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The Field Analysis of the Loss of Teaching-Freedom of Chinese University Teachers
Xu Mei-yu Yan Jan-zhang

Shanxi Normal University Linfen 041000 China

Abstract Teaching-freedom is one of the important conditions to improve the quality of university personnel training. At
present the teaching freedom of national university teachers is in a certain lack of state which manifests as the
limitation of right of teaching goal setting teaching content selecting teaching method choosing and student evaluation.
Under the perspective of Field Theory the field of teaching freedom for university teachers including government
university administrators authoritative teachers university students and university teachers themselves is an
independent field with unique logic. The deep-rooted reasons for the loss are the low legitimacy of the field symbol
capital the over control of field power dominator and the potential influence of field habit on the teaching of university
teachers. For recurrence of teaching freedom of university teachers it is necessary to optimize the legitimacy of field
symbolic capital weaken the excessive manipulation of the dominators of field power as well as pay attention to the

optimization and molding of university teachers’ habitus .

Keywords the field theory university teachers teaching-freedom loss recurrence

A Study on the Faculty Structure of Colleges and Universities in Ethnic Regions
Zhang Zheng
1. School of Education South-Central Minzu University Wuhan 430074 China

2. Institute of Education Xiamen University Xiamen 361005 China

Abstract In recent 30 years there happened structural changes of the faculty team of the colleges and universities in
ethnic regions with increasing scale postgraduate degrees senior professional titles and the high ratio between students
and the faculty. It found that the government macro policy dominated the scale change of faculty team the faculty team
construction plan of the colleges promoted the academic degree structure adjustment the institutionalization of academic
profession ladder drove the professional title structure and the schoolrunning scale caused the bigger ratio between
students and the faculty. To improve the quality of faculty team it should play the role of the government in marco

control increase the effort of the colleges and pilot the academic profession development of the faculty.

Key words colleges and universities in ethnic regions faculty team structure
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