FRmi%: 10384 A =2 BRI

2B, X2013232015 uDC

B R}
T B M £ % ff ¥ X

KRS B IRFS R GRS KI
Design and Implementation of Employment Information

Services System

& m 7

#H ¥ & IF: KA A SR
+ & & AR: ¥ #H I A
WILRIXAH: 2017 F 4 A
WX EHAH: 2017 £ 5 A
FHEZTFEH: 2017 £ A

" 2 # W
ERMBERSTR:

2017 £ 4 H



BiIREZMIL X FE SRR

AN EAZM AL SRR A NAE F 45 T N 5L 58 BRI A 50 R
o ANERILGEH 25 HAAN NBEEAR O R BRI TRR, 2
FECHR DUIE 2757 AR B, R SR A va A TR SA I T A 27
ARESE GAAT) ) .

T AL SN DURBCAD
BT TERER, 3RS ( ) PR (H) &5 ESRR %
Belh, fE ( ) SERESEN. G LFESHNIEE

VR e PR 91 o NBSR IR = A PR, ARG LT B AR, n] AAME

Rl e )

PN (B4 -
# H H



BiIXFFAIL I EEUE R FRA

ANFEEITRZEMRYE (e N RO E 22 67 2% 1 B AT S it 7
1) SERUE DR B AN A 22 A8 3, I 1) 28 0 1 TR e LIS AE
FALR S CRIFRART IO F 7RO 5 VRS AL SCHE N TR
(ERSE S C G N =1 1 B NP =Y N PN o S VAT @l N oS
[ N /T o2 VA7 B R € e SR IV 7 )b g ke P L S VA e e I
TG th R, SRARZED ., RN el ey s AR 2 A0 18 3

AR T

( ) LAEITRZA RS R 2 BB E N RE A AR,
T F A HEE, WBEREH R

( ) 2GR, T B RL

I FE LA EAH REHE 5 Py 4T N Bl AL 250 AR AT 18 SR

e B JITRARE L RS H W20, REF TR AR EER
TS H T AL ST AT A AR S A IR ANEE 1, BRIAA
NIRRT, BiE H EIR AL

k

FIAN (B4) -
£ A H






RS

" =

FEBEE B KA Pr B B e AL IR 3 H ™R, S . RN AR SN
REMNLAE S . WL ERAREEZ hniuel, HESEZSH, EEpuE,
I+ FE, REE2ER. ®l. B=METFERRERE.
ok Az B IRSST 6

A SCERLHETE E A AL AE B IR SS R IR, AR ILAE 3 S SR R o
SRR, G MVC B A, AT BIS SR SkBL T —BEBON R ShLAE
BRSS RS

M S5 AT /K A O R RIS Bk IS E e B, AL
FS#e. BE B AART GRS IIRE. HAinE BitiE RER KH
H X 3 ) S0 A JEE RS I 8 G — B SE A B T e sl e F IR DL S S 4 &
Bk, KRR R S BB 5 S 7 SRS TEHEZ 2 T o (RTINS BETE RIS 3 b AL
WS B, ARG AL TE R AT R S B AR i, ShAAY TS IL RS
s tE, SEIURS S IR 55 AN WS 4Rtk . 2 7 SREEAE, FIH SSH BORHESE,
BLF Oracle ¥ Xt R G A BEAT e vt FFARTE AL BRI R TE 1 & 4T,
ZJRIEEhRE. ARTIRE . BUEAE AT T VRGN BTt RS O Th RE 1) SE LI RERE
ITHIE . BastR RGN Dae, B PERE. DRI RIGIE R ST AT I .

ARG, SERe 1 AR S5 1SR, Rehgalid 2 M s B Ry SO RS
BARGEH B BTN, T A5 th B e ML UG BC 5 v L HES 2 BRIt Mb A 2

RKegid:  HlkiRSS; WUZILAS; SSH HESE



Abstract

Abstract

With the national economic slowdown and the employment situation is
increasingly grim, candidates, job workers pay more attention to employment
information. Network employment information service information is large,
resource-rich, update speed, recruitment and more, to promote more colleges and
universities, enterprises, third-party network platform to actively build and improve the
employment information service platform.

Based on the current situation of employment information service at home and
abroad, this paper designs and realizes the B / S architecture implementation
technology based on the technical framework of MVC design mode based on SSH
framework, and designs and realizes the implementation of B / S architecture based on
the network technology.

First of all, through business and user needs, analysis of the corresponding
recruitment information collection, recruitment information management, job
matching and matching, message analysis and public platform services. Which
recruitment information also through the collection of major recruitment site
employment information to form a corresponding unified positions and information
display; through the design of the job matching and matching algorithm, the collection
of employment information through WeChat, etc. to push to the user. At the same time
design candidates post comments mining, the unstructured statement emotional and
other multi-dimensional analysis, dynamic expansion of job matching attributes, to
achieve precision push service continuously refined. On the basis of the requirement,
the architecture of the system is designed based on the Oracle database, and the
network topology is designed according to the campus network characteristics. After
the function, the function, the non-function and the database are designed and the key
function is realized. The process is described. Finally, for the function of the system,
through the performance, functional testing to verify the availability of the system.

The realization of the system, the completion of the employment services support,
through a variety of information through the way for the candidates to provide new
information, and by intelligent job matching to improve the employment accuracy of

candidates.

Key Words: Employment Services; Job Matching; SSH
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