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Indonesia,developing country populated by 148 millions
people,has many problems - to meet citizens® need; how to
increase food product,how to build enough schools,how to inc
rease citizens'! income,how to take care of safeiy,how to give
a jobshow to improve their skills,etc. Too meny to state one
by one. Generally,the needs can be categorized .= . into four
categories: peolitical, social, economic, and cultural needs.

Since 1969, the government of Indonesia set up an ove-=-
rall development plan, aimed at improving the condition of
four categories of needs above., The plan called REPELITA
(The Five Year Plan), and the current REPELITA is the third
one., It is the framework of the national development decided
by The MPR (Prcvisional People's Delibrative Council) as the
highest authority Council in Indonesia.The contents are guide
lines for the government on achieving an ultimate goal of es-
tabilishing a just and prosperous Indonesian society base on
national philosophy, Pancasila (The Five Prinsiples).

Since the majority of Indonesian 'citizens are farmes who
live in rural areas of which most of them are in low income
1evél, lack of education, lack of technology, etc. the REPELI
TA focus on agricultural development.The second priority is
industrial development. Farticulerly in REPELITA III,the goals
are to increase food product in order to seli-support, and to
build industry in order to be able to support agriculture.Ilt

means, agriculture, industry, and mechanization will be imp-



roved simultanously,while the other parts of development are
kept on improving too litle by litle. It also means that skill-
workers should be needed in large amount.More specific, the
national goals in REPELITA III are stated in the Decision of
MPR No.IV/MPR/1978, chapter IV B, as follow : "Goals of the
Natidnal Development are to improve standard of living,know=
ledge and welfare of all Indonesians justly and prosperously,
to prepare a good and strong condition for continuing the fu-
ture development." In education sector, the goals are to deve
lop belief in one God, knowledges, and skills, to heighten na
tural ability, to strenghten personality, and to thicken na-
tional spirit in order to grow developing people who are ab-
le to develop themself and response to nationbuilding coope-
ratively. It also means that self-support and seli-reliance
are parts of national education goals.

Base on nationally defined problems and needs, the follo
wing are the real life situation in Palembang, capital of So-
uth Sumatra Province, Indonesia.

The town has a total inhabitant of 500,000, with half of
them are youths (18 - 30 years o0ld). The others are children
and senior citizens. The youths can be categorize into four

groups base on their daily activities. The groups are

- Students ‘ 20 %
- workers/employees 30 %
- temporary workers 25 %
- joblesses 15 %

Some of the youths come from the villages around the town with



out their parents. They are spareted in six district areas in
the town which different condition. Four districts are mix of
agricultural and industrial condition, and the other two are
in official and bussiness condition.

Communication are ruaning well by using cars and motor=-
cycles, and the number of vehicles increases rapidly. Former
ly the owners are bussinessmen and employees, but in the last
three years included farmers too. In 1980 the ratio bet-
ween a number of the vehicles and the amount of population is
L : 10, Most of the owners do not know how to take care of the
ir vehicles in term of repairing them when it is necessary.If
the machine of the car or motorcycle does not work while the
driver on his trip it willbe the cause of trafic jam.

The other facts are : sometime the crimes occured, the
nunber of joblesses increase every year, and urbanism youths
do not want ceme back to their home villages. On the other
hand there are many jobs are not occupied since most of the
applicants do not have skill on them.

To find out the needs and problems of the local area in
detail, facilatator conducted non-directive approcach with the
leaders of the six districts, some members of the parliament
in town level, ond community leaders. They stated that the f
following are their problems :

1. kow to estebilish new Jjobs in order to cope with unemploy-
ment.
2. how to improve youths skill to meet the requirements of

the available Jjobs.



3. How to improve income of the towners.

4 How toget rid of the crimes in the town.

5. How to improve youths responsibility on supporting themself,
Using a Nominal Group Technique in prioritizing those

problem areas, the group ranked that the first one as the

priority. The reasons are:

§
et

iaving a job, one will gain salary, support himself, and
improve his ability.

-~ Getting a job, one will improve nhis skill to promote him-
self in order tc gain a better position and higher salary.

- It 1s one of the ways 1to cope with crimes.

According to the improvement on transportation of the town;it

was agreed that the youths skill on machine repair should be

good oppurtunity to be developed.

Therefore, it has been proposed that 4 weeks training on
repairing cars or motorcycles was set up in Palembang. The
participants will be jobless youths as priority and tempora-
ry workers if it is possible. The training will be conducted
and sponsored by Districts Leaders, Youth Affairs Officials
from Regional Office of Education and Culture, and scme bus-
sinessmen. Trainers should be someones who are expert on the
subjects.

The goals of the training are :

1. To improve youth skill on repairing machine in order to gi
ve the youths the oppurtunity to be self support citizens,
2. To cope with unemployment.

3, To give basic knowledge of leadership.
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YOUTH TRAINING ON nzPLIRING CARS AND KOTCGRCYCLES

1. Prior-training.

Trzining Committee consist of District Leaders as respon=
sible authority, Youth Affairs Officials from Regional Office
of Education and Culture as responsible persons oﬁ keeping the
program going on, bussinessmen as supporters, and staff of dis
trict office as accomodators. To determine the number of trai
nees, Committee uses the statistic in District Offices; how
many car and motorcycle services needed and where the loca-
tion should be. It is important to facilatate the trainees to
get oppurtunity on applying their skill after training. It is
also needed on selecting the applicants as long as budget of
the training is limited, so that not all applicants can be ad
mitted.,

2, Time schedule.

Training will be conducted six days a week with the follo-

wing. time schedule :

a. Monday through Thursday :

08,00 - 10,00 session

10.00 - 10.30 break

10.30 = 12,30 session

12,30 - 14,00 lunch

14.00 - 16,00 session
b. Friday

08.00 - 10.00 session

10.00 - 10.30 break
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10.30 - 11.30 session
11.30 - 14.00 - pray and lunch
14.00 - 16,00 session

c. Saturday

08,00 -« 10,00 session
10.00 - 10.30 break
10,30 = 12.3%0 session

3, Accomodation and service.
Training will ve carried out in & placed decided by accomo=-
dator, The place should be completed with materials needed
during the training, and comfortzble for class activities.
Treiners will have lunch free, but trainees have to serve
for themself.

4. Training activities.
a. Orientation.
b, To identify general structure of machines.
c. To identify the equipments used on machines repair.
d. To identify structure and function of spare-parts of the

machine.

e, To set back spare-parts of a2 machine to make it works,
f. To repair spare-parts
g. Field work study

h, Lecture on basic leadership skill.

Discription about the cobjectives, learning activities, materi-

als, and evaluation, are programmed as follows ¢



TRAINING ACTIVITIES
A. Orientation. (one and half sessions)
1.0bjectives: During the training trainees will Dbe able :
a, to become acquainted with the training situation.
b, to share experiences, skills, and knowledges dealing
with training program.
¢. to present their needs, strengihs, and constraints as
their eniry assegsment.
d. to become acguainted with goals and reguirements of
the training, and t¢ have opportunity to comment on

program for possible revision.

2.0escrivtion of activity

a. Diad introductiocns. Trainees form diads, interview
each other for basic information for taking training.
Fach trainee then introduces partner to the group, fo
cus on his experiences,skills, and kxnowledges.

b. Pre-test. Trainees answer the test as an information
of their entry assessment dealing with the training
program.

c. Overview of goals, approaches, and reguirements of the
training by a staff of the Committee.There is possibi=-
lity to revise them if it is consider necessary.

3.Materials :

a. Pre-test items.

b. Program of the training.

4 ,Evaluation :

a, Observe the process of introductions.



B. To identify general structure of

chine.

b,

pre - test,

the car or motorcycle ma

(five sessions)

1. Objectives: By the end of the training trainees will

W
°

o

be able :
to label components of the car or motorcycle machi
ne.
to diagram relationship beitweern components of the
machine.
to explain how the machine~-works.
to summarize the main function of the machine com-

ponents,

Description of activity:

=

d,

S

Presenting a diagram of a car or a motorcycle ma--
chine, trainer mentions the name and fuonctions of
the components of the machine,

Trainer explains how the machine works.It is shown
by a diegran.

Groups 4-5 trainees do assignment about diagraming
and labeling the namesand functions of components

of the machine, and showing how the machine works,
Groups‘'presentations and comments in large group.

Summary of the content handout by a trainer,

Materials :

=i

L.

Diagram of a car or motorcycle machine.

Summary of the content.



4, Evaluation ¢

Groups® assignment and presentations.

C. To identify the equipments used on machine repair{5 sessions)

1. Objectives : By the end of the training trainees will

sy

Co.

be able :
to list the nameg and usefulnesses of the equip--~
ments needed on repairing a car or a motorcycle
machine,
to demonsrate how to function the equipments ef--
fectively.

to begin accuainted with workshop situation.

Description of activities :

Trainer shows equipments needed on repairing car or
motorcycle, mentions thelr names and functions, and
demonstrates how to funtion them. List of the names
and pictures of equipments handout,

Having on workshop custom, trainees try o function
the eguipments in groups 2-35 trainees, wnile trai-
ner being facilatator and observer,

Large group discuss about some commeon difficulties

on functioning the equipments.

Materials

List of names and pictures of the equipments.
Instructions to function the equipments.
Equipments and components (spare-parts) of the ma-

chine needed for practicing/trying.
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4. Evaluation : Trainer's observation and large group dis

cussion.

D. To identify structure and function of the spare-parts of
a car or motorcycle machine, (five sessions)
1. Cbjectives: By the end of the training trainees will
be able :
a. to descrive the structure and to identify spare-
parts of the machine practically.
b, to relate a spare~part to each other.
¢c. to categorize the spare-parts according to their
functions.
d. to predict the reasons which cause the machine does
not work.
e. to point out the intresting spare-parts which will

be chosen for special skill.

2. Description of activity :

a, Trainees observe a machine of which spare-parts can
be sparated easily.

b. Trainer clarifies the names, structures, and func-
tions of each spare-part and functional relation
among each other.

c. Groups 4-5 trainees pick the sparated spare-parts
up based on a given assignment, such as :

- spare-parts for making power,
- spare-parts for flowing gasoline

- spare parts for setting heat, etc.
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d. Group discussion on possibilities that czuse the ma

chine does not work.

e. Trainees are given opportunity to select 2-4 spare

parts to be studied deeply as specipic skills. It

will be followed by an addition training later on.

3. Materials

o
3

a. A car or motorcycle machine which available to trai

ning purpose.

b. Some ecuipments for setting and repairing spare-

parts.

c. Diagram of the machine,

4. Evaluation: It is conducted by monitoring activity.

s

E. To set spare-parts to make the machine works. (six sessions)

1. Objectives

a. be
to
b. be
S0

c. be

able

able

¢ By the end of these sessions trainees will:
to rearrange the spare-parts of the machine
it works.

to find out which is the misplacel spare-part
the machine does not work.

to predict what will happened if one or more

spare-parts of the machine do not work or misplaced

or wrong position.

2, Description of activities:

a. Trainees observe the sparated spare-parts and a diag

ram of a car or motorcycle machine. Groups 2-3 trai-

nees pick 2-4 spere-parts up which is close related

to each other, according to given assignment by trai

ner,
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To

2.
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b, A group consists of one trainee from each small gro-
ups rearrange the spare-parts so that the machine
works. The other trainees observe.

¢c. If the machine does not work trainees try to find
out what is the reason; a spare-part is misplaced,
wrong position, or ancther reason., After that they
rearrange it correctly so that the machine works.,

d. Group discussion to find out a conclussicn of what
will happened if orne or more spare-parts do not work.
The conclussion is tested by doing experiments.

Materials:

a, A diagram of a car or motorcycle machine.

b. Sparated spare-parts of the machine,

c. Equipments for rearrange the spare-parts.

Evaluation:

z, Group assignment.

b. Group discussion.

¢, Observation.

repair spare-parts. (six sessions)

Cbjectives: By the end of the sessions, trainees will:

a. be able to find out which and why a spare-part does
not work.

b. be able to repair the spare-part sc that it works,

Description of activities.

a. Trainees observe an operated car or motorcycle machi

ne which does not work well for 5-10 minutes. They



determine then, which spare-vart does not work well
and what 1s the reason.

Trainees turn off the machine and try to repair the
spare-part according to their diognose.

Trainer operates the machine then, and trainees obser
ve the result. They mention wether the machine beco=
mes worse, or better, or the same as before.

Trainees try to do more exercises by using some more
spare-parts so that they can disgnose and repair them
effectively. They are suggestied to do more and more
practices on the chosen spare-parts in activity D of
the training. (page 11).

Trainer debrief the exercises in a large group dig--

cussion.

%, Materials :

&,

0.

L car or motorcycle which run well and another ones
which do not.

Equipments on repairing machine.

4, Evaluation : Group exercises, ant obLservation,

¥

G, Field work study. (33 sessions)

1. Objectives: By the end of the sessions, trainees will:

get more opportunities to practice their skills on re
pairing car or motorcycle machines in real job.

be able to demonsrate their skills individually.

have more responsibilities and spirit on doing their
tasks. |

be able to get use to workshop life.
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have more opportunities to ildentify their strengths

and weaknesses on repairing machine.

2. Description of activities:

ao

Groups 3-4 trainees practice their skills sparatedly
at some car or motorcycle workshops decided by traie-
ners and committee. During the activities, mechanics
at the workshops are their observer and trainer, and
their trainers in the class are facilitetors.

Once a week, the mechanics give the skiil, responsibi-
1ity, and spirit report to the facilitators.

On every Saturday trainees have a discussion class
torether with trainers(facilitators) to debrief their

experiences and the mechanics' reports., Brainstorming,

trainees 1ist their strengths and weaknesses.

Z, Materials:

Workshep eguipments.

4, Evaluation: Mechanics'® reports.

H.lecture on basic leadership skills, {(three sessions)

\

aﬂ

D,

1. Objectives: By the end of the sessions, trainees will:

be able to describe 4 basic skills of a leader.

be able to categorize job descriptions at a car or mo
torcycle workshop.

be able to demonsrate how to communicate with workers
relevant to basic leadership skill.

be aware of the importance of leadership skill on con

ducting a workshop.



e. generate the way to cooperate the workers in order to

meet group's objectives.
2., Description of activities.

a. Trainer overview basic leadership skills such as plan
ning skill, directing skill, motivating skill,and con
troling skill. it is completed with some examples.

b. In small groups,jrainees are given assignments to ca=-
tegorize workshop workers clesgificatiors and to des-
cribe their job descriptions.

c., Fach small group presents the assignment to the trai
ner and large group and the other groups comment.

d. Groups 2-5 trainees plan and carry out a roié»playing
on human relation between a leader and workers rele--
vant to planning, directing, motivating, anc¢ control-
ing skill,

e, lLarge group discussion 1o debrief the performances,
and to emphasize that cooperation and leadership skill
are important on meeting group' objectives.

3. Materials:
- A diagram of organizational structure of a workshop.

4, Evaluation: Observation, assignments, and presentations.
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EVALUATION
(one session)
Eveluation is conducted on several ways to measure how
far the objectives are met, how far the training activities run
well, and how far the contents are absorbed by the trainees.So-
me ways are mentioned in training activities abcve such as by
observation, presentation, group discussion, and field work stu
dy. On the last day of the training evaluation is conducted by:

a., Brainstorming on strengths and weaknesses of the
trainees.

b. Questionaire on advaentages and disadvantages of
training program, administration service, accomo=-
dation, equipments, trainers; etc.

c. List of suggestions from trainers, trainees, me-
chanics, and committee.

The purpuse of all evaluations are to get feed-back of the trai
ning in order to cope with the weaknesses and somethings uncom-
fortable, so that the next trzining is more effective to reach

the objectives,
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THE SETTING

e aim and direction for national develon

ent is determin-
ed in the fuidelines of State Policy. National development is

almed at the realization of a Just and prosperous soclety even-

ly endowed, materlally ana spiritually, which is based on PFancg

sila ( The Five Principles or ‘he Philosophical Basis of the
State ) in a free and sovereign State, the zepublic of Indonesi
a, united in an atmosphere that is secure, tranquil, orderly

and dynamic as well as in the seitting of a worlc communlty which

: 2 - St a3 - st Iy omrm A mee ro S0
18 ireey Ifrienaly, orcerly and uveaceludl.

vational development is witnin tne scope, and understand=-
ing of the Indonesian character in its entirety., [t follows that
development 1s not solely geared towards tne attainrent of outer
progress or inmer fulfilment, bul It is almed at the attainment
Of harmony, compatibllity and talance between the two Objectives.
wn addition, national development must be equally distributed
throughout the country. It sinould not be for the interest of on-

ly one group pr of only one part of sociliety., butv all of soclietly

—F

shou

d feel its immeciate impact that orings srovement in the

Standard of living.

he Indonesian nation desires a harmonious relationship ve=-

1

w5 and God, between human belngs themselves and

)

tween nunman velr
thelr Lmmediale environment; a narmonious relationsnip with other

nztlons, seeking harmony and balance petween the ildeals of life

03]

on earth and happiness in the hercafter. A narmonious life-siyle

for man and societ

(D
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the final goal ¢f national development;

in short, a progressive, Jjust and prosperous soclety based on
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ssertive in order to improve taeir of 1life
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character needed to change their fate.

long~term development 1s 1o create a sQ

o
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Indonesian nation on which develop its own

and rosperous society based on Pancasila.
'nt is to be carried oSult in stages., The aim

development form tne baslc foundation

programs of ive Year UDevelopment Plans.

i the ''bird Mive Year Plan, began on Avril 1, 1978, 15 usea as
the bvasls for the bullaing and cevelopnent of {he young generati=-
on in order to prepare them to continue the national struggle for
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Perivea from the items mentloned above we caan conclude that
the young generation has an dlmportant function in the national de
velopment. The young generation shoulda take wmore vart in the deve
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Lerived from those maln or

the short-term nhave been concentrated on
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1. to metivate the narticipation of the peop
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2. to increasge food production
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means the population density in Java 1s 1,734 ver sequare mile.
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nore, Llhe great numver of in contrast to the confined ter-
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Activity&Time

Description of activity

Materials

Objectives

SESSION 1
Diads Introduc-
tions
30 minutes

Game s
30 minutes

General Informa-
tion
60 minutes

Trainees form diads, inter-
view each other for basic
information., Each trainee
then introcduces partner to

the group.

Trainer introduces game.
Groups of 4 trainees read
and discuss a series of writ-
ten games in the form of pro-
blem solving. Groups try to
work together to solve the
problem.

Trainees have lecture and in-
formation on training.

Participant di-

rection and ga=

mes.

Participants begin to beco-
me familiar with backgroundd
skills and interests in the
class. '
Participants practice basic
introductory training tech-
nique.

Participents gain experien-
ce in small group work.
Pexrticipants begin to take
active task-oriented role
in training.

Participants begin to consi-
der common training problems
and various approaches and

soiutions.

Participents gain informati-
on on the purpose of the
training.



Activity&Time

Description of activity

Materials

Objectives

SESSION 2
Lecture & Dis-=
cussion

120 minutes

o soms v e wwm emm ow omw oo

SESSION 3.
Lecture & Dis-
cussion

120 minutes

Trainees have lecture on Po-
pulation Education, then fol-
lowed by groups discussion.,

o cmm  wmm e mme  fme s o wws Wwom eno gmm moe w6

Trainees have lecture on Na-

tional Development, then fol<«

lowed by groups discussion.

Written materis

al provided.

Lo e soos e e e mme  mem  mmg  @ms cmw wmn  weer  mme G e mes @ o gmew  wewe OTee re

Written materi-
al provided.

Participants will:
understand about population
problems.
improve their awareness in
curbing population growth.
be able to describe popula-
tion growth, population dis-
tribution, birth rate, death
rate, etc,
gain experience in small
group work.
begin to consider common po-
pulation problems and vario-
us approaches and solutions.

- Participants will :

- understand National Deve-
lopment.

- improve their awareness in
taking part in the National
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ActivitydTime

Description of activity

Materials

Objectives

e e vew  ome eme mme soew soe el

SESSION 4.
Lecture & Lis-

cussion
120 minutes

ons eaw  weum e mes

Trainees have lecture on Na-

T g

tional Security and
Front, then followed by gro-

ups discussion.

me s wem mwam Ome ane  mem  weer  we G wen  wes o mmw emme Gvee tmee e

Written materi-
al provided.

Development.

be able to describe the Na-
tional +~evelopment activi-
ties.

gain more experience in
small group work,

begin to consider common
development problems and
various approaches and so-
lutions.

et e sewm i mwe  wen  mes  me  wwe 6w MA3  wmm  eom

Participants will :
-understend the importance of
the National Security and
Home Front.

understand that inhabiting
unoccupied areas is a very
important thing.

improve their consciousness
so that they will take more
part in the National Secu-
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Activity&liume

Description of activity

Materials

Objectives

oxm  mee  wme  cwe e emms e wwe

SESSION 5

joy

xcourcion
3260 minutes

o wmo  wes oo kmr eoe ewme e wan  tamd  mem omo e e owmoe o

Trainees have excurcion.
During the excurcion they
have assignments to record
ar to take notes all datas
of the arez.

T S e R

Guideline of
data collect-
ing.

Outside exer-
cise #1.

be  wom o emm e omn mse  wew  eor  Gme  omm Sme s Moo ow

Participants will:
- understand the real situa=-

rity end Home Front activi-
ties.

be able to describe National
oecurity and Home Eront ac-
tivities, '
gain more experience in
small group work.

begin to consider common ng-
tional security and home
front problems and various
approaches and solutions.

tion, and how to change it
to a better one.

improve their awareness so
that they will take more
part in solving the real
problem of the area.
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Activity&Time

Description of activity Materials

Objectives

aom  owm em eew wes  mem e e e

SESSION 6
Discussion
120 minutes

— e cem evm e o com  eww  weos

SESSION 7
Lecture & Dis-

cussion
120 minutes

o wwe  owe  mmn e wow  een o e oem e Gow oo Gop wme  wme  mow  mws  @mo mew e s

Groups discussion on pro-
blems and datas gained
from the excurcion session.

o mme e cwe oW wxw  ees  Sxt  a@me eP wme  omom ome  ews e wwo o wws wmw emm ome vem

Trainees have lecture on Em- | Written materi-

ployment and Development, al provided.

- be able to describe real pro
blems faced by society as
a whole.

Participants will:

- be able to take a stand on

social problems and give su-
pport in improving it.

- gain experience in problem

solving.

- gain more experience in

small group work.

- begin to consider common
social problems and vari-
ous approaches and soluti-
cns.

mm @me cmm  cer  com  emm es e e ame o Dom oos  wes

Participents will:
- understand employment pro-




Activityiiime

Description of activity

Materials

Objectives

SESSION 8
& Dig-

Lectur
cussion
120 minutes

e e e cne o

Traineeg have lecture on En-
trepreneurship and Self-5Sup-
port, then followed by groups

discusgsion,

R e e

Written materi-
al provided.

fares

blems.

have a wide view on employ-
ment. _

be able to describe spheres
of activities. '
gain more experience in
small group work.

begin to consider common
employment problems and
various approaches and so-
lutions.,

o gowe  eods  Emms  Gme  ewms  Mmo  wos  emo  GOWr  Gmo e oGn oo

will:
understand entrepreneurship

Participants -

and self-support activities
improve their feeling on
entrepreneurship and self-
sapport.

be able to describe the en-
trepreneurship and self-su-
pport activities.




Activity&Time

Description of activity

Materials

Objectives

L I e MR

SESSION 9
Lecture & Dig-

cussion
120 minutes

Trainees have lecture on
Youth Function in National
Development, then followed
by groups discussion.

b oo e o e e o @ oon o9 Eme > DGR 030

o s mom oW Cx» oow  @m woe g

Written mater-
ial provided..

- gain more experience in
small group work.

- begin to consider common
entrepreneurship problems
and various approaches and
solutions.

ly  owe  eam cEn e cow mem G e eme  ODn  GED owe  ame  owmv

Participants will:

- understand the place and
function of the youth in
National “evelopuent.

= improve their awareness so
that they will take more
paxrt in the national deve~
lopment.

- be able to describe the
youth functions in the na-
tional development.

- gain more experience in
small group work.
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Activity&Time Description of activity Materials Objectives
- begin to consider common
youth participation and
youth function problems
and various approaches
and solutions.
SESSTION 10
Lecture & Dis- Trainees have lecture on Written mate- Participants will:
cussion Transmigration, then fol- rial provided. = understand the Government

120 minutes

lowed by groups discussion.

policy on transmigration.
improve thelr awareness on
transmigration project so
that they will take a stand
to support it.

be able to describe advanta-
ges and disadvantages of
trensmigration.

gain more exoerience in
small group work.

begin to consider common
transmigration problems and
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Activity&Pime

Description of activity

‘Materials

Objectives

con Emm mw o can esw  owms o

SESSION 11
Role - Play
60 minutes

Role Piay De-
briefing
30 minutes

In small groups, trainees
participate in role plays
of discussion situations.

In general sesslon, trainees
review role play exercise
and give feedback to train-

ers.

Lo cn e mme  ems wus  esw s oo thn enw O Gnn ewe  mop  Guw ese Swe  uoe  aom K@D ome oo

Outside Exer-
cise #2
Discussing Ho=
le Play Obser-
vation Check-
list.

Characteristics
of Effective
Feedback.

various approaches and so-
lutions.

e ames Tme oo cn9  @my ace  owmn e WS emm oo aee

Participants practice pro-
blem solving discussing.
Provide opportunity for
discussion guides.

Provide practice in role
playing as a training tech-
nigue, including observati-
on and critique.

Participants review and
expand definition of role
play technique.

Trainers receive and dis-
cuss feedback on their
role as facilitators in
role play exercise.




Activity&Time Description of activity Materials Objectives
SESSION 12
Evaluation In small groups, trainees To grasp feedback so that
60 minutes participate in evaluation the following training can
session. Groups comment be conducted better.

and critique.

Evaluation De- In general session, trainees
briefing review evaluation and give
30 minutes feedback to the trainers.

S




EVALUATION

valuation of the training can be carried out in many ways.
In this training, according to the emphasis of the curriculum de
slgn - giving a motivation -, the evaluation is verformed to:
1. trainees, by: a. observation,
b. post test (paper and pencil test),and
c. oral test.

2. tralning organizagtion.

Qbservation.

In observation, we observe the activity and involvement of each
trainee in zll training activities. The trainee's involvement has
an lmportant value in evalugtion. 1t is difficult toc score tne
involvement of the tralnee. To make 1t easler, the scoring way
be marked by: "G" for good,

Tt for fair, and

"pPY for poor.

™ ; 17 b
fost - lest.

This kind of test is held by giving trainees a written test umate-
his test is more concerned with tne knowledge of ltrainees.

it dees not mean that the attitude can not ve pick f{from the test

o
(

up. The content of the test consists of both, the knowledge and

the attitude.

vral Yest.

Ural test is glven at the end of the

P
L]
A
[,.J.
-
l,.. i

(x

]

personaily to each
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trainee. 'his test is more concerned with the attitude of the
trainees. 3y interviewing each trainee orally and personally

we can consider the trainee's sttitude.

Training activities evaluation.

This evaluation includes all the training activities such as:
committee's work, schedule of the training activiity, training

st, lectures presentation, group dynamics setting, etc and

is meant to geltl a feedback s0 thal the next training may be

feloe better.
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Supplenment.

1. Furpose.
R0le playing is a technique that encourages participants to

practice new behaviors and respoanses to new situations,

}‘!
[

participants are asked to play someone other then themselves,

they can experience what 1t is like to be in someone eclse's

place, viewing the situation from a new perspectilve.

“ole play can:

a., ostimulate interest and participation of trainecs.

0. provide an opportunity for feedback to individual train-
ees on his/her behavior.

C. increase trainees' awareness of compliex communication pat-

ns and other aspecis of human relations within a given

situation.

2. Lescription.

Hdole play is a dramatic enactment 0of a situation iavolving
One Oor more persons. Roles can be assigned Oor can be cnosen
by participants. [ole descriptions may ve briefly outlined
Or highly specified. Players may be given a general positi-
on - "You are an employee angry with your Loss' - or an ex-
plicit goal - "Your purpose in talking with your boss 1s to

convince him to ralse your salary'l.

J. wole playing can take several forus:




o
°

Individuals play themselves in a new situaticn. This type
of role pley allows the trzinee to practice vehaviors 1in
new situatiouns.
n. KHole reversal.
In this type of role play the tralnee takes the part bf
character other than him/herself and acts as he/she be-
lieves that character would act. This technicue can be
useful in analyzing problems between people who are in
fregquent contact witnh one anotier,
for example, an employer and an employee can gain a bet-
ter appreciation for each other's perspective, responsi-
bilities and behaviors by playing each other in a role

reversal exercise.

wote to Trainers.

Nole playlng regquires careful preparation and skill in get-
ting participants to accept their roles, in creating a cili-

mate of trust and in maintaining an active oroplem solving

"he trainer should monitor the role play and stop it when

it becomes threatenling, silly or overdramatic.

.

.
e

‘lect and analyze the debriefing after 1t is completed.
Role playing should congsider participants' interests, ex-
periences, age and environment,

Do not use role playing persistently, 1T can be boring and

tiresome. it should be supplemented by and combined with

other lraining techniques.



Role Play wXercise.

There are & persons take role in the exercise,

rFerson 1 : 1s Transmigration officer, informing a trans-
migration project and emphesizing on getting
more people to transmigrate out of the area
for the next project.

Ferson 2 : is village leader, who is responsible for the
matter and agree with the policy taken by the
government,

Ferson 3 : 1s a youngman who has opened nis mind and ac-
cepted the transmigration concept as one of
the 1mportant development links,.

Persons 435 ¢ are the parents of the youngman who are trying

to keep their son in the area

CA o

Persons 63738 observing the role play exercise.

vescriction.

Cu

¥

The Transmigration officer tries to coanvince the parents

.

Lo let their son to transwmiprate out ¢if the area.
The village leader adcds informations Lo the Yransmigra-
tion officer's suggestions.

The young.man in one hand tries to convince nis parents

on the transmigration concept employea by tne government.

')

n the other nand, he still triez to gel a permission from

A el

nis parcnts to transmlgrate freely.

o the parents always try to keep thelr son in tne area in
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the sense of does not allow him to transamigrate.
(note: at the end of the role playing, they are aware so
that they allow their son to transmigrate).

€. The observers take notes of the role playing by using
ole Play Observation Checklisti. Th&senotes will be dis-

cussed in general discussion session,

7. R0le Play Observation Checklist.

a., id the actors assist the play in obtalining necessary in-
formation 7

b. Did the actors share the time in role playing equally or
uneguakly 7

¢, uUid the play appear to a relaxed and fiexiple situation
or to a serious one ?

de. id the dialogue appear to follow a logical sequence ?

es How were the actors seated 7

. VWas good eye contact maintalned 7

g. Was each aclor a good listener, snhowiug interest in what

the otner person had to say 7
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