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Preferential Retirement Policy:

Policy Implication of Social Insurance and Occupational Pension

LIN Dong-hai
( Public Policy Institute Xiamen University Xiamen 361005 China)

Abstract: A retirement system should satisfy needs from different occupations called preferential retirement facility

special pension scheme attached to social insurance is the traditional facility it enable the workers in hard and
hazardous circumstance retire earlier. While special pension is now perplexed by externality and free ride problems

some countries recently have introduced user fees extra social insurance fee is required. Some countries don’ t have the
social insurance special pension scheme employer occupation pension act as the alternative preferential retirement
facility employer usually enable earlier retirement age than social insurance it seems to be a solution to free rider
problems. In China special retirement policy to some occupation has long existed neither the employer not the
employee assumed the extra cost of early retirement this facility is presently almost out of function. Since Some
occupation newly raise their appeal for early retirement systematic reform is inevitable the thesis set forth a top-design

preferential retirement facility and regulations including both paths.

Key words: special occupation; preferential retirement policy; actuarial fairness

12019 -03 -21 12019 -08 - 17
“ ”(2016JDZ009) .
(1971 =) : .
61


https://core.ac.uk/display/343511451?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1

2019 9
2015 °
o @
. ()
25 “30 55
7 . 1997
N “30
) 55 7 .
6-8
» 1. “« ”
2
3. 9 “ ”
10 .
4
5
1997

62



11-12
o A X

()
14
20 90 N
“30 35 ” °
?
. 1997 “© 7
2015
” 1978 € >
) N
() 53 . o
1997
13 “« ” “« ”»
2012
55
5

63



2019 9
25 . 2015 2
(
>> “
( Actuarial Fairness)
o 30
60 14
; 55 14.5
55
1997
?
15
o 20 90
« ” “ ” “ 16

37|



3
55
18
60 15
( ) “« »
“ » 17
9
18 -19
“« ”
@ Zaidi  Whitehouse

(

)

2%

@

2007
2011

43

”»

65



2019 9

( ) “« » “«

“«

”»

66

(

”»

)

2015

1%



()

)
35% —40%
60
5
23
o (
)
60 25
25 55
7 62 (
) o
2003
47.3% 401k
45. 8% 39% * .
401k
+
®

21

22

21

» 24
o

67



2019 9

()
2003 ( »
2015 ( bi
(1)
5 55 60
55 7
- (2)
. (3) 113 ”» 143 ”»
@ 2016

68

() ‘
“ 30 55
“30
®o
30
C )
40% N
30
()
1.

( Vested Benefit Rate) o

“30

55

«

55

60

”»

60

30% -



1.3—1.6
'90 «
7 1992
1993
60%
35% 25%
5
5
2. o
)
9

o)

( Phased Retirement)

69



2019 9

60°

55 -60 60

55

55

55

()

55

70

55

60

1 )
2006( 9) : 44-46.
2
2002( 5) : 6671.
3
J. 2010( 12) : 19-22.
4
J. 2004( 5) : 6974

J. 2014(4) :341.

J. 2008( 4) : 88-96.




J. 2011(11) 16191 .

2014(4) : 176188.

. 2010( 12) : 151457.
10 . ]
2000(2) : 60-63.

11 BEEHR T A. The process of retirement. A review and
recommendation for future investigation ] Personnel
Psychology 1986 39( 1) :3135.

12 MITCHELL O S LEVINE P B POZZEBON S.
Retirement difference by industry and occupation J
Gerontolorist 1988 28( 4) : 545-551.

13 . J.

2014(9) : 141.

14  WHITEHOUSE E R ZAIDI A. Socio-economic
differences in mortality: Implication for pension policy R .
OECD Social
2008( 71) : 6-8.

15 . .

v T 2015( 1) :244.
16 ZAIDI A. WHITEHOUSE E R. Should pension systems

. OECD

Employment and Migration Working Papers

recognise “Hazardous and arduous work”? R

Social Employment and Migration Working Papers 2009( 91) :

28-30.
17
J. 2011( 8) : 170477.
18
J. 2005( 6) : 28-30.
19
J. 2010( 7) : 3031.

20 MARTIN P P. Comparing replacement rates under
private and federal retirement systems R Social Security
Administration Baltimore Maryland Social Security Bulletin
2003( 65) : 17-25.

21 LAZEAR E P. Labor economics and the psychology of

organizations J . Journal of Economic Perspective 1991 5

(2) :89410.

22 DAVIDSON W N WORRELL D L. FOX J B. Early
retirement program and firm performance J . The Academy of
Management Journal 1996 39( 4) : 970-982.

23 VICHERSTAFF S COX J B KEEN L. Employer and

the management of retirement J . Social policy &
administration 2003 37( 3) :271287.
24
J. 2015( 3) : 83-94.
( : )

71



