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Comments

The production of scholarly research continues to be one of the primary missions of the ILR School.
During a typical academic year, ILR faculty members published or had accepted for publication over 25
books, edited volumes, and monographs, 170 articles and chapters in edited volumes, numerous book
reviews. In addition, a large number of manuscripts were submitted for publication, presented at
professional association meetings, or circulated in working paper form. Our faculty's research continues
to find its way into the very best industrial relations, social science and statistics journals.
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FacuCty Publications 2006-2007

COLLECTIVE BARGAINING, LABOR
LAW, AND LABOR HISTORY

Bronfenbrenner, Kate

“Comprehensive Strategy: The Key to Successful
Organizing” in The State ofthe Union Report.
Ohio Education Association. November, 2006.

“Capital Mobility and Job Loss in Massachusetts: A
Look at Production Shifts and Outsourcing” (with
Stephanie Luce). In The Future of Work in
Massachusetts. Tom Juravich, ed. Amherst:
University of Massachusetts Press, 2007.

“Introduction” and * Conclusion” in Global Unions:
Challenging Ttransnational Capital Through
Cross-Border Campaigns. Editor. Ithaca, NY:
ILR Press, forthcoming,

Global Unions: Challenging Ttransnational Capital
Through Cross-Border Campaigns. Editor.
Ithaca, NY: ILR Press, forthcoming.

Cook, Maria

“Labor and Human Rights Movements in Latin
America:  Convergence, Divergence, and
Implications for Economic, Social, and Cultural
Rights,” in Alicia Ely Yamin, ed., Derechos
Econdmicos, Sociales y Culturales en América
Latina: De Invento A La Herramienta (México,
D.F.: Plazay Valdés), 2006.

The Politics of Labor Reform in Latin America:
Between Flexibility and Rights. University Park,
Penn.: Pennsylvania State University Press, 2007.

Cowie, Jefferson

“Dead Man’s Town: ‘Born inthe USA,’ Social
History, and Working-Class Identity.” (with
Lauren Boehm) American Quarterly, 28:2:
353-378, June 2006.

Book review for: Beth English, A Common Thread:
Labor, Politics, and Capital Mobility in the
Textile Industry (Athens: University of Georgia
Press, 2006) in New England Quarterly,
forthcoming.

Last Days ofthe Working Class: Social History,
Politics, and Pop in the 1970s, New York: The
New Press, forthcoming.

Debating Globalization: A BriefHistory ofthe World
Trade Organization with Documents. Boston:
Bedford/St. Martin’s Press, forthcoming.

“Rethinking the Postwar Golden Age” guest editor for
special volume of International Labor and
Working-Class History 75, forthcoming.

Daniel, Cletus

“Cesar Chavez,” in American Portraits: Biographies
in United States History, Vol. II, 3rded., Stephen
Weisner and William Hartford, eds. (New York:
McGraw-Hill, Inc., forthcoming.

DeVault, lleen

““Too Hard on the Women, Especially’: Striking
Together for Women Workers’ Issues,” in
International Review ofSocial History, 51, pp.
441-462, 2006.

“Samuel Gompers,” biographical entry for
Encyclopedia of U.S. Labor and Working Class
History, Routledge, forthcoming.

Givan, Rebecca

“To Battle or to Die: Representing Workers in
Contemporary America” British Journal of
Industrial Relations, forthcoming.

“Public Service Modernization and Trade Union
Reform: The Consequences ofthe New Public
Management,” (with Stephen Bach), Public
Administration, forthcoming.



“Workforce Responses to the Creeping Privatization
ofthe UK National Health Service” joint with
Stephen Bach, International Labor and Working
Class History, forthcoming.

Gross, James

A Logical Extreme: Proposing Human Rights as the
Foundation for Workers Rights in the United
States,” in R. Block, et. al., eds., Justice on the
Job: Perspectives on the Erosion ofCollective
Bargaining in the United States, (W. E. Upjohn
Institute: Kalamazoo, MI.) 21-39, 2006.

“Los Derechos De Las Trabajadores Como Derechos
Humanos” in J. Lopez, Ed., Derechos Laborales
y de Seguridad Social de los Immigrantes
(Madrid, Spain) 289-309, 2006.

Hurd, Richard

“Reflections on PATCO’s Legacy: Labor’s
Challenges Persist,” Employee Responsibilities
and Rights Journal, v. 18, no. 3, pp. 207-214,
Sept. 2006.

“Dueling Federations: US Labor in 2006,” Fokus
Amerika (German publication of the Friedrich
Ebert Foundation), No. 6, 2006.

“U.S. Labor 2006: Strategic Developments Across
the Divide,” Journal ofLabor Research, v.
XXVIII, no. 2, pp. 313-325, 2007.

Katz, Harry

“Alternative Approaches to Interest Arbitration:
Lessons from New York City,” (with David
Lipsky), Public Personnel Management, Vol. 35,
No. 4, pp. 265-281, Winter 2006.

An Indtroduction to Collective Bargaining and
Industrial Relations, (with Thomas Kochan and
Alexander Colvin), Irwin-McGraw-Hill: New
York City, 4thedition, 2007.

“Recent Development in U.S. Auto Labor Relations:
The Decline ofthe Big Three and the UAW,”
Bulletin of Comparative Labour Relations,
forthcoming.

Kuruvilla, Sarosh

Changwon Lee and Sarosh Kuruvilla. The
Transformation of Industrial Relations in Large-
size enterprises in Korea: Appraisals of Korean
enterprise unionism. Seoul: Korea Labor
Institute, 2006.

Sarosh Kuruvilla. Conclusion: Large Firm Industrial
Relations at the Cross-roads. In Changwon Lee
and Sarosh Kuruvilla (Eds). The Transformation
of Industrial Relations in Large-size enterprises in
Korea: Appraisals of Korean Enterprise
Unionism. Seoul: Korea Labor Institute, 2006.

Sarosh Kuruvilla. Skills Development in Singapore
and India’s Outsourcing Sector. In Dennis
Rondinelli and John Heffron (EDs), Globalization
and Change in Asia. London: Lynne Reiner: pp.
127-151, 2007.

Sarosh Kuruvilla, Mingwei Liu and Priti Jacob. A
Case study ofthe Yeshasvini Health Insurance
Scheme in India, International Journal ofSelf
Help and SelfCare, Volume 3, No. 3
forthcoming.

Sarosh Kuruvilla, and Mingwei Liu. Towards Health
Security for AlI? An Empirical Investigation of
Karnataka’s Health Insurance Scheme for Rural
and Informal Sector Workers. International
Social Security Review, Vol. 60 forthcoming.

Sarosh Kuruvilla and Mingwei Liu. The influence of
Tripartism on Economic Reform in Singapore and
Korea. In, Lydia Fraile (ed), Blunting Neo
Liberalism: Peak Level Tripartism and Economic
reform in Developing Countries, ILO, Geneva:
forthcoming.

Sarosh Kuruvilla and Aruna Ranganathan. Managing
Low Skilled Employees in a High Tech
Environment: Human Resource Practices in
Induia’s Outsourcing Industry. In Dariusz
Jemelniak (ed), “Management Practices in High
Tech Environments,””New York: Information
Science Reference, forthcoming.

Leiberwitz, Risa

Lieberwitz, Risa L., Developments in Labor and
Employment Law in the United States (October
2005-October 2006), Bulletin De Droit Comparé



Du Travail Et De La Sécurité Sociale 2006
(Université Montesquieu-Bordeaux V)
(translated into French, as: Actualités Juridiques
Internationales: Etats Unis), 2006.

Lieberwitz, Risa L., Linking Free Trade and Labor
Standards: Prioritizing the Right of Association,
Cornell International Law Journal, 641, 2006.

Lieberwitz, Risa L., Expanding Global Access to
Knowledge: The Role of The University,
Knowledge, Economy, and Management
Congress, Kocaeli University, Turkey, pp. 13-24
(published conference proceedings), November 3-
5, 2006.

Lieberwitz, Risa L., Universities and Markets: The
Ownership ofKnowledge? Knowledge, Economy,
and Management Congress, Kocaeli University,
Turkey, pp. 387-396 (in published conference
proceedings), November 3-5, 2006.

Lieberwitz, Risa L., Faculty in the Corporate
University: Professional Identity, Law, and
Collective Action, Cornell Journal ofLaw and
Public Policy, forthcoming.

Lieberwitz, Risa L., Linking Professional Academic
Freedom, Free Speech, and Racial and Gender
Equality, Loyola Law Review (New Orleans),
forthcoming.

Lieberwitz, Risa L., Faculty Governance in the
“University ofExcellence”: Comments,
TRACES: a multilingual series of cultural theory
and translation, forthcoming.

Lieberwitz, Risa L., University Science Research
Funding: Privatizing Policy and Practice, in
Science and the University (Ronald G. Ehrenberg
and Paula E. Stephan, eds.), University of
Wisconsin Press, forthcoming.

Lieberwitz, Risa L., Selected Employment Law
Statutes 2003-2004 Edition, (Player, Mack A.,
Shoben, Elaine W., and Lieberwitz, Risa L., eds.),
St. Paul: West Group, forthcoming.

Lipsky, David
“The Ascendancy of Employment Arbitrators in U.S.

Employment Relations: A New Actor in the
American System?” (with Ronald L. Seeber),

British Journal oflndustrial Relations, Vol. 44,
No. 4, pp. 719-756, 2006.

“Contemporary Issues in Employment Relations—A
Roundtable” (with Adrienne E. Eaton, Thomas A.
Kochan, Daniel J. B. Mitchell, and Paula B.
Voos) in David Lewin, ed., Contemporary Issues
in Employment Relations, Champaign, IL: Labor
and Employment Relations Association, pp. 285-
305, 2006.

“Alternative Approaches to Interest Arbitration:
Lessons from New York City” (with Harry C.
Katz), Public Personnel Management, VVol. 35,
No. 4, pp. 265-281, Winter 2006.

“Online Dispute Resolution through the Lens of
Bargaining and Negotiation Theory: Toward an
Integrated Model” (with Ariel C. Avgar),
University of Toledo Law Review, Vol. 38, No. 1,
pp.101-142, 2007.

“Resolving Workplace Conflict: The Alternative
Dispute Resolution Revolution and Some Lessons
We Have Learned,” Perspectives on Work, Vol.
10, No. 2, pp. 11-13, 2007.

“Presidential Address: Conflict Resolution and the
Transformation of the Social Contract,” in Labor
and Employment Relations Association,
Proceedings ofthe Fifty-Eighth Annual Meetings
Champaign, IL: Labor and Employment
Relations Association, forthcoming.

“Managing the Politics of Evaluation: Lessons from
the Evaluation of ADR Programs” (with Ronald
L. Seeber, Ariel C. Avgar, and Rocco M. Scanza),
in Labor and Employment Relations Association,
Proceedings ofthe Fifty-Eighth Annual Meetings
Champaign, IL: Labor and Employment
Relations Association, forthcoming.

Salvatore, Nick

Singing in a Strange Land: C. L. Franklin, the Black
Church, and the Transformation ofAmerica
(Little, Brown & Company, 2005); paperback:
University of lllinois Press, 2006.

We All Got History: The Memory Books o fAmos
Webber (Times Books/Random House, 1996),
paperback reissued: University of Illinois Press,
2006.



“America Reborn? Conservatives, Liberals, and
American Political Culture Since 1945,” a special
issue of Transatlantica: Revue d etudes
Americanines. American Studies Journal, 2006

Eugene V. Debs: Citizen and Socialist (University of
Ilinois Press, 1982); 25th Anniversary and 2rd
edition: University of lllinois Press, 2007.

(Edited, with Introduction), Faith and The Historian:
Catholic Perspectives, University of Illinois
Press, 2007.

“Deeply Within: Catholicism, Faith, and History,” in
Nick Salvatore (ed.), Faith and the Historian:
Catholic Perspectives, University of Illinois
Press, 98-116, 2007.

Seeber, Ron

The Impacts ofaMerger or Consolidationfor the
Sheet Metal Workers International Association
(SMWIA), New Horizons Foundation, 2006.

Managing Organizational Conflicts, (with David B.
Lipsky), in John Oetzel and Stella Ting-Toomey
(eds.) The Sage Handbook of Conflict
Communication, Thousand Oaks, CA: Sage
Publications, 2006.

“The Ascendancy of Employment Arbitrators in U.S.
Employment Relations: A New Actor in the
American System?” (with David B. Lipsky),
British Journal ofIndustrial Relations, 44:4,
December 2006.

The Politics of Evaluation Research in Dispute
Resolution, (with David B. Lipsky, Rocco Scanzo
and Ariel Avgar), Proceedings ofthe 58thAnnual
Meeting ofthe Labor and Employment Relations
Association, Champaign, IL: Labor and
Employment Relations Association, forthcoming.

Turner, Lowell

Labor in the New Urban Battlegrounds: Local
Solidarity in a Global Economy. Lowell Turner
and Daniel Cornfield (eds). Ithaca: Cornell
University Press/ILR Press, 2007.

“Introduction: An Urban Resurgence of Social
Unionism.” In Seeking Solidarity: Labor in the

New Urban Battlegrounds, Turner and Cornfield
(eds.), 1-18, ILR Press, 2007.

“Coalition Building in New York and Los Angeles.”
(with Marco Hauptmeier). In Seeking Solidarity:
Labor in the New Urban Battlegrounds, Turner
and Cornfield (eds.), 129-143, ILR Press, 2007.

HUMAN RESOURCE STUDIES

Batt, Rosemary

Batt, Rosemary. 2007. “Service Strategies:
Marketing, Operations, and Human Resource
Practices,” in Peter Boxall, John Purcell, and
Patrick Wright, eds. The Oxford Handbook of
Human Resource Management. Oxford: Oxford
University Press, 2007.

Bell, Bradford

Bell, B. S, Lee, S., & Yeung, S. K. The impact of
eHR on professional competence in HRM:
Implications for the development of HR
professionals. Human Resource Management
Journal, 45, 295-308, 2006.

Kozlowski, S. W. J., & Bell, B. S. Disentangling
achievement orientation and goal setting: Effects
on self-regulatory processes. Journal ofApplied
Psychology, 91, 900-916, 2006.

Bell, B. S. [Review of Brown, P. & Hesketh, A.
(2004). The Mismanagement of Talent:
Employability and Jobs in the Knowledge
Economy. Oxford: Oxford University Press.]
Industrial & Labor Relations Review, 59, 670-
672, 2006.

Roberson, Q. M., Bell, B. S., & Porter, S. C. The
language of bias: A linguistic approach to
understanding intergroup relations. In B.
Mannix, M. Neale, & K. Phillips (Eds.), Research
in Managing Groups and Teams, forthcoming.

Bell, B. S., & Kozlowski, S. W. J. Active learning
systems. In S. W. J. Kozlowski & E. Salas
(Eds.), Learning, Training, and Development in
Organizations. Mahwah, NJ: Erlbaum,
forthcoming.



Bell, B. S., & Ford, J. K. Reactions to skill
assessment: The forgotten factor in explaining
motivation to learn. Human Resource
Development Quarterly, in press.

Bell, B. S., & Kozlowski, S. W. J. Advances in
technology-based training. In R. Schuler, S.
Jackson, & P. Sparrow (Eds.), CurrentIssues in
North-American HRM. Oxford, UK: Routledge,
in press.

Kozlowski, S. W. J., & Bell, B. S. Team learning,
development, and adaptation. InV. I. Sessa & M.
London (Eds.), Group Learning. Mahwah, NJ:
LEA, in press.

Kozlowski, S. W. J., & Bell, B. S. A theory-based
approach for designing distributed learning
systems. In S. M. Fiore & E. Salas (Eds.), Where
is the learning in distance learning?: Towards a
science of distributed learning and training.
Washington, DC: APA, in press.

Bishop, John

“Drinking from the Fountain of Knowledge: Student
Incentive to Study and Learn--Externalities,
Information Problems and Peer Pressure.”
Handbook on Economics ofEducation, eds. Eric
Hanushek and Finis Welch, forthcoming.

“High School Exit Examinations; When do learning
effects generalize?” in National Societyfor the
Study ofEducation Yearbook: 2005. Partl, on
Uses and Misuses ofData in Accountability
Testing, eds. Joan Herman and Ed Haertel,
forthcoming.

“Education Reform and Disadvantaged Students”
(with Ferran Mane) in Schooling and Human
Capital Formation in a Global Economy, eds.
Ludger Woesmann and Paul Peterson,
forthcoming.

Briggs, Vernon

“Immigration Redux,” The Texas Observer, pp. 1and
16, June 2, 2006.

“Immigration and Income Disparity,” The Ethics of
Immigration Policy.A Collection ofEssays,
Edited by John Rohe, (Petoskey, MI: The Social
Contract Press), pp. 6-7, 2006.

“Guestworker Programs: Lessons from the Past and
Warnings for the Future,” Backgrounder, Center
for Immigration Studies, (March, 2004), pp. 1-7
[Reprinted in the Social Contract, pp. 237-240,
Summer 2006.

“Parting Shots: Immigration,” Yale Economic Review,
p. 49, Summer 2006.

“Living Standards, Scarce Resources and
Immigration,” The Social Contract, pp. 227-236
[A published interview conducted by John Rohe],
Summer 2006.

“Immigration Reform: The Key Issue is
Enforcement,” Voices - Immigration, Issue No. 4,
Cornell University, pp. 8-12, 2007.

A review of Ruth Milkman, The L.A. Story:
Immigrant Workers and the Future ofthe U.S.
Labor Movement,, published in the Industrial and
Labor Relations Review, pp. 430-432, April 2007.

“Farmworker Shortage A Myth,” The Ithaca Journal,
p.7A, February 2, 2007.

Collins, Christopher

Collins, C. J., Smith, K. G. Knowledge exchange and
combination: The role of human resource
practices in the performance of high technology
firms. Academy ofManagementJournal, 49,
544-560, 2006.

Collins, C. J. Recruitment practices and product
brand strength: An examination of when different
recruitment strategies affect employment brand
equity. Journal ofApplied Psychology, 92, 180-
190, 2007.

Dyer, Lee

“Dynamic Organizations: Achieving Marketplace
Agility through Workforce Scalability”. In J.
Storey (ed). Human Resource Management: A
Critical Text, 3rdEdition. London: Thompson
Learning, (with J. Ericksen), in press.

“Complexity Based Agile Enterprises: Putting Self-
Organization to Work,” (tentative title) in A.
Wilkinson, T. Redman, and S. Snell (eds.). Sage
Handbook o fHuman Resource Management.
London: Sage, (with J. Ericksen), in press.



Hallock, Kevin

“Layoffs in Large U.S. Firms from the Perspective of
Senior Management,” Research in Personnel and
Human Resources Management, volume 25,
2006.

Hausknecht, John

Hausknecht, J.P., Halpert, J.A., Di Paolo, N.T., &
Moriarty, M.O. Retesting in selection: A meta-
analysis of practice effects for tests of cognitive
ability. Journal ofApplied Psychology, 92, 373-

385, 2007.

Hausknecht, J.P. Withdrawal behaviors: Turnover. In
S.G. Rogelberg & C. Reeve (Eds.), Encyclopedia
oflIndustrial/Organizational Psychology. Sage
Publications, in press.

Nishii, Lisa

Nishii, L.H. & Schneider, B. HRM in service: The
contingencies abound. In R. Burke & C. Cooper
(Eds.). Reinventing Human Resources. London:
Routledge, 2005.

Gelfand, M. J., Nishii, L.H., & Raver, J.L. Onthe
nature and importance of cultural tightness-
looseness. Journal ofApplied Psychology, 91(6),
1225-1244, 2006.

Nishii, L.H., & Ozbilgin, M. Global diversity
management: Towards a conceptual framework.
In a 2006 special issue of Journal ofInternational
Human Resource Management, 18(11), in press.

Nishii, L.H., & Wright, P. Variability at multiple
levels of analysis: Implications for strategic
human resource management. In D.B. Smith
(Ed.), The People Make the Place. Mahwah, NJ:
Lawrence Erlbaum Associates, in press.

Wright, P.M., & Nishii, L.H. Strategic HRM and
organizational behavior: Integrating multiple
levels of analysis. In D. Guest (Ed.), Innovations
in HR. Oxford: Blackwell Publishing, in press.

Nishii, L.H., & Goncalo, J. Demographic faultlines
and creativity in groups. In Phillips, K.W.,
Mannix, B., & Neale, M. (Eds.), Research on

Managing Groups and Teams, Vol. 11.
Greenwich, CT: JAI Press, forthcoming.

Roberson, Quinetta

Roberson, Q. M. Are Justice Perceptions in Teams
Contagious? The activation and role of
sensemaking in the emergence ofjustice climates
Organizational Behavior and Human Decision
Processes, 100, 177-192, 2006.

Roberson, Q. M., & Stevens, C. K. Making sense of
diversity in the workplace: Organizational justice
and language abstraction in employees’ accounts
of diversity-related incidents. Journal ofApplied
Psychology, 91, 379-391, 2006.

Bagdadli, S., Roberson, Q. M., & Paoletti, F. The
importance of organizational justice in promotion
decisions. Journal o fBusiness and Psychology,
21, 83-102, 2006.

Roberson, Q. M. A social comparison approach to
justice in teams: The effects of interdependence
and fairness on referent choice and justice climate
strength. Social Justice Research, 19, 323-344,
2006.

Roberson, Q. M., & Stewart, M. M. Understanding
the motivational effects of procedural and
informational justice in feedback processes.
British Journal ofPsychology, 97, 281-298, 2006.

Roberson, Q. M. Diversity in the workplace. In S. G.
Rogelberg (Ed.), Encyclopedia oflndustrial and
Organizational Psychology. Thousand Oaks, CA:
Sage, in press.

Roberson, Q. M., & Park, H. J. Examining the link
between diversity and firm performance: The
effects of diversity reputation and leader racial
diversity. Group & Organization Management,
forthcoming.

Roberson, Q. M., Sturman, M. C., & Simons, T. L.
Does the measure of dispersion matter in
multilevel research? A comparison ofthe relative
performance of dispersion indices.
Organizational Research Methods, forthcoming.

Wright, Patrick



Wright, P., Gardner, T., Moynihan, L. & Allen, M.
The HR - performance relationship: Examining
causal direction. Personnel Psychology. 58, 409-
446,2005.

Chao, M. Chou, P., Han, J., & Wright, P. HR
practices and performance among Taiwanese high
tech companies, Human Resource Management,
2006.

Roehling, M. & Wright, P. Organizationally Sensible
vs. Legal-Centric Approaches to Employment
Decisions. Human Resource Management, 45:
605-628, 2006.

Rothausen, T., Marler, J. & Wright, P. Twice as hard
or lower standards? An investigation of
publication patterns and sex equality in the field
of organizational research. Journal of Vocational
Behavior, 2006.

Wolfe, R., Wright, P., & Smart, D. Response to
Editorial by Bryan and Rafferty. Human
Resource Management, 45: 673-676, 2006.

Morris, S., Snell, S., & Wright, P. Linking Learning
Capabilities, Intellectual Capital, and Competitive
Advantage: A Multinational Resource-Based
View of Human Resource Functions. To appear
in I. Bjorkman & G. Stahl (Eds.) Handbook of
Research in International Human Resource
Management, 2006.

Carrig, K, & Wright, P. Building Profits Through
BuildingPeople. Alexandria, VA: SHRM, 2006.

Siegel, D., McWilliams, A, & Wright, P. Guest
editors for a special issue ofJournal ofBusiness
Strategy on “Corporate Social Responsibility,”
Vol. 23, No. 1, 2006.

Siegel, D., McWilliams, A, & Wright, P. Guest
editors for a special issue of Journal of
Management Studies on “Corporate Social
Responsibility,” VVol. 43, No. 1, 2006.

Sage-Gavin, E. & Wright, P. “Corporate Social
Responsibility at Gap, Inc.: An Interview with
Eva Sage-Gavin. Human Resource Planning,
2007.

McCann, J., & Wright, P. Guest editors for a special
issue of Human Resource Planning on “HR and
the Triple Bottom Line,” 2007.

Boxall, P., Purcell, J., & Wright, P. (Eds.) Oxford
Handbook o fHuman Resource Management,
Oxford University Press: Oxford, UK, 2007.

Niishi, L., & Wright, P. Variability at multiple levels
of analysis: Implications for strategic human
resource management. In D. B. Smith, The
People Make the Place, Mahwah, NJ: Lawrence
Erlbaum Associates, in press.

Allen, M. & Wright, P. Strategy and HRM. In P.
Boxall, J. Purcell, & P. Wright, (Eds.) Oxford
Handbook o fHuman Resource Management,
Oxford University Press: Oxford, UK,
forthcoming.

Gardner, T., & Wright, P. (forthcoming). The HR -
firm performance relationship: Is it only in the
mind of the beholder? International Journal of
Human Resource Management, forthcoming.

Wright, P. Review of Serving Two Masters by C.
William Pollard. Human Resource Management,
forthcoming.

LABOR ECONOMICS

Abowd, John

“Wages, Mobility and Firm Performance: Advantages
and Insights from Using Matched Worker-Firm
Data,” Economic Journal, Vol. 116,: F245-F285,
(with Francis Kramarz and Sébastien Roux), June
2006.

“Heterogeneity in Firms’ Wages and Mobility
Policies,” in H. Bunzel, B.J. Christensen, G.R.
Neumann and J-M. Robin, eds., Structural
Models of Wage and Employment Dynamics, pp.
237-268, (with Francis Kramarz and Sébastien
Roux), Amsterdam: Elsevier Science, 2006.

“Using Mahalanobis Distance-Based Record Linkage
for Disclosure Risk Assessment,” in J. Domingo-
Ferrer and Luisa Franconi (eds.) Privacy in
Statistical Databases pp. 233-242. (with J.



Domingo-Ferrer and V. Torra), Berlin: Springer-
Verlag, 2006.

“The LEHD Infrastructure Files and the Creation of
the Quarterly Workforce Indicators” in T. Dunne,
J.B. Jensen and M.J. Roberts, eds., Producer
Dynamics: New Evidence from Micro Data
(Chicago: University of Chicago Press for the
National Bureau of Economic Research, with
Bryce Stephens and Lars Vilhuber), forthcoming.

“The Link between Human Capital, Mass Layoffs,
and Firm Deaths” in T. Dunne, J.B. Jensen and
M.J. Roberts, eds., Producer Dynamics: New
Evidence from Micro Data (Chicago: University
of Chicago Press for the National Bureau of
Economic Research, with Kevin McKinney and
Lars Vilhuber), forthcoming.

“Human Capital and Worker Productivity: Direct
Evidence from Linked Employer-Employee
Data,” Annales d Economie et de Statistique,
(with Francis Kramarz), forthcoming.

Blau, Francine

The Declining Significance ofGender? (edited with
Mary C. Brinton and David B. Grusky), New
York: Russell Sage Foundation, 2006.

(with Mary C. Brinton and David B. Grusky), “The
Declining Significance of Gender?”, in Francine
D. Blau, Mary C. Brinton and David B. Grusky,
eds., The Declining Significance of Gender?
New York: Russell Sage Foundation, 2006.

(with Lawrence M. Kahn) “The Gender Pay Gap:
Going, Going, ... But Not Gone,” in Francine D.
Blau, Mary C. Brinton, and David B. Grusky,
eds., The Declining Significance of Gender?
New York: Russell Sage Foundation, 2006.

(with Marianne A. Ferber and Anne E. Winkler), The
Economics of Women, Men, and Work, Upper
Saddle River, NJ: Prentice-Hall, 5thed. 2006.

(with Lawrence M. Kahn) “The US Gender Pay Gap
inthe 1990s: Slowing Convergence,” Industrial
and Labor Relations Review, October 2006.

(with Giuseppe Bertola and Lawrence M. Kahn)
“Labor Market Institutions and Demographic
Employment Patterns”, Journal ofPopulation

Economics, forthcoming.

(with Lawrence M. Kahn) “Inequality and Earnings
Distribution,” in Wiemer Salverda, Brian Nolan,
and Timothy M. Smeeding, eds., Oxford
Handbook on Economic Inequality. Oxford:
Oxford University Press, forthcoming.

(with Lawrence M. Kahn) “Changes in the Labor
Supply Behavior of Married Women: 1980-
2000,” Journal ofLabor Economics, forthcoming.

(with Jed DeVaro) “New Evidence on Gender
Differences in Promotion Rates: An Empirical
Analysis of a Sample of New Hires,” Industrial
Relations, forthcoming.

(with Lawrence M. Kahn) “The Gender Pay Gap:
Have Women Gone as Far as They Can?”
Academy ofManagement Perspectives,
forthcoming.

(with Lawrence M. Kahn) “The Gender Pay Gap,”
The Economists’ Voice, forthcoming.

(with Lawrence M. Kahn) “Women’s Work and
Wages,” in Steven Durlaufand Lawrence Blume,
eds., The New Palgrave Dictionary o fEconomics,
2rdedition. London: Palgrave Macmillan,
forthcoming.

(with Lawrence M. Kahn) "Gender and Assimilation
among Mexican Americans,”" in George Borjas,
ed., Mexican Immigration, Chicago: University of
Chicago Press, forthcoming.

Boyer, George

An Economic History ofthe English Poor Law, 1750-
1850, Cambridge University Press, 1990, was
issued in paperback by Cambridge University
Press in September 2006.

“The Convergence of Living Standards in the Atlantic
Economy, 1870-1930,” in Timothy Hatton, Kevin
O’Rourke, and Alan Taylor, eds., The New
Comparative Economic History. Cambridge:
MIT Press, June 2007.

“Corn Laws,” in John McCusker, ed., Encyclopedia
of World Trade since 1450. New York:
Macmillan, forthcoming.



“Old Poor Law,” in Steven Durlaufand Lawrence
Blume, eds., The New Palgrave Dictionary of
Economics, second edition. New York:
Macmillan, forthcoming.

“New Poor Law,” in Steven Durlaufand Lawrence
Blume, eds., The New Palgrave Dictionary of
Economics, second edition. New York:
Macmillan, forthcoming.

DeVaro, Jed

“Strategic Promotion Tournaments and Worker
Performance,” Strategic Management Journal,
Volume 27, Issue 8, 721-740, August 2006.

“Do the Best Companies to Work for Provide Better
Customer Satisfaction?” Managerial and
Decision Economics, (with Daniel Simon),
Volume 27, 1-17, 2006.

“Internal Promotion Competitions in Firms,” RAND
Journal ofEconomics, Volume 27, Number 3,
Autumn 2006.

Book Review for: Garibaldi, Pietro, Personnel
Economics in Imperfect Labour Markets,
Industrial and Labor Relations Review, VVolume
60, Number 1, October 2006.

“Promotions and Incentives in Nonprofit and For-
Profit Organizations,” Industrial and Labor
Relations Review, Volume 60, Number 3, (with
Dana Brookshire), 311 - 339, April 2007.

“Analyzing the Job Characteristics Model: New
Support From a Cross Section of Establishments”
in International Journal o fHuman Resource
Management, (with Robert Li and Dana
Samuelson), Volume 18, Number 6, June 2007.

“New Evidence on Gender Differences in Promotion
Rates: An Empirical Analysis of a Sample of
New Hires” in Industrial Relations, (with
Francine D. Blau), forthcoming.

Ehrenberg, Ronald

“Why Do Field Differences in Average Faculty
Salaries Vary Across Universities,” (with M.
McGraw and J. Mrdjenovic), Economics of
Education Review, June 2006.

“The Changing Nature of Faculty and Faculty
Employment Practices,” in Robert Clark and
Madeleine d’Ambrosio eds. The New Balancing
Act in the Business ofHigher Education, Edwin
Elgar Publishing, November 2006.

“PhD Attainment of Graduates of Selective Private
Academic Institutions,” (with J. Groen and M.
Nagowski), Education Finance and Policy,
Winter 2007.

“Program Design and Student Outcomes in Graduate
Education” (with J. Groen, G. Jakubson, S.
Condie, and A. Liu), Economics ofEducation
Review, forthcoming.

“Inside the Black Box of Doctoral Education: What
Program Characteristics Influence Doctoral
Students Attention and Graduation Probabilities”,
(with G. Jakubson, J. Groen, E. So, and J. Price)
Educational Evaluation and Policy Analysis,
forthcoming.

“Reducing Inequality in Higher Education: Where Do
We Go from Here?” in Stacy Dicker-Conlin and
Ross Rubenstein eds. Equity and Excellence in
Higher Education: Access, Peristence and
Success, New York: Russell Sage Foundation,
forthcoming.

What’ Happening to Public Higher EducationfE d,
AGE/Praeger Series on Higher Education, 2006)
(Paperback edition forthcoming from the Johns
Hopkins Press in 2007).

Science and the University, (Ed. with P. Stephan),
University of Wisconsin Press, forthcoming.

Fields, Gary

“Labor Markets and Economic Development,”
Journal ofEastern Caribbean Studies, June,
2006.

"The Many Facets of Economic Mobility," in Mark
McGillivray, ed., Inequality, Poverty, and Well-
Being, Palgrave Macmillan, 2006.

“Labor Market Dualism in the Lewis Model: Reply,”
The Manchester School, 2006.



“Income Mobility in India,” in The Oxford
Companion to Economics in India, Oxford
University Press, 2007.

Bottom-Line Management, Springer, forthcoming.

“Minimum Wages and Poverty with Income
Sharing,” with Ravi Kanbur, Journal ofEconomic
Inequality, forthcoming.

“Taiwan’s Private Sector Labour Market Prior to
1996,” in Joseph Lee, ed., Labour Market Trends
in Taiwan's New Knowledge Economy,
forthcoming.

“Education and Taiwan’s Changing Employment and
Earnings Structure,” with Amanda Kraus, in
Joseph Lee, ed., Labour Market Trends in
Taiwan's New Knowledge Economy, forthcoming.

“Understanding Taiwan’s Changing Employment and
Earnings Structures,” in Joseph Lee, ed., Labour
Market Trends in Taiwan's New Knowledge
Economy, forthcoming.

“Dual Economy,” International Encyclopedia ofthe
Social Sciences, forthcoming.

“Intragenerational Income Mobility in Latin
America,” with Robert Duval Herndndez, Samuel
Freije Rodriguez, and Maria Laura Sanchez
Puerta, Economia, forthcoming.

“Income Mobility,” The New Palgrave Dictionary of
Economics, Second Edition, forthcoming.

“The Labor Market,” International Encyclopedia of
the Social Sciences, Second Edition, forthcoming.

“The Harris-Todaro Model,” International
Encyclopedia ofthe Social Sciences, Second
Edition, forthcoming.

Hutchens, Robert

“Employer Willingness to Permit Phased Retirement:
Why Are Some More Willing than Others?” (with
Karen Grace-Martin) Industrial and Labor
Relations Review, July 2006.

From Welfare to Child Care: What Happens to Young
Children when Single Mothers Exchange Welfare
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for Work?, with Natasha Cabrera and Elizabeth
Peters, Lawrence Erlbaum, 2006.

“Job Opportunities for Older Workers: When Are
Jobs Filled With External Hires,” in Andrew
Mason and Mitoshi Yamaguchi, eds., Population
Change, Labor Markets and Sustainable Growth,
Elsevier Science, pp. 133-160, 2007.

“Seniority, Wages, and Productivity: A Turbulent
Decade,” Journal ofEconomic Perspectives (Fall,
1989), (reprinted in Martin Ricketts ed, The
Economics ofModern Business Enterprise, Edgar
Elgar Publishing, forthcoming.

“The Role of Employers in Phased Retirement:
Opportunities for Phased Retirement Among
White Collar Workers” (with Jennjou Chen) in
Teresa Ghilarducci and John Turner, eds., Work
Optionsfor Mature Americans, Notre Dame
Press, forthcoming.

Kahn, Larry

“Race, Performance, Pay and Retention among
National Basketball Association Head Coaches,”
Journal ofSports Economics, 7, no. 2: 119-149,
May 2006.

(with Francine D. Blau) “The US Gender Pay Gap in
the 1990s: Slowing Convergence,” Industrial &
Labor Relations Review, 60, no. 1 45-66,
October 2006.

(with Francine D. Blau) “The Gender Pay Gap:
Going, Going,...But Not Gone”, in Francine D.
Blau, Mary C. Brinton, and David B. Grusky,
eds., The Declining Significance of Gender? New
York: Russell Sage Foundation, pp. 37-66, 2006.

(with Giuseppe Bertola and Francine D. Blau) “Labor
Market Institutions and Demographic
Employment Patterns”, Journal ofPopulation
Economics, forthcoming.

“The Impact of Employment Protection Mandates on
Demographic Temporary Employment Patterns:
International Microeconomic Evidence”, The
Economic Journal, forthcoming.



(with Francine D. Blau) “Inequality and Earnings
Distribution,” in Wiemer Salverda, Brian Nolan,
and Timothy M. Smeeding, eds., Oxford
Handbook on Economic Inequality, Oxford:
Oxford University Press, forthcoming.

(with Francine D. Blau) “Changes in the Labor
Supply Behavior of Married Women: 1980-
20007, Journal ofLabor Economics, forthcoming.

(with Francine D. Blau) “The Gender Pay Gap: Have
Women Gone as Far as They Can?” Academy of
Management Perspectives, forthcoming.

(with Francine D. Blau) “The Gender Pay Gap,” The
Economists’ Voice, forthcoming.

“Cartel Behavior and Amateurism in College Sports,”
Journal ofEconomic Perspectives, 21, No. L
209-226, Winter 2007.

(with Francine D. Blau) “Gender and Assimilation
among Mexican Americans,” in George Borjas,
ed., Mexican Immigration, Chicago: University
of Chicago Press, forthcoming.

(with J. Keith Murnighan), “Payoff Uncertainty in
Finitely-Repeated Prisoner’s Dilemma Games,”
in Charles R. Plott and Vernon L. Smith, eds.,
Handbook o fExperimental Economics Results
Amsterdam: North-Holland, forthcoming.

“Sports League Expansion and Consumer Welfare,”
Journal ofSports Economics, forthcoming.

(with Francine D. Blau) “Women’s Work and
Wages,” in Steven Durlaufand Lawrence Blume,
eds., The New Palgrave Dictionary ofEconomics,
2rdedition. London: Palgrave Macmillan,
forthcoming.
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Bacharach, Samuel

Keep Them On Your Side. Platinum Press/Adams

Media, 2006.

“Abusive supervision and subordinate problem
drinking: Resistance, distress and the moderating

effect of personality,” (with P. Bamberger),
Human Relations, 59, 723-752, 2006.

“9-11 and NYC firefighters’ post-hoc unit support
and control climates: A context theory of the
consequences of involvement traumatic work-
related events,” (with P. Bamberger), Academy of
Management Journal, in press.

“Harassing under the influence: Male drinking norms
and behaviors and the gender harassment of
female coworkers,” (with P. Bamberger & V.
McKinney), Journal of Occupational Health
Psychology, in press.

“Retirement, social support and drinking behavior: A
cohort analysis of ales with a baseline history of
problem drinking,” (with P. Bamberger, A. Cohen
& E. Doveh), Journal ofDrug Issues, in press.

Goncalo, Jack

Goncalo, J.A. & Staw, B.M. Individualism-
collectivism and group creativity. In
Organizational Behavior and Human Decision
Processes, 100, 96-109, 2006.

Audia, P.G. & Goncalo, J.A. Success and creativity
over time: A study of inventors in the hard-disk
drive industry. Management Science, 53, 1-15,
2007.

Nishi, L.H. & Goncalo, J.A. Demographic faultlines
and creativity in groups. Chapter to be included
in K.W. Phillips, E.A. Mannix & M. Neale (Eds.),
Research on Managing Groups and Teams, 11th
edition, JAI Press, forthcoming.

Hammer, Tove

Hammer, T. H. and Avgar A. The impact of unions
on job satisfaction, organizational commitment,
and turnover. Journal ofLabor Research, 26, 2,
241-266, Spring 2005. Also published as a
chapter in James T. Bennett and Bruce E.
Kaufman (Eds.), What Do Unions Do? A
Twenty-Year Perspective. New Brunswick, NJ:
Transaction Publishers, 346-373, 2007.

Lawler, Edward

Thye, S. and E. J. Lawler (Eds.) Social Psychology of



the Workplace. Advances in Group Processes,
Volume 23, 2006.

“Exchange, Emotion, and Group Relations,” In Javier
Trevino (Ed.), George C. Homans: History,
Theory, and Method. Paradigm Publishers, 2006.

“The Affect Theory of Social Exchange,”
Contemporary Social Psychological Theories
(Edited by Peter Burke). Stanford: Stanford
University Press, 2006.

Jeongkoo Yoon and Edward J. Lawler, “A Relational
Cohesion Model of Organizational
Commitment,” pp. 138-162 in Olympia
Kyriakidou and Mustafa Ozbilgin (Eds.) in (Ed.),
Relational Perspectives in Organizational
Studies. Cheltenham, UK: Edward Elgar
Publishers, 2006.

Edward J. Lawler and Shane Thye. “Social Exchange
Theory of Emotion,” In Jan Stets and Jonathan
Turner (Eds.), Handbook ofSociology of
Emotions. New York: Springer, 2006.

Edward J. Lawler, Shane Thye, and Jeongkoo Yoon.
“Commitment in Structurally Enabled and
Induced Exchange Relations,” Social Psychology
Quarterly, 69: 183-200, 2006.

“Affect and Group Attachment: The Role of Shared
Responsibility,” In Mannix, Neale, and Anderson
(Eds.) Research on Managing Groups and Teams
Volume 10: Affect and Groups. Elsivier, in
press.

Shane Thye, Edward J. Lawler, and Jeongkoo Yoon.
“Social Exchange and the Maintenance of Order
in Status Stratified Systems,” In Robinson and
Clay-Warner (Eds.), Social Structure and
Emotion. Palo Alto: Stanford University Press, in
press.

Edward J. Lawler and Chad Proell. “Power Processes
and Emaotion,” In Barbara Knippenberg and Dean
Tjosvold (Eds.), Power and Interdependence.
Cambridge University Press, in press.

Tolbert, Pamela
“Structure, norms and outcomes: Organizational

demography and individual careers.” In H. Gunz
and M. Peiperl (eds.), Handbook of Career
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Studies. New York: Sage Publications, (with
Barbara Lawrence), 2007.

“Organizational institutionalism and sociology: A
reflection.” In R. Greenwood, C. Oliver, K.
Sahlin-Andersson, R. Suddaby (eds.), Handbook
of Organizational Institutionalism. New York:
Sage, (with C.R. Hinings), forthcoming.

Williams, Michele

“Building genuine trust through interpersonal emotion
management: A threat regulation model of trust
and cooperation across boundaries,” Academy of
Management Review, 32(2), 595-621, 2007.

SOCIAL STATISTICS

Bunge, John

Bunge, J.A., Epstein, S.S., and Peterson, D.G.,
“Comment on ‘Computational Improvements
Reveal Great Bacterial Diversity and High Metal
Toxicity in Soil’,” Science, 313, 918a-c, 2006.

Jeon, S.-O., Bunge, J.A., Stoeck, T., Barger, K.J.,
Hong, S.-H., and Epstein, S.S., “Synthetic
Statistical Approach Reveals Spectacular
Richness of Microbial Eukaryotes in Anoxic
Water Column,” Appl. Environ. Microbiol., 72,
6578-6583, 2006.

Behnke, A., Bunge, J. A., Barger, K. J., Breiner, H-
W., Alla, V., Stoeck, T., “Microeukaryote
community patterns along an O2/H2S gradient in
a supersulfidic anoxic fjord (Framvaren,
Norway),” Appl. Environ. Microbiol, 72, 3626-
3636, 2006.

Zuendorf, A., Behnke, A., Bunge, J. A., Barger, K. J.,
Stoeck, T., “Diversity estimates of
microeukaryotes below the chemocline ofthe
anoxic Mariager Fjord, Denmark,” FEMS
Microbiol. Ecol., 58, 476-491, 2006.

Hong, S.-H., Bunge, J. A., Jeon, S.-O., Epstein, S. S,
“Predicting microbial species richness,” P. Natl.
Acad. Sci., 103, 117-122, 2006.

Bunge, J., “Statistical estimation of uncultivated
microbial diversity,” forthcoming in Uncultivated



Microorganisms, S. S. Epstein (ed.),
Microbiology Monographs series, Berlin:
Springer, 2007.

DiCiccio, Thomas

DiCiccio, T. J., Monti, A. C. and Young, G. A.
(2006). Variance stabilization for a scalar
parameter. Journal ofthe Royal Statistical Society
Series B, 281-303, 2006.

Velleman, Paul

“Why Variances Add—and Why it Matters,” with
David Bock, Chapter 25 ofthe 2006 NCTM
Yearbook, Thinking and Reasoning with Data
and Chance, National Council of Teachers of
Mathematics, Reston, VA.

Stats: Modeling the World, with David Bock and
Richard DeVeaux, Boston MA, Addison Wesley,
second edition, 2007.

Instructors’Resource Guide to accompany Stats:
Modeling the World, with Richard DeVeaux and
David Bock, Addison Wesley 2005, revised 2007.

ActivStats 2.0, Reading, MA, Addision Wesley
Interactive, 1998, 2000, 2003, 2005, 2007.

Stats: Data and Models, with Richard DeVeaux and
David Bock, Boston MA, Addison Wesley,
second edition, 2008.

Vidyashankar, Anand

Kaplan, R., Vidyashankar, A.N. Howell, S.B. Neiss,
J.M., Williamson, L.H., and Terrill, T.H. A novel
approach for combining the use of in vitro and in
vivo data to measure and detect emerging
moxidectin resistance in gastrointestinal
nematodes of goats, International Journal of
Parasitology, 37, 795-804, 2007.

Ney, P.E. and Vidyashankar, A.N. Corrections and
Addendum to “Local Limit Theory and Large
Deviations for Branching Processes, Annals of
Applied Probability, forthcoming.

Vidyashankar, A.N. Minimum Hellinger distance
estimation for Randomized Play the Winner

Design, Journal ofStatistical Planning and
Inference, forthcoming.

Wells, Martin

"Reconciling Experimental Incoherence with Real-
World Coherence in Punitive Damages,” (with T.
Eisenberg and J.R. Rachlinski), In The Jury
System: Contemporary Scholarship, Ashgate
Publishing, V. Hans, ed., 2006.

“Victim Characteristics and Victim Impact Evidence
in South Carolina Capital Cases," (with S.P.
Garvey and T. Eisenberg), In Wounds That Do
Not Bind: Victim-Based Perspectives on the
Death Penalty 297-321 (James R. Acker & David
R. Karp eds.) 2006.

“Bayesian Inference for a Two-Part Hierarchical
Model: An Application to Profiling Providers in
Managed Health Care,” (with M. Zhang, R. L.
Strawderman, M. E. Cowen). Journal ofthe
American Statistical Association, 101, 934-945,
2006.

“Multiplicative Background Correction for Spotted
Microarrays to Improve Reproducibility,” (with
M. Zhang and D. Zhang). Genetical Research
87, 195-206, 2006.

“Juries, Judges, and Punitive Damages: Empirical
Analyses Using the Civil Justice Survey of State
Courts 1992, 1996, and 2001 Data” (with T.
Eisenberg, P. L. Hannaford-Agor, M. Heise, N.
LaFountain, G . Munsterman, B. Ostrom).
Journal ofEmpirical Legal Studies 3, 263-295,
2006.

“Multiple endoplasmic reticulum-to-nucleus signaling
pathways coordinate phospholipid metabolism
with gene expression by distinct mechanisms,”
(with S. A. Jesch, P.Liu., X. Zhao, and S. A.
Henry). Journal ofBiological Chemistry, 281,
24070-24083, 2006.

“The Relation Between Punitive and Compensatory
Awards: Combining Extreme Data with the Mass
of Awards, “(with T. Eisenberg and V. Hans),
Nebraska Law Review, in press.

“Nonparametric estimation ofthe dependence
function for a multivariate extreme value
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distribution,” (with D. Zhang and L. Peng),
Journal ofMultivariate Analysis, in press.

“Optimal Bandwidth Selection for Multivariate
Kernel Deconvolution Density Estimation,” (with
E. Youndje). Test, in press.

“A Bayesian Analysis of Return Dynamics with Levy
Jumps,” (with H. Li , C. Long). The Review of
Financial Studies, in press.

EXTENSION DIVISIONS

Blessing, Carol

Blessing, C. & Ferrell, C., A Frameworkfor Planning
Facilitators Guide. Rochester, NY: Landmark
Press, July 2006.

Blessing, C. & Ferrell, C., A Frameworkfor Planning
Personal Workbook. Rochester, NY: Landmark
Press, July 2006.

Blessing, C. & Ferrell, C., A Frameworkfor Planning
A Frameworkfor Employment Personal
Workbook. Rochester, NY: Landmark Press, July
2006.

Blessing, C., Pocket Guide Series to A Frameworkfor
Planning, forthcoming.

Brewer, David

Brewer, D., Enhancing Transitionfor Students with
Disabilities Across New York State: State
Performance Plan #13 and the New York State
Transition Quality Indicators. Cornell University:
Ithaca, NY, 2006.

Brewer, D., Carr, S., Hinkley, N., Workforce
development issues regarding people with
disabilities in rural New York State; Rural Vision
Project Phase | Report; Rural Visioning Project;
Cornell University: Ithaca, NY, 2006.

Brown, Nellie

Lampen, N. and Brown, N. J., “Crisis Management”
in: Praeger Handbook o fHuman Resource

Management and Workplace Policy, Praeger
Publishers, Greenwood Publishing Group, 2007.

Brown, N. J. “Composting safety and health,” in:
Rynk, R. etal. (Eds). On-Farm Composting
Handbook. NRAES (Natural Resource,
Agriculture, and Engineering Service).
Cooperative Extension. Ithaca, NY, forthcoming.

Bruyere, Susanne

Bruyere , S., Policies and practices to promote
nondiscrimination across the employment
process. American Rehabilitation 19(2-3), 105-
117,2005.

Bruyere, S., Erickson, E., and VanLooy, S.
Information technology (IT) accessibility:
Implications for employment of people with
disabilities, Work, 27(4), 397-405, 2006.

Bruyere, S. M., & Houtenville, A. J. The use of
statistics from national data sources to inform
rehabilitation program planning, evaluation, and
advocacy, Rehabilitation Counseling Bulletin,
50(1), 46-58, 2006.

Bruyere , S. Erickson, E., and VanLooy, S. The
impact of business size on employer ADA
response, Rehabilitation Counseling Bulletin,
49(4), 194-206, 2006.

Bruyere, S., Erickson, W., VanLooy, S., Hirsch, E.,
Cook, J., Burke, J., Farah, L., & Morris, M.
Employment and disability policy:
Recommendations for a social sciences research
agenda. In A. Heinemann & K. Hagglund (Eds.),
Handbook o fApplied Disability and
Rehabilitation Research, New York: Springer,
2006.

Bruyere, S. Vocational rehabilitation, law and policy.

In G. L. Albrecht (Ed) Encyclopedia ofDisability.
Thousand Oaks, CA: Sage, in press.

Carroll, Gene

Book Review: Labor Studies Journal, VVolume 31,
Number 1, Spring 2006.

“Transit Workers Are Fighting For Us All,” Newsday;
March 24, 2006.



Figueroa, Maria

“New York’s Big Picture: NY’s Position in Film, TV
and Commercial Production.” Co-authored with
Lois Gray, Susan Christopherson, James Parrot,
Damone Richardson, and Ned Rightor. Published
and released by the New York Production
Alliance, September 2006.

“Report ofthe Global Labor Task Force on
Development Alternatives.” Co-authored with
Sean Sweeney et al. Commissioned by the
Rockefeller Brothers’Foundation, October 2006.

Golden, Thomas

Golden, T.P. & Allen, J. Enhancing the Quality and
Breadth of Self-Help Support Group Services to
SSI and SSDI Beneficiaries with Mental IlIness:
Opportunities presented by the Ticket to Work
and Self-Sufficiency Program. Cornell
University: Ithaca, NY, 2006.

Brewer, D., Golden, T.P. & Murphy, M. An Online
Toolkit to Support Secondary Education
Transition Programs. Cornell University: Ithaca,
NY, 2006.

Golden, T.P. & Sheldon, J. The Ticket to Work and
Self-Sufficiency Program: The Changing
Landscape of VVocational Rehabilitation for
Beneficiaries of SSA Disability Programs.
Cornell University: Ithaca, NY, 2006.

Sheldon, J. & Golden, T.P. Conducting Outreach to
Transition-Aged Youth. Cornell University:
Ithaca, NY, 2006.

Golden, T.P. Supporting the Employment Outcomes
of SSI and SSDI Beneficiaries in Section 8 or
Subsidized Housing. Cornell University: Ithaca,
NY, 2006.

Golden, T.P., OMara, S., Ferrell, C, Sheldon, J. &
Miller, L. Benefits Planning, Assistance and
Outreach: Supporting Career Development for
Individuals with Disabilities. Cornell University:
Ithaca, NY, 2007.

Golden, T.P., Seitzer, I. & Bruyere, S. US Return to
Work for Social Security Beneficiaries: Empirical
Evidence of What Works, KEPAD, in press.
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Gayeski, D. & Golden, T.P. Bringing Competency
Analysis Into the 21¢ Century. Performance
Review Journal, in press.

Golden, T.P. & Gayeski, D. Competency Analysis of
Benefits and Work Incentives Planners: Toward a
better understanding of necessary skills,
knowledge and attitudes. Journal of
Rehabilitation Administration, in press.

Grabelsky, Jeffrey

“A New Alliance in New York State,” Working USA,
forthcoming.

“Construction or Deconstruction: Revitalizing
Building Trades Unionism,” New Labor Forum,
forthcoming.

Hinkley, Nancy

Brewer, D., Carr, S., Hinkley, N. Rural Vision
Project: Workforce Development -- Faculty
Responses. Cornell University: Ithaca, New York,
2006.

Houtenville, Andrew

Bruyere, Susanne M. & Andrew J. Houtenville. The
Use of Statistics from National Data Sources to
Inform Rehabilitation Program Planning,
Evaluation, and Advocacy. Rehabilitation
Counseling Bulletin, in press.

Lampen, Nancy

Crisis Management The Praeger Handbook
Encyclopedia of Human Resource Management
and Workplace Policy, (with Nellie Brown),
Praeger Publishers, Greenwood Publishing
Group, Spring 2007, in press.

Metzler, Christopher

“A Need for A Critical Approach to Diversity and
Inclusion,” The Diversity Factor, Winter 2005.

“The USA Patriot Act and The 4thAmendment,” in
The International Journalfor Law Enforcement
Executives, forthcoming.



Ruiz-Quintanilla, Anthony

Ruiz-Quintanilla, S.A. (with R. Weathers, V.
Melburg, K. Campbell, and N. Madi),
Participation in Programs Designed to Improve
Employment Outcomes for Persons with
Psychiatric Disabilities: Evidence from the New
York WORKS Demonstration Project, Social
Security Bulletin, Vol. 66, No. 2, 49-79, 2006.

Wheaton, Arthur

“Formulating Turnaround Strategies for GM in the
US. Auto Market,” American Society for
Competitiveness Annual Publication, Vol 4,
Number 1, 2006.
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