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N Mean S. D. Min Median Max
DUAL 3237 0. 095 0.293 0. 000 0. 000 1. 000
BOARDSIZE 3237 9. 408 1.907 5. 000 9. 000 18. 000
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t L t t L t t t

TREAT -0.014 -2.84™* 0.001 0.25 -0.011 -3,09™* -0.000 -0.12  0.002 1.06 -0.001 -0.44 0.005 1.69" 0.005 1.79"

Controls Yes Yes Yes Yes Yes Yes Yes Yes
Year FE Yes Yes Yes Yes Yes Yes Yes Yes
Firm FE Yes Yes Yes Yes Yes Yes Yes Yes
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TREAT -0.009 -2.45* -0.006 -1.13 -0.007 -2.65™* -0.006 -1.85" 0.003 .39  -0.000 -0.02 0.003 1.15 0.005 1.51

Controls Yes Yes Yes Yes Yes Yes Yes Yes
Year FE Yes Yes Yes Yes Yes Yes Yes Yes
Firm FE Yes Yes Yes Yes Yes Yes Yes Yes
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Does Pay—Position Upside Down Influence Enterprises” Behavior?
—An Empirical Study Based on A Shares of State—owned Enterprises
Yu Lisheng et al.

Abstract: Reasonable management compensation plan is one of the important mechanisms to motivate managers. We find that in some listed firms
CEO’s compensation is lower than other manager’s which we refer to as “pay—position upside down” ( PPUD) . Using the sample of Chinese SOEs from
2007 to 2016  we find that investment of PPUD firms is lower than that of non—PPUD firms while the PPUD firms provide more employment to fulfill
social responsibilities. Moreover evidence shows that ( 1) PPUD inhibits the investment of local SOEs but for the central SOEs PPUD only reduces
excessive investment; (2) For short CEO tenure PPUD leads to lower willingness to increase investment due to lack of incentives. Our results are a
great help to executive compensation reforms in SOEs.

Key Words: Pay—Position Upside Down; Firm Investment; Social Responsibility
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