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and domestic circumstances from which the principles emerged and evolved. After a
summary of the outcomes since 2012  this paper moves on to discuss the structural issues
that China must face and the demand of the on-going industrial revolution. For the future

the authors propose social policies should stick to issue-based and co-productive
approaches. The society employers families and individuals should all be encouraged to
play their roles and combined effectively with the role of the state. It is essential to further
social investment policies such as job creation education healthcare and so forth and at
the same time modify social consumptions such as minimum income guarantee and social
pensions to make them fairer. While improving policies in individual sectors it is also

vital to improve the adaptability of policies and coordinate different policies.

MONOGRAPHIC STUDY

Union and the Labor Market

Enterprise Union  Regional Institutions and Salary Level in Private

Enterprises ««ceeeeeeeereeiiaiiiiiain. Chen Zongshi & Zhang Jianjun 50

Abstract: Drawing upon institutional theories this research demonstrates that the
enterprise union is helpful in improving employee salary among private firms. It further
demonstrates that two institutional factors at the regional level moderate enterprise
unions impact on employees” benefits through different mechanisms. One is the
autonomy of local government and the other is the legal environment. More autonomous
local governments have stronger incentive and more capacity to pursue the performance
goal as a result pushing the unions within its jurisdiction to coordinate workers to work
for the objective of economic development. The legal environment provides workers with
more legal opportunities to protect their rights on an individual basis thus strengthening
the workers” trust of the legal institutions. In this case the law often works in place of
the union. Based on a national survey of private enterprises conducted in 2012 the
findings of our study support the above hypotheses. This study advances the institutional

analysis of enterprise union’s effect.

Managing “ Flexibility ”:  Organizational Ecology and Institutional
Environment of the Labor Market in the Manufacturing Industry
.......................................... Liu Zixi & Zhujiang Huafeng 73

Abstract: A huge challenge confronted by the World Factory today is how to organize
and control labor in a sustainable and effective manner. Most literature focuses on

production politics  but neglects how the labor market in the manufacturing industry is



organized. Based on fieldwork in the manufacturing industry in city W this paper
analyzes the configuration of the organizational ecology and institutional environment
where recruitment takes place. It argues that such configuration has evolved into an
intermediary chain composed of multilevel outsourcing elaborate division of labor and
constant competition and cooperation. To coordinate the flexible production this chain
develops a profit model that increases labor cost aggravates labor turnover and lowers
labor skill. Key social forces that constitute the institutional environment include the
local government workers and the corporations. Each manipulates the partial
“flexibility” to its own interest. However such flexibility unintentionally enlarges the

risk of the production system as a whole.

Endurance Identity and Temporality: FEthnic Labor Market and Labor

Process of Chinese Migrant Workers in France ««:ceeeeeeeeeee Du Juan 97

Abstract: Workers in France enjoy strong legal protection for their rights as well as
developed organizational support. However Chinese migrant workers suffer from adverse
working conditions and extreme labor precariousness. However they rarely turn to legal
institutions for help. Nor do they organize themselves in unions. Instead they choose to
endure the exploitation. Based on an ethnographical study of Chinese migrant workers in
Paris  this paper investigates the different factors which may influence their preference
for resistance strategies. The author then discusses the labor process in the context of
international migration. This paper begins with an analysis of the typology of
exploitation and later proposes two possible explications for Chinese migrant workers”

preference. Finally it explores the formation of the migrant worker subject.

MONOGRAPHIC STUDY

Study on State Governance

Power Interest and FEthics of Action: Multiple Logics of Policy
Mobilization in  Grassroots Government—A Case Study of the
Implementation of the Rural Land-use Rights Confirmation Policy

.................................................................. Di Jinhua 122

Abstract: The question of how the grassroots government carries out policy
implementation without authoritarian power decrees more attention from the academia.
This paper takes the rural land-use rights confirmation policy as an example to analyze
how the grassroots government effectively mobilizes the village cadres to complete the

farmland confirmation work in the absence of financial resources required for policy
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