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Gender in Contemporary Europe: Rethinking Equality and the Backlash
European Social Survey - Stage 2 Module Proposal

1. Rationale

Decades of policy efforts and campaigns by governments, international organizations and
social movements have brought significant progress in women’s economic and political
status." This transformation is most evident in Europe where the EU remains an exceptional
driving force in its commitment to gender equality. The goal of gender equality, however, still
remains largely out of reach, as illustrated by the recent wave of highly visible women’s
protests against sexual harassment, assault and gender violence such as the #MeToo
movement. Case in point, we have withessed worrisome backsliding in gender equality
performance in some European countries (e.g. Poland, Hungary and Lithuania) in recent
years.?

In parallel to calls for increased gender equality, a counter wave of mobilisation against
gender equality has appeared in the public discourse. Conservative, authoritarian and
populist voices in many democracies are now contesting the equal participation of men and
women in society under the auspices of a “war on gender ideology” (Graff 2014). This
backlash against women’s empowerment carries considerable implications for anti-
discrimination laws, policies protecting women against domestic violence, reproductive
health and the establishment of gender quotas, even fuelling an increase in hostility towards
prominent female political figures (see for instance Krizsan and Roggeband 2018; Brescoll et
al. 2018). We are facing a critical moment for capturing the attitudinal bases of support and
resistance to these policies across Europe. Our proposed module would provide a gender
perspective to illustrate and understand the recent illiberal turn in politics.

We believe such a gendered lens provides a crucial perspective to examine the societal
impacts of the ongoing COVID-19 crisis. The lockdown has impacted the day-to-day
experiences of women and men in the home unequally, increasing caring responsibilities
and domestic violence experienced by women since families are forced to hunker down
together. Times of deep crisis are more likely to set the stage for a backlash against
women’s progress. One hypothesis is that traditional gender roles are reinforced as a
consequence of the lockdown coupled with school closures and the lack of availability of
extended family members (due to the risk of exposure to the virus). The additional childcare
burden is likely to be assumed by women, given the already unbalanced division of childcare
duties between working mothers and fathers, not to speak of single mothers or one parent
working households.

The seemingly opposing forces—for and against gender equality—provide a unique and
timely setting to revisit and broaden our knowledge about gender attitudes. Existing research
has relied on the implicit assumption that attitudes about gender equality would develop in a
linear fashion; towards ever more gender equal societies, without setbacks. Consequently,
we have been blind to a crucial societal development of anti-genderism. Ackerly et al. (2019)
describe this anti-genderism, often invoked by the radical right, as “sexism, patriarchy, and
misogyny in concert with other forms of bigotry based on citizenship status, ethnicity,

! Gender equality is a stand alone sustainable development goal (SDG5) and one thought to underpin
all other SDGs. See The UN Women’s Report on the SDGs Available at
https://www.unwomen.org/en/news/in-focus/women-and-the-sdgs.

2 See the European Institute For Gender Equalities report Available at:
https://eige.europa.eu/sites/default/files/session_1_index conf 15 10 2019.pdf. The most recent
report of Human Developed Perspectives also shows that progress towards gender equality is
slowing down around the world.




religion, and sexual and gender identity” (p. 165). Based on system justification theory, Jost
et al. (2017) conjecture a rise in reactionary, anti-feminist attitudes when patriarchal
structures are threatened by increasing women’s presence in politics or the implementation
of policies to remedy discrimination. So far, we still know little about the sources of these
challenges to gender equality values many had assumed to be consensual. Given these
recent developments, we believe that a module on gender is both timely and well-suited for
the European Social Survey’s (ESS) cross-national approach, particularly given the inclusion
of countries that differ in the degree of gender equality at the societal level.

Aims of the Proposed Module:

Our proposed module captures five dimensions of gender attitudes: feminine and masculine
identities, sexism, perceptions of gender discrimination, salience of gender equality and
attitudes toward policy responses to gender inequalities. While these dimensions have been
fielded individually in single or multi-country studies, they have never been combined in a
single instrument. We have three aims in proposing to combine these five dimensions. First,
this module will allow drawing a comprehensive cross-national mapping of gender attitudes
in Europe that contributes to identifying and explaining societal change. The second aim is to
propose new and innovative ways of measuring gender identity and gender salience. Third,
the module will provide measures of gender attitudes that can be used to explain cross-
national variation in a range of policy relevant attitudes, behaviours and outcomes (e.g.
health, happiness, life satisfaction, political attitudes and social values) regularly measured
by the ESS in its core questionnaire.

First, our proposed module will allow a better understanding of contemporary gender
attitudes in Europe through the mapping of feminine and masculine identities, sexist
attitudes, and perceptions of gender-based discrimination. This module will make it possible
to investigate how these attitudes are interconnected, and more interestingly, how they can
lead to or act as a barrier to progressive attitudes about policies to improve gender equality.
The five interconnected dimensions are: (i) feminine and masculine identities that indicate
adherence to male and female role orientations and feminine and masculine social norms,
including their salience; (ii) sexism—gauging benevolent, hostile and modern sexism as
prejudice against women and against progress toward gender equality; (iii) perceptions of
gender sex-based discrimination indicating the extent to which discrimination against women
exists across various social institutions (e.g. work, family, politics); (iv) salience of gender
equality as a social value; (v) preferences about policies to redress social inequalities driven
by gender power differentials as expressed through traditionally gender roles. See Table 1
for an overview of our proposed dimensions of gender attitudes and their summary
definitions.

Second, we suggest innovative and cross-culturally relevant measures of feminine and
masculine identities. To date, cross-national studies of gender attitudes have relied on
questions about appropriate gender roles focusing on women'’s roles as carers, reluctant
labour force participants, and suitability for political office (e.g. World Values Survey). As
societies adapt to increased women’s participation in various public arenas, we need to shift
our attention to the ways in which citizens see themselves in terms of masculine and
feminine traits (see Gidengil and Stolle Forthcoming). With this in mind, we propose to
measure feminine and masculine traits, that is, beliefs and behaviours that capture
underlying norm acceptance and rigidity in these beliefs. We also propose measures of
sexism beyond hostile and benevolent that also capture “modern-sexism” — the denial of
and resistance to evidence about the persistence of gender-based discrimination.
Additionally, we suggest measuring “gender equality salience” — perceptions of the
importance of gender equality as a human value. These indicators move the state of the art
beyond conventional “gender equality scales” (such as the scale used by Inglehart and
Norris 2003). They allow for a broader conception of gender and gender equality, account for



contemporary expressions of sexism and are not solely focused on the traditional role of
women in society.

Third, we aim to produce new opportunities to analyse how sexism, perceptions of
discrimination and gender equality operate at the societal level, and how they shape broader
social and political views. Our proposed module will also allow researchers to link outcomes
of gender equality in different spheres at the societal level (contextual data) with distinct
attitudes and experiences at the individual level. Moreover, our module will encourage the
exploration of new avenues of research in the field such as cross-cultural variations in
political attitudes, gender identity and sexism.

Concept Definition

i. Masculine/ Self-ascribed adherence to traits typically seen as male and
feminine female and measuring flexibility in the ascription of these traits.
identity

ii.Sexism A multidimensional concept that reflects structural inequalities

and discrimination and at the individual level measuring
prejudice, typically against women, on the basis of sex.
Hostile, benevolent and contemporary sexism capture the
different manner in which prejudice can be evidenced at the
individual level.

iii.Experiences | Personal experiences of prejudicial or harmful treatment on
and the basis of gender. And perceptions of the extent of group
Perceptions of | discrimination on the basis of gender.

Discrimination

iv.Salience of
gender equality | Perceptions of the importance of gender equality to societal
development.

v.Attitudes Support for a number of specific policies/measures addressing
towards existing gender inequalities regarding different dimensions of
policies the daily life of citizens and the political sphere.

Table 1. Measuring Contemporary Gender Attitudes in Europe --
Femininity/Masculinity, Sexism and Gender Equality

2. Research Context and Theoretical Background

What are the major social and political barriers to gender equality? Across European
societies, which values and attitudes are linked to greater support for gender equality? To
answer these questions, our theoretical approach links attitudes at the individual level (i.e.
social psychological measures of identity and sexism) and experiences with gender
discrimination, to perceptions and preferences about the role of gender equality in society.
Theories on the motivations underlying the gender backlash, the rise of populism and the
conservative turn in gender attitudes can be tested using items included in the proposed
module. Linked to contextual indicators of gender equality in society, our module allows an
updated account of the state of gender attitudes and the social, economic, political and



policy conditions under which identities and attitudes are more likely to inhibit progress on
gender equality in Europe.

The proposed set of indicators will make it possible to tackle a series of research questions
of both scholarly and societal relevance: How do citizens perceive gender equality across
countries? Are perceptions of the extent of gender (in)equalities in society linked to specific
policy outcomes? Why is gender equality a focal issue for some people, but irrelevant for
others? What are the determinants of people’s opinions about gender equalities in their own
societies? What is the role of gender identities, stereotypes and sexism in shaping public
views about gender equality? Do these factors (e.g. sexism, discrimination, salience of
gender equality) have equal explanatory power across countries? What are the political
consequences of gender attitudes? Are gender attitudes linked to specific political attitudes
or behaviours? How are gender attitudes linked to other characteristics such as health, well-
being and socio-demographic characteristics?

Below we describe how our proposed module contributes to (1) theory building in social
research on gender, (2) innovation in measuring gender attitudes, and (3) the comparative
study of social attitudes, behaviours and outcomes across Europe.

2.1 Gender in Contemporary Europe: Generating and Improving Theory

This module brings together concepts and dimensions of gender attitudes, experiences of
discrimination and gender identity. To the best of our knowledge, no single comparative
survey collects systematic information about all these dimensions simultaneously. This will
permit us to offer a general framework of potential motivators for policy attitudes linked to
gender equality, including individual experiences of discrimination. The opportunity to
theorize and test linkages between these dimensions of attitudes about gender, and to do so
in a cross-national comparative perspective, can serve as a stepping stone for theory
building in social science research on gender and gender identity and related attitudes,
bridging the fields of psychology, sociology and political science.

We contend that deeply rooted sexism can contribute to preserving gender inequalities in
societies, even in a subtle way. There has been much progress on gender equality with
policies intended to reduce the inequalities in society, for instance, in work and access to
education (Walby 2011). Backlash is a response to and reaction against progressive social
change that challenges existing hierarchies of power. The presence of a backlash against
women’s progress in social and political spaces raises two questions about our existing
understanding about the role of social attitudes in shaping gender equality. First, can existing
theories linking economic modernisation or culture (Inglehart and Norris 2003) to the rise of
gender equality properly account for the backlash? Second, what value does society place
on gender equality and does valuing gender equality play a role in sustaining social change
through support for gender equality policies?

In order to address these questions, we propose a model that brings together psychological
constructs and attitudinal measures of gender identity, sexism, and perceptions of sex-based
discrimination. We argue that these are inter-related but are also crucial to explain
resistance to gender equality and the policies that lead to gender equal societies.

With this in mind, there are two major areas of research questions our module intends to
address — the first is more descriptive and the second more explanatory. First, descriptively,
what is the demand for change in society to reflect greater gender equality? Can we think of
gender equality as a social value? Do citizens’ values and policy preferences for gender
equality vary across countries in systematic ways? Second, what are the antecedents,
predispositions, experiences and motivations explaining and underpinning these values and
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preferences. For example, how far does sexism and perceptions of discrimination prove to
be a barrier to recognition of the importance of gender equality and remedies for gender
equality? To what extent are these relationships influenced by variations in identities and the
salience of these identities?

There is a complex relationship between psychological constructs, attitudes and context that
explain why progress toward gender equality has seemingly stalled and in some areas
experiences backsliding. We argue that personal experiences of gender discrimination are
crucially linked to gender identities. Social norms cover different aspects of citizens’
identities (like gender or age). The experience of discriminatory social norms can potentially
reinforce gender identities and shape women’s and men’s behaviours, perpetuating
traditional social norms, those that in turn create specific expectations for socially acceptable
masculine and feminine behaviour.

Both sexism and gender identity might create demand (or a lack of demand) for social
change, that is, attitudes toward the salience of gender equality and gender policy. Or put it
another way: all of these underlying attitudes would influence whether gender equality is
seen as salient for democracy and ultimately influence attitudes towards specific policies
addressing gender inequalities. Understanding how sexism, feminine and masculine
identities, and experiences of gender discrimination are associated or contribute to predict
other attitudes and outcomes is relevant because they shape public perceptions about the
relevance of gender inequality at the societal level as well as attitudes towards women in the
public sphere (Glick and Fiske 1996).

Research on values and value change has uncovered that attitudes on gender equality are
linked to authoritarianism insofar these attitudes reflect support for conformity to rigid roles,
or openness to diversity in role congruence (see for example Norris and Ingelhart 2019).
Whether individuals polarize in their conceptions of their own masculine and feminine traits
(i,e, hypermasculinity and hyperfemininity, see Gidengil and Stolle Forthcoming) is therefore
likely to undergird their larger attachments and support for authoritarianism. Likewise,
whether individuals are more fluid in conceptions of their own masculine or feminine traits is
likely to be the basis on which their larger attachments and support for core social values
such as openness, individualism and diversity rest.

We explicitly link citizens’ social attitudes, measuring values and role orientations, to the
salience they attach to gender equality and to their policy preferences. Social attitudes
provide a criterion to evaluate the current context, leading to greater demands and salience.
Whether these are translated into policy outcomes provides an important marker of
democratic responsiveness. For instance, benevolent sexist and non-egalitarian gender role
attitudes can generate harmful evaluations of female candidates for political office and, at
the same time lower levels of support for gender equality (Lizzote 2018). Understanding the
sources and possible effects of attitudes toward women is relevant to public policy and
scholars in gender studies, social psychology, sociology, and political science.

2.2 Innovation in Measures

Our understanding of this fundamental social issue has been helped by cross-national
surveys but faces serious limitations which we intend to redress. First, the bulk of cross-
national surveys have placed their focus on acceptance of equal participation of women in
society, and in the workforce in particular (such as the items included in the ESS,
International Social Survey Programme (ISSP) and World Values Survey (WVS)). Some of
the more in-depth investigations have looked at family dynamics of women’s entry in the
labour market. While the existing projects capture an important aspect of cultural norms
about the position of women, they are the tip of the iceberg, insofar as we are missing the



attitudes and psychological predispositions underpinning these norms, namely identity,
stereotypes and prejudices.

Second, studies tend to focus on gender equality and the role of women rather than the role
of gender. They also tend to focus on how women balance dual roles as workers and
mothers, or their public versus private roles. In other words, they reinforce socially
constructed and gendered dilemmas (for example, who should get a job or who has the right
to a job) or pit women against men. They also ask women and the role of women to be
evaluated in the context of motherhood. These questions presume gendered roles rather
than asking more broadly about the underlying construction of gender roles in society linked
to prejudice, the symbolic manifestations of these perceptions and the role of gender
equality as a social good. By symbolic we mean the type of sexism measured in the
ambivalent sexism inventory (e.g. Glick and Fiske 2001) where overt sexism is not evident.
Hostile and benevolent sexisms are two sides of the same coin: traditional gender relations.
While benevolent sexism supports women who stick to traditional roles, hostile sexism
penalizes women that break with gendered traditional norms.

Third, absent from cross-national surveys are measures of the salience and the
experiences of discrimination in the everyday lives of men and women. The existing
survey data have not allowed researchers an opportunity to evaluate in a systematic way the
extent to which experience of discrimination shapes the salience of attitudes towards
gender equality, or the strength of feelings people hold about gender and gender equality.
Individuals might ascribe a more traditional role to women without feelings of hostility or
accept women’s equal position but, if salient, these may be held at the price of resentment.

Finally, by integrating norm orientations about both women and men our project proposes a
more holistic view of how sexism and prejudice operate at the societal level rather than a
one-sided view where women are the only targets.

2.3 Gender Based Explanations for Social Attitudes and Outcomes

Our suggested module is highly relevant for the ESS community and wider not just for
scholars of gender. The module will be of broad interest to those working on cultural and
social values as aligned to the human values scales and measures of populism. The module
can also be leveraged to expand the analysis capabilities of the core questionnaire.
Specifically, this module would link to key variables in other existing modules: 1) Socio-
economic characteristics (e.g. household structure, socioeconomic conditions, or education)
to explain individual variation in all five dimensions introduced above; 2) The Politics Core
Module (e.g. political allegiances and engagement) can be linked to assess, for example, the
relationship between hostile sexism and support for populist radical right/green parties or the
political leanings of feminine/masculine identities; 3) Items included in the Human Values
section (H) (e.g. importance to follow traditions and customs, important to do what is told and
follow rules) and also religiosity (included in Section C) are expected to be connected to the
dimensions of identity and salience; 4) Links between the dimension of identity and
questions on gay rights (Politics Core Module). There is evidence for strong links between
traditional gender roles and attitudes about LGBTQ+ in society (Inglehart and Norris 2003;
Whitley 2001; Henry and Wetherell 2017); 5) Personal questions about happiness,
subjective wellbeing, and mental health (included in Section B of the core ESS
questionnaire). For example, links between the dimensions of identity and/or experiences of
discrimination and well-being or mental iliness are expected (e.g. Nadal and Haynes 2012).

The dimensions are also well suited for a cross-national comparative survey where
contextual variations in social norms, economic conditions, family and labour market policies
can be leveraged to understand fluctuations in these dimensions at the individual and
country levels. The countries participating in the ESS offer interesting contextual differences
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to investigate the role of policy contexts, but also socioeconomic and historical environments
on attitudes about gender and gender roles. Different historical, religious, social and political
contexts influence the way people learn about gender roles and constrain their behaviour
and are likely to relate to variations in the five proposed dimensions across countries. For
example, we expect our dimensions to be linked to the cross-national variation in
authoritarianism and populist attitudes (Fish 2002; Donno and Russett 2004; Norris and
Inglehart 2019); representation of women in legislatures (Alexander 2012); electoral success
of radical right populist parties (Wodak 2015); family and labour market policies (Fortin
2005); and education policy (Brooks 2018).

3. Implementation: Indicators of Gender Attitudes

Gender differences, that is, average differences between men and women in political
attitudes and behaviours have been documented at length in the scholarly literature. The
module will allow pushing the state of the art by making it possible to investigate the
contribution of sexism, gender identities, and experiences of gender discrimination to the
explanation of the documented gender differences in political attitudes and behaviours. In
Table 2, we detail how we will operationalise the five core dimensions outlined in Table 1.3 In
doing so, we draw on well documented scales of gender roles and sexism. We also propose
supplementing these well-tested scales with new measures that capture more contemporary
understanding of gender and gender traits. In addition, we provide operationalisations for
new dimensions on experiences, salience and attitudes toward policy responses to address
gender inequality.

3.1 Feminine and Masculine Identities

Gender scholars have long recognized gender as an inherently non-binary concept (West
and Zimmerman 1987). An individual’s recognition of “being” a gender (e.g., “l am a man”)
cannot be understood outside its social meaning, both in terms of interpersonal interactions
and broader social-cultural/institutional frameworks (Risman 2004). Moreover, a broadening
recognition of the non-binary character of sex and gender is linked with greater respect for
the rights of persons to identify as non-binary and/or transgender (Hyde et al. 2019). This
has amounted to calls in work on the measurement of gender and identity for the
incorporation of new, noncategorical ways of measuring gender (Westbrook and Saperstein
2015). Our approach is to measure the extent to which individuals perceive themselves as
masculine or feminine in today’s society (Spence 1984).

We operationalise feminine and masculine identities in two ways that capture adherence to
male and female role orientations and feminine and masculine norms: a) self-assessment of
typical masculine and feminine traits and b) self-assessment of overall masculinity and
femininity. Both measures can be used to assess to what extent the general self-assessment
scale (b) is linked in a similar way to the self-assessment of typical masculine and feminine
traits (a) among women and men and across different cultural contexts.

3.1a Respondents’ self assessment of typical masculine and feminine traits

To capture gender in more nuanced ways than in a binary (woman/man) fashion, we will
measure respondents’ self assessment of typical masculine and feminine traits. In particular,
we will present each respondents four traits, of which two reflect qualities seen as
stereotypical feminine traits (sympathetic and sensitive to others) and 2 as stereotypical

3 We will work with the ESS team on the exact items and wording. We have experience in working on large
collaborative cross-national surveys.



masculine traits (strong personality and forceful) in contemporary Western societies. This
format, which is in line with the Bem Sex-Role Inventory (BSRI) (Bem 1974), allows

these masculine and feminine traits to vary independently and as graduating concepts.
Individuals can thus possess a certain degree of the expressive/feminine traits and some
degree of the instrumental/masculine traits, rather than being uncompromisingly feminine or
masculine. Respondents are asked to assess how often a given personality trait applies to
their character, with the possible answers ranging from 1 ‘never or almost never true’ to 7
‘always or almost always true.” An explorative analysis using data from the Dutch
Longitudinal Internet Studies for the Social Sciences (LISS) revealed that the four suggested
characteristics load strongly on the respective BSRI masculine and feminine scales, which
confirms that they offer a good indication of typical instrumental/masculine and
expressive/feminine characteristics. Based on this exploratory analysis, the items we
recommend as traits to capture masculinity or femininity are: sympathetic (F), sensitive to
other’s needs (F), strong personality (M) and forceful (M).

3.1b Respondents’ self-assessment of their masculinity/femininity

Self-assessed femininity and masculinity. Scholars working with surveys of the Swedish
population have approached the measurement of non-categorical gender with just two
scales that do not impose stereotypical definitions of femininity and masculinity (Nilsson and
Holmberg 2006; Wangnerud et al. 2019). The question is: “Sometimes, one talks about
individuals having both female and male characteristics. To what extent would you say that
you have female and male characteristics, respectively?” Respondents then assess their
characteristics on two scales, one for masculine and another for feminine characteristics.
Each scale ranges from 0 = “| have few of such characteristics,” to 10 = “| have many such
characteristics.” In other words, respondents rate themselves on both masculine and
feminine characteristics and are not given any instructions as to what constitutes “male” or
“female” characteristics. The published studies of data based on these scales demonstrate
that this measurement of non-categorical gender is a strong correlate of categorical gender
but also varies considerably among those identified or who identify as a woman or man
(Wangnerud 2018). Scholars also show that this measurement is important for
understanding variation in important social attitudes, such as those related to social anxiety,
beyond categorical gender (Wangnerude et al. 2019). Similar items have been fielded
successfully in the United States suggesting they are appropriate for cross-national studies
and are not context dependent (Gidengil and Stolle Forthcoming).

The two measures of masculine/feminine identity have - in different formats - previously
been included in surveys (see Table 2 below), showing the validity of both measures.
However, these measures have been mostly included in national surveys which has made it
impossible to engage in cross-national comparisons. In addition, both measures have so far
never been included simultaneously in one survey. Including these scales (self-assessed
femininity/masculinity and the four characteristics of masculinity/femininity) will enable us to
study the link between respondents’ own assessments of the extent to which they have male
and female characteristics and the degree to which they assess instrumental/masculine and
expressive/feminine traits apply to their character. The addition of these items will make it
possible to test, for example, whether respondents who identify as strongly male also tend to
score high on strong personality and forceful, and whether this link is similar in different
social and cultural contexts.

Additionally, capturing gender identity will allow us and other researchers to explicitly
account for feminine and masculine traits and their impact on social and political attitudes.
Relying on respondent sex as an operationalisation of these underlying traits essentialises
gender, conflates sex and gender and reproduces the gendered practices in survey research
and analysis. Westbrook and Saperstein (2015) recommended combining respondent sex
with measures of masculinity and femininity. o the best of our knowledge, no comparative



survey has gone beyond asking for the respondents’ sex as a category. Our proposed
module would represent an innovative step forward in the survey methodology to study
gender differences in attitudes and behaviours. For example, prior research using masculine
and feminine measures of identity shows that support for democrats in the US is driven by
femininity, while citizens’ engagement is driven by masculinity (McDermott 2016). We expect
these measures to be relevant not only for the other dimensions in the proposed modules,
but also to a number of political attitudes and social values. A deeper analysis of “gender
gaps” in human values (a core component of ESS surveys) can be provided which examines
how feminine and masculine traits are linked to these values rather than postulating links
between social values and gender identity and relying on respondent sex (Schwartz and
Rubel-Lifschitz 2009).

c. Salience of one’s gender identity

Because we are interested in how these identities shape attitudes and behaviour, we also
propose to include a measure of the salience of these identities for the respondent. Salience
identity is intended to capture the prominence respondents give to defining themselves as a
member of a group. The salience of gender identity might condition the relationships
between gender identity and attitudes (see Randel 2004). For example, Bittner and
Goodyear-Grant (2017) find that the gender gap in political attitudes across a range of topics
is non-existent for women who do not have salient gender identities. The measure gender
identity salience, we propose an item that has previously been fielded, see for example
Gustaffson Sendén et al. (2015).

3.2 Sexism

Sexism can be defined as “... a special case of prejudice marked by a deep ambivalence,
rather than uniform antipathy, toward women" (Glick and Fiske, 1996, 491). It defines
gender-based discrimination, stereotypes and prejudice; it is also a property underpinning
patriarchal social systems (Manne 2017). Burns and Gallagher (2010) argue that sexism has
been overlooked as a predisposition in explaining attitudes about women and gender
equality because it did not seem relevant. Recently, however, the backlash against women,
the increase in misogyny in the public sphere and stalled progress on women's issues has
renewed interest in sexism as an explanation for attitudes and behaviours. For instance,
hostile sexism is related to support for President Trump (Ratliff et al. 2019) as well as to the
acceptance of gender income inequality (Connor and Fisk 2019).

Our intent is to capture sexism as expressed through individual attitudes denoting negativity
toward women based on the perception that they are subordinate. Rather than treating
gender attitudes as unidimensional, ranging from negative to positive attitudes towards
women in society, we propose to systematically consider the existence of different
conceptual dimensions that characterize gender attitudes. We draw on the rich history of
measuring sexism in social attitudes with the Ambivalent Sexism Inventory (ASI)
distinguishing hostile sexism and benevolent sexism (Glick and Fiske, 1996) coupled with
the Modern Sexism Scale (MSS) (Swim et al. 1995, Valentino et al. 2018).

The ASI is composed of two dimensions. The first, hostile sexism, understands men and
women'’s relationship as competitive and a zero-sum, whereby if women gain power, it is at
men’s expense. It involves antagonism toward women obtaining special favours in the
workplace, the belief that women are exaggeratedly susceptible to potential sexist
statements, and that women use their sexuality to “control” or “dominate” men. The second
dimension, benevolent sexism, is is rooted in the belief that women should be protected by
men and that essentialist sex differences (determined by biology) give women advantages in
domestic duties. Benevolent sexism encompasses positive prejudices about women. Such
stereotypes reinforce women’s subordinate position relative to men, contributing to maintain
existing patterns of gender inequalities and traditional gender roles in society. While men are
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more likely to endorse hostile sexism, women often advocate benevolent sexism and contest
hostile sexism (Glick and Fiske 2001).

Many studies have found overt sexism to be declining and supplanted by more subtle or
modern forms of sexism (e.g. benevolent sexism) (Swim et al. 1995). The same way
scholars now recognize that measures capturing overt racism are no longer appropriate to
depict how racism is currently expressed (Valentino et al. 2005), the conventional Attitudes
Toward Women Scale (Spence and Helmreich 1972) started to lose analytical relevance to
predict gender-relevant policy attitudes in the 1990s (Spence and Hahn 1997). Valentino et
al. (2018) highlight the differences between old and new sexism. For this reason, we find it
important to include this modern component in conjunction with the ASI. Elements of this
contemporary expression of sexism are: ascribes to innate gender differences, denial of
discrimination against women, see remedies for gender inequality as “special favours” and
are angry about complaints about sex-based discrimination (Lewis 2018).

Deployed in the American National Election study, the MSS is based on a series of
questions that, unlike the ASI scale, ask respondents about women without making
comparisons to men. We argue that questions asking about women directly will capture
antagonism toward women as a group without making that relative to men. We therefore
propose including three items of the MSS as a third dimension to the ASI. Our selection of 4
items from the ASI is based on a personal exchange with Peter Glick [May 7 2020]
supplemented by an exploratory factor analysis on available cross-national data.

3.3 Experiences and Perceptions of Gender-Based Discrimination

Personal (significant others and family members) and societal (social and political
institutions) discrimination are critical for understanding social attitudes. From group identity
theory, discrimination occurs when members of an “ingroup” are rejected or devalued by
members of a more powerful and privileged outgroup (Tafjel and Turner 1986). While
personal experiences of gender-based discrimination, such as insults or exclusion, affect
general wellbeing (Schmitt et al. 2003) as well as mental and physical health (Pascoe and
Smart Richman 2009), there are a number of theories that link personal and group-based
experiences of discrimination.

Theoretical frameworks such as system justification theory (Jost et al. 2017) suggest that
individuals may defend existing social, economic, and political arrangements inequalities to
reduce dissonance or anxiety. Even if experience personal discrimination, beliefs about
social structures can underlie passive acceptance of existing inequalities and prejudice,
particularly when challenging the status quo can be costly. Personal-group discrimination
discrepancy (e.g. Crosby 1982) suggests that individuals perceive themselves as less
susceptible or vulnerable to discrimination than the members of their group.

Given personal experiences of discrimination and perceptions of group discrimination can be
linked, it is important to measure both in the module. We suggest they may be important for
understanding how gender identities may be made salient through both perceived
discrimination at the individual level as well as the group level. Experiences of discrimination
may also have an impact on identity formation and in turn influence perceptions of femininity
and masculinity. These perceptions of discrimination are also pivotal in societal change.

The European Social Survey has previously asked about individual experiences of
discrimination (ESS4) and group-based discrimination (from ESS5-9). The wording for the
individual experiences of discrimination used as part of the Ageism module in 2008 reads,
“Using this card please tell me how often, in the past year, anyone has shown prejudice
against you or treated you unfairly because of... ... your sex/age/ethnicity?” Responses
range from 0” Never” to 4” Very Often” where end points of scale are labelled. Results from
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this round indicate low prevalence of perceived gender discrimination, but a significant
gender gap in these perceptions (Ayalon 2014). From ESS5, respondents were asked about
group-based discrimination in the following way; “Would you describe yourself as being a
member of a group that is discriminated against in this country?” If respondents indicated
they were a member of a discriminated group, they were asked the basis of the group
discrimination and could tick all that applied. Categories included -- colour, race, gender,
sexuality, disability, colour/race, language, religion.

Currently, the ESS, does not allow a comparison of individual and group-based
discrimination. For this reason, our module sets out to include both group based and
individual experiences of discrimination. The Eurobarometer series does include examples
of where the two measures have been asked. Eurobarometer surveys have fielded
questions (e.g. Eurobarometer 65.4 and 69.1) has asked respondents to express opinions
about discrimination across several categories: “For each of the following types of
discrimination [sex, age, religion, ethnic origin, disability], could you please tell me whether,
in your opinion, it is very widespread, fairly widespread, fairly rare or very rare in your
country? (from 69.1)” Respondents are also asked (and given the same categories):” In the
past 12 months have you personally felt discriminated against or harassed on the basis of
one or more of the following grounds? Was it a discrimination on basis of...(sex etc..)?
Please tell me all that apply.” Because we wish to measure perceptions of group-based
gender discrimination on a scale (and relative to other group discrimination), we propose
items that are similar to the Eurobarometer rather than the existing ESS questions.

Our own analysis of the data from EB69.1 reveals that perceptions of group discrimination
on the basis of sex are correlated with individual experiences. For example, in Spain almost
12 percent of the respondents report that discrimination on the basis of sex is very
widespread and 3 percent report personal experience. Ireland has a similar level of reported
individual experience of sex-based discrimination but only 3 percent report sex-based
discrimination is very widespread. In Table 2 we propose a question wording using gender-
based discrimination as that more accurately captures the theme of the module and our
focus on gender attitudes. We also propose asking about discrimination on the basis of two
other categories (age and ethnicity) to allow for comparisons across types of discrimination.
Measuring gender-based discrimination as relative to other types of discrimination, will allow
us to better understand the relationship between discrimination and other attitudes we
measure. Additionally, it will give us the ability to compare to ESS2004 measures in terms of
individual experiences of discrimination (with the exception of gender as sex was used in
2004).

3.4 Salience of Gender Equality

A vast interdisciplinary literature by academics and key intergovernmental organizations
evidences the importance of understanding gender roles and combating gender inequality
for all major aspects of societal development (UN Women 2019), including that related to
politics (Inglehart and Norris 2003; Esarey and Schwindt-Bayer 2019), economics (Klasen
and Lamanna 2009; World Bank 2012), the environment (Kassinis et al. 2016; UNEP 2016),
peace (Hudson et al. 2012), and disease (Raviglione and Maher 2017). Scholars and
practitioners consider this understanding fundamental to efforts to identify the sources of
sustainability challenges, grasp the scope of those challenges and design policy to combat
those challenges. It is this understanding of gender and gender inequality that has merited
its status as one of the Sustainable Development Goals (SDG no. 5).

However, to our knowledge, just one large-scale survey project made a limited attempt to
measure public awareness of the importance of increasing gender equality for societal
development. The Eurobarometer (EB 465) fielded just two questions asking respondents
how important gender equality is 1) to ensure a fair and democratic society and 2) for
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companies and the economy. We propose a new battery of items that are more nuanced
and varied to expand our measurement in this area. We will measure respondents’
assessments of the importance of gender equality across key domains of development,
covering economics, politics, environmental sustainability and life/work balance. We propose
these indicators because they focus on domains that are highly relevant to contemporary
sustainability debates and particularly applicable to Europe.

3.5 Attitudes Towards Policies Addressing Gender Inequality

Finally, measuring attitudes toward policy responses to gender equality is necessary in order
to assess the potential for these gender attitudes to shape societal change or reflect macro-
social developments. To date studies have tended to focus on public support for policies that
are relevant to women such as family and childcare (Valarino et al. 2018) and abortion
(Jelen et al. 1993) or equal roles for men and women (Bolzendahl and Meyers 2004). When
thinking about gender policies, scholars distinguish between policies aimed at extending
rights to women or policies that promote role change for women but categorization as one or
another type of policy is not fixed but context dependent (Burns and Gallagher 2010). For
example, recent studies on support for policies to increase the representation of women on
company boards or in political office (e.g. Bolzendahl and Coffé 2019; Méhring and Teney
2019) could be seen as opening these opportunities for women or as representing a role
change for women. To fill this gap, we suggest asking respondents’ level of support for a
number of specific policies and measures regarding three specific dimensions, namely:
work, family and politics.

We claim that it is important to measure separately public opinion about a general principle
(in this case gender equality) from opinions about specific policies that try to solve or at least
address part of the problem raised by the principle. For example, scholarship studying
opinions towards affirmative action observes that public validation for the principle of racial
equality does not always encompass support for specific policies aimed at correcting racial
inequalities (Kinder and Sanders 1996). In the case of gender equality “the principle-policy
puzzle” might be specially relevant, since the logic of ambivalent sexism implies the
possibility of rejecting equality by defending gender complementarity and the maintenance of
traditional gender roles while at the same time supporting policies to promote, for instance,
women representation

In the design of the questions, we distinguish between work, family and politics since
individuals might have different ideas about normative gender equality in each of these
realms. It is indeed possible that someone supports gender equality in the political domain,
but at the same time is against policies targeting gender-based violence, given its intimate
character. The distinction between family (or private) life, work life, and political life intends to
demarcate a conceptual continuum ranging from the most public (politics) to the most private
(partner/family relationships). These aspects have high theoretical relevance for the study of
gender issues (Lizzote 2018)

Through studying the origins of citizens’ opinions about gender equality in each of the
suggested dimensions (work, family and politics), the module will contribute directly to the
scattered evidence on the roots of public preferences for gender policies in general. In
addition, the suggested diverse measures on gender identity will allow a more detailed
analysis on how gender (and gender identities) relate to support for policies to address
gender inequalities in different domains. Other potential links to policy preferences are
personal or family experiences of gender discrimination.

Variants of the items we propose to include in our module have been previously tested in
various international and national survey projects such as Special Eurobarometer 465,
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General Social Survey in the US (see specially the gender module of 1996), Polnat in Spain,
and IMAGES. However, we propose to adapt this list of items to the current situation
regarding gender inequalities in Europe, in particular those that are of more relevance in the
media across different countries.

Our proposed list of survey items in Table 2 links the three aforementioned dimensions
(work, family and politics) with the following five specific domains: politics (women
representation in parliaments/political parties), economic resources: money (equal pay for
women and men), work (sexual harassment in the work-place), family (childcare/ distribution
of household chores) and gender violence. These five domains correspond to those
composing the gender equality index collected by the European Institute for Gender Equality
(EIGE): violence, health, work, power, time, money and knowledge. This implies a relevant
theoretical connection that will be particularly useful when analysing contextual correlates of
citizens' support regarding gender equality policies. Our expectation here, as an example, is
that levels of support for these kinds of policies will be greater in countries presenting higher
levels of gender equality.

3.6 Gender Equality in Context: Proposed Country Level Data Collection

We have considered a range of contextual indicators that are important to understanding
heterogeneity in the relationships among our concepts/dimensions across countries as well
as to explaining the cross-country variation in our measures. These contextual variations in
general achievements in gender equality in politics, labour force, and other domains
constitute an important control in terms of the supply of gender equality in each of the
participating countries. In addition, contextual indicators might be useful for analysing the
relevance of the consequences of gendered attitudes on political attitudes, and behaviours;
on feelings of health conditions, happiness, etc., but also serve as key mechanisms
conditioning the effects of attitudes.

The ESS has been a leader in offering a broad array of contextual data to supplement its
survey data: the survey offers a broad set of contextual variables mapping demography,
education, employment, socio economic developments and political system features
(Rydland et al. 2007) both at the national and the regional level. The previous waves of the
survey already contain a series of indicators pertaining to gender, for instance in terms of
educational attainment, health, and indices mapping gender inequality as well as political
and economic rights (United Nations Development Programme Gender Inequality Index -
Gll) and Physical Integrity Rights Index. Rates the level of government respect for a variety
of internationally recognized human rights).

To these highly aggregated measures, we feel the following additions would provide more
fine grained contextual insights: the adoption of legal measures for the promotion of women
in politics, a more detailed set of indicators mapping gender equality in various domains like
work, money, knowledge, time, power, health, as well as violence. The inclusion of indicators
maps the situation of women in terms of presence, not only in legislative assemblies (already
included by ESS), but also in executives, political parties, public administration, judiciary
bodies, economic and financial institutions, NGOs, the media, as well as in research sectors.
Last, we propose a series of indicators tracing the policy context of gender equality by
looking at social protection policies like maternity/paternity leave, childcare expenditures,
and presence in the labour force.

We have compiled a series of contextual indicators (see appendix) with their (publicly

available) sources of high quality including some of which have already been included in the
ESS in prior modules.
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4. Team expertise and experience

The Questionnaire Design Team (QDT) brings together expertise in survey research, cross-
national comparative public opinion research, and comparative research on gender and
society. Each team member brings experience in managing, designing and implementing
national and cross-national surveys and all QDT members are thus aware of the
opportunities, challenges, and practicalities. The team includes expertise in conducting
national surveys (Banducci and Coffé for the New Zealand Election Study); cross-national
surveys (Fortin-Rittberger for the Comparative Study of Electoral Systems; Banducci for the
European Election Study), and the design of question modules for the German Longitudinal
Election Study, the Finnish Candidate Survey and the Dutch Longitudinal Internet Studies for
the Social Sciences (Coffé), the World Value Survey (Alexander) and the Spanish
Barometros (Fraile). Fraile has won national awards for the best Survey Questionnaire
Proposal at Centro de Investigaciones Sociolégicas in 2005 and 2012 and Banducci
supported the development of ESS items on measuring the news through media exposure.*

Additionally, members of the team have published on measurement and design issues in
survey research, on the challenges of supplementing cross-national survey data with
contextual data, and with a specific focus on issues related to measurement of gender. All
members of the team have published extensively using cross-national survey data and are
at the forefront of the growing and robust body of evidence about the social and political role
of gender. Alexander’s work on women’s empowerment draws on the WVS. Coffé’s work on
gender and political participation and citizenship norms draws on ISSP. Fraile’s work on
gender, political engagement and knowledge uses similar cross-national surveys such as the
European Election Studies or the Latin American Public Opinion Project. The CVs for the
QDT provide further details on relevant publications. Furthermore, the proposed QDT has
used the ESS as evidence for their own research and publications. This experience of
publishing with the ESS means the QDT is well placed to integrate the proposed module
with other modules. Beyond these academic publications, the team has experience in and
values dissemination to non-academic audiences. For example, members of the QDT
regularly publish blog posts and opinion articles in national newspapers such as El Pais
(Spain), De Standaard (Belgium), London School of Economics (EUROPP), the Political
Studies Association Women and Politics Specialist Group, Politicsblog, etc.

While the design team is limited to five members, we had a dedicated “critical network” of
colleagues who acted as an advisory board and were critical to the development of this ESS
module proposal, both the theoretical case and the case for particular indicators. We have
relied on their published work as well as their comments on the proposal itself. We envision
their full engagement in the use and analysis of the data as well as our dissemination plans.
Our advisory board includes Dr. Hannah Wass (University of Helsinki and Finnish Election
Study, Finland), Professor Elisabeth Gidengil (McGill University, Canada), Professor
Catherine Bolzendahl (Director of the Social Policy Centre, Oregon State University, USA),
Dr. Katharine Thomas (University of Aberdeen, UK & European Survey Research
Association Board Member), Professor Dan Stevens, (University of Exeter, UK) and
Professor Eva Anduiza (Universitat Autonoma de Barcelona, Spain). We acknowledge their
input by naming them in the proposal. They have, in the capacity of an advisory network,
agreed to advise on the implementation of the module, collaborate on research outputs and

4 ESS Round 8 — New Core Items Concept: Time spent consuming news media.
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policy reports, identify and engage with third sector organisations on disseminating results
and contribute to special issues and edited volumes.

Members of the QDT team have collaborated previously on research outputs and projects.
Over the past 8 months we have strengthened the collaboration for all QDT members. In the
development of the first stage proposal, we secured funding to host a face-to-face workshop
where we developed the core ideas of the proposal. However, given current restrictions on
travel we have successfully moved to online collaboration for regular team meetings. Given
the uncertainty on travel in the future, if our proposed module is selected for inclusion, we plan
to continue regular meetings online to develop the module. We will organise at least two
meetings with the advisory network in advance of the fieldwork. The purpose of these
meetings with the advisory network is to consult on the module items but also to develop and
deliver our dissemination plans (see section 5 below).

5. Dissemination, Engagement and Support

We also expect there to be a great deal of interest amongst the community of policymakers.
International organisations such as the United Nations, the World Economic Forum and the
OECD are seeking indicators of gender equality, attitudes towards policy instruments and
the economic, societal and security implications of gender equality. The European Union, the
European Institute for Gender Equalities (EIGE), and national governments need evidence
of experiences of discrimination, its underlying causes and possible policy solutions. Our
suggested ESS module will provide high quality and relevant comparative data to these
organisations and governments. This evidence can also be used by NGOs and social
organisations to highlight where governments are failing to address issues.

We have identified four main beneficiaries of our proposed ESS module: social science
scholars (gender, political scientists, sociologists, psychologists), researchers working in
comparative survey research, students and practitioners (NGO and governmental, gender
equality bodies) in Europe working in the area of gender equality or analysing the political,
social, and behavioural consequences of existing sexism and experiences of discrimination
in Europe. We will engage with these groups of beneficiaries to co-produce research and
impact, and to disseminate the data and key insights more broadly.

Social Sciences scholars: Firstly, we will propose a special issue on gender attitudes in
Europe to the European Journal of Politics and Gender (EJPG) (QDT member Fortin-
Rittberger is incoming EJPG editor from Summer 2020 and Alexander is currently an editor
of a forthcoming EJPG special issue). Secondly, a special issue in a generalist journal in
Europe is long overdue and would make it possible to engage a broader set of scholars (for
example in West European Politics or the European Journal of Political Science). Our
advisory board and the wide network of gender scholars will be invited to participate in these
special issues.

Thirdly, we plan to organise two panels at European conferences to present the initial results
from the module. One panel will be organised for the European Conference on Politics and
Gender and a second panel at the European Survey Research Association Conference. In
each of these activities we will place a special emphasis on engaging with early career
researchers in order to build capacity. Within each QDT members’ own research centres, the
use of the data will be promoted through masterclasses. For example, in Spain two research
groups led by Marta Fraile (at Spanish National Research Council) and Eva Anduiza (at
Universitat Autbnoma de Barcelona) will intensively use the evidence produced. Marta Fraile
is creating a multidisciplinary network on the study of gender in Spain.
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Comparative Survey Researchers: Again working with the QDT, our advisory board and
wider network of both junior and senior gender scholars, we will propose a third conference
panel or series of papers at the International ESS Conference. We are also in contact with
Dr. Kathrin Thomas, board member of European Survey Research Association, about a
proposal for a sub-group on studying the impact of gender in comparative survey research.

Undergraduate and postgraduate students: All QDT members use ESS data in their teaching
and for student research papers. To undertake and facilitate the training of future European
social researchers we will use the gender attitudes module as evidence in our classes and
for student research. Given the increased likelihood of online teaching, the use of the online
data analysis tool will be particularly relevant. We will plan and develop a data analysis
exercise on gender attitudes in Europe for our taught students. This online exercise will
follow the format of the Inter-University Consortium for Political and Social Research’s
(ICPSR) Exercise Modules that engage students in the data through a sequence of activities
and exercise sets. This data exercise module will be appropriate for research methods and
substantively focused courses.

Practitioners: Our project will answer the demand for reliable statistics on attitudes towards
gender equality and sexism; a demand that is high on the international agenda (see e.g.
Ballington 2018). Our evidence is also relevant for organisations such as UN Women which
can use the findings of our project to further develop their policies addressing gender
inequalities. We will produce a policy report, with defined policy recommendations on gender
discrimination which will be disseminated to strategically identified policymakers,
practitioners and the media. The Centre for Public Impact, a UK based not-for-profit that
works with governments, public servants, and other policy practitioners, has agreed to work
with us to promote and distribute the policy brief. The research and impact services at each
of our institutions and our press offices will also assist in the launch of this policy report.

We also plan to present the findings of this module (ESS-11) in the European Parliament.
Members of the QDT have disseminated research findings at the European Parliament’s
celebration of International Women'’s Day.® We would work with the European Parliament’s
Directorate-General for Parliamentary Research to present results from the module at a
similar event. We can contribute to similar events at the national level in cooperation with the
ESS European Research Infrastructure.

Future funding: During the period of developing and refining the module if awarded, we will
also work to secure additional support for networking, analysis and dissemination of the data
and results. The QDT and the wider critical network of scholars involved in the current
application will consider applications for additional support from the European Commission
(H2020) and national funding agencies represent possible sources of funding (e.g. UK
Research and Innovation, Ministerio de Ciencia e Innovacion (Spain), Riksbankens
Jubileumsfond and Vetenskapsradet (Sweden). Support for analysing the data from the
module will be requested in a European Research Council Advanced Grant application
(deadline 26 August, 2020) by Banducci. We also expect to obtain additional funding for
dissemination through national competition calls such as for example, the one currently
opened by the Ministry of Equality in Spain that intends to support the organization of
conferences and/or workshops engaging researchers studying gender inequalities and
interested stakeholders. There is considerable experience within the team at securing
research and dissemination funding.

5 Details of this event can be found at https://epthinktank.eu/2017/03/13/empowering-women-requires-
women-in-power/.
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Item

Number | Theme Specifics Sample Items Source
“How often do the following personality traits apply to your Longitudinal Internet
character?” Answer categories range from 1 ‘never or almost never | Studies for the Social
i Masculine/ . true’ to 7 ‘always or almost always true.’ sciences (the Netherlands,
Q1-Q4 | feminine Fem|n|ne & . - . . . 2012); The Gendergq
identity Masculine Traits | Feminine traits: sympathetic and sensitive to other’s needs. Personality and Politics
Masculine traits: strong personality and forceful. Survey (US, Mc.Dermott
2016); Bem (US, 1974)
"To what extent would you say that you have feminine and Society, Opinion Media
masculine characteristics, respectively?” Respondents assess their | (SOM) survey 2013;
characteristics on two scales, one for masculine and another for (Sweden)Magliozzi et al.
Q5. Q6 Self- feminine characteristics. Each scale ranges from 0 = “| have few of | 2016 (US), Wangnerud et
’ categorisation such characteristics,” to 10 = “| have many such characteristics.” al. 2019 (US MTurk
Sample 2014)
“not at all feminine” and “very feminine” and “not at all masculine”
and “very masculine,”
‘My gender identity is an important reflection of who | am.” 0 to 5: Gustaffson Sendén et al.
strongly disagree to strongly agree [Alternative Some people (2015).
Q7 Salience of describe themselves by their gender. How about you? How strong
Gender Identity would you say your attachment is to your gender identity you
chose? Would you say your attachment is: 0 “not strong at all”,
slightly strong, somewhat strong, 5 “very strong”]
Glick and colleagues (e.g.
Below are a series of statements concerning men and women and ) in  Netherlands
their relationships in contemporary society. Please indicate the (Tillburg)
degree to which you agree or disagree with each statement using Germany
Q8 - i Sexism Ambivalent the scale below: 0”Disagree Strongly” - 5”Agree Strongly” Argentina
Q11 ) Sexism Women should be cherished and protected by men. (Benvolent) Chile
Women seek to gain power by getting control over men. (Hostile) Australia
Women exaggerate problems they have at work. (Hostile) us
Women, compared with men, tend to have a superior moral Turkey

sensibility. (Benevolent)
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Below are a series of statements concerning women in
contemporary society. Please indicate the degree to which you
agree or disagree with each statement using the scale below:

American National
Election Study

Q12, 0”Disagree Strongly” - 5’Agree Strongly”
Q13, Modern Sexism When women demand equality these days, they actually seeking
Q14 special favors.
When women complain about discrimination, they cause more
problems than they solve.
It is rare to see women treated in a sexist manner in the media.
iii.Experiences N How often, in the past year, anyone has anyone discriminted Revised ESS4 (2008) EB
Q15, ar;d Individual against you or treated you unfairly because of...age, gender, 65.4 and EB 69.1
Q16, perceptions of experiences of ethnicity. 0"Never" 4"Very Often"
Q17 discrimination discrimination
For each of the following types of discrimination, could you please EB 65.4 and EB 69.1
tell me whether, in your opinion, it is very widespread, fairly
Q18 Perceptions w!des.pr.ead., fairly rare or very rare in (OUR COUN.T.RY)?
Q19, group Dlscrlmln_atlon on the basis of... age, gender, ethnicity.
Q20, discrimination 1 Ve_ry W|(_1espread
2 Fairly widespread
3 Fairly rare
4 Very rare
Please tell me to what extent you agree or disagree that gender NEW ITEMS (though see
equality in [country]: 1”Agree Strongly” 5’Disagree Strongly” Flash Eurobarometer 465
Q21 iv.Salience of Increases econom_ic development 2017)
- Gender Improves the quality of democracy
Q25 Equality Improves environmental sustainability

Makes it easier to balance work and family
Puts too much burden on businesses to regulate employee behavior
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Q26 -
Q30

v. Gender
Equality
Policies

Support for
policies

Do you think that each of the following measures has gone too far or
not far enough in your country? Response Scale from “Gone too far
(0)” to “Not far enough (10)”

Measures that ensure equal pay for men and women

Measures that target gender-based violence

Measures to ensure parity between men and women in politics
Measures that target distribution of household chores and childcare
(e.g. paternal leave)

Measures against sexual harassment in the work-place

Special Eurobarometer
465 (2017) for politics2)-
IMAGES (for equal pay,
gender violence, and
parental leave)

Table 2. Proposed Items for Module on Gender Attitudes
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Appendix — Contextual Indicators

The ESS has been a leader in offering a broad array of contextual data to supplement its
survey data: the survey offers a broad set of contextual variables mapping demography,
education, employment, socio economic developments and political system features
(Rydland et al. 2007) both at the national and the regional level. The previous waves of the
survey already contain a series of indicators pertaining to gender, for instance in terms of
educational attainment, health, and indices mapping gender inequality as well as political
and economic rights (UNDPL Gender Inequality Index (Gll), and CIRI).

To these highly aggregated measures, we feel the following additions would provide more
fine grained contextual insights: the adoption of legal measures adopted for the promotion of
women in politics, a more detailed set of indicators mapping gender equality in various
domains like work, money, knowledge, time, power, health, as well as violence. The
inclusion of indicators mapping the situation of women in terms of presence, not only in
legislative assemblies (already included by ESS), but also in executives, political parties,
public administration, judiciary bodies, economic and financial institutions, NGOs, the media,
as well as in research sectors. Last, we propose a series of indicators tracing the policy
context of gender equality by looking at social protection policies like maternity/paternity
leave, childcare expenditures, presence in the labor force.

We list a series of potential indicators with their sources from publicly available sources of
high quality including some of which have already included in the ESS in prior modules.

Gender quotas: Politics https://www.idea.int/data-tools/data/gender-quotas

quotas Legislated candidate quotas

Reserved seats

Political party quotas (would have to see how to deal with this empirically, e.g.
data structure here is at the party level, and the data will be country-region-
individual.

Gender statistics data base https://eige.europa.eu/gender-statistics/dgs

Gender Equality Index
INDEX Overall
Work Overall

Participation in work
Segregation and quality of work
Money Overall

Financial resources

Economic situation

Knowledge Overall

Attainment and participation
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segregation

Time

overall

Care activities

Social activities

Power

Overall

Political

Economic

Social

Health

Overall

Health status

Healthy behavior

Access to health

Violence

domain

Disclosure

Percentage experience violence

Percental experience harassment

prevalence

Percentage exp. In the last 12 months

Percentage experience since they are 15

Percentage expérience psychological violence by partner

Violence severity

Percentage of women with health consequences

Percentage experience from different perpetrators.

Men women in decision making

politics

Parliaments and assemblies

Governments and executives

Parties

Advisory committees

Public
administration

Senior admin at national level

Heads of monitoring audit bodies

Judiciary

National courts

Business/ finance

Largest listed companies: presidents, board members and employee reps

Largest listed companies: CEOs executives, and non-exec

Finance: governors. Deputy/vice governors and members

Social partners and
NGOs

National social partner orgs. Presidents, executive heads and members

Environment and
climate change

Environment decision making bodies in national government and public
admin

Media

Public broadcasters: presidents and members of boards

Public broadcasters: CEO executives and non-executive

Media reg. authorities

Education science
+ research

National academies of science, presidents and members of highest decision
bodies.

Research funding organizations: presidents and members of highest decision
bodies.
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Family and Children data:

International Network on Leave Policies

ata/database

Family and | and Research Maternity leave, paternity leave, parental
Children | https://www.leavenetwork.org/annual- leave
review-reports/cross-country/
Children in formal childcare or education
Family and | https://ec.europa.eu/eurostat/web/equality/d | by age group and duration - % over the
Children | ata/database population of each age group - EU-SILC
survey
Family benefits as a share of total social
protection benefits
Family expenditures in Europe per
inhabitant
Labour ILO Working Conditions Laws Database labor force participation
https://ec.europa.eu/eurostat/web/equality/d .
Labour Gender pay gap, gender overall earning gap
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