of these officers vary
considerably. The males separate into two general categories according
to the amount of responsibility retained: those who serve solely on
the Eentral administrative cabinet and those who execute the majority
of these duties. The administrative functions assumed by the females
range from the scheduling of courses and teaching assignments to the
execution of all responsibilities, except pérsonnel management

factors, service as member of a central administrative cabinet,
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determination of priorities for the purchase of supplies and equipment,
and the supervision of maintenancs and use of facilitiss and equipment.

Two institutions reported the existence of line officers in
dual administrative physical education structures. Each of the units
were identified as being administered by a female official entitled
head. The existence of analogous positions for males is assumed.

Rank was identified exclusively for one female, a professor.
Both women assume part-time administrative functions. Further, the
two females are authorized to perform all of the'major administrative
responsibilities, excluding the formulation of unit policies, service
on the central administrative cabinet, and the assignment of students
to classes.

Sublevel D is composed totally of 17 male and 20 female line
officers of single and dual administrative physical education unit
structures with diverse titles. The majority of these individuals are
entitled coordinator. .

Sixteen men and 19 women function in single administrative
structures. Rank was not ascertained for these individuals; however,
the majority of the officials fulfill part-time administrative
contracts. Their administrative responsibilities include one, or two,
of each of the duties surveyed.

One dual administrative unit is led by a pair of coordinators
who maintain full-time teaching contracts. Their responsibilities
include the scheduling of courses and teaching assignments, business
transactions, curricular supervision, and the supervision of the

maintenance and use of facilities and equipment.
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Institutions with Five Sublevels. One institution, from the 98

responding colleges and universities, maintains a five-sublevel
administrative structure in Level 4. Sublevel A, therefore, is

composed of a single chief executive, a dean from the unit structure
entitled "other," The gender, rank, and type of administrative contract
were not ascertained in the survey. Additionally, there were not any
specific major administrative responsibilities attributed to this
individual with the exception of the receipt of recommendations from
the chief administrator of a single/combined physical education unit
structure.

Sublevel B is comprised of one male chairperson of a single/
combined physical education unit. He hol&s the rank of professor;
and, is hired on a part-time administrative basis. His major
responsibilities include that of initiating recommendations for the
selection and employment of professional physical education personnel;
initiating recommendations, with the assistance of a faculty
committee, for the dismissal of professional physical education
personnel; serving as a member of the university central administrative
cabinet; conducting the business affairs of the single/combined
physical education unit; determining the priorities for the pﬁrchase
of supplies and equipment; determining, with the assistance of the
division head, the faculty teaching assignments and schedules; and,
supervising, with the aid of the division head, the curricular matters
of the unit.

Sublevel C is constituted by a solitary male line officer‘of a

single/combined physical education unit structure. The title of this
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individual is-tﬁat of assistant chairpersoﬁ. The rank and type of
contract was not specified by the respondent.

The major administrative responsibilities of the assistanf
chairperson include the supervision, maintenance and use of facilities
and equipment and aid to the chairperson in determining the teaching
assignments and'schedules of the professional personnel in the combined
unit structure. |

It is at Sublevel D that the administ%ative officers of
single/separate physical education units first appear. In the
aforementioned sublevels, the chief executive and line officer are
administrators of physical education units in combination with rglated
fields of study.

The administrators at this sublevel are two male division heads
with part-time administrative contracts. Each is responsible for a
segment of the total single/separate physical education program.

The major responsibilities of the division heads include the
determination of course schedules; service as chief advisors to the
chairperson in matters pertaining to the activities of tﬁe physical
education unit; and, with the chairperson, supervise the curricular
affairs of the physical education unit.

Sublevel E is composed of a solitary female line officer of a
single/separate physical education unit. She is entitled chairperson
of graduate studies; and, holds a part-time administrative contract.
The rank of this individual was not identified by the respondents.
Further, there were not any major administrative responsibilities

‘attributed to her position. It is interesting to note that the first
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appearance of a female administrator is at the lowest of five
sublevels; and, that there were not any major administrative functions
assigned to her. Therefore, the question as to the true nature of the

position remains unanswerable.

Level 5: Faculty, Selected Faculty, and Faculty
Committees of Physical Education Units

Level 5 of the Line Organizational Model, as illustrated in
Figure 18, includes faculty, selected faculty, and faculty committees‘
who were identified by the respondents of the survey as having various
major administrative responsibilities delegated to them by the chief
executive of their respective physical education unit structures.

The faculty membership identified by the respondents is
composed of 352 male and 310.5 female instructors, 858 male and 561
female assisﬁant professors, 644 male and 361 female associate
professors, 556 male and 255 female professors, and 276.5 males aﬁd
157 females listed as "other." The "higher the fewer" principle is
clearly demonstrated by the totals of males and females at each rank.

A lesser proportion of the women are advanced to the upper ranks than
men. Totally, male physical education professional faculty personnel
and administrators outnumber the women at a rate of approximately three
to two.

It is interesting to note that the number of physical
educatioﬁ majors are approximately equal: 55 percent male and 45 per-
cent female. This writer is unable to explain the reason as to why the

proportion of female faculty and administrators is not equal to the

proportion of female students.
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The administrative duties assigned typically to the Level 5
positions include recommendations for selection, employment, salary
increments, promotion, and tenure of professional physical education
personnel, student advisement, formulation of policies for the physical
education unit ih thelir respective institutions. The faculty is also
gilven such tasks as supervision of maintenance and use of facilities
and equipment, course schedules, curricular supervision, and
determination of teaching assignments and scheduies. It is interesting
to note that the faculties on many campuses are delegated the
responsibilities that have been given traditionally to chief
executives. Further study is needed to determine the amount of
decision-making authority these individuals and/or committees are
permitted.

In summary, an overview of the Line Organization Pattern Model
revealed the followipg information:

1. The majority of the collegesvand universities surveyed in
the study are governed by a single Level 1 board. There was not any
evidence presented to indicate that this board, or other boards
identified, affect directly the position of women in the administration
of physical education units.

2. All of the institutions surveyed reported Level 2 chief
executives. The majority of the colleges and universities have, as
their chief administrative officer, a president. One womén, in a very
large university, is identified at this level of administration.

3. All of the colleges and universities surveyed identified

Level 3 executives. The majority of these institutions reported the
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titles of viée-president or dean:for academic affairs as the
superordinate officer. Few women were reported as executive officers
at this level. Their impact upon the position of women in the
administration of physical education units is unknown.

- 4. All administrators of physical education units appear in
Level 4. Five sublevels, A through E, were identified by the
respondeqts as reflecting the data amassed in the study. Women
administrators of physical education units are found at each sublevel.

5. The number of women administrators of physical education
units does not equal the number of men. It is not until Sublevel C of
Level 4 that the proportion of méle to female administrators approach
equality. Equality is apparent initially in Sublevel D.

6. Many of the administrative chief executive and line
positions that are held by women are in existence by virtue of dual
administrative physical education unit structures. Thirty-eight dual
administragive units are located in Sublevels B through D. Eighty-
seven women (36 percent) hold administrative positions in singly
administered physical education units. It is obvious, therefore, that
single administrative physical education units do not provide as great
an opportunity for women to assume administrative positions as do dual
unit structures.

7. Discrepancies in rank are not apparent among the various
male and female administrative officers identified in the survey.

8. Where differences in the types of administrative contracts
exist, the male more often holds full-time administrative contracts;

whereas, females maintain full-time teaching contracts.
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9. It is not possible to chafacterize administrative
responsibilities with any given position or sublevel. The chief
executive officers of the single/separate, single/combined, dual/
single, and dual/combinea.physical education units appear to assume
greater authority over personnel management factors, unit policy
formulation, and other duties assigned traditionally to the top
executives of ﬁcademic units. The line officers appear more often in
a supervisory capacity.

10. 1In general, chiefvexecutive officers of physical education
units delegate fewer numbers of administratiye tasks to subordinate
officers or faculty than do the administrators of "other" academic
units in analogous sublevels. Women administrators of physical
education units tend to centralize their authority rather than to
delegate to subordinates.

11. The chief executives of physical education unit structures
that maihtain greater numbers of sublevels tend to delegate more
administrative responsibilities to suboédinate officers and Levels
faculty, selected faculty, or faculty committees.

Dual administrative physical education unit structures are
maintained in one or more sublevels in'Level 4 in 38 of the colleges and
universities surve&ed. These institﬁtions are reported to have their
physical eéucation units structured on a coeducational basis.

The dual administrative framework appears to be archaic
relative to the prqcedures for styucturing undergraduate and graduate
professional preparation and general college physical education

programs in many of the institutions investigated. Seventeen
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institutions indicated that one or more segments of their programs were
exclusively single-sex. Therefore, this writer questions the reason
for maintaining the dual administrative structures in .the  colleges
and universities offering coeducational  programs.

Other avenues for movement into administrative positions are
open to women physical educators in addition éo thosé considered in the
Line Organization Pattern Model. One such path is the field of |
athletic administration.

Eighty-two percent of the institutions responding to the
survey identified a female administrator of women's athletic programs.
~ The placement of the women's athletic programs are in the same
administrative structure as the men's analogous programs in 47
institutions. Forty-four institutions locate women's athletics in
physical education units operating as separate entities, or combined
with other fields of study. Two respondents indicated that one
éegment of the athletic program is administered by a female; and, the
other portion of the program is under the leadership of a male. With
the anticipated increase in female aghletic participation in colleggs
and universities throughout the United States, more administrative

positions will become available to women.
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CHAPTER VI
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

SUMMARY

The problem of this study was to determine the position of
women administrators of physical education units in large and very
large, four year, public colleges and universities throughout the
United States havipg undergraduate and graduate professiongl preparation
and general college programs in physical education.

To investigate thofoughly the problem, it was necessary to
study the following subproblems: the location of each physical
education unit within‘the total organizational framework of the
respeétive college or university; the formal organization characteristics
of each physical education unit; the identification of the '
administrative nomenclature in the physical education unit; the number,
rank, and titles of women and men holding positions in the physical
education unit; and, the identification of the major responsibilities
associated with each administrative title within the physical
education unit.

The population selected for the study was composed of.the
institutions of higher education listed in the September 1974 Health,

Physical Education, and Recreation Directory of Professional
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organizations patterns within any institution of higher education.
The interpretations of the Line Organization Pattern Mo&el
suggest:

1. The majority of the colleges and universities surveyed in
the study are governed by a single Level 1 board. There was not any
evidence to indicate that this board, or other boards identified,
affect directly the position of women as administrators of physical
education units.

2. All of the surveyed institutions reported Level 2 qhief
executives. The majority of the colleges and universities have
presidents as their chief administrative officer. One female, in a
very large university, was identified at this level of administration.

3. All of the institutions of higher learning studied
identified chief academic and line officers in Level 3. Vice-presidents
and deans for academic affairs were reported as the superior officer
in the majority of responding institutions. Few women were located in
administrative pdsitions ét this level.

4, All administrators of physical education units of single/
separate, single/combined, dual/separate, dual/combined, or "other"
academic structures aépeared in one, or more, of the five sublevels
identified in Level 4.
| 5. The number of women administratofs of physical education
units does not equal the number of men. It was not until Sublevel C
that the proportion of male to female administrators approached
equality. Equal numbers of men and women were apparent initially in

Sublevel D.
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6. Many of the chief executive and line positions that are
held by women exist by virtue of dual admiﬁistrative physical education
structures. Thirty-eight dual administrative units were located in
Sublevels B through D. Dual physical education frameworks may provide
unique opportunities for women to become administrators; since, only
36 percent (87) of the female officials hold such positions in singly
administered units. |

7. Discrepancies in rank were not apparent among the various
male and female administrative officers identified in the survey.

Where differences in types of administrative contracts exist, the male
more often assumes full-time administrative responsibilities; whereas,
the female is expected to perform full-time teaching duties and
administer on the side.

8. It was not possible to characferize administrative
functions with any given position or sublevel. Chief executive
officers of the ﬁhysical education units identified in the study appear
to assume authority over personnel management factors, unit policy
formulation, and other duties assigned traditionally to the top.
executives of academic units. The line officers appear more often in
supervisory roles.

9. Chief executives of physical education units delegate
fewer numbers of administrative tasks to subordinate officers or
faculty than do the administrators of "other" academic units in
analdgous sublevels. Women administrators of physical education units
tend to centralize their authority, rather than delegate it to

subordinates.
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10. The chief administrators of physical educatipn units that‘
maintain greater numbers of sublevels tend to delegate more
administrative tasks to subordinate officers and Level 5 faculty,

selected faculty, or faculty committees.
CONCLUSIONS

The following conclusions relative to the position of women in
-the administration of physical education units in selected colleges
and universities appear justified on the basis of the data presented in
this study:

1. Women assume an average of nine percent of the major
administrative positions above the level of department chairperson in
the institutions responding to the survey. At the various levels
within the upper echelons of administration, women represent from one
to 11 percent of the total number of administrators.

2. The number of male chief executives and line officers in
éingle/separate and single/combined physical education unit structures
exceeds consistently the number of females in analogous positions.

3. There is no veritable difference in the rank, title, or
length and type of confracté reported by men and women who are chief
executives of single/separate, single/combined, dual/separate, or
. dual/combined physical education units. The one apparent exception is
the type of contract for chief administrators and line officers in
single and dual units. Males more often have full-time administrative

contracts. Females more often assume full-time teaching functions.
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4. There are not any veritable differences in the lengths or
types of administrative contracts between male and female line officers
in single/separate, single/combined, dual/separate, or dual/combined
physical educgtion units. A great diversity of administrative
nomenclature was identified; therefore, eliminating the possibility
of comparing line officers on the basis of titles.

5. The organizational structures of physical education as a
separate field of study, or combined with related fields, is most often
a single administrative unit. Women hold fewer chief administrative
positions in singly administered, or merged, unit structures. Women
are not found in approximately equ#l numbers of administrative posts
until the very lowest 1iﬁe positions in the line organization of the
unit.

6. It is an impossibility to identify specific major
administrative fesponsibilities for the chief executive and line
positions of males and females in physical education units as separate
entities, or combined with other fields of study, on the basis of
specific titles or levels of administrative authority.

7. A majority of the physical education majors in units where
physical education is combined with other fields of study are female
(52 percent). The majority of the major.students comprising units in
which physical education is a separate area of knowledge are male
(55 percent).

8. The ﬁajority of the faculty members comprising units in
which physical education is combined with related fields of study are

male (66 percent). Females exceed the number of males at the rank of
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instructor; but, are‘outnumbered by males at all higher ranks. The
data tend to support the "higher the fewer" principle from the rank
of assistant professor uﬁw;rd.

9. The majority of the faculty members located in physical
education units as separate areas of knowledge are male (57 percent).
Males exceed the number of females at the rank of instructor, in
addition to all other ranks. |

10. The physical education unit as a separate entity, or
combined with other disciplines, is most often entitled department;
and, is located in a college structure. The majority of these
departments are found in colleges or schools of education.

11, The physical education unit in combination with related
areas of knowledge is located most oftemn in a department of heaith,
physical education, and recreation. The departmental structures are
followed in number by schools of health, physical education and
recreation, divisions of health, physical education and recreation, and
colleges of health, pﬁ&sical education and recreation respectively.
Physical education as a separate field of study is located predominantly
in dpeartments §f physical education. The majority of the large
colleges and universities reported these departmental units. Very
large universities, however, listed equal numbers of departments and
divisions of physical eaucation.

12. The undergraduate professional preparation program is most
often (80 percent) structured and administered on a co-educational basis.
Large universities and very large universities were the only type of

institutions reporting single-sex undergraduate major programs. Large
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colleges and very 1afge universities stated that only parts of their
pPrograms are coeducational.

13. The majority (98 percent) of the graduate professional
preparation programs are structured and administered on a
coeducational basis. Two very large universities were the only
institutions reporting the existence of single-sex graduate programs in
physical education.

14, The general college (non-major) programs in physical
education are most often (87 percent) structured and administered on
a coeducational basis. Segregation by sex was reported only by large
and very large universities.

15. Intercollegiate athletic programs are structured and
administered as separate units external to physicalbeducation fraﬁeworks
in the majority (52 percent) of the institutions. Forty-seven
(51 percent) house the men's and women's athletic programs within the
same institutional administrative framework. Of the institutions
placing the women's athletic programs external to coeducational athletic
structures, 35 colleges and universities locate these programs in
physical education units as separate entities, or combined with other
disciplines. The majority (82 percent) of the women's intercollegiate
athletic programs are administered by females.

16. Few (26 percent) of the institutions responding to the
survey anticipate a reorganization of their respective physical
education unit structures. Most (48 percent) of the institutions have
functione& under their present administrative frameworks from one to

five years. The majority of the anticipated organizational



202
modifications will involve the merger of single-sex units into singly
administered physical education unit structures.

17. Other than the noted exceptions, the type of institution,
large college, large university, very large college, or very large
university, did not influence the various factors considered in this
study. The number of individuals who fell into each of the areas
’under investigation differed greatly among the types of imnstitutions,
because of the vast difference in the numbers reported in each category
from each type of institution.

18. Physical education unit structures, whether singly or
dually governed, or functioning as separate entities, or in
combination with related fields of study, have provided opportunities
for American women in large and very large, four-year public colleges
and universities for movement into administrative positions. The data
collected for this study demonstrated clearly that women have been
afforded, in greater numbers, more opportunities for administration
positions through single-sex physical education unit structures. The
writer, therefore, wonders as to the impact that the apparent trend’
toward the merger of men's and women's units into single administrative
structures will have upon the future position of women as

administrators of physical education.
RECOMMENDATIONS FOR FURTHER STUDY

The following recommendations based upon this study relative to
the further investigation of the position of women in the administration

of physical education in four-year, public colleges and universities



203
are:

1. An investigation of all academic units ﬁo determine".
physical education's relative status in higher education.

2, An investigation of analogous academic units in
institutions of higher learning to determine the relative status of the
administrative personnel in various fields of study.

3. An in-depth study of similar institutions to determine
roles and leadership styles of men and women administrators of physical
units in higher education.

4., An examination of status factors, such as participation
rate, salary, rank, promotion, and tenure, using a variety of research
techniques to gather data relative to a true and complete assessment
of the position of women administrators of physical education units.

5. A comparison of career patterns of male and female
administrators of physical education units in institutions of higher

learning to identify the "ideal" preparation for administrators.
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October 20, 1974

Dear Colleague:

I am conducting a survey to determine the position of women in the
administration of physical education units in selected colleges and
universities throughout the United States.

The current literature abounds with material concerning the role of
women in public and private life. However, there is a serious dearth of
information relative to women in administration; particularly, those
women engaged in the administration of physical education units. The
data available at the present time is, in most instances, neither
concrete nor factual.

To investigate thoroughly the area of concern, it is necessary to
obtain data regarding both the physical education unit and the
respective institution in which the physical education unit is located.
Further, information pertinent to the ildentification of rank, number,
title, length and type of contract, and major responsibilities of women
and men assuming administrative roles in the physical education unit
relative to like positions within their respective institutions is

critical.

The guidelines issued by the Department of Health, Education, and
Welfare relating to sex discrimination in all aspects of academe--
administration, staff, and programs--have grave implications for the
profession of physical education. The investigation of the number and
position of women in the administration of physical education in higher
education is critical to meet the standards as established by federal
enactment and the changing status of women.

The enclosed questionnaire is designed to ascertain the afore-~
mentioned data. Although the survey form appears quite lengthy, the
actual time required for its completion is minimal.

Please read the directions carefully; and, supply all requested
information pertinent to your situation. Enclosed with the question-
naire is a stamped, self-addressed envelope for your convenience. If
you desire a summary of the findings, please enclose your name and
address with your return. In any event, the viability of the study
necessitates your assistance. PLEASE RETURN BY NOVEMBER 20, 1974.

Sincerely yours,

Mary E. Marshall
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November 18, 1974

Dear Colleague:

Approximately three weeks ago, you received a College and
University Administration of Physical Education Survey. If you have
returned this questionnaire, please accept my sincere gratitude.

The responses received to date provide interesting insights into
the administrative positions held by men and women in physical
education units; and, indicate a wide diversity of organizational
patterns within their respective institutions.

For the purpose of this study, there were 200 large and very
large colleges and universities surveyed to provide a truly cross-
sectional description of the present situation regarding physical
education administrators. The investigation of the number and
position of men and women in the administration of physical education is
critical to meet the standards as established by federal enactment and
the changing status of women.

It is only through investigations such as this that we may begin
to determine the present positional status of women and men; and,
project the necessary changes. The information that you can supply is
critical to the study. If you have not returned the survey form, why
not take the time to complete and return it now? I can still use the
data even though the November 20 deadline will have passed upon your
receipt of this letter.

If you have misplaced your questionnaire, I will be most happy to
send you a second copy.

Sincerely yours,

Mary E. Marshall
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College and University Administration

of Physical Education Survey

The items presented in the questionnaire have been grouped into two major
categories to elicit information concerning the organization and administration of
physical education units within the respective institutional structure. These major
categories are as follows:

PART 1. INSTITUTIONAL DATA
PART II. PHYSICAL EDUCATION UNIT DATA

(Part 1I of the survey, PHYSICAL EDUCATION UNIT DATA, has
been subdivided further into the following four sections:

Part A. Physical Education Units in Combination with
Other Disciplines
Part B. Physical Education Units as Scparate Entities
Part C. Major Administrative Responsibilitics
Part D. Structural Reorganization of Physical Education Units

Please read carefully all directjons as they appear in the questionnaire.

PART I, INSTITUTIONAL DATA

DIRECTIONS: Please complete the following items, to the best of your knowledge,
concerning the total organizational structure and administrarive
positions in your college or university. OMIT THE ITEMS WIIICH
DO NOT APPLY TO YOUR SITUATION,

1. The sgate in which the institution is located,
(name)

2. The type_ of institwtion. (Please check)
(v) V)
College _____ University
3. The total student enrollment of the institution. (Please check)

a, under 3, 000 C. 7, 500-10, 000
b. 3,000-7, 500 d. over 10, 000



222

INSTITUTIONAL DATA CONTINUED. ..
4. The type of governing board of the institution. (Please check)

)

a, Board of Trustees
(Single Institution)
b. Board of Governors
(Statewide multicampus university)
c. Board of Regents
(Statewide system for colleges and universities)
d, . Other (Please specify)

S. The scope of control of the governing board. (Please check)

(%)

a. Single Institution

b, Some of the State Institutions
c. All of the State Institutions
d. Other (Please specify)

6. The chief administrative officer of the institution by title and sex.

(v) Title (Check one) Sex (Encircle one)
a. President M F
b. Chancellor M F
c. Other (Please spaeify) M F

7. The full-time administrative g¢abinet officers of the institution by general title,
number, and sex. ‘ .

(V) Title (Check) ° Number male Number female
a. Vice-Presidents
b. Vice-Chancellors
Ce Deans
d, Other (Please specify)
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INSTITUTIONAL DATA CONTINUED, ..

8.

‘The full-time administrative officers of professional, liberal arts, applied science,

and other units, within the institution by general title, number, and sex.
(Example: Dean of the College of Business and Applied Science) T

(v) Title (Check) Number male Number female
a, Deans
b. Other (Please specify)

The administrative officers of academic units within the orgarizational structure
of the colleges, schools, or like units in the institution by general title, number,
and sex. (Example: Director of the School of Nursing within the College of Allied

" Health Sciences)
(¢) Title (Check) Number male Number female
a, Directors ) ‘

10,

11,

b. Other (Please specify)

The major academic areas within the institution by number, general title, and to
whom the chief executive in each area reports directly., (Example: .Four colleges
report to the Vice-President of Academic Affairs)

* Number Title of Ax:ea Academic Officer

a, Colleges report to the

b. Schools report to the
c. Departments report to the

d. Divisions report to the .
e. Other (Please specity)
réport to the

The college, school, or department within the institution in which your physical
education unit.resides. (Examples: The Department of Health and Physical
Education is located in the College of Education; or, the School of Physical Education
is separate from any college affiliation)

W)

a, a COLLEGE as a séparate administrative unit.

b. a SCHOOL as a separate administrative unit.

c. a SCHOOL located in the COLLEGE of :

d. a DEPARTMENT located in the /COLLEGE, SCHGOOL (encircle one) /
of

e. a DIVISION located in the /COLLEGE, SCHOOL, DEPARTMENT (encircle .
"one)_/ of __ -

f. Other (Please specify) .
a located in the of
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PART II. PHYSICAL EDUCATION UNIT DATA

12,

13.

14.

185,

PART A, Physical Education Units in Combination with Other Disciplines

DIRECTIONS: Please complete the following items ONLY IF THE ORGANIZATIONAL
STRUCTURE OF YOUR UNIT INCLUDES MAJOR FIELDS OF STUDY
IN ADDITION TO PHYSICAL EDUCATION -- such as separate
disciplines of Health, Recreation, Dance, Athletics, etc. (Example:
School or Department of Health, Physical Education and Dance)

The name of the organizational structure,

The total student enrollment of the structure by sex.
a. Number of males b. Number of females
The total number of faculty in the structure by rank and sex.
Rank Number male Number female
a. Instructor
b. Assistant Professor
c. Associate Professor

d. Professor
e. Other (Please specify)

The chief administrative officer of the structure by title, sex,.rank, length of contract,

and type of contract. (Please check) .
(Example: \z Dean @ Professor 12 months  Full-Time Administration)

Length
of Part~Time
. Contract or Full-Time
Sex (Wor 12 Fuoll-Time . Teaching
(V) Title (Check) (Encircle) Rank months) Administration J)
a. Dean M F
b. Director M F .
c. Chairperson M F
d. Dual Chairpersons
' (Two Departments) M F
e. Other (Please specify)
M F
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PHYSICAL EDUCATION UNITS IN COMBINATION CONTINUED . , .

16. The chief administrative officer of the structure reports directly to the

(title of superior)

(Example: Dean of HPER reports to the Vice-President of Academic Affairs)

17. The other administrative (line) officexrs who report directly to the chief administrator of
the structure by title, sex, length of contract, and type of contract. (Example: ‘Head of
Health Division (in the Department of HPER) @ 9 months v/ Full-Time Teaching

Length
" of Part-Time
‘ Contract " or Full-Time
School, Department, Sex (9 or 12 Full-Time Teaching
Title or Division (Encircle) months) Administration (V')
a. of M F
b. of M F
c. of M F
d. of M F
e. of M F

18, The designation of the administrative organization of the structure. (Please check)
)

a. Single administrative unit (one chief administrator)
b. Dual administrative unit
c. Other (Please specify)

PART B, Puysical Education Units as Separate Entities

DIRECTIONS: Please complete the following items which pertain directly to the
College, School, Department, or Division of Physical Education, as
a separate and distinct entity., All respondents must complete the
items pertinent to your own physical education unit. (This section
deals only with a specialization in physical education,) Nofe: If
there are two separate departments of physical education -- Men's
and Women's -- please Indicate this in the appropriate blanks.
(Example: College, School, Department, or Division of Physical
Education) '

19, The tltlé(s) of the physical education unit(s) is (are) ' _
and .
(Write only one title in the first blank for a single administrative unit.)
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PHYSICAL EDUCATION UNITS AS SEPARATE ENTITIES CONTINUED . . ‘. .

20,

21,

22.

23,

The tota} number of students majoring in physical education by sex,

a. _____ Numbex male b. ___ Number female

The total number of the professionai physical education faculty by rank and sex.
Rank Number male Number female

a. Instructor
b. Assistant Professor
c. Associate Professor

d. Professor
e, Other (Please specify)

The chief administrative officer of the physical education unit by title, sex, rank, length

of contract, and type of contract.
(Example: / Division Head (&) Assistant Professor 9 months _/ Full-Time Teaching

Length
of Part-Time
Contract .or Full-Time
. Sex (9or 12 Full-Time Teaching
(v)  Title (Check) (Encircle) Rank months) Administration (V)
a. Dean M F
b. Director M F
c. _______ Chairperson,
» Men's Department M F
d. ____ Chairperson,
T Women's Department M F
e. __ Chairperson,
~ Combined Department M F
f. Other (Please specify)
M F

The other administrative (line) officers who report di.rectl to the chief administrative
officer of the physical education unit by title, sex, 1 E of contract, and type of contract.
(Example: Director of Graduate Studles—'@—? mont s Part-Time Administration)

Length
of Part-Time
Contract or Full-Time
Sex (9 or12  Full-Time Teaching
(Encircle) months) Administration v)

a. of M F
b’ of M F
c. of M F
d. of M F
e of M F




PHYSICAL EDUCATION UNITS AS SEPARATE ENTITIES CONTINUED . e

24,

25.

26,

27.

28.

29,

The undergraduate professional preparation program in physical education is structured
and administered on a co-educational basis, (Please check)

W) ‘ W

a. YES b, NO

Comments:

The graduate professional preparation program in physical education is structured énd
administered on a co-educational basis, (Please check)

W) )

a. YES b. NO

Comments:

The general college (non-major) program in physical education is structured and
administered on a co-educational basis, (Please check)

) )
a, YES b, NO

" Comments;

Where is the athletic department' located? (Please check)

)

a. Physical education unit
b, Health, physical education, recreation structure

c. Other (Please specify)

The exact title of the athletic administrative structure is

The chief administrative officer of the athletic unit by title and sex.
W) (Encircle)

a, Director of Athletics M F
b. Other (Please specify) M F
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PHYSICAL EDUCATION UNITS AS SEPARATE ENTITIES CONTINUED . . .

30, The other administrative officers in the athletic unit by title and sex.

/) (Encircle)

a, Associate Athletic Director M F

b. Asgsistant Athletic Director M F
c. Other (Please specify)

M F

M F
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31, Are women's athletic programs located in the same administrative structure as the men's

programs? (Please check)

W) V)

a. YES b.

NO

32, If the answer to item number 31 is "no", give the location of the women's athletic program,

33. Is the women's athletic program administered by a man or a

(Please check)

PART C: Major Administratlve. Responsibilities

woman?

DIRECTIONS: Using the KEY given below, place the LETTER of each administrative
position title in your physical education unit structure in the BLANK
PRECEDING EACH NUMBERED STATEMENT THAT BEST DESCRIBES
THE MAJOR RESPONSIBILITY OF THAT INDIVIDUAL ADMINISTRATOR,
(Included in the KEY are titles of administrators who govern the
operations of the physical education units in combination with other
related disciplines, as well as in physical education units as separate

entities).

NOTE: More than one letter may be placed in each blank, if the

situation warrants their use.

&

Y:

Dean, Physical Education
Director
Head of Division

Chairperson, Men's Department

Coordinatoxr

~TQEEUaD >

Chairperson, Women's Department

Chairperson, Combined Departments

Dean, College or School other than Physical Education

Other (Please specify the title in the blank provided on the

extreme right of each statement.)
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MAJOR ADMINISTRATIVE RESPONSIBILITIES CONTINUED . , ,

Letter
(Use Key) Major Responsibility Title of "Other"

34, The recommendation to the , the
immediate superior officer in the scalar organization,
for the selection and employment of professional
physical education pexsonnel,

e s s

"35. The recommendation to the , the
immediate superior officer in the scalar organization,
for the dismissal of professional physical education
personnel,

36. The recommendation to the ) , the
immediate superior officer in the scalar organization,
for salary increments, promotion, and tenure of
professional personnel.

37. The determination of course schedule.

38. The determination of professional physical educators
teaching assignments and schedules,

39. The formulation of the policies of the physical
education unit for presentation to the faculty, Dean,
Vice-President of Academic Affairs, or the
President for consideration.

40. Service as a chief advisor to the _, the-
immediate superior officer in the scalar organization,
in matters pertaining to the activities of the physical
education unit, ' .

41, ‘The transmission to the , the
finmediate superior officer in thé scalar organization,
of the budget recommendations of the physical
education unit,

42, Service as a member of the central administrative
college /university cabinet,

43, The determination of the priorities for the purchase
of supplies and equipment.

44. The supervision of maintenance and use of facilities
and equipment,

45, The conduct of the business affairs of the physical
education unit (correspondence, rccords, reports,
etc.) i



MAJOR ADMINISTRATIVE RESPONSIBILITIES CONTINUED , . .
46. The assignment of students to classes.

47. The supervision of curricular matters of the physical
education unit. '

48, Other (Please specify)

PART D. Structural Reorganization of Physical Education Units

DIRECTIONS: Please answer the following items as completely as possible,

49, The present oxganizational structure of your college, school. department, or division

of physical education unit has been in operation for number of ycars.

50. Arxe you presently making preparation for a structural reorganization of youi‘ college,

school, department, or division of physical education? (Please check)

W) ()
a. YES b. NO

230

51, If the answer to question 50 is "yes", describe the naturc and scope of the reorganizational

pattern. (Please include a copy or drawing of the reorganization chart, if available.)

%' RETURN BY NOVEMBER 20, 19574
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SUMMARY TABLES



THE STATE IN WHICH THE INSTITUTION IS LOCATED

TABLE 28

‘State Questionnailres Questionnaires Usable
Sent Returned Questionnaires
N N (%) N (%)
Alabama 3 2 (67) 2 (67)
Alaska¥* - - - - -
Arkansas*¥ 2 - - - -
Arizona 3 1 (33) 1 (33)
California 16 11 (69) 11 (69)
Colorado 3 2 (67) 2 (67)
Connecticut 3 1 (33) 1 (33)
' Delaware 1 1 (100) 1 (100)
Florida 8 5 (63) 3 (38)
Georgia 2 1 (50) 1 (50)
Hawaii# - - - - -
Idaho 2 1 (50) 1 (50)
Illinois 6 4 (67) 4 (67)
Indiana 4 2 (50) 2 (50)
Lowa 2 1 (50) 1 (50)
Kansas 6 3 (50) 2 (33)
Kentucky 4 2 (50) 2 (50)

232



TABLE 28 (Continued)
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State Questionnaires Questionnaires Usable

Sent Returned Questionnaires

Returned

N N (%) N (%)
Louisiana 8 2 (25) 1 (13)
Maine 2 2 (100) 1 (50)
Maryland 4 2 (50) 1 (25)
Massachusetts 3 2 (67) 2 (67)
Michigan 7 4 (57) 4 (57)
Minneéota 5 3 (60) 3 (60)
Mississippi 2 2 (100) 2 (100)
Missouri 6 1 - (20) 1 (20)
Montana 2 2 (100) 2 (100)
Nebraska 3 2 (67) 2 (67)
Nevada 2 1 (50) 1 (50)
New Hampshire ** 1 - - - -
New Jersey 5 3 (60) 2 (40)
New Mexico** 2 - - - -
New York 8 6 (75) 5 (63)
North Carolina 6 3 (50) 3 (50)
North Dakota 2 1 (50) 1 (50)
Ohio 8 4 (50) 4 (50)
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State Questionnaires Questionnaires Usable

Sent Returned Questionnaires

Returned

N N (%) N (%)
Oklahoma 4 3 (75) 3 (75)
Oregon 4 3 (75) 2 (50)
Pennsylvania 6 2 (33) 2 (33)
Rhode Island** 1 - - ; -
Sough Carolina 1 | 1 (100) 1 (100)
South Dakota 3 1 (33) - -
Tennessee 7 4 (57) 4 (57)
Texas 16 9 (56) 9 (56)
Utah 2 2 (100) 2 (100)
Vermont* - - - - -
Virginia 4 1 (25) 1 (25)
Washington 5 2 (40) 2 (40)
West Virginia 2 2 (100) 2 (100)
Wisconsin#*#* 2 1 (50) -
Wyoming 1 1 (100) 1 (100)
Total
(47 States) 199 (55) 98 (49)

109
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TABLE 28 (Continued)

* States not surveyed because of institutional failure
to meet the established criteria. '

*% States not responding.



TABLE 29

FULL-TIME ADMINISTRATIVE CABINET OFFICERS

Title Large Large Very Large Very Large
College University College University Total
M F M F M F M F M (%) F ()
Vice-President 24 - 25 2 13 - 247+ 9 309+ (33) 11 (1)
Vice-Chancellor - - - - - - 34 1 34 (4) 1 (0)a
Dean 21 3 28_ 5 9 1 361 35 419 (45) 44 - (5)
Other
Administrative
Assistants - - - - - - 4 2 4 2
Provost 1l - - - 1 - 15 - 17 -
Assistant .
Vice-President 3 - - - 4 - 3 - 10 -
Associate
Vice
President 1 - - - - - 3 1 1
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TABLE 29 (Continued)

Title Large Large Very Large Very Large
College University College University Tetal
M F M F M F M T M (% F
Executive
Assistant to
President - 1 - - - - - - - 1
Assistant
Dean - 1 - - - - - - - 1
Affirmative
Action Officer - 1 - - - - - - - 1
Associate Vice- .
Chancellor - - - - - - 2 - 2 -
Assistant to
President - - - - - - 1 1 1 1
Registrar - - 1 - - : - - - 1 -

Director of
Development - - 1 - - - - - 1 -

LET



TABLE 29 (Continued

Title Large Large VeryALarge Very Large :

College University College University _Total
M F M F M F M F M (%) F (%)

Head _

Librarian - - - 1 - - - - - 1l

Associate

Dean - -~ - - - - 4 2 4 2

Vice-

Provost - - - - 3 - - - 3 -

Associate

Chancellor - - - - - - 2 - 2 -

Assistant

Chancellor - - - - - - 3 1 3 . 1

Director of ,

Personnel - - - - - - 3 1 3 1

Director of

Institutional

Research - - - - - - 1 1 1l 1

8eC



TABLE 29 (Continued)

Title Large - Large Very Large Very Large
College University College University Total
M F M F M F M F M (%) F

Director of
Housing - (- - - - - - - - -

Director of
Public
Relations - - - - - - - - - -

Special
Directox - - - - - - 4 1 4 1l

Director of
Summer .
Sessions - - - - - - - 1 - 1

Director of

Equal

Employment

Opportunity - - - - - - - 1 - 1
Business

Manager 1 - - - = - 1 - 2 -

6€C



TABLE 29 (Continued)

Comptroller

Title Large. Large Very Large Very Large

College University College University Total
M F M F M F M F M (%) F (Z)

Director of -

University

Relations - - - - - - 1 - 1 -~

Director of _

Athletics - - - - - - 1 - 1 -

Assistant

Vice-

Chancellor - - - - - - 5 - 5 -

Representatives

from the

Community-at-

Large - - - - - - 12 4 12 4
- - - - - - 1 - 1 -
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TABLE 29 (Continued)

Title Large Large Very Large Very Large

College University College University Total

M F M F M F M F M () F (%)

Directors - - - - - - 11 - 11 -

Total 51 6 55 8 30 1 719 61 855+ (92) 76 (8)
Grand
Total 57 63 31 780 931+ (100)
No
Response - 1 - 2 3

a1 percent

e



TABLE 30

FULL-TIME ADMINISTRATIVE OFFICERS OF PROFESSIONAL, LiBERAL ARTS,
APPLIED SCIENCE, AND OTHER UNITS BY TITLE, NUMBER, SEX

Title Large Large Very Large Very Large Total
College University College University .
M F M F M F M F M F

N (%) N (%) N (%) N (%) N () N () N () N (%) . N (%) N (%)

. Dean 53 (84) 3 .(5) 32 (73) 7 (6) 25 (96) 1 (4) 615 (88) 55 (8) 725 (87) 66 (8)

Other
Provost - - -~ = = = - = - - - - &a@ 1@ 4@ 1 P
Assoc.
Dean 7 (1) - - - - - - - - - - 18 (3) 2 (0)C 25 (3) 2 ()¢
Director of . b b
Library - - - - - - - = - - - = 1 (0) - - 1 (0) - -
Division
Chair-

_persons  ~ - - - 5 (1) - - - - - = - - - - 5 @) - -

(A4



TABLE 30 (Continued)

Title - Large Very Very Large Very Large
College University College University Total
M F F M F M F M F
NO@) N (@) N () X @) N (% N @ N & N & N () N (%)
Department b b
Head - - - - - - - - - - - - 1M - - 1 (©) - -
b -
Total 60 (7) 3 (W2 37 ) - - 25 (3) 1 (0) 639 (77) 58 (7) 761 (92) 69 (8)
Grand
Total 63 (8) 44  (5) 26 (3) 697 (84) 830 (100)
" No
Response - 1 - 4 5

.4 percent

.1 percent

¢ .2 percent

£ve



TABLE 31

ADMINISTRATIVE OFFICERS OF ACADEMIC UNITS WITHIN SCHOOLS, COLLEGES, OR LIKE UNITS
IN THE INSTITUTION BY GENERAL TITLE, NUMBER, AND SEX

Large Large Very Large Very Large
Title College University College University Total
' M , F M F M F M F M F

N (%) N (%) N (Z) N (2)

2

Z N *H ¥ @* N~ (*) N ) N (@)

Director 133 (79) 6 (&) 48 (44) 6 (5) 24 (37) 10 (15) 299 (29) 26 (2) 504 (36) 48 (3)

Department

Chair-

person 16 ¢)) 1 (1) 30 (27) 5 (5) 30 (46) 1 (2) 468 (45) 61 (6) 544 (39) 68 (5)
Department

Head - - - - 17+ (15) &4 (&) - - - = 148 (14) 6 (1) 165 (12) 10 (L)
Coordinator 3 (2) 1 (1) - - - - - - - - - - - - 3 (0)a 1 (0)b
Assistant

Director 1 (1) 3 (2) - - - - - - = - - - = - 1 (b 3 (b
Head or

Curriculum : ’
Chairperson - - - - - - - - - - - - 22 (2) 15 (1) 22 (2 15 (1)
Otker ~ 2 (1) 1 (1) - - - = - = = e - = = - 2 (D 2 (0)b
Totel 155 (11) 12 (1) 95+ (7)15 (1) 54 (4) 11 (1) 937 (67)108 (8)1241 (89) 146 (11)

4%e



TABLE 31 (Continued)

Title Large Large Very Large Very Large Total
College University College University
M F M F M F M F M F
N (%) N (%) N (%) N (%) N (Z) N (%) N (%) N () N(@&) N @)
Grand
Total 167 (12) 110 (8) 65 (5) 1045 (75) 1387 (100)
Information
not available 1 - - 3 4
None 1 - - 1 2
No Response 2 3 2 33 40
Total 4 3 2 37 46

a 2 percent

b o7 percent

¢ percent

474



TABLE 32

THE MAJOR ACADEMIC AREAS WITHIN THE INSTITUTION BY NUMBER, GENERAL TITLE,
AND TO WHOM THE CHIEF EXECUTIVE IN EACH AREA REPORTS DIRECTLY

Title of . Academic Officer to Whom the Chief

Number of Number
Institutions of Academic Executive Reports
Reporting Academic Area
Areas
A. Large College
7 (70%) 29 Schools Vice President, Academic Affairs and Provost
6 (60%) 101+ Departments Dean or Division Chairpersons
5 (50%) 11 Divisions President/Vice-President, Provost, or Deans
No Response: O
B. Large University
5 (63%) 18+ Colleges Vice-President for Academic Affairs
4 (50%) 12+ Schools Vice-President for Academic Affairs or Deans
39+

3 (38%2)

Departments Vice-President for Academic Affairs or Deans

94T



TABLE 32 (Continued)

Number of Number Title of Academic Officer to Whom the Chief
Institutions of Academic - Executive Reports
Reporting Academic Area

Areas
1 (13%) . All Areas Deans or Division Heads
3 (38%) E 4+ Divisions Academic Dean or Deans of Colleges
1 (13%) 1 Institute of

Health Science President

No Response: 2

C. Very Large College

1 (25%) 4 Colleges Vice-President and Provost

3 (75%) 11+ Schools Vice-President for Academic Affairs

4  (100%) 62+ Departments Deans of Schools or Colleges ,

2 (50%) 1+ Divisions Division Head or Department Chairpersons
1 (25%) All Centers Vice-President and Provost

A4



TABLE 32 (Continued)

Number of
Institutions
Reporting

Number
of

Academic
Areas

Title of
Academic
Area

Academic Officer to Whom the Chief
Executive Reports ’

No Response:

54 (81%)

49 (73%)

48 (72%)

0

230+

192+

1369+ -

D. Very Large University

Colleges

Schools

Departments

President; Vice-President and Provost;

Vice President or President; Vice-Presidents;
Vice-Chancellors; Vice~President for Academic
Affairs, Executive Vice-President, or President;
Vice~-President for Academic Affairs; Provosts;
Provost and Dean, College of Letters and Science;
Academic Deans

President; Vice-President for Academic Affairs;
Vice-Chancellor for Academic Affairs; Provost;
Vice-President for Academic Affairs, Executive
Vice-President, or President; Academic Deans;
Deans; College Deans

Deans of Schools and/or €olleges; Division
Directors; Vice-Presidents; Provosts

8%¢



TABLE 32 (Continued)

Number of Number Title of Academic Officer to Whom the Chief

Institutions of Academic Executive Reports
Reporting Academic Area
Areas
23 (34%) 30+ Divisions Vice-President and President; Chancellor; Vice~

Chancellors; Provosts; Deans of Schools or Colleges;
Vice-Presidents

E. Other
7 (10%) 14 Directors President, Vice~President for Academic Affairs,
or Dean of Schools and Colleges
1 Center for

Learning and
Teaching Vice-President for Academic Affairs

5 Centers Associate Vice-President for Academic Affairs

11 Areas Deans of Colleges

10 Inter-
disciplinary Deans and/or Provost

1 Internationél Unknown

6%¢



TABLE 32 (Continued)

No Response:

Number of Number Title of Academic Officer to Whom the Chief
. Institutions of “Academic Executive Reports
Reporting Academic Area
Areas
1 Center Dean, College of Education

052
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TABLE 33

THE COLLEGE, SCHOOL, DEPARTMENT, OR DIVISION
WITHIN THE INSTITUTION IN WHICH
THE PHYSICAL EDUCATION
UNIT RESIDES

Number of Title of the Physical Location of the Physical
Institutions Education Unit Education Unit

A. Large College

2 School of HPER Autonomous.
1 Division of HPER Autonomous
4 Department of HPER College of Education (1);

School of Education (2);
Division of Education (1)

1 " Division of HPER School of Education
1 Division of HPER School of Applied Arts
and Athletics and Sciences
1 Division of HEPE and School of Professional
. " Leisure Services Studies
Total 10

B. Large University

1 "~ College of HPER Autonomous

3 Department of HPER College of Education (1);
School of Behavioral Sciences
(L)

1 Department of PE School, unknown (1)



TABLE 33 (Continued)

Number of Title of the Physical Location ot the Physical
Institutions Education Unit Education Unit
1 Department of PER College of Human Development
and Learning (1)
1 Department of HPE College of Education (1)
1 Dual Departments of Division of Education and
PE Psychology (1) ’
2 Division of HPER College of Education (2)
Total 10
C. Very Large College
1 School of HPER Autonomous
3 Department of HPER School of Education (1);
School of Arts and Sciences
(1); and School, unknown (1)
Total 4
D. Very Large University
1 College of HPER Autonomous
2 College of HPER and Autonomous
Dance
1 College of HPE Autonomous
1 College of PE Autonomous
1 College of Health Autonomous
6

School of HPER Autonomous

252
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TABLE 33 (Continued)

Number of Title of the Physical Location of the Physical
Ingtitutions Education Unit Education Unit
1 School of PE Autonomous
1 School, unknown Autonomous
1 Division of HPER Autonomous
1 Division of HPE
and Athletics Autonomous
1 Division of HPER and
Park Administration Autonomous
1 Division of PER Autonomous
and Athletics
1 Department of HPE Autonomous
1 Department of PE
and Athletics Autonomous
2 School of HPER College of Education (2)
1 School of PEA College of Fine and Applied
: Arts (2) )
1 School of HPER College of Education (1)
and Athletics
1 School of Health " College of Health Sciences (1)
Education
1 Division of PER College of Education (1)

Division of HPER

School of Education (1)
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TABLE 33 (Continued)

Number of
Institutions

Title of the Physical
Education Unit

Location of the Physical
Education Unit

Department of HPER

Dual Departments
of HPER

Department of HPE

Department of HPE
for Women

Department of HPER
and Safety

Dual Departments:
PE and Athletics
for Men
PE for Women

Dual Departments:
HPE and Athletics
for Men
HPE for Women

College of Arts and Sciences
and Education (1); College of
Education (7); School of
Education (3); College

of Fine and Applied Arts (1);
College of Arts and Sciences
(2); College of Applied
Science and Technology (1);
College for Human Resource
Development (1); College of
Liberal Arts (1)

College of Arts and
Sciences (1)

College, unknown (1);
College of Education (3);
School of Education (2)

- School of Education (1)

College of Arts and
Sciences (1)

College of Education (1)

School of Special Arts
and Sciences (1)
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TABLE 33 (Continued)

Number of Title of the Physical Location of the Physical
Institutions Education Unit Education Unit
17 Department of HPER College of Arts and Sciences
and Education (1); College of
Education (7); School of
Education (3); College
of Fine and Applied Arts (1);
College of Arts and Sciences
(2); College of Applied
Science and Technology (1);
College for Human Resource
Development (1); College of
Liberal Arts (1)
1 Dual Departments College of Arts and
of HPER Sciences (1)
6 Department of HPE College, unknown (1);
College of Education (3);
School of Education (2)
1l Department of HPE School of Education (1)
for Women
1 Department of HPER College of Arts and
and Safety Sciences (1)
1 Dual Departments: College of Education (1)
PE and Athletics
for Men
PE for Women
1 Dual Departments: School of Special Arts
HPE and Athletics and Sciences (1)
for Men

HPE for Women
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TABLE 33 (Continued)

Number of Title of the Physical Location of the Physical
Institutions Education Unit Education Unit
9 'Department of PE College of Education (3);
School of Education (1);
College of Professional Studies
(1); Division of Natural
Science and Mathematics (1);
School of Science (1);
College of Humanities and
Social Science (1); College
of Letters and Science (1)
1 Department of PE School of Fine and Applied
and Athletics Arts (1); College of Education
(1); College of Liberal Arts
(1); College, unknown (1)
1 Department of Division of Life Sciences (1)
Kinesiology
1 Department of Movement, School of Education (1)
Health, and Leisure :
1 Departments of No Response
Ergonomics and
Physical Activity
1 Departments of Sports No Response
Studies and Professional
Preparation in
Physical Education
1 Area of HPER College of Education
Total 74
Grand

Total 98




TABLE 34

FACULTY BY RANK AND SEX

Rank or Large Large Very Large Very Large '
Title College University College University Total
: M F M F M F M. F M (%) F (%)
Instructor 30 28 18 10 8 19 26 41 82 (46) 98 (54)
Assistant
Professor 72 26 21 17 146 33 298 220 537 (64) 296 (36)
Associate
Professor 45 21 11 6 172 25 198 113 426 (72) 165 (28)
Professor 29 18 9 3 112 17 175 99 325 (70) 137 (30)
Other :
Part-Time 3 10 2 1 - - 47 29 52 (57) 40 "(43)
Leave of
Absence - 2 - - - - - - - - 2 (100)
Lecturer 1.5 - - - - - 25 16 26.5(62) 16 (38)

9s¢



TABLE 34 (Continued)

Rank or Large Large Very Large Very Large v Total

Title College University College University M (%) F (%)
M F M F M F ' M " F

Artist-in- )
Residence - - - 1 - - - - - - 1 (00)
Accompanist
and Composer - - 1 1 - - - - 1 (50) 1 (SQ)
Ballet Master - - - - - - 1 - 1 (100) =~ -
Specialist/ i
Special
Instructor - - - - - - 4 2: 4 (67) 2 (33)
Professor
Emeritus - - - - - - 3 - 3 (100) -~ -
Post-Doctoral .
Fellow - - - - - - - 1 - - 1 (100)
Visiting
Professor - - - - - - 2 1 2 (67) 1 (33)
Adjunct

- Professor - - - - - - 33 20 33 (62) 20 (38)

LS2C



TABLE 34 (Continued)

Rank or Large Large Very Large Very Large Total
Title College University College . University
M F M F M F. M - F M (%) F (%)
Supervisor
or Lecturer - - - - - - 27 6 27 (82) 6 (18)
Recreation - - - - - - 1 - 1 (100) -~ -
Coaches
(no rank) - - - - - - 19 - 19 (100) - -
Teaching
Assistants - - - - - - 9 3 9 (75) 3 (25)
Total 180.5 105 62 39 438 94 868 551 1548.5(66) 789 (34)
Grand Total 285.5(12%) 101 (4%) 532(23%) 1419(61%) 2337.5 (100)
No Response 1 4 - 20 25

86¢
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TABLE 35

THE OFFICER TO WHOM THE CHIEF ADMINISTRATOR OF THE
PHYSICAL EDUCATION UNIT REPORTS

Title Large Large Very Large Very Large Total
College University College University

Dean
Division of HPER 1 - - - 1
School of
Education 3 - 1 9 13
Applied Arts
and Sciences 1 - - - 1
College of
Education 1 4 - 16 21
Professional :
Studies 1l - - - 1
College of

Human Devel-
opment and

Learning - 1 - - 1
School of

Behavioral

Sciences - 1 - - 1
Arts and

Sciences - - 1 - 1
School of

Science - - ‘ - 1 1

College of the
University - - - 1 1
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TABLE 35 (Continued)

Title Large Large Very Large Very Large Total
College University College University

College of Arts
and Sciences

and Education - = - 1 1
of the University - - - 1 1
College of Arts
and Sciences - , - - 4 4
Fine and Applied
Arts - - - 2 2
Academic
Programs - - - 1 1
College of
Human Resources
Development - - - 1 1
College of
Applied Science

" and Technology - - - 1 1
of Instruction - - - 1 1
(Untitled) - - - 1 1
College of Liberal
Arts - - - 1 1
School of Profes~ ,
sional Studies
and Executive
Vice President - - - 1 1

School of
Natural Science
and Mathematics - - - 1 . 1
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TABLE 35 (Continued)

Title Large Large Very Large Very Large Total
College University College University

VICE PRESIDENT

Academic Affairs 1 - 1 5 7
Academic Affairs .
and President - 1 - - 1
Health Sciences - - - 2 2
Health Affairs - - - 1 1l
Academic Affairs - - - 1 1
and Provost
OTHER
Provost of
Academic
Affairs 1 - - 5 6
Director of
Athletics - - - 1 1
Total 9 7 3 58 77
Percentage (12) 9 (4) (75) (100)

No Response 1 3 1 16 21




THE TITLE OF THE PHYSICAL EDUCATION UNITS

TABLE 36

AS SEPARATE ENTITIES

262

Large Large Very Large Very Large

Title College University College University Total
Department of
HPER 2 1 - 10 i3
Department of
HPE 2 1 - 3 6
Department of
PER - 1 - - 1
Department of
PEA - - - 1 1
Department of PE 2 4 3 20 29
Dual Departments '
of PE 2 2 - 16 20
Department of
Human Movement - - - 1 1
Dual Departments
of HPE for Men
and PEA for Women -~ - - 1 1
Department of PE
and Men's
Athletics - - - 1 1
Dual Departments
of HPE - - - 1 1
Department of

- - - 1 1

Kinesiology



TABLE 36 (Continued)
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Title Large Large Very Large Very Large
College University University Total

Division of

HPERA 1 - - 1

Division of HPER - - 1 1

Division of PE - - 4 4

Dual Divisions

of PE - - - 1

Dual Divisions

of HPE - - 1 1

Dual Units of PE - - 2 2

Program of PE - - 1 1

Area of HPER - - 1 1

PE Unit in

Department - - 1 1

Qollege of HPE - - 1 1

School of PE - - 1 1

Departments of

Physical Activity

and Ergonomics - - 1 1

Total 9 9 69 91

Percentage (10) (10) (76) (100)

No Response 1 1 5 7




THE TITLES OF THE ATHLETIC UNITS

TABLE 37

264

Title

Large
University

Very Large Very Large Total
University

Department of
Intercollegiate

Athletics
Athletics

Department of
Athletics

Department of
Women's
Athletics

Department of
Intercollegiate
Athletics for
Men and Women

Department of
Athletics and
Physical
Development
Programs

Office of
Intercollegiate
Athletics

Division of
Athletics

Women's Athletics
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TABLE 37 (Continued)

Title Large Large Very Large Very Large Total
College University College University

Intercollegiate
Athletics for
Men and Women - ‘ 1 - 1 2

Men's Athletics
and Women's

Intercollegiate

Sports ‘ - - 1 - 1l
Office of Athletics - - - 2 2
Division of PERA - - - 1 1
Women's Inter-

collegiate Sports - - - 2 2
Intercollegiaie

Athletics - - - 5 5
Department of

HPERA - - - 1 1
Women's Inter-

collegiate Athletics- - - 1 1
Division of

Intercollegiate

Athletics - - - 2 2
Departments of

Health and Women's

PE and Men's PE

and Athletics - - - 1 1

Athletic
Association - - - 1l 1



TABLE 37 (Continued)
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Title Large Large Very Large Very Large Total
College University College University

Departments of

PEA for Men and PE

for Women - - - 1 1

Department of

Athletics and

Women's PE - - - 1 1

Campus Committee - - - 1 1

Athletics in PE

Department - - - 1 1

Director of

Athletics in

HPER or PE - 2 - - 2

Director of

Separate

Athletic Unit - 2 - - 2

Director of

Athletics - - - 1 1

USC Roundhouse - - - 1 1

Total 7 9 4 62 82

Percentage 9) 1D (5) (75) (100)

Unknown - - - 2 2

No Response 3 1 - 10 14

8Extramurals is changing to women's
institution.

athletics in one



TABLE 38

THE LOCATION OF THE WOMEN'S ATHLETIC PROGRAMS

267

Location Large Large Very Large Very Large Total
College University College University

N (%)
Combined male
and female
athletic unit 6 5 4 32 47 (51)
Separate
athletic unit b
for women 4 58 - 34 43 (47)
Both male and
female
athletic
units - - - -2 2 (2)
Total 10 10 4 68 92 (100)
No Response - - - 6 6

aProgram-belongs predominantly to women; a few men compete
in certain athletic events.

bPrograms located in women's physical education department



TABLE 39

THE LOCATION OF THE WOMEN'S ATHLETIC PROGRAMS EXTERNAL

TO THE CO-EDUCATIONAL ATHLETIC STRUCTURES

268

Location Large Large Very Large Very Large Total
' College University University

Department of

Physical a

Education 1 1 6 8

Women's Head 1 - - 1

Women's

Recreation

Association b - - 1

Women's Physical

Education

Department 1 2 8 11

Department of c. d

HPER - 1 6 7

Separate Unit - 1 1 2

College of

HPERD - - 1 1

Department of

Women's

HPE - - 1 1

Departmenf of

HPE - - 1 1

Student Services - - 1 1

Division of

Intercollegiate

Athletics - - 1 1
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TABLE 39 (Continued)

Location Large Large Very Large Very Large Total
College University College University

Division of
Physical v
Education - - - 1 1

Women's Extramural

Program in

Physical

Education - - - : 1 1

Campus Sports
and Recreation - - - 1 1l

Division of HPE
for Women - - - 1 1

Division of
Intramurals,

School of HPER - - - 1€ 1
Total \ 4 5 - 31 40
Unknown - - - 2 T2
No Response - - - 1 1

40ne institution reports only five sports in department of
athletics.

bSoon to be restructured.
CProbably will be separate unit in '75 - '76 in one institution.
done institution has women's track in department of athletics.

eWill be with men in '75.



TABLE 39 (Continued)
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Location Large Large Very Large Very Large Total
College University College University

Division of

Physical

Education - - - 1 1

Women's Extramural

Program in

Physical

Education - - - 1 1

Camput Sports

and Recreation - - - 1 1

Division of HPE

for Women - - - 1 1

Division of

Intramurals, e

School of HPER - - .- 1 1

Total 4 5 - 31 40

Unknown - - - 2 2

No Response - - - 1 1

20ne institution reports only 5 sports in department of athletics.

bSoon to be restructured.

Cprobably will be separate unit in '75 - '76 in one institution.

dOne institution has women's tract in department of athletics.

P
Will be with men in '75.



TABLE 40

THE GENDER IDENTIFICATION OF ADMINISTRATORS OF
WOMEN'S ATHLETIC PROGRAMS

Large College Large Very Large Very Large Total
University College University N (%)
b c

Male 2 3 - 10 15 a7
Female g2 6 4 579 75 (82)
Male and Female - - - 1° 1 (1)
Total 10 : 9 4 68 91

No Response - 1 - 6 7

8) woman who reports to a male chairman of the department of intercollegiate

athletics (1 institution).

bPlanned by woman; approved by male athletic director (1 institution).

TL2



TABLE 40 (Continued)

cFinal authority by male athletic director (1 institution); associate
athletic director is female in one institution; one institution has
female assistant athletic director, but male handles women's sports;
coordinated by a woman in one institution; male intramural director
with female coaches in one institution.

d"Only because we demand it." (1 institution); work is done by female
assistant, but male athletic director has final jurisdiction (1 imnstitution);
presently coordinated by female faculty member (1 institution).

©Male in charge of sports in physical education department; and,
female coordinates sports in athletic department in one institution.

cLe





