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The Need Of Organization

BENJAMIN SCHLEBINGER

By
President, International Ladi

Ladies’ Garment Workers' Union

Labor Day this year finds the working people of the United
Btates [n hardly a festal mood. The economic erisis which began
ten months ago still continues and unemployment is still wide-

spread. And winter is at our threshold!

Winter—when one's

needs are greater than in the summer-time; when a mere home is
not enough, but it must be heated; when a mere garment dm
not suffice, but it must be a whole and warm one.

In this depression it becomes more evident than at any
other time how helpless wage earners are when not-organized.
The organized workers have also been hard hit by the present
crises, tens of thousands of them belng ‘unemployed; yet their
suffering Is as nothing compared with the plight of the unor-
ganized workers. The organized workers have a unlon on which
to lean, and which protects and helps them at all times, while
the unorganized workers have no one to help them unless it be

the charities, And woe to those
organization.

A Labor Day

Me.iage

whose only hope is the charity

In the well organized Industries the employers have not been
able to take advantage of the present crisis to cut down wages
and to introduce Inferlor working conditions, whereas in the
unorganized or poorly organized Industries the employers have
in many cases reduced wages and instituted such working con-
ditions that it will probably take thelr workers many years to
come back to the point where they were at ten months ago.

The crisis will pass away, A month soconer, a month later—~

things must improve and will Improve.
_bitter experience of the last ten months has led millions among

Let us hope that the

the unorganized workers to realize the need of organization, and
that they will soon be anlmated by a genuine desire to become
union men and to be part of the organized labor movement of

the country.

(Additionsl Labor Day Messages will be found on’ page 6.)

Schlesinger Scores Klein’s New Charges

In Lcthr to Impartial Chairman, Union Head Characterizes Industrial Council Accusations as

In a letter to Raymoud V, Inger-
sooll, Impartial chalrman of the cloak
and suit Indusiry, President Schies
inger makes a crushing reply to the
Iatest fulminations against the Union
by Samuel Kieln, execative direcior
of Lbe Indusirial Council

It will be recalled that some tipe
ago the Iodustrial Councll, through
Mr. Klein, complalned to the lm-
partinl chalrman that the Unlon was
weak, that It was usable or unwlilling
to organize the workers . and ghops of
the Industry, and that it was not liv.
fng up to its obligations under the
collective agreement. To (his the
Wnion, through Ita counsel Morris
Hillquit, made a long and detalled
answer, refuting each and every one
of Mr, Kisin's charges,

One would have thought that Mr,

Kleln had had enough.  Dut  Mr.
Klolu s nothing If sot a glutton for
punishment, neither  does  writer's

cramps seem fo have any Lerrors for
Mim.  And g0 he wrole Impartial
Chalrmin  Ingersoll another of his
epdlossly long letlers, whereln ho ro-
bhashed the old and discredited ae
cupsations againat the Unlon and ex-
pressed  the manufactorers’ hardly

suppressed deslre for the relurn of '

plece-wark.

It {s to this latest vpls*ie trom . Mr.
Kleln, which Mr, Tegersoll transmitted
to the Uclon, that Presldant Hchloes-
inger made the crushing reply men-
Uoned above. The reply, which is
In the form of a letter to the Im-
partial Chairman, reads as follows:

August 19, 1530,
Mr. Raymond V. Ingersoll,
Impartial Chairman In the Cloak &
Balt Industry,
132 Weont 3isi Street,
MNew York City,
" My dear Mir. Ingoraoll:

‘Thanks for sendlug me rooy of Mr,
Klelo's second memorandum. [ re-
calved that document the day you left
for your wacatlon, and knowing that
you would pot return Lo the city untll
today, 1 delayod (he acknowledgment
of its recwipt untll today,

Mueh In hin socopd memorandum
fa merely o ropetitlop of what he aald
lo his Brot memorandum, o which

Ayl

.

“Propaganda for Piece-Work.”

our Union has already relied through
ila counsel, Mr. Morris Hillguit, on
July 39th. The supposedly new points
ln this memorandnm are either soag
bubbles or else propaganda for plece
work.

In bis second memorandum Mr.
Kiein meations several times the
name of ascerfain agency which sup-
plies him with statistical data. The
name of the agency iz “Natlonal
Credit Ofice” The Natiopal Credit

‘ties dealing with credit, but that it

Ofice may be an authorlty on statls

is also an authority on statistics re.
garding unjon and non-unjon shops s
new to meé and [ certalnly guestion
the accuracy of thelr unlon statistics,

Mr. Klein also states that at a con-
ference called by the Governor's
Cloak Commlission, one of the largest
retailers in the country spoke of the
havoc caused jn the cloak and suit

(Continned on Page 2)

7,000 Children’s Dressmakers Strike

Workers Respond Enthusiastically to Union’s Call for Strike
Against Sweatxhol: Conditions, After Negotiations with Em-
ployers Fail to Bring About a Settlement—Raincoat Makers

Alse Walk Out.

The general sirike In the children's
dress industry was called Tuesday
morning, August 26, and 1= now In full
nwing,

The great applanse with which the
deciglon to eall the sirike was greeted
at an enthuslsstic meeting held last
Monday night at the Rand School
Auditoriom is_an indication that the
workers mre fully behind Loecal 91
and are determlned to carry on the
struggle to a suceessful end.

The general strike was called fol.
lowing the collapse of the hegoiia-
tions with the organiged employers
for the renewal of the azreement,
which explred Angust 1. The Unlon
demanded a $2.00 Increase for week-

work and a 10 per cent increase for [

plece work together with other con-
ceasions that form the basis of union
ronirscts The employers refected
the domatds and there was left but
this aaly way for the Unlon ta hring
the employers to terms, THE GEN.
ERAL STRIKE

The Interastional Ladies® Garment
Workers' Union Is backing the strike
of the workers' In the children’s dress
Industry. Local 10 erdered all cutters
to ceass work in the non-unjon ehil-
dren's dress-shops the moment the
peniral strike was declared, | Witk
ateh powerful support “the strike is
bound to achleve success.

The terrible exploitation In the chil-
dren's dregs lndustry must cease, The

|

unspeakahle labor conditlons clatlng
in the swenatshops and substandard
shops of this industry have begun Lo
affect the labor conditlons In  Lhe
organized shops, making It Impos
alble for the workers to exlat. 1t s
only through complote organization i
that the lot of the warkers may ba
improved and it {x this that the Unlon
seeks o achleve,

Tha workers in the childron’s drens
Industry must have the G-day-i2-hour-
week.  They must have impartial
machinery for the adjustment of dis-
putes betweon worker and employer,
Thelr earnings must not be governed
Sy arbitrary price.fixlng but by a
minlmum wage scale as existing la
other needle industries, They must
have pay for legal holidays and other
concessions without which no’ worker
may expect o live In accordance with
American standarda

The success of our strike wiil sound
the death knell of the sweatabnps:™
it will mean greater economic securs
irb for the workers and an end to the
demoralization of the Industry

_On the same day 1200 rillnrall.ir.
makers also went on strike.  The
strike, which wuas ordered by the

Halneoat Makers' Unlon, Lotal 20, la
doe to the Insistenee of the employ-

ers on a 20 peréent. wape rul and
the abalition of legal holidays s
condition 1o the rengwal of ihelr
agroement with the Unlon, whish pse

pired on August 1.

A FINE LABOR DAY
WEEK-END PROGRAM
IN UNITY HOUSE

The Labor Day week-end in our
Unity House which begins, Friday
Evenlng, August 29 and ends Monday
‘evening Séptember 1st will this year
bé exceplionally Interesting. More
than usually, this will be three days
of pleasure and soclability. That Is
why so many of our members and
friends+ aiready made their reserva-
tlons one belng made for the week-
end as well as for a vacation.

The entertainment will begin Fri-
day Evening. This time it will be the
Second Edition of the Kitchen Follies,
a satlre on the Unity House Minage-
ment, staff and guests, On the pro-
gram on Saturday and Sumday Eve-
nings will be amongst other artists,
Cella Adler, the Compinsky Trio and
other features of Interest. On Sun-
day Evenlng's program, the entire
Unity House community will partici-
pate. For Monday morning there is
arranged a meoting to celebrate La-
bor Day, 'Tha meeting will be ad-
drossed by ofclils of our laterna-
tional Unlon and otbers prominent in
the Labor Moyvement,

Of course, Unity Trouse does oot
clone with the Labor Day Week-End.
It s open throughout the year. 'This
fa only the closc of the Summer sea-
son and the beginnlpg of | the Fall
Heason M LUinity House 18 as beanti.
ful, restfnl and inspiring in the Fall
an It in in the Summer,

An interesting conference will be
hield i Unity Hotse by the Fellow-
ship of Reconclliation which will

begin Wednesday, Sept. 1ith and will
continus and Inelude) ¥. Sept
I5th. Amongst the = ers will be

the mecreviaries of the Conference,
Miss Amy Blanche Greene, Johno
Novin Sayre. J. I Matthews, Dr.
Chas. C. Webbar, Chas. A. Thomson
and Howard .A. Kester. In addition
to these will be rof. Paul Douglas |
of the Chicage Univeraity., Miss
Martha Faleoner., Dr. Ernest-F. Jobn-
won  of the Federal Conneil of
Churches, Kirby Page, sditor of “Tha
Waorld Tomorrow.” The subject for
the discusalon will' he “Overcoming
the Vialence in My Community’”
Durlng the conferenc®, (oo, our meme-
bers and frionds enn spend their va-
catlon In Uuity House,
. — |
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News and Evgnts in Local 38

By BORIS DRASIN
Sccretary-Treasurer

More than halt of our slack season
has past.  Amother few weeks and
Lthe fall season will gradually begin.
Our workers will start to fill the
Firth Avenue shops as usual, There
will, however, be a diferent feeling
among the workers, They all know
that the agreements betwesn the
Unlon and the employers in our trade
expire Seplember 16th, There Is an
uncertalaly as to what may happen.
There are new demands on Lhe part

of both the Union and the employers..
The clouds are ‘coming together.

The. = will be thunder, lightnlng, and
probably heavy showers on the heads
of Unlon workers and employers. The

fow preliminary conference held with |

the Couturier Assoclation representa.
tive, Howard Spellman, did not clear
the skies, As most of the more Im-
portant mombers of the Assoclatlon
are now In Europe we will have to
await their return. The next real
conference will be held direetly with
them. —Should they refuse to meet
with the Unlon representatives, a
general walkout will become impera-
Uve on Sepiember 16th,

The FIifth Avenue employers are
trying to use the general depression
as an excuse for daring and absurd
demands to the Unlon. There Is ne
Justificatlon for it.  Our employers
with rare exception have encountered
no  business depression. There is
enough proifits for them in this ex-
clusive line of busloess nol lo de
mand a reduction of the wages which
are even now (00 MEAgre.

The employers alao hope to cateh
fish In muddlfed water and in the
same breath demand the right of
arbitrary discharge. Origfnally It was
20 per cent each season. Later they
offerad to reduce tha iercenlnn but
they still cling ta their arbltrary
principle, !

Of courss they don't want fo ree-
ognize that the thousands of dress.
makers who toil for them even lenger
hours and for much lower wages are
to be consldered. The Union demanis
that the women In the trade be
guarantesd Unjon econditfons—higher
‘wages, shorter hours, the sscurity of
the job, elc.

- L] -

This Is the first article on the ap-
proaching struggle of Local 38. I will
dwell more on It later on. For the
pre'lont 1 wish to state that our em-
ployera have not had a real strike
for many years. Every two years
they meet with the represeotatives of
the Union and come to a mutual un-
‘derstanging a%out working conditions.

~BALTIMORE CLOAK
CUTTERS CHARTERED
AS SEPARATE LOCAL
OF I, L. G, W U.

Baltlmore.—On Tuesday, Aug. 19,
Ahe cloak cutters of this ity were
chartered as a separate |local of the
International Ladles’ Garment Works

- Unlon.  Vice-President Isidore
Nagler, general manager of (he New
York Cloak Joint Doard, came spe-
elally lo Baltimore lo fnstall the new
local. i 5
The organization of a special cut-
tor's loea]l means (hat the Daltimorn
cloakmakors are now, ‘for the first
time in thelr history, fully organized

and In an excellent position to pros
evute to n succoasful concludion tho
strike agalost the few diebard mano-
facturers who are still he! 1I|m- out
lxaimu the Unlon,

‘There has beey no disturbance in the
trade. Both jwrtles hl.n!ll..d thry
such procedure. IL appears Lhat Lhe

wmployers have lesrned nothing from

this experlence. They bellove that
the Union s weak, that now is the
time for them to bring the workers
o n lower ebb of living. I ean stale
wilh certalntly that they will be dis-
appolnted!

The Union is ready to meet the
employers in open battle. Neverthe
lesa we hope to avold an all round
catastrophe and that the employers
will come to terms with our Union.
In the meantime the workers are
naked by the Unlon Lo wateh the aito.
atlon very closely and to prepare for
WAr.

The last meeting of shop rhalrml.-n
nnd active members was apirited and
well attended. Plany were lald to
enahble the Unlon to meet any eventu-
ality.

‘Every member of the Union 13 here-
'hr called upon to joln the ranks of
our organization committee. Another
meeting of thls kind will be held next
week, Only members of the Union
are permitted to be presert nnd nll
are nrmd Lo come. -

The writer of this l'rtich'. Tarls
Drasln, the manager of Local 38, Is
calling upon all shop chalrmen to
come to see him Individually to take
up malters pertaining to thelr par-
tieular shop,

. = »

Activily among the masses of open
shop dresjmakers continues, Every
morning, noon, and pight the organ:
zers and active mcmhera are around
the shops talking (o the few girls
who are stlll working. The sentlment
in laiur of lhe Unlon Is nmwlnl;
Maore mmlm-r: are cnmlng Into the
Unlon and often in shop groups.
Unlon members who have Jolm in
lhl.-ntrlcnl costume vhn‘lpu are nrged to
.a;lr.ntn for the Union as meny llloat
rleal costume workers in the summer
are I'-'IH,; Archug d'alamnltr- l.q 1he
winter.

Labor' News from EUerywhen_a

INJUNCTION VIOLATED;
JUDGE TAKES NO ACTION
Nazareth, Pa—Jadge Stewart is
conveniently overlooking repeated vio-

lations of his Injunction by Represen- |

tative Budenz of ths A Fed-

thonal « af ( '

on Uniform State Laws.

The proposed law would regulate

employment of minors between 14

and 18 years and prescribe ceriain
I in which persons of 21

eratlon of Full Fashioned Hoslery
Workers, .

Hudenz notled the judge he in-
tended to violate the arder. He plek-
@ls the Kramaer hoslery plant and
calls on these workers to tear up
thelr “yellow dog” agrecment.

UNIFORM LAW PROPOSED

TO CONTROL t'.HILD LABOR
Chicago.—A usnlform law prohibit-
Ing the employment of children under
14 years of age in any galnful em-
ployment was approved by the Na-

years and under may not be engaged.

Thirty-five States wore represented
and the proposal was Approved with
one difseniling State ud one State
not voting.

Tho draft of the act has been con-
slderel for four years. Tha Stutes
are urged to adopt the plam, which
has beten sfumitted to the American
Bar Assoclatlon for approval

BRITISH UNIONISTS
MEET IN NOTTINGHAM
Nottingham, England,—-The Hritlsh
Trades Unlon Congreas will hold its

EASTERN OUT-OF-TOWN
DEPT. ORDERS STRIKES
IN 2 LONG ISLAND SHOPS

Employees of Hauser Cloak Co. and
Bteinmetz Cloak. Co. Called Out.

Harry Wander, manager of the
Eastern. Oul-Of-Town Depa-iment of
the Internationa! Unlon, informs us
that his departmen® has ordered
sirikes in two Long Island shops, to
wit: the Hauser Cloak Co., of 132
Liberty Ave, Jamalea, and the Stein-
motz Cloak Co, of 112 Roockaway
Moad, Jamalen.

The strike against the [Haoser
Cloak Co. was called because that
firm had boen eaught doing plece-
work; and the strlké against the
Stelnmete (Cloak Co. wis ordered be-
cause that firm had fed from Brook:
Iyn to Its present home In order to
evade Unfon control,

DBrother Wander declares in this
connection that the Out-Of-Town De-
partment (s on the wateh and will
order a walkout -In every shop that
teles to evnae the comtrel of the
Union or violstics the agreement wlih
the fnlon.

THE

{f Workmen’s Cirele

The Largest Radical Workingmen’s Fraternal
Order in Exisicnce

700 Branches All Over the Uniic] Siates
and Canada

Insuranece from $100 to $3,000

Sick benefit,

156 weeks per year, at $8, $18, $23

and $28 per week, Many branches pay additional

benefit from $3 to $5 per weck. Consumption

benefit $400 and $600 or nine months in our own

sanatorium, located in the most beautiful region

of the Catskill Mountains—besides the regular
weekly benefit,

|

For Information, Apply to

THE WORKMEN'S CIRCLE

175 EAST BROADWAY,

NEW YORK, N, Y.

TELEPHONE ORCITATD &00d

B e Ve T S AP

slaty d cannual meetlng i this
cily beginning Seplember 1.

Ofcers of the Coogress will report
an Increased membership becauss of
a trade unlon recrulling campalgn
that has been carried on during the
YEAr.

The Congress maliés an award Lo
any member who secures a minimum
of 10 new members. Claimanta for
this award exceed 5,000, while a large
number of trade nnlonists have not
qualified, but have secursd from one
ta fnlne Bew members.

The recrulting scheme not only lo-
creases the membership, but develops
a morale among ‘membérs,

The Congress will be in session one
week. The American Federation of
Labor s représented by two [rater-
nal delegates—John J. Marning, sec-
rolary-treasurer A. F. of L, Unlon
Label  Trades Department, and
Thomas Maloy, of the International
Alllance of Stage Employes and Mov-
lng Picture Machine Operators.

SCHLESSINGER SCORES
KLEIN'S LATEST
CHARGES

A
{Continued from page 1)
trode by the agreement which our

| Union has made in the dress indos-

try. I was present at this conference
and I have no recollection of hearlng
Mr. Franklin Simon (the retailer in
question) make such a reference.

In ali*the thirtyodd pages of his
two memorandums Mr, Kiein does not
oven refor ance o the general eco-
nomie depresaion In our country. Oa
reading his memorandum one gels
the impresslon that the Cloakmakers!
Unlon §s responsible for the crisls In
the country, for the widespread un-
employment, and even for the large
sums of money which the membera of
i assoclation lost In the Wall Street
crash last fall

Mr. Kieln asserts that in many
cloak shops the workers work by
ploce, but he fails to mention  that
members of the Industrial Councll are
supplying the work In these ahops,
Mr. Kleln reproaches the Unlon for
not disciplinlog the workers {n these
substandard shope, but he falls to re-

proach the “comstructively Inclined
business men” of the Industriat
Conncil who hayve thelr garments

made in thess substandaml shops,

In a trade where weok-work ls tha
rule, it 15, of course, unhealthy when
a number of shops wrk-.'—Pr plece,
oven if the number s smalll Tt as
ta that we expect to present to you,
in the near futare, suggestiond for
obviating this evil, The restoration
of the unomployment Insuranca fund,
an provided for In Clause No. 12 of
our agreemont, wiil, In my opinlon, go
A long way In that direction.

Sincerely yours,
BENJAMIN SCHLESINCER.
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- New York Dressmakers

By JOSEPH SPIELMAN, Sec’y-Treas.

.-—h

Report of the Executive Board
' Union, Lnu.lm.zz.l.l..ﬂ.\'l.u..hh
llutln;Ho Wednesday, A
ﬁ_ﬂunmmw-m»-

(Excerpts from the

the most severe alack season koown.
‘Whareas in former ysars a substantial
propertion of our memberahlp has
peen working on the summer line, this
year there was practically no work at
all. The largest proportion of our
membership remains wnemployed for
many months {n successlon. Needless
10 say, the problems and dimcalties
created by ihis unemployment, has
given your Executlve Board the most
concern, In fact, all our thoughts and
energies were directed, during the
past few weeks, to the amelloration of
the (ndustrial conditions and the prep-
aration for the approaching fall sea-
#on., |
1. Flat Prices

One of the most complaloed of evils
In the Industry lo‘hny s the so-called
flat-price system. E:mplurcu lave ar
birarily, and without the least conuld-
eration, established their own Jlabor
prices on their lines, Irrespective of
the amount of work Involved or the

- vomplication of the styles. Thin prace
tice has resulted (n the hreakdown of
the minlmum wage scales, and foreed
the earnlngs of our members, in many
instances, down to §30.00 and §40.00
per week,

In our conference with the employ:
ars,. we malntainod that regardless of
the selling price of the garment, the
type of the materfal, or style, our
members were entitled to earn the
minimum scals provided for (n the
agreemanta entered -into last | Febru-
ary. The representatives of the em-
ploylng groups, after many leagthy
discussions, inally conceded the valid-
Ity of our clalm and have agreed to
entertaln and aojust all such  cdin-

. plalnts In accordance with thep ravi
slons of the agreemont.

On the basis of this =:clalon, our
members are urged;

(a) Make no flat mettlements of
prices. Instead, every siyle s Lo be
seltled separately, on Its own merits,
and with a view of yleldlng no leas
than the minimum scales: §1.10 per
hour for operating, amd $.66 per hour
for fininhings,

() In every instances where the
workers are not earing the minlmum
wealed, complalnts should Immodiately
be dilod with the Jolnt Board so that
the prices mag be ressttled,

2. Changes from Manufacturing to

Jabbing

During the recomt wluck wseason, a
large number -of manufacturers have
attempted o evade the unlon regula.
tlons by giving up their planis and: go-
ing into the jobhing business. In a
number! of Instances, we charged the
employers’ with locklng out the work-
ars and farced the lwge before the Im-
partial chalrman. We are happy fo.re.
port ihat a wery favorable declsjon
hax been handed down by the impar-
tial chalrman to the effect thal mo
. #mployer may change from manafic-
turlng (o jobbing during any carrent
#samon after samples have been made
up.

3. Impesition of Fines

BUUl another fssue, and ans-which
s of great {mpartance, was (hreshed
fut In our recent conferences with the

-« =mployers, {s the one dealing with the
Impositlon of fines upon the employ.
era  for spocifie wiolatlons of (he
Bgreemant. Herotofors the only satls:
factlon we wore able Lo get In cases
whors (e g s werd viallited

was that the accusad employer “stood
Iﬂllhrln-nl' to coune the practice com.
Matned of. From now on, surh rloln.

of the Dress-
20, 1030.)

tary fue.
4 More Efficiency tn the Adjustment
of Complaints

Through the eforts ol the Jolat
Board officers, the Assoclations have
engaged additional clerks so that com-
plaints may, henceforth, be attended
more promptly. Similarly, the im-
yu'tl.ll chalrman has changed his
mode of procedure, with the result
that no complalnts are being dragged
out, as has been the case heretofore.

It la evident from the above, that
conslderabls Improvement has been
made In our dealings with the em-
ployers' Inth These declsi
however, will mean very little il we
do not follow them up with a strong
campalgn of organization and cduca-
tlon within our own ranks, We have,
thorefbre, decided upon the following
program which we submit for your
conslderation and approval, at this
meoting: .

A. Saturday Drives. The strict ob-
servance of the 54ay, 40-hour week
must, at all times, remaln of para-
mount importance. It is an admitted
fact that no sooner does a shop vio-
late this basic rule than it is destined
to become a full-fledged scab shop.
The Executive Board has therefore
declded to organize a voluntary Or
ganlzation Commlities, of several hun-
dred members for the purpose of visit-
ing and stopping off all shops work-
Ing on Saturdays. This work has al-
ready started last Satarday. Many
members participated in the drive and
a number of shops were stopped off,
and later summoned to appear before
the: Griebance Commlttee.

‘Wi urge every membeér of aur local,
who Is inierested in his own livell-
hood, ns well as in the progress of the
organization, to enlist in this highly
important campaign.

B No Overtime. With a view of
placing to work as many of our mem-
bers s possible. the Rxecutive Board
recommends thal no shop be permit-
ted to work any overtlme whatsoever
unless every machine s occupied,
The ' game committees which will go
arpond to pleket the shops on Satur.
day will nlso be sent to stop off all
shops who will attempt to work over-
time while there are still vacant ma-
chines. In the shop.

C. Minimum Scales. Our organiza-
tlon In determined to see that fis
memibers earn at least the minimum
wnge ncales provided for in our agree-
ment with the emplovers. We urge
each and every shop where the work-
ers do not earn the minimuom wage

In this connection, it ix 'nll to bea

In mind Mbpmuetmm;_

of the present season we can reason-
ably look forward to a rush which will
last possibly only a few weeks. Dur-
ing this time the employers will, with-
oat. doubt, attempt to make up all
thelr losses, and by the same proceas
of reasonlng the workers are eatitled
to earn sufiiclent to maks a living and
pay up the debls which they have In-
curred during the many months of
jdlenses.

D. Organization Drives. Experience
has tsught us that the arrogance of
the employlng groups and the low
ecarnings of our members ls always
traceable to the existence of the open
shops. Notwithstanding the depres-
slon which otr Industry (s experienc.
log at this time, new shops are con-
tnually making their appearance, Un-
less these and some of the old shops
which are pot yet under our control,

htmrtuhnt may bl more efclently
handled and the complaints of the -

membars bettef Laken care of.
‘The Joint Bourd alse deemed It ad-
r[nme to appoint two additional busi-

| neap agents to take care of the Brook-

lyw, Brownaville, Bensonhurat, Har-
lem, and Bronx shops. On the basis
of our membership, our local has to
furniah two additional bnsiness agents
to All the abave requirements.

G. Ne Working Cards to Outside
Members. It Is common knowledge
that wherever local No. 22 members
have insisted wpon earning the mini-
mum scales, many an smployer scon
engaged membera of other locals who,
conaldering that It ls a sort of an
oxira Income, settled the prices con-
alderably lower. It was, therefore,
declded that henceforth no working
cards will be Issued to members o
olbor Jocals. Later In the season, ai:
members who are not afiliaic! -
thedress Jocals now st work i
shops will be required to change t

are unionized, weo cinpot bly
hopa to thoroughly enforce our agree
menls with the employers. Tha com-
petition of the open shops fs hittlng
both the unlon employer n'nd warker
alike,

Bearing this fact In mind, the Jolnt
Board decided to establish an organ-
lzatlon department which a to fune-
ton all’ year round. It s estimated
that no fess than $100,000 o year In
neaded for tha purpose of malntalne
ing such a department, and on the
basis of our present membaerahlp, It
would require no lesa than 50 cents a
manth per member for its upkeop.

‘The question of financing such a
department has been thoroughly dia:
cuzssed af the last meetings of the
Executive Board, Jolnt Board, and the
Board of Direclors. It |s apparent te

.all of us that the 35-cent weekiy dues

now belng pald by our members s
absolately Imadequate to cover the ex-
penses of the organization.

After due deliberauion, the Execu:
tive Board declded to recommend to
the members that & tax of 25 centa
per month be levied upon every mem-
ber for the purpose above stated.

E. Initial Organization Department
Fund. To anable the Organlzation
Department to start fonctioning at
once, the Jolnt Board decided to ralse
an initial sum of $10,000, of which
sum our local 1s to contribute §5,000.
In view of the fact that no such sum
18 at this tme avallable In the gen-
eral fund, the Executlve Hoard de-

cclded to make a loan of our Hellel

Fund, Thid sum to be pald back io
the fund as soon as tho tax will be
collpeted. i

F. Additional Business Agents,
With & view of facilltating the work
in the office and attempt to organize
the jobbers, a speclal jobhing depart-
ment has recently boen creaiod,

Likewiso, an nssistant mankger of
the Contractors’ Department, which s
in charge ot Brother Moskowitz, has

DRESSMAKERS

LOCAL 22, I. L, G. W. L.

Special Notice fo Applicants

According to the decision of the Execulive Board, all
ns who applied for Membership in our Local
HUg'l' PAY THE BALANCE AND OBTAIN THEIR
THEIR MEMBERSHIP CARDS NOT LATER THAN
SATURDAY, SEPTEMBER 6, 1930

Those fuiling to comply with this decision will be obliged
to go again before the Membership Committee.
EXECUTIVE BOARD, Local 22

JOS, ROBINOW, Chairman |
JOS, SPIELMAN, Secretary.

ship eards or leave their

Wo urge. each and every
chalrman not 0 permit any o
worker to alt down to work unle:.
or ahe produces o working card issurc
ta his particnlar shop, and signed by
the wecretary, I

H. Quarterly Werking Cards. Com-
menelng with the carremt guarter—
July, August, Septembor—every mem-
ber employed In the dress Industry
will have to obtain a working card,
In addition to his or hor member card.
These cards will be changed every

thres months and those who will not

bave o card with them will not be
permitted " to work.

L Conclusion. We submit this re-
port lo you In the hope that you will
realize the seriousness of the pres-
ent sltuation and that you wili dis-
cuss these. recommendations In the
apirit In which they are offered to
¥ou.

We - are, without doubt, passing
through a wvery critical period, The
Indoairial depression throughout the
land of which we heard so much dor
lng the past year, has really not been
folt very keenly In our Industry until
this summer, Now it Is at our door.
Yet, there is no reason to become dis-
couraged. We have gone through
many & more serlous crisis and we
can easily ocercome the present dif-
ficultles provided each one of oar
membars will stand close by the or-
ganization and will support it in the
efforts to mest the many difficulties
which face us for the moment.

- L] -

We are asked to announce that the
recommendatlon for a 26-cent monthly
tax, was carrled almost unimously—
lens than 10 members voted against
tha proposal,

SAMUEL SHORE NAMED
SUPERVISOR OF LOCAL 62

Samuel Shore, at one time minager
of the White Goods Workers' Union,
Local 62, and for many years a prom-
Inent figure In the New York trade-
unlon world, was appointad last weelk
Executlve Supervisor of Local 62, Ha
has already entered upon his doties
and wlll direct the affalrs of the locil
In conjunction ;with Hrother A. Sny-
der, who will continue 1o act as

Manager.
Brother Shore's lppﬂ‘il to his

present post was  warmly recom-
mended by President Schleslnger and
Secreiary-Treasurer Dubinsky, who
pralsed him for his ability and past
sorvices to the white goods workers.

LABOR DROPS IN RENN STATE

IMiladelphin —Waged and factory
emploment In this State during July
declined more  extensively than s
usual for that month and resched tha
lowest lovel aines the middle of 1924,

| aseosling ta the Ioen) Federal Reserve

Tank.

i
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EDITORIALS ]

Labor Day this is year finds the
wage workers of America in anything
but a cheerful frame of mind,

The wage earners of this country have passed through a
trying year of unemployment and have had to strive hard to
keep the employers from taking advantage of labor's unfavorable
poeition to make it still more favorable for It

It is said that Labor Day is not the holiday of the working
men, but of human labor, And because it celebrates human
labor, it has become a national holiday for all Americans regard-
less of class or station. Work Is the foundation of human so-
ciety. Work has created the great wealth of America and the
great civilization of the American people. Hence Labor Day is a
holiday for the entire American nation, ¥

Nevertheless, the festival of work—Labor Day—reminds the
American working man that he has received the smallest share
of the great riches and civilization which his labor has produced.
And this year |t reminds him of something more; namely, that
the great wealth and great civilization which he has created by
his labor-have robbed him of his job and of his dally bread.

" The machines which  the workers have produced by their
labor and the capital amassed through their toil for the pur-
chase of machinery have thrown millions of wage earners out
of work. i

Surely the festival of work should be above all the work-
man’s holiday. But how can it be that, seeing that work has
become s0 hostile to him?

The character of Labor Day must be changed. It cannot
remain merely a day of merrymaking and parades, but must also
become a day of demands and demonstrations. Labor Day
ought to be the day on which the workers should demand that
they be assured of work and a decent living. Labor Day ought
to be the day on which the workers of America should demand
a shorter working day and a shorter working week. Labor Day
ought to be the day on which the workers should demand the
inauguration of unemployment insurance and of real old age
pensions. : : :

These are labor demands that must be granted as soon
as possible. They brook no delay. Automatic machinery is de-
veloping with particular speed and rendering ever more workers
jobless. But in order that the demands of the workers may be
heard, the workers must be better and more strongly o
They will gain nothing by appeals to the employers®
and generosity. They will triumph omnly by their o
power and unity. ¥ k

Let Labor Day, therefore, serve as a reminder to the wage
earners that only through organization and solidarity will they
be able to gain for themselves a more secure and more com-
fortable life. ¥

Labor Day

Ialmmu;
rganized

On September 2, 1910, there was
won the great New York cloakmakers
strike, which added a new page to the
history not omly of the ladies’ garment
workers . of America, but of the Amerlcan labor movement in
general.

The story of the great struggle of the cloakmakers in 1910,
which has been dubbed “the Historie Strike,” Is still fresh in
the memory of most cloakmakers. A great many of them took
part in It, and those who entered the New York cloak trade
later on have heard the others tell about it. Accordingly, we
will not recount here the story of the great cloak strike, but
merely describe the spirit that animated the striking cloak-
makers. It was a spirit of combativeness, unity, and self-secri-
fice such as has rarely been equaled in the annals of labor. And
it was this spirit which led to the victory of the clonkmakers
and to the upbuilding of a large and powerful union which be-
came the pride of the entire American labor movement.

If we recall to-day |that historic strike of the cloakmakers,
it is merely to express the wish that among the clonkmakers
there may again come-to life the spirit of 1910, the spirit of
unity, of ideallsm, of real labor solidarity, and of loyalty to the
TUnion.. Given this spirit, many of the present ills of the cloak-
makers would automatically disappear.

The Spirit
of 1910

The cloakmakers prefer to work by
the piece than by the week, declares
Samue] Klein, executive director of the
Industrial Council, as the inside manu-
facturers’ association is known. TBut in that case, who does
not want plece-work? Mr. Klein certainly wants plece-work.

Who Does Not
Want Piece-Work?

the wishes of the cloak workers—that
to work by the piece but the unlon lead
| by the week. f

And we on our part will surely not say that Mr.
acting against the wishes of the manufacturers he represents.
On the contrary, we will say that he s loyal to them and always
does what they want. Accordingly we ask, Who does not want
plece-work? ;

Mr. Klein wants it, the manufacturers surely want it, and
the workers also want it—so, at least, Mr. Klein assures us;
who, then, does not? .

Well, Schlesinger and Dubinsky, Nagler and the Cloak Joint
Board do not want it. They themselves have sald so, and have
sald it quite emphatically. One must assume, then, that they
do not express the wishes of the rank and file or represent the
interests of the cloak workers. Is this what Mr. Klein means?
We are reluctant to believe that this is what he means. How,
then, are we to understand his statement?

But perhaps Mr. Klein believes that it would make for
greater efficiency i he were to représent both the manufac-
turers and the +rorkers, and his remarks about plece-work was
his first attempt to speak on behall of the workers?

We do not doubt Mr. Klein's ability, but neither do we doubt
that he believes in what is known in America as democracy.
And if he wishes to represent not only the manufacturers but
also the workers, he should have come to the cloakmakers and
asked them if they wanted him to represent them and to be their
spokesman. :

In our Union democracy is regarded as a matter of vital
importance. It is the workers who decide what they want and
what I8 to be done, and if any one wishes to speak in their
name, he must be authorized by them to do so. They must
elect him to represent them. .

The cloakmakers already worked by the piece once and
came to the conclusion that It was not good. for them and
decided to establish week-work. The manufacturers were against
it, whereupon the cloakmakers declared a strike and gained
their point. If the cloakmakers had found out that they had
mwade a mistake in fighting to abolish piece-work and replace
it with week-work, and that piece-work was better for them
than week-work, they could easily have corrected their mistake.
The manufacturers would surely have offered no objections if
their workers had wanted to restore piece-work. They would
rather have gladly consented to it

We belleve, accordingly, that it will make for far greater
efficiency if we stick to the old method of division of labor
which has prevailed till now. In other words, let Mr. Klein
represent only the manufacturers and act as their spokesman,
and let the leaders of the Union represent the workers and speak
for them. It is for Mr. Klein to say what the manufacturers
want, and it Is for the leaders of the Union to say what the
,workers want. Mr. Klein may rest assured that the moment
fhe—cloakmakers decide to go back to plece-work, the leaders
of the Union will not be slow to carry out their wish and will
let him know about it at once. However, we have no desire to
mislead Mr. Klein, and 80 we tell him beforehand not to look
forward to this if he does mot want to be disappoin‘d, as the
cloakmakers do not want plece-work but week-work.

And if Mr. Klein is really so eolicitous about the wishes of
the workers and seeks their welfare, we should like to ask him
to help the workers maintain the system of plece-work In tne
cloak Industry. They 'meed such-help, because many of them
are being forced by the manufacturers to work by the plece.
Surely Mr. Klein knows that the present situation in the cloak
industry is not exactly rosy. And when things are not so good
for the manufacturers, they are quite bad for the workers.
Taking advantage of the precarious condition of the cloakmak-
crs, the manufacturers are simply forcing them to work contrary
to union regulations. Nor do all of them possess sufficient
resistance- and sufficient judgment not to give in to the will of
the bosses.

;

Once again we must take exception
to Mr. Kleln's asseverations.

Mr. Klein declares that the manu-
facturers did not avall themselves of
their 10 percent reorganfzation right this
summer. Most of the manufacturers be-
longing to the Industrial Council made no use whatever of thelr
reorganization right and did not replace a single worker in their
ghopa. b
This is quite true. The vast majority of manufacturers
really did not avail themselves of their reorganization right, But
in that case, why did Mr. Klein complain in the newspapers and
to the Impartial Chafrman that the manufacturers who do not
belong to the Industrial Council enjoy larger reorganization
rights? This can only mean that Mr, Klein would like the
Union to accord larger reorganization rights also to the Indus-
trial Council manufacturers. But what do they need it for, see=
ing tho.(t they do not even make use of the right they already
enjoy?

The Manufacturers’
Generosity or the
Cloakmakers® Good
Work?

Mr, Kleln attributes this to the generosity of the manufac
turers. According to him, the manufacturers did not want to
discharge any workers this summer on account of the present

‘ -




romTlm To Time

By Dr. B, Hoffman (Zivyon), :

1.see by the papers that the prices
of manufactured goods and commodi-.
tles have greatly declined.

‘We must believe the papers, at least
1 must belleve them, for where would
. I boif it weren't for the papers? And
bow can one help beleving them? Do
they not glve facls and figures? How-
ever, if prices are falling, expenves
ought to be coming down. Yet both
bhusbands and wives say that such is

not the case. The husbands say that

they bave to give their wives .no less
a week for household expenses than
formerly, befors prices dropped, amd
the wives say that even now they can
hardly make ends meet. They are mot
at all awars that prices have come
down. Perhaps the storekeepers, the
bakers, the grocers, the butchers
know about It; but If so, they manage
to keep it secret from everybody.

As for cloaks, their price has risen
still higher, say the women, A coab
which—is at all presentable costs its
walght in gold. Rags are cheap indeed,
but if you want something that la halt
way decent, you can't even tomch it
o much do they ask for it. And the
same, say these good women, I8 also
true of other goods. :

Put on the groind thar prices have
. eome down lor (he storekeeper, a

movement has siarted among mano-

facturers and business men to cat
down wages. I snppose they are afraid
the workers may grow rich and be-

. come themselves manufacturers and
business men.

Let us first of aii assare (he mano-
facturers and business men that the
workers could not get rich on their
wiges even If the cost of food and
other negessaries did grow less for
the working people, The manufactur-
ers ought to know from thelr own
axperience Lhat a man's needs tend
to expand and with them his expenses.
Whan a manofacturer has gotten
along for some time on ten thousand
dollars & year, he is selged with the
dealre to live a little more comlort-
ably and begine to spend twelve thou-

sand dollars o year, and presently Sf..

teen thousand. A Chevrolet Is quite a
rood machine, but after .one has rid-
den in & Chevrolet for n couple of
years, one wanits o Bulek. And after

one has ridden a couple of years in a
Bulck, ono wanta a Cadlllac. In Uke
manner the workingman gets used to
Hving a little more comfortably
when he earns more. He cannot buy
a car, to be sure, but he becomes nc-
customed to a somewhat better home,
somewhat better furniture, somewhat
better elothes, and to take In a show
more often. And If a workingman does
pot.get A wage increase from time to
time, this Is tantamount to a reduc-
tion of his wages. His needs expand
all the time, but he cannot advance
hocauss his earnings do mot permit
Aim. In this respect nol to go forward
means to go backward, If, for exam.
ple; you see any one nowadays llve In
a house where there is no hot water,
no steam heat, and no electric light,
you will surely look upon him as a
man who, in the progress of economic
lite, has remalned very much behind,
Yet somo one might say to you that
nothing has hapuened to the man:
he has always lved In the same
houge. An a matter of fact, his home
has Improved in the course of time.
Formerly It did not even have cold
water and one had to [elch water
from the pump in the yard. Formerly,
too, it was wilhoot gas light and
would be lit up with a kercacne lamp,
The sireel was unpaved, and when
it rained, one had to wade knee-deep
in the mund, while in dry woather
there were clouds of dust.

‘Thus it Is ever with the necessl.
ties of liife. What was n luxury yes-
terday s ¥y a vital necessity. A
few decades ago gas lght was a lux-
ury ‘that only the rich could afford;
today gas light Is regarded as a bard-
ship even by a poor man, He is so
used to electrie light that it has be-
come A vital necessity to him.

it is evident, therefore, that if &
workingman does not get an Increase
for a conalderable period of time, It
s as though his wages were reduced,
hecanse he cannol ke#p pace with the
growth of life's needs and falls be-
hind in the economle race.

But forgetting for a moment the in-
terests of the workers, is it even to
the advantage of the manafacturers
themselyen to reduce wages?

Tilme was whea =snrh a questlon

would have been thougnr toolish, The
tdeal of the manufac{urer was to keep
wages down as far as possible. Hin
reasonlng was quite slmple: tho less
he pald his workers, the more there
would be left for him. In recent years,
however, the opinion of manufactur
ers, at least' of a large number of
them, has undergone a change. They
have come o the conclusion that the
rule that lower wages for the worker
meany bigger profits for the manufsc-
turer s mot true. On the contrary,
the manufacturer can do beiter bunl
ness If the workers gel higher wages.

To be sure, The manuracturers did
not arrive at this conclusion of thelr
own aceord, but wers driven to It un-
der pressure from the workers, I
happened durlng the few years of
great prosperity, when all manufac-
turers and buslness men wers show-
erod with ordera and thero was need
of more and  more workers. Wages
had to be ralsed then, and sometimes
a good deal. And In those days, when
the manufacturers were forced to pay
higher wages, they discovered that
higher wages might even be an ald
to business and make for more profit.
For when the workers recelve high.
er pay, they have the wherewlihal to
buy the things the manufacturers pro-
doce: and when the workers are able
to buy more, the manufacturera can
produce more and hence reap more
profit.

Thin view Is doubtless absolutely
right. Business in this country is now
very poor. This s because milllons
of "workers are unemployed, And
whon the workers are out of work
ihey haven't the means to buy and
=0 business languishes,

In fact, the presidents of twelve
large American manufacturing con-
corns came out the other day against
the movement to reduce wages. They
say this will ony make matiers worse,

And mo It will, Indece. 1f 2he works
ors got lower wares, their purchasing
power will bocome smaller atill, And
now that Amc-ica has Inavgurated
such ‘a high tariff, sha will have to
depend more on the home market
for the siie of her goods, an forelgn
countries wil hereafter buy less from
America. Thres foreign countries
are saying o the United States:™ It
you put a high tarlff on our goods wo
that they may sell as little as pos-
aible among your peaple, then we will
put & high tarif an your goods,” so
that they may sell as little as pos-
sible among our peoples.” And since
the Amorican man: facturers are de-
pendent . chlefi- upon the domestic

. companies control

- ; o
consmmers for & market for thelr —
“products, then we must have more

and more people who have the means
to buy, and If we cut dowin woages,
the number of people able to buy will
be diminlshed.

Bat no matter how plain and logl-
cal this may be, the manofacturers
are seeking to reduce the wages of
thelr workers. The trouble is Lhat
every manufacturers thinks thud (o
himself: “It Is guite true (hat for
the business of the country as &
whaole it will be botter If the work-
ers yecelve lhigher wages; but surely
I by mysell will not spoll the busl
nésw of the entire country if 1 eut
wages down a little. This will hard-
Iy be noticeahle in the country, seelng
that all the other manufacturers will
pay adequats wages. Meanwhile I
shall be saving quite a few dollars
a week by this wage-out”

Naturally, each manufacturers be-
lieves that he iz the only one wise
cnough to hit upon such a clever lden.
Unfortunately, however, while the
manufactorers have to be told about
ralsing wages, no one has to teil them
about euiting wages. And thos It
comes about, that whila everybody
says that It Is not advisable to re-
duce wages, wages are belng redoced.

And so [ think that the working
people should take no stock what-
ever in it when they read from tima
to Ume that the manufacturers them-
selvod are saying that wages must not
be cut. Lel them rather kecp watch
themselves and see that no harm is
done to them, and lot them know that
thore are those who want to do them
harm.

- L] -

Governor Roosevell has declared in
one of his recenl speeches thal 60
80 percent of
American business, and that each
company belongs to two or three per-
mons, This means, then, that svme
150 persons, at the most 180, own
B0 p of all the busl In the
United States. Which means that 150
persons, at the most 180, are the real
owners of the country.

I do mot know how Governor
Roosevelt's statement affected others,
but upon me it made a profound im-
pression.

Hitherto It wha only the Socialists,
and | among them, who used to speak
and write about the concentration of
eapltal. Whenaver oceaslon offered,
we used (o show with facts and fig-
ures how the enormous wealth of the
Unlted States was passing into a few

(Continzed on Page T

economic depression, Are we then to conclude that he demands

larger reorganization rights for the manufacturers so they may |

be able to display still greater generosity? | tHl

And why is Mr. Klein so unfriendly to the workers-in this
matter? Why does he say that it was only because of their
generosity that the manufacturers did not reorganize the per-
sonnels of their shops? Is it not also possible that it was be-
cause their workers had rendered” gatisfactory service?

We have no intention to deny that there are kind-hearted
cloak manufacturers, We know there are’ kind-hearted persons
and that they may also be found among cloak manufacturers,
but this has nothing to do with business. Business men say
that business is one thing and fricndship another. And so we
feel certaln that it was not because of generosity that most of
the manufacturers did not avail themselves of their right to
reorganization, but because they saw no need for (t.

In genernl we do not want to divide manufacturers into
kind-hearted ones and hard-hearted ones, for that would make
it appear that the manufacturers who did make use of thelr
reoragnization right are all hard-lhearted. We believe that manu-
fcturers have only one thing in mind, namely, how to get more
profit oug of their workers. In this respect all manufacturers,
Whether kind-hearted or hard-hearted, are alike.

There are manufacturers who are famous philanthropists.—
and surely a philanthroplst must be kind-hearted—yet in dealing
With thelr employees, they are the worst exploiters.

The cloak manufacturers demanded the right Lo reorganiza-
tion because they believed this would enable them to get more
work, more profit, out of the workers. And when we find that
most manufacturers do not make use of their right to reorgan-

n, it Is proof conclusive ,that they are satisfled with their
Workern and that they are enough profit from them.

The fact is, that the want to satisfy the manufac-

turer and work as hard as their strength will permit. Only there
are manufacturers who would like their employees to work
themselves to death. Strictly speaking, almost all manufacturers
want thls, but many of them already know that the days when
one could force workers to kill themselyes working are over.
Some, however, still try it-in the hope that they may succeed.
Moreover, some manufacturers want to take advantage of
their reorganization right to rid thelr shops of active union men,
or of such as walch too closely to make sure that union regula-
tions are observed. However, there is a clause in the agreement
which forbids the manufacturer to do this, and the Union takes

| good care that this provision s not violated,
In short, we cannot agree with Mr. Klein that the matter -

of reorganization is wholly dependent upon the gencrosity of the
manufacturers. We belicve that depends a great deal more
upon their sense amd their n:&;*@n‘. It is simply this: most
manufacturers know from ex e that the workers want to
satisfly them and to produce as much work as they arc able to,
and so there is no sense in making reorganizations. On the
contrary, there is more sense in not making them. For it makes
for greater efliciency if the workers have heen cemployed at the
shop for n.long time and are used to-one another and to the
system in the shop, than if the workers keep on changing and
there are new workers every year. Not all manufacturers realize
this, but the great majority do. Hence this ig not a matter of
the manufacturers’ generosity, but of the cloakmakers® good
work. ]

And ginee Mr. Kleln hay displayed so much friendship for
the cloakmakers as to demand piece-work for them Instead of.
week-work, he should have gune further and given them credit
becauge their work in the shops had been 'so satisfactory to
the manufacturers that most of the latter had made no use at al
of their right to reorganization,

-
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Inbor Day 1930

By WILLIAM GHEEN
President, American Federation of
; Laber

The* celebration of Labor Day this™

year will take place at a perlod when
the unemployment situation (s wery
serlous Indeed. About one year ago
when we celebrated Labor Day (n 1029
it was clearly evident that s decided
reaction had met In and the country
was approaching a most favorable in-
dustrial condition. Each month the
situation has grown steadily worse un-
til now we find that there are more
people unemployed on Labor Day, 1930,
than at any similar perlod slnce the
Warld War, Naturally Ihln problem
of unemployment ov lows  all
other problems.

Fortunately, the American Federa:
tion of Labor has functioned in a most
servicenbls way all during the distress-
ing perlod (hrough which we have
passed and are now passing. The eco-
nomie facts and philosophy which the
American Federatlon of Labor ex-
pounded regarding the establishment
and maintenance of high wages have
had a tremendous moral and restrain.
Ing effect. The theory of high wagea
has made a tremendous appeal to the
Judgment and opinlon of all clanses of
people assoclated with industry and
industrial enterprises. In additlion,
the organized lahor movement Is recog-
mized as a strong force In opposition
to any redoctlon In wage standards
and eonditions of employment. It has
exercised a powerful influence In the
malntenance of wages, hours and con-
ditlons of employment. This fact has
‘increased the confidence, faith and
loyalty of the membera of organized
labor In the efficlency of the American
Federation of Labor.

Other Problems

While the gravity of the unemploy-

ment problem holds a dominating posl-
tion In the thoughts and minds of men
and women, there are many other
problems of social and economls im-
portance which are being given close
attention and careful thought by the
hosts of Labor,
. Labor Is deeply interested in the
development of strength and Influence
in the organized labor movement. We
wish to enhance and enlarge the In.
fluence and service of the organised
labor movement. Labor knows, from
experience, Lhat It §s through organ-
fzation, ecooperation and collective
bargalning that Industry can be made
more profitable and the wages and
living standards of the madses of the
people can be ralsed to a Jevel com-
mensurate with the requirsments of
Ameriean citizenship.

All the galna which labor has made
come through orgnnization and organs
fzed efforl. No one can adequately
measare the value of the service which
organized labor has rendered to its
own membership, direetly. and, In an
indirect way, to those wha are not
nasoeluted with it

Wea are engoged in e:lumll'uu the

organization among the momunion
workers in every Indusirial sectlon of
the country. An Intensive campalgn
of organization has been carrled on i
the South during the past year. In
many cities and towns throughout the
country the organlzation has lnaugur
ated  organization ecampalgns  with
marked degroes of success, Toth the
numerieal and economic strength of
the American Federation of Labor
have been extended and Increased.

In the Legialative Field,
In the deglslative field we huve
pressed our elalms for remedind dogls
{latlon.  Our motivitles have Lean di-

fected along econstructive and pras |

lation for the State of New York and
elsewhere, We have secured the en-
catment of Conviet Labor leglslation

Labor must not b8 slngled out as &
class to be made the class victims of
Injunciion procedure. We wish to be
governed by law and not by THmremxl
decree. The entire Influence of tlu

and we have ded in
to the attention of the publie the In-
Justice and the evil of “Yellow Dog™

contracts, A
Substantial Improvement has been
d In ihe of Work-
men's Compensation legislation and in
legialation designed to beiter protect
the employment of women in Industry.
We are presiing for favorable con-
slderation améndments to the Immi-
gratlon statates. We shall continue
our efforis In this line until we sue-
ceed In making the Immigratlon re

-strictlon lnws more nearly conform to

the soclal and economic requirements
of oor Natlon. Substantlal progress
has been made In the improvement of
Retirement legislation for large EToups
of Government employes, We shail
continue our efforts in this direction
untll adequate and satlsfactory re-
trement legialation Ia secured for
Government workers in this fleld. We
have also specialized in our-efforts to

secure a reduction in the number of

hours worked and in the number of
days worked per week by Government
employes, —The economic and wocial
interests of these workers shall al-
‘ways be very close to the heart and
mind of the American Fedlnllon of
Labor.

‘The injunction ralief legislation
which was wpproved by the Toronlo
Convention of the American Federa-
tion of Labor is of supreme Import-
ance. Thia bill is pending In the
Congreas of tho United States and lts.

enactment must be regarded as of su- |

preme. loglslative importance. . The
object and purpese of this legislation

‘- remedy.

lzed  labor t must
mobilized in suppoft of thls qu.Ih
ton,

As Labor enters Into the spirit of
Labor Dax and participates in fts
celebration this year It will keep in
mind the lessons of the past adn the
problema of the futuré, It will vig-
orously contend for a practical and
humane solution of the problem of
unemployment and will relterate its
demand that this blight upon our clvi-

- A Page of | Labor Dag Greehngs

- tical lipes, < We have secured the
‘passage of the Old Age Penilon Jegls-

New Outlooks

By FRANK MORRISON
Becretary, A, F. of L.
—

This Labor Day is marked by &
pronounced tremd toward Dew eco-
nomie outlooks and & realization that
our Natlon Is at the threshold of an-
other era. -

These viewpolnis have been devel
oping since the World War, During
the past year, however, more thought
has been given o ihe revolutionmary
effect of automatic machinery and Its

lization be per Ty d. To
say that unemployment |8 a necessary
evil s to admit the superiority of un-
controlled forces over Intelligence,
education and efficlency.

We hold that unemployment occurs
because of the failure of industry and
soclety to deal with it and to apply
The definite demand of
Labor, upon the celebration of Labor's
national holiday, lx that Industry and
soclety Immedlately seck and secure a
practieal solutlon for the problem of
unemployment.

GREEN WILL SPEAK
ON LABOR SUNDAY

Washington.—An address by Presl
dent Green will featurs a Labor Sun-
day nervice held on the grounds of
Washington (Episcopal) Cathedral in
this city,

The mervice will be from 4 to 5
P. M., SBundoy, August 31, and will be
broadenat on a country-wide hook-up.

President Green speaks in Syra.
cuse, Labor Day afternoon, and Secre.
tary Frank Morrison will speak in

Baltimore Labor Day evening. Both '

s to make Labor free leally.

P will ba b d d,

Let Us Bulld A New World

By DAV!D DUUJNIK"
Secretary.Treasurer, International Ladies® Garment Workers' Union
¥

For nearly fifty years now the mik
lions of American workers have cels-
brated thelr own hollday, Labor Day.

"Labor Day Is the festival of the Amer

fen labor movement; it symbolles the
striving of America’s tollers toward a
higher and mobler life, toward human
progress and advancement,

Our road to economic freedom Is no-
where strewn with roses, but It Is
more difeult In this country than
elsewheore, owing to the apathy and
political backwardness of the Ameri:
cAn masses. Reaction Is In the sad-
die; Injunction are halling down upon
our Inbor unlons; and in the richest
country on earth, at a time when there
exista widespread unemployment ng-
gravated by the growing dlsplacement
of workers by machinery, there are no
unemployment insurance and old-age
pensfon laws,

But the organized workers of Amer-
fca are not deterred by the insolence
of Injunction Judges and the malles of
the enemles of organized labor. De.
spite all the obstacles In lth path,

American labor continues to' fight for

its aims and Ideals.

In our own trade, the employers are
trying (o destroy the rights we have
won by such hard fighting, In the
Iast twelve months, under the most
trring condtions, we_ have succeeded
in retaining the positions won by us
with s0 mueh (ol and trouble. ‘And
from Labor Day we seek Insplration
and strength for farther eonguests by
our Unfom and for fresh triumplin by

|- Amurican lnbor,

Exarclly twenty yova ago we cele-

brated on Labor Day our groat vietory
oL 1910, a victory which marked the
birth of our economie freedom, As a
result of that victory, our brothers and
slaters wore for the first time deliv-
ered from the horrible sweatshops
and made free and independent men
and women.

And mo, brothers and sisters, let ns

avall ourselves of this year's Labar
‘Day to strengthen onr Unlon and to

prepare it for further struggles. Let
us dedleate all that Is finest and no-
blest in us to the task of preventing
the return of sweatshop exploitation
agalnst which we fought so vallantly
in' 1510 and again In 1929, And to-
gether with the rest of the American
workers el us becoms the bullders
eLa new world, a world with Just laws
to protect the wage earners from un-
employment in their actlve years and
from want In their old age.

Long live Ameriea's organized labor!
Long lve the Intermational Ladies'
Garment Workers' Unlon!

WAGE-EARNING MOTHERS
FORCED INTO INDUSTRY

Washington—The United States
Women's Bureau ngain proves that
wage-earnlng mothers aro tutcnd Into
Industry,

The bureau has repeatedly rol’u!ed
the claim that these women work for
wages o secure plo-money.

The latest denlal of this claim is
the reault of a study of 560 Claveland
mothors who are engaged In wage-
earnlng occupations,

Mant of the 550 women were dolng
full-time work away from home. s

.

| taln the pri

displ at of workers, mass produce
tlon, mergers and the encroachment
of equity courts in the field of law
enforcement.

These sweeping changes, yet in their
Infancy, have overturned former con-
cepls. The new cycle has brought
adberents to pollcies that would have
been considered, a few vears ago, In-
congistent with American principles,

The last thing that man will abap-
don lu his social vlewpolnt. He read-
lly aceepts physical changfs, as These
are self evident, He clings to the in-
tangibles, however, untll new ideas fit
into his economic life, He then yields
to this inexorable power.

It s because of our changing eco-
nomie life that the Natlon s disenss-
Ing new Ideals. Old age pensions.
Ling advocated by organized tabor, was
considered, a few years ago. unfitted
for our American system. The anto-
matle machine, with |ts army of un-
employed together with displacement
of workers who have roached the age
of 40 and 45, make old age pensions &
problem of major importance,

The same Is true of unemployment
insurance which, an castern Governor
recantly declared, the people will ge-
cept as certain as they accepted works
men's compensation,

The echangsd ‘outlook I3 again il
Iustrated Ly an Increasing  popular
disapproval of our poor house system,
with lis excessive overhead and hn-
millating failures. The poor house ls
fooked upon by thinking men and
women as a symbol of hunian despair,

The uew viewpolnt on old-age pen-
wlond agaln sustilos our claim that
trade unionists are the pickets o®
progress and that economic facts and
social necegsity eventually make cer.
ociples these, unionists are

' the first to urge.

This hoas been true of other prob-
lemd, such as abolition of child lubar,
eitablishment of workmen's compen-
mitlon, higher wages, shorler hours,
fres education and other issues’ now
accepted by the general pablic.

The past year han been marked by
a clearor understanding of the misusy
of the Injunction: This process is no
longer  ealled & “labor*  problem.
Equity 1a rapidly encroaching on the
rights of the public press and busl-
ness, Labor will continue its agita-
tlon against this wrong, We are
certain that as it Is understood the
Iaw making branch of government
will yield to an enllghtensd public
oplulen, This changs will come when
the publie understood the difference
between government by law and gov-
ernmenl by the consclence of one man
who alts as an equity judge and who
sela anlde every Constitutional guar-
antee that his Irresponaible edicts may
bo enforeed. ’

The universal fiveday wook 1s a
eerfalnly in the near future. It la a
neceuslly because of changing economs
le conditions, and it {s now being en-
foreed ln many sectlons,

Organlzed labor faces the new Col-
lective Age with a better understand-
ing, with increased memberahip and
A groaler faith In thelr possibilities’
throngh unifiad actiom,
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to Sectional Prejudice
o Efforts of Qur Union to

Garment Workers

By MILTON HARVEY

General Harrlson Gray Ols may be
dead, but his spirit goes marching os.

General Otls, we hasten to add for '

the bemefit of our younger readers,
was in his day generation the arch
foe of organized labor, the man whose
hatred of trade unlons amounted al-
most {o a mania, and who did per-
haps more than any one else to turn
Californin, once the Gibraltar of
unlonism In America, into an open-
shop strongheld. &

This antbunfon war he curriéd on
by menns of his paper, the Los An-
gelea “Times”, And true to his spirit
that paper contlnues to- fight relent
lessly any attempt on the part of.
wage earners to organize and lmprove
thelr lot.

Strange to say, the Loa Angeles
*Times" breathes fie'er & word agalnst
the busineas mergers we dally read of.

It waxes hot and indignant only when
labor trlex to organlze. Apparently,
it belleves that what s good sance
for the goose of capltal s mot good
sance for the gander of labor. ;

Just pow the Los Angeles "Times"
45 all wrought up about the efforls
of the International Ladies' Garmenl
Workers' Unlon, which s aflialed
with the American Federatlon of La-
bor, to organize the cloak and dress-
makers of Loa Angeles. The plight
of these Loa Angeles ladiea” garment
workers was vividly deseribed in these
columns by the Secretary-Treasurer
of our Ualon, David Dubinsky, fol-
lowing his ¥lsit to Los Angeles last
spring. We quote:

“In Los Angeles, where there I8
n conslderabla cloak and dress mar-
ket, and where thousands of cloak
and dresgmakers are employed, con-
ditions are so bad that one ls re-
minded of the sweatllng system which
existed in New York thirty years ago.
A ladles’ garment worker who ever
worked In New York and then has
the mistortune of working In a Los
Angeléa shop, kmows what a unlon
means, Aside from the fact that
wages are low and~hours of work
Jong, the despotism of the bossea la
appalling. They lord It over the work:
ers and do what they please with
_ them. There exlsts a veritable state
of slavery, and those who have ever
worked [n o unlon shop are most anx-
fously awaiting the moment when the
Union will come and deliver them
from thelr bondage."

The foregolng appeared in our Is-
sue of May 16, Almost threa months
later to wit, August 15 the “Callfor-
pia Jewlish Volce™ of Las Angeles, car-
ried on ita front page a long account
of ‘a mass meeting of Los Angeles
cloakmakers, held three days earllers
at which the epeakers, nearly all of

them from the rank and file, demand-
ed that the Unfon call a strike. And
why? Because “thelr patlence Is at
an end; they have nothing to lose;
no one fs sure of his job; the bosses
do what they please, pay an much as
they choose, and the hours during
the season are Intolerably long*

Thus wa learn, from o newspsper
which Is not connected with our
Yalon or any other, what the Los

Augeles clonk workers themselyes
have to mny of conditions In tHelr
trade. And what ihey say sgrees fully
with what Secretary-Troasurer Dubin-
sky reported last spring.

Buch belig the case, what cold
bs mere natural fhan fur the Inter
natlonal, which fn ihe past fourfesn
months han won more humane con-
ditions and Amerloan  standards | of
lying for the ladies’ garmeit work:
ory la New York, Cleveland, Toronto,

operation of governors of great slates
and mayors of leadlng clties,—what
we say, could be more patural than
for the International to come to the
rescue of our suffering brothers and
sisters In Los Angeles who call to it
for help? And how else could it help
thsm than by organizing them,—the
only way workers can help them-
solves?

Accordingly, when sickness ln his

famdly made It necessary for Joseph

Breslaw, & Vice-President of the In-

tesmatlonal, to seitle temporarily in
Ion Angéles, the Union tock mdvan.
tage of the opportunily and commls-
“sioned Brother Breslaw, whose oTgan-
fziag ability, energy, and long exper-
fonce as a labor leader have made
him %n outstanding figure In our
ranks, fo organize the explolled gar-
ment workers of Los Angeles.

All this fa perfectly matural. But
what is perfectly natural to reason-
able and falrminded Amerlcans,
seems suspicious and menacing to the
Los Angeles “Times,” with Its anti.

;+ nlon complex. In the efforts of the

Interpational, an A. F. of L. unlon,

to organize thecloak and dressmakers
of Los Angeles and thereby deliver
them from sweatshop conditions
which must cause every true Amer-
féan to blush, that paper sees a dark
and sinister plat by an international
terroriat organization, mcting In col
usion with the eloak and dress manu-
faclurers of New York, to wreck the
budding ladles’ garment industry of
Los Angeles for the benefit of the
New York trade. Could Ignorance,

‘malice, and falsehood go further than

that?

And s0 by scare-leads, Insinuatlon,
misrepresentation, and appeals to sec-
tional prejudice, It tries to polson the
minds of its readera against the ef-
forts of the latersatlonal to win hu-
mane conditions of work and an Am-
erican standard of living for the
ladies' garment workers of Los Ang-
eles, ¥

Thus, In the courae of n aslngls
week, It receitly carried Uliree llems
about our Unlon's campalgn of or-
ganization In Los Anfieles; two high-
Iycolored news “storles”, and one a
highly prejudiced editorial.

One of these stories, bearing the
scare-head “Terrorlsm by Unions Ex-
pected,” read In part as follows:

“Local manufacturers of women's
dresaes and other apparel, threatvned
Ly union harassment just on the eve
of the prosperous fall season, express-
ed fear yeterday that methods of ln-
timidation and terrorization similar
to  those which have characterized
sirikes in the gurment Industry in

From Time To Time

(Continued from page G)
bands apd bow w small oumber of
capitalisis were capturing and swal

lowing all the concerns and enter’

prlses in the country. Hut when
Soclalists sald this, people thought,
“Who cares what they are saying!

Ismt it in the very naturé of Social: |’

ists to be forever grumbliog and find
ing fanlt with everything?” And this
was often the thooght of former So-
clalists who during the last few years
of prosperity in Amerion had sudden-
ly seen the light and grown “wise!
A jear ago ono of these “wise™ ones
tried to whow me from hiz own case
how wrong it was for the Soclallsts
to assert that the rich were monop-
ollzlng the earth. Why, he himsell
could pidve o me that in America
every ope Teally had an opportunity
1o get rich. For a long time he, too,
had belleved In the assertions and
theories of the Sociallats.  But one
day 1t had beeurred to him to play

| the stock market and he had eon-

¥inced himselfl that, given a little
nense, overybody had o chance lu.
make money In Amerlea. He, at least,
+had no reason fo complain, At any
rale, he now had a whadly different
view of Wall Street and of the cap-
Malist  system In America, DBut a
short thme ago 1 met this wiseacry
again and learned from him that he
wins no longer “wise”” The greal
Wall Street crash last November had
put an cod Lo his wisdom as to.ihat
of tena of thousanda of others. And
when I drew him out a litle more,
he was alresdy willlng to admit that,
generally  speaking, the Soclalits
were right in many respects. “Why,
at boftom I am mysell a Socialist,”
he declared,

Pe that as it mar. Soclallsts are
always highly pleased when some
ong who Is not a Hoeclaliet, for ea-
ampla  Governor” Roosevelt, comes
along and sayn the same thing that
the ‘Soclallsts are saylne, and evon
proves It with figures and facts, And
as I balleve that the working people
not he able to de without Boclallem,
I am gladl that the Soclalist conten-
does e think {t coh be set right?

I do not know what Govertor

Roomyell proposes to do aboat this
slate of affair) In which 150 persons

control 80 percent of ~the country's

business. He did not indidate In bis
speech what he proposed to do about
it, but from his remarks I gather
that he bellaves such a stata of af-
fairs Is all wrong, But what Is wrong
ought to he =et right. Well, how
doea he think it cap be sof Tight.

1 happen to mave a good plan for
sottlng It right. We ought to set
up & ,Sociallst soclety -in which the
buginess and the factorles. and all the
natural resources of the country will
belong to the people.. Ian such a =0
clety it would not be possible for a
couple of hundred persons to be the
economie masters of the land, For
in n Sociallst society all would be
vqually rich. T may distioctly “eqyally
rich, and not merely egual. Ot
tourse Ith good to be oqual, but it
Isn't good to be poor. Hence it had
batter be equally rich. And this will
really. bo the case under the Soclalist
system. Everybody will have all he
needs, which means that all be equal-
Iy rleh. But what Is Governor Roose
velt's plan for amelioraling a state
of afairs s0 absurd as Lo permit 150
persong to have [n (hele grasp nearly
all the wealth of the country?

New York City will be attempted
hert.

Thelr apprehension has been inten-
sified by the disclosure that Internas

Wonal agents of the unlon in New

York City have arrived In Loa Ang-

clen to launch a genernl atilhe In the

gurment Indusiry pext month.”

02 July 23 it earled a longer story,
full of misrepresentation and pectlonnl
préejudice which bore the lullwlu
sub-head: ‘Worker O
or Here to Make Drive; Industry's
CGaln Vexes Eastern Rivals,” The
“gurment-worker orgsaizer’ referred
to s none other than Brother Bres-
law, whom doectors advised to take
his alling wife for a six-monath stay
In Los Angeles, Tt maybe these phy-
siclans were hirelings In the pay of
New York women's wear manufactur-
ora out to ruln thelr Lon Angoles
competitors!

The Los Angeles “Tides” returns to
the attiek in an editorial appearing
in Is lasue of July 26. The editorial,
entitled A Threat Ta Workers"—Oh,
how the Loa, Angeles "Tlmes'' loves
the workers!—says In pari:

“Appearance of a union ‘organizer
plentifully supplied with funds, ru-
mored to have been furnished in large
part by a rival, cloneshop manufae-
turess, 18 a threat Lo the prosperity
of Los Angele: garment manufactur.
ers, and to thelr émployees, ...

‘“Thoe open-ahop garment manufac-
{urers of this city have been steadily
gaining ground for several years past
and in 1929 a~e belleved to have put
ont 375,000,000 of product, ms com-
parel with a third of that amount
two years bofore. They have been
meeling New York competition all
over the West, a condition made eas-
ler for them by the tact that the New

Yorkers are weighted down with

union regulations. The eastern con-
cerns paturally would not be dizpleas-
ed te see their coast rivals similarly
handicapped. Indusirlal trouble here

woull be for the advantage also of

the New York union members, who
expect to got the work thus taken
from the hands of the Loa Angeles
worksrs.”

Notles thess repentod appoals to sec-
tlanallam on Lheé part of a paper which
always boasts of its 100" percent, Am—
erfcanism!

That these ravings of 1ne Los An-
geles “Times" will not deter our Unlon.
from organizirg the diszracefully ex-
ploited workers of Los Angeles, goes
without saying., Indecd, all that thess
antics of the country’s leading antis
nolon paper have mccomplished in to
miupply material for Jests to “Our Jus-
tee” the new weekly launched by the
Cloak and Dressmakers’ Unlon, Loeal
66, I. L. G. W. 1. As our sprightly
young contemporary remarks in its
first lsswe: “The (Los Angeles)
“Times™ will Aght anything that car-
ries 3 union label, You ean't change
a leopard’s apots over night”™

Feigenbaum Greeted on 70th Birihday

Nenjfamin Felgenbaum, the famous
Boclalist  writer and lecturer wha
played suelh an Importan. part ln the
education and organ’zation of the Im-

angrant Jewlih, workers In Amerlea,

was sevenly years old oo Tuesday,
August 12 Thia day was made
oceasken for rejolclng by tho entire
Jewish labor movement In this coun-
try and {n Canada, for Jewish lnbor
righlly looks upon Hrother Felgen-
baum as ond of lis grealest teadhers
and I onds.

In “thin celebration the Internas
tiomal heartily participated, well re.
membering the distingulshed nervices
Brother Felgenbaum rendered to the
Indies” garment workers in the early
days of eur Unlon, espiclally during
tha listorle strike of the New York
dressmakers ‘in 100%.  Poth Prealdent
Renjamin Schlonlnger and Socrotary-
Tropsurer Davkd Dublisky seat warm

| messages of eongratulatipn to the

veleran Soclallat and frlend of the

workingman.

Providdent  Sehlowinger's
vead ax follows:

“Denr Comrade and Friend Molgen-
baum; 1t In with great joy and pleas-
that 1 congratulate yoo |most
gartily upon your seventlsth hirch
ay. The wyast majority of the mem-
bership of the International Ladies’
Garment Workers® Unfon  reniember
amd will never forget all you have
dona to help build wp their great
labor arzanfzation. We wish you and
Mrs.  Felgenbaom  good  health and
many happy retorns.™

Foll =ing |8 the telegram sent by
Secretary-Treasurer Dublnsky:

“Aceept  heartlest  conpratulations
s ponre seventioth hirthddy, The
many thousands of membors of oge
International Ladies Garment Waork=
ers’ Unfon, whom yon have taught
rnd pulded 'for g0 many years, greet
yau wion thls cceanlon and wiah yoa
good health and long 1ife”

tolegram
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Friday, August 29, 1930

TWO WEEKS IN LOCAL 10

By SAMUEL PERLMUTTER—————

Committes of One Hundred Patrolled

Garmant District Saturday Morning

On Salurday moranlng, August 18,
1920, a éommittee of about one hun-
dred cutiers assembled al the office
of Local 10, at 7 o'clock In the morn-
ing, from which point they started
out for the ladies’ garment district
for the purpose of apprebending thoss
who would defy Lthe Unlon and go to
work on Salurday,

An usual, those culters who reported
to the office for this work were di-
wided into teams 8o that every avail-
abla subway and elevated station
pouth of 42nd Street, and West of ith
Avenie, wan well coverpd,

It was due to this vigllance com-
mittea that spread over Lhe entire
garment copler that n number of cut-
tora wore espled golng (o work, Those
cutters who had declded to put In a
day's work on Saturday, had learned
by the time they resched thelr destl-
natlon, that It would be best to glve
up all poikslble hope of carrylug out
thelr plans, and return home to enjoy
n day's rest. Those, however, who
ware mora perslstent In carrying out
thelr iutentions wers either checked
‘before they reached thelr destinations,
and ' otheras were stopped-off in the

It should be-sald, however, that the
pertentage of culters found going to
work on Saturday waa rather insig-
nificant when compared with pravious
seasons, Whether this Is due to lack
of work in the induatry, or to the
greater measure of discipline preva-
lent amongst the cutiers, is some-

_thing which sannot b stated with any
degred of accuracy. The fact, how-
ever, that the workers of other crafts,
such as fnishers, operators, ete., were
toynd in the garment center im much
larger proportions leads one to con-
tlude that the cutlors are much more
inclined to observe Unlon econditions.

It may also be added that the would-
be violators, knowing that the gar-
ment district Is being patrolled Sat-
urday mornings by committess of cut-
tora, would pot venture Lo dely Lhe
organization. At any rate It can be
stated beyond the sbadow of a doubt,
that these Saturday mornings activi-

ties have their telling effects upon.

shecking violationa of Saturday work:

Af a remult of thess Saturday morn-
ing investigations, many cutters were
mummoned  bhofora  the Executive
Board, charged with violating Union
regulationn by golng to work on Sal-
urday. The Executlve Board, in met-
Ing out punlaliment to these offenders,
made a distinctlon between those who
were actually caught working in the
ahiops, and those who wers only seen
on the atreets; The reason for this
attitude on the part of the Board Is
due to the fact that In & number of
casod, cillers were able to prove that
thelr presence In the market did not
necessarily Indicale that they had in-
tended to go up 4o work.| Accordingly,
In mont af thess cases the Executive
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In accordance with the de-
cision of the Executive
Board, cutters are once
more warned against work-
ing overtime, unless special
permission is granted them
by the office.

Any cutter found working
overtime without the con-
sent of the office, wijl be
summoned  before the Fx=-
ecutive BDoard, and Discl-
plined Accordingly. {

Board was Inclined to give them Lhe
benefit of the doubt, and so while It

mitted, lest they be suspected of
Ing In to work, and that the fine now
imposed would be increased al the
next summons to the Executive Board,
As for those who were actually found
~working in the shops, no excuses were
accepted, and fines ranging from
$10.00 to §50.00 were Imposed.

Reliable Manufacturers Prophesy
Late Season

On several oceaslons it has been re-
marked in these columns that this
season s the worst In many years.
At this time of the year, when the
more legitimate houes should be clam-
oring for overtlme and extra hours on
Saturday, we find ourselves in a con-
ditlon where most of our cutters em-
ployed in thess houses are barely
working during the week.

Only last fall season, the Industrial
Council ealled the Unlon to a confer-
| ence and requested that the elght Sat-

to the employers in the agrecment,
and which was to start begimning
September, should be shifted back to
August 15th. In sabmitting their re-
quist for this changs of dite, the rep-
resentatives of the Industrial Council
pleaded that they were overstocked
with orders which had to be shipped
immediately and that this echange
would emable them (o make these

lations,
. The Union, in consideration of the
circumstances, saw Gt to grant their

a 1 diatsly Lhereatier; calls
began pouring into the office, request-
Ing permission to work om Saturday.
‘This, however, is far from belng the
situation atthe present time. Instead
of recelving calls for permission to
work on Saturday, the office is“busy
adjusting ‘complainta with regard
the equal division of work.

The writer of thess lines has visited
some of the largest Arms In the trade,
and strange ns it may seem, monb of
them predict a late season and many
.weeks of work ahead of them. One
particularly large manufacturer, In
analyzing present conditions, declared
Ihat the fact that the stores had not
bought any merchandise as yet, con-
pled with the fact that a vast majority
of manufacturers did not cut any
stock, promised a season which might
Eo Into effect any day, and he Is of
the opinlon that once the senton does
start, it will run late inlo November.
If the reliability of the ts i
o be judged by the character of the
firms, then i .s almost certain that
the prediction will come true,

Oﬂil:e Enforcing Measures With Res
pard ta Overtime and Temporary Men

‘While it is true that we find the
cloak and dress trades in an abnormal
condition which manifests itself by
the number of unemployed cuiters at
present, nevertheless, quite a number
of firms are very busy and are work-
ing overtime.

‘The uffice 1& now ealling more meet-
Ings than ever beforq Tor the purpoes
of ascertaining conditions in  the
shops, and in every case where cut-
Lers reported working overiime, and
whers there i3 any doubt as to space

are being made, and no overtime Is
permitted unless every inchof avail
able space i3 ceeupled.  Already, a
number of firms have been Invesil

gated, and wherever additional room

urdays’ permiss on which was granted °

sh pments, and thes prevent cancel- |

waa found, overtime was stopped and
the employera were forced to put on
additional cutters. 7

Amonget these firms are Wolf RNu-
bins & Hhelnberg; Gotham UGlrl Coat
Co.; M. 8. Hendler; Jacod Kinaler,
Carmel Droa, ele. Also the foremen
were [nstructed with regard Lo engag-
ing cutters temporarily. Warnings
were lssued that such practices comsti.
tated serious viclations, and wherever
any one should be found responsible
for emgaging culters on t(emporary

.
_ Conferences Held with the Associa-
tions in the Dress Trade

In the previous lssues of the Justice,
mention was made of several confer-
ences having been held with the Con-
tractors Association, and the Whole-
rale Jobbers Ansoclation. -

On Wednesday, August 6, 1930, an-
other conference was held with the
AfMllated Dress Manufaclurers' Asso-
clation.. This comferonce was called
for the purpose of stralgh ng out

work on a particular Saturday, re-
quested the Unlon for permission, with
the result that the taliors and the

many differences that have arlsen re
cently between the amilated Associn
tion and the Unlon, becauss of Lhe
npparent neglect of the Assoclation to
enforce Unlon conditions in the shops
under their control. In many cases
adjustments were made, and the em-
ployers affected by them failed to live
up to the decialons. This Association,
which waa created during the general
strike, and s stil in s (nception,
harbors in its midst a pumber of
members who do nol as yet realize
the responaibllity and serfousness of
contractural relatlons with the Unlon,
and are therefore lax In carrylng out
Unlon provisions.

At this eonference, the Unlon mads
it very plaln to the employers that
unless the Assoclation “made an |ob-
vious effort to enforce union econdi-
tions In shops of Its members, as pro-
vided for In our agreement, shops
would be stopped off wherever .cases

| of violations should be discovered, and

individual action against them taken.

The chief complaint filed” by the
Unlon agninst the Assoclation at the
conference, was with regard to the
practice of certain members of the
Afliated Dress Mannfacturers Asso-
clitlon In sending out work io nom-
union shops. Thin charge of the
Unlon grew out of investigationa con-
ducted by the Impartial Chalrman of
the Dress Industry, Dr. N. L Stone,
who employs a staff of accountgnis
under his supervision, and whose re-
porta show that quite a number of
members of the AMliated Dress Manu-
facturern Ausoclation have dealt with
non-unlon shops.

The spokesman -of the Assoclation
explained that the employers In ques-
tion had dealt with these non-unlon
shops prior to the strike of February,
1830, and %hat the noo-union produce
tion that was found on the books was
the finlshing of work sent to _them
befors February., They assured the
Unlon that the Assoclation would do
everything In Ita power to compel the
employers to live up to all provisions
contained In our agrecment. Includ-
ing that forbidding non-unlon prodog-
tion, and further stated that commu-
nications had been forwarded (o all
thelr members, warnlng them agalnst
commilting any violations, and they
expecied that before long the percent-
age of non-unlon production would be
conslderably reduced.

| An interesting GCase

Among the various casea that come
up before Lhe Execullve Board, vne
that deserves . the attention of the
readors Is that of Mandelbaum, of
G1Z Tth Avenue. This s a very bu

for additional entters, Investigationd | shop and has been working overtime

during the past few weeks, In thelr
devoltlon to theke work, the cutters
furgot that they were not permitted
to work on Saturday, The fOrm of
Mandolbaum, having been deslrouws Lo

baum, 512 Tih Ave, which is being
controlled by Business Agent Gold-
owaky,

“At a Jolot PBoard*meeting held on
Wednesday nlght, August 6, 1930, a
discusslon ensued with regard to per-
misslon granted to the abovemen-
tioned firm to work on Saturday, July
26, 1930,

“Among other delegates who par-*
teclpated in the discussion, Brother
Kaufman, of Loeal No. 9, stated that
the eatire shop including the cutters
were working on that day.

“Immediately upopreceiving this
laformation on the foor of the Joimt
Board, I persomally approached
Brother Goldowsky and asked him
whether the statement of Brother
Kaufmin with regard to ihe eutters
working on” Saturday was true. Bro-
therGoldowsky in turn assured me
that it was ridiculous as he was posi-
tive that the cutters did not work.
Incidentally, my attentlon was called
to the fact that the chairman of Man-
delbaum was present at the meeting
of the Joint Board. Therefore, 1 also
inguired of the chairman as to the
veracity of the charge made by Bro-
ther Haufman agninst the cutters. The
chairman informed me that all the
cutters did work,

*“The cuiters wore subsequently sum-
moned  before the Executive Bodrd.
They all admitted having worked on
that Saturday. i

“Our Executive Board, In view of
these afcts, feels that Rrother Gold-
owsky elther delibarately misrepres
sented the facts about this shop, or,
committed an act of gross negligence.
In slther event It does not speak well
for o Dusiness Agent, who should be
acquainted with the conditions of the
ahop, especially when permission ia
requested for Saturday work.

“Our Executive Board therefors
wishea to apprise you of this matter
and request that you kindly take this
matter uwp with Brother Goldowsky
and instruct him as to future conduct
in a case of this kind.

. “Praternally,
SAMUEL PERLMUTTER,
: Manager.
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In view of the changes
that are constantly being
made by cutters from one
job to another, all cutters
are urged whenever such
changes are made, to secure
a noew working card, and
turn in the old one. Any
member found working with=
out a working card, will' be
called before the Executive
Board,|
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