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INTRODUGTION

Our Americen eulture and sivilization depends in large
- measure upon the resrulting of the right kind of men aﬁd
women to be teachers in our Americen schools and colleges.
All professions depend on effeotive temching for their
1ife blond, Many educators and colloges during the pest
few ysars have become concernad with pre-service selection
mothods for 1mpﬁowiﬁg the tesching personnel, This con-
ourn has become somewhat Intensified at the present time,
largely as a result of four factors, One factor 1la the
large number of returning servicemen, who are turning to
toaching as a/ﬁarmara A meoond faotor ls fmproved salaries
ﬁné tenure lews, A third factor, suggeated by Dr, Ray C.
Meul (33) is that meny people are turning to teaching only
beocause schools continue to operate through good times and
bad, # fourth factor somaon to many prospective teschers
is that the ideamlism connected with tesohing ntirscts them
into the profession.

Many colleges permit sll collegs students who so desire
to pursue teaocher educsntion progrems., Haul (33) states:

+eob00 little thought has been given by eollege suthorw

ities to (1) the proapecta for employment in the fleld

or, (2) meassuremsnt of aptitudes bespeaking probebie
success in the ficid for which the student is preparing.

Golleges and educators are challenged with the immediste
problem of developing & progrem looking towaerd s tremcndous
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incresse in the quantity of evalleoble prospective teschoers
and the quelity of thelr preparation, There i wrgunt need
by teacher training colleges for e method of prediction of
probable toeching succeas, The situetlon is repldly ap-
progeilng whercein the supply of teuchers will excooed the
demand, Thig is Indlcated by ¢ study sponsorcd by the
Hebionsl commlssion on Teacher Lducatlon snd Profescsionsl
Standerds in 19489 which shows the natlon s on Lhe ove of
en oversupply of foursyoar-trained candldstes for high
schorl teesehing positions. They slee forsue the preductlon
of mony college students faclog fellure to nehiove thoeir
vocetional goslss Thousands of college students bave been
siven and sre receiving encoursgement to purswus college
programs with cowpleie dlsregeyd fﬁﬁ;%bﬁ employuent opporw
tunities oftor pradustion, In a resent article appearing
in the state ﬁ#wupagar,anxiﬁééﬁg "Study Prediocts Utsh Teachous
In Gvarmﬁuﬁpr“, it wes égétaa thet Utah colleges will grade
uste more teachers this spring then it 1s expected will be
needed in the stete during the next yesr or two, This lope
slded pleture of tescher supply and demend ceme Into focus
whon stute school offlclele announced thet 1422 student
teachers would beeome certified at the end of the current
school yvesrs & United States Depemriwent of Labor Swrvey
shows that the tescher requirement for the atube would Lo
considerably less then 1000 new teschors per year,

It scemg thebt sowme college authorities have bLeen in-

fluenced by a desire to bulld up enroliments instesd of
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amphasising higher qualifications of those entoring the teache
ing profession, Thers has been s laok of evalleble informa-
tion in the ares of teacher education, on which intelligent
sounseling eould be based,

| @hat should be the basis for seiection is & question
sonfronting tescher training colleges, Ie there any method
of determining ﬁh&ﬁh hgh sehool graduntes or aaliagminﬁuﬁ&nﬁs
have the best uhan#a snd whloh heve the poorest chence of
devoloping into good teschers? Any method that wﬂu&é,ﬁa

, héttar than a guess would be of welue %o the student and to
‘ﬁhﬂ sollege fooultys 1t would ulso be of conalderable benefld
ta sooliety in the training of more sucoeasful teschera, It
would seem thore sre at luaat thires very lmportant reasons
why iﬁlwauld,ba‘daaivablefto predlot probable tesoching suow
ase8s. The first resson 1s to prevent wasting the siudents?
tim# and money in preparing them for teaching if they would
be unable to find jobs, or if they would be poor tesohers Af
they d1d get Jobs., Sesondly, it would help prevent wasting
the efforts of institutions preparing these persons for
teasching, snd third, the guality of teachers would be grade
ually Iimproved.

Insdequate teacher selsotive technigues osuse considerw
able demage to the teacshing profession, This is perticulerly
 true in the ocase of some college graduates who have spent
four ysars preparing for the teashing profession, only to
find they sre dissstisfied and unsuited for thelr profession.
However, many of theze dlssetisfied Individugls sontinue on



in the tesching profession. It is quite possible that if
proper aclsctive teshnlques had been employed, thﬁﬁﬁ iﬂﬁ&w
vidunls oould have bﬂﬁﬁ.ﬁirﬁutﬁﬁ into more sullable vocatlione.
snother sapeot of tencher selection is the faah that
teaching must be resognized ae a fleld of endesgvor néﬁ‘ayan

to just anyone., Wob all people are, by nature, equally

sugoeptible to effootive preparetion for beaching, any more
then all peopis sve pobtentliel prospects for success in modw
icine, law, theology, or englneering. Educstional leadsrs
overywhore recognize good teaehing and can identify bad
teaeking, The faotors which "make a good Yercher good" 4o
not defy analynis, It 18 sgrecd thet sound, well planned
preparation i 2 winloum essenblel, Just a3 it 48 in engle
neering. There are also many other identiflieblis factors that
contribute to the success, or lack of succouss in teaching.
"Teohniques of selectlion con end must be established and
 applled,”

Uire whillam Co Bagley (8) expressed the need for geluge
tivity of teschoers when he wrote:

I do not hesitnte to say that, if three fourtha
of the time, energy and money spent during the lust
fiftoen years in carrying through eleborate programs
of eurriculum revision had been spent in s determined
affort to raise the stendards of seleciing teachers,

a for more significant pontribution would have been

mnode to the improvesment of Ameriocen educetion,
President J. ?.'ﬂﬁdaraﬁn (€} of the sState Teamchcrs Colloge
at Wayne, Nebrasks, speaking on the seme pubject sald:

There can be no effective development of & teachw

1§§&ahaff for a stete school system unleas its secw
ondary school officlels and teascher treining authorities
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share responsibilivy for the resrultment and selection
of thone who sre to seok sdmission to the profession,

The task of temcher selestion iz not en eaay one and
the sollege suthoritlies have been slow to atiteck the job.
Some edusabors feel that soleotion must begin In the high
school end sontinue not only at college entrence but pro-
greasively through the first, socond, and perhaps ﬁhﬁ third
yaar, saan‘adunaﬁnru feel it should be ocerried a step fur~
ther to include the period of practice teaching, All are
agreed that over some period of time, & young men or women
must be judged as to his or her proapscts for real profes«

- sionsl sohlevemsnt in tgaahin@; This i3 a responsibility

of the eolleges, and until aam@ﬁhzng’ia done about 1t, teaghw
ing cannot becoue & true profession, The tesohing profes-
sion must Improve upon the quality of much of its oclassroom
work if 1% is to merlit the confldencse and support of the
publics If the profession continues to condone the pressnce
of the medioccre and inferior in its membership, ita future
is not bright., Unless sclective restrictions are underteien
by eolleges for the eilmination of the medlocre and inferior,
it is doubtful that sulflelient progress ocan be mace in tne
teaching profession,

There 1s a challenge to determine what constitutes an
sdequate program of pre-service selection of teachers,
Becoune of thia felt neod and because of the posslble sube
sogquent use of suoh s study, 1t is hoped that the findings
of this study will contribute toward some educstionsl pro~

gress In this area,



Objestive of bhe Study

%ﬁﬁvﬁﬁigativﬁ of this study is %o obtain evidenso from
& @m@&@#‘ﬁt litaréture, opinions of sduscators snd the pre-
sexrvice selestion prastices used in other colleges to estab-
11sh eriteria that ave considercd o bu the moat desirable
f&a%ura end ﬁuwﬁﬁ@quas used in the pre~gorvive selootion of
teachers as found by an investlgatlon of the literature,

The eriteris will be uscd s o basis for makingjﬁﬁ
analyals of the avalleble mecords of the sbudonts aﬁﬁfgwﬁaw
tines used in the gmuildense progrom in the Jchoel of Zduostion
ot Ubah “tate Agricultural Oollego, In this mennuwr the 1ime
itationsg or sucecga of the guldanne progrom az indicated will
hé somawhiat more meaningful.

Peliaitation

Thore have been meny mothods used in She atudles on pre=
service suleotion of teachers. However, thore Lg very llttle,
1if any, agreemont of opinlon in regards to which Ls the beat
prooedurs, .

mhe diffioulty of using any one procedure is still com=
plicsted by the fact that etendards in the beasching poaltions
differ so widely, The training of temchers for teaching
positions is further complisatod, because the stendards of
gppralsasl lack uniformalty,

ome method of study used wost freguently for the zre~
gervice selection of toachers has besn usg of rebing acaléa.
This method, however, hes besn orlticized yuite severcliy

because of the subjeatlve element of the rabing made by
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superintendents, principals, and supervisors, when there is
no uniform standerd by whiesh to judge or appraise the suew-
soss of the tescher, Another method quite commonly used hes
baen ﬁhn‘aﬁtamyﬁrtn meke seleotion through the use of stande
ardized tests, It 1s folt thet thils method has not at the
present time been very successful, however, investigations
indioate 1% has some merit.

Hethod of the sStudy

After careful consideration a combination of methoda
hes been sslected, whioh include (a) opinions of exports
or competent groupsi (b) review, suwmary or smnctation of
literature; snd (o) student resord anslysis, This comblned
method of study hes been chosen becanse it ls more suitabie
to this type of study, end the snalysis of the guldance pro«
grom and student regords will maeke it somparatively objoetive,

Upon scceptance of the methods of researoh te obtelin
information pertinent to the study, the wrllter made a care=
ful review of studies that hed been made in the field per-
taining to the pre~aservisse sslection of tesmchera. i number
of astudies have been mede by other investigetors, using =
variety of fastors or techniques, for the purpose of deter~
mining the factors thet have the grestest predistive value
for messuring teacher success.

It has already Been mentioned before tlwt there is
iittle agreement of opinion in regards to what factors end
technigques meks for the most suoccessful selovotion program,.
With this thought in mind, the writer has included several
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comperabtively detellel sccounte of some of the pubstending
pre~gervice seluctive progroms now io operation in sous
golloges,

The review of litercture hes o two-fold purpose: I[irst,
to glve an accownt of pregunt precilceve end thelir uwee; second,
Lo discover criteyiz thet cen Le substentloicd by the opine
long of authorities ﬁaﬁﬁd‘upcn studics et heve been uade
in the fleld of prusguivice seloction of torcheig. |

The following criteris sre ressouably well substentisbed:

le Persouaiiiy ruting

2+ Intelilgence score

2e High school iwoord

4+ Scholaatlc achlevement

5. FPhysicel fitness

tis Interest and gpititude tesis

7+ Results of Interviews,

These seven criterla were ewplhesized and recommended by othwr
ptudlies ond subthorities to be of nost significence in the
selectlion end predletion of teachur success,

The criberia mentioned sre used as a basis for evalusbing
how effectively selective techniques sre being ubtilized in
present practices in the gulidance progrem of the School of
Lducetion ¥ the Utah State Agriovltural College,

The scores from the records of the entrance oxeminailon
teats wore used as & mesns of detirmining the wmontal retlings
of the students, Student records in the Teacher Placencnt
Burssu were analyzed to determine the high school rating,
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scholastic mchievement in four years uf sollege work, and the
personality reting given by the student's superviaing teachers
while the trainee was doing his prectice teachings The phys~
ioal status of the student was obtained from the Utsh State
sgrieultural College Student Health Service, Resultas of inter-
views sre detomined by the judgmente of the dlrvotor of
student tesching and his essistant suporvisors, Interest and
aptitude tests ure not being used in the guldance program.

It wes lompossible for the writer to use the semsc records
on all students, ss asome of the studenis had not completed
thelir tralining. However, it was felt for the purposce of this
study, where the main eaphesis is upon the eveluetion of the
present selectlon program ss 8 whole, that 1t would be pormige
s8ible Lo compare other student records from anctiher cluss.

There are certaln limitetions end wesknosses in some of
the melbods used in the study. There asre seversl methods by
which personality retings mey be made, 3Some of the methods
gomonly used arc results of personallty tests, intorvicws,
and rating seales. Of these different methods, the supepre
vigory teschoers® ratings on the traineos woru used ss a
pevsonality rating., The tralneos are rated by thelir supors
visory teachers on the basis of thelr performance during
thelir pracstice teaching. A reting scale composed of 18 charw
acteristiocs 1s ghﬁaked by the supervisory teaschers to indie
cate the sbtrengths end wesknesses of Lhe student trainee
during his preotice teaohing.

Some suthorities feel the subjective neture of the



10
rat&ngn\nsgkha practics teaohers reduces thelr validity as a
personallty fector. It is felt that in some cuses whers the
dlreotor of teschesr training snd the supervising teasher bew
oame more acquainted with the student trulnee, they have a
tendenoy to overerate him. The opposite condition may also
‘exist, where the trainces and supervisors have conflicting
personalities, in which inptences the supervisors may huve
s tendeney to under~rate the sbllities of the traince,

The high school resord and scholastio achievement of
the teacher cendidetes were obitained by meking au:anai#ai&
'af the grades recorded in the Teacher Flaceoment Bureaw,

There sre geveral limitations in the uee of grades, when
they ere used in making comperisons between individusls and
groups, It soems thure ls considersble laeck of uniformity in
the methods by which teashers assslign grades W thelr puplla,
A& considerable pmount of informaation hes been wriiten ln books
gnd other publications diseussing schocl merks. However,
until there is more spgreswment of opinlon and greator unle
formity in the factors used In assigning grodes, it seoms
that a grade will be a rether arbltrary method indleating
student aohlievenmont.,

The graces as ugoed in this study sre for the purpose
of indlonting degrecs of compeotence in sondenic nchieve«~

ment .
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REVIEW OF LITERATURE

: Ew&n‘ﬁhwugn %hnre is much emphssis on ﬁhavgﬂnwaérviaq
seleotion of teschers in reports end published articles, it
geems practice lags far behind the steted p&i&nuoth@fﬁﬁawr
and Douglas {9) studled the eatalogue requirementa of 662
teacher training institutions and found 437 institutions
stoting no selective entrance requiresments other than high
gohool gradustion or its equivalent; 126 institutions sbteted
requirements for the selection of all students, ahﬁ onliy 99
inatitutions were found to prectice pwa«tﬁn&n@ng selection,

Lindley J. Sblles (46) made o survey of 77 selectod
sollegos distriduted throughout the United SBtetess Only
4l per cent of the schools mede effective nse of selective
teohniques, Only seven made any atbtompts to give informae
tion to students still in the lower divialon, snd only three
mede any attempt to ssareh out promlsing high school seniors.

In the literature reviewed litbls agrﬂemﬁnﬁ~ﬁﬁa found
smong atudies reporting practloss used iﬁ.prﬁn5¢rvisﬁ‘$elﬁeﬂ
tlon of teachers, Mowever, mﬂﬁﬁ.iﬁVﬂaﬁimnﬁara ore unable
to £ind any single faoctor which correlates highly with supw
aaﬁﬁfﬁl‘tﬁauh&n§¢ It 1s geneorslly agreed thet s compopite
of abllities is necesssry for prediection purposes.

A ocomposite vieﬁ'af the gualitiea essenticl to teaohing
guccecs was mede by Burr end imeans (10). They mude un
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9 rating scsles being used to evelunte quelities
esgential to teaching success, They concluded thah capabllity

analysis of 20

Lin clasaroom menagement, personaliby, interest, scholership,

preparation end instructlonsl ckill were of the most ialum.
Some éﬁu@atura have felt that success ar‘fai&ure in

proctlice teoching 18 & very significant criterion for sue~
cegs In tho tesching profession, Possing (12) mede o study

~on tho velus of practice teaching cs an indication of future
or lator tesching suoceess, From this study he wos convinced
thot the rotings recelved in prectice teamching are s good
tndiontion of probeble teaching smucocss, Jiowever, these finde
ings wre somewhat contradletory to the findinge roported by
Butach (15), He reported there ig no significant correlstion
between practice tosohing retings and seholership, intellie-
g@ﬁaﬁ,,ar ratings on later tegching experience, Others would
sgres thet the subjective cloment of praoctice tesching ratings
reduces the velue or velldlity of it os s selective fnctor,

Mortin (32) used entrance test scores in selenne, mathw

enstics, history, English, stendinge in high school and high
school personclity ratings se prodictive factors of scluction,
These Tastors were of the grestest predletive velue where on
pverage of four yusy merks was used s the eritordion. High
sohool parcentile ronk was found by Landskov to be o better
eriterion for the predictlion of seholastie stending in ocolw
lege then the Amerdiecan Council Payehologloel kxemination,
In o survey of twacher selectlon prastices belng used in
128 colleges, Butler (14) found thet 15 of the 82 liberal



15
arts colleges required the student to be in the upper half of
the graduating oless in scholurship. In the state universitiocs
four out of 45 reporting required ﬁnﬁﬁﬁing students to be sbove
the median in scholastic standing. leports from 11 of the: -
atate btoacher solloges chose ocandidates f&vantrmncwfﬁméiﬁmf ;

.o

.

upper quertile of high scliool olass sclwiasstlc ut&n&imgn;€?
CLAfford Pe apchor (4) found in his review of studles.on

e
o* .

"persomnel Procedures in Yemeher Training Institublons”; thet ™,

meny sclection procedures wore being used. They include the
uge of psychological examinabtions, profiles of personality
traliis, vercentlile renk in high solwol scholarsiip, wessures
of general aehievemont and of English, svidence of emotiongl
maturity, volice and speesh tesis, and Losts of speolal apbi-
tudes for music, art end commorce, Heaith exsminebtlons also
sesm Lo be quite common Tor most schools,

Studies conducted on the reiationship betwesn intelii-

gonoo and sobievement have resulted with & correlabion bew
twoen 0,50 and 0460, however, sorrevlations may very in
either dlreciion. Factors such as motive and interest have
& tendency to affect individual correletlions. In a study
wede by Hancock (24) the sorrelstion of high school and cols
lege marks in all subjeols was 0,458, He found the core
vedation by comparing the college records of the gradustos
of one high school, May V. seuagoe {44} found thet sohoiare
ship during high school had somo pr@ﬁiat&#ermxua.for zollege
gradess 4Aleo in some of her studive eoliege honor polat

ratios showed significant correlations with teaching success.

LRE IV s
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Howsver, Fuller {(21) was unsble to find any amigniflicant rele-
tionship betwsen rank order in student tesching and percentils
rank in high school acsdemis KVEPﬁﬁﬂa

Cronback (16) feels the reason 1nt@&1iganaa t&ats ‘have
been poor predictors of success in tenchlng ils thet nearly
every teacher heog completed seversl vesrs of sehoollng with
sdenuate predes, Ivery tescher hues & felr to superlor degree
of intelligence, thersefore, the difference in tested intelw
ligence among those tested hes little velue determining sue-
coss oo tesochers. He thinks thet an Intelligence test is
#t1l]l the best indicetion whethor & person is likely to come-
plete o temcher tralning course.

Mony colleges are trying to improve guality of teechers
by such selective mesus as encoursging high school temchers
to reecruit from and encourage thelr finest prospoctive stu-
dents to enter the fileld of eoducebtion, Recrultuent ls cone-
sidered cn importent part of the pre-service seleptlon pro-
grem, A otudy based on this theory wrs reported by Heriinger
(27)s A cormitiee of his best public school teechers in
counseling spent g short perlod of tinme with high schocl
seniors encoureging them to prepsre for tesching, The cozmitw
tee reported some success, According te Avcher (&) it is &
common practice in Austraelis te melect from smong the most
qualified end likely prospective students snd glve them an
6pporﬁuniﬁy to serve as "junlor teachers® or "probationsry
teachers™ while in hlgh soheel, By sctuslly partielipsting
in tesoldng, the student will be better guelified to decide
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if he would chose teaching as = cereer, It‘glgﬁ‘g1Vapmtha
7lﬁu@@rviaary teacher sn opportunity to observe sptitudes dif-
fieult to dotect by other means, snother method of encourage
ing:uﬁﬁaﬁanding, prospectiveo tepcher candideates is £Mefargan.
Azatlor chapters of Puture Teschers of imeriecs 1m‘h1gh achn0&s.
ATEie nwlen hes been repvorted to have recrulted sam&‘var& fine
eondidetes, The PrL Delte Xeppe Fraternidy has been iﬁatﬁu—
mental In promoting and sponsoring s netionsl twamhﬁr @&¢ruit~
ment progrem, The production of & film on tesohing made In
conperstion with Frith Films Imawrmaratien 18 one of its
epoclel projests, The film deplets the life and work of an
elemantary teacher,

Opintons of Idusetor

Teaching 1s one of the most significent professicons,
therefore, It is very easentlal %that & high degreoe of selec-
tivity be required for entrence into the profession, The
importence of szslsctlon in the tesching professlon, end some
of the criteria for the selection of condldetss for tescher
preparation sre expressed in the opinions of some of our
leading educators.

Relph MeDrmald (34) comments upon the need of selective
edmission snd 1ts importence in sceurlng cepeblc beschers,

By far the most eritlesl problem faclng emeriecrn
education todsy 1s that of securing quslified teachers,

There is the important preblem of sslective sdmission

end continuous screening in pre-service teacher edue-

catlion institutions,. Yve ere convinoced thst only those
atudents who give evidence of outstanding ebllity,
offective personality, resl scholsrship, high chaerscter,

and genulne leadership yuelitice can become gord teachers,
Higl: stenderds sre the ono key to good tesching., They
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ere the one roed to public estecm, They ere sloo the
sound approach te the ssouring of publiw aupyart~uhich
will Insure sdequete galerics end poofd working conditions,
imy plan for edusational edvancement which does not rest

~ on high stenderde of admiasion te teaching is 1ike 8

house bullt upon the sand, |
. Inen effort to meet the chullenges eonfranting‘éduaam |
ttnn, the organized temching prefeseion sent its lesdership
from over the n&t&ﬁa‘ﬁq Hiemi University, Oxford, Ohio, to
attend = nﬁtianal sonference for the improvement of t@aahinét
This Oxford Conference (39) recommended thut achiecvement and..
pﬁrnonality mepsures be used s oriteria by teacher trsine
ing institublions in working out a system of selective admis~
sion, They anaaﬁragaﬁ tescher training ingtitutions to use
an adequate testing program, insluding such mesgurocs cs
parsonality, reading ebllity, intelligence, aptitudes, in-
terests, and physical fitness. Thess tests would be used Lo
supplement the high school records of the students seeking
admission, Teacher education staeffs should include competent
counselcrs and each student should be assigned an sdviser or
counselor, The adviser ahould work very closely with the
student during his first zwé years of teacher prupagatiuﬂ;
Through rraauank interviews and conferences the adviser should
miake every attempt to assist the atudent to overooume any
diffioulties or undesireble traits, In the event the student
is unable to make setlafactory improvement, meens should be
proceded to direct the student inbo another vocation,
The studentts fitness to continue in feacher preperetion

should be determined by committee action, after & thorough
review of the atudent's records, tostz eand inteorviews, Only
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those atudents who guelify should be permitted to contimue
thelr ﬁrainiﬁg af pr@&p@@ﬁi@@fﬁﬂaah@wa, Coungelors should
toke into conslideration supply snd demsnd trends in thelr
counaeling of students, so they:wili be directad Into the
proper flelds of tesshing,

’Linélﬁ? J, ctiles (48) feels thot colleges wust scloet
fros zmong those who geek sdxlssion to toacher a&mm&ti&&
progrons those studenie who sare most likely to devslop into
succeszful teachers, It may oppeer it Jemocretle polne
elpler would compel colleges Lo sdellt oll who desire to bDew
cone condldatess for tsacher educstlon, However, if 1t 1s
eonceded that educction is a2 functlon of the stste end is
mainteined for itz own good, the state is responsible for
ssourlnsg th@ test popslble teseheras The type of twgﬁt&r that
the collope will ulbimately produce ls dependent upon the
quality of persons who are accopted for trelining, Stiles
found the four bases of seleotien uscd most frequently by
the inabtitublions studled sres *(1) results of intoerviews;
(2} seholuatic sellevenent in the lower dAlvision; (3) Ligh
seheol record; and (4) resulta of eptitude te:xis,.” |

Thoge Lnstltutions oppozed Lo the proetloc of solectlon
feel there Lg g lack of religble busus upon wileh to meko the
geleetion. Becouse of the GIfficulty of recognlieing thoe et
prostising studente when they apply, snd bLeewnusu of the nega-
tive resulbs of atetiatioel studles, snd the inconclusive
findinges of receerch workerg, many heve felt thet 1t la praeee

ticelly impossible eb present be declde upon velld beses for
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aelection, However, 1f wlse use la mede of the measuros
avedlable, colleges will have a better basis for selection
 than 1f these measures are disregerded, and by a long term
study ench oollege moy be able to decide what selective brses
pre bost for its use, R

Stiles further concludes that since aﬁﬁﬁﬁﬁiﬂﬁaﬁrﬁg?ﬁmﬂ
Care in use end growing in frequensy that ls gome Indileetion
of their volue, Selection programs sre buing plenned by
many colleges, which inelude the use of guldence technlques,
aptitude tests, end orientstion progrems., It was aia& TG
ormonded by & jury of suthorities on tescher educetion that
personality trelts be oconsidersd iIn the proceass of selestion,

Thomas P, Horth {56) mekes thls ststement:

svsleloction of candidetes for tescher educstion is

essentisel to the adequate education of the ohild, to

the effective sococisl living of citizens looully, nation-
ally, and universelly; to the welfare of the leaching
profession and to the efficient end effective functlone
ing of the colieges preparing teachers,

A high degree of selectlvity for entrance into the pro-
fesslon should be reguired, as teesching is one of the most
signifiocant professions, The pre-reqguisites for success in
teaching should be used se & besis for making the selections
Juelity in seleotion will insure wmore competent toachers for
the children of the nation, It will slso bring respect and
prestige to training institutions end to the profession,

It is important thot nmumbers of the tesching profession en-
courage and attempt to oreate an interest in the teaching
profession among thelr outatending students, IHowever, it
is felt 1f the outstanding etudents in the high schools are
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sped o enter the profession and the standards

to be ensoum
of selection are Yo be reised, then the salarlem of the
teashers muat be on n basls compareble to those of the
other professions, ,
Commenting upon the eriteris for selection, North ls
of the opinlon thet only those students who heve proved
thoir scholestic capsclty snd competence should be sgcepted
for adnmission into %teschor training, They should heve renled
et lesst in the upper half of the gredusting cless in high
schools The cendidste should have excellent physicel and -
mentel heelth, He should also have porsenel snd gsoclel come
petence with a gracious and friendly uwnderstending of people
angd their problems, The candidete should elso be deeply interw
ested in the teaching profession, since interests are the main
movers to acstlon, |
Polle {40) likewise emphaaizes the need for selection,
He states:
Soclety has not soreened out sufflecloently those who
are not endowed for so high e service and so diffiocult
g vocation as that of the teacher, Too many teschers
still ocome from the lower helf of high sciool senlor
soi:olastle abllity. Too many still do not heve those
human qualities whieh do endear good teschers to puplils,
L fow care too little mboub ethicel or cultural atande
erds. ith the oversupply of secondery teachers, but
not of well-selected, completely prepared scoondnry
teachers which is dewveloping now, stete depsrtments end
collepges must have the wisdom and courage to do gomse-
thing more then they have in the past sbout selection
and oversupply.
Cther educotors heve suppested other technlques s &
basis of lmproving the selectlive meszsures of choosing prog-

pective tencher candidetes, Devid G, Hyane (43) feels thet .
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exmningtions should play en loportsnt role in the seleotion
of teschers, He particularly stresses the importence of the
Nationel Teaschers Lxamination as a selective feotor,

‘ ¥o one of the moethods that m&{ be employed iIn

- teacher selsctlon taken by itself is entirely sdzquete
for the purpose, and no one of them yilelds all the ine
fbrmmﬁiﬁn &vair&b&e for the selectlon of tesoclhers.
ixeminatlions megaure certsln lumportant sresss ‘feacher

examinntiona moy yield valusble dets with reapect to

profeasionsl Informotion, mental abilities snd basic
akills, geoneral cultural dbackground, aubj$¢t~ma&t#?,
knowledre, aml perheps professionsl Interest, Ixp
rience, tra&nimg physlonl [itnesc, personal and socdal
gqualitles, and clessroom reppord oot be considersd by
using other scurces of informatlon such ss records,
obaservatlion, 25’ the intervieu,

kach method must be ubtilized with sttention given
te the procedures reguired in order for it to yleld
maximum vallidity. bsach source must be used only for
those snrees in which 4% ls beat sulted and wost applic-
sble or most valld. The tescher selectlion program in
forwerd looking schools wlll employ eech of the methods
with meximun sdvantege and will culminete in an overe

8ll Judgment centributed by them, .

Bary (8) and his associates ot “iseconsin heve alsc been

. X
strong advocates of tests end thelr results as messures indi-
cating probable tesching sucoaus.

Barr (8) presented an overview of soue of the stullies
that heve been made st Wisconsin using s sultiple approach to
the messurement of tesching obility, He prepardd & table
sumarising the tests snd vellidlity coeffliclents obbained
from the different studies reviewed. Pupil change end schleve~
ment expressed ss a composite of change secres were the major
eriveria used in thezo investigetions, The chengse scores
wore found by subtrecting the initlcl test scores from the
finnl tmwﬁ soores ont the seversl meseures applied to the

pupils, Then they were trosted to seoure stetlstical
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comparebility,

essOOthem (Table 1) found that s composite of tests
of qualities commonly mssocieted with teaching suew
sess correlated with pupil ohange with an r of only
«13} a composite of personality ratings correlated
with pupll chenge with en r of only ,37; snd e com~
posite of teacher reting sceles correlated thhApupil
ehange with an r of .40.

It would seem that the oriteris measure vory little of the
ssme things

These 1w coefficlents mey De & rosult of solostive
factors opersting in the semples studisd, Intelligence tosts
seem to 1llustrete this pointi for low coeffliclents of cor-
relation may indlcate that selective faotors heve bean operat-
ing in the secondary schools and colleges, Thersfore, 1t is
probebly safe %o assuwne that those people graduated from cole
lepe, trained to be temchers, have enough intelligence te
teach, Barr (8) states:

One of the purposes of this 1naestigat&0n wag o
discover measurea that gorreleted significently with
teeching efficiency. In looking over the data (Teble 1)

tihe following measureg seem Yo glve prouise of setigw
factory results: for intelligence, the Americen Council
Paychologleal Examinetion with r's af «575 #53, and
~o103 for intereat and motivation, the Yesger %aala for
Hegauring Attitude Towsrd Tﬁﬁﬁhﬁf& end the Teachling Fro-
fesaion with rts of #,45, .6, end 22; for s knowledge
of subjeot matter (in this case the soclal studles) the
Amerlcan Couneil Test of Govermment end Civiecs (with

rts of .35 and »,01) and the ¥rightstone Abilitics Test
with an r of ,58; for soclial sttitudes snd informstion,
the Hortmen Test of Soclal Abtitudes with r's of 5&

and 583 for professional knowledge and judgment; the
Hornly Statements about Liuwestlon {idussiionsl ﬁathudﬂ}
with an r of =023 for emoticnel atsbilidy, the Wesbhburne
Soslal adjuatment Inventory with rt's of &0 and 47 with
supervisory retings and ,U06 end 13 with pupll chenge
and the Bernreuter Personslity Inventory (Bn) with rt's
of =.,14 and -,i13; for skill in teacher-pupil relations,
the Torgerson Teacher-~Pupll Helestions Test with »rte Qf
22 and o35 and 453 and for personality eny one of the
sevaral tescher rating scales employed in thiz investigaw
tion with rts of .23 to 43,
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| It conld pmohahly be copeluded from this study thﬁt
1°textu end mgnuurua may play s part in predioting ﬁeaehar BU0=
cess,. However, 1t would seem that untll more aamxinniug
avid&nua haa been cbtaineﬁ they camot be r@lzaa upon ho be
iﬁnﬁiraly valié.

Archer {4} stressos the point that quelity of tﬁﬂﬁh&na

~ has never been good enoughs His suggestion for the improvew
ment of tcaching persempel is through the recruitment of oute
standing high achool students, This selective effort should
be enccuraged by the sgopereative efforts of the aecondery
school supervisors, coungel:ors, stete department of educetion,
and the tescher troining institutions.

The responsibility of the teacher snd the importence of
gelocting the highest $ype of individual for the teaching pro-
fossion is expressed in the words of ¥orgen (35):

Let those of ue who now temchw=however hard the
going mey bave been in our lives--keop the laith and
pass on the toreh to those who will teke ocur pluces.

Let us tell college wmen and women and earlier still

high sohool boys and giris the simple truth that teschiors

moeke clvilizetion, It is thelirs to 1ift up and loock fore

ward, Under their formative touch come Lhe young people
whoewgrown t¢ manhood end womanhood--will keep our howmes,
meintain our churches, write the books, peint the ple«
tures, supply the skilled lebor, meanage industry, run
our goverrment, ané bulld the guaa& of the worlid,

‘ ~,ar@i¢$\ﬁ@1@ tlon Praetices in Collope

A review of the pre~service sgelection programs now beling
praoticed in some of the prominent colleges in the United
States indicates the methods used in thelr programs huave been
guceessful, According to Henry P, Smith (45) and 4, E.
Troyer (49) Syracuse University haa one of the most successiul
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- programs of soleotion of any colleglate imﬁmﬁims This
institution has conducted an intensive program for the seluow
#&ansﬁf students who wish to enter teacher prepsration sinee
1938, During the fall of 1945 a group interview plan wae
tried experimentally with 20 cendidates as an extension of
-~ the selection program. It was felt the group intoerview tech.
nique was co sucoessful that 1t was sdopted as s regular pro~
cedure and wag employed with all the 154 candidates, Final
application for admia#iaa to the sciwol of educatlon is made
during a seleetion period in the second half of the sophomore
yeer snd, if acoepted, enter ths courses in tescher prepare-
tion when they are Juniors,

A rether extenaive folder of inforastion ineluding date
porteining to soholastic standing, conduct and personslity
as exhibited in living centers; interest, inbtelligenoce, persone
ality, end general background test scores; physiocal fitness;
photogreph; and fﬁpﬁ?ﬁa from steflf members is colleocted and
compiled during the seleotlon period. In the pest, students
have been required to %& preaont for individual interviews
with eaoh of four menbers of the staff during the seleotion
period, These staff moembers included the professor of spuech
education, the student's major professzor; the chalmen of the
committes on selection, end one other member of the sommittoe,
Ususlly 4in the freshmen yesr or prior to the final selection
period, the student has hed an interview with the cheirman
and has supplied & portion of the dete ocalled for in a

permanent record folder,
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Under the above procedure 1% was felt thet students
ware placed under considerabls tension ﬁaﬁ«wﬂravtgrcﬁd‘ta
renging and attending

apend a large smount of time in ar
interviows scettored over thevaaﬁguﬁﬁ Hogbers of the conmlte
toe 41d not feel they were beeoning well scguslintud with saech
student. They were particularly conceimned with the spparent
formality of the situstion and thelr own tendency %o ask
‘suries of somewhat sborootyped questlons. A group interview
tochnlique was thought o sliminete many of the problews,

The student continuos to meet with his chosen major prow
fessor in sn individuel interview. However, the final indie
vidual interview with the professor of spoech education, the
chairmen, snd one other member of the selection committee is
now eliminsted, Instead, the students asre goheduled for onew
hour meebtings in groups of ten. These meetings aie held in
en atmosphere of informallty and are nttended by the profes=
sor of spoveh education, s membor of the coumittee on sclecw
tion, and the chalirmens Other members of the steflf are ine
vited to attend such meotings ms they choose,

¥iddlebury Colleps has o selection progrem simileyr to the
one at Syracuse University. It i done on & continuous basls.
The procsdurs involves representatives of the professional
and scedemio flelds, This group comprises & committee, who
sdministers the educsbion, guidence end the selestion pro-
gram, The selection commitice fecls that & high school
teacheyr should be well edjusted, competent In subject metter,
end heve s wholosome philosophy of life, During the perlod
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of selection the professors sre asked to glve personal retings
of the students, These ratings indiecste how ehmy‘axyaét the
‘student to succeed as o school teacher, | |
| %hﬁ‘ﬁniversiﬁy of Pittsburgh uses seloctive megsues in
early part of the 1930%s speoific standards of admlsalion were

admitiing studonts to the iohool of Eduocatlon,

estabilshed, The sdmiassion reguiraments for entrsnce into

the professional program require the sppllicant %o ¢arn a

general quality point average of at lesst 1,00 in the coursus
teken during the first two yoers, The student is required
to receive s satisfactory reting on & heelth and phys&qal
examinetion, He must slsv secure spproval besed upon a perw
sonnl interview with three feculty mombers,  The lnterview

is reguired in order to glve the faculty staff an opportunity
te estimste the professlonal promise of the appliocant,

#fter the cbove progrem had been In effvet for seversl
years, members of the steff resognized tbg need for more
1nfanmaﬁian on the quelity of the students applying for admlis-
sion., The program wes thus expanded in 1942 to include, in
addition to the original measures, & Lest of contemporary
~affelrs, e psychologionl exeminatlon, three personslity
inventories, snd a test in written English,

The Sohool of BEducetion of the University of Plttsburgh
hes o followeup service for its gradustes whieh includes u
rating by the teascherts prinsipal at the end of hls first
yoar of teaching. The principsl rates the teacher on s
modified form of a fiveepolint rating scale, including such
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itoms as the temcherts sdjustment during his first year and
extent of satisfactory proprress in sll aspects of tesching,

Using the judgment of the prinocipals ss oriterion of
the tescherts in-service success, Oould (23) obtalned retings
from the prineipsls of 113 greduates of the School of Iducaw
tion who hed completod one wvear of teechings His purposs
wes to roport on the velue of eight messures for pr@&igting
the In~service susocess of the prospective teacher, Trese
nesguUres Wero:

sesl{l) Reting in personsl interview with faculty members}

{2) grade in student-teaching; (3) scoore on the Americesn

Counell on Educetion Payehologlinel exeminetion; (4) gene

eral guslity point sverage in courses aﬁmplateﬁ during

the first three semesters; (&) scores on the Cooperstive

Contenporary Affairs Test for Jollege Students; (&)rating

on the Washburne Social Adjustuent Inventory: (7) vating

on the Bell Adjustment Inventoryy snd (&) rating on the

Willoughby (Clark-Thurstone} Porsonality Schedule,

fince the personal interview retinga snd student-teszching
grade were really only estimstes, snd the teesher's ine-service
success wae not messured in an sbsclute sense, the contingency
method rether than the product method of correleiion wes used
in determining the reletionship between the tescher's suecess
and the selective instrumente, Thw results gre shown in the
foliowing table quoted from Gouldts (23) study:

Table 2, Relationship betwsen certein meesures end tesching
Buccess in the fleld - ‘

- ~ Coeffioient
lkeasures Hoe of of
) ‘ i ) (Lo BEn ot neey

Qﬁu&#ﬂt*‘bﬂﬂﬁhiw gx‘ada » & % ow B B B A W 113 268
Roting in personal interview I 113 + 54
£ ¢ B Psyohological Exeminetion o o « o & 08 #58
Juelity point aversge . . . PP & 3 +44
Cooporative CJontemporary Affaira Test . « 113 238
Bell Adjustment Inventndy o « « o s ¢ » P2 ai?
vashburne Soelel Adjustment Inventory . . 110 5B
¥Willoughby (clarkm%hurataga) Paraeﬁality
Qﬁhﬂd\ﬁ.ﬁ O N : . & e R & ll .
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As osn be observed, therce is substential relationship

between in-service success and the ITirst fbur neasureos listed

on the teble, It 12 intoresting to note that the professional

promise of the student, sas Judged by the faculty membsra, is
almost as zood an indiention of his future success as his
grede in student-tonshing. In-service teaching success and
rabings on the Contewporary Affelrs Test, Bell Inventory and
Fashburne Inventory scem %o bear about the saume dogree of
relationship,

The sorrelations in the foregoling table are higher than
those found In aimilar investigations, Howevor, based upon
the toasher's performanse in studenteteaching mnd the seleo~
tive instruments, these ocoeffliclonbs have low "foresaating
orfieieﬁny“ as far gs acourstely predicting the toacheriy
succers, The real relationship is not revealed in the size
of the derived ceefficlents beoause of limitatlons inherent
in the study, Selective factors have opereted to reduce the
renge of some of the tralts possessed by the teachers, and
this neturally reducses the sisze of thoe eocfficient of core
relation, and aslso lts predictive velue, In many instances,
however, the students performsnce on seversl of the admisge
silon criteris and student-tesching is more predicitive of
his in-service suocoess than seems to be indleated by the
soefficlients of correlation.

Seleotive programs should make it possible to ldwntify
those applicants who do not possess potentislities of achleve

ing at least an average degree of Inegservice success, Ay

Y
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- messure %mk will assist in doing this mmst be mwgnﬁ;‘i:zm as
? §¢§$&$§&nﬁ’prad$¢ﬁiva volue, even though the rﬂtingﬁgﬁﬁ student
llﬁﬂﬁﬁiva# on the measure 18 not oxactly ¢&~prﬂaiaaiy,£§éicative
_i as* tmifzegmé of succese he will ecideve in hls fz.e:am.f It
f&g\naturalky supponed thed aa&ewt&vw-a&miaaianzwill.aﬁéhla
" teacher educating lastitutlons to prodlied With.gfﬁat&?iﬁfﬁﬁih
“slon the fntnra,ﬁnaaesﬁ'mf'prospaptiva toaclicrs . Eﬁﬁévar,
inedequacles of measuring aethods of success ar&hﬁ~§$%£‘@ﬁlaa
tionahip ocetwesn two varlebles, when one has = restm&éﬁa&
fangp, would geam Yo indlecate that leas\prenibian ihryﬁﬁdiﬁw
tion mast be presently asseeptable,

The Loacher selection plan in oporation at the Brighem
Young University 1is deseribed by Dusn Lew, This plan of seloow
tion requires all prospective toechers to make written applicaw
tion to the seleciion comalttee at least three months before
the date they plen Yo register for student teachings. Law (31)
states that 1t 1s the reeponsibility of the sslection commite
toe to see that povtinent Informstion, such as test dets and
other yoluable information from various sources Le assembled
for the coulttes to make ¢ deelslon, The declsion of the .
comaittes 18 reportod and the student Ls elther adwitted,
sonditionally admitted, or denled admlsslons This is & valu-
able plan and would be of greater valus 1L the prospective
teacher were rated at an eariier peried of Mis collese career,
Law is convinced of the importanse of tvacher selsction end
 is taying to find mosns snd to improve the plan.

It wes expresased 2g the opinlons of soue &&uu&tarﬁ that



&l
pre-gervize selecblon should begin by permitiing only the
' ng high school students to enroll in the School of
Educstion, Jones (29) reports on seloctive admission pro=
sﬁ&uréﬁ subnitted by Drowmell end in operotion in the ét&t&

Teachers College, Hew laven, Gouagctiauk, Th&ir>glgnl§f
sdmission besed largely upen high school regords wbkiiiges
five eriteria: o

\

1, 4pplication te be filled out by the student giving
information regerding his family, working experience,
extra~ourrioular asctivities, hobbles, end interests,
and an aubtoblopgraphy, iisting what h& ann&iﬁﬁra his
most significant experiencos,

24 & Wlgh school trsnseript for three and g helf Yours
of work, filled out by the high school principel,

5s A rvecommendstion by the high achool principa& snd &
porsonslity rating by the guldence worker, (lLee
"Statement of iigh School Principal™ Table 3.)

4, Intrsnce tests innluﬂing inteliigence, high school
content, and silent resding tests.

S5« A personsl interview condueted by & member of ile
fasulty.

|

The student is also required to presont evidence that
I

he is free from sny speech defoots and that he is in good
health,

The information is assembled by the feglstrer snd the
Soholarship end aAdmlsaion Committee, This committee is com-
posed of the Presldent, the Director of Admissions, leglstrav,
Dean of Women, end the Direoctor of the kvening Uollege and
Extension Program,

It is the responsibility of this coumitbes to review
and analyze esoh gpplication upon the busis of the five
eriteria, If the applicent receives five favorsble votes,



Table C. & form used to secure Cete from the hiph o

STATEMENT OF HIGH 5CLOUL PRINCIPAL ¥

Note: The high school prineipsl should meil this applica-

le

Se

4

tion to the dealpnated institutlon not lnter than
May 18th, He should also sond to the college not
later than June “0th, e copy of the applicosntts hizh
school record on See, Ede Form 12, This scholsstic
record aml the statements made below willl sonatitute
an importent faotor in determining sdmission,
ﬁx‘;/ﬁiﬂﬁ % W% B % : « v » o« «» wWill De or bes Wﬁﬁ
graduated from the o + « » » s« « High Sohool before
September of this year, He/She has or will complete
the & &« o « » % s » » # o & & & » » Currionlum,
%0 far as we cen now asoertein, the applleantts rele-
tive senior olase stending is mumber . + » » in e class
Of « 5 » ¢ « »3 OF ho/ohe 18 in the 4 + » » quarter
of the class,
ToQep LT rocorded o « « o » » TOSE & 4 « o 5 o + « » »
DEYE o o « » 5 & &« % & 2 % & @
Scores on achievement tests and names of Tests8 .« 4+ «
"’Q!!l{iﬁ?i‘*ﬁ_%‘miiﬁ't*l‘ﬂtk%"ﬁfuj:,‘f
The following genersl rating upon personsl gualificetlions
may be given to some tescher who knows the student wells

, Below
tuperior Average Avernse Remarks

Cooperation .+ « ¢« o v & 4 3 B E % B ¥ € K w o x v e b oo

e . . o )
‘mx‘m&ﬂ*iﬂﬂliliiﬁﬂ10‘ﬂsﬂ»‘\i"'ﬁ‘lyivi

#* L, Jones, "idmission and Pre-registration Qrianma%i$n of
Beginning Students,” :



: Below |
Buperlor Aversge Average Remarks

Howlthh o o & o o « 2 % & % 2 % 5 & 5 # o 5 0 % & % 8 ¥ @
Londershilp o o » o % & % & 5 v % & 2 5 ¢ * v 5 6 b ow w
Ability to meet publie ; TN R R
Willingness €0 108N . « o s « » v & » + & «,»,yvs R
Panctualiby o o o & ¥ % € 5 6 5 v 0 6 w2 w4 s ; . i »
ReliablliBy , o o % ¢ o o o & & ¢ o & 5 o 5 & % % & # #
Hablts of wOrK o o« o « ¢ & # & 5 o €« o 3 5 & % 5 & & %
5+ 8pecial qualifiocstions whish in your Judgment meke the
condidate qualified for collegs WOrk « .o s o o v v » » #
T I N I T T T T T O O S IR S
6, Speciel considerastions whieh in your jJudgnent may handie
oep the cendidate in doing college WOrK . 4 o « « o » o
(A A T I T O I DR TN T SN I SN R BN SR I BT R B B B B R I SN O
7+ Special gualifications which maite student s potentislly
satisfectory candidate for the teamching profession , + »
‘IR O B AR N NN R N O A N R I R R
B8+ To the best of my knowledge and belief this epplicent is
& person of good morsl character,
, tT EF;iéagpél‘n; ﬁ&éﬂg "t
Imﬁmgﬁmm

for teaohing ;
for general education ,

the scoeptence of this cendidate

Dated o . # » Q - Q ; Pr&nuip&l ; EINE I I S O A ? .
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he 1s aocepted, I he should recelve flive nogntive votes, he
is temporarily rejected, The comnlttee reviews sll rejected
applisations to eliminate as meny eérrors ss possible, In some
anges tha aawmittae aazks far v&ﬂitian»l ﬁfﬁrﬁatlén-fraﬁ ihé
*uidanaa worker in the high sohool end ma aiso @ivﬁ bﬂﬁwﬁtﬁ,
ar ﬁ@ﬁuﬁﬂt addltlonel Tatorviows , D

The teasting dapartm&nt af ﬁha amllﬁgﬁ de“aanabwa aix
Saturdays in the mmnﬁha‘mf February and‘ﬁﬁréh ab whiah tlmwﬁ
atudents fron apaoifﬁa& high sahaala nn a pqrtiaulav @aﬁarday
are Invited to ve et the aali&ge ta Leke the antrance sxamina~
biona. In the caze of large proups in any one high school
wlshing to tske the examinations, the Director Qf‘Tw&tingh
wili a&miniatar ths tosts st the hlpgh school,

In the Fall of easch ysay the loholarshlp and Admiaaienn
Committae antiocipate & plan of inviting the high s0hool edmine
1ntratéra and guidansé workérg to the college for a aiscussion
on sdmission procedures., This plen hes s three~fold purpose:

1. To inform the high schools regerding our pmliaiﬁag

2« To gein helpful sugpestions from hlgh sshool steff,

e To foster closcr and better relstlonghips betwoen

the high schocls and the college.,
The progress and growth of selection in colleges is
expresssd in the followlng quotation from Jewett (28):
in encouraging festure of the situation during the
decade 1s tha lnorsasingly genercl gocopbance of the
principle of seleotive adnlenion, ..+, nunber of these
systoms have now been in oporstion for s suffizlont
length of time to produce measurable resulta, In every

Instance, the lnercased ocare ln adulsslon has resulted

in a student body which renked well scholastiezlly when

compared with students preparing for othber vocations,

In some instances (Mlichligen and New York, for exemple)
the system hes been nmade stoete~wlde,
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| These acoounts are jJust a review of s fow of the achools
utiliszsing selective moasures and is merely an indioation of

the present situation, They by no means include sll the achools
that are practioclng prﬁwaarviéa selection of teashesrs. To re-
view sll ﬁha‘collagea‘using,aml&sﬁiva technlques waﬁlﬁ mnka ‘
the atudy too voluminous, There asre erticies published de-
seribing the requirements an&?r&gggtsﬂar practices In athév‘
colleges such as Garu&ilﬁ‘ﬁuffaia, Californle, %ilwaukwé,‘

Sen Diego, Rhode Islend and Wayne Unlversity.

CRITLEIA FPOR THE PRE~SBRVICE SELECTION OF TLACHBKE

On the basis of the studlies reviewed suven oriteria
ware selested, The edusstional authorities end studies cited
are in penersl asgreement thst eech cendidsote for admission
to teacher training should be appreised in terms of these
eritoria:

1, Personality rating

2+ Intelligence score

S« Hlgh sclhool record

4, Soholestic schievement

54 Physicsal fitness

8+ Intereat snd eptitude teats

7« Results of interviews,

It 18 deslirable that the prospective Leacher candidate
possess a plessing personelity and high mentel ebility,
Evidences of hia scholastic echlevement should be Indlceted



from his high acshool record. He should be in good health and
free from sny physical defects, The student ahould hsve &

keaen interest and desire to become s teacher,

Emch of the oriterds for pre-georvise solection will hu
eppraised In terms of the opinlons of educators ur~rﬁsultb
from studles in whioh the oriterle have been uscd to detor-
nmine teaching succsss.
Personality Treits in Teasher Selegtion -

As indlosted in the survey msde by hliaﬁnaﬁ and Mertin (19)
they found personality trailts to be the most frequently useﬁ

factor in the selection of prospective teschers, The importmy‘
ance of personality ss a selective factor is recognized in o
study made by Odenweller (38), He oconcluded that teaching
effectiveness is influenced more by pergonallty then any other
single faotor,

Peroivel M, Symonds (47) mede s summary of studies on
teacher sdjustment over & period of six yesrs, From this
study he concluded that quality of personslity must be con-
sidered in the selection of prospoctive teschorss is a
result of his study he proposed six personallity factors aa~rx
sential)l for s person to susseed In the tesching profession,

» The peraonslity feactors proposed by Symondas erep

" 1, Evaig teacher ahould %Egg tesohing, and through

Aﬁgo:grte:ggerddgzza;gtpgﬁﬁinap %ggigiggﬁf;§t§§§§§;§g?;l\

reasons under economls pressure, or in order to escape

from some loss desireble form of work,

2¢ 4 good tesoher should be personslly secure and
should have self respect, ﬁifﬁigi' snd ucura&a. as
opposed to feelings of inferiority and Ine uacys The
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personally insecuré tescher hms dlfficulty with discle
pline and either beocames inept and ineffootive or must
- meintein her status by dluff snd eweggers

3+ A good temcher must be sbie te ldentify herself
with ohildren, She must have #ocial swareness, the
sapacity to enter into the feelling and inturssts of
others, and to understand the motives and conflicts of
others,

4. The sompetent temcher is emotlonelly steble.
she ls eble to gcecept the uggression o 78 wnA girls
end thelr laziness, cerelessness, slowness, and stu~
pidity es well za their brightness, industry snd effie
clency. ohe should be sble to sceept cumpetition with
her colleagues and the denenis and restrictions imposed
by the community.

5, The effesctive teacher should be free from
snxiety., She should be free to exporiment snd to try
out innovations in her te¢ecning in the clessroom, She
should feel free to permit o certain smount of disorder
in her elsssroom without fearing censoring from her
superiors,

e & good teacher is not too self-centered, or
sclfish, but is adble to give hersslf {reely . wlthe
out reserve to the needs snd interests of her pupils,

Symonds concludes thet evaluating personallty must be done by
those who have been treined to observe snd evalunte,

Two studies of personality were made by vitty end by
Hart. In the study mede by Peul Wittty (52) permission wes
grented by the officlela of a populsr radie brosdesating
program %o swerd s scholerahnlp to the tescler most effectively
desoribed in s pupilts composition. The toplc suggested was
"The Teacher Who Hes Helped Me Most™, Approximately 12,000
letters were recelved end snelyzed from puplls between the
grades two to 12, The order in which the 12 treits were
mentioned most froequently is listed below:

l, Gooperntive, demoorstic attitude,

Z. Eindliness and considerstion for the individual,
%5+ Patience,



4. Vide Interasts,

S« Peoraonal sppesrance and pleasing manner,

6+ Pairness and impartiality.

7« Sense of humor,

8, Good dlaposition and oconsiatont bshavior,

9. Interest in pupils' problems,

10, Flexibility.
11, Use of resognition and prailse,
12, TUnusual proficlency in tsaching e partloulsr subject,

Hart (25) states that the personality of the tuacher hes
g definite bearing on the edjustment end personality of the -/
pupilas, Thers seems to be lack of evidense, howevor, that
pupll schlevement 1z appreoiably effectsd by the perdonality
of the teacher, From whst iz known cbout porsonelity it seoms
reasonable to sssume thst persons who sre weil adjusted snd
more successful ss individusls will probably be more gucoess~
ful as tesochers, There ia every reesson to bal leve thmt good
teachers mey exhibit meny differvent kinds of personality
treits, It seems there is no one patiern of parsonality thst
wlll make the best tescher,

Hellfritzsoh (28) in hias factor anslysis study of tescher
abllities used 25 measures of tesching ability. He felt there
was oonsidersble overlapping in the tests snd reduced the
measures to four psrtinent feotors. The four measures sre a
personelity factor, & supervisory reting factor, mental factor
and an attitude factor, These four factors are uncorrelated
with esch other,

UoeDonald (34) emphasized the importance of gelecting
only tlose students with outstanding personalities for prospec-
tive teachers, |

Dodge (17) mede & study of the personality tralis of the X
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toachers in en 21r Corp Technieal School, Ie ssked the super-
visors to select ten per cent of the bost teachers and ten per
cent of the poorest taa&h@rn. ﬁ'grnnpzﬁf 182 teachers were
selected in the more successful group end 116 were in the lesa
succescful proup, Both groups wéga osked to check o pernone
ality inventery, The responscs of the two proups were snslyzed
item by itenm to dotecrmine those ltems which differentianted the
two groups,. The Ltems were then clessifled snd the ones which
geomed to indliecote ¢ eimilar sttitude or hebit of action were
grouped together.,

The pore succesaful temchers roported themgelves as

possessing the following trelts more frequently then did
the loss successful inetructors:

1, Sgoolel, or ¢t ecse In soclel contmcts,

2s Willing to take initlative and assume responsi-
bility,

5¢ Free from fesrs and worries,

4+ Sensitive to and valulng the opinions of others,.

5. Slow in meking declsions,

Rostker {42) used personality as one of the eriteria in «
his study on the messurement of tesohing sbility. The study
inocluded 26 schools located in southern VWisconsin. kach
achool had one eighth grede, and s populstion of 376 pupils,
Twenty-cight teschers and 375 pupile purticipeted in the study.
The Bemmreuter inventory was used,. Thls scale consiats of
125 items, whloh ocon ve soored yes, no, or indicated by the
use of & gquestion merk, The traits that are scored sre
neurotic tendency, selfe-suffialency, introverslonwextroversion,
and domlnence submiasion, The inventory wes sdministered to
the 28 participating teschers. Rostker found there wes no

statistically significsnt correlations between poersonelity
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a8 measured by the Bernrouter ?araaﬁaxity Iuvwﬁ%arv‘aﬁ& the
;ﬁriﬁaﬁia of teaohing abllity. |
Baker {7) stetes: ‘ |
+es8poech 18 one personality trait thet can be sclentifie
cally tegted, and atudents posscssing inoursble speech
defects that seriously interfere with teaching success
should be refused eduigsion to teacher educeting insti-
tutions. |
Speceb 1s a2 vitally luportant personallty elemﬁn%‘ﬁa e#mry
teachor, This fact has becouwe recognized more fully within
the lgat two or three decades. Thw wejorlity of rabing scales
in use list volco as one of the important elements.
tn oditorial siressing the need of spuech ra@uiﬁwhants
for the pusceasful teacher appaaﬁ@&.in the Quarterly Journal
of Speeseh, Therein it wes statef that soversl colloge end
university facultles require that cendidates for teachor
aartifiﬂataa gither pass aﬁt&inm#nt.twsﬁa‘ta spocch or oarm
satiafactory gredes in elementary apeech courses. In the
eclassroom speech is the principsl tool of the instructor,
A harsh, respy, unplesssnt volce, or bad speech habits frew~
gquently sosount for ineffleient woriing tension in the closge
room, insbility to hold sttention, Gifficulty in presenting
material, and leck of Intercst on the part of the student,
‘Baker (7) quotes from the guarterly Journsl of Speech,
We believe that we are n@&rimg'thﬁ day when every
school or college granting tesching oredentials to 1its

gradustes will withhold ihem from thoss whose inferior
speech unfites them for the teeck of classroom Instruction,

Every teacher educating institutlion should sliminate
those candidetes whose teschlng effectiveness is destroyed 0

by serious speech defecte, There ia little avallable
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informetion as to the extent to which speech 1s beling used
es 8 factor in the selectlon of students, The School of
Dducation ot the Universlty of 'dsconelin requires the passw
Ing of & speecch tost for sdmigalon Yo the soenlor ~ollers,

Peker (7) suggeste the following apcech program for o

four-yosr tepcher sdusoting institution:

1. Sweyry entering freshmen should be re-lred to tske
& Bpeeech test, Inoluding the meking of a recerd on
zome sultoble recording spprratus,

2¢ The eliminstlon ub this Bine of tlose possessing
insurable speech defects of & neabure that will
scrioualy interfere with teashing suecess,

he The sssipgnment of those poszessing remedisble
defects to an expert in speech correction,

4, & regquired course in speech fundementals 1n the
fresimen yosr aining st volee develnpment, volce
eontrol and the proper oorrelation betwsen voesl
expression and the mentel and emotlonsl processes,

5« The trensmission of the record of the speech taat
of esch freshman to his counselor.

6, & further spesech test ot the end of the Junlor
sollege period, at the time of epplieztion for
admxssian to the genlor college to determine-w

{(a) ¥Whether scrlcus speech defecte have
been remedled,

{b) vhether satisfactory progress hns been
made 1in developing voloe gquelities es~
sentlal to success in teaching.

Personality tests or rotlings woere slso recosmended as

one of the factors to be used in the selection of teachers X
by the Oxford Conference {(39).

It appeers from the studles end comuents that have been

mede, thet most sduocatore would agree to the importence of
personality to the successful teacher, It is essy for some

N
people to feach school succensfully whils others schileve -
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only moderste success snd with difficulty. Good order and
diselpline comes as a matter of course ss some heaahmr#
step in the ¢lsasroom, There sre other teachers who, try
88 herd es they will, bave voery 1little order and discipllne,
tome teachers the puplle and students love, while ékhﬁwa
they hato,

There arce those teashers that presidents apd superine-
tendents are amxious to employ sfter a short interview. On
the other hand there are those teechers wio are probably
equelly qualified from the standpoint of training, experience,
and scholarship, yet they are found bo wander from one job to
another or from oné vacanocy to snother always seeking s new
position, The one toacher is suscessful, popular and his
services are always in demand, while the other teacher is
unhappy, dlesatisfied, o dismel fallure znd wantud in no
other teaching position, The difference between the two
cen be attributed in considersble measure to personslity
qualities,

Hoat suthorities agree that at the present time there
is not a test or device, which cen positively identify ell -/
the desirasble personality traits, This may in part be due
to the faet thet the various qualities of personality are so
intangible and so few authoritlies agree on the meaning of
personality.

The solution to the personality preblem may come through
-3 yi&n siniiar to that being employed at Syracuse University,
New College of Columbie University, sand the normsl schools
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snd teachers collegea of New Jersey, The personsl interview
plan 1s employed in whioch the first two yeers of college,
u@g&t&@mﬁ&aa”thﬁ period of genereal education, are slso deoe
voted to & program of puldance and personality nimﬁ;g._uia~
folt thet by the junior year of college sufficlent observe-
tion and evidence has been collected to eliminate those
students who have not developed sulfflclently to give ressonw
sble evidence of sucotss as Lemchers.

Inteiligence o8 & Pactor in Tescher Selection

Consideratble &%a&y hes been done at the Unlversity of
Wisoonsin whers Barr (8) end greduste atudents have made care= "
fal studies of prﬁdieﬁiﬁe factors in tuscher selection, Three
| studies on intelligence were conducted to determine how effec~
tively 4% predisted later teaching success, The oriterion
used in determining success wes pupll chenge,  The studles
were very closely supervised snd were ocarrled out under
sinilayr situstions, The results were not very eonclusive for
two of the studles found intelligence to favorably predict
loter success, while the other study found intelligence to
be of minor significence, Cther factors stuiied in relstion
to teancher success were personelity, sttitudes, socisl factors,
high school rank, observable teaching procedures snd college
grade pointe,

In p study mede by LeDuke (30} undey the direciion of Bary
2t Wisconain, 1&&9111@95@& wog used as 2 factor in determining
lster teacher success, The astudy included the records of I75

¥

pupils and 28 teschers in southern Wisconsin, Pupll change
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¢ BoOres were

and achlievoment expressed ss & coumposite of chw
the oriterion used in thﬁ study. The imericon Council Pey~-
chologieed and Torgoreon Hental-Hyglone tests wore used to
obtaln en Intelligenece reting, He found a sipgnificant coef-
ficlent of correlation with the oriterion of pupil change.

Kosther {(42) made s study in which 27 measures of teach~
ing ebility were spplliod. His study wes &lso rwde ot Wisconsin
under the Cireoiblon of Berr. Intoellligence tests were used in
the studys. Ho aslgo used the criterion of pupil chenge and a
composlite of clhionge scores as Indlosted by the pupllits schieve~
ment, Intelligence wes identiflied snd descrilbed as belng one
of the most lmportant factors contributing to the aueeﬁaﬂ of
teaching,

£ similar study to the ones reported bty LeDuke and Rostker
was made by Rolfe (41). He likewise employed intelligence tests
es oné of his meesures in determining factors influencing teschw-
Ing success. Hig study wes slec made ot Wlesconsin, and used
pupll chsnge and achisvement expressed as a composite of change ¥,
scores as the criterion, Intelligence was slse found gs Leing |
ene of the ezsentiel fsotors lmportent in determining temcher
BUCOOESE &

Hellifritgseh (26) made a significant study in whioch he
inaluded 25 measures of tesching abillty. He concluded there
wes much overlepping in the faetors and tests of teaching
abllity. FHe feolt it ahould be possible bto simplify these
moasures 80 that all pertinent factors could be included in

a few factors. among the faotors chosen wes o mentel factor,.
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It was found to be uncoyrelated with the other factors, there-
fore, 1% messurad a separate aapeet of teachor sucoess, |

4 study by Armentrout (5) somewhot similar to the study
mode by Hellfritzach, polinted out four aritoris should bo
used, Intelliponee was »me of the four oriteria resomasnded
to be uscd In teasher seleotlon.

Yaakzey (D3) comguents in hils study that intelligence tls
important in teasching succoss, Ib affests terohing susaess
by influeneing scholarahip and practice toashing.

Pastora of success have been and #¢ill nre being studled
over a longerange progrom of regsesrsh to try to find methods
and tachniquﬁn.ta Liaprove selectlion, selcotive elimination,

muidanse, and plesement, Intellipencoe test scores ore one of

O
i

the faetors mentlonsd most frequently when describing the e

abilitles of the students nolected,

Studles hava-alaa been made to detsrmine the reasons
students withdraw frm college, In most conzea the withdrewal
is a result of poor scholarships Therefors, 1t would scem
trhere 1s somewhat of g continuous seloctive procoss anong
sollege studenta, A

Intellirence test scores are en important fector in the

selection of teaschers, BStudles indlcate thaet those tencher )
~
candidrtes possessing high intellligenee soores ere more A

likely %o be placed in teaching positions, Martin (32) steatea:

A ocomparison of the percoentile seores on the
Gooperative (enersl Culture Test for the senlors in
1940, who wore and were not plsced in teaching, shows
tha% students with the highest scores were more likely
to be placed in teaching.
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Table 4, Gaagarativa general eulture toat socores of senlors
_ 930-40 who were and wers not g}naaﬁ in ﬂam¢ ‘_'

Gradustes Not Plased Gradustes Plsced
In Tesching Positlons In Teaching Poslilons

9099 10

4
BO=20 3 22
70-T9 2 16
BO=-69 i 14
BO=50 1l 9
40=49 S 1l
30-38 2 15
2029 B -9
10-19 3 10
Ou 2 9
R 26 121
Ho Soores 1 &
?ran&an Man, Pere. 45,53 83,07

on fJenersl) suleur% Tosh

gy

“L* xartim, “Tiaahsrn Gollagaz Cen qalaat students wWith
Superior Ability.»

Host teachors solleges whieh have adopted seleative
admissaion have ineluded en intelligence test, Colorade State
Teachers Oollege unes the Amerioan ﬁ@unail'Payuhalagieal Exanym
ination, exoluding the lowest deelle, Selective tests, con~
siating of standard reading toats, psyehologleal tests and
performance tests, are used at the Frieck Treining School for
Teachera, Pittsburgh, Pennsylvenia, Aceording to an erticle
by ¥ard and Kirk (50) 1ntalliganeh 13 one of the facstors
used in the sclection of PFreshmen at the Mliweukes State
Teschers College, The intelligence score ils obtained from
the HenmoneNelson Intelligence Tost,

There ere sonflicting aviﬁeﬁaas end opinions on the

™

corrolations between teaching suosecas and intelligence,
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Baker {(7) quotes from & study mede by Pyle of pradustes of
the Detroit Teachers Jollege:
Pyle found slmost no correlation between intele
ligenoe and teaching succuss, Between inteliicence )

snd first year tesching succesg r equals 034, with

8 probable error of ,086; betwoen Intelllgence and

sooond year beaching succoss r equels L2353, with a

probable error of 6.

The conflioting cpinione in reperds to iﬂt»lligﬁn @ pnd
taﬁehimg'auaaaa& are Lllustrated by the study which Baker
quotes from an investipstion by fomere:

Intelligence ss mensuroed by mentel tests reveals

e relation to scilovemint in achocl end success in X

teaching as eimified by a coryelation of spproxi-

mately 54 snd 45, reaspectively,

In sumeriging the varisnce between intelligence end
tesching succeas, Beker states:

While there is no sclentific proof that Intelligence
is s fundamental faculty in tesching success, there is

no conclusive evidence that 1t is not, On the other X

hand, tradition, experdence end common sense all tell

us that Z&gh,mental ebility 18 o uﬂﬁtrihﬂ&ing fector to

suscess in teaching,

The celifornia Test of Mentel leturity, Advanced Short
Form wes used by Bobbitt (11l) to obtain an intelligence score
ss one of the faotors in the procedurs she applied o melest "
prospective teamchers for the Los ingeles City Schools. It ﬁ
wos en fmportant feotor end contributed msterislly to the
succoss of her selection progrem,

#lisssen and Yertin (19) edvocebe & more selsctive process
of pruaﬁaaﬁivuitaaahar selestion, From thely investigation '
it was coneluded thet intellirence is the most Lmportent atmgle"
factor assoclated with abllity to teach, Intelligence test

seores and school subject marks provide the most relisble
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basis for predioting suscess in Yesohing, It wsa slso felt
that sucoess in teaching is primarily dependent upon pénmcnal
qualities and that teaching success cemnot be predicted by
any one single faotor, | .

Intelligence was mentioned es one of the aasentiai raataray
in the pree-service seiection of tenchers at the Oxford Conferw ”%
ence (39). |

It would seem that most educators snd studies would
indicate that sucoess in tesehing is dependent uvon e fairly
high degree of mental abili%y;v imong the colleges using plans
of selective admission, the mejority of them have made pro-
visions in thelir plan for the administration of some Yype of
intelligencs tests,

Soholastic success in high school is a good indloetion
of success In sollege. If 1t is sssumed that candldates iﬁ
teacher educating institutions mmst have a capscity to do a
high grade of work, then only those who heve demonstrated
guci: gbility in high school should be admitted. Colleges
using selective mothods have sdopted the high school resord
g8 the best method of sclooting csndidates on the basis of
scholarship,

In a survey made by Stiles (46) of 77 selected colleges
distributed throughout the United Stetes, he found that only
4) per cent of the schools used teacher seclection ﬁ&ﬁhﬁiqﬂﬁﬂ,ﬁ
tne of the factors froguently used in the selection of teschers

was the high school r%card.



: 49
Heneook (24) found the sorrelation of high school record
and sollege marks in sll subjeobs to be A58, mﬁﬁ_wnbhﬁiatibn
aﬁtﬁim&ﬁ(ia this study was found by compering the grades the
students received in high school with their grades received
 in eollege.
| Seagoe (44) mede s similar study to the one uade by
Heneook, ©Che found that high school scholarship hed some
predictive value for college grades., Those studencs achieve
ing scholastic success in high school tended to wske come
parable sohelastic schievement in ocollege. Puller (£1) was
unable to fimd any signifiocent reletlonship between pergeentile
rank in high school and rank order in student teaching,
Hartin (32) used standings in high sehool, bhigh school
porsonality retings, sntrance test scores in sclence, mathe
ematios, history, and English as predietive faotors of
teacher scleotion, These factors were of ithe greatest pre-
dlotive value where an average of four year marke was used
as the eriterion, In & similor study by Mertin, high sahool
percentile rank wes found to be & better critexrion for the
prediction of seholastio standing in college then the
imerican Council Psychologleal E:ﬁmiﬁatimﬁ,
White (51) feels the selection of prospective teacher
| candidatos et State Toachers College, Paterson, New Jerscy,
is rightly done when the initiel sslection is mude before
or during the pree-service sducation of the prospective
gendidste., It is folt this time of seleotion is much more
desireble rather then at the time of certification. The
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students sre admitted to the gollege on the basls of thelr
ability to do ecollege work as determined by thelr high sohool
regord and entrance exsminations. It is felt this system of
 selosting freshmen students provides well qualified gradustes
eligible for ecertification. ' -

Aossording to a study by Longo Jones (20), amﬁ‘af»thu
oriteria used as s basls for sdmission to the New Haven State
Teachers College is the appliocent's high sehool »ecord, He
statcs the high schwol record 1s also uscd as one of the
sritoria for determining admission to the itate Teachers
College nt Gencsso, New York, aml suggests tha$ the high
sohwool record should always be avalleble for Judging the
applicant's scademie possiblilties in collegs,

Pergentlile rank in high school seholarship was one of
the factors ocommonly found by Archer (4) in his review of
atudies on "Personnel Procedures in Teacher Training Insti-
tutions,”

Renk in high a&ﬁwml gradusting cless and grade point
average of high school work were two of the faotors used by
Bobbitt (11) in her outstanding study on tescher selection, )

prmentrout (5) is else convingced that renk in high
gohool class should be used as one of the criterie for selesc~ Y
tlon,

Northwey (357) feels thore is no one single feotor whieh
offers sufficicnt svidence of suceess in teaching that 1t
oould be used slone, Therefore, it is recommended that
govoral factors should be insluded in ¢ program of selective
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pdmission, One of the factors recommended by ﬁarthmg# is
the high school records ag stown by perzsntiiavrankimgg

¥rom an srticie in the Hationel Soolety of vollege
. anchers of Edneation 1t wes stresscd that high school
seholostle record was one of the fasclors theb ahauld'hé
used in seclecting teschers,.

Bakar‘(vi atetes “&haya'ig ample evidencve that scho-
lastic achievement in high sehool is the best oriterion for
predicting the success of candidatos in college.” ;

The gtudles and recommencdations of most educators would
indlcate that only thore students who heve demonatrated in
WMegh school thelr gbllity to echiove high scholastlc rsocrds
shiould be admittod te tesmcher odusabting institutions, For
if only those are admitted that have mehioved outstanding
high school records, it would probebly be safe to assume
they have the capaciiy to achlieve well in college,.

Stiles (46) mede s survey of 77 selected collegos
throughout the United States to determine the number of cole
leges using svlectlve measures in the sclection of prospective
teachers, He found thet only 41 per cent of the schools used
sclective teelniques, I% wes indlcated that scholastie
achievement was one of four basls of sclection moet freguently
usned,

Seapgoe (44) found thet high school scholarahip hed some |
prodictive value for collepe grades. In some of her ﬁtﬂﬁiﬁﬁ;ﬂ
college honor point ratios showed significant sorveletions
with teashing success.
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Butler (14) made a survey of tuscher sslection mﬁaﬁiws
being used 1n 130 collegess It woas found thet 15 of the

- liberal erts oolleges requisud ihe sbudent to e in the upper

] f of the graduating clsss in scholersbip. In the state
undversitios four oul of 40 reporting raquimed,an&wriag atuw~
dents to be above the modlen in soholestic sbending, deports
from 1l of the state teacher colleges uscd in the survey indie
cated that candldabtes for enbranve were chosen froum ﬁhﬁ upper
guartile of high school cless scholustlc atandlng,

Dare ond Duens (10) mede a study of the qualitics paw
sential Yo tuaching sucsess, They made an snalysls of 209 X
rating sceles being used to evalusite quelitles cssentiel %o W
tomohing suocoss,. Soholarship wes llsted as one of the most
important of thivso meaaurcs,

Grade point averege for eollepe work was one of the
fectors used by Dobbitt (1l) in her study bo determine teuhp\{
niques for the seleotion of prospective teschors st the end
of the sophomore yeay of college,

Baker {%7) rueommends thet only candldetes of proved
scholastlic ability should be admitied to teachur vducating
Institutions. He states:

setinfortunately, the welght of aaienxifie ovidensce

gooms to ind!.aate that there ig little correletion

between seholarship and teaching success. Neverthve

less, common senso, experionce and tradition all tell

RIS R S e

The importance of scholarship is stressed by & mumber
of colleges who require a high degree of achieveuent to gmim’
entrance into the #ahuﬁxvnr~ﬁeparnment of education., Among



58
these oclleges is the Colorado State Teachers Cellege whioh
requires the student to be sbove the twenty-fifth persentile
af‘hia graduating oclass, The College of kdusstion of VWayne
ﬁﬁlvarmity admits only those students whose rrevious sollege
work has been reasonably high, Viseonsin admits oniy those
&tu&snta with an sverage of 1.3 or higher, The School of
iducation of the Bniv#raity of CGellifornia requires that all
students must meintain an sversge of 1,56 in «ll work taken
during the Jﬁnmmw and senlor year,

Soholastio aohievemeént 1ls used es one of the messures
in the selection procedure of Syrscuse University, Lcholapre-
ahip was mentioned and stremsed by MeDoneld (24) ss ~ne of X
the pre-requisites to good tesching,

Concerning oriterie for the selectlon of candidetes for
teacher preparation, the Bowling Green Confersnce (13), refere
ring partieularly to soholastic capsclty, reported:

Ir tea&hing,is to be of high quality, it must be
done by the intellligent, quality 1n the profession
will be pesured when the profession bLreaks with medlis
oarity by rooulring ell candidates for admlssion to
tencher educstion to heve graduested from sn scoreditsd
sooondaery schooi snd to have ranked et lesst in the
upner helf of the clsas at gradustion.

W. Eo Poik (40) agrees thet lower abllity levels of
high school soholarship do not have a place in a profession
whers scholership 1s of the sssence, He believes teaching
candidates should be selested progressively from the upper
one~half, one-third, or even one-~fourth of high school schole
arship renge,

Among some of the recommendations made by the National

Education Assooistion for improving the status of teaching -

X e
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wes that only ﬁh&u@ students who rank among the highest one-
fourth in scholarship, cheracter and personslity should be
enocouraged to become teachers.

The possesaion of high acholastic abllity is desired by
&ll those oonporned with preparing prospective teschers for
the profession,. Lveryone would probably agree that "knowle
odge is the foremost end indispenssble gqualification of one
who would help others lesrm,™
Physoe

Hoeslth exeminetions were found to he one of the séleo~

1 Fitness as o Faotor in Tessher selection

tive factors ccmmonly used by most sechools in & review of
studies on personnsl procedures in tescher training inetie
tutions by Archer (4). Physieal fitness was recommended
a8 one of the lmportant factors thet should be included on
the seleotive admission program dilseussed st the Oxford
ﬁunfaraﬁm& {32) e Syrscuse University siso uses physical
fitness as one of its important factors in the pre-service
seleotion of teachers,

It 4s likely thet most colleges training teachsrs will
require s mediocel exeminebtion for cdmlssion, It 1s genere
elly sgreed thet physieal fltnsss should be required as one
of the fectors for admission. In the future teacher traine
ing institutions must use more cere end emphasize heslth
and physical fitness more in the selection program. It is
recommended by Baker {7) that all freshmen be given a thore
ough physical exanminetion during the froshmen period of his
schivoling, If the exemination 1a given st thias time results
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can be seocured in time to meke neosssary sdjustments before
‘the end of the froshmen period. |

4 problem ocoassionelly anmauntﬂrwﬁ.in,hhﬁ»nituatian
presented by the physiselly hendlcepped individusl, who may
have lost an arm or a leg or huve some other melformetion
of the bedy and seeks sdmisslion to the teacher training proe-
gram, It hos been debeted whether they should be sduitted
from the demooratio sentiment point of view, offcring uvery
individusl an opportunity, or whethsr the teacher educating
institution hae o definite obligation to soclety in select-
ing only those most physicelly qualifisd, It scoms there is
lack of evidence to determine what emotionel effect such
physically handicapped individuals may have upon young ohile
dren 1f any.

In an artiole written by Todd (48) in which he desoribes
the selection progrem employed st Springfield College, heslth
and phyaical gqualifications are two of the factors used for
selective admission,

Baker {7) commenting on mentel health feels that our
graamnz knowledge of mental health is still quite indefinite,
It seems there is no definite scheme or pisn for determining
how the prospeoctive teacher mey adjust himself emotlonelly.
Some teacher candidates may be emotlonally unsdjusted as &
result of envirommentel conditions, while others may be unable
to adjust themselves emotlonally as & result of the highly
nervous work required of the teacher. It 1s suggested that
in carrying out s program of emotionsl sdjustment one of the



56
standard personslity scsles may be given to all entering
freshmen, The results of the test should be roviewed by e
eompotent psychologlat and supplied to members of the seleow
tion aammitﬁae. buring the seleotive period this informaw
tion mey be incorporsted along with other dete to be used
a8 & source of information for the sdmisaion or rejection
of the candldste into adwvanced tesocher training,

The problem of health is indeed important for any and
all studenta. Recognising this fact, Celifornlia, Missouri,
Montans and New York require s health sertificate to obteln )
& teaching license, In a survey soncoerning health ss an
entrance requirement of 228 liberal erts colleges and uni-
versltles, Butler (14) found thet 3¢ required "good health®
certificates from the femlly doctor at the time of spplica-
tion. A physiosl exemination was an entrence procedure of
87 collegen, Twenty-nline colleges required both the ene
trance certificete end an examination, Annual examinations
were conducted by 13, and five mentloned x-ray or TH exem~
instions. The fect wes revealed that 106 inatitutions
required nolther & certificate nor exsminetion, Butler
recsived replies from 166 teachors ocolleges concerning health
indiocating thet only two negleeted the mabtter entirely, Pifty-
three required s certificste from the femlly dootor and a
sohool examination, while only three acoepted the certifi-
cate as the only requlrement, Physliosl exsminations by
doctors or nurses were given at 107 of the schools,

Horthway (37) is of the opinion that s variety of factors
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should be used in the selection of teacher candidabes, One
of the factora she regomuends is evidenoe of good health and
freedom froa ssrious physiocal defuobtas The applicant should
hove a oareful medloal examinablon by the stalf of Lhe instie
fublon he is poing bo ultend. |

Horth (558) feels that physical and mental health are e
extrenely laportant o the teacher candidate. Teaching rew
quires much faco-to=sce relationships with the students.
Tho personalized nature of teachling regulres s rreat dasl
of patienss snd eémotlonal stablilty. It e cialmed that
hoalthy individuals are more likery %o e Jovial, heppy end
choerful, Therefore, it would scem the healiby individuais
would prousbly be more suceeseful in their relationahips
with children and adults,

Therefore, the most dssirsbie recommendebtion would be
o adalt es teasher cendidates only those Individusls pos-
sesping hoalthy bodlua, free from emoiiconel anxlietics znd
major physical defoeobs,.

ntersst end Aptitude Tests ss Pectors in Teachur Jelsotion

A survey of 77 gelected colleges diatributed through-
out the United Stabtes was made by Stilles {(46). The purposs
of the survey was to find oub the nmumber of collogses using
solegastive measures in the selueilon of prospective teamchere,
He found that oniy 4l per cent of the schools uscd selagw
tive teohniques, Hesulbts of sptitude tests wore one of
the four basis of saelectlion uscd most fregusntiy.

in anslysis of gualltlies wasentiel to tesching mucesss



woas mode by Berr end BEmens (10} They reviewed 209 reting
acales and congluded ﬁﬁaﬁ intereat in tesching was one of
the most essentiel measuros of teaching success, Intercat
and gencral background acores are fauctors used in contribute
ing to the success of the tessher selesitlon program et
fyraocuse Univeraity. A review of studles on persomnel pro-
sodures in tescher training institutlions wos mede by Aveher
(4), Tost of speclael aptitudes for musle, ort and commuroe
were oomnmonly used, |

The Oxford Conference (59) rcoommended s carefully
worked out progrem of selective sdmisslion for students
ettendins tepoher educstion insbitutions, Interest snd
eptitude tests wore smong the factors recommended for use,
Bobbitt (11) slaso used results br ooliege aptitude testa 1”’&
her study to determine thowre messures most lsportant in the |
selection of prospective teschers, Teschers sbonld be une
prejudiced and open~minded and meintain & balencod gttitude
toward instructional content and classroom situstions,

A study by Goodfellow {22) was made st the Pernmsylvenies
State College on interests of prospective teachsrs, The
deta wore obiained from 172 students in %he school of edu~
eation, The Strong Vovetionsl Intersat Blank wes used as
e eriterion of interest in teaching. The study indicated
that ",,.interest 1z not corrclsted with achievement, zs
nesgured by academic standing." 4 high coefficlent of core
relation is difficult to obiain in e selected college group.
The intersst test 1s not sufficlently diserimineting to
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meassure the degree of Interest emong the wmore or loss suc
cesaful, An mdivmual 's happiness will grow out of his
| Intercsts and, iIf they sre not sstlsfied, he will be un~
happy end carmob do his best work. The infersnos to cducaw
hm&é and vocetional aﬁungﬁiaﬁﬁ is to seoure an adjustuond
sooording to abiilitliea and porsonalliy trelis of the Indi-
viduel, He should be dircebed o edvisced Lo chooss a field
where ho bes sufficlent gbllity and Intorcst to supply the
| Necessory drives for satliafaction in the chosen cocupation.
Hellfritzseh {20) mede a fector enalysis of 25 moase .
urcs of twaching ebllity, for he felt there w&ummuuh‘av&ﬁu}
lopping in the bests. His study was to slmplify these
neasurcs to a fow factors snd yobt include all the pertinent
informution. e soneluded there was an apbtitude factor
emong the four meesurcs of tsaching abillty.

The teasher seleotlon program employed ab Springficld
Sollege inpliudes intersst as one of Iis selectlve factors
in sdultting students %o thﬁ eollege. It is stressed thet
the student should have & Geep interest in & profession
boing offered by the colloge.

¥orth (56) recommends that cach prospective tescher
condidate ashould be deeply interested in tomohing & & pro-
fesslion, becauss intercsts scem to motivete a person into
sction, He feels thet considersble emphasis should be
placed on interest by admission offlcers, If this is done,
it will probsbly result in fewer falilures sud more enthusi-

astio teschers during tescher preparation.
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n Butlerts (24) study, liberal arts oolleges, unle.

versltioes, and tonchers colleges were asked what, 1f eny,

 tests were uscd for entrence, Liboral arts colleges use
more tosts wlth a wider varloty then elther type of unl-
vorsity, Practlicslly ail toachors colloges in this survey
used tosts as part of the admisalon nrooedure, :lthough
a grast varle%y of btosts wers mentionod, the four used most
£roquently were the imerlizan Councll Psynhmlsgiamlvﬁéa%a#
the College ntirenne Board's Scholastle sptitude Teat, the
gooperabive Tast Buresu'a English Bogst, and the Jowas Silent
Fending bealt, ; |
Yooatlona or flelds of study msr ha eloson baeause of
soma chance inflmense, nreatigs, or maybe beoauss of a
dosire of a parent or friend, In most csaes it scenms vocaw
tionas haﬁe not been given enough eereful thought snd study.
If a perpson is deeply interested in g vooeation or partieunlar
oscupation, the ehances for his suscess and pleasure in the
chosen fleld are considersbly greater, provided he slso hss
the nasocessary sbllity, Paychologista have long reslized
the loportence of inteorsst and attitude towerd tvhe person's
vocational choice, With this view in mind tests such as
the ¥uder Preference flecord and the “trong Voocstlonal
Interegt Blonk snd others have besn preversd So point out
mumosrous vocations, The student taking the tegt may or
may not be ecousinted with ell of the secupstions in whieh
eyont he 1s given s shunee to sheak thoss setivitics whiech

offor preferences end interests similar to his own, Results
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of such bosts are feirly good Indlestlons of the ocevpetions
tn whier the persen mey be nost suscescful sssuming be how
the noevesnry ebllity,.

Results of Irtorylewe es r Fector in Teschor felcetion

Use of intorvievs wes found to be one of the four basis
‘aﬁ'seisntaen used rmost fregquently in o swrvey nede by Stlles
{48), T etudy Included 77 sclocted ecollerssn tbrmu@h@ut
the United Steten, It ves found that enly 41 per g@mt'ﬁr
the gerools In the survey used solective mercsures,

rmith {40) and Trover {4%) fool that Syracus: Uni-
vorsily s one of the most succesnsful gelootion progronma,
IY 48 felt thet the group inbterview method is lLargely roesponw
sible for the sucgoar of thelr program.

tadlebury Jollege also has a succesaful progsren of
teocher geloetlion, It s vory slwiler to the one ot Syrecuse
niversity. APber Interviswing the prospective toepelur spw
pllesnt, the professors sre asked to pive porsonsl retings,
Indlonting how they erpect he would suocceed sz s school
teschur,

One of the messurvs used by Bobblit (11) in her study A
of tecimiques to determine success of teacher guloctlion weoe
the personel inberview. A committee of threo olemembory
school prineipals wae chosen to Interview the spplicents,
Tha funetion of the thive man somnittee was to detarmine as
neerly as poseldblo the personal guallficetions, treining,
gnd thelr oxperionce relating to beachlng or othor expo-
rlence with children, In mekinge the evaluation the come

mittes naks es many guestlons sz they feel necessary in
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order to obbein adequete informetion. The applicants ape
oreved by the eveluntion somriitbes ware renommonded for temche
¢ sartifiocston,

Personal intovview is one of the factora recormended
by Rorthway {57) o bs used In the nre-anrvice ssleation prow
aren of tenchera. Aecgordine to a report by Jenes (23}, the
nersonal interview is one of the criteria used as n bnsls
for adminsion to the Hew Heven Gtrte Tenchars SQIKaﬂé;“ Yo
rloo reported on admisalon nrossdures sutmitted by Premident
Riehard T, Parsons of ?anagyivnnia State ?eaﬂhﬂwa‘@mllaga,
The unse of the personal interview was emphasisged, Indloating
that 1t nrovided sn excallent opportunity to foousr attention
%o the epplisantts expreszad interests, apecch heblte end
sosinl nresance,

Horth (38) feels the personsl interview hes definite
advantages over other fantors of seleetion. However, the
personel interview toohniouwe remires the interviewsr be
very ormpetent and slilled in 4ts use, Ry using the pape
sonal interview certein details can be edded more com- 5 _Xf
pletely in respect to the candidetets oral sxpression, ate g
titudes, interests, emotional stebility snd enthusiesm, It
elso has s definite adventepe of appralsing sertein personsl
faators as rocd grooming, cleanliness, and reneral appearance,

In a survey of 138 liberel arts solleges end universities
by Butler (14}, the question wae asked if 2 personsl intepre
view were required of the prospective temcher cendldates,
and if so, who eonducted such interview, Every collapge in
Meine, Kew Hompshire, Vermont, Messsohusetts, Khode Islend



snd gonnestleut required personsl interviews. This was alao
twte of the ton‘hers gollecss in those stetes. In tho
torshar solleses of Wow York, New Jarsey, @“ﬂﬁngvﬁnig'
Nelawnre, Maryland and vest Virminia the porsonal Intcrview
18 muite eomwwi, 28 Yo wha hold the imﬁmﬁvi@wi'ﬂ"GQMﬁfttﬁ“ i
of faeulty membors and the school dean werc mentloned most
Proquontly. | o
 The Inborview method s usod in tho Brighsm Young Uni-
vorsity plen of toachor sclection, A selactlon comaitice
Cinterviows all prospeotlve Semshors st least three montha
prior to the Aste thoy nlam bo roplster for pruotdse boache
inz, Law {31) states 1t 1s tho rosponsibility of the seleow
tlon comudiboo to assanble partinent informatimm for a deole
nion, If tha applisant is approvod by the committce, he is
nerlibod Yo do his oractize benohing, HSowe foel that the
deaision of the selechlon coumlitoe should not be loft to
augh a lnte perifod in tho preparation of the nroancetive
tanchew, If he ig unable to quelify ss a prospoective tescher,
he ghould heve baeen steered into some othor sourse of study
at an earlier period in hls trainling,

The Oxfoxrd fdonferensa (D9) reoomuended Thet st the end
of tho first two years of praparation, a oomploto re-gvele
aebion of the studontts fltness to comtlinue in teasher
adusstion should be determined by sdditional tusts, review
of kls record snd thorough Interviews, For those students
vho have been wneble to maks satisfactory sdjustments and

dovslopment the committes ghould considsr dlresting thenm



inte enother vocation, Students that the ;11“*$ﬁﬁm'§aﬁa
should be permltbted to snber conoentrated programs of
.t&ﬁﬁhﬁw sduoablon,

. From the review of ptudies mede thus far it ie found
that practicelly all colleges professing the use of ﬁ&aahﬂr
selection prograns use cobjective and subjective dete, The
objective date are obtalned from tests and are supplemented
by subjective sveluations through conferences and inter=-
views, The Interviews are perscnel in some ceges, ALt

Syracuse Univerelty the group interview method is used,
DESCRIPTION OF ThHE STUDY

In order to form e besis for evaluabting the effectivew
ness of the guiﬁanam~vwnﬁwﬁm.&n the School of Ldueantion et
Utah State sgriculturel College, seven factors were used
as criteris upon which to base the investigstion, Because
of extent of use snd indicetions of merit these factors
were chosen after a careful review of studiles and opinions
knr edusators practicing pre-service seleoction, Suggestions
in conducting the study were acught from snd given by
members of the writer's committee,

It was decided to analyse the resords of the upperw
division students, whenever possible, Yo get sdequate infor-
mation, In some ceses 1t was necessery to use the records
of sonlors Qf'thavy&ar @rauiﬁuz'ta the invertligetion or
the gredusting class of 1949, It was felt that this
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procedure of snelyelis would be pemlssible, ss the muln pure
pose of the study wes not soncernud so much with the smne
individusle, ae 1t was o determine the extent to whish the
‘present mothod of guidance 1s having selective effect upon
the students in the Zobool of Lducstion,

The study ls pertinent snd tlwely, 4Ae hes boun previe
ously Indiceted by supply and denend reports, the atebe snd
nation are on tho verge of sn overesupply of teechwyse ib
the prosent time one of the umejor probleus sonfronting the
toaching profession is to improve through sclection the
guality end preperction of the candldautes entering into tie
teaahtﬂg‘grmfaaaiaﬁ.

The pereonality traits of the btescher trainees wers
obtained froa tho reatings glven to them by tlweliyr supervieory
teachor {Table S5j. It I8 the poiley of the Dirvetor of
Tensher Tralning st the Utah tete ipricuitursl College to
roquest the supsrvisory tescher, wder whom the trsilnes
doss hls prectlos tesching, to rete the Lrudnees The supere
visory teashe:rts rating is en estimete of the traineets
gualifications Lased upon his training recosds

it hes not been the polley In the guldsnee progiom
at the Uteh Stete A -rloultural Collegs to sduinister e
porsonality tost with the entrance tuat serice, Therefors,
1t wos deolded Lo upe the tepcher supervisorts reting on
the atudent tescheres It is felt that e personslivy reting
of this nabure wee of eonsidersble value. The pupervisory



Table 5, Supervisory tencaara! ratings of peruaaality tralts on 1684 tanchcr trainees
of the graduating class of 1949 , , ,

TRAITS

Vigor and Vitelity

Personal Appearance

Personality

- Sense of Humor
Voice

~ Per  Per Per ~ Per  Per 7 Per
Ratlngs - Ho. cent No, cent No. cent HNo, cent Ho, cent No. cent

Above Average . . 109 59 113 61 94 51 86 47 95 52 109 S5¢
AVErsgS .+ « o o 53 29 33 18 62 34 80 43 20 10 42 24
" g 1

Eﬂiov,kvarégq 5 e i 31 ; 2 1 :
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teacher had an excellent opportunlty to observe the treines
in a mmmber of situations, some of which were under pleasw
ant ciroumstances and others in which he was confronted with
o multiple of problems, A true reting of the individusl's
personality and shersoter can be made when he is sotusily
doing the thing he is preparing to 4o or actuslly on the
Job, .

The rating reccrds sneslyzed asre from the practice teschw
ing group of the 1949 graduating cless, It was necessary to
use these records as the 1950 olees reecrds hed not boen
acoumilated at the time of this study.

The resords of 184 students wore reviewed and the ratings
on 6 tralts were regorded, The gupervisory teachers rated
the students on the basis of superior, ebove average, average,
and below aversge, On the basis of these ratings the major-
ity of the student trainees wers classed above average by
the supervisory teachers.

There seems to be little apreement among authorities
8 to Just what tralt or sombinatlon of traits constitutes

s good personality. Therefors, it wes felt a more ecomplote

rating of the treinee would be given 1if the following tyalte [

were included in eddition to the personality tralt: personel
appearance, sense of humor, volces, dependablility and vigor
and vitelity, It wes Intereating to note that 12 per cent

- of the students were rated superior, 59 per cent above
average, and 29 per cent were ruted aversge on personality
tratit,
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In lieu of = formel intelligence roting the pﬁménﬁih
scores on three entrance examinetlons were aversged, and the
studentts average score wss recorded in the quartile into
which 1% fell, Entrance test scores wore resorded from the
records of 122 junlors and 97 senlors in the School of Ldue
vation, The entrance tests given at the Utah State Agrie
sulturel College for the sohool yeer 1946-47 were (1) the
Utah otate Agrionltursl College Methemstios test, compiled
by Dr. Frandsen (20), who desoribes it es follows:

The methemstlos test is coumpriscd of 56 problems
sampling the bLasie and most frequently uwsed pheses of
aritimetic and slementery algebra, The selection of
problems was gulded by the hypothesis thet performe
snce on the common mathemeticael problems within the
experience of every person who hes completed high
school would messure methematleal ablilties independ-
ent to some depgruve of training. To free furtier the
Punctions measured from specific momory, rules for
meny of the processes werv supplied, The preblens
included additlom, subtraction, muitiplicetion, and
division of integurs, frections, decimals, end de~
nominate numbers; the veriations on percentage problems;
retio and proportion; solving for one unknown in simple
literal linesr eguations; substitutions in formmlae;
computing areess of simple geometrlo figures; deternine
ing pesition of deéeclimel place; conversions of frace
tionas to percenteges; snd deeling with signhed numbers,.

(2} The United Stetes Armed Forces Institute Test in
Interpretation of Reading Materisls in the Netural Sclences
wes the scoond test, and is dusoribed by the ixeminer's
Heanuel (1) es follows: |

The type of test used In the socianl studles, the
natural sciences, and the humaniblies la thet in whieh
the student is required to Interpret and evalunte &
number of readiny selections representative of ihose
he will have to resad and study In subssguent school
work, This type of test is partiocularliy sppropriete
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in these sreas in light of the sonsiderstions dlscussed
in the precsding pavagrepha, In the first plege,
through thig type of tost the student ocen be ﬁ&lﬁ bokh
direutly and indirectly respensible for s wide back~-
'fﬁmund of fundamental knowledpe, Onets abllisy to
terprot & printed discussion of sny spesial subjeoct
obviously depunds pr&mawilg upon how mmoh he already
knows and has thoupht about the subject involved end
about the broad field from whioh it is teken, This la
particularly tre if the discussion wes written for
regders who are prosunmably alreedy weil informed in
the generel ares invelved, whieh iag the type of seleow
tion used in the genersl tests, Ono cennot poasibly
fully comprehend an sdvanced discussion about socisal
1nsuranaa, for ezemple, without lmowing the weening
of the many basle terms snd phreses unlqgue %0 the soclal
ptudies which are used in the dlecusalon, or without
knowing the essontiasl features and interrelationships
of the soclal, politicel, and sconomlic lnstitutlions and
prastioces men ntioned or without being sble Yo supply
some apecifilc mxampi%» of the genersl references msde
and to amplify the snalogles used, etcs The more of .
this background the student possesses the groster is
the 1likeliheood thet he will enswer correctly the guea-
tions ocelling for e di&ﬂet interpretation of the posgw
sage reasd, This type of tust cen thus require thut
sn Integrated body of knowledge Le brought te bear on
particular problems, without plascing any undue premium
upon the peeullay form or ¢rganizaiion in whick the
atudentts ldoss have been acquired, or without pensligw
ing him umiuly for inebllity to supply any perticulsr
foet or set of facts where another will serve the same

general purposc,

thile thus well sulted Lo the tusk of determining
the extent of the studentts beckground of substantisl
knowledge in the fleld teated; this type of teat hms
been sclected for use in this battery primerily becsuse
of ite effectivences: In meepuring certeln generslized
intellectunl skilleg and ebllities needed by the stucent
for success in his later sohool work, These include
such abilities s those needed to deteot srrors end
inoconsistenclies in logle, to develop snd appiy gonerale
izetions, to detormine the sdequacy of evidence, bto
draw luferences Lrom deta, to note implieit assump-
tions and to 'dig out! meanings not expliecitly stated,
to form value jJudpemente, Yo recognliuie as such an ape-
peal to the emotlona rether than to the intelleet, Lo
recognize and resist the tricks of the propagendist,
to detect blag, end meny other eblilitles involved in
critical thinking in genoral.
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{3) The final toat wee Us Dy Lo Puo Ies Test of Cencral Haue
cational pDevelopment (High Sehool Level) ﬁﬁrrwuﬁneﬁﬁgﬁﬁﬁ
 Liffectivences of Expression, which 1s slso explained by
the Examinerts Mamual (1) as followss L

| This test consists principelly of ¢ series of
passages of connected prose whioh were originally
woll written but whioh for test puvposes have been
systeamatically corrupted by Insluding many of the
moet common and serious faults and infeliecities found
In the writing of high sclwol and college students,
Bach passage is printed in s narrow oolum on the
left-hand side of the test page, with certain words,
phrases and sentences, and marks of punctuation
underdined end rmuwsbered, On the right-hend side of
the page soversl weys of writing sach nmumbersd pore
tion are pregented, For ésch numbered portion the
student must decide whish of the sugpested waye of
writing 1t la best, thus restoring the possage to
seomething like its originsl form,

This lerger conboxt permites the inelusion of
arrorg in choloe of words, order of sentences, cone
necting links between sentences, lrrelevent snd une-
necossary detalls, parsllel strusture, seguences of
tenses, inconsistency, style, good taste, and literery
‘taot which could not be based on lsclited sentences,
and perm ta else the inelusion of eny type of orror
which might otherwise be tested in independent senw
tencses, such es errove In punctustion, ocapitaiizstion,
asgreement of pronoun and of antecoedent, use of adverb
for adjecbive, snd agreement of noun snd subject,

& atudy wep made by Spbert (18) on the evaluatilon of
these three guldanse tuests given st the Utab State igrie-
cultural College for the year 1046.47, Ie concluded they
woere probebly es good prediocloys of achlevement as any
other tests,

It was felt thubt by aversging theé parcuntile scores
“on the three entrance tests described, thet a felrly
acourste rating of the students! mental @mwaaiﬁy“ﬁusjebu

teined, The psrcentile scorss were ranked into quartiles
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for coupsrisen, Tabie 6 shows that the guldance progrom
has not been too effective in solocting students £m@m‘%ha
nigher quartiles, There were 48 por cent of the junlors as
- compared to 54 per cent of the seniors in the two 10#@?
quartiles, indicating that oight per cent move of the seniors
are in the lower quartlles sceording to local oollege norms.
Pifty-four per sent of the 3unia?$, a8 compnied to 40 per
gsent of the soniors were in the Lh¢yﬁ und fourth Qﬂ&dﬁii@ﬁ,
This would protebly suggost $hat thv Junior olass of tals
parbicular yocay as a whole is superior %o the senior cless
. in gololastic tralte m@éaurea on these tests. IG ocould
probably be concluded tﬁnﬁ the melorlty of the studenis
entering the tesching profession st the Uteh State Agrie
oultural Jolloge Hend townrd the oversge of college stuw
dents sa & whole in montal abllitlies judged frow the geores
on the entrance examinatlions.
Taeble 6, Rmh&nga on acllage entﬂamam togts of ﬂl@ students
- L for toschl T Fanlors & Leniors
e Lombined

) oF o TPer
Renk ~ Fo. @&nﬁ _ Ho. aﬁnﬁ ~ Hos oent

lowest quartile , , 19 18 8 8 27 12
Second guartile , . 37 0 45 46 g2 o7
Third quartile , , 46 I8 30 3 76 5
Pourth qusrtile , . 20 16 14 18 54 16

TOPAL o s o st 222 200 97 00 218 100
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- An nnalysia of the high schwol aghmlaaﬁiﬁ,ﬁ%caras iaa
obtained by using the records in the Toscher Placement
Bureau. The records of 229 students of the 1949 graduate
ing cless were used, The reeords of those students were used
for the purpose of comparing thelr high school reaord with
their college record, Taeble 7 would seem to indicate that
this group of high schoosl students attalned s couparatively
high deopree of scoholarshlp in their high school training,
It was of speolsl interest to note that 68 per cent of the
elass were B students in high school. There were also twa"“jﬁj.
per cent more A students then ¢ students, indlicating the
group woes consldorsbly above sversge on thelr high school
achisvoment, Baker {7) is of the opinion thst the most
valld messure of o high school student¥s probable success
in oolloge is the achievemont he msde during his high scrool
training. Table B is & oomparison of the high school regord
send tho colluge record for the sauoe group of sbtudentos, This
table would seem Vo substentiste the opinions of zomo odue
cators and sutborities, who have lndlosted that the most
valid method of predicting probuable sucoess in collepge is
the student's high school record. 4s wauia probebly be
expeoted in comparing the high school end college records
of vach of these students, the number of Ave recelved by
the students in high school &akaammar@ﬁ o the number of
A's vecelved in college weas ieduced by 12 per sent, i

point of interest is thet 13 per oent more oollege studenta



Table 7.
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High school scholeatic record of 220 Utah State
Agrtaul&umal Gollege graduatan of 19¢9 C

Grade Point Average
reor ﬁ%g& wgnouz

Painta Total

| Ko, of Per Grade  Per
Grade Students Grade Points ~ gent

A . P T 40 3 . iz0 17

B o 0 v 8 5 % % & 155 2 310 88

C o 5 % % « & # o 1 4 . lﬁ

D s s s 2 2 ¢« & & 0 0 (4] %]

TOTAL o o o o » o+ 220  2.08% 464 100

@ Tha graﬁa poiae &varaga fﬁr thm high sehoal graup w&p
determined on the basls of & points for A, 2 polints for
B and 1 point for C. The total grade points were divided
h@;ﬁﬁﬁ mmber of atudents to obtaln the sversge grade
m .', i )

Table &,

gomparison of high school and college scholastic
pchievemeont of 229 Uteh State Agriculturel Gal&ege

_seniors of the gredunting cless of 1049

Bumber of Number of

Grade High Sohool  Per golloge '?&w
Students cent  Students cent

A v esanses 40 17 12 5
B « o o000 es 158 68 166 81
C a8 0 9 ¢« 90 ¢ 3 4 | 15 b3 § 14

2 S ‘v s oo O G 5] o

v e s ‘ﬂﬁg | 2&97 lm“ -

?QQG%L *
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regeived B's in college then thoy received in high sehool.
This 1s probebly expleined by the fact that 12 per cent
fewer high school students recelved A's in college and,
therefore, 1t is likely to assume they foll from A students
in high school to B etudents in college, It also seems that
¢ students in high school probsbly tend toward ¢ students
in college, The results from this study of high schiool
record and scholsrship ﬁ#hibvammnk in csollege would tend to
agree that the high school record 1s s ressonadbly velid
indication of scholsstlc success in college,
stlo Achievement
For the purposes of this study soholastle sebleve-

sohol

ment wes obteined from the Tencher Plagement Buresu records,.
Under the present systom of greding, grades sre the principal
busis of estimating the student’s scholesstle sohlevenment.
The average prede for the student's fouy years of college
training wes obtained on 229 of the senlors who gradusted
in 1949, snd who reglstered in the Plecement Puresvn. The
scholastio sehievement of the 220 prospeetive teachers ls
indiceted in Table 9. The general soholestic achievement

of the group is indloated by the faot that 81 por eent were .

B students and only 14 per cent were rated ss ¢ students,
The total grade point average for the group, figured on the
baeis of 3 ﬁainta for sn A, 2 points for a& B end 1 point
for e C, was 1,92 or slmest B, This grade polnt average
would seem to substentiate the retings of the supervising
toacher trainers,; when they roted the stuient trainees on
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Teble O, College scholsstic record of 220 Utah State Agrie
' aulhural College students of the greduating eloss

ﬂraﬁa Point Average |
or Colleme Student
Points Toteld
‘ No, of PYor - Grsde Fer
Grade Students  Orade Points eent

» Whn grada puink averaga fur %h@ aallaga gvuup wves aatar»

mnined on the besis of & points for 4, £ points for B end
1 point for C. The totel praede painan were divided by
the puaber of students to obiain the aversge grade point.
nowloedge of subjects as follows: 16 per cent were rated
superlor, 67 per cent above sverapge and 27 per cent average.
Prom the point of vier of subjlect matier preperstion, it
would appsar that the Utah itste Agriecultursl College 1is
doing a satiafactory Job in treining the prospective teacher
for nis profession,
Physical Fitneso |
The physicel fitnes: and health of the college student

bhes long been a subjeot of coneern to the Utaeh Stete Agrie
cultursl College, 4 student health service is offersd in
sonjunction with the other facillties of the college, The
health and physicel fitness of the prospective tescher is
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_nf ulmost lmportance in the seloction of tsnah@rfaanﬁimanamy
ALl freanmﬁn anﬂ new students ara Fﬁ%u&r@ﬁlﬁe hava &
‘ §hwsi¢a1 oxsminetion when they reglster vt the Ht&k state
f “$riaui%nru1 College for the first tiaagﬁv“hs axa&i&atinn
E includes a written personal medieal history te b#‘ﬁﬂﬁﬁﬁ@ﬂd
‘u§~aa¢h;aﬁnﬁﬁnt. At an sppointed time shortly after rég&aw
tration the student is given ¢ physical examinetlon by the
sollege physiclan., Upon csompletlon of the physlesi examinew
tion and & review of the student's porsonsl medieal histery,
the physiclan gives esch student s physicel reting on his
‘health records The rating is glven cn the basis of the
staﬁ%nt‘s‘fitnﬁ&m tﬁ pmrtialya%e in the Intessmosd prosran
and nthwr‘phyaisml activities in the physical a&ngatian
departucnt, | ”

The student is given one of four possible ratings: 4,
B, ¢ and D Beoh rating has the following significence:

A. 411 gports; unlimited sotivity |

By Vigerous sctivity

C. Hoderate motivity only

I'» Restricted aaﬁivitx only.

The writer checked the health records of 200 men and
women students in thelr junior and senior year in the School
of Lducation, The results are resorded in Table 10, The

findings indicete the physlcal strtus of the prospective

‘teachor ocandidates ls satisfaotory. The slightly higher
physionl reting received by the women students is probebly
attrihut@ﬁ to the fact that the mejority of the men students
wore ex-servicemen, some of whom hed recelved minor injuries

in the service,
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Table 10, Physisal rating of 200 men and women students in

the junicr and senlor yesr in the schosl of edu~
gabion st the Utah stabe Agricultural College

Retdng o s ¥ p*
~¥er =~ FPer per Ter
- Bex Ho., cent BHeo, cent Hoe cent Hoe cont  Tolel

tiowen 7 o7 © ©0 2 =2 1 1 200
ten @6 8 5 ® 8 & 3 3 100

# Ae A1l sporte, unlimited activity
B, Vigcerous sotivity
Ce loderste sotivity
Ds fHestristed ectivity only,

It ie recognised that due to leck of sufficient assist-
ance, the college physical examinatlon may not Le as thorough
as it otherwise might have been, However, it 1s the only
physical rebting sveileble for comperison, It is of partio-
ular intersst to find such a high reting of physicel fitness
smong the student Ceecher candidates, Physionl fliness and
good health are two vealuable possessions tLiwt every tescher
should possess. Huch of hls work requires close reletion-
ships with the studenta, whioch in turn cells for considere
sbie patience and emotionael stebllity. Hesltihy pecple are
more likely to be happy, cheerful, Jovial and have less Qif-
ficulty in their sssoclation with ehildren end adults,

The fohool of Sducation is not using interest and
aptitude tusts in the pre-service nelection of teachers,
The supervisory teachers rated 184 student trainees during
their prectize teaching on the following 12 traits: use of
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nglish, knowledge of subjeots, planning and grﬁparahién,
slessroon management, peﬁ&f to motivete, pupil response,
understending of puplils, abllity to teke criticlsms, ablility
to evaluste, loyelty end cooperation, initintive and rsgources

fulness, and interecst in
sented in Table 11 to give sn indicetion of some of the sptie-

somenand by, These retlngs are pre-

tudes and professionel preperation of the studente for teache
ings & point of interest on the reting sheet is that 16 per
cent of the treinses were reted supsrlor, SY ner ésn& above
aversge and 27 per cent average on "knowledge of subject,"
This would gseem to indloste that the tresining the students
roceive is preparing them sstisfectordily for thelr chosen
fields of teaching., In connection with the trslt "interest
in community", 1t should be noted thet the totel is 173
instesd of the usual 184 for totel ratings, This difference
s because some of the supervisory teschers felt they wore
not sufficiently informed sbout the trainces to rete them
on this trelt,
fesults of Intorviews

A1l students in the Scohool of Bducation are reguired
to P11l out sn applicetion for tescher tralning before they
are parmlitted to do thelr student tesching, The process
of completing the sppilcation reguires the student to get
recommendations from the teaching mejor professor, toesche
ing minor professor, the approvel of the director of tuscher
tralning, sponsor temcher snd the appiovel of the prineipsl
of the school at whinh the student is going to teech, By



Table 11. 3Supervisory teachers' ratings on professional yraptration of 184 teacher
Irainees of the graduabing class of 1048 .

TRAITS

dub jects

Classroom

 Use of English
Hanagement

L[| Power to lotivate

 Planning and

{ Preparation
JPupil Ranpunio

{ Enowledge of
12? |
"

Per ~ per T Por ' Per ?sr
Ratiﬁga Ho. cent No. cant Ho, cgn& No. cent sa. oant ﬁb. cant

Superior .« . . o is 10 %0 18 32 17 17 ¢ 18 @ 27 15
Atove Average . . 104 57 105 57 103 56 88 48 ez 50 85 46
AVErage .+ « « o o 80 32 49 27 47 28 77 42 74 40 70 38
Below Average . . 1 1 R 2 3 i1 2 1 2 1




Table 11. {Countinued)

TRAITS

of Puplla
Criticisma
'iﬁitiativa and

| Understanding
Cooperation
} Interest in
& | Community
a9

Loyalty and

Ability to
Evaluate

: Per ' Per - Psr Per ‘~f?#r‘ ‘ P
Ratings Bo, cent HNo, cent No. cent Ho, cent Ho, cent HRo. cent

sup@fioy .- s ® @ 25 14 41 22 28 15 55 30 26 14 22 13
Above Averazge . . 83 45 102 55 21 4% 101 55 109 59 74 43
AVOTaE® + o o o 75 40 38 21 84 35 28 15 45 26 77 44

Below Average . . 1 1 3 2 11 | 2 1 _
TOTALS . . . . . 184 100 184 100 184 100 _ 164 100 184 100 173 100_

_
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the tinme the prospective temocher trainees hove ocompleted .
£1lling in thelr applications, they have hed several per=
sonal interviews, The final declsion in regards to the
students® spproval to regleter for teacher training is mede
by tho director of tescher treining, In addition to the
above procedure, every person in the School of Education
iz assigned to sn sdviser who dirvots his program of woik.
It is the reosponsibility of the mdviser to Lkeep the sdvisee
informed in regsrmis to the demsnds end requlrements for
sucaoss in tho teaching profession. He ie also to keep the
student informed of his progress end probeble success gs =

teachor,
SUMMARY AND CONCLUSIONS

Tescher training institubions end educators are cone
corned with the recrulting of the right kind of men and
women to be teachers In our American schools snd colleges,
Heny oolleges during the pest few years have become more
concerned with pre<service secloction methods for improving
the teaching personnel, Teacher selectlon is g difficult
task and thers is little sgreesment among educutors as to
what is the best plan or progream for the selection of
ﬁeaaharac Therefore, a combination of methods ia used in
this study to establish criteris for the pre-gorvice seleg
tion of tenchers, They are (a) opintons of expsrts or

conmpetent groups; (b) review, swmmery or amnotation of
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literature; end (o} student record enalysis. A review was
also made of some gelechlion programs employed in other sole
logos.

The resulis of the methods of study reveanled that the
teaching profession should be sppreised In berms of the fole
lowing seven critoris:

1, Personallty rating

2+ Intolligenoe score

3« High acshool rocord

4+ Goholastlie schiovement

5« Physical fitnoeas

6+ Interest and epblitude tests

7« Results of intorviews,

Further sceeptance of the eriterias chosen for estebs
lishing e progrem of pre«service selection of teschers weas
obtained from the oplinlons of sdusators and other studive
using these and other eriteris in thelr prograng of proe-
servies suleation,

The seven oriteria were uszed ez & besis for evaluating
the effectivenezs of the guldsnce program in the School of
sdusation st the Utsh State Agricultural College, The deta
for the study were obtalned from the students?' records in
the test files in the Psychology Depeartment, Teacher Place~
ment Buresu snd the student Health Servioce,

The followlng conciusions hsve baan\éerivaé from the
avidence presented:

1. Personality tralts. 4% the present time it svens
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there 1s not a test or device whish can paaiﬁiva:gaiﬁﬂﬁtiﬁy
all the desireble personeclitvy traits, This may in‘p#rﬁ be
due to the feot thet the various qualities of personality
Bre 8o intengible and so few authorities agree on tha-hﬁan#
ing of personelity, Host authorities are agrwaﬁ; however,
that personality ls one of the main pre-regulsites to suow
cegeful teaching. The corrciations betwuen perscnslity
tests snd succuss In temohing sre low, but seom to have some
promise sg the instruments of messurement pre lmproved,

On the beais of the personality ratings the student
trainces received from thelr supervisory toachers, 12 per
gent were reted superior, BY per cont wbove everage, and
29 per Q&ﬂt‘ﬁVﬂ?ﬂﬁﬂi fosording to this method of appreaie=-
ing personality, 1t csn be conoluded the majority of trainces
 have satisfactory personalities. |

2« MNental ability, The litereture reveals sonfilote
ing opinions and ovidoncea between the correlations of teschw
ing success end intelligence, As 1ln the case of personallty,
the validity coefficients on tests of intelligence end tesche
ing sucees: are low, It 1s thought that this msy iikewise
be in part dus to faulty methods of messuring devices, Hany
eolleges are using intelligence tests and require preospective
teacher cendideates to subnit Yo some type of intelligence
toat, Eduwoational suthorities sre genersily sgreed that
intelligence ia one of the prime faotors in predieting teache
ing succens.

The everage soores of the thres entrence exsmlnatlion
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tents for the studoents in educetion would imply they are
of about averags mental ability as compered with the other
students in the sollege as a whole,

3. High school record, A good indicction of college
success can generslly be predicted by the studentts record
in hipgh achoal,‘.lt wns observed thet one of the fastors
used most frequently in the aalaation.af teacher candidates
wos the high school record,

According to the high sshool records snalysed in tue
Teacher Placement Buresu of the students in eduocsation, 17
per cent received A, 68 per sent B end 15 per cent C, The
average grades for four yesrs of college work for the same
students were five per cent &, 81 per cent B and 14 per
| gent ¢, These grades would Indicate that & high school
student tends to meintain sbout the same scholastic ranic in
oollege ss he did in high school,

4, Soholestic achievement, The importance of scholare
ship is stresced by s nuunber of solleges thet reguire the
sandidates to be above the twenty-fifth percontile of his
graduating olass, The requirements for sdmission Yo meny
solleges require that the student rank in the upper half
of his graduating eclases, FKEnowledge is surely an important
qualification of anyone who attempts to teach others,

The secholestic records of 229 students of the gradusting
cluss of 1949 were snalyzed to determine thelr acholestle
stending for four years of college work. Flve per cent
received A, Bl per cent B and 14 per cent O, which Indiostes
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they maintained ebout the same scholastic stending in cole
lege ae they 4id in high school,

5, Physicel fitness, It is highly recommonded that
all students be glven & thorough physical mxaminatinn@ Some
colleges roguire a hoalth certificaiv before the prospective
teacher can tvach, The personsliced neture of bteaching rew=
quires a greet dosl of patience and cmotlonal stebllity.
feplthy individuals are more likely to be jovisl, heppy and
cheorful .

in indicetion of the general health of the students in
the School of bducation wes obisined by analyzing the records
in the suudent Hoelth SBervice of 200 men end women students,
The health rating lo en indicution of the studentts fitnoss
to partieipste in the Intremural sports program, Ninety-
soven per cenb of the women end 8& por cent of the men stu~
dents received a physlonl fitness roting of As 7This would
indicete that the genersl henith of the students is adeuuste,

6, Intersst and aptitude tests, In & survey mude by
Gtiles (46) to find out the number of colleges using seletw
ti%a neagures, resulis of eptitude teats wore snong the.
fectors of selection uscd most frequently. Peychologists
have emphssiscd the importance of interest and eptitude tests.
Interest tosts such as the Kuder Frefvrence Hecord dud the
ﬁﬁruag Vocetionel Intercst Blank snd others have been pre-
pered to heip students select vopations, which might be of
intereat. Intorests sre no assursance of guccess in o pare

- tioular vocetion wnless accompanied with the nocessary



drives end the negessary ablliity to sucseed,

Interest and sptltude tests are not being used in the
pro=gervise seleation of teechers in the Sobool of Lduonaw
tlon at the Utah Stebe Agrleulturel Joliept.

Te Gosulis of Interviews. The results of interviews
are empluyod in many institutions prectleing presservice
solectlion of teachera. The use of the Intorvliow has cortain
doefinite mdvantages in eppralsing the esndidate for such
treits o3 speech hadbits, sociael presence, appllcantls exe
pressed interests, omotionel strbility end enthusissm,
Another adventage of the perasonsl intorview is for appralse
ing certaln personal fastors such es clesnliness, pood
grooming and genersl eppearence,

The finel declslon es to whether the prospestive temchor
will be permitted to rveglater for practice teaching st the
Utah State Lgriouvitursl College is deoclded after he has Lesn
interviewed by the director of bencher treining.

The findings of the study indloate educetors sre agrecd
upon the importence and value of seleecting the best avalle
sble cendidetes for tescher tralnings The pre-service seleow
tion of teachers is a very difficult task, becsuse there is
no one single feotor thet has consistently héaa found to be
closely relsted to temching success. Most inveatigutors
are sgreed thet e composite of ciriteris 1s necesssry for
the successful selection of prospective tescher cendldates.
The emphasis upon pre~service gelostion of teschers hes

baen to select those students with superior intellectual



and personal quelifiostlions, with incrcased esmphesis on
 personality as a aritorion of asclestion, |

REJOMMEIDATIONS

It 1s folt thet as o result of this study the following

suggested rosommendntions mey be of some value In the salece

tlon of sendideobog for the btescling profession

1,

Sa

The candldstes should possess ocertein personslity
tralts thet would indisate the probeble sssurance
of suceess in toacshing ebility, Those desireble

as waell as tha‘unéasiréhZﬁ peraonellity tralts mey
be recognized by administering some personslity
seale, surplemented by s personsl interview and

the recommendatlions of those whe are cicsely aow
quainted with the aendldote,

The candldete ghould provide mviéaaca'af high montal
ebility; as indloeted fr-m the scores on inteliligence
tosts adminlstered by the guldence depsriment.

The prospective tescher alwuld de In the upper helf
of his gredusting olass ss indloated by hls soedemic
aohlevenent in the high sobwol from which he gradw
uabted,

£ thorough medlcal examinstion by e member of the
medical stefll of the oollege should provide evi-
dence of the cendidate¥s physicel fitnes:s, e
should be in good physloal end mentel health snd
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free from any scrious physical defects,

The candlidete should possess a keen intersst and
desire to partioipete in the teaching profession,
Eéid»nnaa of bhis interest and eptitude should be
indionted by the resulis of scores maﬁa.an‘#uah
devices ag the Slrong Vecabtlonsl Intercet Blank
end the Euder Prefersnee Record.

It 48 felt that personsl appesrance, emotional
stabliity, apesking volice and apeech of the candiw
dete can best be rated by a porsonsl interview with
the student by those individusls who have been
trained in the fleld of guldanoe,
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