Metadata, citation and similar papers at core.ac.uk

Provided by DigitalCommons@USU

Natural Resources and Environmental Issues

Volume 7 University Education in Natural .
Resources Article 36

1998

Gender issues in natural resources management: Preparing for
diversity in the work place

Helen Ruth Aspaas
Department of Geography and Earth Resources, Utah State University, Logan

Robert Schmidt
Department of Fisheries and Wildlife, Utah State University, Logan

Olive Kyampaire
Department of Forest Resources, Utah State University, Logan

Follow this and additional works at: https://digitalcommons.usu.edu/nrei

Recommended Citation

Aspaas, Helen Ruth; Schmidt, Robert; and Kyampaire, Olive (1998) "Gender issues in natural resources
management: Preparing for diversity in the work place," Natural Resources and Environmental Issues: Vol.
7, Article 36.

Available at: https://digitalcommons.usu.edu/nrei/vol7/iss1/36

This Article is brought to you for free and open access by

the Journals at DigitalCommons@USU. It has been

accepted for inclusion in Natural Resources and A

Environmental Issues by an authorized administrator of /\ ]
DigitalCommons@USU. For more information, please IQ’ m UtahStateUniversity

contact digitalcommons@usu.edu. (= MERRILL-CAZIER LIBRARY


https://core.ac.uk/display/32543303?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1
https://digitalcommons.usu.edu/nrei
https://digitalcommons.usu.edu/nrei/vol7
https://digitalcommons.usu.edu/nrei/vol7
https://digitalcommons.usu.edu/nrei/vol7/iss1/36
https://digitalcommons.usu.edu/nrei?utm_source=digitalcommons.usu.edu%2Fnrei%2Fvol7%2Fiss1%2F36&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.usu.edu/nrei/vol7/iss1/36?utm_source=digitalcommons.usu.edu%2Fnrei%2Fvol7%2Fiss1%2F36&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:digitalcommons@usu.edu
http://library.usu.edu/
http://library.usu.edu/

Aspaas et al.: Gender issues in natural resources management
1998 University Education in Natural Resources 207

GENDER ISSUES IN NATURAL RESOURCES MANAGEMENT:
PREPARING FOR DIVERSITY IN THE WORK PLACE*

Helen Ruth Aspaas', Robert Schmidt? and Olive Kyampair €?

tAssistant Professor, Department of Geography and Earth Resources,
Utah State University, Logan, Utah 84322-5240.
2 Associate Professor, Department of Fisheries and Wildlife,
Utah State University, Logan, Utah 84322-5210.
SGraduate Student, Department of Forest Resources,

Utah State University, Logan, Utah 84322-5215.

ABSTRACT: Women comprise a growing number of undergraduate and graduate students who are pursuing degrees in the
natural resource disciplines. Likewise, women represent an ever increasing percentage of natural resource professionals.
Gender issues thus become a relevant attribute of training for both women and men so that awareness may lead to improved,
stable and productive working environments.

This paper’s goal is to assist in increasing understanding of gender issues in natural resource management by discussing a
course that addresses gender issues relevant to natural resource disciplines and the professional work environment. Awareness
by both women and men of gender issues that affect the working environment may help prepare professionals to enact change
in some current behaviors and practices. The goa of this paper isto include both women and men in this awareness building.

This paper givesabrief history of agender diversity course which has been taught in the College of Natural Resources at Utah
State University since 1992. The course hasthree principal objectives. First, the course seeksto empower studentsto address
gender issuesin natural resource management by assisting them to acquire knowledge of sociological issuesinvolved in gender
stratificationsin society and to help students devel op skillsfor recognizing and assessing gender-specific images, languages and
policies. The second objective isto stimulate discussion in the College of Natural Resources about gender roles in the natural
resource professions through college-wide presentations or seminars by interested studentsor faculty. Thirdly, the course seeks
to encourage participants to pursue further education on sociological and cultural issues that affect natural resource
management.

The course is broadly composed of two sections. First, sociological conceptualizations of gender and feminist theory are
discussed in the context of the culture of science with a focus on the natural resources. Using this theoretical and conceptual
basis, the second part of the course examines women'’s roles in the natural resource professions and the challenges they
experienceinthework place. Special attention is directed to the challenges women experience as scientists and strategies they
have developed for successful contributionsin their fields. Discussions focus around issues of affirmative action, backlash to
equal employment opportunity programs and the role of mentoring for enhancing professional growth. The paper is enhanced
by ahome page available on the Internet so that the course contents can be applied to in-servicetraining sessionsin the natural
resource agencies.

*The authors gratefully acknowledge a generous development grant provided by the Southwest Institute for Research on
Women in conjunction with the Ford Foundation.
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