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AGREEMENT

Jar- 81982

on
“TERMS AND CONDITIONS OF EMPLOYMENT”
for 1981-82 and 1982-83
between

SCHOOL BOARD

INDEPENDENT SCHOOL DISTRICT NO. 279
Maple Grove, Minnesota

OSSEO FEDERATION OF TEACHERS
LOCAL 1212
AMERICAN FEDERATION OF TEACHERS, AFL-CIO

IN WITNESS WHEREOF, the Parties have executed this Agreement as follows:

For Osseo Federation ofjeachers For Independent School Dist. No. 279
ifflfiwas 1 A
J President Chairman
QluTL" - <-v' AT
Secretary Clerk

£ c g .

Chief Teacher Negotiator”® / N H ChiefBoard NegcJtiatof0 »

Chief Teacher'f'Jegotiat Director of Personnel

dated this 15th _day of dated this 15th day Of
SEPTEMBER, 1981. SEPTEMBER, 1981

Addresses of Official Notice:

SCHOOL BOARD:
Office of the Superintendent of Schools
Independent School District No. 279
11200 93rd Avenue North
Maple Grove, Minnesota 55369

OSSEO FEDERATION OF TEACHERS
6860 Shingle Creek Parkway
Palmer Lake Plaza
Suite 113
Brooklyn Center, Minnesota 55430
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ARTICLE I
PURPOSE OF AGREEMENT

Section 1. Parties: THIS AGREEMENT is entered into between the School
Board Independent School District No. 279, Osseo, Minnesota, hereinafter re-
ferred to as the School Board, and the Osseo Federation of Teachers, Local 1212,
American Federation of Teachers, AFL-CIO, hereinafter referred to as the OFT,
pursuant to and in compliance with the Public Employment Labor Relations

Act of 1971, as amended, hereinafter referred to as the PELRA, to provide the
terms and conditions of employment for members of the Teacher Bargaining
Unit, hereinafter referred to as Teachers, during the term of this Agreement.

ARTICLE Il
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In Accordance with the PELRA, the School Board
recognizes the OFT as the exclusive representative of Teachers employed by
the School Board of Independent School District No. 279. The OFT shall have
those rights and duties as prescribed by the PELRA and as described in the pro-
visions of this Agreement.

Section 2. Appropriate Unit: The OFT shall represent all Teachers of the Dis-
trict as defined in this Agreement and in the PELRA.

ARTICLE 11l
DEFINITIONS

Section 1. Terms and Conditions of Employment: The term “terms and con-
ditions of employment” means the hours of employment, the compensation
therefore including fringe benefits except retirement contributions or benefits,
and the School Board’s personnel policies affecting working conditions of the
Teachers. In the case of Teachers, the term does not mean educational policies
of the School Board. The terms in both cases are subject to the provisions of

M.S. 179.66 regarding the rights of Public Employers and the scope of negotia-
tions.

Section 2. Teacher: Shall mean any person employed by the School Board in
a position requiring certification as a professional teacher by the State Board

of Education. The term Teacher as used herein shall not include Superinten-
dent, Assistant Superintendent, Management Personnel, Principals and Assistant
Principals who devote more than 50% of their time to administrative or super-
visory duties, Confidential Employees, Supervisory Employees, Essential Em-
ployees, and such other employees excluded by law.

Section 3. For purposes of administering this agreement the term “School
Board” shall mean the School Board or its designated representative.

Section 4. Other Terms: Terms not defined in this Agreement shall have
those meanings as defined by the PELRA.
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ARTICLE IV
SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The School Board is not required to
meet and negotiate on matters of inherent managerial policy, which include,
but are not limited to, such areas of discretion or policy as the functions and
programs of the employer, its overall budget, utilization of technology, the or-
ganizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities: The School Board has the right
and obligation to manage efficiently and conduct the operation of the School
Board within its legal limitations and with its primary obligation to provide
educational opportunity for the students of the School District.

Section 3. Effect of Laws, Rules and Regulations: The exclusive representa-
tive recognizes that all employees covered by this Agreement shall perform

the teaching and non-teaching services prescribed by the School Board and
shall be governed by the laws of the State of Minnesota, and by School Board
rules, regulations, directives and orders, issued by properly designated officials
of the School Board. The exclusive representative also recognizes the right,
obligation and duty of the School Board and its duly designated officials to
promulgate rules, regulations, directives and orders from time to time as
deemed necessary by the School Board insofar as such rules, regulations, direc-
tives and orders are not inconsistent with the terms of this Agreement. The
exclusive representative also recognizes that the School Board, all employees
covered by this Agreement, and all provisions of this Agreement are subject

to the laws of the State of Minnesota, Federal laws, rules and regulations of the
State Board of Education, and valid rules, regulations and orders of State and
Federal governmental agencies. Any provision of this Agreement found to be
in violation of any such laws, rules, regulations, directives or orders shall be
null and void and without force and effect.

Section 4. Reservation of Managerial Rights: The foregoing enumeration of
rights and duties shall not be deemed to exclude other inherent management
rights and management functions not expressly reserved herein, and all manage-
ment rights and management functions not expressly delegated in this Agree-
ment are reserved to the School Board.

ARTICLE V
TEACHER RIGHTS

Section 1. Right to Views: Pursuant to M.S. 179.65, Subd. 1, nothing con-
tained in this Agreement shall be construed to limit, impair or affect the right
of any teacher or his/her representative to the expression or communication of
a view, grievance, complaint or opinion on any matter related to the conditions
or compensation of public employment or their betterment, so long as the

same is not designated to and does not interfere with the full faithful and proper
performance of the duties of employment or circumvent the rights of the ex-
clusive representative if there be one; nor shall it be construed to require any
teacher to perform labor or services against his/her will.
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Section 2. Right to Join: Teachers shall have the right to form and join labor or
employee organizations, and shall have the right not to form and join such organ-
izations. Teachers in an appropriate unit shall have the right by secret ballot to
designate an exclusive representative for the purpose of negotiating grievance
procedures and the terms and conditions of employment for such teachers.

Section 3. Dues Check-Off: Teachers shall have the right to request dues check-
off for one local Teacher Organization of their selection.

Subd. 1. Authorization: Upon receipt of a properly executed authorization
card of the Teacher, the School Board shall deduct from Teacher’s paycheck
the dues which the Teacher has agreed to pay to the Teacher Organization
during the period provided in said authorization. Such authorization card
may be filed at any time with the Payroll Department and deductions will be-
gin no later than the second pay period following the date the authorization
card is filed.

Subd. 2. Term of Authorization: The authorization card for dues deduction
as agreed upon between the OFT and the School Board shall be provided by
the School Board. Authorization cards will be filed with the Payroll Depart-
ment by the Teacher Organization and shall continue in effect until revoked
by the Teacher on a form provided by the School Board. Such revocation
form shall be delivered to the Payroll Department by the Teacher by certified
mail. Such revocation shall be submitted at least 30 days in advance of such
revocation. A copy of any revocation shall be forwarded to the President of
the appropriate local Teacher Organization.

Subd. 3. Notification: At least sixty days prior to the beginning of the school
year each Teacher Organization shall give written notification to the Payroll
Department of the School District of the amount of its dues which are to be
deducted from each Teacher in that school year under such authorizations.
The amount of deductions for such dues shall not be subject to change during
the school year.

Subd. 4, Schedule of Deductions: Such deductions shall be in equal install-
ments. The number of equal installments shall be the number of paydays re-
maining of the first eighteen regular paydays of the school year as determined
under Subd. 1of this Section. For continuing authorizations, the number of
equal installments shall be eighteen (18) subject to Subd. 2 of this Section.
The School Board shall forward each month such dues deducted the previous
month along with a list of the names of the Teachers from whom deductions
were made, to the Treasurer of the appropriate local Teacher Organization.

Section 4. Fair Share Fee: In accordance with M.S. 179.65, Subd. 2, as amended,
any Teacher included in the appropriate unit who is not a member of the exclusive
representative may be required by the exclusive representative to contribute a

fair share fee for services rendered as exclusive representative. The fair share fee
for any Teacher shall be in an amount equal to the regular membership dues of
the exclusive representative, less the cost of benefits financed through the dues
and available only to members of the exclusive representative, but in no event
shall the fee exceed 85% of the regular membership dues.
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Subd. 1. Authorization: The exclusive representative shall provide written
notice of the amount of the fair share fee assessment and a list of individuals

to be assessed to the Director of the Bureau of Mediation and the School Board.
(Payroll Department) Each teacher to be assessed the fair share fee will also be
notified in writing.

Subd. 2. Challenge: A challenge by a teacher or by a person aggrieved by the
assessment shall be filed in writing with the Director of the Bureau of Media-
tion, the School Board, and the exclusive representative within thirty days
after receipt of the written notice. All challenges shall specify those portions
of the assessment challenged and the reasons therefor but the burden of proof
relating to the amount of the fair share fee shall be on the exclusive represen-
tative. The School Board shall deduct the fee from the earnings of the employee
and transmit the fee to the exclusive representative thirty days after the written
notice was provided, or, in the event a challenge is filed, the deductions for a
fair share fee shall be held in escrow by the School Board pending a decision

by the Director of the Bureau of Mediation, PERB, or court. Any fair share
challenge shall not be subject to the grievance procedure.

Subd. 3, Cairns Against the School Board: The exclusive representative
hereby warrants and covenants that it will defend, idemnify and save the
School Board harmless from any and all actions, suits, claims, damages, judg-
ments and executions or other forms of liability, liquidated or unliquidated,
which any person may have or claim to have, now or in the future, arising out
of or by reason of negligence of the OFT in the deduction of the fair share fee
specified by the exclusive representative as provided herein.

Subd. 4. Schedule of Deductions: Deductions shall be made as provided for
in Article V, Section 3, Subd. 4.

Section 5. Credit Union Deductions: Teachers shall have the right to request
payroll deductions for one of two credit unions selected by the OFT Negotiations
Council.

Subd. 1. Authorization: Upon receipt of properly executed authorization
card of the Employee, the School Board shall make the designated deduction
per paycheck. However, in no event shall the authorized amount cause a net
payroll check of less than sixty dollars ($60) to be written.

Subd. 2. Terms of Authorization: Authorization cards will be filed with the
Payroll Department by the Teacher and shall continue in effect until revoked by
the Employee on a form provided by the School Board (Payroll Department).
Application for credit union deduction shall be accepted at any time with
change in payment reflected as soon as is practicable, but within 45 days.

Section 6. Open Files:

Subd. 1. All individual Teacher evaluations and individual Teacher files gene-
rated within the School District shall be available to the Teacher during regular
School District hours upon the Teacher’s request in accordance with Minnesota
Statutes.



Section 6. Open Files:
Subd. 1. (Continued.)
Effective January 1,1976, all evaluations and files wherever generated, relat-
ing to the individual Teacher shall be available to the individual Teacher upon
the Employee’s request.

Subd. 2. Such request shall be made to the Personnel Department. The Per-
sonnel Department shall schedule an appointment for the Teacher to review
the Teacher’s file and shall notify the Teacher of such appointment.

Subd. 3. The Teacher and a Personnel Department representative shall docu-
ment the file content before the Teacher is given the file for review. All such
reviews shall take place in the Personnel Office. The Teacher and Personnel
Department representative shall document the contents of the file at the ter-
mination of the review.

Subd. 4. The Teacher shall have the right to a copy of any of the contents
of his/her files at the Teacher’s expense.

Subd. 5. The Teacher may submit for inclusion in his/her file a written re-
sponse to any material contained in such file.

Subd. 6. The School Board may destroy such files as provided by law.

ARTICLE VI
BASIC SCHEDULES AND RATES OF PAY

Section 1. 1981-82 Salary Schedule: The wages and salaries reflected in
Schedule A, attached hereto, shall be a part of the Agreement for the period
July 1, 1981, through June 30, 1982.

Section 2, 1982-83 Salary Schedule: The wages and salaries reflected in
Schedule B, attached hereto, shall be a part of the Agreement for the period
July 1, 1982, through June 30, 1983.

Section 3. Status of Salary Schedules: The salary schedules shall not be con-
strued as part of a Teacher’s continuing contract. In the event a successor agree-
ment is not entered into prior to the commencement of school in 1983, a teach-
er shall be compensated according to the last individual contract executed be-
tween the Teacher and the School District until such time that a successor agree-
ment is executed. A Teacher’s advancement is subject to the right of the School
Board to withhold increments, lane changes, or other salary increases for good
and sufficient grounds. A Teacher’ advancement shall not be withheld unless
the Teacher shall have failed to correct the deficiency after being given written
notice of the specific items of complaint and reasonable timq within which to
remedy them.



Section 4. Placement on Salary Schedule: The following rules shall be applicable
in determining placement of Teachers on the appropriate salary schedules.

Subd.

1. Horizontal Lane Movement: These training requirements pertain to

the classification listed in Subd. 2.

a)

b)

c)

d

~

Horizontal movement on the teacher salary schedule due to change in
approved professional training, will be recognized as effective on the
beginning of the work year and February 1 of each school year. Such
approved training completed prior to the beginning of the school year
shall qualify. Teachers will submit “Change of Status” request upon
completion of approved training and shall provide transcript verification
at the earliest practical date but not later than October 1, and/or

March 1. Verification of approved training completed prior to the
above dates will qualify the Teacher for horizontal lane movement as
of the beginning of the work year or February 1. For purposes of hori-
zontal lane movement, February 1, shall be construed to be one-half

of the school year.

Credits earned for horizontal movement on the teacher salary schedule
may consist of “graduate school credits” and/or in-service and non-
college courses. Graduate school credits and/or graduate programs
used for horizontal lane movement shall be related to the field(s) in
which the Teacher is currently teaching and must have written prior
approval of the Superintendent or his/her designee.

Prior approval must be obtained from the Master’s Degree in the
Teaching Field classification. This written approval of the graduate
program should be obtained as soon as possible. However, not more
than 15 graduate credits may be applied toward this classification
without prior program approval of the Superintendent or his/her de-
signee.

In-service and non-college courses shall be recommended to the Super-
intendent by the Professional Growth Committee. Such in-service

and non-college courses shall be approved by the Superintendent or
his/her designee prior to these courses being offered. In-service and
non-college courses offered and used for horizontal lane movement
shall be related to the field(s) in which the Teacher is currently teach-
ing and have the written prior approval of the Superintendent or his/her
designee.

A minimum of 9 graduate credits is required for a lane change. In-service
and non-college credits so approved may be granted to a maximum of 6
credits of the total needed to change lanes. Classifications attained
prior to June 30,1979, shall not be affected by this provision. However,
all classification changes from July 1, 1979, shall be so governed. Classi-
fications attained prior to June 30, 1975, shall not be affected by this
provision. Classifications attained between July 1, 1975, and June 30,
1979, shall not be affected by this provision.



Subd.

a)

b)

c)

2. Classification of Salary SchedukL

Classification | —Bachelor’s Degree

Completion of a four-year course with the granting of a degree such as
B.A., B.S,, B.E., or a degree of equal value.

Classification 1l —Bachelor’s Degree plus 15 Graduate Credits
Completion of a four-year course with the granting of a degree, plus
15 graduate credits in the individual’s teaching field or an immediately
related subject.

Classification Il —Bachelor’s Degree plus 30 Graduate Credits
Completion of a four-year course with the granting of a degree, plus
30 graduate credits in the individual’s teaching field or in an immedi-
ately related subject.

d) Classification 1V —Master’s Degree with Major Not in Teaching Field

f)

)

B.A., plus 45 graduate credits in teaching field, or in an immediately
related subject or fifth year programs. Fifth year programs completed

in special areas of instruction, such as programs for educable and train-
able children, and teachers having accreditation and certification from

the National Corrective Therapy Association and also are assigned in the
area of Adaptive Physical Education. These programs must receive ap-
proval of the Superintendent of Schools before placement on the schedule.

Classification V —Master’s Degree in the Teaching Field

Completion of graduate work with the granting of a degree, such as M.S.,
M.A., M.E., or a degree of equal value. The Master’s Degree major must
be in the field in which the Teacher is now doing his or her teaching.
Master’s Degree programs in Special Education and Guidance/Counseling
shall be considered in field.

Classification VI - Master’s Degree in the Teaching Field plus 15 Grad-
uate Credits in the Teaching Field

Completion of graduate work with the granting of a degree, such as M.S.,
M.A., M.E., or a degree of equal value, plus 15 graduate credits in the
teaching field.

Classification VII —Master’s Degree in the Teaching Field plus 30
Graduate Credits in the Teaching Field

Completion of graduate work with the granting of a degree, such as M.S.,
M.A., M.E., or a degree of equal value plus 30 graduate credits in the
teaching field.

h) Classification VIII —Master’s Degree in the Teaching Field plus 45

Graduate Credits in the Teaching Field

Completion of graduate work with the granting of a degree, such as M.S,,
M.A., M.E., or a degree of equal value, plus 45 graduate credits in the
teaching field, or Specialist’s Degree in the teaching field. Level Il
Certified Social Workers who have been assigned to that position shall

be placed in this classification.

Credits referred to in this section are quarter-hour credits. One semester-
hour credit is equivalent to 1-ii quarter-hour credits.
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Subd. 3. Increment Advancement:
a) Any faculty member changing from non-degree status to the B.A.
degree lane shall be placed on Step 8 of that lane.

b) The School Board shall grant advancement on the salary schedule
for teaching experience effective at the beginning of the work year,
subject to the conditions as stated in Article XIV, Duration. A mini-
mum of one full semester’s teaching in this District in any year of
teaching shall be required to qualify for a year’s experience. Excep-
tions to increment increases shall comply with Minnesota Statutes.

ARTICLE VII
EXTRA COMPENSATION

Section 1. Extra-Curricular Schedule for 1981-83: The wages and salaries re-
flected in the Schedule C attached hereto, shall be a part of this Agreement.

Subd. 1. Assignment to Extra-Curricular Activities: As defined in the PELRA,
Teachers may be assigned by the administration as advisors, sponsors, or
coaches of the activities listed in Schedule C. When an opening exists, quali-
fied volunteers within the building will be given consideration before an as-
signment is made. Payments as reflected in Schedule C shall be made separate
and apart from the basic salary schedule.

Section 2, Compensation for Extra Time for 1981-83: The wages and salaries
reflected in Schedule D, attached hereto, shall be a part of this Agreement.

Subd. 1. Assignment to Extra Time Duties: As defined in the PELRA,
Teachers may be assigned by the administration to the extra time duties
listed in Schedule D which requires work beyond the regular School year
or the regularly assigned week. Payments as reflected in Schedule D, shall
be made separate and apart from the basic salary schedule.
Section 3. Salaries for Department Chairpersons for 1981-83: The wages and
salaries reflected in Schedule E attached hereto, shall be a part of this Agreement.

Subd. 1. As defined in the PELRA, Teachers may be assigned by the ad-
ministration as department chairpersons. Payments, as reflected in Schedule E,
shall be made separate and apart from the basic salary schedule.

Section 4. Salaries for Elementary Team Leaders for 1981-83: Elementary
Team Leaders shall be paid salaries reflected in the addendum.
Subd. 1. As defined in the PELRA, Teachers may be assigned by the admin-
istration as Team Leaders. Payments as reflected in Schedule E shall be made
separate and apart from the basic salary schedule.



ARTICLE VIII
GROUP INSURANCE

Section 1. Selection: The selection of Insurance Carriers and policies shall be
made by the School Board.
Subd. 1. Health and Hospitalization Insurance:

a) Single Coverage: The School Board shall pay a sum of $40.30 per
month which represents full premium for individual coverage for
each full-time Teacher employed by the School Board who quali-
fies for and enrolls in the School Board’s Group Health and Hospit-
alization Plan. Any additional cost of the premium shall be borne
by the Teacher and paid by payroll deduction.

b) Family Coverage: The School Board shall contribute $78.20 per
month which represents 65% of the premium cost for family/de-
pendent coverage for each full-time Teacher employed by the
School Board who qualifies for and enrolls in the School District
Group Health and Hospitalization Plan and who qualifies for family/
dependent coverage. Any additional cost of the premium shall be
borne by the Teacher and paid by payroll deduction.

¢) HMO: Beginning July 1, 1978, a Teacher may apply the actual
monthly contribution made by the Employer for health and hos-
pitalization insurance as designated in Subd. 1 a) and b) above, to-
ward the District designated Health Maintenance Organization (HMO).
Under no circumstances will the amount contributed for the HMO
Plan exceed the contribution for the District’s Health/Hospitalization
Plan. The additional cost of the HMO premium will be borne by the
Teacher and paid by payroll deduction.

Subd. 2, Group Term Life Insurance: The School Board shall pay the sum of
$1.92 per year which represents full premium for each $1,000 coverage for
group term life insurance for all full-time Teachers employed by the School
Board who qualify for and enroll in the existing Group Term Life Insurance
Plan of the Board. Full-time Teachers who qualify and enroll will be covered
by the Group Term Life Insurance to the extent of one times base annual salary
calculated to the nearest $500. Any additional cost of the premiums shall be
borne by the Teacher and paid by payroll deductions.

Subd. 3. Supplemental Group Term Life Insurance: Full-time Teachers shall
have the option, subject to the conditions established by the School Board’s
carrier for Group Term Life Insurance as provided in Subd. 2, to purchase
supplemental Group Term Life Insurance in the amounts of either $10,000 or
$20,000.

Subd. 4. Long-Term Disability Income Protection: The School Board shall
pay the full premium of $4.70 per year per $1,000 for Teacher coverage in
the existing long-term disability income protection plan of the Board for all
full-time Teachers employed by the School Board who qualify for and enroll
in such coverage. This coverage shall apply to base annual salary.
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Subd. 5. Dental Insurance:
a) Single Coverage: The School Board shall pay a sum of $9.95 per
month which represents full premium for individual coverage for
each full-time Teacher who qualifies for and enrolls in the School
District’s Group Dental Insurance Plan. Any additional cost of the
premium shall be borne by the Teacher and paid by payroll deduction.

b) Family Coverage: The premium cost of the family/dependent cover-
age for each full-time Teacher who qualifies for and enrolls in the
School District’s Group Dental Insurance Plan and who qualifies for
family/dependent coverage shall be paid in total by the Teacher and
paid by payroll deduction. Whether the District offers family/depen-
dent coverage is subject to the conditions as established by the carriers.

Section 2. Eligibility: Full-time contract Teachers who are paid under Sched-
ules A and B are eligible for group insurance. Those contract Teachers working
32 or more hours per week shall be considered full-time for purposes of eligi-
bility for group insurance. Qualifications shall include those established by the
School Board and the Carrier of the coverage.

Section 3. Enrollment: All Teachers qualifying shall enroll for such coverages in
accordance with the procedures established by the School Board.

Section 4, Claims Against the School District: It is understood that the School
Board’s obligation isto purchase an insurance policy and pay such amount as
agreed to herein and no claim shall be made against the School Board as a result
of a denial of insurance benefits by an Insurance Carrier.

Section 5, Duration of Insurance Contribution: A Teacher is eligible for School
Board contributions as provided in this Article as long as the Teacher is employed
by the School Board. Upon termination of employment, all School Board parti-
cipation and contribution shall cease, effective on the last working day of the
month in which employment terminates.

Section 6. Insurance Program Eligibility in the Event of Early Retirement

A Teacher who retires prior to age 65 is eligible to participate in the Health/
Hospitalization and Dental Plans but must pay the entire premium for the Plans
selected. The right to continue participation in such plans, however, will be in
accordance with conditions of the carrier and/or until they qualify for coverage
under another program.
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ARTICLE IX
LEAVES OF ABSENCE
Section 1. Sick Leave:

Subd. 1. All full-time Teachers shall be credited at the beginning of the school
year with 12 days sick leave per year.

Subd. 2. Unused sick leave days may accumulate to a maximum of 150 days
of sick leave per Teacher which will be determined at the end of a given school
year. Such accrual shall be non-retroactive.

Subd. 3. Sick leave with pay shall be allowed by the School Board whenever a
Teacher’s absence is found to have been due to illness which prevented his/her
attendance at school and performance of duties on that day or days during the
regular school year, provided that the Teacher has unused sick leave at the time
of such absence. A maximum of two days accrued sick leave may be used
during summer school teaching, at the option of the Teacher. Utilization of
sick leave for two 2-hour sessions (4-hour assignment) and one-half day for one
2-hour session (2-hour assignment).

Subd. 4. A Teacher may utilize available sick leave, subject to the provisions of
this Section and Section 6 hereof, for periods of disability relating to pregnancy,
miscarriage, abortion or child birth. Such a Teacher shall notify the Director

of Personnel in writing no later than the end of the sixth month of pregnancy
indicating her intention to utilize sick leave, and also at such time shall provide
a physician’s statement indicating the estimated date of delivery of the child

and estimated time of confinement. “The definition of disability shall be as
reasonably determined by a licensed physician.”

Subd. 5. If there is a question as to the eligibility of a Teacher for sick leave,
the School Board reserves the right to verify the illness. In the event that a medi-
cal certificate will be required, the Teacher will be so advised by the School
Board. The OFT will receive a copy of any request for verification.

Subd. 6. Sick leave allowed shall be deducted from the Teacher’s accrued sick
leave days.

Subd. 7. Sick leave pay shall be approved only upon submission of a signed
request upon the authorized sick leave pay request form provided by the School
Board.

Subd. 8. Any days used in excess of the number of days of sick leave ac-

crued will be deducted from the Teacher’s salary for the pay period during
which the absence not covered by sick leave occurred.
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Subd. 9. Utilization of Sick Leave benefits during absences covered by Work-
er’s Compensation and/or Long-Term Disability.

a) Upon the request of a Teacher who is absent from work as a result of
a compensable injury incurred in the service of the School Board un-
der the provisions of the Worker’s Compensation Act and/or an ab-
sence covered by the School Board’s Long-Term Disability Insurance,
the School Board will pay the difference between the compensation
received pursuant to the Worker’s Compensation Act and/or LTD by
the Teacher and the Teacher’s base rate of pay to the extent of the
Teacher’s earned accrual of sick leave.

b) A deduction shall be made from the Teacher’s accrued sick leave ac-
cording to the pro rata portion of days of sick leave which is used
to supplement Worker’s Compensation and/or LTD payments.

¢) Such payment shall be paid by the School Board to the Employee only
during the period of disability.

d) In no event shall the additional compensation paid to the Teacher by
virtue of sick leave pay result in the payment of a total daily, weekly,
or monthly compensation that exceeds the base compensation of the
Employee.

e) A Teacher who is absent from work as a result of an injury compens-
able under the Worker’s Compensation Act and/or an absence qualify-
ing the Teacher for LTD payments who elects to receive sick leave pur-
suant to this policy shall submit his/her Worker’s Compensation check
and/or LTD payment, endorsed to the School Board prior to receiving
payment from the School District for this absence.

Section 2. Family llIness or Death:

Subd. 1. Full-time Teachers or Summer School Teachers who teach two 2-hour
sessions (4-hour assignment) shall be granted up to but not to exceed five days
for absence due to death of each member of the Teacher’s or Spouse’s immed-
iate family. The immediate family will include Father, Mother, Sister, Brother,
Husband, Wife, Son, Daughter, Son-in-Law, Daughter-in-Law, Grandfather,
Grandmother, Grandchildren, and Guardian. Such absences shall be deducted
from accrued sick leave. If the Teacher does not have sufficient accrued sick
leave the cost of the substitute rate of pay shall be deducted trom the Teacher’s
salary. Additional absence, but not to exceed five additional days may be
granted with the full cost of substitute rate of pay to be deducted from the
Teacher’s salary. In no case shall this additional period exceed five days and
such additional absence will not be deducted from accrued sick leave. Ex-
ceptions to the immediate family designations may be granted with approval

of the School Board.

Subd. 2. Absence due to the death of a family member, not listed as immedi-
ate family or close friend shall be limited to one day. Such absence will be
deducted from accrued sick leave. If the Teacher does not have sufficient
accrued sick leave, the cost of a substitute rate of pay shall be deducted from
the Teacher’s salary.
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Section 2. Family Illness or Death (continued)
Subd. 3. Teachers may be grahted up to three (3) days absence upon approval
of the School Board, for critical illness in the Teacher’s or Spouse’s immediate
family as defined in Subd. 1. (Approvable examples would be instances which
required hospitalization and/or emergency illness type situations. Appointments
with a doctor and staying home with an ill child are not approvable.) These
days shall be deducted from accrued sick leave. If the Teacher does not have ac-
crued sick leave, the cost of a substitute rate of pay shall be deducted from the
Teacher’s salary.

Section 3. Jury Service: A Teacher summoned to jury duty will be granted time
off with pay.

Suhd. 1. Teachers who receive a summons are to notify the Personnel Office
immediately of the proposed dates of service.

Subd. 2. Teachers who receive a stipend for jury service are to reimburse the
School District for the amount received, minus the mileage allowance if they
were on jury duty during school time.

Subd. 3. Teachers will have no loss of pay as a result ofjury duty if the provi-
sions of Subdivisions 1 and 2 are met. Failure to do so will result in a cost of
sub deduct.

Section 4. Personal Business Leave: A full-time Teacher may be granted a leave,
at the discretion of the School Board, of no more than one day per year, accumu-
lative to three days, for business or critical personal situations that arise requir-
ing the Teacher’s personal attention which cannot be attended to when school is
in session and which are not covered under other provisions of this Agreement. No
accrual credit will be given until July 1, 1980. After July 1, 1980, in no event
shall a full-time Teacher be eligible to use, without loss of pay, more than three
Personal Business Leave Days in any given year.
Subd. 1. Requests for personal business leave must be made in writing to the
building Principal and Superintendent or his/her Designee at least three days
in advance, except in event of emergencies. The request need not state the
reason for the personal business leave day, but shall state that the day will be
used to meet a critical personal situation which will not be of a recreational
nature.
Subd. 2. The School Board reserves the right not to grant such leave if un-
der the circumstances the School Board determines that such leave shall not
be granted. All leaves must have prior approval, but at no time shall more
than one and one-half percent of the Teachers be granted personal business
leave.

Subd. 3. A personal business leave day shall not normally be granted for the
day preceding or the day following holidays or vacations, and the first and
last days of the school year.

Subd. 4. Two additional days under the provisions of this Section may be
granted, with the deduction of a substitute rate of pay.

- 13 -



Section 5. Sabbatical Leave for Study:

Subd.l. A maximum of one year or two semesters, or three quarters, may

be granted to full-time Teachers for the purpose of professional improvement
through study, subject to the conditions established by the School Board.

The minimum length of time which may be granted for a sabbatical leave is
one quarter. A sabbatical leave shall not be granted for more than an accum-
ulative total of one year to any Teacher in the School District during the dura-
tion of his/her service.

Subd. 2. Upon returning from a sabbatical leave of less than one year, a Teach-
er will not be eligible for another sabbatical leave until he/she has completed
one calendar year of service in the District. Eligibility determination will be
based upon the date of return to service.

Subd. 3. To be eligible for sabbatical leave a Teacher must have completed
seven years of employment in the School District.

Subd. 4. Sabbatical leave for study shall be limited to Teachers centering their
study in their areas of major concentration and shall not be used for re-
training in a new area except at the request of the administration. The proposed

program of study must be approved in advance by the Superintendent of
Schools.

Subd. 5. Applications for full-year sabbatical leaves shall be submitted in
writing to the Superintendent at the earliest possible date, but in no case shall
this be after April 1, prior to the school year in which the leave is taken. Ap-
plications for sabbatical leaves of less than a full year must be submitted in
writing to the Superintendent at least three months prior to the beginning
date of the sabbatical leave being sought.

Subd. 6. The application for a sabbatical leave shall contain a detailed descript-
ion of the intended activity and expected benefit to the School District, in-
cluding but not limited to, the institution where study will take place,

courses and number of credits to be carried, and all other details surround-

ing the program.

Subd. 7. The number of Teachers on sabbatical leaves shall be limited to one
and one-half percent of the full-time Teachers of the School District.

Subd. 8. If the number of requests for sabbatical leave exceeds the limita-
tion, priority shall be given on the basis of length of service, contribution to
the school system, and the equitable distribution of leaves among the various
departments of school service. The granting of sabbatical leave, however, is
purely within the discretion of the School Board and the School Board re-
serves the right to refuse to grant any and all sabbatical leaves if, in the judg-
ment of the School Board, such leaves should not be granted.

Subd. 9. The allowance granted to a Teacher on sabbatical leave shall be based
on one-half the base contract salary of the individual for the school term dur-
ing which the leave takes place.
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Section 5. Sabbatical Leave for Study (continued.1
Siihd 10. A Teacher who is granted a sabbatical leave of one school year
must pledge himself/herself to teach in Independent School District
No 279 schools for two full years following the termination of the leave.
A Teacher granted a sabbatical leave of less than one year must pledge him-
self/herselfto teach in Independent School District No. 279 schools for one
full year following the termination of the leave. If the Teacher’s service is
discontinued for any reason other than the individual’s incapacity to teach
before the expiration of the time period as stated above, he/she shall pay
back to the School Board the pro rata part of the sabbatical allowance.

Teachers granted sabbatical leave shall enter into a written agreement with
the School Board for the repayment of monies and benefits paid by the
School District for the Teacher’s non-compliance with this Section.

Subd. 11. Upon expiration of the sabbatical leave, the individual shall have
the privilege of returning to the position held prior to the leave.

Subd. 12. The procedure for applying for sabbatical leave and for determin-
ing the distribution of such leave shall be established by the Superintendent.

Subd. 13. A year of sabbatical leave shall not be counted as a year of exper-
ience on the salary schedule.

Section 6. Child Care Leave:

Subd. 1. A Teacher may be granted a child care leave of absence according
to the procedures outlined in this Section. This leave shall be granted to one
(1) parent of a newborn child provided such parent is caring for the child on
a full-time basis.

Subd. 2. A Teacher making application for child care leave shall inform the
Superintendent in writing of intention to take the leave at least three calen-
car months before commencement of the intended leave.

Subd. 3. If the reason for the child care leave is occasioned by pregnancy, a
Teacher may utilize sick leave pursuant to the sick leave provisions of the
Agreement during a period of physical disability. However, a Teacher shall
not be eligible for sick leave during a period of time covered by a child care
leave. A pregnant Teacher will also provide at the time of the leave applica-
tion, a statement from her physician indicating the expected date of delivery

Subd. 4 The effective beginning date of such leave and its duration, or re-
signation if the Teacher so elects, shall be determined by the Director of
Personnel and submitted to the School Board for its action. In recommend-
ing the date of commencement and duration of the leave or the effective
date of commencement and duration of the leave or the effective date of
the resignation, the Director of Personnel shall review each case on its in-
dividual merits taking into consideration the following:
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Section 6. Child Care Leave:
Subd. 4. (continued)
1. The continuity of the instructional program for students. Child
Care leave dates should normally coincide with some natural break
in the school year, i.e., winter vacation, spring vacation, semester
break or quarter break, end of a grading period, end of the school
year or the like.

. The request of the Teacher.

. The specific employment duties of the Teacher involved.
. The health and welfare of the Teacher or unborn child.
5. The recommendation of the Teacher’s physician.

Subd. 5. In making a determination under Subd. 3 concerning the commence-
ment and duration of a child care leave of absence or resignation, if the Teach-
er elects to resign, the School Board may, but shall not in any event be re-
quired to:

1. Grant any leave more than twelve (12) months in duration.

2. Permit the Teacher to return to employment prior to the date de-
signated in the request for a child care leave, unless by mutual agree-
ment of the Teacher and the School Board.

Subd. 6. If the Teacher complies with all provisions of this Section and a child
care leave is granted by the School Board, the School Board shall notify the
Teacher in writing of its action.

A~ wnN

Subd. 7. Interruption of pregnancy will terminate the child care leave. The
Personnel Department may require in all cases 45 days notice to return.

Subd. 8. A Teacher returning from child care leave shall be re-employed in a
position for which the Teacher is qualified commensurate with a position oc-
cupied prior to the leave, subject to the following conditions:

1. That the position has not been abolished pursuant to M.S. 125.12.

2. That the Teacher is not physically or mentally disabled from per-

forming the duties of such position.

Subd, 9, Failure of the Teacher to return pursuant to the date determined in
this Section may constitute grounds for termination in the School District
pursuant to M.S. 125.12.

Subd. 10. The parties agree that the applicable periods of probation for Teach-
ers as set forth in Minnesota Statutes are intended to be periods of actual ser-
vice enabling the School District to have opportunity to evaluate a Teacher’s
performance. The parties agree, therefore, that periods of time for which the
Teacher is on child care leave shall not be counted in determining the com-
pletion of the probationary period.

Subd. 11. The parties further agree that any child care leave of absence granted
under this Section shall be a leave without pay.
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Section 6. Child Care Leave: (continued)
Subd. 12. A Teacher who returns from child care leave within the provisions
of this Section shall retain all previous experience credit for pay purposes and
any unused leave time accumulated under the provisions of this Agreement at
the commencement of the beginning of the leave. The Teacher shall not ac-
crue additional experience credit for pay purposes or leave time during the
period of absence for child care leave.

Subd. 13. A Teacher on child care leave is eligible to participate in group in-
surance programs if permitted under the insurance policy provisions, but shall
pay the entire premium for such programs as the Teacher wishes to retain, com-
mencing with the beginning of the child care leave. The right to continue parti-
cipation in such group insurance programs, however, will terminate if the
Teacher does not return to the District pursuant to this Section.

Subd. 14, A Teacher on child care leave will be sent a contract from the Person-
nel Office by certified mail according to the following schedule:
a) At least ninety (90) days prior to the specified return date of said
leave when the return date of said leave was intended to coincide with
the opening of school.

b) At least sixty (60) days prior to the specified return of said leave when
such date falls at any other time during the school year.

The Teacher shall lose all re-employment rights if the Teacher refuses or fails to
return the contract by certified mail within 10 days.

Section 7. Adoption Leave: A Teacher may, upon request, be granted a leave roi
the adoption of a child.

Subd. 1. A Teacher making application for adoption leave shall inform the Dir-
ector of Personnel in writing of intention to take the leave at least three calen-
dar months before commencement of the intended leave.

Subd. 2. The School District may adjust the proposed beginning or ending date of
an adoption leave so that the dates of the leave are coincident with some natural
break in the school year, i.e., winter vacation, spring vacation, semester break or
quarter break, end of a grading period, end of the school year or the like.

Subd. 3. In making a determination concerning the commencement and dura-

tion of an adoption leave, the School Board shall not in any event, be required
to:

1. Grant any leave more than twelve (12) months in duration.

2. Permit the Teacher to return to his or her employment prior to the
date designated in the request for adoption leave.

Subd. 4. A Teacher returning from adoption leave shall be re-employed in a posi-
tion for which he or she is licensed unless previously discharged or placed on un-
requested leave.
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Section 7. Adoption Leave: (continued)
Subd. 5. Failure of the Teacher to return pursuant to the date determined
under this Section shall constitute grounds for termination unless the School
District and the Teacher mutually agree to an extension in the leave.

Subd. 6. The parties agree that the applicable periods of probation for the
Teacher as set forth in Minnesota Statutes are intended to be periods of
actual service enabling the School District to have opportunity to evaluate a
Teacher’s performance. The parties agree, therefore, that periods of time for
which the Teacher is on adoption leave shall not be counted in determining
the completion of the probationary period.

Subd. 7. A Teacher who returns from adoption leave within the provisions of
this Section shall retain all previous experience credit for pay purposes and any
unused leave time accumulated under the provisions of this Agreement at

the commencement of the beginning of the leave. The Teacher shall not ac-
crue additional experience credit for pay purposes or leave time during the
period of absence for adoption leave.

Subd. 8. A Teacher on adoption leave is eligible to participate in group in-
surance programs if permitted under the insurance policy provisions, but shall
pay the entire premium for such programs as the Teacher wishes to retain,
commencing with the beginning of the adoption leave. The right to continue
participation in such group insurance programs, however, will terminate if
the Teacher does not return to the District pursuant to this Section.

Subd. 9. A Teacher on adoption leave will be sent a contract from the Per-
sonnel Office by certified mail according to the following schedule:

a) At least ninety (90) days prior to the specified return date of
said leave when the return date of said leave was intended to coin-
cide with the opening of school.

b) At least sixty (60) days prior to the specified return of said leave
when such date falls at any other time during the school year.

The Teacher shall lose all re-employment rights if the Teacher refuses or fails
to return the contract by certified mail within 10 days.

Section 8. Organizational Leave: The Osseo Federation of Teachers Organiza-
tion may be granted twenty (20) days leave per year to conduct the business of
the Organization. If used, these days will be designated by the Organization
President and in no instance shall any one individual be granted more than three
(3) days. The cost of these days shall be deducted from the individual’s salary
in the amount equal to the substitute rate of pay. Request for such leave shall
be made to the Superintendent or his/her designee at least three days in advance
and will state the reason for the proposed leave.



Section 9. Negotiation Leave: Five members of the OFT’s Negotiations Council
may be granted three (3) days leave per year for the conduct of direct negotia-
tions with the School Board representative. Such days shall be scheduled with
the mutual consent of the School Board representatives. There shall be no pay
deduction for these days granted.

Section 10. Long-Term Leave: Full-time certified Teachers with a minimum of
three (3) years of experience in the School District may apply for an unpaid leave
of absence.

Subd. 1. Leave may be granted for a period of time up to one year.

Subd. 2. A Teacher on an approved leave is eligible to participate at
his/her own expense in the health and hospitalization program of the
District. This participation will be subject to the conditions prescribed
by the Insurance Carrier.

Subd. 3. A Teacher on approved leave shall retain his/her accrued bene-
fits as of the beginning date of the leave. No benefits will accrue during
the period the Teacher is on leave.

Subd. 4, Consideration for granting long-term leaves will be given for:

Education Election to Political Office
Health Approved Travel
Re-Training

Subd. 5. Requests for leaves must be made at least thirty (30) days in advance
except in emergencies and submitted to the Administrator in charge for his/her
recommendation. Final approval will be made by the Superintendent of Schools
or his/her designee.

The number of staff on approved leave at any given time shall not exceed
one and one-half percent (1Y) of the total certified teaching staff.

Subd. 6. A Teacher on Long-Term Leave will be sent a contract from the Per-
sonnel Office by certified mail according to the following schedule:

a) At least ninety (90) days prior to the specified return date of said
leave when the return date of said leave was intended to coincide with
the opening of school.

b) At least sixty (60) days prior to the specified return of said leave when
such date falls at any other time during the school year.

The Teacher shall lose all re-employment rights if the Teacher refuses or fails
to return the contract by certified mail within 10 days.
Section 11. Short-Term Leaves (10 days or less): Full-time certified Teachers
may apply for short-term leave of absence.

Subd. 1. Short-term leave shall be without pay.

Subd. 2. Short-term leave may be granted for not more than ten (10) working
days.
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Section 11. Short-Term Leaves (10 days or less): (continued)
Subd. 3, Requests for short-term leave shall be made five (5) days in advance
except in the case of emergencies. The request shall clearly state the reason
for the leave.

Any special conditions or arrangements established by the Administrator for
a short-term leave, shall be in writing to the individual requesting the leave.
All conditions established must be met to be eligible for the leave.

Subd. 4. Short-term leave shall be granted only in extraordinary circum-
stances and must be approved by the Supe-intendent or his/her designee.

Subd. 5. Short-term leave shall normally be available no more than once every
two-year period.

Subd. 6. The number of staff on short-term approved leave at any given
time shall not exceed one and one-half percent (1A%) of the total certified
teaching staff.

Section 12, Peace Corp/Federal Program: Teachers enlisting in the Peace Corp or
other Federal programs may be granted leaves of absence of up to two (2) years.
Any time spent on said leave will not count as experience on the salary schedule.

Subd. 1. Leave may be granted for a period of time up to two years.

Subd. 2, A Teacher on an approved leave is eligible to participate at his/her
own expense in the health and hospitalization program of the District. This
participation will be subject to the conditions prescribed by the Insurance
Carrier.

Subd. 3. A Teacher on approved leave shall retain his/her accrued benefits as

of the beginning date of the leave. No benefits will accrue during the period
the Teacher is on leave.

Subd. 4. Requests for leaves must be made at least thirty (30) days in advance
except in emergencies and submitted to the Administrator in charge for his/
her recommendation. Final approval will be made by the Superintendent of
Schools or his/her designee.

The number of staff on approved leave at any given time shall not exceed
four people.

Subd. 5. A Teacher on Peace Corp/Federal Program Leave will be sent a con-
tract from the Personnel Office by certified mail according to the following
schedule:
a) At least ninety (90) days prior to the specified return date of said
leave when the return date of said leave was intended to coincide
with the opening of school.

b) At least sixty (60) days prior to the specified return of said leave when
such date falls at any other time during the school year.

The Teacher shall lose all re-employment rights if the Teacher refuses or fails
to return the contract by certified mail within ten (10) days.
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Section 13. Religious Holiday Leave: Teachers may be granted up to three days
of religious holidays. Teachers must make application, giving full particulars, to
the Personnel Office at least three days prior to the religious holiday. Upon ap-
proval, the Personnel Office will notify the Teacher’s immediate supervisor to
make the necessary arrangements allowing the Teacher to make up the days at
some other prearranged time. However, a Teacher may utilize provisions out-
lined in Section 4., Personal Business Leave, if so desired. If the Teacher chooses
none of the options as outlined herein, leave may be granted with full loss of pay.

Section 14. Early Retirement Severance Pay:
Subd. 1. Full-time Teachers who have completed at least fifteen (15) years
of continuous service with the School District, who are at least 55 years of
age, shall be eligible for early retirement severance pay pursuant to the pro-
visions of this Section upon submission of written resignation accepted by
the School Board, provided that such notification is given prior to April 1.

Subd. 2. This Article shall apply only to Teachers whose service has been
full-time as defined by this Agreement.

Subd, 3. A Teacher shall be eligible to receive as severance pay upon his/her
early retirement the amount obtained by multiplying 66-2/3% of his/her un-
used number of sick leave days, but in any event not to exceed one hundred
(100) days times his/her daily rate of pay, subject to the proration formula
by age as provided in Subd. 5.

Subd, 4. In applying these provisions, a Teacher’s daily rate of pay shall be

in the basic daily rate at the time of retirement, as provided in the basic salary
schedule for the basic school year, and shall not include any additional com-
pensation for extra-curricular activities, extended employment or other extra
compensation.

Subd. 5. A Teacher shall be eligible for early retirement severance pay as de-
fined and limited in Subd. 3., according to the following schedule relating to
the employee’s age at the end of the school year in which early retirement
occurs.

Age 55. . . 100% Age 61. . . 40%
56. . . 90% 62. . . 30%
57. . . 80% 63. . . 20%
58. . . T0% 64. . . 15%
59. . . 60% 65. . . 10%
60. . . 50%

Subd. 6. Severance pay shall be paid by the School Board in equal annual in-
stallments during a period of time not to exceed five (5) years from the effective
date of retirement and shall not be granted to any Teacher who is discharged

by the School Board.

-21 -



Section 15. Extended Leave of Absence:
Subd. 1. Pursuant to Minnesota Statutes 125.60; 354.094 and 354A.091,
the School Board may grant an extended leave of absence of at least three
years but no more than five years. However, the granting of extended leaves
of absence is purely within the discretion of the School Board and the School
Board reserves the right to refuse to grant any and all extended leaves, if, in
the judgment of the School Board, such leaves should not be granted.

SnhH ? The School Board will consider the granting of extended leaves
only under the conditions as they are described in M.S. 125.60; 354.094 and
354A.091 as of the date of this Agreement.

Subd. 3. Teachers must have a minimum of ten consecutive years of full-
time teaching service in the District to be eligible for extended leave of ab-
sence.

Subd. 4. Requests for extended leaves of absence must be submitted to the
Director of Personnel by April 1, of the year preceding the school year for
which the extended leave would commence.

Section 16. Eligibility for Leave and Absence Benefits: Full-time teachers who
are paid under Schedules A and B are eligible for leave and absence benefits.

ARTICLE X
PART-TIME AND HOURLY RATE TEACHERS

Section 1, Health Insurance: Contracted Teachers working less than 40 hours
per week and Tutors/Supplemental Teachers who have scheduled building assign-
ments on a daily basis shall be eligible to purchase the School Board’s Basic
Group Health and Hospitalization Program (HMO’s are excluded) subject to con-
ditions established by the carrier. The full cost of the plan shall be borne by the
teacher and paid by payroll deduction.

Section 2. Life Insurance: The School Board shall pay a sum of $1.92 per year
which represents full premium for each $1,000 coverage for group term life in-
surance for each contracted Teacher working less than 40 hours per week and
Tutors/Supplemental Teachers who have scheduled building assignments on a
daily basis who qualify for and enroll in the existing Group Term Life Insurance
Plan of the School Board. The amount of life insurance provided shall be
$10,000 subject to the conditions of the carrier.
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Section 3. Leaves of Absence: Contracted teachers working less than 40 hours
per week and Tutors/Supplemental Teachers who have scheduled building as-
signments on a daily basis shall be eligible for leave and absence benefits on a
pro rated basis.

Section 4. Salary and Rates of Pav:

Subd. 1. Contracted teachers working less than 40 hours per week shall be
paid according to Schedule A for 1981-82 and Schedule B for 1982-83.

Subd. 2. Tutor/Supplemental Teachers and other teachers paid on an hourly
basis shall be paid according to Schedule D for 1981-82 and 1982-83.

ARTICLE XI
HOURS OF SERVICE

Section 1. Definitions: The normal work week is forty (40) hours. Teachers
shall report for duty not less than twenty (20) minutes before the opening of
school in the morning and shall remain twenty (20) minutes after school is dis-
missed. Teachers will be available for normal duties beyond these times if as-
signed by the Principal.

Section 2. Pupil Supervision: The normal duties include a reasonable share of
extra-curricular, co-curricular and supervisory activities, as determined by the
Principal, Superintendent, or School Board. In addition to the basic school
day or week, Teachers may be required by the School Board or its designated
representatives to participate in school activities.

Section 3. Professional Responsibilities: Normal duties include meetings called
by Principals, Department Chairpersons and Central Administrative Staff which
may necessitate a longer Teacher’s day or week. Moreover, an important func-
tion of a Teacher is to work with students on an individual basis and, to accom-
plish this, a longer Teacher’s day or week may be necessary.

Section 4. Duty Free Lunch Period. Each Teacher shall have a duty free lunch
period of approximately thirty (30) minutes.
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ARTICLE XlI
LENGTH OF THE SCHOOL YEAR

Section 1. Teacher Duty Days: Pursuant to M.S. 126.12, the School Board shall,
prior to April 1, of each odd-numbered school year, establish the number of school
days and Teacher duty days for each of the next two school years, and the Teach-
er shall perform services on those days as determined by the School Board includ-
ing those legal holidays on which the School Board is authorized to conduct
school, and pursuant to such authority, has determined to conduct school.

Section 2. Modifications in Calendar, Length of School Day:

Subd. 1. In the event of energy shortage, severe weather, or other exigency,
the School Board reserves the right to modify the school calendar, and, if
school is closed on a normal duty day(s), the Teacher shall perform duties
on such other day(s) in lieu thereof as the School Board or its designated
representative shall determine, if any.

Subd. 2, Inthe event of energy shortage, severe weather, or other exigency,
the School Board may modify the duty day or duty week, but with the un-
derstanding that the total number of hours shall not be increased, i.e., a four
(4) day week with increased hours per day, but the total weekly hours not
more than the regular five (5) day week.

Subd. 3. In the event that Teacher duty days are not scheduled for tire regular
duty year, due to a work stoppage, the Teacher’s compensation shall be re-
duced pro rata of the Teacher’s basic salary.

Section 3. Meet and Confer: Prior to adjusting the calendar, duty day, or duty
week in Section 2, hereof, the School Board shall afford the exclusive represen-
tative the opportunity to meet and confer on such matters.

ARTICLE XIII
GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A “grievance” shall mean an allegation by a
Teacher resulting in a dispute or disagreement between the Teacher and the School
Board as to the interpretation or application of terms and conditions of employ-
ment insofar as such matters are contained in this Agreement.

Section 2. Representative:
a) The Teacher, Administrator, or School Board may be represented dur-
ing any step of the procedure by any person or agent designated by
such party to act in his/her behalf.

b) The OFT may be represented at any level of the grievance procedure.
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Section 3. Definitions and Interpretations:

Subd. 1. Extension: Time limits specified in this Agreement may be ex-
tended by mutual agreement.

Subd. 2. Days: Reference to days regarding time periods in this procedure
shall refer to working days. A working day is defined as any week day not
designated as a holiday by State Law.

Subd. 3. Computation of Time: In computing any period of time prescribed
or allowed by procedures herein, the date of the act, event or default for
which the designated period of time begins to run shall not be included. The
last day of the period so computed shall be counted, unless it is a Saturday,
a Sunday, or alegal holiday, in which event the period runs until the end of
the next day which is not a Saturday, a Sunday, or a legal holiday.

Subd. 4. Filing and Postmark: The filing or service of any notice or docu-
ment herein shall be timely if it bears a postmark of the United States mail
within the time period.

Subd. 5. Decisions: All decisions rendered, with the exception of decisions
rendered at Level One of this grievance procedure, shall be in writing setting
forth the decisions and will be transmitted to all Parties of interest and to the
OFT.

Section 4. Time Limitation and Waiver: Grievances shall not be valid for consi-
deration unless the grievance is submitted in writing to the School Board’s desig-
nee, setting forth the facts and the specific provision of the Agreement allegedly
violated and the particular relief sought within twenty 1201 days after the date the
event giving rise to the grievance occurred. Such grievances must be filed in writ-
ing first with the Principal or Supervisor and the Personnel Department. The Per-
sonnel Department will forward a copy of the written grievance to the OFT.
Failure to file any grievance within such period shall be deemed a waiver thereof.
Failure to appeal a grievance from one Level to another within the time periods
hereafter provided shall constitute a waiver of the grievance. An effort shall first
be made to adjust an alleged grievance informally between the Teacher and the
School Board’s designee.

Section 5. Adjustment of Grievances: Any written grievance submitted shall be
with the consent of the OFT. A Teacher filing a written grievance without the
consent of the OFT shall bear all costs of the Grievance. Any decision on any
grievance at any level without the presence of the OFT shall have no bearing on
this Agreement nor shall it set any precedent on this Agreement, or on any future
grievance so filed with the consent of the OFT. The School Bor.rd, the Teacher,
and the OFT’s representative shall attempt to adjust grievances which may arise
during the course of employment of any Teacher within the School District in
the following manner.
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Subd. 1. Informal Discussion: Before a written grievance is submitted, in-
formal discussions shall take place between the aggrieved Party, the Principal
or Supervisor and the OFT Representative. Through these discussions the
Parties shall attempt to resolve the problem.

Subd. 2. Level I: If the grievance is not resolved through informal discussions,
the aggrieved Party may submit the grievance in writing to the Principal or
Supervisor. A copy of such written grievance must simultaneously be filed
with the Personnel Department. The Principal or immediate Supervisor shall
give a written decision on the grievance to the Parties involved within ten

(10) days after receipt of the written grievance.

Subd. 3. Level I1: In the event the grievance is not resolved in Level I, the
decision rendered may be appealed to the Superintendent of Schools, provided
such appeal is made in writing within five (5) davs after receipt of the decision
in Level I. Ifa grievance is properly appealed to the Superintendent, the
Superintendent or his/her designee shall set a time to meet regarding the grie-
vance within fifteen (15) davs after receipt of the appeal. Within ten (10)

days after the meeting, the Superintendent or his/her designee shall issue a
decision in writing to the Parties involved.

Subd. 4. Level HlI: In the event the grievance is not resolved in Level Il, the
decision rendered may be appealed to the School Board, provided such appeal
is made in writing with five (5) days after receipt of the decision in Level II.

If a grievance is properly appealed to the School Board, the School Board shall
set a time to hear the grievance within twenty (20) days after the receipt of

the appeal. Within twenty (20) days after the meeting, the School Board shall
issue its decision in writing to the Parties involved. At the option of the School
Board a committee or representative (s) of the Board may be designated by the
Board to hear the appeal at this Level, and report its findings and recommenda-
tions to the School Board. The School Board shall then render its decision.

Section 6. School Board Review: The School Board reserves the right to review
any decision issued under Level I or Level Il of this procedure provided the School
Board or its Representative notifies the Parties of its intention to review within
ten (10) days after the decision has been rendered. In the event the School

Board reviews a grievance under this Section, the School Board reserves the

right to reverse or modify such decision.

Section 7. Denial of Grievance: Failure by the School Board or its Representative
to issue a decision within the time periods provided herein shall constitute a
denial of the grievance and the Teacher may appeal it to the next Level.
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Section 8, Arbitration Procedures: In the event that the Teacher and the
School Board are unable to resolve any grievance, the grievance may be sub-
mitted to arbitration as defined herein:
Subd. 1. Request: A request to submit a grievance to arbitration must be
in writing signed by the aggrieved Party, and such request must be filed in
the office of the Superintendent within ten fiQt davs following the decision
in Level 11l of the grievance procedure.
Subd. 2. Prior Procedure Required: No grievance shall be considered by
the Arbitrator which has not been first duly processed in accordance with
the grievance procedure and appeal provisions.

Subd. 3. Selection of Arbitrator: Upon the proper submission of a griev-
ance under the terms of this procedure, the Parties shall within ten (10)
days after the request to arbitrate, attempt to agree upon the selection of an
Arbitrator. 1f no agreement on an Arbitrator is reached, either Party may
request the PERB to appoint an Arbitrator, pursuant to M.S. 179.70,

Subd. 4, providing such request is made within twenty (20t davs after the
request for arbitration. The request shall ask that the appointment be made
within thirty (30) days after receipt of said request. Failure to agree upon
an Arbitrator or the failure to request an Arbitrator from the PERB within
the time periods provided herein shall constitute a waiver of the grievance.

Subd. 4. Submission of Grievance Information:

a) Upon appointment of the Arbitrator, the appealing Party shall within
five (5) davs after notice of appointment forward to the Arbitrator,
with a copy to the School Board, the submission of the grievance
which shall include the following:

(1) The issues involved
(2) Statement of facts
(3) Position of the Grievant

b) The School Board shall make a similar submission of information in

accordance with Subd. 4 a) above.

Subd. 5, Hearing: The grievance shall be heard by a single Arbitrator and

both Parties may be represented by such person or persons as they may

choose and designate, and the Parties shall have the right to a hearing at

which time both Parties will have the opportunity to submit evidence, offer
testimony, and make oral or written arguments relating to the issues before

the Arbitrator. The proceeding before the Arbitrator shall be a hearing denovo.

Subd. 6. Decision: The decision by the Arbitrator shall be rendered within
a time schedule mutually agreed to. Decisions and awards by the Arbitra-
tor in cases properly before him/her shall be final and binding upon the
Parties subject, however, to the limitations of the arbitration decisions as
provided in the PELRA of 1971, as amended.

Subd. 7. Expenses: Each Party shall bear its own expenses in connection
with arbitration, including expenses relating to the Party’s Representative,
Witnesses, and any other expenses which the Party incurs in connection

with presenting its case in arbitration. A transcript or recording shall be

made of the hearing at the request of either Party. The Parties shall share
equally fees and expenses of the Arbitrator and any other expenses which
the Parties mutually agree are necessary for the conduct of the arbitration.
The cost of a transcript or recording shall be borne by the Party requesting it.
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Slibd. 8- Jurisdiction: The Abritrator shall have jurisdiction over disputes
or disagreements relating to grievances properly before the arbitrator pur-
suant to the terms of this procedure. The jurisdiction of the Arbitrator shall
not extend to proposed changes in terms and conditions of employment as
defined herein and contained in this written Agreement;nor shall an Ar-
bitrator have jurisdiction over any grievance which has not been submitted to
arbitration in compliance with the terms of the grievance and arbitration
procedure as outlined herein; nor shall the jurisdiction of the Arbitrator ex-
tend to matters of inherent managerial policy, which shall include but are
not limited to such areas of discretion or policy as the functions and pro-
grams of the Employer, its overall budget, utilization of technology,

the organizational structure, and selection and direction and number of per-
sonnel In considering any issue in dispute, in its order the Arbitrator shall
give due consideration to the statutory rights and obligations of the Public
School Boards to manage efficiently and conduct its operation within the
legal limitations surrounding the financing of such operations.

Section 9, General:
Subd. 1. Reprisals: No reprisals of any kind will be taken by the School
Board or by any member of the administration against any aggrieved person,
any representative of an aggrieved person, or any other participants in the
grievance procedure by reason of such participation.

Subd. 2. Teacher Rights: Nothing herein shall be construed to limit, im-
pair or affect the right of any Teacher, or group of Teachers, as provided

in State statutes. ARTICLE XIV

DURATION
Section 1. Terms and Reopening Negotiations: This Agreement shall remain
in full force and effect for a period commencing upon the date of its execu-
tion through June 30. 1983. and thereafter until modifications are made pur-
suant to the PRTR In the event a successor agreement is not entered into
prior to the commencement of school in 1983, a Teacher shall be com-
pensated according to the last individual contract executed between the
Teacher and the School District until such time that a successor agreement is
executed. If the exclusive Representative desires to modify or amend this
agreement commencing on July 1, 1983, it shall give written notice of such
intent no later than April 1, 1983, including complete language and detail of
proposed changes. If such notice is not served, the School District shall not be
required to negotiate any terms of employment for the following school year.
Unless otherwise mutually agreed, the Parties shall not commence negotia-
tions more than 120 days prior to the expiration of this Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agree-
ment between the School Board and the OFT representing the Teachers of
Independent School District No. 279. The provisions herein relating to terms
and conditions of employment supersede any and all prior Agreements, resol-
utions, practices, School District policies, rules or regulations concerning
terms and conditions of employment inconsistent with these provisions.

éll ngjatters not covered by this Agreement are hereby reserved to the School

oard.

Section 3, Finality: Any matters relating to the current contract term wheth-
er or not referred to in this Agreement, shall not be open for negotiations dur-
ing the term of this Agreement except as provided in Article XIV, Section 5.
Section 4. Severability: The provisions of this Agreement shall be severable,
and if any provision thereof or any such provision under any circumstances

is held invalid, it shall not affect any other provisions of this Agreement

or the application of any provision thereof.

Section 5. Savings Clause: Any provision of this Agreement found to be

in violation of any applicable laws, rules, regulations, directives or orders shall
be subject to renegotiation insofar as any provision is in violation of such
applicable laws, rules, regulations, directives or orders.
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BOARD OF EDUCATION

District 279
SCHEDULE A
1981-82 SALARY SCHEDULE
| 1] 11 \V4 \Y Vi VII VIl
Step  BA BA+15 BA+30 BA+45* MA MA+15 MA+30 MA+45

2 13076 13476 14000 14524 15297 15821 16346 16858
3 13663 14113 14637 15148 16196 16708 17232 17756
4 14337 14786 15297 15821 17082 17606 18117 18641
5 14998 15447 15971 16483 17968 18492 19016 19528
6 15672 16121 16633 17157 18866 19390 19902 20426
7 16346 16820 17344 17943 19827 20351 20875 21386
8 17007 17531 18155 18829 20801 21312 21836 22360
9 17681 18230 18979 19714 21761 22285 22797 23321
10 18342 18979 19789 20613 22722 23246 23770 24281
11 19016 19714 20613 21499 23695 24206 24730 25254
12 19678 20463 21424 22398 24656 25180 25704 26216
13 20662 21514 22567 23608 25965 26478 27005 27531
117 20880 21732 22785 23826 26237 26751 27277 27804

221 21098 21950 23003 24044 26510 27023 27550 28076

*MA Out of Field

Any faculty member with less than a BA degree shall be paid $13,076.
Experience step to be granted after 16 years of teaching experience in the district.
Experience step to be granted after 20 years of teaching experience in the district.

Returning Teachers will advance only one step on the above schedule from their 1980-81
step placement except as provided for in Article VI, Section 4; Subd. 3, i.e.;

1980-81 @Step 1 1980-81 @Step 11
1981-82 = Step 2 1981-82 = Step 12
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Step  BA

10

u

12

13

117

221

14961
15699
16423
17161
17899
18623
19361
20084
20823
21547
22728
22968
23208

I
BA+15

15454

16191

16914

17652

18418

19196

19962

20782

21587

22407

23665

23905

24145

*MA Out of Field

BOARD OF EDUCATION

1982-83 SALARY SCHEDULE

1l
BA+30

16028
16750
17488
18213
18992
19880
20782
21669
22571
23459
24824
25063
25303

District 279
SCHEDULE B

v
BA+45*

16587
17324
18049
18787
19648
20618
21587
22571
23541
24526
25969
26209

26448

\%
MA

17735

18705

19675

20658

21711

22777

23828

24881

25946

26998

28561

28861

29161

Vi
MA+15

18295
19279
20249
21232
22284
23337
24402
25454
26506
27572
29126
29426
29725

Any faculty member with less than a BA degree shall be paid $14,961.

1 Experience step to be granted after 16 years of teaching experience in the district.

3

Experience step to be granted after 20 years of teaching experience in the district.

Vil
MA+30

18869
19838
20823
21793
22858
23910
24963
26028
27079
28146
29705
30005

30305

Returning Teachers will advance only one step on the above schedule from their

1981-82 step placement except as provided for in Article VI, Section 4; Subd. 3, i.e.;

1981-82 @ Step 2
1982-83 = Step 3

1981-82 @Step 12
1982-83 = Step 13

Vil
MA+45

19443

20412

21383

22366

23418

24484

25536

26588

27653

28707

30284

30584

30884



SCHEDULE C

SENIOR HIGH

GROUP | - Athletic
Director

Basketball. Hockev.
Enuipmenl Manager

Head Coach
Asst. & J.V.

GROUP Il - Wrestling. Soccer
Gymnastics. Swimming
Head Coach

Ass’t.

GROUP IV - Baseball. Cross Country Ski.

Gol_f. Tr_ackA Volleyball. Synch.
Swimming. Softhall

Head Coach
Ass’t.

GROUP V - Tennis. Adaptive Snorts.
Crpss Country
Head Coach

Ass’t.

GROUP VI - Speech. Dramatics.

Publications
Academic Clubs, 1-Act
Play, Lit. Mag
Variety, 3-Act
Debate Coach
Debate Ass’t.
Declamation
Declamation Ass’t.
Annual
Newspaper

GROUP VII —Danceline. Cheerleading.
Student Government Advisor
Head

Ass’t.

GROUP VII - Musical Productions
Drama Director
Vocal Music Director

Orchestra Director
Technical Director
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Step 2

2760

2415
1725

2130
1440

1670
1150

1325
865

430
605
1150
750
690
405
1295
1035

920
600

1295

520

Step 3

2845

2500
1810

2215
1525

1785
1265

1410
980

520
720
1235
835
750
460
1380
1150

980
660

1380

605

1981-83 EXTRA-CURRICULAR SALARY

Step 4

2960

2615
1925

2300
1610

1870
1350

1495
1065

575
805
1325
920
835
520
1495
1235

1065
745

1495

720

Step 5

3075

2730
2040

2415
1725

1955
1440

1580
1150

635
890
1400
1005
890
575
1580
1325

1150
830

1580

805



SCHEDULE C

JUNIOR HIGH
Step 2
GROUP | - Athletic Director 1065
GROUP 11 - Football. Wrestling.
Hockey. Equip. Mgr.. Basketball.
Gymnastics. Swimming. Svnch.
Swimming. Volleyball
9th Grade Coach 920
7th & 8th Coach 720
GROUP 1H - Track. Tennis. Baseball.
Golf. Cross Country. Cheerleading.
Softball. Operetta Directoi
9th Grade Coach 690
7th & 8th Coach 430
GROUP IV - Drama. Debate. Play
Director. Newspaper. Photo Club-
Academic Clubs. Special Activities.
Annual, Student Council Advisor 345
SCHEDULE C

1981-83 EXTRA-CURRICULAR SALARY

Step3 Step 4

1150

1005
805

805
545

405

1981-83 EXTRA-CURRICULAR SALARY

OTHER ACTIVITIES

GROUP 1- Music Activities Amount
1. High School Band Director 1150
2. High School Vocal Music Director 920
3. Junior High Band Director 345
4. Junior High Vocal Director 345
5. Junior High Orchestra Director 345
6. Summer Marching Band 775
7. High School Orchestra Director 690

GROUP Il - Class Advisors

1 Class Advisors 460
2. National Honor Society 460
GROUP |1l - Elementary School Activities

1. School Patrol 460
2. Elementary Band Director 230
3. Elementary Vocal Director 230

GROUP IV - Other
1. Auditorium Manager 1380

1235

1120
920

890
635

460

per summer

37 weeks

37 weeks
37 weeks

37 weeks
37 weeks
37 weeks

per year

Step 5
1325

1210
1005

980
720

545

12
4.5



SCHEDULE D
COMPENSATION FOR EXTRA TIME 1981-82 AND 1982-83

a) Extra Time:

1) Certified SLBP/Hearing Impaired TULOIS......cccceovririeieiieieieieeeiesere e seseenas $12.25
2) Summer School teaching (max. 4 hours/day)......cccovveririreienerieiserreee s 12.00
3) Summer School instrumental iNSEtrUCTION .....ocvcveeiriccic e 12.00
4) Homebound teaChiNG.......ccciviiii s 12.00
5) Supplemental teaChiNG........ccccoviuriiiiceiese e 12.00
6) Adult EAUCAtion TEACNING.....cccvueiiieeeiriree et ere e es 12.00
7) Driver EAUCation INSTIUCTION ....ccioiiiiiieeeit et 11.50
8) Summer Writing Teams (MaxX. 5 hours/day)....c..ccccevveerinseieiesserireseeseseseenens 11.50
9) Special SUMMEr ASSIGNMENTS....vivceiiiere et eerens 11.50

b) Extended Time:

Teachers may be assigned extended time in their regular duties beyond the school
year. All positions of extended time shall be paid at pro-rata pay.

cl Resource Teachers:
Subd. 1. Each resource Teacher will receive the following additional compensation
based upon years of service as a resource teacher:

Step 1 Step 2 Sten 1
1150 1380 1610



SCHEDULE E
SALARIES OF DEPARTMENT CHAIRPERSONS 1981-82 AND 1982-83

Section 1. Secondary Building Chairpersons will be compensated as follows in addition
to the basic annual teaching salary:

Junior High Schools

Category No, \ Category No. 2
Home Economics Languae Arts
Industrial Arts Guidance
Art Physical Education
Special Education Science

Music

Social Studies
Mathematics

Media
High Schools
Category No. 1 Category No. 2
Home Economics Industrial Arts
Art Foreign Language
Special Education Music
Guidance

Alternative Program
Cooperative Program
Science

Language Arts
Business Education
Social Studies
Physical Education
Mathematics

Media

Determination of Salary

Each Department Chairperson will receive $210.00 in Category No. 1 or $145.00 in
Category No. 2, plus $70.00 for each full-time equivalency member of the department.
Teachers who were assigned to Level I-A, Schedule E on the 1973-74 contract shall con-
tinue to receive $600.00 as long as they hold the position. When new Department Chair-
persons are assigned, they shall be placed as outlined in Section 1 above.
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Bureau of Labor Statistics U.S. Department of Labor
Collective Bargaining Studies

This report is authorized by law 29 U.S.C. 2. Form Approved
830536 Your voluntary cooperation is needed to make PP
H : O.M.B. No. 1220-0001
the results of this survey comprehensive,
accurate, and timely.

OCTOBER 30* 1981

superintendent OF SCHOOLS
INDEPENDENT SCHOOL DISTRICT NO 279
317 SECOND AVENUE NORTHWEST
OSSEO . MN* 55369 PREVIOUS AGREEMENT EXPIRED
JUNE 39* 1981
L J

Respondent:

We have in our file of collective bargaining agreements a copy of your agreement(s):

WITH TEACHERS
OSSEO MINN INDEP SCH DIST NO 279 TEACHERS LU 1212 MINNESOTA

Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.

| should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

- Sincerely yaurs,

0JANET L. NORWOOD

Commissioner PLEASE RETURN THIS LETTER WITH
YOUR RESPONSE OR AGREEMENT(S).

If more than ona agreement, use back of form for each document. (Please Print)

1. Approximate number of employees involved. 868

2. Number and location of establishments covered by agreement 20

3. Product, service, o'r type of business . Education

4. If your agreement has been extended, indicate new expiration date June 30, 1983
Richard D. Oxenford, Director of Administration 612-425-4131

Your Name and Position Area Code/Telephone Number
11200 - 93rd Avenue North Maple Grove, MN 55369

Address City/State/ZIP Code

BLS2452 (Rev. May 1981)
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