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The production of scholarly research continues to be one of the primary missions of the ILR School. 
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FacuCty Publications 2005-2006

COLLECTIVE BARGAINING, LABOR 
LAW, AND LABOR HISTORY

Cook, Maria

“Labor and Human Rights Movements in Latin 
America: Convergence, Divergence, and
Implications for Economic, Social, and Cultural 
Rights,” in Alicia Ely Yamin, ed., Derechos 
Económicos, Sociales y  Culturales en América 
Latina: De Invento A La Herramienta (México, 
D.F.: Plaza y Valdés), forthcoming.

The Politics of Labor Reform in Latin America: 
Between Flexibility and Rights. University Park, 
Penn.: Pennsylvania State University Press, 
forthcoming.

Cowie, Jefferson

“Portrait of the Working Class in a Convex 
Mirror: Toward a History of the 1970s,”
LABOR: Studies in Working-Class History o f 
the Americas, 2:3, 93-102, 2005.

“Monsters, Inc.” New Labor Forum 14: 108-111.
[The Corporation, directed by Mark Achbar 
and Jennifer Abbott], Summer 2005.

“Why History May be a Bad Guide to What's 
Happening this Week at the AFL-CIO 
Convention.” History News Network, 25 July 
2005.

“End of the Long Exception: The Nationalization of 
Southern Class Relations in the 1970s.” End o f 
Southern History? Joe Crespino and Matt 
Lassiter, eds. New York: Cambridge, 
forthcoming.

“Dead Man’s Town: ‘Born in the USA,’ Social 
History, and Working-Class Identity.” (with 
Lauren Boehm) American Quarterly, 28:2 
(June 2006), forthcoming.

Timothy Minchin, Don't Sleep with Stevens!: The J.P. 
Stevens Campaign and the Struggle to Organize 
the South, 1963-80(University Press of Florida, 
2005) in LABOR: Studies in Working Class 
History o f the Americas, forthcoming.

DeVault, Ileen

“Samuel Gompers,” biographical entry for
Encyclopedia o f U.S. Labor and Working Class 
History, Routledge, forthcoming.

“‘Too Hard on the Women, Wspecially’: Striking 
Together for Women Workers’ Issues,” 
International Review o f Social History, 
forthcoming.

Gross, James

“Logical Extreme: Proposing Human Rights as the 
Foundation for Workers Rights in the United 
States,” in Richard Block, et. al., eds., Justice on 
the Job: Perspectives on the Erosion o f Collective 
Bargaining in the United States, Kalamazoo: W. 
E. Upjohn Institute, 2006.

Kuruvilla, Sarosh

New Indicators of Social Dialogue in “Decent Work: 
Objectives and Strategies,” (Ed) Dharam Ghai, 
ILO/IILS, 2006.

Sarosh Kuruvilla and Anil Verma. Hard Law, Soft 
Law, and the Roles of National Governments in 
the International Labor Standards Debate. Journal 
o f Industrial Relations, Volume 48, no 1, 2006.

Sarosh Kuruvilla and Ariel Avgar. Review of Gurus, 
Hired Guns and Warm Bodies. Industrial and 
Labor Relations Review, Volume 59, no 2. pp 
326-329, 2006.

Sarosh Kuruvilla. Skills Development in Singapore 
and India’s Outsourcing Sector. In Dennis 
Rondinelli and John Heffron (Eds). Globalization 
and Policy. University of North Caroline Press, 
forthcoming
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Sarosh Kuruvilla. The Effect of Peak-level Tripartism 
on Economic Reforms: Singapore and Korea. 
ILO, forthcoming.

Sarosh Kuruvilla. Large Firm Industrial Relations at 
the Cross-roads. Korea Labor Institute, 
forthcoming.

Science and the University (Ronald G. 
Ehrenberg and Paula E. Stephan, eds.), 
University of Wisconsin press, forthcoming.

Selected Employment Law Statutes 2003-2004 
Edition, (Player, Mack A., Shoben, Elaine W., 
and Lieberwitz, Risa L., eds.), St. Paul: West 
Group, forthcoming.

Leiberwitz, Risa

Lieberwitz, Risa L., Confronting the Privatization and 
Commercialization of Academic Research: An 
Analysis of Social Implications at the Local, 
National, and Global Levels, 12 Indiana Journal 
o f Global legal Studies, 109-152, 2005.

Lipsky, David

“The Impacts of Alternative Dispute Resolution on 
Workplace Outcomes: Discussion,” in Labor and 
Employment Relations Association, Proceedings 
o f the Fifty-Seventh Annual Meeting, pp. 134-138, 
January 2005.

Lieberwitz, Risa L., The Corporatization of Academic 
Research: Whose Interests Are Served?, 38 
Akron Law Review, 759-770, 2005.

Lieberwitz, Risa L., Contingent Labor: Ideology in 
Practice, in Feminism Confronts Homo 
Economicus, 324 (Martha Fineman and Terence 
Dougherty, eds.) Cornell University Press, 2005.

Lieberwitz, Risa L., Quelle Responsabilité Sociale 
Pour L’Entreprise? Un Regard Américain, in
Quelle Responsabilite Sociale Pour 
L ’Entreprise ? Approaches Juridiques 
Nationales Et Comparatives. Les Actes Du 
Seminaire De Droit Compare Du Travail, Des 
Relations Professionnelles Et De La Securite 
Sociale 95, Centre de Droit Comparé du Travail 
et de la Sécurité Sociale de l’Université 
Montesquieu Bordeaux IV, France, Philippe 
Auvergnon, ed. 2005.

“The Ascendancy of Employment Arbitrators in U.S. 
Employment Relations: A New Actor in the 
American System” (with Ronald L. Seeber), 
paper presented at a symposium, New Actors in 
Industrial Relations, London, U.K., September 
2005, under consideration for publication by 
British Journal o f Industrial Relations, 2006.

“Managing Organizational Conflicts” (with Ronald L 
Seeber) in John Oetzel and Stella Ting-Toomey, 
eds., The Sage Handbook o f Conflict 
Communication, Thousand Oaks, CA: Sage 
Publications, pp. 359-390, 2006.

“Evaluating Online Dispute Resolution: Applying 
Industrial Relations and Negotiations Theory” 
(with Ariel C. Avgar), University o f Toledo Law 
Review, forthcoming.

Seeber, Ron

Risa L. Lieberwitz, Developments in Labor and 
Employment Law in the United States (October 
2004-October 2005), Bulletin De Droit Comparé 
Du Travail Et De La Sécurité Sociale 2005 
(Université Montesquieu-Bordeaux IV) 
(translated into French, as: Actualités Juridiques 
Internationales: États Unis).

Lieberwitz, Risa L., Linking Free Trade and Labor 
Standards: Prioritizing the Right of Association,
39 Cornell International Law Journal, 
forthcoming.

Lieberwitz, Risa L., University Science Research 
Funding: Privatizing Policy and Practice, in

“The Transformation of the Social Contract in the U. 
S. Workplace and the Emergence of New 
Strategies of Dispute Resolution” Human 
Resources and Employment Review, 2005.

The Energy Construction Industry Gainsharing 
Handbook (with Michael Gaffney and Scott 
Sears), International Brotherhood of 
Boilermakers Tripartite Alliance, 2005

“Managing Organizational Conflicts” (with David B. 
Lipsky) in John Oetzel and Stella Ting-Toomey, 
eds., The Sage Handbook o f Conflict
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Communication, Thousand Oaks, CA: Sage Peter Boxall, John Purcell, and Patrick Wright,
Publications, 2006. eds. The Oxford Handbook o f Human Resource

Management. Oxford: Oxford University Press, 
The Impacts o f a Merger or Consolidation for the 2006.

Sheet Metal Workers International Association
(SMWIA) New Horizons Foundation, 2006. Bell, Bradford

Turner, Lowell Bell, B. S. [Review of Brown, P. & Hesketh, A.
(2004). The Mismanagement o f Talent:

“From Transformation to Revitalization: A New Employability and Jobs in the Knowledge
Research Agenda for a New Era.” Work and Economy. Oxford: Oxford University Press.]
Occupations 32:4, 383-399, November 2005. Industrial & Labor Relations Review, in press.

“Special Issue on Labor and Social Justice: Union 
Renewal in a Contested Global Economy.” Guest 
co-editor with Kate Bronfenbrenner, Work and 
Occupations 32:4, November 2005.

“Globalization and the Logic of Participation: Unions 
and the Politics of Coalition Building.” Journal 
o f Industrial Relations 48:1, 2006.

Seeking Solidarity: Labor in the New Urban
Battlegrounds. Co-editor with Dan Cornfield. 
Book manuscript accepted for publication: ILR 
Press, forthcoming.

“Introduction: An Urban Resurgence of Social 
Unionism.” In Seeking Solidarity: Labor in the 
New Urban Battlegrounds, Turner and Cornfield 
(eds.), ILR Press, forthcoming.

“Coalition Building in New York and Los Angeles.” 
(with Marco Hauptmeier). In Seeking Solidarity: 
Labor in the New Urban Battlegrounds, Turner 
and Cornfield (eds.), ILR Press, forthcoming.

HUMAN RESOURCE STUDIES

Batt, Rosemary

Batt, Rosemary, Virginia Doellgast, and Hyunji 
Kwon. “Service Management and Employment 
Systems in U.S. and Indian Call Centers.” In S. 
Collins and L. Brainard, eds., Brookings Trade 
Forum 2005: Offshoring White-Collar Work -  
The Issues and Implications. Washington, D.C.: 
The Brookings Institution, 2006.

Batt, Rosemary. “Service Strategies: Marketing, 
Operations, and Human Resource Practices,” in

Ellis, A. P. J., Bell, B. S., & Ployhart, R. E,
Hollenbeck, J. R., & Ilgen, D. R. An evaluation 
of generic teamwork skill training with action 
teams: Effects on cognitive and skill-based 
outcomes. Personnel Psychology, 58, 641-672, 
2005.

Bell, B. S., Wiechmann, D., & Ryan, A. M. 
Consequences of organizational justice 
expectations in a selection system. Journal o f 
Applied Psychology, 91, 455-466, 2006.

Bell, B. S., Lee, S., & Yeung, S. K. The impact of 
eHR on professional competence in HRM: 
Implications for the development of HR 
professionals. Human Resource Management 
Journal, in press.

Kozlowski, S. W. J., & Bell, B. S. Disentangling 
achievement orientation and goal setting: Effects 
on self-regulatory processes. Journal o f Applied 
Psychology, in press.

Bishop, John

“Drinking from the Fountain of Knowledge: Student 
Incentive to Study and Learn--Externalities, 
Information Problems and Peer Pressure.” 
Handbook on Economics o f Education, eds. Eric 
Hanushek and Finis Welch, forthcoming.

“High School Exit Examinations; When do learning 
effects generalize?” in National Society for the 
Study o f Education Yearbook: 2005. Part I, on 
Uses and Misuses o f Data in Accountability 
Testing, eds. Joan Herman and Ed Haertel, 
forthcoming.

“Education Reform and Disadvantaged Students” 
(with Ferran Mane) in Schooling and Human
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Capital Formation in a Global Economy. Eds 
Ludger Woesmann and Paul Peterson, 
forthcoming.

Briggs, Vernon

“Does Managed Care Change the Management of 
Nonprofit Hospitals? Evidence from the 
Executive Labor Market,” (with Marianne 
Bertrand and Richard Arnould), Industrial and 
Labor Relations Review, 58(3), April 2005.

“Doomed to Fail: The Unintended Consequences of 
Guestworker Programs,” ILR Briefs, Ithaca, NY: 
ILR School Digital Commons, 2006.

Collins, Christopher

Collins, C. J., Smith, K. G. Knowledge exchange and 
combination: The role of human resource 
practices in the performance of high technology 
firms. Academy o f Management Journal, 
September 2005.

Clark, K. D., & Collins, C. J. Strategic human 
resource management of top management team 
social networks: Controlling executive 
relationships for enhanced organizational 
performance. J. Duval-Hamel and F. Bournois 
(Eds.), Encyclopaedia o f Executive Governance, 
European School of Management Press, Paris, 
2005.

“Bringing Together Policymakers, Researchers, and 
Practitioners to Discuss Job Loss,” (with Kristin 
Butcher), Economic Perspectives, Federal 
Reserve Bank of Chicago, 2nd Quarter, 2005.

“Mass Layoffs and Management Turnover,” (with 
Sherrilyn Billger), Industrial Relations, 44(3), 
July 2005.

“Assessing the Impact of Job Loss on Workers and 
Firms,” (with Kristin Butcher), Chicago Fed 
Letter, Federal Reserve Bank of Chicago, April 
2006.

“Layoffs in Large U.S. Firms from the Perspective of 
Senior Management,” in Research in Personnel 
and Human Resources Management, volume 25, 
forthcoming.

Hausknecht, John

Collins, C. J. Recruitment practices and product
brand strength: An examination of when different 
recruitment strategies affect employment brand 
equity. Journal o f Applied Psychology, February 
2006.

Dyer, Lee

“Toward a Strategic Human Resource Model of High 
Reliability Organization Performance”.
International Journal o f Human Resource 
Management. 2005.

“In Pursuit of Marketplace Agility: Applying Precepts 
of Self-Organizing Systems to Optimize Human 
Resource Scalability”. In D. Ulrich, S. Meisinger 
and M. Losey (eds). The Future o f HR 50 
Thought Leaders Call for Change. New York: 
Wiley. (Also published in Human Resource 
Management, Summer 2005). (with J. Ericksen), 
2006.

Hallock, Kevin

Hausknecht, J.P., Halpert, J.A., Di Paolo, N.T., & 
Moriarty, M.O. Retesting in selection: A meta­
analysis of practice effects for tests of cognitive 
ability. Journal o f Applied Psychology, 
forthcoming.

Nishii, Lisa

Gelfand, M. J., Smith, V. M., Raver, J., & Nishii, L. 
Negotiating Relationally: The Dynamics of the 
Relational Self in Negotiations. Academy o f 
Management Review, 2006.

Nishii, L.H. & Schneider, B. HRM in service: The 
contingencies abound. In R. Burke & C. Cooper 
(Eds.). Reinventing Human Resources. London: 
Routledge, in press.

Nishii, L.H., & Wright, P. Variability at multiple 
levels of analysis: Implications for strategic 
human resource management. In D.B. Smith 
(Ed.), The people make the place. Mahwah, NJ: 
Lawrence Erlbaum Associates, in press.

Gelfand, M. J., Nishii, L.H., & Raver, J.L. On the 
nature and importance of cultural tightness-
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looseness. Journal o f Applied Psychology, in 
press.

decisions. Journal o f Business and Psychology, in 
press.

Nishii, L.H., & Ozbilgin, M. Toward an inclusive 
model of global diversity management: 
Introduction to the special issue. To appear in a 
2006 special issue of Journal o f International 
Human Resource Management, edited by L.H. 
Nishii & M. Ozbilgin, forthcoming.

Wright, P.M., & Nishii, L.H. Strategic HRM and 
organizational behavior: Integrating multiple 
levels of analysis. In D. Guest (Ed.), Innovations 
in HR. Oxford: Blackwell Publishing, 
forthcoming.

Roberson, Quinetta

Roberson, Q. M., Collins, C. J., & Oreg, S. The 
effects of recruitment message specificity on 
applicant attraction to organizations. Journal o f 
Business and Psychology, 19, 319-339, 2005.

Roberson, Q., & Colquitt, J. A. Shared and
configural justice: A social network model of 
justice in teams. Academy o f Management 
Review, 30, 595-607, 2005.

Colquitt, J. A., Zapata-Phelan, C. & Roberson, Q. 
Justice in Teams: A Literature Review and 
Agenda for Future Research. In J. J. Martocchio 
(Ed.), Research in Personnel and Human 
Resource Management (Vol. 24, pp. 53-94). 
Oxford, UK: Elsevier, 2005.

Roberson, Q. M. Disentangling the meanings of 
diversity and inclusion in organizations. Group & 
Organization Management, 31, 212-236, 2006.

Roberson, Q. M. Diversity in the workplace. In S. G. 
Rogelberg (Ed.), Encyclopedia o f Industrial and 
Organizational Psychology. Thousand Oaks, CA: 
Sage, in press.

Roberson, Q. M. A social comparison approach to 
justice in teams: The effects of interdependence 
and fairness on referent choice and justice climate 
strength. Social Justice Research, forthcoming.

Roberson, Q. M., & Park, H. J. Examining the link 
between diversity and firm performance: The 
effects of diversity reputation and leader racial 
diversity. Group & Organization Management, 
forthcoming.

Roberson, Q. M., & Stewart, M. M. Understanding 
the motivational effects of procedural and 
informational justice in feedback processes.
British Journal o f Psychology, forthcoming.

Snell, Scott

Wright, P.M., Snell, S.A. & Dyer, L. New models of 
strategic HRM in a global context. International 
Journal o f Human Resource Management, 
16(6):875, 2005.

Wright, P.M. & Snell, S.A. Partner or guardian:
HR’s challenge in balancing value and values. 
Human Resource Management, special issue, 44 
(2): 177-184. Also published in S. Meisinger, M. 
Losey, and D. Ulrich (Eds) The future o f HR: 50 
thought leaders call for change. NY: John Wiley 
and Sons, 2005.

Roberson, Q. M. Are Justice Perceptions in Teams 
Contagious? The activation and role of 
sensemaking in the emergence ofjustice climates.
Organizational Behavior and Human Decision 
Processes, in press.

Roberson, Q. M., & Stevens, C. K. Making sense of 
diversity in the workplace: Organizational justice 
and language abstraction in employees’ accounts 
of diversity-related incidents. Journal o f Applied 
Psychology, in press.

Bagdadli, S., Roberson, Q. M., & Paoletti, F. The 
importance of organizational justice in promotion

Snell, S.A. Bilateral thinking. People Management, 
11 (20): 40-44, 2005.

Bateman, T.S. & Snell, S.A. Management: Leading 
and Collaborating in Competitive World, 7th 
Edition, Burr Ridge, IL: Irwin/McGraw-Hill, Inc., 
2006.

Snell, S.A., Morris, S. & Wright, P.M. International 
human resource management and the resource 
based view of the firm. In G. Stahl and I. 
Bjorkman (eds), Handbook on Research in 
international human resource management. 
London: Edward Elgar, Ltd, 2006.
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Bohlander, G.W., & Snell, S.A. Managing Human 
Resources, 14th edition, Cincinnati, OH:
Southwestern Publishing, in press for 2007.

Kang, S.C., Morris, S. & Snell, S.A. Relational 
archetypes, organizational learning, and value 
creation: Extending the human resource
architecture. Academy o f Management Review, 
special issue, forthcoming.

Carrig, K, & Wright, P. Increasing Profits Through 
People. Alexandria, VA: SHRM, 2006.

Noe, R., Gerhart, B., Hollenbeck, J. & Wright, P.
Fundamentals o f Human Resource Management 
(2nd Edition), Richard D. Irwin, 2006.

McWilliams, A., Seigel, D., & Wright, P. Corporate 
Social Responsibility: Strategic Implications.
Journal o f Management Studies, 43: 1-18, 2006.

Lepak, D.P. & Snell, S.A.. Employment sub-systems 
and changing forms of employment. In Purcell, J. 
and Boxall, P. (eds.), Oxford Handbook o f 
Human Resource Management, Oxford
University Press, forthcoming.

Wright, Patrick

Wright, P., Snell, S., & Dyer, L. New Models of 
Strategic HRM in a Global World. International 
Journal o f Human Resource Management, 16, 
875-881, 2005.

Wright, P., & Haggerty, J. Theories of HR and firm 
performance: Examining cause, time, and 
individuals. Management Revue, 16, 164-173, 
2005.

Wright, P., & Snell, S. Strategic Partner or 
Organization Guardian? HR’s Challenge in 
Balancing Competing Demands. In S. Meisinger, 
M. Losey, and D. Ulrich (Eds) The Future o f HR: 
50 Thought Leaders Call for Change. NY: John 
Wiley and Sons, pp 248-256, 2005.

Wright, P., Gardner, T., Moynihan, L. & Allen, M.
The HR -  performance relationship: Examining 
causal direction. Personnel Psychology. 58, 409­
446, 2005.

Battacharya, M. & Wright, P. Managing human 
assets in an uncertain world: Applying real 
options theory to HRM. International Journal o f 
Human Resource Management 16, 929-948,
2005.

Wolfe, R., Smart, D., & Wright, P. Radical HRM 
Innovation and Competitive Advantage: The 
Moneyball Story. Human Resource Management. 
45: 111-144, 2006.

Roehling, M. & Wright, P. Organizationally Sensible 
vs. Legal-Centric Approaches to Employment 
Decisions. Human Resource Management, in 
press.

Wright, P., Gardner, T., Moynihan, L. & Allen, M. 
The HR -  performance relationship: Examining 
causal direction. Personnel Psychology, in press.

Rothausen, T., Marler, J. & Wright, P. Twice as hard 
or lower standards? An investigation of 
publication patterns and sex equality in the field 
of organizational research. Journal o f Vocational 
Behavior, in press.

Roehling, M. & Wright, P. Organizationally 
Sensitive vs. Legal-Centric Responses to the 
Eroding Employment-At-Will Doctrine,
Employee Rights and Responsibilities Journal, 
forthcoming.

Siegel, D., McWilliams, A, & Wright, P. Guest 
editors for a special issue of Journal o f 
Management Studies on “Corporate Social 
Responsibility,” forthcoming.

Siegel, D., McWilliams, A, & Wright, P. Guest 
editors for a special issue of Journal o f Business 
Strategy on “Corporate Social Responsibility,” 
forthcoming.

Wright, P., Snell, S., & Dyer, L. Guest editors for a S.  Snell  S.  & W g K  P. Linking Leammg
special issue of International Journal o f Human Intellectual ^ ^ t a ^  and Competitive
Resource Management titled “New Models of Advantage: A Multinational Resource-Based
Strategic HRM in a Global World,” 2005. View of Human Resource FunctróM. To appear

in I. Bjorkman & G. Stahl (Eds.) Handbook o f
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Research in International Human Resource 
Management, forthcoming.

Chao, M. Chou, P., Han, J., & Wright, P. HR
practices and performance among Taiwanese high 
tech companies, Human Resource Management, 
forthcoming.

“Heterogeneity in Firms’ Wages and Mobility 
Policies,” in H. Bunzel, B.J. Christensen, G.R. 
Neumann and J-M. Robin, eds., Structural 
Models o f Wage and Employment Dynamics, 
Amsterdam: Elsevier Science, (with Francis 
Kramarz and Sébastien Roux), forthcoming.

Boxall, P., Purcell, J., & Wright, P. (Eds.) Oxford 
Handbook o f Human Resource Management, 
Oxford University Press: Oxford, UK, 
forthcoming.

Allen, M. & Wright, P. Strategy and HRM. In P. 
Boxall, J. Purcell, & P. Wright, (Eds.) Oxford 
Handbook o f Human Resource Management, 
Oxford University Press: Oxford, UK, 
forthcoming.

LABOR ECONOMICS

Abowd, John

“The LEHD Infrastructure Files and the Creation of 
the Quarterly Workforce Indicators” in T. Dunne, 
J.B. Jensen and M.J. Roberts, eds., Producer 
Dynamics: New Evidence from Micro Data 
Chicago: University of Chicago Press for the 
National Bureau of Economic Research, (with 
Bryce Stephens and Lars Vilhuber), forthcoming.

“The Link between Human Capital, Mass Layoffs, 
and Firm Deaths” in T. Dunne, J.B. Jensen and 
M.J. Roberts, eds., Producer Dynamics: New 
Evidence from Micro Data (Chicago: University 
of Chicago Press for the National Bureau of 
Economic Research) (with Kevin McKinney and 
Lars Vilhuber), forthcoming.

“The Sensitivity of Economic Statistics to Coding 
Errors in Personal Identifiers,” Journal o f 
Business and Economics Statistics, Vol. 23, No. 
2: 133-152, JBES Joint Statistical Meetings 
invited paper with discussion and “Rejoinder” 
(April 2005): 162-165 (with Lars Vilhuber), April 
2005.

“The Relation among Human Capital, Productivity 
and Market Value: Building Up from Micro 
Evidence,” in Measuring Capital in the New 
Economy, C. Corrado, J. Haltiwanger, and D. 
Sichel (eds.), Chicago: University of Chicago 
Press for the NBER, Chapter 5; working paper 
version December 2002. (with John Haltiwanger, 
Ron Jarmin, Julia Lane, Paul Lengermann, 
Kristin McCue, Kevin McKinney, and Kristin 
Sandusky), 2005.

“Human Capital and Worker Productivity: Direct 
Evidence from Linked Employer-Employee 
Data,” Annales d ’Economie et de Statistique,
(with Francis Kramarz), forthcoming.

“Wages, Mobility and Firm Performance: Advantages 
and Insights from Using Matched Worker-Firm 
Data,” Economic Journal, (with Francis Kramarz 
and Sébastien Roux), forthcoming.

Blau, Francine

(with Anne E. Winkler) “Does Affirmative Action 
Work?” Regional Review/The Federal Reserve 
Bank o f Boston, Q1 2005.

(with Lawrence M. Kahn), “Do Cognitive Test Scores 
Explain Higher US Wage Inequality?” Review of 
Economics and Statistcs, February 2005.

The Declining Significance o f Gender? (edited with 
Mary C. Brinton and David B. Grusky), New 
York: Russell Sage Foundation, forthcoming.

(with Lawrence M. Kahn) “The US Gender Pay Gap 
in the 1990s: Slowing Convergence,” Industrial 
and Labor Relations Review, forthcoming.

(with Marianne A. Ferber and Anne E. Winkler),
The Economics o f Women, Men, and Work, Upper 
Saddle River, NJ: Prentice-Hall, 3rd ed. 1998, 4th 
ed. 2002, 5th ed., forthcoming.

(with Lawrence M. Kahn) “Women’s Work and 
Wages,” in Steven Durlauf and Lawrence Blume, 
eds., The New Palgrave Dictionary o f Economics, 
2nd edition. London: Palgrave Macmillan, 
forthcoming.
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(with Lawrence M. Kahn) "Gender and Assimilation 
among Mexican Americans," in George Boijas, 
ed., Mexican Immigration, Chicago: University of 
Chicago Press, forthcoming.

(with Mary C. Brinton and David B. Grusky), “The 
Declining Significance of Gender?”, in Francine 
D. Blau, Mary C. Brinton and David B. Grusky, 
eds., The Declining Significance o f Gender?
New York: Russell Sage Foundation, 
forthcoming.

(with Lawrence M. Kahn) “The Gender Pay Gap: 
Going, Going, ... But Not Gone,” in Francine D. 
Blau, Mary C. Brinton, and David B. Grusky, 
eds., The Declining Significance o f Gender?
New York: Russell Sage Foundation, 
forthcoming.

Boyer, George

Economics, second edition. New York: 
Macmillan, forthcoming.

“New Poor Law,” in Steven Durlauf and Lawrence 
Blume, eds., The New Palgrave Dictionary o f 
Economics, second edition. New York: 
Macmillan, forthcoming.

DeVaro, Jed

“What Types of Organizations Benefit from Team 
Production, and How Do They Benefit?”
Advances in the Economic Analysis o f 
Participatory and Labor-Managed Firms,
Volume 9, 3-56. (with Fidan Ana Kurtulus),
2006.

“Teams, Autonomy, and the Financial Performance of 
Firms,” Industrial Relations, Volume 45, Number 
2, 217-269, April 2006.

Lindert, Peter H., Growing Public: Social Spending 
and Economic Growth Since the Eighteenth 
Century, in Industrial and Labor Relations 
Review, July 2005.

“New Evidence on Gender Differences in Promotion 
Rates: An Empirical Analysis of a Sample of 
New Hires” in Industrial Relations, (with 
Francine D. Blau), forthcoming.

“Editor’s Introduction,” Review Symposium on 
Bruce E. Kaufman, The Global Evolution o f 
Industrial Relations: Events, Ideas, and the IIRA, 
in Industrial and Labor Relations Review 59(3), 
p. 498, April 2006.

“Analyzing the Job Characteristics Model: New 
Support From a Cross Section of Establishments” 
in International Journal o f Human Resource 
Management, (with Robert Li and Dana 
Samuelson), forthcoming.

“Insecurity, Safety Nets, and Self-help in Victorian 
Britain,” in Frank Lewis and Kenneth Sokoloff, 
eds., Essays in Honor o f Stanley Engerman, 
volume 2, forthcoming.

“Corn Laws,” in John McCusker, ed., Encyclopedia 
o f World Trade since 1450. New York: 
Macmillan, forthcoming.

An Economic History o f the English Poor Law, 1750­
1850, Cambridge University Press, 1990, 
reprinted 1993, forthcoming.

“Trends in Living Standards in the Atlantic Economy, 
1870-1930,” in Timothy Hatton, Kevin 
O’Rourke, and Alan Taylor, eds., The New 
Comparative Economic History. Cambridge:
MIT Press, forthcoming.

“Do the Best Companies to Work for Provide Better 
Customer Satisfaction?” in Managerial and 
Decision Economics, (with Daniel Simon), 
forthcoming.

“Strategic Promotion Tournaments and Worker
Performance” in Strategic Management Journal, 
forthcoming.

“Internal Promotion Competitions in Firms” in RAND 
Journal o f Economics, forthcoming.

Ehrenberg, Ronald

“Why Universities Need Institutional Researchers and 
Institutional Researchers need Faculty Members 
More Than They Both Realize”, Research in 
Higher Education, May 2005.

“Old Poor Law,” in Steven Durlauf and Lawrence 
Blume, eds., The New Palgrave Dictionary o f
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“Involving Undergraduate Students in Research to 
Encourage Them to Undertake Ph.D. Study in 
Economics” American Economic Association 
Papers and Proceedings, May 2005.

“Graduate Education, Innovation and Federal
Responsibility”, Council of Graduate Schools,
Communicator, July 2005.

“Do Tenured and Tenure-Track Faculty Matter” (with 
Liang Zhang) Journal o f Human Resources, 
Summer 2005.

“Method or Madness? Inside the US NWR College 
Rankings”, Journal o f College Admissions, Fall
2005.

“Going Broke by Degree: A Review Essay” Journal 
o f Labor Research, Fall 2005.

Modern Labor Economics: Theory and Public 
Policy, (with Robert Smith), Boston, Mass.: 
Addison-Wesley, In ninth edition, 2006.

“The Perfect Storm and the Privatization of Higher 
Education”, Change, January/February 2006.

“Crafting A Class: The Trade Off Between Merit 
Scholarships and Enrolling Low Income 
Students”, Review o f Higher Education, Winter
2006.

“Gender Equality in Intercollegiate Athletics: 
Determinants of Title IX Compliance”, (with 
Debra Anderson and John Cheslock) Journal o f 
Higher Education, March/April 2006.

“Who Bears the Growing Cost of Science,” (with 
Michael J. Rizzo and George M. Jakubson), in 
Paula Stephan and Ronald G. Ehrenberg eds, 
Science and the University, University of 
Wisconsin Press, forthcoming.

Science and the University, (Ed. with P. Stephan), 
University of Wisconsin Press, forthcoming.

What’s Happening to Public Higher Education, Ed., 
AGE/Praeger Series on Higher Education, 
forthcoming.

“Being a Quadruple Threat is What Keeps it
Interesting” in Gretchen M. Betsy E. Brown eds.

Faculty Career Paths: Multiple Roots to 
Academic Success and Satisfaction, ACE/Praeger 
Series on Higher Education, forthcoming.

“Why Do Field Differences in Average Faculty 
Salaries Vary Across Universities,” (with M. 
McGraw and J. Mrdjenovic), Economics o f 
Education Review, forthcoming.

“The Changing Nature of Faculty and Faculty 
Employment Practices,” in Robert Clark and 
Madeleine d’Ambrosio eds. The New Balancing 
Act in the Business o f Higher Education, Edwin 
Elgar Publishing, forthcoming.

“Reducing Inequality in Higher Education: Where Do 
We Go from Here?” in Stacy Dicker-Conlin and 
Ross Rubenstein eds. Equity and Excellence in 
Higher Education: Access, Peristence and 
Success, New York: Russell Sage Foundation, 
forthcoming.

“Declining PhD Attainment of Graduates of Selective 
Private Colleges and Universities,” (with J.Groen, 
M. Nagowski), Education Finance and Policy, 
forthcoming.

Fields, Gary

“Earnings and Employment Dynamics for Africans in 
Post-Apartheid South Africa: A Panel Study of 
KwaZulu-Natal,” with Paul Cichello and Murray 
Leibbrandt, Journal o f African Economies, June 
2005.

Review of Personnel Economics, edited by Edward P. 
Lazear and Robert McNabb, Industrial and Labor 
Relations Review, July 2005.

Review of Jobs and Incomes in a Globalizing World, 
by Ajit Ghose, Relations Industrielles/Industrial 
Relations, Winter 2005.

Mobility and Inequality: Frontiers o f Research from 
Sociology and Economics, co-edited with David 
Grusky and Stephen Morgan, Stanford University 
Press, 2006.

“How Demanding Should Equality of Opportunity 
Be, and How Much Have We Achieved?”, with 
Valentino Dardanoni, John E. Roemer, and María 
Laura Sánchez Puerta, in Stephen Morgan, David 
Grusky, and Gary Fields, eds., Mobility and
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Inequality: Frontiers o f Research from Sociology 
and Economics, Stanford University Press, 2006.

“Should Poverty and Inequality Measures Be
Combined?” in Alain de Janvry and Ravi Kanbur, 
eds., Poverty, Inequality and Development:
Essays in Honor o f Erik Thorbecke, Springer, 
2006.

“Education’s Role in Taiwan’s Changing
Employment and Earnings Structures,” with 
Amanda Newton Kraus, in Joseph Lee, ed., 
Labour Market Trends in Taiwan's New 
Knowledge Economy, forthcoming.

"The Many Facets of Economic Mobility," in Mark 
McGillivray, ed., Inequality, Poverty, and Well­
Being, Palgrave Macmillan, forthcoming.

“The Labor Market,” International Encyclopedia o f 
the Social Sciences, Second Edition, forthcoming.

“The Harris-Todaro Model,” International
Encyclopedia o f the Social Sciences, Second 
Edition, forthcoming.

“Income Mobility in India,” in The Oxford 
Companion to Economics in India, Oxford 
University Press, forthcoming.

“Income Mobility,” The New Palgrave Dictionary o f 
Economics, Second Edition, forthcoming.

“Labor Market Dualism in the Lewis Model: Reply,” 
The Manchester School, forthcoming.

Hutchens, Robert

“Developments in Phased Retirement,” (with Kerry 
Papps) in Robert Clark and Olivia S. Mitchell 
eds., Re-inventing the Retirement Paradigm, 
Oxford University Press, 133-162, 2005.

“Phased Retirement,” in Greenhaus, Jeffrey H. and 
Callanan, Gerard A., eds., Encyclopedia o f 
Career Development. Sage Publishing, Thousand 
Oaks, CA. 2006.

From Welfare to Child Care: What Happens to Young 
Children when Single Mothers Exchange Welfare 
for Work?, with Natasha Cabrera and Elizabeth 
Peters, Lawrence Erlbaum, forthcoming.

“The Role of Employers in Phased Retirement: 
Opportunities for Phased Retirement Among 
White Collar Workers” (with Jennjou Chen) in 
Teresa Ghilarducci and John Turner, eds., Work 
Options for Mature Americans, Notre Dame 
Press, forthcoming.

“Employer Willingness to Permit Phased Retirement: 
Why Are Some More Willing than Others?” (with 
Karen Grace-Martin) Industrial and Labor 
Relations Review, forthcoming.

Jakubson, George

“The Connection Between Public Transfers and 
Private Interfamily Transfers,” (with D. Cox): 
Journal o f Public Economics, forthcoming.

Kahn, Larry

(with Malav Shah) “Race, Compensation and
Contract Length in the NBA: 2001-2,” Industrial 
Relations, 44, No. 3: 444-462, July 2005.

“Race, Performance, Pay and Retention among
National Basketball Association Head Coaches,” 
Journal o f Sports Economics, forthcoming.

(with Francine D. Blau) “Women’s Work and
Wages,” in Steven Durlauf and Lawrence Blume, 
eds., The New Palgrave Dictionary o f Economics, 
2nd edition. London: Palgrave Macmillan, 
forthcoming.

(with J. Keith Murnighan), “Payoff Uncertainty in 
Finitely-Repeated Prisoner’s Dilemma Games,” 
in Charles R. Plott and Vernon L. Smith, eds., 
Handbook o f Experimental Economics Results 
Amsterdam: North-Holland, forthcoming.

(with Francine D. Blau) “The US Gender Pay Gap in 
the 1990s: Slowing Convergence,” Industrial & 
Labor Relations Review, forthcoming.

(with Francine D. Blau) “The Gender Pay Gap:
Going, Going,.. .But Not Gone”, in Francine D. 
Blau, Mary C. Brinton, and David B. Grusky, 
eds., The Declining Significance o f Gender? New 
York: Russell Sage Foundation, forthcoming.
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“Sports League Expansion and Economic Efficiency: 
Monopoly Can Enhance Consumer Welfare,” 
Journal o f  Sports Economics, forthcoming.

(with Francine D. Blau) “Gender and Assimilation 
among Mexican Americans,” in George Boijas, 
ed., Mexican Immigration, Chicago: University 
of Chicago Press, forthcoming.

Smith, Robert

Modern Labor Economics: Theory and Public
Policy, (with Ronald Ehrenberg), Boston, Mass.: 
Addison-Wesley, In ninth edition, 2006.

ORGANIZATIONAL BEHAVIOR

Bacharach, Samuel

“Diversity and Homophily at Work: Supportive 
Relations among White and African-American 
Peers.” (with P. Bamberger & D. Vashdi),
Academy o f Management Journal, 2005.

Keep Them On Your Side. Platinum Press/Adams 
Media, in press.

“Harassing under the influence: Male drinking norms 
and behaviors and the gender harassment of 
female coworkers,” (with P Bamberger & V 
McKinney), Journal o f Occupational Health 
Psychology, forthcoming.

“Retirement and problem drinking: A cohort analysis 
of the mediating effect of social support,” (with P 
Bamberger, A Cohen & Doveh), Journal 
Occupational Health Psychology, forthcoming.

“Abusive supervision and subordinate problem
drinking: Resistance, distress and the moderating 
effect of personality,” (with P Bamberger),
Human Relation, forthcoming.

Goncalo, Jack

Goncalo, J.A. & Staw, B.M. Individualism- 
collectivism and group creativity. In
Organizational Behavior and Human Decision 
Processes, in press.

Haas, Martine

“Cosmopolitans and Locals: Status Rivalries, Deference, 
and Knowledge in International Teams.” In E.A. 
Mannix, M.A. Neale, and M.C. Thomas-Hunt (eds),
Research on Managing Groups and Teams: Status 
and Groups, Vol. 7: 201-227. Oxford: Elsevier, 
2005.

“Knowledge Gathering, Team Capabilites, and 
Project Performance in Challenging Work 
Environments.” Management Science. Winner o f 
the Academy o f Management’s 2005 William H. 
Newman Award, forthcoming.

¡“Acquiring and Applying Knowledge in 
Transnational Teams: The Roles of 
Cosmopolitans and Locals.” Organization 
Science, forthcoming.

Lawler, Edward

Thye, S. and E. J. Lawler (Eds.) Social Psychology o f 
the Workplace. Advances in Group Processes, 
Volume 23, in press.

Edward J. Lawler, “Exchange, Emotion, and Group 
Relations.” In Javier Trevino (Ed.), George C. 
Homans: History, Theory, and Method.
Paradigm Publishers, in press.

“The Affect Theory of Social Exchange”
Contemporary Social Psychological Theories 
(Edited by Peter Burke). Stanford: Stanford 
University Press, in press.

Jeongkoo Yoon and Edward J. Lawler, “A Relational 
Cohesion Model of Organizational 
Commitment.” Pp. 138-162 in Olympia 
Kyriakidou and Mustafa Ozbilgin (Eds.) in (Ed.),
Relational Perspectives in Organizational 
Studies. Cheltenham, UK: Edward Elgar 
Publishers, in press.

Edward J. Lawler and Shane Thye. “Social Exchange 
Theory of Emotion.” In Jan Stets and Jonathan 
Turner (Eds.), Handbook o f Sociology o f 
Emotions. New York: Springer, in press.

Edward J. Lawler, Shane Thye, and Jeongkoo Yoon. 
“Commitment in Structurally Enabled and 
Induced Exchange Relations.” Social Psychology 
Quarterly, in press.
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Sonnenstuhl, William

Screening Older Workers for Drinking Problems: 
Comparing CAGE and the Drinking Problems 
Index. Journal o f Occupational Psychology, 
volume 11: 119-134. (with Peter Bamberger and 
Dana Vashdi), 2006.

Instructors’ Resource Guide to accompany Intro 
Stats, with Richard DeVeaux. Addison Wesley 
2004, revised 2006.

Stats: Data and Models, with Richard DeVeaux and 
David Bock, Boston MA, Addison Wesley, 2005;

Tolbert, Pamela

“Risky business? Entrepreneurship in the new
independent-power sector,” (with Wesley D. Sine 
and Heather Haveman), Administrative Science 
Quarterly 50: 200-232, 2005.

“Structure, norms and outcomes: Organizational 
demography and individual careers.” In H. Gunz 
and M. Peiperl (eds.), Handbook o f Career 
Studies. New York: Sage Publications. (with 
Barbara Lawrence), forthcoming.

Instructors’ Resource Guide to accompany Stats: 
Data and Models, with Richard DeVeaux and 
David Bock, Addison Wesley 2005.

Instructors’ Resource Guide to accompany Stats: 
Modeling the World, with Richard DeVeaux 
and David Bock, Addison Wesley 2005.

“Statistical Graphics: A guidepost for scientific 
discovery” with Howard Wainer, 
Complementary Research Methods, 503-519, 
2006.

| SOCIAL STATISTICS 

Bunge, John

Hong, S.-H., Bunge, J. A., Jeon, S.-O., Epstein, S. S. 
“Predicting microbial species richness,” P. Natl. 
Acad. Sci. , 103, 117-122, 2006.

Behnke, A., Bunge, J. A., Barger, K. J., Breiner, H - 
W., Alla, V., Stoeck, T. “Microeukaryote 
community patterns along an O2/H2S gradient in 
a supersulfidic anoxic fjord (Framvaren, 
Norway),” Appl. Environ. Microbiol, in press.

Bunge, J.A., Epstein, S.S., and Peterson, D.G., 
“Comment on ‘Computational Improvements 
Reveal Great Bacterial Diversity and High Metal 
Toxicity in Soil’,” Science, forthcoming.

Jeon, S.-O., bunge, J.A., Stoeck, T., Barger, K.J., 
Hong, S.-H., and Epstein, S.S., “Synthetic 
Statistical Approach Reveals Spectacular 
Richness of Microbial Eukaryotes in Anoxic 
Water Column,” Appl. Environ. Microbiol., 
forthcoming.

Velleman, Paul

Intro Stats, with Richard DeVeaux, Boston MA, 
Addison Wesley, 2004; second edition, 2006.

Vidyashankar, Anand

Steven J. Hernenderz-Divers, Scott J. Stahl, Nancy L. 
Stedman, Sonia M. Hernandez-Divers, Juergen 
Schumacher, Christopher S. Hanley, Heather 
Wilson, Anand N. Vidyashankar, Ying Zhao, and 
Wilson Rumbeiha: “Renal Evaluation in the 
Green Iguana: Assessment of Plasma 
Biochemistry, Glomular Filtration Rate, 
Endoscopic Biopsy,” Journal o f Zoo and Wildlife 
Medicine,36, 155-168, 2005.

Wells, Martin

“The Fate of Firms,” (with C. Bergstrom, T. 
Eisenberg, and S. Sundgren). Journal o f 
Empirical Legal Studies 2, 49-85, 2005.

“Judge-Jury Agreement in Criminal Cases: A Partial 
Replication of Kalven & Zeisel's The American 
Jury,” (with T.Eisenberg , P. Hannaford-Agor , V. 
P. Hans , N. L. Mott , G. T. Munsterman , S. J. 
Schwab ), Journal o f Empirical Legal Studies 2, 
171-206, 2005.

“An Extension of the Metropolis algorithm,” (with S. 
Wu), Communications in Statistics - Theory and 
Methods 34, 585-597, 2005.

“Bayesian Normalization and Identification for 
Differential Gene Expression Data,” (with D.
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Zhang, C. D. Smart and W. E. Fry). Journal o f 
Computational Biology, 12, 391-406, 2005.

“Hierarchical Graphical Models: An Application to 
Pulmonary Function and Cholesterol Levels in 
the Normative Aging Study,” (with D. Zhang, B. 
W. Turnbull, and P. A. Cassano), Journal o f the 
American Statistical Association, 100, 719-727, 
2005.

Book Review. “Framed! Labor and the Corporate 
Media” by Chris Martin in Journal o f Industrial 
and Labor Relations, Spring 2006.

Blessing, Carol

Blessing, C. & Westgate, R., The Power of Person- 
Centered Planning. Teaching Exceptional 
Children, volume 2, issue 2, November 2005.

“Genome wide analysis reveals inositol, not choline, 
as the major effector of Ino2p-Ino4p and unfolded 
protein response target gene expression,” (with 
S.A. Jesch, X. Zhou and S.A. Henry), Journal o f 
Biological Chemistry, 280, 9106-9118, 2005.

“Mapping Multiple Quantitative Trait Loci by 
Bayesian Classification” (with M. Zhang, K. L. 
Montooth , A.G. Clark and D. Zhang), Genetics 
169, 2305-2318, 2005.

“The Significant Association Between Punitive and 
Compensatory Damages in Blockbuster Cases: A 
Methodological Primer,” (with T.Eisenberg ),
Journal o f Empirical Legal Studies 3, 169-189, 
2006.

“Optimal Bandwidth Selection for Multivariate
Kernel Deconvolution Density Estimation,” (with 
E. Youndje). Test, in press.

“Bayesian Inference for a Two-Part Hierarchical 
Model: An Application to Profiling Providers in 
Managed Health Care,” (with M. Zhang, R. L. 
Strawderman, M. E. Cowen). Journal o f the 
American Statistical Association, in press.

“A Bayesian Analysis of Return Dynamics with Levy 
Jumps," (with H. Li , C. Long). The Review o f
Financial Studies, in press.

“Estimation of a Parameter with Restrictions or 
Vague Information,” (with D. Fourdrinier and 
W.E. Strawderman), The Annals o f the Institute o f 
Statistical Mathematics, forthcoming.

EXTENSION DIVISIONS

Alvarez, Sally

Bronfenbrenner, Kate

“What Is Labor’s True Purpose? The Implications of 
SEIU’s Unite to Win Proposals for Organizing.” 
New Labor Forum, Vol. 14, No. 2: 19-26, 
Summer 2005.

“Organizing Women: The Nature and Process of 
Union Organizing Efforts Among US Women 
Workers Since the mid-1990s.” Work and 
Occupations, Vol. 32, No. 4, November 2005.

“Significant Victories” (with Tom Juravich and 
Robert Hickey). In Justice on the Job: 
Perspectives on the Erosion o f Collective 
Bargaining in the United States. Richard N. 
Block, Sheldon Friedman, Michelle Kaminski, 
and Andy Levin, eds. Kalamazoo: W.E. Upjohn 
Institute for Employment Research, 2006.

“Capital Mobility and Job Loss in Massachusetts: A 
Look at Production Shifts and Outsourcing” (with 
Stephanie Luce). In The Future o f Work in 
Massachusetts. Tom Juravich, ed. Boston, 
forthcoming.

Global Unions: Challenging Global Capital Through 
Cross-Border Campaigns. Editor. Ithaca, N.Y.: 
ILR Press, forthcoming.

“Introduction.” In Global Unions: Challenging 
Global Capital Through Cross-Border 
Campaigns. Ithaca, N.Y.: ILR Press, 
forthcoming.

Bruyére, Susanne

Bruyere, S., & VanLooy, S. Legislation and
rehabilitation service delivery. In H. Zaretsky, E. 
Richter, & M. Eisenberg (Eds.), Medical Aspects 
o f Disability: A Handbook for the Rehabilitation 
Professional (3rd ed., pp 827-850). New York:
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Springer Publishing, 2005.

Bruyére, S. Vocational rehabilitation, law and policy. 
In G. L. Albrecht (Ed) Encyclopedia o f Disability. 
Thousand Oaks, CA: Sage, in press.

Bruyére, S., Erickson, W., VanLooy, S., Hirsch, E., 
Cook, J., Burke, J., Farah, L., & Morris, M. 
Employment and disability policy: 
Recommendations for a social sciences research 
agenda. In A. Heinemann & K. Hagglund (Eds.), 
Handbook o f Applied Disability and 
Rehabilitation Research, New York: Springer, in 
press.

Bruyére , S. Policies and practices to promote 
nondiscrimination across the employment 
process. American Rehabilitation, in press.

Bruyére, S., Erickson, E., and VanLooy, S. 
Information technology (IT) accessibility: 
Implications for employment of people with 
disabilities. Work, in press.

Bruyére , S. Erickson, E., and VanLooy, S. The 
impact of business size on employer ADA 
response. Rehabilitation Counseling Bulletin, in 
press.

Bruyere, S. M., & Houtenville, A. J. The Use of 
statistics from national data sources to inform 
rehabilitation program planning, evaluation, and 
advocacy. Rehabilitation Counseling Bulletin, in 
press.

Carroll, Gene

Book review of Other People’s Money: The
Corporate Mugging o f America, by Nomi Prins. 
New York, NY: The New Press, 2004, in Labor 
Studies Journal, Spring 2006.

Edid, Marilyn

“Promise Unfulfilled: Unions, Immigrants, and the 
Farm Workers.” Book review in Industrial & 
Labor Relations Review, forthcoming.

Fleron, Lou Jean

“Two Paths to the High Road: The Dynamics of 
Coalition Building in Seattle and Buffalo,” (with

Ian Greer, Barbara Byrd), in Lowell Turner and 
Daniel Cornfield (eds.), Seeking Solidarity, ILR 
Press, forthcoming.

Grabelsky, Jeffrey

“Standing at a Crossroads: The Building Trades in 
the Twenty-First Century,” co-authored with 
Mark Erlich, in Labor History, Vol. 46, No. 4, pp 
421-445, November 2005.

“Construction Unions: Are They Built to Win?” 
Social Policy, Winter, 2005.

“Prevention Efforts and Protection of Worker Health 
and Safety at the World Center Emergency 
Project,” co-authored with Laura Kenny, Mt. 
Sinai Journal o f Medicine, May, 2006.

Gray, Lois

“Changing Administrative Practices in American 
Labor Unions: A Research Note,” Industrial 
Relations, (with Paul Clark), Fall 2005.

“Shaking It Up: An Insider’s Report on the Struggle 
to Reform her Workplace- and her Union”, 
Symphony Magazine, March-April, 2006.

Biography of Jean Tripp McKelvey for The
Dictionary o f American Economists, forthcoming

“The Transformation of Administrative Practices in 
American Unions: A Longitudal Study” Journal 
o f Labor Research, forthcoming.

Houtenville, Andrew

Bruyére, Susanne M. & Andrew J. Houtenville. The 
Use of Statistics from National Data Sources to 
Inform Rehabilitation Program Planning, 
Evaluation, and Advocacy. Rehabilitation 
Counseling Bulletin, in press.

Metzler, Christopher

“A Need for A Critical Approach to Diversity and 
Inclusion,” The Diversity Factor, Winter 2005.

“The USA Patriot Act and The 4th Amendment,” in 
The International Journal for Law Enforcement 
Executives, forthcoming.
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Moccio, Francine

Perspectives on Work, The Magazine o f the LERA, 
Volume 9, Number 1, Women and Unions: 
Retrospect and Prospect, Summer 2005.

Richardson, Damone

“The History of Musician Strikes in the U.S,” The
Encyclopedia o f Strikes in American History, 
forthcoming.

Viniar, Barbara

“Embracing the Entrepreneurial Spirit,” in The 
Community College Times, August 30, 2005.

“The Leadership Wheel: Five Steps for Achieving 
Individual and Organizational Greatness,” The 
Community College Journal, February/March 38, 
2006.
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