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Resumen

La investigacion se realizo en la Institucion Educativa Villas de Ancon, ubicada en
el distrito de Ancén, Lima 2014. Tuvo como objetivo determinar la relacion que
existe entre el liderazgo directivo democréatico y el clima laboral segun la
percepcion de los docentes en los niveles de primaria y secundaria. Esta
investigacién se sustenta en la teoria de los estilos de liderazgo propuesta por
White y Lippit y la teoria propuesta por Mc Gregor sobre el clima laboral. Es un
estudio de tipo correlacional, con un disefio no experimental de corte transversal,
se utilizd una muestra censal ya que abarcoé toda la muestra conformada por 32
docentes del nivel primaria y secundaria, con un muestreo probabilistico, los
instrumentos usados fueron el cuestionario, obteniendo una validez y confiabilidad
mediante el analisis de Alfa de Cronbach, de ,914(91.40%) para la variable
liderazgo directivo democratico y de ,858(85.80%) para la variable clima laboral.
Los resultados son presentados por dimensiones y variables. En conclusiéon se
determind que existe una relacién positiva y significativa siendo la correlacion de
Rho Spearman de ,770 y el p — valor= .000 <.05, entre las variables liderazgo

directivo democratico y el clima laboral.

Palabras claves: Liderazgo democratico, clima laboral, directivo.
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Abstract

The research was conducted at the Educational Institution of Cove Villas, located
in the district of Ancon, Lima 2014. It aimed to determine the relationship between
democratic managerial leadership and work environment as perceived by teachers
in primary and secondary. This research is based on the theory of leadership
styles proposed by White and Lippitt and the theory proposed by Mc Gregor on the
working environment. It is a study correlational, with a non-experimental cross-
sectional design a census sample was used because it covered the entire sample
consisted of 32 teachers from primary and secondary level, with a probability
sampling, the instruments used were the questionnaire, obtaining validity and
reliability by analyzing Cronbach's alpha of ,914(91.40%) for the variable
democratic managerial leadership and 858(85.80%) for the work environment
variable. The results are presented by dimensions and variables. In conclusion it
was determined that there is a positive and significant relationship being the Rho
Spearman correlation of ,770 and p - value = 0.000 <.05 between the variables

governing democratic leadership and working environment.

Key words: Democratic leadership, labor, management climate.
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