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1
ROE
TOoP
DUAL 1
INDR
AREA @ 1 0
SOE 0
N
()
2
o 44.5% 64.3% °
2
1/4 3/4
PAYGAP1 16815 12. 638 0. 882 12. 121 12. 682 13.208
PAYGAP2 16815 12.757 0. 795 12.258 12. 775 13.272
1CQ 16815 3.717 0.253 3.595 3.759 3. 888
SIZE 16815 21. 835 1. 268 20. 928 21. 669 22.551
LEV 16815 0. 444 0.223 0. 268 0. 441 0.611
ROE 16815 0.070 0.123 0. 032 0. 073 0.118
TOoP 16815 0. 361 0. 153 0.239 0.343 0.472
DUAL 16815 0.231 0.422 0. 000 0. 000 0. 000
INDR 16815 0.369 0. 052 0. 333 0.333 0. 400
AREA 16815 0. 643 0.479 0. 000 1. 000 1. 000
SOE 16815 0. 445 0.497 0. 000 0. 000 1. 000
()
3
Hla
3
Variables (2) (3)
PAYGAP1 PAYGAP2 PAYGAP1 PAYGAP2
ICQ 0. 396 ™ 0. 354" 0.368 ™ 0.322™
(8.03) (7.58) (7.438)
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Variables (1 (2) (3) (4)
PAYGAP1 PAYGAP2 PAYGAP1 PAYGAP2
SIZE 0. 305 0.283™ 0.305™ 0.281™
(24. 46) (25.12) (24.07) (24.57)
LEV -0.513™ - 0.465™ -0.422 -0.385"
(-8.08) (-8.17) (-6.61) (-6.73)
ROE 1. 167 1. 089 ™ 1.125™ 1. 056 ™
(14.48) (15.29) (14.23) ( 15. 06)
rop -0.515™ —0.445™ -0.522" - 0.463
(-6.11) (-5.86) (- 6.30) (-6.19)
DUAL 0.111* 0. 094 0. 086 ™ 0.075™
(4. 45) (4.14) (3.39) (3.26)
INDR - 0.495™ - 0.400™ - 0.477™ -0.371
(-2.51) (-2.25) (- 2.45) (-2.13)
SOE -0.044 -0.013
(-1.48) (- 0.49)
AREA 0.235™ 0.236™
(8.54) (9.47)
4,987 5. 680 4. 838" 5.581™
(16.48) (21.50) (15.89) (21.10)
N 16815 16815 16815 16815
Adjusted — R 0.322 0.352 0.339 0.370
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© Q ( TOBINQ) @,
4
(1) TOBINQ (2) TOBINQ (3) TOBINQ (4) TOBINQ
Variables
PAYGAP1 0.275™* 0. 169
(9.06) (4.26)
PAYGAP2 0.326™* 0.244 ™
(9.43) (5.35)
12. 946 22. 438 12. 570 ™ 21. 900
(15. 88) (19.01) (15.39) (18.55)
N 8408 8407 8408 8407
Adjusted — R’ 0. 486 0. 458 0. 487 0. 460
CHOW - TEST P =0.016™ P =0.093"
t P e 1% 5% 10%
()
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) (1) (2) (3) (4) (5) (6)
Variables
PAYGAPI1 PAYGAP2 PAYGAP1 PAYGAP2 PAYGAP1 PAYGAP2
ICQ 0.415™* 0. 365 0. 360" 0.315%* 1.843 % 1. 623
(7.75) (7.69) (7.49) (7.41) (3.96) (4.19)
ICQ" MHOLD — 0. 608 —0.547"
(-2.91) (-2.92)
MHOLD 2,122 1. 890
(2.70) (2.69)
ICQ" ABILITY 1. 708 1. 669
(3.44) (3.86)
ABILITY - 3.766™ -3.776™
-2.14 -2.49
1co ( ) ( ) B B
- 1.744 - 1.553
EXPFAIR
(-3.21) ( - 3.46)
EXPFAIR 7.336™ 7. 630
(3.69) (4.65)
4,671 5.426™ 5.071% 5.797 - 1.247 —0.587
(15.04) (20. 14) (16.67) (21.93) (-0.72) (-0.41)
N 16150 16150 16815 16815 16807 16807
Adjusted — R’ 0. 337 0. 369 0. 347 0. 380 0. 341 0. 382
t ok e 1% 5% 10%
()
(2015) . (2017)
Heckman o o
@
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Internal control Pay Gap and Firm Value

CHEN Han-wen'> HUANG Xuan—hao'
(1. School of Management Xiamen University Xiamen 361005;

2. School of Business University of International Business & Economics Beijing 100029)

Abstract: High—quality internal control can improve internal compensation incentives and increase operational effi—
ciency and effectiveness. Using the sample of A—share listed companies in China from 2007 to 2015  this paper empirically
tests the impact of internal control on pay gap in companies. We find that internal control significantly increases the pay
gap between management and employees. Furthermore we find that high— quality internal control increases the positive
impact of pay gap on firm value. Besides from the perspectives of managerial shareholding management ability and fair-
ness of pay we examines the impact of internal control on the pay gap in various situations. In summary internal control
can improve the efficiency of the company’ s compensation incentives thereby enhancing the firm value.

Keywords: Internal Control Pay gap Compensation Incentives Firm value
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