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NEGOTIATED AGREEMENT
BETWEEN
HEWLETT-WOODMERE UNION FREE SCHOOL DISTRICT
AND THE
HEWLETT-WOODMERE ADMINISTRATIVE AND SUPERVISORY
ASSOCIATION

PREAMBLE

The Hewlett-Woodmere Union Free School District (hereinafter referred to gs the “District™)
and the Hewlctt-Woodmere Administrative and Supervisory Association (hereinafter referred to as
the “Association”) recognize that the education and welfare of the children of thls School District are
paramount in the operation of the schools. In order to promote such purposes, the parties do hereby
agree as follows:

ARTICLE [ — RECOGNITION

1.1 The District recognizes the Association as exclusive representative, for the purposes of
g otiation, of all members of the Administrative and Supervisory unil as defined immecdiately
ow.

Adminisizalive and Sypervisory Unit: This unit ineludes Principals and Directors, Administrative
Assigiamtz, Special Anssigiants, Assistant Principals, Supervisors, Psychologists, Guidance
Counselors, Department Chairparsans, District Chairperson of Special Education, Grade Level
Supervisors, Deans, Assistant Directors, Social Workers, Summer School High School Prineipal and
all other personnel with administrative and supervisory duties as & major portion of their assigned
duties but excluding the Superintendent, Assistamt Superintendents any positions on the Assistant
Superintendent’s level in the central office, Executive Director of Specigl Education, Directar of
Curriculumi  and  Assessment, Execulive Director of Facilities and Operations, HBusiness
Administrator, 1irector of Technology, and all other district employees.

1.2 This recognilion v granted in acknowledgment of receipt of evidence, as stipufated in
the Public Employees’ Frir Employment Acl, that the Asgociation is the suthorized ntative of
over 50% of the personnel identified above, Tt records the affirmation of the Ansaciation that it will
ahide hy Section 210 of the Public Employees’ Fair Employment Act and the laws of the State of
New York in general.

1.3 The District shall notify the Association of the addition, deletion, or modification of existing

positions within the unit proposed by the Superintendent of Schools or the Board of Education or the
addition of any stipend to the salary of a imit member.

ARTICLE 11 — PRINCIPLES

2.1 Anam}&glﬂbdmm Atining of objectives of the educational program of the District
requires mutual understanding and cooperation between The Dislricl and the Association. Free and




open exchange of views is desirable and necessary.

2.2 Rgﬁnﬁjlgiljg: Administtative and Svpervisory personnel are responsible for maintpinin
high standards of competence. The Association shares with the Board and the Superintsndent o

Schools responsibility for an awareness of the total educationa) needs of the community and il sharcs
with other school employee associations the responsibility to assist in developing and implementing
policies and ugoms desiﬁned 0 impruve school operation. Continued success of the educational
program in the community depends upon staff effectiveness, which in tuen depends upon satisfactory
terms and conditions of employment.

2.3 Eg.lﬁ of ﬂge Superiniendent: The Board of Educution and the Association recognize the
Superintendent of Schools as the Board’s Executive Officer and the Chief Adminlstrator of the
District and & focal point of responsibility within the School System. They recognize that the
Supecintendent exercises professional le ip, and that this Iinvolves the encouragement and
participation of Administrators and Teachers elike to engage in the development of forward looking
proposals for study and adog:_ign by the Board und the Administration in matters of professional and
educational growth and weltare.

ARTICL, —FAl CE

j.l  Individual Freedom: Individual staff members may join ot refrain from joining any
employee organization of their own choosing. Membership shall not be a prerequisite for
employment or continuation of employment of any employee.

3.2 &E&‘ML‘NRA&@M The lzga! rights of individuals inherent in New York
State Law and in the rulings and repulations of the Commissioner of Education affecting personnel
are in no way abridged by this agreement.

3.3 The Association agrees to maintain its cligibility to represent all administrators and
supervisars ag defined in Article [ by continuing to represent equally all eligible employecs without
regard to membership or participation in, or association with t{m activities of any employee
organijzation.

34  The District agrees 10 continue iis practice of not discriminating againsi any administrative or
supervisory employee on the basis of participation in, or association with the actlvities of any
employee organization.

ARTICLEIV —D UCTL CY FEE AND UNION DEDUCTION

A. Dues Deduction:

The District agrees to continue the bi-monthly deduction of a nniform amount from the salaries
of members of the Association for dues for the Hewlett-Woodmere Administrative and
Su ismz Asancjation, a5 said members individually and voluntarily authorize the district to
deduct, and to tranamit said monies promptly to the Treasurer of the Association,

B. Agency Fec

Every member of the barFaining unit who is not a member of the Hewletl-Woodmere
Administrative and Supervisory Association shall, within 30 days after the initiel date of
employment or within 30 dsys after this section becomes effcctive, whichever is later, pay to

6.3 Regm%PE,{iun Authority: The Assoeiation and the Superintendent agree that no final
apreement ghall be executed withont ratifieation lg the As.sociatig: membership and the Board of

Education, but that the [!:rl.ins mutually pledge that their represeatative will be clothed with all
neceasary power and autharity to make proposals, consider proposals, and reach tentalive agreement
in the course of negotiations. Once such lentative agreement has been reached it will be signed by
both teams and recornmended by them to their constituencies for ratification.

6.4  Regnass and M?Teﬁugﬁ: Upon written request of either party, 8 meeting at a mutually agreed
upon placz and a mutually _eslpbhsgn(;d date shall take rlace on or about December 1, Proposals for
negotiation from the Association and the Diswrict shall be submitied in writing at this first meeting.

e e flm me A _ — Lol L_ _..n



the Association an u?ency fee. Such fee shall be eﬂual to 100% of the membership dues of the
Association. Such fee may be paid through the dues check-off, provided however, that the
form of such payment shall be entitted the “Agency Fee Check-Off.

Indemnity — The Association agrees to save and hold harmlcss the District from all loss,
expenses, damages, costs and attorneys fees that may accrue as a resuit of the aforesaid contract
by reason of any actions or suits brought against the District by any employee in this unit of
refgresenmtion aggrieved by the implementation of the aforesaid agency shop provision of the
aforesaid contract.

Partivipation in Legnl Action — The Associalion will participate in all lcgal actions or
proceedings brought which relate to the aforesaid agency shop clause to the fullest extent
possible. Represcntation of the Association by attorneys of its choosing and/or direct
participation by said Association will be deemed as fulfilling the conditions of this paragraph.

C. Credit Union Deduction:

Employzes may authorize a deduction from selary and transmission to thc Nassau Educators
Federal Credit Union; during the school year provided they have first processed the paperwork
through the Credit Union. Upon receipt of the necessary rk from the Credit Union, the
deduction, which must be in the whole dollar emount, wili be deducted from the next payroll,
Each fver check deduction will be for the full dollar amount. Only two deduction changes per
school year will be allowed.

ARTICLE V — JOB SECURITY

5.1 Full ime professional personnel represented by the Association shall not be deprived of their
employment during the term of this agreement excepl as provided by law, and subject fo the
provisions of this article.

52  The parties acknowledge, however, that the Board nf Education’s right to abolish poaitions or
discontinue programs as established by law shall not be impaired by this agreement.

5.3 With respect to diswrict employees who are members of the unit, regular duties and
regponsibilities which are performed by them as of June 30, 1985 chall not be reassigned out of the
unit $0 a9 to discontinue the employment of any unit member, Additional special responsibilities that
may be essigned to an individual unit member may be reassigned.

54  Any full time professional administrator or sytpcrvisor whose position is discuntinued shall be
offered the gﬁporlumly for cominued employment if a vacent position iy uvailable for which he or
she is vertified, and in the judgment of the District, qualified.

I Y1 — NEGOTIATION PROCEDURES

6.1 Areas for Negotiation: Representatives of the District and the Association shall meet to reach
mutually satisfactory agreements on terms and conditions of employmenl, pursuant lo the Public
Employees’ Fair Employment Act.

6.2 Bﬂww The Superintendent and the Association shall each designate representatives
to compnise their respective negotiation teams, These teams will meet for the purpose of discussing
and reaching mutually satisfactory agreements.

ARTICLE VII — RIGHTS AND RESPONSIBILITIES OF THE BOARD OF EDUCATION

The Board of Education is responsible for the operatlon and control of the school system as set forth
in Section 1709 of the Education Law and in the Regulations of the Commissioner of Education of
the Stute of New York, This includes, but is not limited to, the right to control educational affairs,
hire personnel, and establish budgetary, taxing and other policies.

TICLE — ASSOCIATION RIGHTS
The following rights and privileges are granted to the Hewleti-Woodmere Aﬂmlnljslrpl!ve and



93  The parties agree that the work year extends for the period from Septeruber 1, or the first day
that teachers are required o report, whichever shall be earlier, through June 30. All administrators
and supervisors will perform the duties and res[ponsibilities of their positions during the entire school
L,/ year. All district and schoo! based chair e will work 3 additional days beyond the work year at
ne additional compensation.  School logist will work 3 additional da ond the work year
at no additional compensation. Social Workers will work the equivalent of 3 additional days beyond
the school year, as needed, which may include evenings, weekends or summer, at no additionat
compensation. The determination of these additional workdays shall be made in collaboration with
the chairperson, school psychologist or social worker and the building principal. Petsons ina 10 ¥
month assig,nmcnt (Guidance Counselors) will work t‘cg 10 additional days dwring July and/or
August; and shall be comgcnsated at a daily rate of 1/210™. The 11 month social worker shall work
20 additional days during July and/or August and shall be compensated an additional 10% of the base

salery.

94 It i3 the rcsponsibility of the appropriate administrators and supervisors to conduct
meaningful and beneficial meetings during the school year and o plan and organize constructive
ways in which the faculty can meet its after school obligations with pupils, parents and colleagues.

9.5  Each Supervisor and Adiminisirator shall have the right to inspect his or her individual
personnel folder in the ﬁamsance of the Superintcndent or the Supcrintendent’s representative upon
advance notice. No evaluative material will be placed in the personnel folder unless the individual
involved has had the opportunity W review the material and initial it {initialing will in no way be
considered approval or egreement). The Supervisor/Administrator shall have the right 1o subenit a
written answer Lo such material within turty (30) school days. The written response will be reviewed
by the Superintendent or Superintendent’s representative and attached to the matetis] involved,

9.6  Verbal criticism of unit members shall be mads in private,

8.7  In the event that a written communication is receives which is crilieal of a member of the
unil, the unit member shul! be given & copy of such communication as soon as possible,

9.8  All monitoring and/or observation of the work performance for evaluation of a unit member
shall be conducted in @ munner consislent with agreed-upon evaluation procedures,

9.9  When a unit member has besn asked to imeet with an administrator or supervisor and such
administrator or supervisor has reeson Lo believe the meeting may lead to discipline, the member
shall have Lhe right to be accompanied by a union representative. “Discipline” for the purpose of this
section meane action that may lead to reprimand, fine, suspension or disinissal.”

9.10 The parties have incorporated by reference inw this Agreemeot, their agreesmernt upon
procedures contgined in the Annual Professional Performance Review Plan, dated May 31, 2001, An
Annual Professional Performance Review for all unit members not covered by that plan wiil be

' mutually developed and implemented.
'// 9.1t Guidance counselors, school psychologists and social workers shall work, if needed, up to
foutr (4) evening meetings per school year, at no additional compensation,



ARTICLE X — PROMOTIONS. YACANCIES AND TRANSFERS

9.1 Notice of all vacant regular full time and pert time positions in the unit shall be provided to
the President of the Association contemporencously with the posting of the position, and shall be
posted in each school.

102 In filling reguler full-time Fnsitiona within the unit favorahle consideration will be given to

qualified applicants from within the unit, provided that the Superintendent’s recommendation for

appolntment and the Board of Education action thereon shell be solely within their respective
iscretion and not subject to review by grievance.

103 Upon request, the Dislrict will advise the Association of those candidates who are
intervicwed by the District for positions in the unit and of persons appoimed (o positions within the
unit. Salary and nther working canditiens shall conform to the terms of this agreement.

10.4  Persons who receive an acting appoiniment from the Board of Education to a position within
the unit shail be compensated as provided for in this agreement for the position involved.

ARTICLE X1 — GRIFVANCE AND BINDING ARBITRATION FROCEDURE

Nothing herein contained shall be construed as limiting the right of any individual to discuss
informally any matter relating to terms and conditions of employment with any appropriate person,
provided no action is laken inconsistent with the terms of this agreement.

it is the intent of the parties that ell disputes be resolved informally st the earliest possible time.
However, hoth parties recognize that a formal grievance end arbitration {r must be available
for use without fear of discriminatico, Therefore, no reprisals of any kind will be taken by either
party againet an employee hy reason of his or her participetion m the administration of a grievance.

A.  The Association or an individual unit member, upon written notice, may submit a grievance for
resolulion in eccordance with the %'ebcodun set forth herein-below, No grievance will be
entertained and such grievance will be deemed waived unless it is submitted within forty-five
45y school days following the occurrence giving rise to the grievance or forty-five (45) school
ys after a unit member affected by such ocewrrence knew or should have known of the
occurrence upon which the grievance is based. [n the latter case, the burden shall be on the
jevant to prove why the occurrence givir;p rise to thc grievance was not known or could not
ve been known by a unit member affected within forty-five (45) school days of the
occurrence giving rise to the grievance. For the purpose of this agreement, & grievance shall be
defined as, and limited to a specific complaint concerning the meaning, inlerpretation or
application of a specific provision or provisions of this agreement. All grievances shall be in
writing, shall include a concise statement of the nature of the complaint, and the position of the
grieving party with respect thereto, Such prievances shall be resolved as follows:

S.l%n_]_; The grievance shall be presented 1o the Assistant Superintendent of Human Resources
end Student Services. Such Assistant Superintendent of Human Resources and Student
Servicey or her or his designee, shall then meet and confer with the designated Association
representative, the unit member or members involved, and or such unit member or member's
representative, within ten school days of the presentation of the grievance 1o the District. The
District Human Resources Officer or his or her desi%nee shall send histher written
determination to the Associution within ten (10) school days following such meeting, and in the
ever the grievance is not resolved, it may be submitted in writing by the Association w the
Superintzndent of Schools within twenty (20) school days after the step I meeting.



Step 2: The Superintendent of Schools or her or his designated representative shall meet and
confer with the President of the Association or his or her designated representative. The
Superintendent of Schools or her or his designated reprasentative shall send his or her written
determination to the Association within twenty (20) school days following such meeting, and in
the event the Erievance is pot resolved it may be submitted in writing by the Assoclation (o
arbitraution within thirty (30) school days after the step 2 meeting.

Step 3: An imlpa.rtial arbitrator shall be selected in accordance with paragraph E hereof. The
arbitrator so selecied ghall hear the matter as promptly as possible and issue her or his award ss
expeditiously as possible after the close of the hearing, or if orat heatings have been waived,
after finai submigsion of written proofs. The arbitrator’s award will be in writing and will set
forth his or her findings, reasoning and decision on the jssues submitted, Such award shall be
final and binding upon the ies, except that either y may institule appropriaie legal
proceedings to set aside the decision and award of the arbitrator on the grounds of 1illegality or
on any other ground or grounds permitied by law. The cost and expense of the arbitrstion shali
be divided cqually between the District and the Association,

The use of the frievance procedurc shall be a sole and exclusive romedy, and if the grievance
procedure is utilized such use shall constitute an election of remedies.

Where practical and appropriste the arbitrator shall ;la:lply the rules of evidence. Either part[\;
may retain & certified court stenographer 1o record the arbitration hearin%. The cost of suc
stenographer shail be bome sclely by the part{ requesting such service. Il a party orders the
transcript such party shall be solely respansible for the cost of the mﬁy of the transcript. IT
both partics r copies of the transeapt, the parties shall divide equally the cost and expense
of the copies of the transcripl.

It is understaod and agreed that the arbitrator shall not have the authority w add 1o, modify or
change any of the express provisions of the agreement, or meke any decision or award which
would b¢ contrary to law or which limits or inlerferes with the powers, duties and
responaibilities of the Board of Education under applicable laws or rules and regulalions having
the effect ol law, unless such powers, dutics and responsibilities are limited under this
agreement.

Arbitrators will be selected on a rotating basis from the following persans:

(1) Maya Goldschmidt, (2) Bonnie Weinstock, and - (3) Rosemary Townley

ARTICLE XII — SALARIFES

A.  Salarjes for the following positions shall be paid in accordance with Appendix “A™:

1}  High School Principal
2}  Middle School Principel
3) Elementury School Principal
4y High Schoo! Assistant Principal
5}  Middle School Assistant Principal
6}  Elementary School Assistant Principal
7y Director of Health, Physical Educatipn and Athletics ("AD")
8; District Director of Music
Director of Mathematics



B.

10) District Chairperson of Special Education
11) Desn

The salaries for the ahove-stated positions shall be increased by 2.0% effective July 1, 2009;
2.0% effective July 1, 2010; and 3.5% efYective July 1, 20lI,

Dppurgnenl Chairpersons and Grade Level Supervisors will receive \eachers' salary plus a
stipcnq:

Number of teachers 2009-2010
and teaching assistants stipend

L5 or more 312,516
100 14 $11,672
509 $ 10,430
104 $ 7,898

The stipend shall be increased by 2.0% cffective July 1, 2010, and 3.5% effective Julyl,2011.

Effective July 1, 2009, a stipend of $3,500 in addition to the Chairperson’s stipend shall be
paid to the District At Chairperson for the period July 1, 2009 through June 30, 2010, provided
that Chairperson continues to perform District-wide responsibilities as assigned by the District.
Effective July 1, 2010, the stipend shall be increased by 2.0%. Effective July 1, 2010, the
slipend shall be increased by 3.5%.

Effective July 1, 2009, a stipend of $1,400 in addition to the Chaltperson’s stipend shall be
paid to the District LOTE Chairperson for the period July 1, 2009 through June 30, 2010,
provided that Chairperson continues to perform District-wide responsibilities as assigned by
the District. Effective July 1, 2010, the stipend shall be increased by 2.0%. Effective July 1,
201 1, the stipend shall be increased by 3.5%.

Guidance Counselors will receive teachers' salary plus a $6,879 stipend to cover the 2009-2010
work vear, Effective July 1, 2010, the stipend shall be increased by 2.0%. Effective July |,
2011, the stll:Eend shall be increased by 3.3%. A rate of 1/210™ for each day will be paid for
surnmer work,

Psyohologists will receive teachers' sal lus a $8,007 i?md 1o cover the 2009-2010 work
car. Effective July 1, 2010, the stipend shall be increased by 2.0%. Effeotive July 1, 2011,
the stipend shall be mncreased by 3.5%.

The Social Workers (10 months) shall be paid in accordanca with Appendix *B”. Effactive
July 1, 2009, the salary schedule shall be increased by 2.0% and an additional $225 on step 1
and above; an additional $225 on steps 7 and above; an additional $664} on steps 10 and above;
and an additional $810 on step 15. Effective Ju}gv 1, 20111, the salary achedule shall bhe
increased by 2.0% end an additional $240 on step & and above. Lffective July 1, 2011, the
salary sc! le shall be increased by 3.5% and an additional $260 on step 1 and above.



H. The Social Worker Coordinator shall be paid an annual stipend of $3,162 For the 2009-10 work
ycar, Effective July 1, 2010, the stipend shall be increased by 2.0%. Effective huly [, 2011,
the stipend shall be increased by 3.5%,

I. The Coordinalor of the Business Advisory Council shall be paid an annual stipend of $2,255
for the 2009-2010 work year. Effective July 1, 2010, the stipend shall be inereased by 2.0%.
Effective July 1, 2011, the stipend shall be increased hy 3.5%.

J. The Summer Schoal [ligh School Principal shall be peid e salary of $7,500. The Summer
School High School Assistant Principal shall be paid a salary of $4,000.

K. All retroactive payment of monies under the terms of Lhis contract due 4o unit members for the
period commencing July 1, 2009, through Lhe date this Agreement is executed will be paid tn
them in & lump sum not later than 45 days after the exeeution of this Agreement.

L. An annual payment for the two Advanced Placement Testing Coordinators shall be $822 for
on-site testing and $1,340 for off-sitc testing for the 2009-2010 work year. Effective July I,
2010, the anmcnt shall be increased by 2.0%. Eiffective July 1, 2011, the payment shall be
increased by 3.5%. An annusl payment for the 2009-10 work year will be provided for the
High School Administrator who coordinates the PSAT, ACT and SAT Testing Pro s in the
amount of $4,750. Effective July 1, 2010, the ga enl shall be increased by 2.0%. Effective
July 1, 2001, the payment shall be increased by 3.5%.

M. Placement: Placement on the steps of the schedule will continue in accordance with current
arrangements and procedure. Initial placemcnt for future appointments will continue to be
determined by mutua) agreement between the Superintendent and the individual involved.

N. Longevily: A one time longevity payment of $1,500 will be paid as of last paycheck in June to
persnns who have completed 25 years of gervice in the District. Principals, Directors and
Assislant Principals and Deans shall not be eligible for this payment.

Prineipals, Assistant Principala, Deans and Directors who have served ak least one year on
column six or the prior 4b, and have s combined eight (8} or more yeam of service in any of
these three classifications or with contiguous prior service as a dean in this unit shall receive a
longevity stipend in each year of the agreement. The initial longevity amount for each
qualifying unit member shall be: $2,500 for assistant principals and $3,500 for principals and
directors. Effective July !, 2011, the initiel longevity amoumt shall increase to $3,000 for
aygistent principals and deans and %4,100 for principals and directors, Once an individusl’s
longevity payments begin, the amount of the longevity payment shall be increased hy 2.0%
effective luly |, 2009, 2,0% effective July 1, 2010 and 3.5% effective fuly 1, 2011. In
addition, effective July 1, 2011, the basc longevity payment for those already receiving
longevity shall be incrcased by $500 for assiatant principals and deans and 3600 for principels
and directors..

0. Co-Curricular and Extra-Currieular Assignments: The parties shall agree upon compensation
for the 2009-10 work ycar for the performance of co-curticular and exira-cwrieular
assignments where first preference is given to members of the Hewlcti-Woodmere Faculty
Association, The agreed upon compensation shall be set forth on a Request for Approval of

10



Additional Assignment form fo be mutually agreed upon by the parties. The agreed upon
compensation shall be increased by 2.0% eflective July |, 2010 and 1.5% effective July 1,
2011,

P. Supset clause: It is the intention of the %o(,)rlies that this Aricle X1 shall provide for the salaries
of the unit metnbers for the three (3) ol years covered by this Agreement (2009-10, 2010-

11 and 2011-12), If the coniracl expires before A succcssor agreement is reached, members
will be paid the samne coniract salary (plus stipond, where applicahle), as they were paid in
20111'-1%I The only adjustments will be step movements on the 2011-12 salary schedules, if
appliceble.

— FRINGE BENEF

13.1  Health Insurance: All unit members ¢overed by this agreement may elect ta be covered by
one of the two group health lnsurance Elans offered on an individual or family basia under the State
Program. Effective July 1, 2009, the District shall pay eighty-four percent (84% of the cost of all
premiums under the Empire plan option and the member shal pa{ gixteen percent (16%) percent of
the cost of all premiums. Effective July 1, 2010, the District shal pazeeigh ~three percent (83%) of
the cost of all premiums under the Empire plan option and the member shall pay seventeen percent
(L7%) of the cost of a1l premiume. Effective July 1, 2011, the District shall pay eighty percent (80%)
of the cost of all premiums under the Empire plan option and the member shall pay twenty percent
(20%) of the cost of all g{emiums. The District shall gﬁ the same percentage toward the %remium of
members selecting the HIP option, with the additional cost of such option to he paid & the unit
meraber. Prior to implementation of a change in the health plan, the unit shall be afforded an
opportunity to review such plan for equivalency of benefits and procedures.

Heaith Insurance Waiver:

13.2  Unit members shall have the option o withdraw from participation in lhe heslth insurance
plan and receive a payment if they meel the notification timelines. Unit members shall receive a
puyment (g9 additional, not bage, salary) of $2,000 for each year stich option is exercised, respeeting
individual coverage or $4,000 for family coverage. Effective July 1, 2010, unit members shall
receive $3,000 [or each year such oplion is exercized, respeeting individuat coverage or $6,000 for
family coverage. Eligibility for such payment based on the premium for family coverage shall be
limited to those persons in the unit who are currently enrolled in family coverage as of July 1, 2009,
and those who have been or will be cnrulled in the District’s family coverage for 8 minimum of two
consecutive years. Those eligible unit members, who have been enrolled in a family plan for at least
two consecutlve years and eleet to erwoll in an Individual plan for the twelve month school year, will
receive a $2,000 lump sum payment, which shall be paid on the last pay date of the schaol year.
Effective July 1, 2010, this hunp sum payment shall be increased to 33,000, Such payment shall e
consistent with current diatrict practices with respect to waiver and the retorn of waiver proceeds
upun reinstatemcrt during any time for which a waiver has been accepted. The foregoing one-time
increase in paymests set forth in this paragraph is eontingent upon at least two (2) more unit
members electing to waive health insorance coverage above the number of nnit members who
waived such coverage for the 2009-10 school year.

Unit members selecting this option. must notity the District in writing by no latcr than June 17 for the

school year beginnlng July 1%, Paymeuts shall be made semi-annually (fifty percemt (50%) In
January and fifty percent (50%) in June) for the school year for which this option is exercised. Unit
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members who opt out of the health insurance coverage undee this seclion shall not be permitted to re-
enter the health insurance program for the balance of the school vear, except in their final yeer of
service of in cases of emergency, such as death of spouse, divoree, or other loss of health coverage;
in such cases, re-eniry into the program shall be in sccordance with the rules of the health program.

Newly hired unit members appointed by Juty 1" of each yeer shall havc thirty (30) days froin their
date of hire to waive health insurance benefits for the next schoo! year.

In addition, unit members who arc in their retiranent yeer and retire as of June 30™ of that schoo
car, may clect to waive the first half of their henlth insursnce coverage upon consultation with the
nefits” coordinator and notice by June 1“ of the prior school year,

Unit mombers with a change in tamily status shall kave thirty (30} days from the chanpge in family
status to weive their health insurance benefits. These unit members shull be eligible for a prorated
waiver for the remainder of the school year.

133 Dental [nsummace: The District during 2009-10 shall continue the plan provided that the
District per capila premium contributions shall not exceed 10% above the actual per capita promium
cost for such insurance for 2008-09. The District duriag 2010-11 shall continue the plan provided
that the District per capile premium contribution shall not exceed 10% above the actual per capita
premium cost for such insurance for 2009-10. The District during 2011-12 shall continue the plan
provided that the Disirict per capita premium contribution shall not exceed 10% above the acual per
capita premium cost for such insurance for 2010-11,

134 Dental Self-insurance: [t is agreed that the school district may provide dental coverage to
unit members through the means of self-insurance, provided that the coverage is substantially the
sarne ag that provided immedialely prior lo such self-insurance.

13.5  Life Ingumnce: Members of the unit shall be provided with a fully paid $150,000 group life

insurance plan,

135.1 Vigion Care: Uinit members may choose 1) individual coverage, 2} single coverage plus an
additional peraon, or 3) family coverage. The District shall monthly contribute $3.85, $9.20 or
$11.15 toward these coverapes respectively, The employce contrihution shall be deducted from the
first paycheck in December and the last paycheck in Junc.”

13.6  Health, Dental gnd Visjon 1 ce for esti ¢ The District shall providc a unit
member’s domestic partner with health, dental and vision insurance covorage ps domestic partner is
defined by the respective ingurers.

13.7  Retire Health [nsurance: Administrators who wre hired on or after July 1, 2010 must work
ten (10) years in the District (o be vested for ficalth insurance in retiremext.
13.8 Pact-Time Administrators gnd Superyisors: Part-tine Administrators and Superviscrs shall

be paid that fraction of their aplE1.|m riate galary which equals the fraction of their instructional
assignment as compared with full time administrators and supervisors in arews of similar

responsibility.

Part-time Administrators and Supervisors will accrue time in tenths and move in half-step at
the beginning of each year in which firat eligible. They will continue tno accrue the balance, if any.
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Part-time Administrators and Superviaors hired after June 30, 1994 will make contributions
for Health, Dental, and Life Insurance prorated to reflect their past-time assignmeitt. The District
E:Fmiurn contributions for all other Administrators and Supervisors shall be m full, as provided in

is contract.

Part-time Administrators and Supervisors who have served the equivalent of three (3) or
more consecurive full-time yeary in the unil should, in the event that the district elects to Lerminate
theic employment, receive 120 calendar days notice; except that in the event of the
administrators/supervisors’ serious misconduct or an emergency, (either of which must be
delermined by the Superintcndent of Schoodz) immedialc terminstion may occur.

139 Retirement Ineeptjve: During each year of this agreement, commeneing July 1, 2009 and
terminating June 30, 2012, cach unit member: (1) who has served at least |0 years in &e district and
2y who is first eligible for a service relirement pursuant 1o the requirenents of the NYSTRS or is
irst eligible for a service retirement withoul penalty vant to the requirernents of the NYSTRS,
shall receive a retirement incentive in the amount of 44% of the final year’s salary, provided that:

For Directors, Principals and Assistant Principals: the employee shall
submit a letter of resignation to the Assistant Superintendent for
Hurnen Rescurces & Student Services not later than vloge of the first
business day in Deoember of the employce’s final year of service.

For Social Worker, School Psychologists, Department Cheirs and
Guidance Coumselors: the employee shall submit a letter of
ret.::gmtion to the Assistant Superintendent for Human Resources &
Student Services not later than the close of the first business day in
February of the employee’s final year of service.

The retirement incentive shall be paid o the unit member on the Jast pay date in June of the
year he or she retlres. This provision sha)l expire upon the termination of this agreement on the elose
of June 30, 2012,

13.10 Sabbatical [ eave:

t. One (i) sabbaticel leave may be granted to A member of the Administrative and
Supervisory Unit each year.

2. An sdvisory commitice compuosed of one administrator or supervisor for esch school,
elected by each sehoo! administrative and supervisory staft and tour persons appoialed by
the Superimtendent will be formed for the purpose of advising the Superiniendent in
detormining priority of selection, salary adjustments and solutions to gpecial problems.

3. Sabbatica! leaves shall be compensated at the following rates:

(s) Formal and/or Independent Studv - {either full or half year) - 73% of regularly.
scheduled salary.

(b) Rest vement ol Health - (either full or half year) - 50% of regularly
schedule ary.

4. An Administrator or Supervisor granted sabbatical leave shall retum to service for a period
of one (1) fll school year following the leave.

13



13.11 Absence Report Foom: Unit members will be required 10 submit the district’s standard
absence report form in accordance with regular procedure, It the event a unit member requires
permission for an absence related to an extremely sonsitive and confidential personal matter, the unit
member need not write the reason on the standard absence report form. In such cases, the unil
member should discuss Lhe request with the Assistani Supecrintendent of Human Resources and
Studemt Services. If permission is granied, the absence report form will be approved with the
notation, “Exienuating Circumstances.”

13.12 Leaves of Absence: Newly hired unit members shall be credited with sick leave at the
commencement of employment at the rate of ten (10) days per year, cumulative until the earlier of
the following a) the member receives tenure, or b) the member completes three (3) years of full time
employment or three (3) years of full-time-equivalent employment. Thereafter, the member's
absences shall be in accordance with the provisions of Regulation 4151. {Revised.)

13.12.1 Unit members sball utilize Abscnce Report form and procedurcs annexed hereto as
Appendix “C”.

13,122 “Immediate Family™ as used in Appendix “C” (Absence Report), shall inelude the unit
member's spouse, children, parents, grandparents, grandchildren, siblings, mother-in-law, father-in-
law, brother-in-law, sister-in-law and others identified by the unit member as member of his/her
liousehold.

13.13 LA.P.. The District may choose ro provide an Employee Assistance Program according to
the terms of the letter signed by Ue parties, dated October 25, 2001.

13.14 Vacation Days: All twelve (12) month administrators shall be entitled to twenty-four (24)
vacation days per year, accrued et the rale of two days per momb. Said vacetion shetl be tuken
during July and August of the succeeding school year, hut not during the 10 work days prior to the
beginning of the teachers’ school year. Four of the vacation days may be used during the succeeding
school calendar with the approval of the Superiniendent, and shell nol be used o exterdd a school
holiday. In the event that the administrator has unused vacation days at the time his‘her employment
with the districe terminates, he/she shall be paid at a rate of hisher then current daily rate for each
vacation day, up to a maximum of twenty four (24) days,

13.15 Child Care Leave: Social Workers, School Psychologists, Guidance Counselors and
Department Chalspersons shall be entltled to unpaid child care leave for the remainder of the school
year in which their child is born/adopted. If the child care leave commences after January 1* , they
shall also be entitled to an unpaid leave for the next school year. If the child care leave commences
after February 1%, the unit member must notify the district hy the following June 1™ of his‘her intem
to return to work.

1. lication Procedure:

8. Social Workets, School Psychologists, Guidance Counselors, and Department
Chairpersons who intend 10 epply for an unpaid child care leave shall give a
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non-binding written notice of their intent on the distrlct form two weeks prior
to the anticipated date of the birth of the baby.

h. Social Workers, School Psychologist, Guidance Counselors and Department
Chairpersans shall apply for a binding unpaid child care leave on the district
form no latcr than thrce weeks after the birth of the baby.

o, In the event of the unforeseen circumstences, which must be detailed in
writing lo thc Assistant Supcrintendent for Human Resources & Student
Services, and subject to said Assistant Superintendent’s approvel, a Sociel
Worker, School Psychologist, Guidance Counselor or Department
Chairperson may apply for a leave of lcss Lhan three weeks prior o the
intcnded eommencement of the unpaid leave or rescind an application already
requested or granted.

2. Returnto Service Following a Legve of Absence:

As a condition to the grant of' a leave for any purpose (whether paid or unpaid) the Social

Workers, Sehool Payehologist, Guidanee Counselors and Department Chairperson who is
to reccive such leave shall acknowledge in writing that he or she will nofify the District in
writing of his or her intention to return or not to return to service, and that such
nolification ahall be made by February 1%:

Such writing will also acknowledge that in the event the unil Inember shall fail o notify
the Distriet in writing prior to the above date, his or her failurc to act may be decmed a
resignation from service as of February |, The District will contact each unit member
involved by registered or certifled mail, return receipt requested, at least thirty (30) days
prior to the above dates, and request a written stateinent of the unit member’s intentions.

The unit member will respond by registered or certified mail, return receipt requested, by
the above date,

3. Movement on Sieps

Prospective members of the unit will move up a full step {or column if principal, assistant
principal, dean or director) in succeeding yeers if they are full-time principals, assistant
principals, deans or direclors and have a hire date on or before December 31. All other
full-time unit members will move up a full step In succeeding years if the hire date is on or
before January 31. Employees hired after the cut-off dates referenced above will receive
no slep {or eolumn if principal, assistant principal, dean ordirector) in their second year of
employment.
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ARTICLE XTIV — ADDITIONAL TRAINING OR COURSEWORK

If a deparument chairperson is offered and accepls an instructional assignment far which the
edministrator musi underga additional trzining and/or course work, the District shall pay the cost of
such course wark, and shall either 1) compensete the department chairperson far the time at the
equivalent rate paid for cumriculum work; or 2) granl in-service eourse credil nl the department
cheirperson's election, provided such course work is successfully completed (15 hours of course
work = 1 credit); ar 3) permit the department chairperson to use any sarned graduate eredit from the
issuibg instifution for which he/she has paid additionsl costs over and above those which must be
paid lor by the District a3 described above, for purposes of column movemenl in a menner consistent
with the provigions of eolumn movement,

TICLE XV — DISTRI GULATIONS

Polieles and reguiations pertaininﬁ directly to terms and conditions of employment, not replaced by
this agreement, shall remain in full force and effect during the life of this agreement. If any policy or
regulation is incongistent with the tenms of this egrecment, this agreement shall control.

ARTICLE XVI — MAINTENANCE OF BENEFITS

Any lawful benefits including practices reloted direelly W termy and conditions of employment

enjoyed heretofore by members of the unit and not included in this agreement halt not be diminished
during the lifc of this agreement. .

ARTICLE XVII — ANTI-STRIKE PLEDGE

The Association affirms thal it does not have the right lo strike. The Association and its agents shall
0ol enyuge in & strike or cause, instigate, encoursge nr condone & strike as defined by Section 201 of
the Public Employee’s Fair Employment Act.

ARTICLE XVIIIl — ZIPPER CLAUSE

This agreement represents the entire undersianding of the parties and there are no promisss or
represcntations madce or intended other than those get forth herein that can add to, change or modify
any provision of this agreement. The parties hereto have had a full and eomplete opportunity 1o
negotiate and present proposals and counterproposals. It is, accordingly, agreed that dunng the term
of this agreement neither party shal! be bound to negotiate any addition to, change or modification of
this agreement. .

ARTICLE XTX — SEP
In the event any provision of this agreernent shall be at nnly time contrary to law, then that provision

shell not be applicable or performed or enforced, bw all other provisions of this agreement shall
continue in offect.
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ARTICLE XX — AG N PUBLIC EMP E
ORGANIZATIONS

IN ACCORDANCE WITH THE REQUIREMENTS OF LAW IT IS AGREED BY AND
BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT IT3 IMPLEMENTATION BY AMENDMENT OF LAW
OR BY PROVIDING THE ADDITIONAL FUNDS, THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE XX1 — DURATION

Thiz agreemaent shall be effective as of July 1, 2009, and shall continue in effect until June 30, 2012.
This agreement shall not be modificd except in writing and signed by both pardes,

Hewlett-Woodmere Hewlett-Woodmere
Administrative end Supervisory Assecialion  Union Free School District

IHoward Bernatein @ Joyde M. Bisso
President Superintendert
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APPENDIX llAll

Salaries of unit membcrs in the following posilions shall be established es follows:

1} The unil member's initial salery placement on the following schedule of salary ranges for the
positions indicated shall be determined at the discretion of the Assistant Superintendent of Human

Resources and Student Services, in consultation with the Supcrintendent or the Superintcndent's
designee,

2) After the initia) placement, the unit member shall move W the next column each July | through the
2011-2102 school year, (Movement from one column to the rext shall be in accordance with Article
13.14.3 (Elimination of Half Steps).
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HEWLETT-WOODMERE PUBLIC SCHOOLS
HWASA ADMINISTRATIVE SALARY GUIDE

2009-10
STEP
- Hlah ~ Wddle
ADMuslc/Math! Elementary Elemsmtary High School School Midle Schoal
CSE AP/Dean Princlpai AP Principal school AP Principal
1 111,623 102,222 123.371 111,623 136045 108,007  129.245
2 122,784 115,147 130,421 130,421 157,446 115,147 148,047
3 134,087 119,845 146 047 133,845 159795 121508 153,404
4 138,198 123,371 152 748 138,293 175,083 127.671 156470
5 142,345 127,072 157,326 142,443 180.470 131,502 161,163
6 146,616 130,685 162,049 146,718 185,532 135447 165,959
2010-14
STE — - — - —
ADMusic/Math/ Ttlementary Elementary High School High Midle Middle
CSE AP/Dean Principal AP School school AP School
Principal Principal
1 113,855 104,266 1258368 113,855 141,418 110,259 131830
2 125,240 117,450 133,029 133020 160595 117,450 151,006
3 138,779 122,243 151,008 136,624 162,954 124 040 156,472
4 140,963 125,838 155,601 141,059 178,565 130,224 159,598
5 145,192 129,613 160,475 145 292 184,079 134,132 184,355
6 140,548 133,504 185,290 140649 189243 13815 169310
201112
STEP___ - — —_— -
ADMueic/Math/ Elementary Elementary High Schoal High Midle Middle
CSE APiDean Principal AP Schonl school AP School
- Principal Erincipal
1 117,840 16‘?316 §30,243 117.840 146 367 114,118 136,444
2 125,623 121,560 137,666 137.666 166,216 121560 156,283
3 141,567 128,521 156,293 141,406 168,695 128,382 161,948
a 145,896 130,243 161,254 145 558 184,835 134,783 165,185
5 150,274 134 149 168,094 150,377 190,522 138,827 170,140
&

154,782 136,177 171,076 154,887 195,868 142,001 175,245



APPENDIX “B”

SALARY GUIDES
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HEWLETT-WOODMERE PUBLIC SCHOOLS

SOCIAL WORKERS SALARY GUIDE

STEP 200910 2010-11 201112

A
1 74,549 76,280 79,210
2 75,881 77,639 80,616
3 77,217 79,000 82,026
4 8,551 80,362 83,435
5 79,885 81,723 84,843
B 81,218 83,082 86,250
7 82,777 84,673 87,887
8 84,111 86,033 89,304
9 85,445 87,394 90,713
10 87,439 89,428 92,818
1 87439 89,428 92,818
12 87,439 89,428 92818
13 87,439 89,428 92,818
14 87.439 89,428 92,818
15 89,269 81,294 94,748




STIPENDS - HWASA

200910 201011 201112
POSITION FINAL FINAL FINAL
Percentage applied 10200% 102.00% 103.50%
[ADVANCED PLAGEMENT TESTING
{on pay authorization}ON SITE 822 838 867
(on pay authorization)OFF SITE 1,340 1,367 1415
CHAIRPERSON 10-14 13,672 11,905] 12,322
|CHAIRPERSON 14 7898 2,056 8,338}
[SRARPERSON 15 OR MORE 12,516] _ 12,766] 13,213]
CHAIRPERSCN 5-8 15430 10839 11,011
BUSINESS ADV COUN COOR 2,255 2,300 7,381
DISTRICT ART CHAIRPERSCN 3,600 3,570 3,695
lLOTE CHAIR 1,400 1,428 1,478
IﬂDANCE STIPEND 8,879 7,017 7,263
PSAT/SAT/ACT COORDINATOR 4,750 4845 5,015
[F5YCHDLOGIST STIPEND 8,007 8167 B.453
[SOCIAL WORKER COORDINATCOR 3,162 3,295 3,338)




HEWLETT-WOODMERE PUBLIC SCHOOLS

HWASA MEMBERS: DERIVED FROM TEACHER SALARY GUIDE 2009-10
(EFFECTIVE 7/1/09 - 6/30/10)

MA MA MA MA, MA
WITH WITH WITH WITH WITH
STEP BA BA+1S BA+30 BA+45 BA+60 BA+75 BA+30 DR
1 56,457 58,615 65,067 88,250 70,689 73,228 75,768 78.308
2 59,363 61,621 66,093 71,356 73,795 76,335 78,874 B1.414
3 52,268 64,827 71,089 74,462 78,902 79,441 81,981 84,521
4 65,173 67,632 74,105 77,569 80,008 82,548 85,087 87,627
5 58,079 70,638 77,111 80,675 83,115 85,6854 88,194 80.733
6 70,584 73,644 80,117 83,782 86,221 88,781 91,300 93,840
7 83,123 86,868 89,327 91,867 94,407 96,946
8 86,126 89,985 92,434 94,974 97,513 100,053
9 89,134 93,101 95,540 98,080 100,620 103,159
10 92,140 88,208 98,647 101,186 103,726 106,266
11 95,146 99,314 101,753 104,293 106,833 108,372
12 08,152 102,421 104,860 107,389 108,039 112,479
13 101,158 105,527 107,966 110,506 113,045 115,585
14 104,184 108,633 111,073 113612 116,162 118,692
15 108,574 111,740 114,179 118,719 119,258 121,798
20 112,917 116,083 118,722 121,261 123,994 128,534
25 117,261 120,426 123,284 125,804 128,730 131270
30 116,689 122,064 124,968 127,507 130,506 133,046



HEWLETT-WOODMERE PUBLIC SCHOOLS

HWASA MEMBERS: DERIVED FROM TEACHER SALARY GUIDE 2010-11
{EFFECTIVE 7/1/10 - 6/30/11)

MA WA M, MA MA
WITH WITH WITH WITH WITH
STEP BA BA+15 BA+30 BA+45 BA+60 BA+75 BA+30 DR
1 58,3932 60,585 67,209 70,518 73,004 75,590 78.178 80,762
2 61,385 63,689 70,303 73713 76,198 78,784 81,370 83,956
3 64,378 56,782 73,386 76,907 79,392 81,978 84,564 87,150
4 67.371 69876 76,489 80,101 82,586 85,172 87,758 90,343
5 70,363 72,969 79,583 83,254 85,780 88,386 90,851 93,537
6 73,356 76,062 82,676 86,488 88,874 91,560 94,145 96,731
7 65,769 89662 02,168 94,753 97,339 99,925
8 58,863 92,876 95,361 97,047 100,533 103,118
9 91,856 94,070 98,555 101,141 103,727 106,313
10 95,050 99,264 101,749 104 335 106,921 108,507
11 88.143 102,458 104,943 107,529 110,115 112,701
12 101,238 105,652 108,137 110,723 113,309 115,885
13 104,330 108,846 111,331 13917 116,503 119,088
14 107,423 112,039 114,525 117 111 119,697 122,282
15 111,924 115,233 117.71% 120,305 122,880 125,476
20 116,401 119,711 122.411 124,997 127,769 130,375
25 120,877 124 187 127,103 129,689 132,687 135273
30 122,557 125.866 128,B63 131,449 134,524 137,110



HEWLETT-WOODMERE PUBLIC SCHOOLS

HWASA MEMBERS: DERIVED FROM TEACHER SALARY GUIDE 2011-12
(EFFECTIVE 7/1/11 - 6/30/12)

MA MA MA MA MA
WITH WITH WITH WITH WITH
STEP BA BA+15 BA+30 BA+45 BA+B0 BA+7S BA+90 DR
1 59,868 61,919 68,672 72,029 74,5682 77.185 79,828 82,481
2 82,750 65,102 71,855 75313 77,845 80,478 83,111 85,745
3 65,833 68,285 75,038 78,506 81,129 83,782 88,305 89,028
4 88,915 71,466 78,22 81,879 84,412 87,045 89,678 92.311
5 71,997 74,650 81,404 85,183 87,695 90,329 92,961 95.595
6 75,060 77,833 a4 587 88,446 80,878 93,812 98,245 88.678
7 87,769 7,729 84,262 96,895 99,528 102,181
8 80,952 85,013 97,545 400,175 102,812 105,445
8 84,135 98,296 100,829 103,482 106,095 108,728
10 97,318 101,579 104,112 108,745 109,378 112,011
11 160,501 104,883 107,385 110,028 112,682 115,295
12 103,684 108,146 110,679 113,212 115,045 118,578
13 106,868 111,425 113,962 116,595 118,228 121,861
14 110,049 114,713 117,245 119,878 122,512 125,145
15 114,638 117,996 120,529 123,182 125,795 128,428
20 116,224 122,582 125,335 127,968 130,820 133,453
25 123,808 127,167 130,144 132,775 135,844 138,477
a0 125,528 128,886 131,943 134,577 137,728 140,361



NAME(grint)_ . SCHOOL,
DATE(S) OR PERIOUS OF AHSENCE

Appendix C

HEWLETT-WOODMERE UNION FREE SCHOG!. DISTRICT
HvASA ARSENCE REFORT

DIRECTIONS: {oee back of form for additioral infrmation) Check the ppropriote reasan for abaerce and wehmit this form to te hr.‘b‘klg
principol within 24 hourt of recelpt of this form. When reasue for alisenca involves a marter of fidenriality, please conimi
Diveaor of Horam Rerources,

.

Persongt Liness (sccrued at & rete of |0 diyt per year for nan-tenured unil niembers). Attach nota frarn doclor for ebsences of 3
consecutive schoo! dave or more,

. ___Childbirh tenured _ Childbirth non- teaured Adophiam

Dwuz of behy's binth/adoption {Aliach d loe)

ilL Pereonal and Famlly Reyponaddlided {ep to 5 days sheence with pay for each inciden).
Critival Uloes in the 7 Jie family {relationahip)
_ Deathinthe moedige omaly_ (mislionship}

1¥. Personal and Family Responaibilicies (1 dey ar part of e day with pay will be allowed [ar cach i

i

itk Ad approval,

pexceible, must be giveny:

Take sslf | {state relationship] in | d lape famity for medical sppoi Nt ar ta of Gom bospital, roi peasible
exoepd darmg shool Hme

Care for imunediate family mamb {slaix relwtionship) who ks slek,

where shsence of unit member fr much purpose is yeguired

____ Atizndancs st fmersl of (sate reimianahip)
___ Birth of a gmndehild

__ Wedding ceramony for immedigie [amily member

_ Legal procesdinghourt appearsnce

__ Mowing In mew home

e Bxrmina lonfinberviaw G groduste progrem or degree
—Conference, official mecting, dr registracion ot chibd's schanl

___ Recaive gwerd ar degree

____ Speech or presemation al profssional meetiag

__ Altend awmds for in f limte Family

—Othey, atxte rosson

Emergenuy Sltustions or Extenusting Circomstences which prevent eirpdance. (1 dey Otpmufndaywﬂhmmll hell.b\ll”ul

a:h inudence). Fxplanniion requined. This caicpory ncludes soch Ibb\p wi childoare emergency, otive theft, sccident, non-fi
:ﬂnd: I_hlmafpuhlbtlwpumdm emergancy home repairs or e o the bare.

L

VL Fary Buty (sttach of courl d

v

Urspecified Personal Dy (mectiovum 2 per vear will be wlowed with pay, not to be used to evrend a scleduled am. Ad

notine, wheneve posslble, shall be ghven,

The Superinienda, for axtenuating cltamatgnaos, may sdow sccviicnal days of absence with or eihout pay.

Uit Member's Sipaaore D

Supervisor's Signadare Doxie
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APPENDIX C

HWABA ABSENCES

Beporting Procedures Apy person abzenl [rom school muel notify the districl u:nrdilla to
(e districi’s procedure for notification. Unit members who sre amlgned tn more than one
bullding mast complets an ahvance report form for each baollding.

Personal lliness. A doctor’s certificate Is reqaired for absences of five consecntive schovl days or more.

A. For tenured umit members or unli members who bave complered the tgquivalent of 3 years of FalHiime
employment, anilmfted absence wilh pay will bo atlowed for porsonal oy, Abseuces extending beyood 3
months will be reviewed by the Superintendeat and Board of Eduestlon and diajt with individeslly.

B. For sgos-tvaured unit members, {(those unkt members oot lucinded Jo seciion A, sbove), sick leove shall be
eredited at the commencement of employment at the rate of one day per month vo & proretzxd bab 0 &
maxhoum of 10 days per year, These days will sceumulate unill the condibhng of saction A, shove are mst.

A troored ualt member who han given birlk: Absence with pay will bt allowad uatil csrihar is mudically ablo to
relurn to work, osnally & wasks (3 weeks in the case of caessrean).
A pos-ienared unit member who has ghven birth: Absence with pay wili be sllowad for the maximam oumber of

accumplsted sick days In bank, pios 3 addidons) dxys.
Futher (troursd mod won-tenured): Five dnys sheesce with pay b sllowsd for birth of & <hild.

Adaptign: Five days nbasnee with pay will be allowsd for adepdon of a child for both teaured and aon-teaured onit
momberx,

b Ia the I te Famlly: Five days absence with pay Is atlowed for each critical Hiness or

clnth In the inwodlnie Bmily.
Criical illsass rosans Woess which attending physician tonsiders anfficlently serions to require the unit
member's presence x¢ the bedalde,

B. Immediate famify locludes ihe lewcher's spouse, children, parenis, gremdparents, graodchitdren, sibdiags,
mother-inlaw, father-io-law, hrother-in-law, sister-in-law and others identified by the unil member a1 mambers
of Maher househald.

Pervonal and Family Respgayibilitics; One day ur pari of a day wlih pay will be allowed for cach incidence. Advanes
approval, whenever posyible ol ba given.

Emergen : th pre piteqdaness Onc day or parl of B day with pay
will be granted fnr :n.h Inelduu. This ealegnq Inellchs childeare amargency, aotemotlve theft, sceidest, or aon-
fonctioning vahichs, fatlare af pubilic transportation, emergeney home repalra or fire In the home,

Extenusting Circamstuness may gequr whar more days are belag requested than are geserelly allowshis for tha
abzance.

LUnspecified Pevgonal PBays {(maximam 1 per yesr will ba allowad with pay), may Inclods asch ressons s drviog
axaminstion for licsnss, attending gradustion, rebigloss, or wedding ceremonies {other thap Immadlaie famlly), birth
of a grapdchid, or any other ooepecifing remson. Renmons nced ool be siated aor lacluded on tha absence form.
Adwnce aotiee, whanever possible, shall b piven,

The Superintendeny, for entermuaiing circumatances, may alfow odditiopal days of ahremee with or without poy.
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