
,,ry. T)

c)U&7P,Qt'
{

U)t.,dLLUrLr,,ilt,
6.lti., ,-i;9"f .16;t ,.#tii:lf C!4" +ol; OQlr,

(,.s;u*; c^l-r*o dts-lf)
:otlrc

;c ,#A Ol:hr, .;c osliki -2V ,Pslri; r;toj c"r-y*o ..;ijg"T;U
jo.Jto-f o(.i; f * olfliilc { *i*lf 19bOh.l;h* o}9 c+tro LgtAqria,

l rtr J[",

* r.g:Yt +o9aro :lr.f

G.fb igf )W:J9l tual; ch..,l

, i +, . '1,i, ' ,r:," S)gf oclj ;.rii_f o)9^:p9c tcsl; ch.rl

' 
" :, g.slg,;-,l 4+(.r ;J-c :Jgl,fu ch.rl

.: ' l,', 
:. ,: J

'.- !. -t\!-j

t f tf- l f tf :=L.a:f JLr



The Effect of Time Management Training on Work- Family

Conflict Among Nurses of Intensive Care Units In Academic

Hospitals Affiliated With The Kerman University of Medical

Sciences ln 2014.

A Thesis

Presented to

The Graduate Studies

In Partial Fulfillment

of the Requirements for the Degree

Master of science of Educational Nursing

(Nursing Management)

By

Masoomeh Salari Jolgeh

Kerman University of Medical Scienc., \. >
u4,':$'

2015

-.



.i,1 +i :_sy i &b t-V -,r 4 ,6sV-J,4F st t-6; oj,Jk /l-r ss o:13,;t> -.1tl uclVs ou-.t-=:t)b 1.-, -

*. *)a ;1 c,y:Lri i.:lr i-: jl ra.:, r. e- ss sS , .,JYJL g;;15 c,teL d> 1l ,:*. Jtt f- .t tr * .' .1 _S* - -.- "

;: o:ljl- -;S sosvi '-t--L.i t-r= 1; o:1-9jE s ,€ ,t ,f -svs ,s-,*. ilt \..: ,.8"u 61S a,Lr, ccr;,tl j"r--;; *

Stti-4V:U-:l d;tou;);l ,F-,;Uj )l;J.o't;--.1 .:3": jt"jL s*!:l;Vlc5:ic,y<.:- a,)z,r,l't;r,-.--

l-r-I .-r-:!.f iV) )l *. o:li:*l 3 Jr".{ ;aa dt^drJt.6r jl o:Li:-l Jr"t, jt-j C--J-b.-r-!.f 5n; t;"{ ;. - -

J. ivj u-y-Jr j)-rT ,jU -:;1.: ,l- -fV 4,J1-L".-tj,ts" ,5n: u -,15.E1^ ** ,t,:jl./:ta-l ctbor- j, ; --

.t-LJ u-st\ o,-j C.jl)A g5t^.J:+ -,, Jits olsV-1,;: o:ljil> -; ! _- _ -

JrV, JUf r$ ,5ti f * oK:;l-' o1-1 L,ely ggtAU,:+ ,: oS ;trt:", jll \rY t) ,tF {- 6dlL ;-l.bgi:: -, : :
.utf :l; al-l.t 9 Jf ,:-S 3: p 

";:1..a' 
13b *. ll u;:j,jT."[ri 4,Jt!. :213 62lir- oy |af.l.; "'q, *,-

s:sI g- d)yl ,t{ 7{ 3t rt r # ,44tf ,t;tp>i.bl 9 o:lyV - sS qezl; rrtLj u-rr--t o-l:,;*r, * o[s + - -t'--
,ojf 1t J) dtfJ5c5 -r lV + .t d(- .-r.; o.:1.: ,fi_rT 4-1.* ,jf * c-eL f ;l., 1 ,,L; c--r,--r," .5bj;+, --

!:-*; .,; , [ir* c^i G ,;-€*l6tf gg;LT 6t^oJ,jT J SPSS ,l;l 7t 1l orLl-l L tao:l:..r;r]J ]"* 1; to+.k-_-. ;--

.;u; #*, t i,-4; d-*l 5-* ?--t' : i;

ll :l: oLi.; g-E ;.3",o .(P< .2. . .\ ) .:l: rlt:i 1; o:l;B -.s€ uc;Ls ,r; -b )l ,s-3 -r) uc LjiJl)L# r-r):;1 6-tr :bo-.

,:f s).G<.1...\) r;l> :r-1 4.;l*,sf :r,il-r\ jl u.: 
"t.i 

r.:13;t- -;S ;a;V 6,r Pjl .g;l:L-;)"->

,r;-Fjl .g;bLi-.r>1r1 A;l*yf -rr:(P<./...\)-ul:,-921:L-i,JU; .JLj a-J.b,r;-b;l +Ll-r.:--::

;-lyL, .>;1: -rSL; .:13;t- -11{ sc;V o-ag J,Jl"j &-/--1. 6t^drJt€. t_*. J g)yI eEl.r" -rjU J db 3-l:6,J--

.t:; *f ;Lf + gllb-.7 6la bV) s-J.b e)yT o.lr, ::f u, . +-.-

ol;L-l ro:l3it- -219 uc;Vs r,JL;.- :r,--t :6laK rl-S



Abstract

Background and Aim: phenomenon of work-family conflict has been considered not only in the
nursing profession, but is also in other professions. Nurses may experience higher levels of
conflict between work and family due to excessive workload, long working hours, working in
rotating shift, working in weekend, irregular work schedules and so forth. Nurse's work-family
conflict phenomenon can lead to problems in the individual, the family and the organization.
Effective use of time is an inevitable prerequisite for success in work and life. Time management
skills, including the time control and better use of time; and it is also one of the ways of
achieving a balance between work and life. This study aimed to evaluate the effect of time
management on work-family conflict in critical care nurses.

Methods: This quasi-experimental study was conducted on 132 Nurses working in Intensive
Care Units of Kerman University of Medical Sciences that were entered by census method in
study. They were assigned randomly in two groups, control and intervention. Data were collected
before and after educational workshop, using work-family conflict, time management behaviors
md demographic questionnaires. The time management skills were taught in the intervention
goup for 4 hours. One month later, all participants in both groups completed questionnaires
again. Data were analyzed using SPSS version 19 and Chi-square test, Independent t-test, Paired
t- test and Spearman Correlation coefficients.

Findings: The results showed a significant difference in terms of work - family conflict between
t\*'o groups (P<0.0001). The results also showed significant difference in terms of work-family
conflict score, before and after intervention in the intervention group (P<0.0001). Control and
intervention groups had significant difference in time managemeni score (P< 0.0001) and in
intervention group, there was significant diflerence in time management score in before and after
intervention stage (P< 0.0001).

Conclusion: This study confirmed the impact of the inten,ention on improving time

:::nagement skills and decreasing in u,ork- family conflict. Therefore it is necessary to

:: rducted educational program b,v managers for nurses.
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