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A Study on the Relationship between Public Servants’ Mission Valence and Job Vigor:
From the Perspective of Conservation of Resource

LIN Ya—qing® CHEN Zhen—ming" "
(a. School of Public Policy; b. School of Public Affairs Xiamen University Xiamen 361005 Fujian)

Abstract: Prior foreign literature suggests public servants’ mission valence has positive impact on individual motiva—
tion and performance while the relevant study in domestic is almost none. With 294 public servants in Xiamen as the sam—
ple the mechanism and boundary condition by which public servants’ mission valence influencing their vigor are examined
from the perspective of the resource conservation theory. Empirical results indicate that mission valence has significantly
positive effect on vigor and job embeddedness plays a partially mediating role between them; perceived organizational sup—
port and leader—member exchange moderates the relationship between mission valence and job embeddedness. These con—
clusions not only enrich the existing literature of public servants’ mission valence and vigor from the perspective of conser—
vation of resource but also provide crucial implications for the implement of the spirit of “remain true to our original aspira—
tion and keep our mission firmly in mind” provided in the 19th National Congress of the Communist Party of China and the
building of service — oriented government.

Keywords: Mission Valence Job Vigor Job Embeddedness Perceived Organizational Support Leader — member Ex—

change
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