The factual information set forth on the Tracking Charts was submitted to the FLA by each Independent External Monitor and Participating Company and reviewed by FLA staff. It is being made
available to the public pursuant to the FLA Charter in order to strengthen the monitoring process. The FLA Charter provides for regular public disclosure of the factual results of independent
monitoring and the resulting specific actions taken by Participating Companies.

What is a Tracking Chart?

Compliance is a process, not an event. A Tracking Chart outlines the process involved in FLA independent external monitoring and remediation. It is used by the accredited independent external
monitor, the participating company and the FLA staff to do the following:

= Record Findings: The independent external monitor uses the Tracking Chart to report noncompliance with FLA Code standards. The monitor should also cite the specific Code
benchmark or national/local law that was used to measure compliance.

= Report on Remediation: The FLA participating company uses the Tracking Chart to report on the remediation program that was implemented in order to resolve the noncompliance and
prevent any future violations.

= Evaluate Progress: The FLA uses the Tracking Chart for purposes of collecting and analyzing information on the compliance situation of a particular factory and for publication on our
website. This information is updated on an ongoing basis.

What a Tracking Chart is NOT -
= An exhaustive assessment of factory conditions

Working conditions - in any type of workplace - are dynamic. Each Tracking Chart represents a survey of the factory’s conditions on a specific day. Over time, a fuller picture emerges as
we compile information from various sources to track the compliance progress of a factory.

= A pass or fail evaluation
The Tracking Charts do not certify whether or not factories are in compliance with the FLA Code. Monitoring is a measurement tool. The discovery of noncompliance issues is therefore not

an indication that the participating company should withdraw from a factory. Instead, the results of monitoring visits are used to prioritize capacity building activities that will lead to
sustainable improvements in the factory’s working conditions.

e A one-time event

Each monitoring visit is followed by a remediation program, further monitoring and remediation in an ongoing process. The Tracking Charts are updated accordingly.
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Note on Language

Please be advised that because FLA independent external monitors are locally-based and English is generally not their native language, the language presented may at times appear unclear to a
reader who is a native English speaker. In order to preserve the integrity of the transparency process and the information we receive, our policy is to publish the original text from the monitor and
participating company. However, the reader will note that we have taken the precaution to remove any identifying information about the factory that was monitored or the workers interviewed.

For example, in cases where monitors and/or participating companies have cited the actual number of workers in reference to a noncompliance issue, in order to protect the workers’ identities, we

have replaced the numbers with generic wording in brackets (i.e. “[some]’, “[worker interviews revealed that]”,etc.).

We do not disclose the name of the factory that was monitored in order to ensure that the FLA’s efforts to encourage and reward transparency do not have detrimental consequences for the
factory and the workers.

Instructions for Printing
The information contained in the Tracking Charts is organized by columns and rows in a table format. Due to the number and width of the columns, the charts have been formatted for legal size

(8.5 x 14in.) paper. To print the charts, please make sure to select “legal”’ size paper from Print properties.



[FLA Audit Profile

[Count rurk:

Turkey
[a00376412E
IEM 5Gs
Date(s) in faciliy 1071172006
peis) i

Group. Patagonia

tive, swim, maternity and yoga wear

I
[Number of workers 140
[Product(s) [Seantiess. ]
[ [curd b

am cleaning, final control and packing

[Company Commentin 2006 adidas Group helped create and
|deliver a remediation plan to this factory in order to address the
issues found during the original IEM visit. Shorty after the
factory audit, this facility was deactivated by adidas Group's
|sourcing unit due to production related issues. As a result, the
|adidas Group's SEA Team was unable to ensure a successful
|completion of the remediation plan.

[Country LawiLegal Reference

[Code postingiinformation

FLA Benchmark

[FLA Principle of Monitoring, Obligation of Companies:
Establish and articulate clear, wiitten workplac
|standards. Formally convey those standards to
|Company factories as well as to licensees, contractors
land suppliers.

[Asics manual was there.
but the code was not

transiated to Turkish and
not posted.

[PC nternal

PC Remediation plan

|(Opional)

[ASICS and Patagonia will provide Code
lof Conduct posters in Turkish and will
|advise factory on locations o post.

25-May-07]

Remediation
[Factory Response (Optional)

[The companies have been asked
to send the posters.

Patagonia.

Posters sent from
lAsics and

[On-going

1. Factory management must post copy
lof the contacts in areas that are visible
to workers.

Factory management must also
provide verbal training to all supervisors,
managers.and vorkerson conentsof
the

o mesas ensure o maintin
|documentation of al rainings provided.

|Company Follow up cn
looi

[Ongoing

el [Documentation [Company Follow up
nﬁmmm |(Cite date of planned
Oate) o folow up vist, i
approprate)

Documentation

[Workerimanagement

FLA Principle of Monitoring, Obligation of Companies:

[Workers were not aware

[There will not be any use of forced labor, whether in the form of prison labor, indentured labor, bonded labor or
lotherwise

No person will be employed at an age younger than 15 (or 14 where the law of the county of manufacture allows) or

pprop: . 10 enable
|Company employees and employees of contractors and
|suppliers to report to the Company on noncompliance
[with the workplace standards, with securiy that they.
|shall not be punished or prejudiced for doing so.

the
moment.

|commitiee with a worker
and

land also worker

[workers know their
rights. There are cases.

[which workers can
|communicate and
inform

|subcontractors are in compliance with
local law by conducting periodic audits.
2. Results of all audits and remediation
plan must be maintained in factory floor;

[complaints to Ministry of
Labor.

labout their
|complaints

[communication so that a local company
Fepresntaecan recevecompiains o
iggestions from workers.

lchannel.

they are in compliance with local
laws/PC's labor, HSE, and
lenvironmental standards.

[C. Copy of internal audis/action plans.
for subcontractors to be maintained by
factory management. PCs metw/ a
[local group] to assess if group would be
|appropriate for secure form of

trainings. It w
|determined afterwards that search will
lcontinue.

[PCs will work with either a local staif 25-May-07|None of the brands told us that [Ongoing [ASICS and adidas-group visited [Ongoing
|awareness of Code Ensure that all Company factories as wel as contractors [of the code and the Code member or third party to provide code the [dyeing subcontractor] needs [*+Factory Name's* for Code explanation
land ir empl ibout the ed at dyeing lexplanation to management. o have the same standards. |and CAP follow-up.
ol B |section Management will be asked to 1. Factory management must be aware
|standards in a prominent place (n the local languages ~|company]. |communicate to workers. ASICS wil also [that adidas' workplace standards apply
|spoken by employees and managers) and undertake sk actony o deler o dyeng adidas’ entire supply chain, as a
lother efforts to educate employees about the standards |subcontractor]. result, all subcontractors must be
lon a regular basis. provided copy of all the codes of
|conduct, and with verbal training of
lsuch.
2. In addition, all workers in
|subcontractors' facilties must b
verblly communicated coments o the
|code of conduct.
[Confidental non-compliance [FLA Principle of Monitoring, Obligation of Companies|There is no audiing [Though not posted, there [There are. 1. Factory (o make a st of al 25-May-07| The PCs have been asked for the (671812007 and [1A. Faciory management must provide [Ongoing
reporting channel hannel, in a manner is a disciplinary |suggestion boxes. to ensure that all |assigning of the communication longoing list of all subcontractors producing for

[or

ipiine, termination or retirement, on the basis of gender,
namnamy. political opinion, or social or ethnic origin,

ace, religion, age, disabilty, sexual orientation,

declaration of it

managers, and
\workers about this poiicy.

vaiabie

|younger than the age for the country of age is higher

[Other [Age of worker verfied Cwas sad that there o - taining on [Ongong [A detalled taining was given 1 al Documentation of [Completed
mainly from the birth pany policy: no hiring policy. Policy will be |the policies will be given. |workers and middle management on the |the trainings and
certiicate. When lone hired less than 18 lcommunicated o all employees. niing policy. Company Handbook was _ [attendance ists
recruiting a worker, |vears old. lhanded to PC's, the Company handbook were shown to
lsome other oficial was given to all employees. A Fire  |PC's
papers are necessary |training, orientation training and PPE
Jand age can be cross usage taining is given (o al employees.
|checked from these |on their first day. Chemical training was
papers aiso. lgiven by the company who provide the

|chemicals.
p eated wih ad o 10 any physical, sexual,

psychological or verbal harassment of abuse.

|Other Procedure is in Factor 26-Feb-07|Poli Iready exist, training on |On-going | A written Non- harassment policy was | The Nor |Completed
laccordance vi land Abuse Policy and to communicate to the policies il be given. prepared with detailed procedures and  [harassment
| Turkish law, but no |all employees, including supervisors, |an assigned person. And documented | Policy and
\writien policy and managers, and workers. raning was ten ol ey (varing
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[Employers willrecognize and respect the right of employees to freedom of association and collective bargaining

D e D e 0 o s B S D Ry T

[workers performing

sure
(such as inhalaton or Contact aith sovent vapors, noise,
ldust, etc.) to hazardous elements including medical

aste.

(such as ulaves‘ ye protecton, hearing proecton,
expo:

wporary
box storage area.

risk and safety and PPE provided to all
leligible workers.

Jwithin the building. The steel
lcutting operation was an
|extraordinary case. In the future,
much more atiention will be paid
|during such activiies.

|complete risk and safety

ensure o provide required PPE fo these:
|worker

£ ry management must create,
|communicate and enforce a PPE Policy

for workers who are required to work
PPE, and conduct periodic checks to
|verify their proper use.

[Other [There i no pofiy or Fact - taining on [Orgoing [Awiten non-discrimination pofy was _[The non- [Completed
procedure concerning nond\s&nmmaﬂun and communicate to |the policies will be given. prepared with detailed procedures and  |discrimination
non-discrimination. il employee: Jan assigned person. And documented | polcy

lwaining was given to all employees  [training
‘managers, and
|workers about this policy. |available.
[cHeathandsatey -~
provide a prevent 3
linked with, or occurring in the course of work or as a result of the operation of employer facilities
Safety Equipment [AT safety and medical equipment (such as fre fighting | AL The cartoon box Siorage Piciure of e area Worl siations should be assessed for [Q2 2007 [ALthe tme of the audi, the [ongong
|equipment, first aid kits, etc.) shall be in pl |area, there was temporary risk and safety and a fire extinguisher tory was carrying out
mainiained as prescribed and accessible o the steel profe cuting mounted near the steel cuting peration internal removingimodifications
employees |operation. Sparks were |or, factory will re-assess the proximity of |within the building. The steel
eaching to unprepared he operations and make necessary luting operation was an
boxes and there wasn't a |changes to reduce the risk of fire. |extraordinary case. In the future,
fire extinguisher nearby. much more attention will be paid
|during such activities.
PPE Workers shall wear appropriale protectve equipment [No PPE Used by the Piciure of e area [Work siations should be assessed for [Q2 2007 [ALthe tme of the audi, the [Ongoing |1 Faciory management must ensure 1o [Ongoing

la base, at least the y
provide Iega\ly mandated benets

the prevailing

‘age, whichever is higher, and will

O T IR T e
(b) the

148 hours per week ar

e e At e Aol e ok T W iaa e i regular work week in
|such country plus 12 hours overtime; and (i) be entitled to at least one day offin every seven day period

il ( 10t b requied o work o than th leser f (&)
and ved by the law of the




[Overtime Limitations

IEM Findings. Remediation
gal Reference | FLA Benchmark Non-compiiance. Risk of Non-compliance | Evidence of Non-  [If ot corroborated, [PC Tnteral | [Target [Factory Response (Optional) v [Completed; | Company Follow up [Company Follow up - [Documentation
|compliance lexplain why. orating |mplemented by |Completion date offolow up) pen (Cite date of planned
(uncorroborated) Factory Management |(Optional) ate lgoing Jor follow up vist, i
lor Company lappropriate)
[There is always O/T in Factory should Q3 2007 dy hired [Completed | The shift working departments have [Completed

[Except in extraordinary business circumstances,
not be. m

ploy; ore than the
lesser of (a) 48 hours per week and 12 hours overtime or
(0) the limits on regular and overtime hours allowed by

because they are working
i tw shifts with 12 hour
!

the law of the countr 2

lof such country wil not it the hours of work, the
regular work week in such country plus 12 hours
lovertime; and (i) be entitied to at least one day offin
levery seven day period. An extraordinary business
lcircumstance is a temporary period of extra work th
[could not have been anticipated or alleviated by other
reasonable efforts.

in additon o their compensation for regular hours of work, employees will be compensated for overtime hours at
|such premium rate as is legally required in

y

lexist, at a

IT is over
legal limits; worker(s)'s

more than 270 hours

knitting department to come into

land shift system has been

|compliance w/ Turkish law 4857, or
ider the

s
lovertime is continuous.

[changed. As of 01.02.07 the
been

remediated.

been working as three shifts in a day.
since February 2007.
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