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g Reterence FLA Benchmar o compiancs Rewar on compance e Company follo Gocumenauon Company alowsup Gocumeniain | Gompited Comp P Gocumeniain | Compited Company fa Documertaion |Competed:
e o (February 7,2006) @une 27, 2006) et (November 10, 2006) Pering:On|  (December 13,2007 & August 18, 2008) perdig:on
ccorang o Labor P 541 | FLA Principle of Nonioring. Oblgation of Visual nspecton Decenter, nspecton wesand | pending s and requitions akeady vih appoval [document | Competed;
Chaptrs. an | companies: it irimum wages incung new egsiatons |2005. | ae posted. posted, Anothr noce which ineniew  th factory e
an gutdeines perainng o wage fssoes Guaranteed mnimum wage is 5o posted. rrequatons and  [stampot workers:
s Subeted 10 the sty of Labor for | ecelpt by MOL: merviwr
4 oarcs i the producton areas; wa monired o record o ieing povided 0 werkers copy ol e
verime and oiher benefts shod forn part pocket manual
ot uriten conpany polcies and t be o forma ecord of biefings were avaliabe | ienview e e cotem retasenan ere
inced a5 part of aployees” brefgs. bt orkers confimed refng uing bl o enumerate rings discussed
creration. Factory was gven a sample of ainy. Do vk et et oo have
shou kewse be posied on the buletn evakiaton test for g of workers een devise; one fo socal tandarcs and another
oars, bous healih and safty
Factory devised  pocket manual n uy.
208t coras s eitors
s el o1
computato oceques, sley
redimtons: dangrs I ok a he Code
of Conct. Copes were give 10 orkers
hough soms workers s they i ot gt
Worker/management FLA Principle of Monitoring, Obligation of Most workers are not aware of factory's 0 g December interview and pending [ Training guide not yet developed. management | pending [ Guide for orientation of new employees already document | Completed:|
awareness of Coce Comparies 2005 No cumer inenvew e Rcoringo menveves vorers. rertaton review:
o review Factorywas gven a sample of evaluaion o ke bt v o worers”
e postingof et for eefing of workers. erview
andards participar Bﬂ:izvumﬂnnnmmalmvnmwmnmvebw«
anguages spoken by enployees and maragers) and__| pace. devist one fo socal tandarc and anoterabout
‘e rer s et oy ot Heat ana ity
stnderds on'a re
rared abor,
Epoyment Records The empioyer dd ot provide 7 ervew and e T T [
ecords 1 demonsuate and verly complance wih s a copy of convact o he revewand |al 2005 p e cociment copy of the
(Code provisan empioyees worers mervew [workers (eview
15 or
age for completing compuisry educaion n he county of manuacure where such age s gher than 15
arassment ofase.
The Labor Crapter oot iy [December, ervew and T3, 2006 oo [erview, [competed
5 SechonT6 ittt n iy e o ecords, | paid based on e acual hours vorked and (2005 | deducions for tardness cument o copy o
shal ot e any decuctions fom wages, .,s..mmm mines, e 16,2006, (eview e bords. Istead of th decctions, the|requton
vrime oy i sy v oy il be deckicted by 30 indes penat or voitonof company 1es and s on dscipine (waming, et wilapay. | inspection f
overime pay..” 2 St wore e by 30 i, e teguian i board
ges il be dedueted by 1 hote, 15,2006
2) Forget employees badge, the wages (s on et boards. et folow
il b e by 50
4) 60 Bant decuction o earps,
535 Baht
5w neeroyer s samson
the employee
of servics wi no receive wage for
Gier Tarassment and use anagenert Decerber,[Notyera e R L e e rarageren[pending
oty enabisned ineniew and document | Brifing of empoyees 0 nenview
(eview omaionof ke denes -
ikt the polcy (nciuing management and conpleted
supenvisors). B al erployees on he
okcy and delines and nchde he same n
(he refingof new employees
l—m person il e ubjec 0 any dscrminalon in enploymen,nching i, salry.benefs. advancerer,dscipine erminaton
or etremen, sabi tonakty, poltica opnio, or social o sc
Fiing Disciminaton Decenber,[Notyer o I e e o
of adction i and employmert 1o, Prepare  separae orm o gt those |2005 status have been removed romhe new | appicaton
apicaton form | dta atr he appicant has been ampoyed review lcaton fom dovied nrch 2008, |t
ey e g o assrner. v s,
atowances, and thr orms o
omoton, aecpane,assommen o wor. it of
loyment. provisionof etrement
g Discrminaton Factorys ries ecember, [Notyet done TR G| T prorcionascosed o ry e —(cop o s [conperd [T v et wried e e [coryers
pracices of cducaton, tot bt o 2005 document | s and reqtions because according o o
o teview inihe rectment rocess about the revision review ey oy o ity ot amr i iators: age it or applcants. stamp of
ey e g s wes o, 1 e s g ime ineriew: receiniby
nd the frms of ompensation, employmers sty of
rorton dsspin, seggret o wod ominaton o Recuimen persomnel have been nforned | record Labor
nployment. provison of rteners about s
ore vtk was ot over 3o
o when hired
Girer Taragerment o Decenber,[Notyer done R e T L e e N L e e e e o T ]
estabisned inerviewand | peraning o non-dscrminaton. el | 2005 document | Briefing of employees 0 be done o abor v
revien omaiaion o ok | Gudetnes 5 fomuiated and were incuded i therevsed |stamp of worers:
and make hem part o the topic i brefng s and reguitons submited o the. | receip by Inenviewed workers conimed oreaton: were | inerview
mpoyees sty of Labor for approval sty of e 1o enunerate things éscussed g the
Labor g
eed o bret empioyees once approvedt
gis abou
non-dscrminaion




Fomediaion

E Reference FLA Benchmark Noncompiarce Riskof Non compiance wence of on- pany ol Documeriain Company folowup Documertaion | Compleie Comp: » Documeniain | Competed: Company ol Documersaton |Competed:
B C""'v"""" (February 7, 2006) une 27, 2006) (November 10, 2006) Pening; On|  (December 13, 2007 & August 18, 2006)
nked vath, or a Safety Offcer in anuary 2006
as aresulof i a1 a o ) et e o et e
orevious work experience n factory producing
Satery Equpment T Kicatoncl e Nty o ir Sancary, [ Per e factory. Tnterview and_|Faciory P [mspecton, [pending | e exinguishing uns rat were inspecied | inspection | conpleted
Woring Safey relaing 0 rotection and | equpment. fstad ks, etc.)shal be i pace. internal stalfsorly. They need to be 2006 P, uopie copy of had tags to record in-ouse inspection
Provenionof P for Enplyecs, Ghaeer 2, as requred “There is no conract | review cuarery inspecton of nis; nspecion ags |cenlcate
tause 9 epioyees body as per he legal requiemens. byl
provided. Factory to ask for cerfcaton for ags
the externalnspecions and this agency o
Fir Safety Heallhand | Notfcations of RE: Saaary, inspecion copyof [P | Corsmeton ok on atarg vty anegerer ey | QU by conao ot cceed ety a1 [ maragerer | penang
. 5and6 installed n al biings, with rioger sitches. 2006 e alamfor th eniire compound. Waitng | network plan oot Horce rtlaionof e e | menven (oo ogersiv. Fectoy g e ntalaion e menvin
pace for Emp the high atall seciions for tn completion o he new buiking o amsystem oty dore. ot ot omoicd oo e ot o
Satery,Chapter 8 appy. The factory wil possess alegly recuired instatre e alam network ey vt cotaton o e . oy s e g ey of s
permits ot andwas abisedr oo a praecdonlts
valuate th instalation once compiete.
Fir Safety Healhand | The vioy nadequate 10 Janaary, interview and e ("™ [contarty e e peparon T Compeied | Fire safty ranng was concied by a government | govermment | competed
ony 2006 document interview Conosnenor e Fee Depare and workers 171022, 2007
for Employees, Chapter 3, Cluse 19.3) he high interview review ot 10,2008 win 1638 wrierein | eion: re rlon Sept. 22, 2007 with 2315 persons | certfcation
. ot ro compay. o chcking e done cerifcaton by present
permits work plce. thr the number of curren rained e Fire:
ersomelcomps wih e 405 mom Department:
requiremen. protos
Satery Equpment The Notficaion Fistaig ks Provde a Decenter, nspecton Tspecton —(pendng [N st ol equred cortrs powdedt _specton [pendg | Ut ofcolers st each st s s avlle —[npecton, —conpted
(Occupation Heallh Wellare Secton. 2 (1): | equpment fstad ks, 2005 contenes i box.Boves lack contnts. Cotlon not tems are properly wrapped. Nurse nspecs boes | interview
condiion o the first aid boxes, s contents, ind PUMA S A F €. standard for content of opay atapped o con o conamted e amonih
epioyees and expiy of medicines. st aid s
Gocument Watenancel Decenter, Bt [merviewand | Alivee [nspecion, |competed
sccessibily -g 2005 inspecion copy of
MSDS, et shal be made avalabie n the prescibed levator. certcate for autentciy. ihe latest inpecton on June 20,2006 |inspecton
ericate
majorty ofthe workers i diferent from e local
language
Satery Equpment e moing Saniary, Tnspection T nspecton | conpieted Eyeviash facily was tested duing e ast vt [inspection | competed
firstaid 2006 June 24,2006
1 sored and handied ouinel. mixing and assembl sections.
mpoye: emergency eye wash unts
Ventiaton/Eiciicalfacity | The Notfication of Mivsty of Iaistial No. 2 | Al veniiatin, plarking, ekcircal ecenter, o repecton epecion [peTag _[ETerGETy gt Datvere esed v [T wpecion e [ Enwrgey g povied 1 idde i o by iepesion [conpered
meinenance 2513) Cluse & sainwell and main xit alleys. Inclde all | 2005 e tested during the visi because they are found o be verking. ol noted g areas. Some units were tested duing the
icablelavs and prevent hazardous condiions to | system emergeney ighs n requiar safety inspection 100 high. Factory shoud devise weys on this vsi that mew—evemum(sm\he
eropecs o tasiy ensure that emergency lights can be tested mide porton of big working are:
atany tme.. Al unts shouid be tested
recuary and test record kept on fe.
e (AT ventiaton,pumbing, eeciica qude | ecenber, o repecton erding [ Lght faciy was nstaled n Juy 2006 | imerview. | competed
mainenance Chaper operatorin emergency operation of boler ~|2005 inspecion
2. Case 20 pane board and to guide to the ext during
empoyees i the facity i i he boller room power cut of.
3 e 0 December inspecton e o1 [perdng [ Chericals e coir 1T e o9y GTSDS, perdng | Cherias vt ovene coner s e Copyor [penang
. eye prtection proper PPE. For exanple 2005 |(2338F) pr MK purchase of inspection: st
Chapier 2. Clause piratory protecion, t L of operaion. use: acetone and nagmoptate PPE use i some areas: | e reproprit PP used v some e PP ot lmp!nmn
he Notfication mme ity of rrFE: | (such 2 o or y o and include same in safety taining of ol ded Long PPE | EK PP ot s roery nassency and sed properl in assemoly and prining sections
Working Safey in noise. dus, etc. workers inspecion prining se
Erionenal Condion haper 1. Gause 3. | edalvaste worked with harmiu chemicas, sch as and buing sctons. No record to show that the fllwing were done:
MEK. Tolvene and chemica o Replace touene as tis a retricted chemical. avaible. Cotton goves were availabe in Norecord to show tht the foowing tings - evaluste the proper protecive eaupment o be
2. The workers at he assembly secton and sole miing/pressing sections. Factory has yet 0 do the folowing recqed curing the previous vis vere e at crical areas such as cement gue room:
where UV ighting was in se did not valuate the proper protective cauipment section assembly section compounding and
wear covered arms an s inconecty in il seciions. hence factory be coper protectve cauipment ole press: cherical weighing area
3. Some workers in he EVA and sake of e ol s a0 oot - conduct aiing o th importarce and proper use.
mhing:pressing sections wiho orked! e worigiace. room: buffing section; assembly section; e room; bufing section; assermbly of protecive cauipments
it heting mechiner ot vear compounding and soe press: chemical secion: conpounding and soe press:
otton g weighing area chemical veighing area
- conduct raining o the imporiance and conduct training on the importance and
December Pepcion | Comersof el e Wit [sgecion e Dorer s e on ceric nspecton | completed
spensers being used in producton areas 2005 o warming or danger s cortainers i the production area
catle laws. Workers shouid receive raning, shoud be properly abeled and provided with
appropiate tothir ob resporsidites, in the safe use safety warting sign
Chemical Management December chemcal |epecion | Secordryconaers rspavded o | mpecion e | CheTials I assanB secon vere ot | nspeceon | | Cheicals e poperysacked b s wih o (Fpecton | penang
or 2005 3 properly stacked and had o secondary seconcary contar
opicate s boidings 1 the section containers
inthe safe use foving nto the ground o o vater sewages. chemicals in use fad secondary.
o ehemicals and Gt st ubances cortainment Cremcalweiging ra s o erlosedard
vith no chemical dust colector
Vonionekcrcanaciy (AT ventiaton, pombing, eciica U Visusl nspection | Provide faily o improve air vertlation and | December, | Same air cuaity noted opecion [ STal T soers s STon s ooy | Ispocion [ pern | Sl sOhet 1 torya sy 3 [rpecion |paring ST soweatasar secton s svong—[rpecton | pera
maintenanc: ircuation n the area; provide respicator (2005 ecton. Vertiaton needs 1 be mproved. pining secios. Ventlation needs 0 be
pox carbon type mask 0 workers n ths improved
empioyees inhe facily ualty (stong sme of chemical ghe) n asks are peovided b o properly used by workers do ot use the masks properly
icpace. workers Some masks used are not th proper ones
and some workers d0 1 use he masks
properly
The Decarber, rervion and Coples o [ongoing | The units were nspecied again on October |copies of | |on-going | Quartery check done on elevators; st checkon [ recordol | conpleted
iaine ) . {2005 [Timeiness ofinspections (.e. quarery | document |17, 2006 and June 24, 2006 inspecton 5,206 inspecton .y 14,2008 checing
Chapter 1, Claus & maer were inspected by a mecharical interview as ecuired by local laws. wure of nspector) requres folowup. | review reports report
engincer since May 13, 2004. 11
factory deciares them o be cranes then {factory forthe nextcuarer.
ey need 0 be inpected by a
Machinery Vainerance | The Notfcaton o Fiisty of Inbusuial i5sue. ecenber, Tnspecion e e L ] ey guards, ending repecton [perdng
4 ee P nained. ) anc upper puley guards machine drives, 2005 bt ot yet complted. Eye gua neccle guards ot et conpiete uards ot vt completed.
maer al singleneedle lockstich sewing machies. neecle guards no et nstaled
Sanaton D Area | The PUBIE Fealh ActB.E. 2535, Crapeer 5, Tored, and Sarcary, Gocumert Fygene certficate andFeall check ecords for_[nspectian | compeied
Secion 38.40 9 Iheatr (2006 review o0d vendors posted a the carieer
icable i ept interview checicupof alarieen workers, documents obtained
in each bulding 101be posted ai Canteen area
Fie Satety realhand [ Notfcaton of The Wiy of Labor and i Svey Sanary, e oS irterview and | Copies of moriy reports ot avalie Ferding | Copies of monty repors nol avaitie ering | Quaret reports on occupationl el ard saety [copy of | competed
i health and 2006 document are submited 0 the Minity of Labor. Report for | reports wih
e high interview i view
Ervionmen, Chapier 3, Cause1 2) or. coupstiora SaftyComtes et epecion of a i, anﬂmahe regular actory. Factory was nstuced o retain it ecipts
once a morih nyear 2 report abous fincings a copies of al eports submited to
revrionconecio. Sul ity a0 overnment. Working papers of OHS
ors.
Commitee acivites.
Fire Salety Heallh and | Notfication of Mimsity of Interor Re: Wefare | Employer Treguar Factory Sanaar, interview and ending (bending | No doctors visi al e factory b factoy has___| document | on.going
Empoyees: doctor during 2006 No document the factory. oniract with local hospitl fo employees reamen. | eview,
e high wit per part |review repecin.
py. ime. This vilatesthe legal requrement sagor e nhose st aiernce me doctor. Vetick is generaly avalabie for
which inicates tat a faciiy having e foc emergency cases.
than 1,000 enpioyees has to
arrange the foloving
Medical reatment room wih 2 beds
 enough contents of fst ad.
)2 regular nurses.
) One reguiar doctor uring working
ours for at least 2 hous per tme.
Fire Safety Feallhand | Notfcation. a [ interview and omgoing
2006 g with | document anding chermicals. revew,
Cause 19 e e 400y interview review Factory iso stated implmerting the Totwork ispection,
. 18 workers in isky working areas were prysical exarmination s wheh s ssue 08 person om0 | meniew
armiul chemicals were used vire work na "Gangerous* area afer checking the
randory slected for special pyscal oniions. i ., avaiabity of PPE and other salety
examintion requiemerss
Fire Satety Feaith and o Ersue Saruary, | Al boler operators were regiiered One | document
B.E. 2528, Minsty of s, 2006 review
sty RE: Regi e oper interview certifcae as boer operators s s exempt fromthe actualboler
boile aperator B . 2525, . certication.
Wachnery Matenance Sarary, o = Gocumert
ied. propely quarded, an operated n  safe | aiing and safety officerother heavy equipments are also equipped (2006 | condicted. review
mammer interview i the roper cense.
ther o freedom of associaton Warager Formiate ol Gecerber. (B Gocumert | Policy rerview [pending | Poicies on reedom of associaion e Tpering | Revedles anleglaions shesdy wihspoval [docurent —Conpete,
and colectve bergaining interview and 2005 | done review ard Brietng of by the Minsty o Labor review
polcy is establshedt e Bpari colecive bargaining st pending, meniow” | emplayees o bedon o oty workers
Wetiare Commitee shouid be strengthened guideines are format s andeons sbrittothe | eceit by merview
by elecion of al workers repesentatives by sty of Labor for approv Mty of
ihe workers themset
. 25 2 base,alleast.
Payment of Legal Benelits | The Labor apier 2. o Payrol ecords Decarber irterview and erding | The regulations equre medicalceriicate | maragement | perding anagement | pending
an employee is escalcecaion o every e of 005 cument iy for sick eave of at east tree days. | and workers' wo days (conrary to law and company requation | and workers'
enied o sick eave as long as he orshe is sickisav, ovn'oro view, ot e, Sicleav ofss 3 certiicate forsick leave of minimum3 days. |review lowever, he actualpaciice was tha the [ interview terview
actualy sick.For sck eave of(vee days or Grenvise ey vt b po o he freren s shous b e cerfcate was required even for one day
e, e arlyer may requr e ergoyee interview remert o scomssn ol edcal The pracice 1o conform it te reguaton
1o produce a cerifcate foma s ceroate vas started n Juy 2006
veicon nan offtel el esapisert|




o Femedan
g et o s o okt tonconpiacs e oo T s Documenon TS kol Socumenton [Congeed o 5 oocamenason [Compim Company o oo [com
compice Compeson Fetmunny 7,2000 une 27,2000 perag: (lovember 10,2008) et on|  (ocemr 15,2007 & A 15,2000 oo
ey Lo B [T i e = Reviewal eyl Secerber oriow and e [pening [ WemorarTon 7 st was siedon [ capy e [congeed
y ey erviopes who volers oo ake fecods kvt |Sho o e abr requions and |2005 docoment g [monste eerber 14,3008 s postedon | memorananc
v ke o an it priod o il oty e a0 i 1t fecords, factor’s | oudeine. sased on s and equty, 2006 fevw " |boon omes about i change npoicy. | merview ot ety nspecion
o v, 1 it 1 vt ety o o aceumiste any annal hokday bt the s ard s was codrmad by o sperviors | Sparvaors emiow
Lo scwring days oy, crpioyesdore o ke ' e o Fedors. g seprate, ot Ienows whan ey |an vt s s s
e poyer s obigd o v hldy n e cloving ears Vanagemars et skt vk Papen s el reinion n e same wey 5 twas i the
avance o h empioyes of as apeed by etow petrpees enoranm
Srvioye and erioyee i e olowin year
e anpioermy o aral oty o o Superisors had o veraly normed he
ey o ore than i oG . The prevvis
plyer and o srioyee ey aiea
vance o accurmie arpesoone Witen s on e oty sl e o
o 5500 an a ey s mormed
Ve 100 éhaed e loving ears. oot
o L Cregrer T oy e Gecerte T e e o B L e e Seyrland [conpeied
rovytenve 5 Secton 60 whch s ot Wrcrcas an_ |y ey et o |1y oo or p Pl el e |recmemee tendarce eniemans aedanee reasemons eriaree
yce receves wages couaed oty oomse. | waers o workers viceincs vl ot et py
e rats b, v smptyer shl py epecion
o o bty or e sl s e e wagge of | i wage, Tht vages
vorrocays | ars garameed at e
mployee during the: Demwﬂ of payment before
ooty or e e
et s |Fowevor e o s
oo
e ciciaes ey
o
Srotbe e pece
o be sceunte
Charter - o ovcerber eriow and ; Comy o [poning [S0% vage oo work on une 24 2006 [payrok[comped | Workes gt SO0 o wage T ere s oo [wares | competed
Compersaton 5 Secion i 2005 Torz005 " [Gmcument " [reqing 50% wage for o workon e | memorarim s crecied aganst e payol. T s | morview e fderi
i 1 ecossaty for e ompiyer 0. |derne enited i ergoper Coraci evow o e ks oo |5 2008 o EVA ot bea mling cordante it A 75 o e Tha Labor
Lomporary h 1 opeaton wholy or e oyt ot o iy ot Secion. Tis sillhas b checen o
ertay o anycace ot e e it subseauent payrol, hich was ot
eiere h criove sl ey th oy Tow et i i ey e e o e of it Workrs e tht ey vouk e e 50%
ioast 0. cot o el woriny o s ot comanwages o ot sy o o doy i o ek ootk e
gt e ey recenve efre e s ol o it i e o e company
et cperr o o o ot e crouicd oo oy
ot i e ey 0 work
e v g e
crioyee ropectan il in
,m,p.‘.,.mmmwm
s




I Remediation
g e ek semman Torconpiare ki voncorpecs T o ot oo Gampany olowsn e o 0 e [conperd Campany o Goeameton [canpes
ron e (February 7, 2006) (June 27, 2006) == (November 10, 2006) = on|  (December 13,2007 & August 18, 2008)
e
el e S e oo et e i L T e e L o
e e e e 1 g 9 8 Sy oo B Tl o st o o o e e 1o e ovrime and. |
eteror 048w s e it wik o S|P e vtk on Sundoys renegerect
o e o (L e ; eview
e e |ue s ows s arpove: and e Work st s e same
o oo ey oo e 1o e e ovrie
o e e s e oror s
n oo ansmere ronSpows mawerers |t
ek o 05, i e ot o ot ey et
55 3547 et ek 1ot e oy T
Py o ol o0 Srea s e e
feaconane oo 25, 1725 et ook oo cvene
o T GhaeE Gamteinns i oo oo o o T T S e o v oS anvork oSy s [peig | o v hous awerk o Sy S| andares | prdig
o o 1o A 81815 oy o™ iy ey ot wers chocred oo, e acionpon o 1 oo eco e o o doe 1 o v .|
pr [l 2 hows Tanvimed s ety samor b vl it et and it wikon Sindve. [ aragerers ot v g raragerent
ek o " [E— e fimiea
eters o et o [ty
fogeth v i ol e s ey e o 1 v e s
5" o iy 12 e o Bt -
]
ey
peiiigion e Sy e
i 555 o v 5 sarpin o
o oy o B 1’5
i oo, [Ses Fowod aoove oz oo (S ow T N e e e o T
2541 y per wex Employees. 2005 review and mmmm No action plan: -cords; found. No action plan done to reduce overtime and | records;
which stated thal “Overtame working hows Under | jesser of (a) 48 hours per week and 12 hours overtime | (37.5-49 hours) during Jan. and May. interviewed interview amtelmrmewmkon Sunﬂuys managemer efiminate work on Sundays | management
o 4 eview
22 oo o s ey oo e 1o e e ovrie
v o oo
i and ) b ot e e oy off
oty sty par. ity i
retane = arpora) s of et e et
ot havs b et vty oot
feasonane oo
Sz T N Cecarier N B L L e e O T e B
P g e e e o e o srnes oy e e o e o srnes et charie o eogan. e
e i oot e e oot oyt
s o o e o e rame s roecesayasory s |00
e empoyes s been ki ten authors camot | work merviewed wokers conimed nch break e requred eakiimee are observed: 1 and
Sreckwean s o ov ot ancthr ok o 50 [yt
o wore intes st i ot conecy
wotars cotined eskims and pyrlshowed
ot ool v et e
!
i
G = Gz Cecarier o feion e S5 sane pactes Blovedty ety TS o
| Section 27 which staled that * which, at a minimum, 2005 be implemented in February 2006 finding had been contested by Puma before as an
e ovas oo, s e revon e on e podsore o h . e
[ v oy i s s o vesaion a o eskme 1 et oo,
e aicpe s et ot o et s reconing o Sec. 27 of o T Lbor Lo -1
B ety Sl aranc o 0 engoye o T
25400, Ty e o e e oo o s e ot s o
e o e ok e enpoyes s e o
(o comecsoe o mere e concave rots. .-t
o e i .t st i e o
e vt s 00 et conosy o
oo e e Yot
e o e e o v ot s
oo o s s o o enpivee
omeentes s vt vk
e ot priod o re e s oy o vork g
emir s e s it 1.0 e
e T o mre o ot o e provilonel
o peron o svrie st v g v
o
Ober. Conact At enpiyees tave 0 s an oot conrue e e imed vt e il raragurre[perang ere 13 o suh [morview _[comptes vl conpeted
s ot catoq ko o cona e eyt s |smpvment
Erimmen Tomimion e s oty i
e Sevrnee P oo |Compay gt antne i on et oo aer e
Sonrac s comvasstes
ot T aroires oo o nease oo e i




