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ABSTRACT

This research focus on the fixed-term contract workers which is a type of employment
whereby the workers is employed for a specific period of time or until a certain task is
completed. The objective of this research is to examine the rights and protection
provided for the fixed-term contract workers in the Employment Act 1955 and to set up
a legal bench mark by comparing the employment law in the United Kingdom and in
Malaysia. The first phase of this study involves general overview of the research on the
historical perspective, and the controversy arises from the recent amendment of the
Employment Act 1955. The second phase of this study describes the problems regarding
fixed-term contract employment in Malaysia. The third phaseillustrates the development
of emplbyment law in United Kingdom. This research shows that fixed-term worker in
Malaysia suffers from lack of protection and statutory rights due to the absence of
specific legislation to regulate this type of employment. By identifying the cause of the
problems, we will be able to produce solution as to eliminate the problem. This will put

a stop to the employer from exploiting the fixed-term workers.
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