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Resumen

El presente trabajo de investigacion titulado Clima organizacional y satisfaccion
laboral del personal administrativo del Ministerio Publico del Distrito Fiscal de
Lima 2014, describe y explica las variables como son: clima organizacional y
satisfaccion laboral. Este trabajo es una investigacion de tipo Basico, Disefio No
Experimental y de nivel descriptivo-correlacional, dando respuesta al problema
¢ Qué relacion existe entre el clima organizacional y la satisfacciéon laboral del
personal administrativo del Ministerio Publico del Distrito Fiscal de Lima 20147.
Asimismo, tiene el propdsito de determinar de qué manera se relacionan el clima

organizacional y la satisfaccion laboral.

La aplicacion del trabajo de investigacion se llevo a cabo en una poblacion
de 398 colaboradores administrativos del Ministerio Publico de Lima con una
muestra de 196 colaboradores, haciendo uso de la técnica de la encuesta y su

instrumento el cuestionario.

De la Prueba estadistica de Correlacion se aprecia que el Valor p = 0.00 <
0.05, con lo cual se afirma que con un 95% de probabilidad que el clima
organizacional se relaciona con la satisfaccion laboral del personal administrativo
del Ministerio Publico del Distrito Fiscal de Lima. La correlaciéon conjunta fue de
0.367

La dimension que més se relaciona conla satisfaccion laboral, es el talento

humano, presentando una correlacion parcial de 0.492.
Por lo que concluimos que el clima organizacional se relaciona

significativamente con la satisfaccion laboral del personal administrativo del

Ministerio PUblico del Distrito Fiscal de Lima.
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Abstract

The present research project entitled organizational climate and job satisfaction of
the administrative staff from the Public Ministry of the District Attormey of Lima,
year 2014, describes and explains the variables such as: organizational climate
and job satisfaction. This project is a research of basic type, non Experimental
design and a descriptive - correlational level, responding to the problem, what is
the relationship between organizational climate and job satisfaction of the
administrative staff from Public Ministry of the District Attorney of Lima, year
20147?. Alsolthas the purpose to determine how the organizational climate and job

satisfaction are related.

The application of the research project was conducted in a population of
398 administrative employees from the Public Ministry of Lima with a sample of

196 employees, using the survey technique and its instrument the questionnaire.

From the statistical test for correlation is appreciated the value p = 0.00 &
let; 0.05, with which it is stated that with a 95% probability that the organizational
climate relates to job satisfaction of the administrative staff from the Public Ministry

of the District Attorney of Lima, year 2014. The joint correlation was 0. 367

The dimension that most relates to job satisfaction, is human talent,

presenting a partial correlation of 0.492.
So we conclude that organizational climate is significantly related with job

satisfaction of the administrative staff from the Public Ministry of the tax district of
Lima, 2014.
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