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Dose Executives’ Military Experience Improve Internal Control Quality ?
——Empirical evidence from listed companies in China

Liao Fangnan Han Hongling Chen Lirong

Abstract:This paper uses Chen et al.(2016) *“China’s internal control index” to analyze the influence of
executives’ military experience on internal control quality, based on China’s A-share listed companies from 2007
to 2015 for the first time. It is found that the executives’ military experience can significantly improve the internal
control quality. In addition, military executives who are geographically closer to the military region, used to be
military officers rather than soldiers and hold MBA degrees will further strengthen the internal control quality.
Furthermore, military executives improve the internal environment and internal supervision elements more
directly. Besides, the internal control quality is promoted through the management’s discussion and analysis of the
internal control. These results show that the government departments and enterprises should pay attention to the
important governance role of the military executives.

Key words: internal control, guality, executives’ military experience
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