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“Workars
of the world
unilte!l You
have mothing to
Tosae but your
chaing.”
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PRICE 3 CENTY

- Baltimore Cloakmakers Settle With Association Shops

Settlement Provides for Full Recognition of Union and Creation of Impartial Machinery.—President Schlesinger Rejecta
Bosses’ Demand for Reorganization Right.—Dubinsky, MeGrady, Halpern, and Snyder Represent Union in Nego-

tiations Leading to Settlement.—Sirike Against a Few Independent Shops Continues.

To the unparalleled series of yle-
toriea won by the Intermational dur-
ing the past thirteen months there
has now been added another. The
strike of the Baltimore cloakmakers,
which began on July 23, and which
we barely had time to annoonce In
our last lssue, has in the great major-
ity of shops been satisfactorily set-
tled and the cloakmakerd have re-
turned victoriously to work. As for
the few shops which are still holding
out against the Union's just demands,”
it is but a question of time before
these, too, will be forced to come to
terms with the Union.

‘The shops which have seltled with
the Unlon belong to the Manufactur-
ers’ Aanoclation, and it ls but a few
independent firms that are still hold-
ing out.

By thelr victorious strike the Baltl-
more cloakmakers have won full
recognition of their Unlon and the

creation of impartlal machinery for
the enforcement of the agreement
and the adjustmont of disputes; they
have, In addition, lald the foundation
for a Sduy. 40-hour week, which ia
already being - lnaugurated ‘in  some
shops, and which will be ualversally
adopted two years hende. On the other
land, the bosscs’ demand for “the
right to reorganization has been re-
Jacted, thanks to the determined stand
of Presldent Hchleslnger, and no
worker can be arblirarily discharged.

‘The speody vwictory of the- Baltl-
more cloakmakers i3 dus {n ne small
mananrs ta the fact that public spinlon
was on thelr slde, which gives us rea-
son to hope that a complete victory
will seon be won in the case af the
few recalcitrant shops, too. Typleal
of this sympathetic attitude of tho
public at largs s the following edl:
torial which appeared in the Dalil-
mare Post of August 2:

Brooklyn Contractors Granted Injunction

“No Injunction Can Compel a Decent Manufacturer or Jobber
to Give Work tg Substandard or Racketeering Shops,” s
President Schlesinger's Comment. — Governor Rooseveit's

Cloak Commission to Appaal Case.

The group of Brooklyn contractors
known as the “Ladies” Garment Man-
ulacturers’ Association, Inc.” whom
Governor Roosevelt's Commission for
the Cloak and Sult Indusiry recently
declarad to b nen-unfon, which meant
that no unfon manufactursr or jab-
ber might give them work, scored n
victory In the Kiogs County Supreme
Court on July 28, when Judge B. Selah
faaned a temporary Injunotlon re
straining  the commission and the
other organized factors in Lhe cloak
Industry from interfering in any way
with the business of the aforesald
contractors,

Morris Hiliguit was connsel for the
Governor's commisaion at tha Injunc-
thon hearing, while the attormey for
the Brooklyn countractors was John I,
McCopey, Jr, son of the Brookiyn
Democratic boss.

‘The grantng of the injunction,
whila admittedly o blow to the efforts
of the Unlon, the responsible employ-

. ars’ assoclations, the Governor's ‘com-.
misslon, apd the better elementa of
the comminlly in geoeral, Lo stabilize
the cloak Industry by eliminating the
awealshop from (t, did not in any way
dampen Lhe spirits of the Inierna-
tional's fieliting -prealdent, Donjamin
Schleslnger, “No injunction,” ha de-
clared, “ean compel a dicent manu-
facturer or n decent Jobber to give
work Lo subslandard  shops orF (o
rackoteoriag ahops. . Ak for manufec.
turers and jobbers whe are not decent
and woald like to sce o roturn to the
swoalshop system, the Unfon has al-
ways fought them and will continue
to fight them.*

On Thursday. July 31, thére wia &
moeiltig of Qovernor Rovsevelt's Clonk
and Huli Commisnion In the ofice af
Impartial Chalrman Reymeond V. Io-
gersoll.  The meeting was also at-
tandad by répresentatives of all the
factors In the lodustry, the Unlon be-

Ing representsd by President Schle
singer and Ceneral Manager Isidore
Nagler.
report on the situation by Attorney
Hillquit, the meeting commission au-
thorized him to take an appeal from
tha decision of Judge Strong. The
appeal fs not expected to come up
before Oclober,

Aftor listenlog to a detalled |

“The strike (n the ladies' garment
Industry, which took sbout 3,000 work-
ors away from thelr shops lnat week,
is nlmost over, Of the 24 factories
In which the strike was called, the
man are back in all bat Ave, follow-
Ing ratification of a compromise
agreement between the factory own-
orn and ‘union oMelals,

“The Fost is proud to say it had
some part in bringing the contesting
parties Into agreament and Is grateful
for Us opportunity to help put sev-
eral thousand people back at work.

“There iz no reason. however, why
the job should mot be fSnished. The
five factories in which the strike is
not seftled are capabls of employing,
at this time of the year, some 500
persons.  Some of these jobs are now
flled, either because the workers did
not go out on-strike or hocause peo-
ple have been employed to replace
the strikers. Other jobs are unfilled.
In gither case, conditions can be'im-
proved.

“Controversy between employers
and workers benofila neither side.
‘And it is, in almost every case, so
unnecessary. The fact that 19 of the
24 plant owners who differed with
the union have been able to mf}n!l

thoan differences s cerlaluly a strong
Indlcation that tho lssues  between
the two sldes are far from Insoluble.
It In safe Lo say that the controversy
stfil exliting with the five plants-esn
be guickly settled if the factory own-
ers and the unkon leaders would meet
in a spirit of fairness and mutual co-
oparation, Or If, for some reason
which Is hard for laymen to fathom,
this s Impossible, o wallqualified, im-
partiol oulsider could undoubtedly de-
vhie a proposition which both asides
could accept with mutual beneft.

‘it Is & pity that grown men—busi-
mness men aod labur leaders—ahould
gel so tangled up over s business
propoaltion that they should put sev-
cral hundred people out of jobs and
contribute to a~condition of Industrial
unrest. Thoy should come out of it*

Thia editorial called forth the fol-
lowing telegram, dated August 4, from
Prosldent Schlesinger to Viee Presk
doat Jacob Halpern, who s In charge
of the Baltimore strike:

“l dm In fuli accord with the edi-
torlal In the Baltimore Post of last
Saturday that the steike against the
fiva cloak and sult firms of Baltimore
van  be satisfoctorily sottlad. Our

{Contlnued on page 2)

Interesting Week-End At Unity House

The Famous Compinsky Trio and Cel Celia Adler to Entertain Guests.

In those hot days the memhu‘s of
our Internationnl are retlring to
Unity House. It Is there where the
breezy mile and a half lake lurea

' Auentwn, Cloa!.

Dear ahnp Chairman:

welfare of our organization.

Mow that the Fall season begine it s essential that we call ybur
attention to the following matters, which are of vital importance to the

Upon you, as the Shop Chairman, rests a great responsibility. It is
your duty to see to it that all union conditions, as stipulated in our
agreement, are xirictly observed In your shop, particularly the forty-
hour-five-day week, proper pay for evertime and legal helidays.

You shall not permit any craft in your shop to work overtime as

Sflop Cftmm!en.'

long as there |8 room for more workers of such craft. You must also
see to It that no more overtime la worked in your shop than the agree-
ment provides for,

You will be notified shortly by letter of the months Ilurln; which
the workers may work Saturdays, as additional overtime, under con-
ditions prescribed In our agreement with the employers. Until you re-
ceive such notification, no Saturday work will be permitted under any
circumsatances.

You are also ordered to see to it that every worker in your shop
iz in pood standing with the Unisn and that no new workers are
. employ d axeept those wha will present working cards, issued by their
respec..ve locals, indicating that they are In good standing with the
Unlon, ’
The Union is detirmined to enforce lha terma of our agreement
and will take most drastic action against both, workers ang employers,
. wha will vielate amy af itz provisions. Tha punishment far workers who
| will be found guilty of such vielations may be to the extent of removing
| them from their jobs.

i |
We are aending you this notice so as to leave no excuse for anybody |
for committing any wiclation, Wae, therefore, depand on you, as the |
Chairman of yolr shop, to see to It .that the instructions contained in. |
this letter ars strictly sbserved, i
¥ Fraternally yours, 1
ISIDORE NAGLER,
General Manager, Cloak Joint Board. ‘
———— . e ——— e
e—— — —

them  with its  boals, cauoces and
swlmming peal. The coclness of the
nights are refreshing to our vacation-
istsy, They all return to the city feel-
ing rested and refreshed.

Unity Fouse Is famous for the ex-
collence of its entertalnments, This
week-ond our guests will ba thrilled
by the tune of the Famous Compin-
aky Trio, and by the distingiished
artlat, Colla Adler, A foature of the
program will be the presentation of
Sholom Asch’s “Street” In the English
Innguage. This will be performed. by
fine  artiets. The Yiddish Sunday
mornlng program will be as iaterest-
Ing and entertsining as over. Ia that

program will particlpate a well-known

loclurer and fine artlsts.

There will also be an oxcellent pro-
gram next week, August 10th. In this
pregram  will participate ths  waell
knswn pianist, David Holland and
Madam Saublavia, the gifted sopranc
ané Joseph Osborn, the talented young
viainisC :

0n August 24th thers w* an
oxoellont program In which Hall John-
mor, and his Negro Cholr of thirty
singers will participate,

All of Lhepe will be assisted by our
fine Unity House social and dramatic
depariment.

Unity Houne is already busily oc

cupled In arranging the [abor Day
Week-End Program which will be at
usval extraordinary.

Our members and friends who wisl
to mnke reservations should do sc
Immadintely, They ean do so througt
our Edueation Department, I Wes:
16th Street, telephone Cholsea 2145
Thare, they will get all the neces-
#ary information.
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PHILADELPHIA WAIST & DRESSMAKERS

By Vice President ELIAS REISBERG

e

The month of July, which s almost
al an end, was very oveniful for the
Philadelphia  Dressmakers'  Union,
The wave of réductions which en-
veloped the open shops made an in-
road into the unlon shops also and
the Unlon had to make a terrific ef-
fort to withstand this onslaught of
wage slashing.

The contention of the unlon manu-
facturers that they must face the
same market and sell thelr products
for the same prices as the open shop
manafacturers do and consequently
they must get the same concessions
from the workers, was mel by the
Unlon w!l_u tact and patlence. Al
though perficially this jon
on the part of the employers looks
momewhat justifiable, yet, when one
#tops to analyze the reasons for thesas
reductions, one must come to definite
concluslons against such reductions,
and Local 50, as a braunch of our In-

Jternational, has made a definite and

unwavering decision that it will ad:
here to Ita poliey of “no reductlons.”
And now when this perfod of “sum-
mer speclals'” {s over, the Unlon can
record with pride that we met this
trying month like a worthy member
of the L L. G. W. U family.
Notwithatanding the fact that we
had to reckon with a .large number
of open shope, which are In the ma-
Jority in the Philadelphia dress mar-
ket, wo were successful in all cases
where the manufacturers demanded
reductions in wages, With thia definite
courageons stand that the Unlon has
taken, wo showed the difference be-
tween unfon and nom-union shops.

"And so this actlon was for Itself a

tremendous plece of propaganda for
unionizing the non-unlon dressmakers
in Philadelphia.

- ¢ =

‘We are preparing for the fall sea-
Bon. As a heginning we called a mem-
bera" meeting laat Thursday, July 17,
and though most of the members are
not, in the shops, the meetlng was
well attended. On  the order of
business there was the problem of
*What will we do next?”  After the
members discussed the present con-
ditions under which the dressmakers
live and toll in Philadelphia, it was
decided first of all to strengthen all
the branches of the Unlon. The
pressers’ and the cutters’ branches
are to be called to meetings and then
8 mass meetlng of all the members
of the Uniom, tol which meeting the
general oMeers of our lntcmntlunul
ard to be Invited.

‘Upon the recommendations of the
Executlve Board It was also declded
to invite President Schieslnger and
Secretary*Treasurer Dubinsky ©f our
Internatlonal to meet with our Execu

e e e—
tive Board so that jolnily with them
we may work ocul plans for an inten-
slve organlzational drive, a drive that
shall embrace the entlre dress trade
of FPhiladelphla, the cotton dress
houses as 'nll as the wilk  dress
houses,

The offce of the Local wan also
instructed to call togetber the Or
ganization Commiites of the Unlon
and bave It In readiness when the
fall senson will begin.

The will, the enthusiasm, iLbe de-
slre ‘of the active members to bring
the Unlon to the same position as .t
held gnly a few-years ago ls as sutrong
as ever and the members are ever
ready lo do everythiog In thelr power
to accomplish this alm even (o mak-
ing sacrificea it it will be necessary.
We hope that the time of depression,
will scon be over and that the eir-

BALTIMORE CLOAK-
MAKERS SETTLE WITH
ASSOCIATION SHOPS

(Continued from page 1)
Unlon has mot demanded from “thive
fiva manufacturers working condi-
tlons superlor to those already in
existerice In the majority of shops in
the City of Baltimore. ©Our Unlon

- therefore cannot be held responsible

for the exlstence of the strike
againat these fAive firms: it §s rather
the unwillingness .on the part of the
five employers to accord thelr work-
ers falr treatment and a falr living

“The International Ladies’ Garment
Waorkers' Union ls using the sirike
only as a last resort. In every cen-

i

tor of our Industry the differepces-ba-

tween our workers and thelr employ- |
ers have been successinlly adjosted |

at conferences, and I have every rea-
#on to belleve that the same method

would be just as successful In Baltf- |

more.

*Our Unfon will have no objection
to meeting the five Baltimore amploy-
ers In a spirit of falroess and mutsal
cooperation, and. should it 'bgmt‘

necessary, it will lpave the matters

In dispute to a waell-qualified impartini
outsider for adjudicatlon’™ «

At the negotfations leading to the
seitlement the chief Union spokesman
was Secrefary-Treasurer David Dubin-
ll_y, wha reprezented President Schie
singer. Other Unlon representatives
were Edward F. McGrady, organizer
of the American Federation of Labor;
Vice-Presldent Halpern, and  Jack
Snyder.

Judge Ell Frank, of the Raltimore
City Court, has been chosen Impartial

Chalrman of the Baltimore eloak In-

dustry for the next three years.

Ingersoll Holds Piece-Work Demand Illegal

For tha last few weeks Sanmel
Kiein, - Executive Director of the In-
dustrial Council, has been fooding
‘the papers with complaints against
the Unlon. Though the Union might
have Ignored dhese publicity-seeking
fulminations of Mr. Klgin, who by the
terms of the agreement, should have
addressed them firgt to the Unlom, the
Internationallagreed to have the Im
partial Chairman pass on  these
chargos.

‘The first hearing was held on Tues-
day, Atugust 5, and the second hear

“Ing was to take place on Wednesday,

But  Wednesday  morning the new
York Times and the Waorld carrled
stories from Mi. Klein, whor\‘!n he
rought to give the lmprnllqn that
the question betore the Impartial

Chafrn. - is the introduction .1 plece
work. At President Schlesinger’s re-

.quest, Mr Ingersoll lssucd the follow-

Ing statement, dated August §:

At yeaterday's hearing on the com-
plaint of the Iudug!ril.l Counell
against the Unlon, the Manager of
the Indosirial Councll read for the
record the first fall of a long pre
pared statement In amplffication of
the polnts made {n the complnint. It
was expected that at today's seesion
the remalnder of this prepared state-
ment  would Il_v."hl"lﬂl- Belore the
sesslon this: morning, however, tho
chalrman learned that the full pre-
pared sintement of the Industrial
Counell, or at least a summary of if,
had been given publicity. Ife an.
nounced, therefore, that instead of

bers at their last meoling.
clalon will once more convinéa
great membershlp of our 1

from the InternatioLal ofce ty lend
aupport Lo the campalgn of ths Worg
men's Clrcle in itsa membersiip drive,
the Executive Board of our Local
recommended that A Deéssmakers’
Unlon Branch of the Workmaen's Clre
¢le shall be formed in Philadelphla

tional that whils Philadelphia may be
ealled the “sleepy elty,” yet, am far
as our dressmokers Are concerned,
they are prelly mueh awake and they
_are always ready to react to events,

our Unlon, but also the entire labor
movement. -
Upon tecelving the communieation

not only when these events concern’

The d fon was very interesiing
and ively and when (i question was
taken to a vote, with a viry negligibls
part againat, the recommendation of
the Executive Hoard was accepled
wi'h enthusissm, and the wrlter of
this letter was direvi*l to procced
Immediately to carry through this de-
clalon to form a Dressmakesy’ Unlon
Branch of the Workman's Circio,

{ poines Among thladelpkra B ok Skiet

Agresment With Manufacidrers
Gentinues
At the last General Meeting many

Important evenmts developed. Amoag
other things the body adopled the
Joint Board recommendation with the
ageement with ou manufacturers be
continoed for one year more with the
following modifications:

YOvertime, whensver  necpasary,
‘days at two hours a day, a lofal of
cight hours a weck. This overtime
period may be started by August 15
and continue till November 15, while
in- the apring season overtime may
ba worked from Jamuary 1 to May 1.

Also, that employers shall not give
out work to contractors or sub-manu-
facturers who are not registered with
the Union or without the permission
of the Unlen. All employers must de-
posit a cash securlty’ for the falthful
performance of ihe agreement.”

Letters (o that effect have already
been sent out to all cloak manufae-
turers, which stato that if we do not
hear from them by July 31, 1930, it
! will be understool that they agree to
the modifications, and therofore, the
agreement contlomes for one  year
rnorn‘ till July 21, 1531,

! Anti-injunction Demonstration, Sept.
7, 1910

On the request of the Central Labor
Union that we participate in on anti-
injunction demonstration on Sonday,
Sept. 7, our organization went on rec-
ard favoring such demonstra’lon and
a commitles was appointed for that
purpose. ‘The object of the pratest
meeting I8 o bring to the attentisn

Legislatures the importance of mak

Ing lawa restricting theloo frée lssu-

ing of Injunctions in labor dlsputes.

Cloak Makers to Form Arbelter Ring
Branch w

Complying with the manifesto of

golng on  with' toeday's hearing, the
Union will be givem a copy of the
statement and -be allowed.- time and
oppartunity to- present a further re-
ply in answer to it

When the partles met this n‘mmlag
Mr, Schlusinger onm behall of the
Union asked for an ofcial announce:
ment as ' to whether the [mparttal
Chalrman has before him for action
o report to modily the collective
agreement.
/' The Chaleman stated that 'the mat-
ter before him §s a complaint by the
Industrial Council claiming that in
wertain respects the Union had not
fully carrled ont the terms of the
agreament, He sald he doos not un-
derstand that he Is expected or being
asked to modify the agreements so
a8 1o logalige plece work or to make
any other such modifieation. He
further stated that he does not cofi-
slder that he would hav-.- Jurisdiction
to do so,

RAYMOND V. ING ERSOLL.

1 By SIMON DAVIDSON, her-ury Whiladelphla Joint Board
4

shall be reatricted to the first four

of the L. 8. Congress as well as State -

our Intermational President, that we
aAMliate with thé Warking Men's Cir
gle, we had the pleasure of liatening
to o representatlve from the Arbelter
Iing, who (llustrated the benefits or-
ganlzed labor could derive if It would
be part and parcel of Arbelter Ring
The mectlng went on record that we
form a branch of the Arbeiter Ring.
the Jolnt Poard to select a spaciad
committee of ten lo prepare far the
installation of our new bhranch.

Sister Local No. 69 Gives Picnic

With (he warm weather (o full
swing, our Sister Local No. @9, the
finishers, are preparing a plenlc near
Willow Grove (Welnberg's Farm).
Tlckwts are already obtainable at the
office, and you may make reservations
with a bas which will leava direct
from ou: office. Tho pi wiil be
held August 12, There will be all
kinds of wmports. A special feature
will be races amony the falr sex.

Warning to Members

Max Nefaky, n presser, was fined
with 325 for not complying with his
Executive Board advice, He was
warned soveral times that he must
not make any loann of the firm for
whom he works. This ke disregarded
and his Executive Board fined him
with $25 which was approved by the
Joint Board as well as at the General
Meeting. The Joint Board farther
rules that all workers of this partk
cular shop Edelson & Sons) will be
subject the same rullng for similae
violation,

Quarterly Financlal Report Approved

Complying with the manifeste of
the Committee ot Fifteen, concurred
in by the General Member Mecting
of March 22, 1520, our bookkecper has
submitied & quarterly financlal re
port, which was approved.

LADIES' GARMENT WORKERS
ORGANIZING LOS ANF‘-ELES

Los - Angedles, Calit.~"Long hours,
small, pltiful wages, unbearable works
{ng conditions, discrimination and the

| speed-up aystem to the point where

It ix dangerous to the health of those
who are employed and spells unem-
ployment for many others is still the
rule rather than the exception In Loa
Angeles,” declaren  Joseph  Rreslaw,
vlce prmthni of the International
Ladies' Garment Workers' Unlon, who
is here to organize this branch of the
parment industry.

Mr. Hreslaw explained that his
unlon does not hold the individual
manufacturer  responsible for low
wages in Lhe gurment Industry, "We
bLelleve," he saps, “that the mannfac-
turers as well as our people are caught
In a huge competitive wheel In which
Both are ground down together, The
trade unlon today understands that in
order to establish sound working con-
ditlona we have ta place the Industry
om a sound footing, In that we have
been successful in' all of thg majet
garment centers of the Ulilted States ™

.




Morris Hlllqmﬂ{eplles To lndustrlal Councll Charges

In Powerful Letter to Impartial Chairman Ingonnll, Union Coun-
sel Refutes Charges of Inside Manufacturers and Makes

ln a letter to Impartial Chalrman
Raymond V. ingersoll which ia a

_model of lucidity and forcefulness,
Morris (Hillquit, Counsel for tha In-.

Sharp Counter-Charges.

| ternational Ladies' Garment Worker

Union, not only refules each and av-
ery one of the charges recently made
agalnst the Union by the inside man-
ufacturers, bot makes sharp counter-
charges agalnst the latter,

The letter, dated July 29, 1930,
read as follows:

Mr. Raymond V. Ingersoll,

. Impartial Chairman of the

Cloak and Sult Industry,
1i0 West 31st Street,
New York City.

Dear Mr. Ingersoll:

Under date of June 13, 1930/5tha
Industrinl Council of Cloak, Suit and
Skirt Mannfacturers, Ine. wrote to
you in substance complaining of eer-
tain alléged violations of the collec-
tire agreement betwen the Council
and the Unlom, on the part of the
latter. 5

The Union has handed me a copy
of the Council's letter and has asked
mz to reply to the same on its he
half,

The reply was delayed by an un-
usually heavy pressure of other work,
including the defense In the case of
tha Brooklyn Ladies Garment Manu-
facturers Assacmlion, and will, I
hope, be excused.

After a careful study of the latter
of the Industrial Council, I"Wust con-
fess | am somewhat at s loss to un-
deratand the occasion for the com-
pliints contatned in it or the nature
of the reliet requested.

The charges of tha Council are
summarized on pages 16 and 17 of Its
Ietter in the following language:

®(1) Extensiye non-union produc-
tion and competition;

“{2) ,Optional plece work and thus
lower labor costs in tNe dress indus-
try which produces garments In com-
peiition with our manufacturers;

"(1) Competition from skeleton fac-
toriea which employ union sample-
tafilors and cutters under non-union
conditions;

“(4) Reorganization rights' which
are limited while other factors {n the
Industry enjoy unlimited rights;

*(8) Competition “from inside man-
uliciurers wlo are not under the
trade regulations which are a hered
0 by members of the Industrial Coun-
ell”

In_behalf of the Unlon' 1 shall try
to answer the charges in the ordér
of the above enumeration:

1. THAT THE UNION HAS MADE
NO ADEQUATE EFFORT TO OR-
GANIZE ALL  EMPLOYERS AND
SHOPS IN THE INDUSTRY.

The agreement between the Coun-
eil and the Union on this polnt reads
as follows:

"SEVENTEENTH: The  partles
hereto  recognize  the noeessity  of
unionizing the entire industry In the
Metropalitan  District, In order to
bring abont such unfonization, thn
Uclon will make every effort to or-
gidlze all employees and -shops in
the industry and the Councll will co-
operate with it In such efforts,

*When negotialing new agroements
In the outoftown marketa In the
cleak  fndnstry, the International
Ladies" Garment Workers® Unfon will
endenvor in good faith and to the ut-
most of fts ability to Introduce the
same standards in such out-of-lown
mirkets as are contalned in this
fgreement with respect to hours of
work, provisions for overtime, and
“nethods of production.”

The complete unlonfzation of the
Wwarlprs fn the Industry s, of course,
Alwaga primarily the task of the
Unlon. 1t Is the task which every

-cltied period of time.

labor unlon undertakes’ In its own
interests and for its own sell-
preservation. The object of the
clause above gquoted was not primar-
lly to encourage the Unfon to organ-
fze the workers In the cloak and
sult industry, for such encouragement
it did not need. The true object of
the ciause was to assure to the Unlon

the cooperation of the membera of

the Council in the efforts to nrsanl:e
the workers.,
By way of counler<charge the Unlon

‘now submits that the Industrial Coun.

ell has falled In the performance of
its contractual obligation to cooper-
ate with the Unfon in its efforts lo
unionize the Indusiry.

The report of the Executive Direc-
tor to the Commission of the Cloak
and Sult Industry under date of May
21, 1930 shows that in forty-one shops
of Induatrial Council members investl-
gated in two consecutive seasons, the
so-called outright purchases from non-
u]llon shops amounted to no less than
46 per cent of the total.

This Is a distincl and gross viola.
tion of our agreement, which the In-
dustrial  Councll tolerates  without
making bona fide efforts to eradicate
the evil. In the face of such substan-
tial ‘encouragement of non-union pro-
duction, the task of the Union to or-
ganize the industry ls made exceed-
Ingly difficalt.

+ With respect to the duties of the
Union under clause “Sevenleenth” of
the agréement, the Unlon has npt un-
dertaken and could not undertake the
definite obligation to organize all the
workers in the Indusiry within a spe-
Its duties ard®
limited to steady, energetic and hona
fide efforts to increase its members.

The Couneil's- complaint “that the
Union {5 indifferent to the existencs
of these non-Union firms" ean hardly
be considered serfously, as the great-
er part of the organized activities of

number of Independent

the Unlon are directed towards the
inerease In unfonization of the indus.
trr and most of Its revonue s expend-
od for such purpose.

During the period of sixteen montha,
from January, 1928, to May, 1930, the
Joint Board of the Cloak and Dreas-
makers” Unlons has expended about
$230,000 on organization campalgns
in the Cloak and Dress Industries. At
times no less than 150 organizers wera
employed for the work.

1t is, of course, no secret to the In-
dustrinl Council or to the Impartial
Chairman that prior to January 20,
1929, the Igdustry reached the lowest
polnt of Iis organization. It was large-
Iy these campalgn that made possible
the calling of the general strike in
July, 1829, which brought about the
unjonization of 90 per cent of the
workers in the Industry and the dou-
bling of the number of Unlon shops,

Four weeks after the general strike,
{. &, on Angust 13, 1929, the number
of organized shops was 1,386 ns
agalnst 689 before the sirike. The
membership of the employers’ assoct:
atlons increased as follows:

Belora  August

thaStrike 13,1920
Industrial Couneil ....157 27
Merchants Association. 53 856
Amerlcan. Assoclation. 406 868
Brooklyn Assoclation.. 53 156

During the same period of time the
manufactur-
era in contractual relations with the
Union fell from 168 to 27, and the
number of independent Unfon jobbers
fell from 18 to 4.

On_ November 22, 1920 further in-
creazes In the organized unlfs in the
industry were reported to the Com-
misslon as follows:

Industrial Counell' ... eeiee 2
Merchants Assoclation ,.....
American Association ......
Brooklyn Association .......
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The report submiited %o tho Com-
misslon on May 21, 1980, showed a
general though not substantinl des
crease in the membership of the em-
ployera' assoclations.

The Industrlal Council lost 16
members durlng the  perlod of aix:
months [rom November 22, 1920 to
Moy 21, 1830; the Merchants Assco-
clation lost 5 members durlng the
same period, while the American As-
soclation Jost 113 members.

The cause of this recesalon can
by no means be attributed to dim-
Inlahed zeal or vigllance on the part
of the Unlon; rather must it be nc-
counted for by thie effects of the gen-
eral industrial depression. Comment-
Ing on this fact, the Execullve DI-
rector states In hls report to the
Commlgslon that "It can also be sald
that at the sars time a conslderabls
number of non-Union shops have giv-
an up business.”

The décrease In the number of
Unlon: employers thus does not ne-
cessarily mean a dimination of Unjon
production. On  the contrary, it is
quite possible that there has been a
rolative increase of Unlon shops dur
ing that perlod.

To substantiate its charge that the
Union has made no adequate effort
to organize the employees and shops
in the industry, the Industria} Council
attaches- to Its complaint a list of
alleged non-Unlon cloak and sult ma-
nufacturers and jobbers operating in
the garment section of New York un-
der sub-standard condiions.

The list contalns 343 names of such
alleged non-Unlon cloak ‘and salt ma-
nufacturers and jobbers,

By letter dated June 20, 1930 tha
Industrinl Counncil amended the Iist
by ellminatin gtherefrom 24 firms on
the ground that such firms either
appeared to be engaged in different
industries or had gone out of busi-
ness. One of such firms had becoms
a. member of the Industrial Council,
Eight additional’ firms mentloned in
the original st were found to be out-
right jobbers of cloaks and suits wha
neither purchased materials nor sup-
plied them l'u. their contractors.

The Union has carefully checked up
the list submitted by the Industrial
Guuncll and finds that 84 additional
firms shonld ba eliminated from the
list,

Of these 18 appear to be Union
cloak shops; 11 are firms operating
under contractors with Local No. 91:
4 are Union dress shops and 12 ars
non-Union dress shops; 34 cohcerns
on the Council's list have gone out
of business through bankrupicy, or
otherwlse, and 5. represent duplica-
tions of firms. i

Thus there remain 259 non-Unlon
conegerna out of the list of 243 sub-
mitted by the Council.

These nonUnlon concerns have dl-
vided as follows:

Jobber and Job lot buyers:i 95
(Clonky, Bl, Infants’ and children's
wear 15).

Cut up jobbers: 63 (Cloaks 56, In-
nts' and children's wear 13).

[ Non-Unlon manufacturers: . 94
(Cloaks 54, Infants’ and children's
wear 40).

An itemized 1fst of the 84 concerns
to be ellminated from the llst and of
the remalning 253 non-Union concerns
Wilh the respective classifdcations, as
above set forth, fa attached to this
latter, A 3
T Thus It would appear that there
are 250 known non-Unlon ualts aa
agninst 1420 organized shops men- |
Honed dn the report to the Commis-
| sfon under date’ of May 21, 1930, | e,
| ahout 155 per cent of the total.
The Unton (8 by no means pleased

j {Cont!nued on page T)
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‘The machine, which is replacing ever

more workers in the shop, has lately be-
gun to make itself keenly felt in the
cloak industry. - -
; The presasing machine, which made Its
appearance In the women's wear industry a great deal later than
in the men’s clothing Industry, is apparently trying to make up
for lost time and has of late started to penetrate the cloak trade
with particular rapidity. As a result, there is growing unemploy-
ment among the pressers,

But the cloak pressers are not the only ones who have be-
gun to suffer acutely from the competition of the machine. The
cloak finishers have likewise been blessed with a felling machine
Which s depriving them rork.

The Spread of the
Machine in the
Cloak Industry

In the case of the cloak pressers the machine is still a ct-)m-‘

paratively new malady. In general, the pressing machine is still
a receént invention, while among the cloak pressers it made its
appearance only a few years ago. In the case of the finishers,
however, the machine i an old sore. The moment the machine
appeared in the garment industry, the finishers, or more properly,
the manual tallors were its first victims., Already a hundred
years ago, when the first sewing-machine began to be used In
a tallor shop, the tailors started a war against it. They saw In
it their most dangerous competitor which would throw them out
of work. Accordingly they swooped down upon the shop where
the first sewing machines had been imstalled and wrecked the
machnlery. This, however, did not help them any, Presently
there was produced a new machine, which was better than the
one they had destroyed.

That first war of the manual tailors against the machine
has long since passed into oblivion. But there were other wars
agninst the sewing machine, and that not so long ago. The
fight against the basting machine is still fresh in the mind of
every tailor who wields a peedle. It is, we believe, only twelve
years since it made its appearance in the shop, while in the
cloak shops it arrived only recently. Andspeaking of the basting
machine, mention should also be made of the felling machine
which had even before then deprived the manual tailors of a
large part of their work,

And how long is it since the cloak finishers were still fight-
ing against “sewed-up” work? This wag not a fight against a
newly invented machine, but against 8 new operation of the old
sewing machine. Strictly speaking, the complaint was not
against the machine, but against the operator who by means of

the machine was depriving the manual tailors of the work of |

sewing on the lining. But as matter of fact, it was not the
operator who was to blame, but the machine. For, If the ma-
chine had not been adapted for sewing on linings, the operator
would not have been able to do It

But has the fight been wholly in vain? No.

Granted the fight has not stemmed the advance of the ma-
chllne, yet the fight against it is quite natural. The worker, who
is robbed of his livelihood by the machine, seeks to defend him-
self against it, and if he does mot always choose the right way
to defend himself, the fault Hes not in him, but in the despera-
tion born of hunger which drives him to it.

And because the fight is a natural one, we must reckon with
it. We cannot say that, since the machine cannot be opposed,
the workers must submit “to being thrown out of work without
making any protest or offering any resistance. To be gure, the
onward march of the machine cannot be stopped, but it can be
regulated, and the.upheavals it produces in the industry can be
carried out without the brutality that renders countless workers
joblese at one stroke and does not even give them a chance to
adapt themselves to some other occupation,

Of course the machine is a product of human progress; but
what good is human progress if it serves to rob the workers of
their daily bread? And so the workers have-a right to demand

_that we regulate the changes which the development of ma-

chinery works In industry, so that they may be shorn somewhat
of their present brutality and cruelty, =

For the progress of machinery has not reached the stage
where it is possible to get along altogether without workers in
the shop. Workers are also needed for the machines, and so
the workers ought to have some say in the matter of how the
machines are to be employed. The workers have a right not to
permit the manufacturer to reap the entire benefit of the ma-
chine at their expense. k

In the case of the pressingl machine In the cloak indlstry,

-

the whole issue is precisely this, that the workers wish to have _
some control over the machine and to keep it from
too brutal and from aggravating the exploitation of the workers
in the shop. J
The manufacturer does not install new machines in his shop
because he Is Interested in the promotion-of technical progress,
or because new technical inventions and new machines betoken
human progress, For {f it were a question of human progress,
then surely the six-hour day and higher wages are in accord
with human progress. But what the manufactorer hag in mind
is mot human progress, but his profits. He installs new machin-
ery in his shop in order to reap more profit from his workers,
‘Hence the workers are justified In demanding that the benefitas
dérived from machinery shall not be wholly at their expense.
The demand of the workers Is 80 just that every fair-minded
person must be on thelr side. The workers are not fighting
against the machine as such, neither are they seeking to hinder
its progress; they are fighting merely against the brutal use of
the machine against the workers. They ‘are demanding that the
machine shall be employed more humanely and that it shall not
pe turned into a terrible curse to the workers.

The cloakmakers of Baltimore now

The Victory of have a golden opportunity to avafl them=
the Baltimore selves of a large and powerful Union and,
Cloakmakers by doing so, reap in due season the full

- fruits of their recent victory.

A few months ago there was hardly a vestige of a unlon
among the cloakmakers of Baltimore, while there was not even
a trace of it in the cloak shops of that city., And now the Baltl-
more Cloakmakers' Union has just entered into a collectlve
agreement with the local manufacturers’ association whereby the
Union is given full recognition and all shops are to be under
its control. For so short a time, this is a remarkable advance,

Naturally we are sorry that the establishment of the 5-day,
40-hour week has been postponed for two years; but this is
rather the fault of the Baltimore cloakmakers, who had so long
neglected-to organize-and permitted the sweatshop to become 50
firmly rooted in the Baltimore cloak industry. If the cloak-
makers of Baltimore had organized two years ago and conducted
a campaign for a union shop, as they have just done, they would
already be enjoying the 5-day, 40-hour week.

One cannot gain everything at a stroke. Onme cannot at a
single bound pass from a sweating system to a model union sys-
tem. One cannot take an industry where the hours of work
were unlimited, the workers putting in as many hours as the
boss told them to, and all at once introduce into it the 40-hour
week,

The Baltlmore cloakmakers have a Union now and thelr
first organizing campaign was a success. They hawve achieved
the recognition of thelr Union as well as the union shop. This
alone is a very important gain. And now they have the best
opportunity to strengthen their Union and to gain complete
control over the cloak Industry of Baltimore. The restriction
of the manufacturer’s right to discharge workers, where formerly
he was at liberty to discharge whomever and whenever he
pleased, is a very great gain for the Union. This will help to
make the Union stronger. The workers will not have to fear
any more that they will be discharged for union actlvity-

We are confident that the Baltimore cloakmakers will know
how to appreciate their victory and that they will do everything
possible to make their Unlon bigger and stronger, For every-
thing depends on what the Union will be like. If it will be strong
and ever on the watch, the gains of the Baltimore cloakmakers
will be far greater and more numerous than those written down
on paper. 1If, on the other hand, the Baltimore cloakmakers
will trust to luck, as they used to de, they will enjoy no more
than they did before. An agreement is a mere scrap of paper
it there is no organized force behind it to see that its terms
are- abided by. :

The International, which has thus far done most to organize
the Baltimore cloakmakers and to direct their campaign, will
surely not keep aloof in the future, but will do everything in Hts
power to strengthen and fortify the organization of the Baltl-
‘more cloakmakers, &0 that they may be able to reap the utmost
benefit from their recent vietory, But the Baltimore cloak-:
makers must realize that they must depend primarily upon thelr
own resources: that it is they themselves who must fight for a
better life; that it is they who must strive to make their Unlon
ever blgger and stronger, and that it is likewise they who must
wateh and see that the victory they have won is not frittered
away, but, on the contrary, assumes ever larger proportions as
time goes on. !

The report of Brother Sorkin, manager
The Results of the o {he Industrial Couneil Department of
Last Reorganization the Cloak and Skirt Joint Board, should,
| greatly enhance the confidence of the
cloakmakers in their Union and Im the results it achieves ?l'or
them,

It seemed at first that the victims of reorganization would
be very numerous this summer, and that quite a considerable
number of active union members would suffer. -~ A number of
manufacturers applied themselves with partieular avidity to the
reorganization.  For the most part it was the new members of
the Industrial Council who seem to have had a strong desire
to taste the privilege of discharging a worker. And having
relished the taste of it, some of them greatly overindulged. But
the Union was on the lookout and resisted energetically every
attempt of the manufncturers to exceed the rights accorded

. .
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lttle prosperity right mow? At the
moment we are nol sa greatly wor-
ried about what is golog to be in
1932, What we mainly care about
Just now Ia the year 1930 and how
wo may attain at least a little bit of
prosperity In it

It seems to me that Prof. John
Dewey of Columbia University shares
the same point of view. He Is far
less concerned with prosperity in
19312 than with the widespread unem-
ployment today.

‘To be explicit, Prof. Dewey, the
famoos, American philosopher, has ad-
dressed a letter to President Hoover
wherein he requests him to call a spe-
clal session of Congress to deal with
the problem of unemployment and to
appropriate funds for the Inaugura-
tion of unemployment Insurance. Prof.
Dewey calls Hoaver's attention to the
great  economic Inequality which
exisis In the country and adds that
all signs indiate that we are going
to pass through a very critleal time
in the next few mohihs,

Dewey's letter to Hoover Is couched
in clear and unphilosophical lnnguage.
He speaks to him In plain words
about the distress of the working peo-
ple and about the duly of the Govern-
ment 1o comé fto thelr ald. What, T
wonder, will be Presldent Hoover's
answer? Frof. Dewey Is {60 Impor-
fant a personage in the United States
for Hoover to igdore his letter.

. & &

Well, It must be admiited that Prof,

Dewey’s lettér has put Hoover in an

embarrasalng position. Hoover would

rather have people forget aboul the
unemplayment {n the country, He
Jooks upon the present unemployment
and the economic depression In the
country as a personal affront, as
though sonfe enemy of his had played
A mean trick on him in order to dis-
credit him, For, did he not, during
the presldential eampaizgn, promise
the Ameriean people the largest meas-
ure of prosperity? And this promise
was based on two grounds: First, the
Republican Party, which has an old
cluim to tha sole possesslon of the
secret of prosperity; second, Hoover
himself, who is reputed to be so
tlever and so wise, such a  marvelous
sconom|st, executive, and adminlstra:
tor, and In general & man of match-
less ability. Who, then, could bave
entertained any doubis as to the cer-
talaty of our prosperily when Hoover

| From Fimel o T'lme-

By Dr. B, Hoffman (Zivyon)

became Preaident? And behold, what
& disappointment! No sconer was
Hoover eclected than our prosperity
was stricken with palsy.

To be wure, our prosperity had al-

ready become greatly impaired In the
last year of the Coolidge administra-
tlon. And maliclous persons say that
the now famous declaration of Coal-
Hge, *1 do mot choose to run,” was
really made because Coolidge already
knew that our prosperity was out of
Joint, and that it would not pay him
to remain Presldent for another term
and thereby apoil his reputation. He
figured that it is’ better to be an ex-
President of prosperity than a Presk
dent of unemployment and boal
depression; that it is better Lo be
known as & locky ex-President tham
as an unlocky President. And the
best proof of this la that a lucky ex-
President may even become a news-
paper columnist and get paid twice
as much as a President does, And 1t
must be admitted that however (ncom-
petent Hoover may be as Presldent,
he s nevertheless a better President
than Coolldge Is & wrller. =

But whether wr not Coolidge knew,
when still President, that cor pros-
perity was out of order, the fact re*
malns that the biz bllster burst open
when Hoover entered upon his ofce.
The blister, to be sure, had formed
In Coolidge's time, but it burst open
when Hoover took over the reins of
government,

Hoover, It (8 true, can say that It
is met his fault that the blister burst
open when he settled [n the White
House. He can prove that the bllster
began to form In Coolldge's time yet.
He can prove with figures that ynem-
ployment was alredy widespread under”
Coolidge’s administration. Did mnot
the Democratic candidates, durlng the
campalgn, dwell day In, day out on
the prowing unemploymest In the
country and abent the gre¥T economlc
erisls threatening os? ' And It ls bot
natural for a blister, once it begins
to awell, to barst In the end. Such
a defense, however, would be good
for Hoover If he were an independent
man. But he iz a party man: he i=
the standard bearer of the Republican
Party and the head of the Republican
Administratlon. Thers must bo no
peonamie depression under a Repab-
lican, adminlstration because the Re-
publican Party is the only one, ls it
not, that knows the secret of pros-
perity. Accordingly, Hoover has
found it best to minimire the preseat
unemployment, to manipnlate statisti-
cal figuren in such a manner as to
make {t appear that the number of
the mnemploved In the country is
slight. that business |s !mproving and
there is no cause for worry, Hence
one can easlly Immagine how unpleaa-
ant it must have been for Hoover to
read Prof. Dewey's letter,

. o 9

But whatever Hoover's: reply to
Prof. Dewey I3 golng to be, ane thing
s certaln: his request will not be
granted. Hoover will not call an ex-
tra sessfon of Congress to deal with

the problem of unemploxment, because
there ls no one to compel him lo do
#0, There are no mepresentatives of
labor In Congress. Al best there are
a handful of men in Congress wha
fowl sympathetle toward the pecda of
winge earners and occaslonally put in
a good word for them. But the Am-
erjean workers have no representa-
tives of thelr own in Congress who
make it thelr business tao fight for
their interests,

There has been a great deal of talk
in Congress about unemployment, but
#o far nothifg has been donae about
it Thesa who spoke did se nol In
arder to help the employed, but in
order to hurt the Republican Admin-
{atration, ~ 1t we had a Democratic
administration, the chief speakers on
unemployment wonld be Republicans;
but as the present Administration is
‘Republiean, the maln speakers on no-
employment are Democrats.

L

Mr. Samuel Greonberg, acting proal-
dent of the Industrial Counefl of the
Cloak, Sult, and Skirt Manufacturers,
declared st the reeent general eon-
ference of the American garment In-
dustry that there were signa of Im-
provement In the cloak industiry.

This s really good news for tha

“elonkmakers, For what the clonk-

makers need now most of all ls a
good season.

In general, the tome of the con-
ference was rather optimistle. Hope
waos expresued by warlons representas
tives at the conferénce that the busk
ness and industrial situstion woulM
improve considerably in the next few
months. Dr. Louis Henny, director of
the Bureau of Business Research of
New York University, gave assurance
that the business and Industrial sitna-
tion wounld return to normal In Sep-
tember or in October. |

Well, this s risking rather (oo
much. It may bappen that the eco-
nomle situation will take a notion not
to listen to Dr. Henny and not to
become pormal until November, it not
latemw “But I won't argue with Dr.
Henny about the exact date on which
the economle sitwation will become
normal agaln. What 1 don't like In
particular Is- his remark that If the
economic slituation s to turn normal
once mare, It will be necessary to enr-
tall production and to reduce wages.

T fail to understand how Dr. Hénny

oan speak of a stabllized economic
altnation It production I8 to ba eur-
talled and wages reduced. It would
seem quite obvions that if production
is curtafled, the number of the un-
employed must needs grow larger.
And if wages are reduced. the por-
chasing power of the workers will be
diminished. And Hf the workers will
not have the wherew/thal to purchase
goods, production will have to be enr
talled still further and the namber of
those out of work Ia bound to grow
otill larger. How, them, is it possible
for the economic condition of the
country (o become stabflfzed? Om
the contrary, it is bound to grow
nteadily worse, e
L T ]

Poople have persvaded themselves
that there s at present a surplus of
all commodities In the Tnited St
We are told that there are too mie
food and too many huses, too much

clothing and too many shoes,. too.

many automobiles  and too many
radios. Hut this is oot true. If there

ware too much food In I!wl counltryy
w0 many people could not be starving.
It there wéfe too many housis, 6
many people would not be living in
such erowded gquarters, I there wors
oo many garments and shoes, so
many people would pot be wearing
auch tattered clotbes and torn shoes.
And it there were (00 many automo-

blles and radios, every fanily In the -

conntry wonld have at least one asto-
mobile and ome radie. Yet I know
many cloakmakers and dressmakers
who ride to work by the subway or
the “Ly* and not In thelr ewn carm
And I also know quite & few cloak-
makers and dressmakers who still
have no radios in their homes,

The truth of the matter is that
wa still have no surplus of anything
in America. And could the workers
afford to buy everything they need,
there would be a shortage of avery
commodity In the country. There
would mot be emough garments and
ahoes, nor enough homes and aato-
mobfles. Rut there la a surplua of
everything when the workers have
not the means to satisly their needs.

If, then, we want the cconomle
sltuation to bécoma stabilized, our
first concern should be to see that
there are no unemployed. and that
those who work for a llving earn more
and more money sa that they may be
able to buy more and more goods,

And as a beginning toward the
achievement of this end, two steps
are necessary before everything else:
First, the tme of work must bo con-
slderably reduced, so that there may
be gainful employment for as many
workers as possible; second, an un-
employment insurance fund must be
created at once. And when the num-
ber of the jobless la small, and eveh
these recelve doles, there will' be
more people in the Unlied States who
bave the wherewithal lo purchase
poods, and Instead of curtailing pro-
ductlon, it will soon have to bo In-
creased.

And when the workers enjoy a short
working day and more of leisure, they
will. provided thelr income permits
it, be able more often to visit places
of amusement, to read more books
and magazines, to make more use of
radios, ele. This, in turn, will help
to extend cortaln Industries and enter-
prises and wstill further improve the
ecomomic condition of the country.

Tlut the contrary will be the case
it production is curtafled and wages
reduoced.

I would advise Dr. Henny to start
atodying all over again and work for
o new doctor's degroe, for he scems
to have learned very JMitle from the
studies that won him his old degree

CALIFORNIA CARPENTERS
FIGHT WAGE DECREASE

Dakersfield, Cal. — The Bellar Con-
wtruction Company of Los Angeles
recently sceured & contract from the
Fox Wept Coast Theatrs Corporation
to bulld a theatre [n-Bakerzfield. The
construction company took advant-

e of the unemployment situation
and engaged carpenters for from $5
to §8, the local seale being $9 for
elght bours, and established other
anti-Unkin working econditions. Tha
earpenters’ Jocal unlon and the Kern
County Labor Coupell have placed
both concerns on the unfair llst.

them In the agreement, and thus the number of leclmrglzﬂ
Workers was quite considerably reduced.

The June reorganization was also a practical test of the
effectiveness of the restrictions put upon this right in the agree-
ment of July, 1929, The object of these restrictions is to make
sure that those who have been active In the Unlon, and who
have also displayed their union gpirit in the shop, are not- singled
out for discharge in the reorganization. The test showed that
the redrafting of the reorganization clauge in the new agreement
has been very helpful to the Unfon in its fight against such
reorganization:

ons a8 were almed

active unlon members,

] |
In this connection |t Is worth noting that of the 275 flrms
which belong to the Industrial Couneil, and which employ about
elght thousand workers, only 66 eoncerns avalled themselves

of their reorganization rights
rights,

In other words, three-fourths of
the manufacturers did not find it
It ‘certainly behoaves the

Tncesanry‘, to make use of their
minority of manufacturers to

take an example from the majority.  This, however, is nrerely
a wish. The Union does not deny the right accorded the mann-

facturers in the agreement.

All it wants Is to keep them from

exceeding the limits of thelr rights, and this the Union has done

very successfully.
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A rogular meoting of the Jolnt
Noard Cloak, Bkirt and Reefer Mak-
ers’ Union, Locals No. 1, 1, %, 10, 17,
21, 23, 35, 48, 64 and 82, I L. G. W. U,
was held Wednesday, July 30, 1930,
7:30 P. M., at the Internstional Audl-
torfom, 3 West 16th Sireet. Firat
Vies-Chalrman, Philip Ansel, pre-
sided. . .,

General Manager's Report

Brother Nagler reports that ihe in.
junction agalnst the Commisslon and
all partles to the collective agr

wim e (loake & Skirt 2o
(o e ) e

The modification In the reorganiza-
tlon clause enabled us for the first
time fo secure many relnatatements
on Lhe of discriminat)
Unlon activity—a thing which was
impossibla under the old agreemént.
The credit for this remarkable
achlevement, as far as the resulls are
concerned, (s doe primarily to the en:
tire staff of the Industrial Couneil
Department, whode tireless efforts
and made Lhils posaible,

in the case of the Brooklyn Contrag-
tors' Assoclation, was granted. The
court order has not been slgned and
tha detalls are not yet known. The
Commisslon nevertheloes has instruet:
ed Ita attorney, Mr. Hillgult, to Im-
modintely prepare the ease for appeal.
Ho states also that cotwithstanding
the fmot that the Injunctlon was
granted, the Unlon will not be handl
cappod In ts notivities In the RBrook-
Iyn territory and will procesd with
the enforcement of Unlon standards
aa herotofors,

He further reports that sometime
ago, the Industrial Councll filed
charges agalnst the Unlon with the
Impartial Chalrman, 1
filed lta answer to these charges to-
gether  with counter.charges. The
hoearings on this matter will be held
shortly.

Brother Nagler then reviews the
reorganization cases and statea that
the results accomplished by us In the
114 cases, fAled against 52 firms, are
mosl gratifylng and very encouraging.

Now the Unlom|

ng the settl t  with
Shapiro & Sons, Brother Nagler states
that he appreciates the position of
Local No. 35, but the situatiom in
this strike was such that the settle-
ment had to be made. In making this
sottlement, the officers of .the Jolnt

Board and the Internailonal bad in

mind the best interests of the organ.
Ization. It there had been any posst-
bility of prolonging this strike, thess
terms would mot have been accepted
by us, but under the clrcumstances,
wa could not do otherwise, He ad-
mits that an error was committed by
not consulting with the Managers of
Locals No. 9 and No. 35, but this was
notdone Intentionally.

The question about the rapid
spread of the use of the pressing ma-
chines, which was ralsed by repre
sentatives of Local No, 25, ls a very
Important one and the Joint Board
will have to give It {ts most careful
consideration. in the way of finding a
solation to this problem. This, how-
ever, has no bearing on the case of
Shaplro & Sons. This firm used two

prossing machines befora the strike,
when they employed (ive pressers,
Hince the firm retained ocuoly three
prossors, the office will not permlit
it to use maore than one pressing ms-
chine. The ofce ls also endeavor
ing to Induce the fArm Lo put on &
fourth preaser and there are pros-
pecis of accomplishing It. Brother
Nagler [ecls therefore that the set-
tiement with Shapiro & Sona s, the
bast we could expect under the eir.
cumsiances and he ds its

tion in the matter. \
Brother Heller states that the N

approval,

‘A lengthy discussion ensues in con-
nectlon with Brother Nagler's report
regarding the pllh-nl with Shapiro
& Sona.

Delegate Langer stales that Loeal
No. 35 Is opposcd to this seitlement,
not because of the-reduction In the
number of pressers but In the fact
that the firm was allowed to use two
presaing machines while only three
pressers were retalned. They feal
that at this-time when the large
number of unemployed pressers and
thelr vigofous attempt to curtall the
nse of the pressing machines, Bhapiro
Sons should not have been permitted
to use itwo machioes, es&pocially
slnce (hey reduced ithe number of
pressers,  They feel also that had
thelr Local Manager been consulted
about the terms of the settlement, the
results would have been different.

Brother Nagler agaln calls Brotlier
Langer's attention to the fact that the
office will not permit Shapiro SHons
to use more than one machine,

Brother Kirtzman states that whils
he agreea that the strike agalost
Shapiro & Sons had lo be seitled,
thare was no justification for makiug
this settlement, without consulting
the Local Managers. who were (n-
volved In It. He belleves that If

he was consulted about this matter,

it sees AL in this matter,

He also stales that the stalement
of presser Jacob Cooper, st the last
Jolat Board meeting, that he was &s-
sured by the sirike leaders that his
Jobh would be protected, is not cor-.
rect. No such assurance was given
to any striker by any of the strike
leaders. He stales furtber that Bro-
ther Cooper’s clalm of martyrdom is
very much exaggerated. While it is
true that Brother Cooper took an ace
ilve part in the strike, he was not
the only one and among those, who
dropped out, there were 8 few, who
took a most actlve part In the strike;
therefore he la In no worse positlon
than they are.

Brother Heller* states further that
hea personally would have besn satis.
fled to continne the strike and lose
it, rather than accept the proposed
settlement, I the Union, had been
able to exert every effort to win it
But to his personal knowledge, it
could not be done, dus to certain
exlsting clreumstances. He therefore
had no other alternative, but to agree
to this settlement.

The hour being late, it is decided
to leave the matter to the mext mest-
ing of the Joint Board for final dis.
positlon. E

Financial Report of the Joint Board of the Toronto Cloakmakers’ Union

STATEMENT OF RECEIPTS AND DISBURSEMENTS
June 1, 1929 to Aprll 30, 1530

RECEIFTS

Local 14 Local 83
Due 5,865.25 6285.90
Int 2,079.35 37100
8triol — d4d ... 238700 4250
Sick and Consump-

tive Fund .... 28185 10.10

Doctor Charges. . 23.00 2.00
N.Y. Btrike Fund 173.20 3.5
POORE ....iiewis 128386 168.20
Platen .... 5281 .00
Paleatine E. l":.. 59,05
Specinl Tax ....0 800

1102236 1480195

floneenl Ofes for Organlzation ........
General OMee Contributlom ....ooiean

Lonns

...... A E e aameae s

Btrike CONOrence .u.ivesisonsnnashiviee

Dues Stampa to Dressmakers ......
Banquet Refund . ....0.000000
Roturned Cheques ........
Dressmakers' Charler ...
Returns on Loans .....
Flag (o oivinmiie -
Temporary Reu-lplu chnen
Exchanges . ovvevevnieneree
R T s e S e b

DISBURSEMENTS |

Dues Stamps . ..... e o

Expenses
Ofclals’ Balarles ....vvveevvernrrrer
OfMce Salarles .
11 e e
Legal Fees ..
Local Secretarios” Rllnrl(‘l
Printing :
Telephione .. :
Ofice Supplics in\li l:.-lpen:-ra .

Adyertlalng, ..oty
'i‘rn\'zllin: FAPOOINON o s nansaanysnss
Postage .nd Exclse ....... SN IR
E) e VT e S AR
CAr-FRrG) v vasosabesi bnnapassinssiny
iy R s R
Towels .. waan

Local 63 Local 82 Totals
LET215 1,593:25 $,653.55
82735 355.40 3.631.00
939.50 7100 431200

‘)

GAS 150.06 44845
55 10,50 3605
100 6290 249135
45.10 24.05 208.20
b e d 10,02 85156
1.00 63.05
5.00 100
3,415.72 278810 18,508.21
PR e eevvs  1,60000
.......................... o 40000
inaw AEbaiiasvssanvasasan 496,00
- s 150.00
P e LR 5000
creresaeas 9750
T0.00
25.00
a0.00
16.04
10.00
1710
S R i e S 1551

$21.622.32

e 1537500

ss 5200
o G 88

e 18,25

002086 -

Sirike Expenses
Organization Salaries ....
Organization Expenses ..
Publicity
Legal Fees .,
Travelling Expens
Shop Expanses ..
Hent for I[ondnunrwn ve
Rent for Theatre ..
Banguet ........
Enterlainment ... P
Sirlke Rellof oovveiiind fae
Unemployment Commities
Extra Help ... ..

Cleteral EXPOnSe vueaneiss voesnens

Sundry Diabursements
Convention Tax
N. Y. Strike Conference
Siek and Consumptive Fund |
koans RapAl wa'srctiinsstbanss
Clevaland Conventlon .
Lost Time and Grieven
Raturn on O BUL . 0iieens
Trade and Labor Council ...,
Donatlons .
Palestine Emergency Fund .........
Donations to Members ..

Grievence Board .....
Returped Cheques ,.....
Dressmakers” Charter.
Exchange ...oeeversnas
Fn o DTN A At

Temporary Ih-u'lpl.n e S

Initiation Fee ltclu'rnrd
Reoliel ...00.ciavaees
General Expenses .....
Mecelpts not accountsd for

Summary
1928 ...

BANK BALANCE—June 1,
RECEIPTS ysivansissanusens

|

saes 40140

ks . - izie

BA065F

+ 1,500.00
15000

91000
226,00
162.05

2.106.75 1191861

4,020.48

$15939.00

21,655,108
. ; 1523000

.L L $2.715.13

|




IBBTIOI

Morrls Hillquit Replies

(Countinued from page 3)

Compared with conditlons prior to
the strike, very substantial progress
- bas been made in the organization of
the Cloak and Suit Industry, and the
Union may well clalm a considerable
amount of m-_tdll for such progress,
To charge that the Unlon s indif-
ferent to the existence of these non-
Union firms,” in the face of the facia
above recited, is preposterous.

2. That the Unlon has made pref-
erentlal agresments with other fact
ors In the Industry and has given
them benefits not accorded fto the
members of the industrial council.

This charge is based upon the the
terms of the agreement between the
Union and the Dress Manufacturers,
which argeement glves the employ-
ers the option or right of piece work.

The Council claims that such agree-

. ment In & violation of the “Sixtegnth”

clanse of iis agroeement with the
Union, which reads as follows:

“The Union obligates itself to en-
ter Into po comtract, bral er in wrlt-
ing, expressed or implied, directly or
indirectly, by reason whereof any
person, firm or corporation engaged
in the cloak, suit or skirt industry
in the Metropolitan District, shall re-
celve any benefit or ald not accorded
the mombers of this Council, pursu-
mnt !_o the terms of thls agreement.”

The bold part of the clagse clearly
indicatea the intentlon of tha pro-
vialon,

The relatlons bclwou ithe Iudunlrlnl
“Counell and the Unlon are confined to
the Cloak and Suit Industry. The
colective agreement\between the par-
1les provides for certaln standards to
be observed by members of the Coun-
cit and the object of clause “Sixteenth™
‘was to safeguard members of the Coun-
eil against more favorahle standards Lo
be aceorded to clonk and sult manufac.
turers who are mot members of the
Counell. The clauee clearly was not
intended to extend to manufacturers
in the dress indusiry or any other
industry.” =

The Industrial Ciunell now com-
plains that certaln articles of wear,
such an coats, evenlng wraps and en-

sembles are being produced by dress |

manufacturers who may bhave thelr
work done on the “plece work nys-
tem," while the members of the Coun-
cil are confined to the “week work
system” only. Walving at this time the
question whether the “plece work
system” mecessarily means eheaper
production, it must be noticed thatl the
Unlon la not responsible for the over-
Tapping of the two Industrics In cer
fain pelnls eor for Lhe disadvanigae
under which the Clonk Industry may.
suffer on aecount of such overlapplng.

The dress industry has always had
a choaper Jabor market than the Cloak
and Bult Indusiry, It" deals with a

standards. The Unlon, quite independ-
‘ety from the obligations under ita con-

- tract with the Industrial Council, Im-

mediately undertook an extensive and
costly eampalgn to organize the Dress
Industry and prdered & general strike
for that purpose, with the result that
a large measure of efflective organiza-
tion has ben introduced in the Indus-
try and the standarda of labor in the
same have been substantially m-
proved. The Unlon has done all that
was possible to do towards equaliza-

| tion of labor standards in both In-

dustrien. Of course, no reasonable per-
son thought that the possibility of a
complete equalization of such stand-
ards could be attalned, and [t |a ex-
tremely doubtful“whether such com-
plete equalization cin ever be at-
talned. The task of the Union was to
improve the labor situation In' the
Dress Industry to the extent posaible
at the time, and that task it has fully
performed. The competition of dress
manufaeturers fa nol nearly as dan-
Eerous to cloak manufacturers today
as it was on June 1, 1929,

3. That the Union has permitted
the employment of sample tailors and
cutters by firms which domot operate
complete Inside factories.

The Unlon denles this charge. It
has not entered {hlo an agreement
with any Individua), concern or asso-

clatlon _employing cutters and sample
‘makers unless such employer oporates

a complete Ingide factory, and {s not
aware of any concern In comtractual
relations with it which employs cul-
ters and sample makers without oper-
ating an Inside factory. If the Coun-
cil knows of any specific instange of
such alleged infractions of the agree
ment, It should submit specific com-
plaints for such infractions to be dealt

‘with in the manner provided for by

the eollective agreement between the
partles®

4. That the Unien permits the job-
bers larger reorganization rights than
those allowed to members of the in-
dustrial council.

This 18 not & charge of a violatlon
of the agreement on the part of the
Unlon but rather an argument nnlnl:
the jobbing system. The Council com-
plalnl that while {18 members by the
terms of Itk agreement are limited to
a displacement of not more than 10
per cent of their workers in any year,
the “jobber,” who operates through a
number of contractors exclusively om-
ployed by him, may Indirectly effuct
a complete reorganization at any time

mullnwthmluu-
mmuumtmnuun

tractor shop. The analogy I not
very apt. A contractor, so loug as he
continues In business, is bound by
even siricter limltations In his re-
organisation rights than a member of
the Industrisl Counell. If a contrac
tor goen out of buslness his workers
naturally find themuselves out of jobs
The same applies lo the employses of
a member of the Indusirial Council it
he goes out of business. It Is true
that a contractor sometimes depends
for all of his work on one particalar
Jobber, and If such work is withdrawn
he would not be ablé 1o secure work
from other jobbers, but that Is one
of the untortunate features of the job-
bing-aub-mnaufacturing system agninst
which the Unlon has long and valnly
fought, ILis an inherent defect In the
Industry and Is not of the making of
the Unlon.

The agrecment between the Unlon
and the Merchants Ladles (arment
Assoclation was made simultanecusly
with the agreement between the Coun-
eil and the Unlon. The Councll was
well aware of the provisions of the
agreamént betweon the Union and the
Merchants Assoclation, and it s too
late at this time for it to raise the
point that the jobhers have certain
advantages over inside manufacturers
in dealing with labor,

The present compiaint of the inous-
trial Council agalnst the Unlom Is
based on alleged wiolationa of the
agreement by the Unlon since June 1,
1928, and not vlolation of this pact can
be charged against the Union by any
stretch of imagination.

5. That the Union has viclated
its agreement by permitting its mem-
bers to work for inside manufacturers
who are members of the American
Association.

Under- this-head the Cognell refers
to the “Fonrth” clause of ils agree
ment with the Unlon, which recites
that the members of the American As-
soclatlon are recognized “to be the
efficlent and standard shops capable
of assisting and stabilizing the Indus-
try,” and provides that members of
the Industrisl Councll conflne the
manufacture of merchandise made for
thme ln sub-manufacturing shops to
members of the Amerlcan Association
exclusively,

The Council argues that this clanse
confines membership In the Amerlean
Assoclation to sub-manufacturers on-
Iy; that the American Assoclation
has no right to admit inside manufac-
turers to membership, and that the

Unfon members have no right to
work for inside manufacturers who

Dress Union
Employers’

Confers With
Associations

President Schlesinger and Ganeral-Mlna&ar_Hochman Insist on
Strict Observance of Union Standards in All Shops.

_ I the last two’weeks the New
York Dressmakers’ Usnlon has held a
series of conferences with the wvard
o employers' groups with o view to
insuring the astrict observance of
uplon stapdards In all shops. Con-
fi have already been held with

clasa of skilled or less per t work-
era, Yery largely conslating of women,
and, a8 a rule, the workrs in the
dres Industry have always been more
weakly organfzed than the workers
in the Cloak Industry, .

At thit Ume the last colective ngree-

ment way made between the Indusirial

Councll and the Unfon the Dress In-
dusiry was practleally entirely un-
nleed, and the dress manufactur-

era wore in a positlon to compele with
cloak manutacturers on similar ar-
Ycles wn the basls of thelr unregult-
& and. pracileally uncontrolled labor

| phatically ' that the

the jobbers and the contractors, and
as we go Lo press Lhere Is in um:ruu
a conference with the lsside manu-
facturers.

The first conference was with the
Jolibers and took place fn Clinton Hall
on July 22, At this conference the
reprofentatives of the Unfon took the
‘Jobbers to task for certain breaches
of the agreement and made it clear
the Unfon would not stand for them.
Prosidant Behlosinger declarcd em-
Unfon  wan  de-

termined under all elrcumstances to

se that the agreement was observed
and that the jobbers employed unlon
contraclors. 3

- The chief toples discussed at the
conference  with the cootractors,
which took place in the same hall the
following day, were ths minimum
wage scale for pressers and opéralors,
and the strict obmervance of unlon
conditions in the shops.

The Union representatives [naisted
that the minlmum wage scale for
prossers be mot less than $1.50 an
hour, while in the case of operators,
prices be such af to Insure a minimum
wagn of $1.10 un hour.

In addition, Preaident Schlesinger
and Genoral Manager Julius Hochman
demanded that unlon standards be
strietly ohserved In the shops, This
the representatives of the contractors

readlly promised.

discharge of all the workers in the con-:

are
elatlon.

There Is nothing in the “Fourth®
Clause of the agrocment which in ex-
prosa terma limlts the Amerlcan As-
soclation lo subrmanufacturers and
contractors. The only positive pro-
vislon of the clause is ta the offect
that m..mbers of the Industrinl Coun-
cll who have work done as sulrmanu-
taclurers or contractors shall have
it done by such sub-manufacturers
and as are b of
the American Association,

1t there is an appreciable number
of inalde manufacturers who are mem-
bers of the Ameriean Assoclation in-
stead of the Indusirial Council, it may
woll b that tha situntion Is unhealthy
and not in the bost interests of the
Industry, hnt the sliustion hos not
been created and Is not belng maine
tained by the Unfon. The Unlon ean-
not arrogate to Nself the right and
it does mot have the power to remedy
the situatlon, If a remedy be called
for. The question Is purely one be-
Iween the Industrial Council and the-
American Assoclation, and Is possib-
Iy a proper subject to be dealt with ™
by the Commisslon In the Industry.
It cortalnly cannot be held to consti-
tute a violation of the agreement om -
the part of the Unjon.

Should the. Impartial Chalrman re-

b of the Amerd

‘quire proc: of additional argument in

© with the complaint of the
Industrial Counell, the Unfon will, of
course, be ready to appear before Yon
at any hearing which you may order
an the subject.

The Unlon, morvaver, deslres to
make another counter-charge agalnst
the Industrial Council in connection
with fts complaint

Imodiately upon Cling the sald com-
plaint, Mr. Samusl Kleln, Executlve
Director of the industrial Council,
saw fit to {ssue a statement Lo the
press so virulent in tone cad so con-
dempatory of the Union under thé
following alarming headlines:

“SAYS CLOAK UNION FACES
COLLAPSE

Industrial Councll Hand Charges It l.
Nulllfylng Reconstructive Efforts
of Rooevelt.

SEES CRISIS IN THE TRADE

Klpin  Declares Labor Organization
Has Halled Utterly in Pledge to
Organize the Indostry.”

Mr. Kleln himself was quoted as
saylog that “the supposedly powerful
structure of unlonlsm in the- Cloak
and Sult Industry s merely a honse
of card in imminent danger cf oon:-
plete collapse.”

This statement'thus publicly made,
while the charges of the Councll wers
pending before the Impartial Chalr-
man, and befors the Unlon had had

.an opportanity to meet the same, and

befora the Impartlal Chairman had
passed upon thelr merits, in the opin-
fon of the Unlon, constitutes o graye
breach of good falth on the part of
the Counell and of its undertakings
to cooperate with the Unlon In the
efforta to organize the industry,
of the Union and It power to enlist

It tended to di o prestigs
the unorganized w 3 In its ranks
and to shake the public confidence in
the operation of the collective ar-
rangement In the Industry and to -al
arm the Cloak and Suit Industry, .
+ The Unlon respectfully  requests
that the Impartlal Chairman make a
rullng & to the propriety and right
of a party to the collective agreement
to lusug publle statements of the
naure made by Mr. Klein relallog to
controversles pending before bim, la
order Lo prevent a recurrence of this
inoxecusable Incldent.

Raspectfully anbmitted,
MORRIS HILLQUIT, |
Altorney for the Unlon.




Friday, August 8, 1930

TWO WEEKS IN

By SAMUEL PERLMUTTER

Meambership at Special Meeting Taxed
Themeelves One Day's Wages
On Monday, July 2N, 1930, ut a
apecial meeting  atlonded by a ca
paclty erowd, and ibe largest held in
many years, it was unaslmously de-
elded that every membar of Loeal 10,

be tazed with one day's wages.

garmont indusiry, operaled by men
wha offer prolection against (he
Unlon, thus endangering the lnlerasts
of the workers in general and the
cuttora [n particular, and
“WHEREAS, in ordor to malotaln
conditions ir the industry aod fur-
ther streagihen the forces of Local
18, orga activities and eam-

This decision was made u 7
when the Chairman submiited a reso-
luthon preseuted to the body by Bro-
ther Louis Levine, Chalrman of the
Bmmeit Joyce, afier o thorough dis-
cusslan in which many members par-
tielpaied. Among them were Hrothers
Arthur Weinsteln, Viector Nenfield,
Charles Stein, No. 1, Irving Horowitz,
Dolly Laevine, Philip Assal, and many
olhers.

This special meetlag was called
chiefly for the purpose of consider-
ing the racketeering situation which
has grown to 4 most unbearable de-
groe In the ladies' garment center.
These racketeers, most of whom are
products of the underworld. have lc
the past year, following ths settle
ments of the two geaeral strikes fs-
waded the cloak and dress markels
and are workisg hand in hand with
the employers, especially in the dress
trade, offering them protection agalnst
the unlon.  Many employers in this
trade would rather pay out incredible
amounts In tribute to these racketeers
than operate their shops usder union
conditions.

Brother David Fruhling, serviag in
the capacity of Chairman of the
Picket Committees in the past two
strikes, was made a mark by these
gangsters because of his zeal In ea-
forcing union econditions In these
shops.

Manager Samuel Perlmutter gave a
lengtby report &t the meeting, in
which he described the detalls as well
as the apparedt causes that led up
to the atiack of Prother Fruhling. -

It was after Lhe report submitied

by Brother Perlmutter that the fol-
lowing resolution waa presented Lo
the membership:
« "WHEREAS. the Cloak and Dress
maker's Unjon have gone through
two general strikes in the past year
which resulted In the rehabilitation
of the International Unlon, within the
elty of New York, as well as (n effects
ing agreements within the two trades,
resulting in the establishment of
unjon standards, and

*WHEREAS, conditions at the pres-
enl time ara suech that (i reguires
extraordinary efforts to maintain the
eonditions obtalned during the last
year, and

*“WHEREAS, the Cutter's Uniomn,
Local 10, on It own lnitistive Lias
been conducting organization cim-
palgns for the purpose of strengthen-
ing the organization as exemplified
by the activities of the Cutter's
Unlon, during the past year, and’

WHEREAS, during the past general
sirikes the members of Local 10, not
only participated actively in the gen-
epal strikes but headed the most im-
portant - commlilees pecessary  to
bring the sirikes to successful conclu:
slons, and 4

*WHEREAS, we have learned that
Bf_n!.het David Frubling, who acted
as Chairman of the Pocket Commit-
tes fn the last two genera{ strikea,
has been assaulted by thugs with in-
tont of murder, a8 tostified by physi-
elans who have cxamined him, and |s
now recuperating from Infilcted fatal
stab wounds, and

“WHEREAS, this ailtack upoa the
life of Brother David Frubling s s
blow aimed at the efforts of Local 10
to check racketeering fn the ladles

paigns are most essential, therefors
be it T

"RESOLVED, that the members of
wpoeial meel-
ing held on Monday, -July 28, 1930,
at Arlington Hall, 23 St, Marka Place,
ealled for this parpose, go on record
in favor of . taxing thamselves. with
one day's wages, the money of which
shall be laid nside as a special emer-
goncy defense and organizatbon fund,
nnd bs it farther

“RESOLVED, that the payment of
this day’s wages goes ifito effect im-
modlately and that the officers arae
authorized to proceed lo colleet this
Tund within the next four weeks, and
be It further

“RESOLVED, tbat this fund shall
not be used for any purpese other
than that specified herein,

Almoat every member speaking on
this resolution expressed the strong-
sl protost againsi the unscrupulous
employers who have made It a prac-
tice to hire lhese thugs, and volced
the bope that the authorities would
expediate the process of apprehend.
ing thoss responsible for the attempt
made upon Brother Frubling's life,
and that they wounld alse put their
forces at work to check racketocring
In the ladies’ garment [ndustry.

The enthusissm mapilested by the
huge attendance was indicated by the
thunderous applause following Lhe
concluding remarks of Manager Sam-
uel Perlmuiter, in which be statod
that he regarded it as a sacred duty
to call to attention of the cuilers Lo
thess underworld elements who ?erc
helplng the employers lo undermine
conditlons io the iadustry by means
of Intimidating union officers, as ex-
emplified in Brother Frubling's case

Brother Perimutter farthdr stated
that Local 10 was always the lsading
factor in our International "ln thwart-
ing any attempt by the enemies of
labor to hinder the progross’ af our
Unlon, ¥

Local 10 has always conducled or-
ganlzation eampaigns aod met with
consilerable success and will not stop
those eampaizns in the face of any
intimidation of the manufacturers
and their hired gangsters.

Manager Perlmutier declared that
Local 10 was always ready Lo back
up lts erganization and oficers moral-
ly and fAnancially, and felt eertain
that at this time, when the Local
was confronted with thls emergency,
the bership would respoad cheer-
fully 1o the call for financial ald.

It was upon the conclusion of these
remarks that the resolution was sul-
mittod to the membership for & vole
and wnanimously adopted.

In connection with the above, the
Executive Board at its last meeting
beld on Thursday, July 31, 1820, de-
cided to ang nts
to make feasible and caxpediste the
oallection of the day's wages,

When we take Iato conslderation
the fact that conditions thromghout
the Industry at present are Ftr Irom
helng brisky. our members bertalnly
deserve credit for their loyalty to the
organization and the manner in which
they are respondiog o the eall of
the Local

Already

te all

chalrmen  represeating

.m“[ ahops have called at.ths ofice
and remittod the day's wages. Among '

thess are the Crown Cloak Co., 205
Weat 27th 8t, which has remilted
§120.00, and Hattle Carnegle, TI1 Gth
Ave, which has remitted §225.89.

Lack of space at this time makes it
Impossibie to list aAll those that have
paid.  All will, however, ba recorded
in the fotwre in the order In which
payments are received,

Brother David Fruhling Now Recuper-
ating in the Mountaing

Brotber David Fruhling, whose
face was rendared paralytic s s re-
sult of the wounds he received, has
been examined by Dr. Davidofl, a
surgeon, who advised that before any
operation could be definitely decided
upon, Brother Frubling would have
to go o the eountry for recupers:
tion. Accordingly Drother Fruhling
has left for the mountalns where he
will ntay two' weeks, and then return
to New York for further treatment,
in the meantime the ofice lo delng
everything 1o brisg Brollier Frubling
back to his former state of health,
but it should be borne in mind that
tn additlon to the paralytic stroke
from which Brother Fruhling is suf-
fering, he also lost & great deal of
blood ‘and s still o a very weak

| conditbon.

Conmferences Being Held in the Dress
Trade H

Durlng the past two weeks several
conferences were held with the vari
ous factors In the dress trade, one
with the Dress Contractors’ Amsocia-
tlon, and twe with the Wholesale
Dress ﬂl.lﬂ(lﬂ.nﬂ.l‘l' Association.

The conlerence with the Dress
Contraciors’ Association was called
because of the many dificulties which
have arisen when adjusimentls are to
be made, especlally as {ar as the
cullers are concerned.

In one of the previous issues of the
Justice, It was reported that the Con-
tractors” Association is very slow in
forcing employers to pay fines when
violations are discovered relative to
frms doing their own cutting,

The Associafion on a number of
occasions has also shows an attitude
of Indifference In forcing their mem-
bers to employ cutters.

At these conferences headed by

~President Schiesinger of the Interna-
tional Ladles ~Garment Workers'
Union, the Associntion was made 10
understand that if they intended to
malatain friendly relations with the
Unlon, these provisions would have
to be strictly observed.
. Tho conference with the Wholesale
Dress Manutacturers’ Assoclation [n-
volved questions of great Importance.
The question of the jobbers confining
thelr production to union shops was
the chief subject discossed.  Another
questlon affecling the coilers was
ralsed at this conference by the job-
bers, and that was a request that they
be permitted lo operate culting de-
partments,

-

The conference with the Contrae-
tors’ Assoriation is miready beginning
to bear frult: the Contractors’ Asso-
elation have agreed to mssign & spe-
clal glerk Lo go out with a repressntas
tive of tha Union for the purposs of
sbops that do not em-
phay and force them to pay
fines xnd immedislely put eutiers lo
work. Insofar as the jobbers are con-
the question of nen-unlon pro-
jom hag been definitely disposed
the jobbers having showed by
rocords that 85 per cent of their pro-
duction {s belng made in union sbops
and promised that in the future they
Wwould discipline any member that
falled to live wp to this part ef the
agreement 100 per ceni

Witk regard to their request for
permisslon to operate cutting depart-
ments, this the Unlon rejected unleas
such Inducement Lo the workers could
be offered by the employers as would
warrant the arfangement of th¥ cut.
ting-op system. . B

Office Conducting Organization Came
paigns in the Miscellaneous Trades

Pursuanl lo arrengemeits made bo-
tween the Iaterndtional representod
by Secretary Davld Dublasky, Brother
Harry Greonberg, Manager ol Local
91, and Samuel Perlmatter, Manager
of Local 10, an organization campaign
has been started in the children’s
dress trade under (hs supervision of
Brother Philip Oretsky, who is to ba
in charge of this campalgn, until the
declarntion of the general strike In
the children's dress industry as doe-
cided mpon at the last convention of
the [nternational in Cleveland.

Tp te the latter part of July there
was very little activity in that trade.
Most of the factories were Mle. In
the jast few days, however, they hava
begun (o show slgns of life, and tha
Local 10 staff, In connection with the
oficers of Locnl 91, has siarted or-
ganization work lo quite a few ahopa

|

Sgi

- that already ars in process of being

unfonized. The names of these shopa
will be announced in the next lssuas
of the Justice

Executive Hoard Decided Against
Overtime and the Hiring of
Temporary Men
Owing to fhe present procarious
sitnation in the Indusiry, the Execus
tive Board, after a thorough discus-

sion, has declded:

1. Thal cutlers are nol to be por
mitted to work overtime unless oa
investizgation it |a proven that thero (s

no reom for any additlonal cutiers.

2. That no temporary men are to

be engaged, and that any cutier who
has worked In a shop more than Lwo
weeka s, In accordance with the
agreement, lo be considered perma-
nent and entitied to the same privi-
Inges as the rest of the men lo the
given culling depariments.

Any one rosponsible for vl..nl'!lin;:
any ome of these two decisions will
be summoned. before the Executive
Board and punlahed seversly.

ATTENTION, CUTTERS OF LOCAL 10

A Special and General Meeting
Will be held
MONDAY, AUGUST 11th, 1930 -

at ARLINGTON HALL, 23 ST. MARKS PL.
at 7:30 P. M. Sharp

Cutters are urged to attend this meeting without fall. |
Reports of all minutes of the Executive
at the last meeting, will be read. Also a report in connection
with the one day's waged will be issued.

Books will ba stamped, signifying attendance and the $1.00,
fine for non-attendance of meeting will be
STRICTLY ENFORCED.

!

Doard, postponed
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