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Abstract

The questions of affiliated management in listed companies have been discussed by
scholars. However, an interesting phenomenon, that listed companies’ top managers are
often appointed as directors of subsidiaries, has been neglected. As a part of listed
companies, subsidiaries always play an important role in corporate strategies. Dyreng et
al.(2012) and Shroff et al.(2013) have called for more studies to explore influences of
subsidiaries to operating performance. Recently, M&A transactions in China have become
increasingly active. How to enhance M&A performance to make M&A transactions truly
benefit listed companies has become an important issue. Based on this background, this
research focuses on the influence of parent-subsidiary “common managers” on the M&A
transactions.

According to the past literature, this paper initially assumes that common managers
may desire to enhance companies’ performance or to benefit themselves through M&A.
Therefore, this paper studies the influence of manager affiliation in subsidiaries on M&A
performance, and explores the reason of this influence from the managers’ motivation
perspective.

Firstly, using listed companies in 2009-2015 as samples, this paper studies the
influence of “common managers” on M&A decisions and finds that manager affiliation in
subsidiaries is positively related to M&A decisions. Furthermore, this paper examines the
influence of “common managers” on M&A performance. Examining the samples in
2009-2014, this paper finds that companies with “common managers” perform better in
M&A transactions. There are two possible reasons that may cause this phenomenon. From
the operation efficiency perspective, “common managers” can obtain first-hand internal
information of firm’s operations which can enhance M&A performance. From the
motivation perspective, the managers may intentionally keep an affiliation with
subsidiaries to achieve strategy goals. Therefore, “common managers” desire to enhance
performance through M&A. Finally, this paper tests the influence of affiliation on the
personal benefit from M&A transaction. It turns out that personal benefit of affiliation

managers from M&A is lower than that of other managers. This paper draws a conclusion



that affiliation managers in subsidiaries make M&A decisions for the benefit of companies,

not for themselves.

Key Words: Top Managers; Affiliation in subsidiaries; M&A transactions



=R =] [ 1
L BB R e 1
1.2 FIHBRTEN oot 2
1.3 BBREEZE oo 3
LA BTFBRTTIE oo et 4
1.5 ZARSTATREBIBIETZAL ..o 5
1.6 BB TE oot et 5

LB, TR o 5
1.8.2 FFMH oo e 6

BE STHREIR ... 7

2.1 BBEIRER oo 7
211 T IRGY oottt 7
2.1.2 DA FRAE TR R oo 9
2.1.3 E AR K S T IR e 10

2.2 FED oo 11
2.2.1 FFMHZIHL covoeveeeeeee e 11
2.2.2 FEMZERL covoeveieieseee e 15

2.3 BEFHIAE M ..o 21
2.3.1 B AMHIEIETT oot 22
2.3.2 EIPIAHTIITTE oot 22

2.4 STHRIRTE ....oooovoeee e 23

BB BRSO RIITRERIZ. ..o 25
30 EEHRIAFATEHIIREE oo 25

311 “HERATH BT oo 25
312 “HLETXATN” BB oot 28

WA= =k 3 A LS B s e (TR 30



B2 BIERAT I BT oottt ettt ettt ettt 30

322 “HUET AT BT oo 32
33 BERATFATASEERBUEE ..o 33
331 “BEURITI B oo 34
332 “HLETEXATH” MBI oo 34
BBIOEE SCEREIE ... 35
4.1 FREAFTFHRREEIRIMD ..o e, 35
4.1.1 BEARTEFE BB oo 35
4.1.2 ZEETE SCGRETIBETE oo 35
8.1.3 SZUELE T ATHT o 38
4.2 FREAFTFHRAEREBIREMD .....o.ovcveeeeeeeee ettt 43
4.2.1 BEARTEFE RBIE R oo 43
4.2.2 ZEETE SCGRETIBETE oo 44
8.2.3 SZUELE T ATHT oovvecee s 48
4.3 FENHMESERABUETAIRI ...coooeoeoeeeeeeeeeeeeeeeeeeee e 52
4.3.1 BEARTEFR FBIT YT oo 52
4.3.2 AFESE SUG RV oo 52
4.3.3 SEAEGE T IIHT (oo 55
A4 BREBIEREIE e, 59
4.4.1 R HL BIFRABPEAGIR oot 59
4.4.2 TBE H2 FIFRABIERGIR (oo 60
BFEE FHTTLEIL oo 63
Bl FBTEEIL oo 63
I Sl 0] [T WS 3 OO 64
e =l N 65



Contents

Chapter 1 INtrodUCTION...........coviiii e 1
1.1 Research BacKgroUNnd...........ccoiiiiiiiiii e 1
1.2 Research SigNifiCaANCE ......ccviviiiee e 2
1.3 ResSearch FrameWOrK ..o 3
1.4 RESEAICN METNOGS .......cuiiiiciieiiie e 4
1.5 ReSEarch INNOVALIONS. ........ciiiiiiieieeie b 5
R OR R (A7 T o] A O] g [olT o) £ SRS 5
1.6.1 TOP MANAGETS ...ttt nn e ne e 5
1.6.2 M&A TIANSACLIONS ...ttt bt ettt 6
Chapter 2 Review of Literature..........cccciiieeniiiii e 7
2.1 COMMON IMBNAGETS. ......ctiiitiitieitiete ettt nn e nn e 7
2.1.1 AFIlIation MANAGETS. .....ccveeeieiieitiiie ettt e b e sre e sre e 7
2.1.2 Common Managers in Parent COMPEANIES ..........ccoeeriririnenieiee e 9
2.1.3 CEO DUAIILY ..ottt sttt ene s 10
2.2 MEA TFANSACTIONS ..ottt ettt 1
2.2.1 MEA MOLIVALIONS .....viviiiieiieiieie ettt 11
2.2.2 M&A PEITOMMANCE ...ttt 15
2.3 Common Managers and M&A transactions.............cccccvevvivieiieveecesee s 21
2.3.1 International RESEAICN ........ccuoiiiiiiii e 22
2.3.2 DOMESLIC RESEAICH .....oviiiiiccit e 22
2.4 Summarize of Literature REVIEW ..........ccoiiiiiiiiiie s 23
Chapter 3 Theoretical Analysis and Research Hypothesis ..............c........ 25
3.1 Common Managers in Subsidiaries and M&A DEeCISIONS ..........cccccerviirirennnn. 25
3.1.1 “Efficiency Behavior” HYPOtNESIS .........ccoveiiiiiiiiiisicsiceieiee e 25
3.1.2 “Opportunistic Behavior” HYPOhESIS.........cccviiiiiiiiieiieeceee e 28
3.2 Common Managers in Subsidiaries and M&A Performance...........ccccccoeevenee. 30

3.2.1 “Efficiency Behavior” HYPOthesSiS ........cccoviiiiininiie e 30



3.2.2 “Opportunistic Behavior” HYPOTNESIS.........cccviiiiiriiiin e 32

3.3 Common Managers in Subsidiaries and Personal Benefit............c.cccovveveienne. 33
3.3.1 “Efficiency Behavior” HYPOtNESIS .........cccoviiiiiiiiiiiiiieeeee e 34
3.3.2 “Opportunistic Behavior” HYPOthESIS.........cccociveiieiiie e 34

Chapter 4 Empirical ANalySiS.........ccoovviiiiiii i 35

4.1 Common Managers in Subsidiaries and M&A DEeCISIONS ..........ccccoeviiiiiriiennin. 35
4.1.1 Sample Selection and Data SOUICES .........ccuevverieiieieeie e 35
4.1.2 Variables Definition and Model DeSign ..........cccoeerrenieiieieeiiinesee e 35
4.1.3 EMPIriCal ANAIYSIS ....ccvviiiiieieee sttt ae e sre e 38

4.2 Common Managers in Subsidiaries and M&A Performance..........ccccvevvennene. 43
4.2.1 Sample Selection and Data SOUICES ..........ccvieieiiiiiieiie e 43
4.2.2 Variables Definition and Model Design .........occiiiririnininieieeese s 44
4.2.3 EMPIrICal ANAIYSIS .....ccvveiiiieiee it 48

4.3 Common Managers in Subsidiaries and Personal Benefit.........c..ccccccevvvvrvinnnee. 52
4.3.1 Sample Selection and Data SOUICES .........cceevveieiieeieee e 52
4.3.2 Variables Definition and Model Design .........ccceeererinininieieeese e 52
4.3.3 EMPIrical ANGIYSIS ....oooviiiiiie et 55

4.4 RODUSTNESS TEST ...ttt bbbttt bbb 59
4.4.1 Robustness Test 0f Model (1) .....c.coveiieieiieieeeceese e 59
4.4.2 Robustness Test Of MOdel (2) .......ooviiiiiiiiiiieee s 60

Chapter 5 Research ConcluSion ... 63
5.1 ReSeArch CONCIUSION.......c.ciiiiiiiiiceees e 63
5.2 Research Limitation and Future Research DireCtion.............ccocoevvviincrcinncnns 64

RETEIENCES ... e 65

ACKNOWIEAGEMENT ... s 72



11 #IRER

ARV BT BN ZE R B 5K T AR NS 55 FExd ZEHEARH ) B (0 0G0
Jensen, Meckling(1976) = gttt B] 1 B AR il L I AR Y, RIHIA 2 ol P2 B
B AR A AT TR, ZHCRE RS Il b 5, FE I
FAE AT REME i DX — A RARB R, 538070 73 SR BRI AR A BT 2wl SRR
NS0l C) SIS 3 A S A MR Wi e

Bt YA TSI IE IR 0 R R AT E . BT
E AR T 3 E G R L EE B BT AR AR BT ] B R
REALHAE. EHA RS EEA LB AN A A FAE LR BT AR ERHKS
ISEZSL )AL e

BRmE IR AAW =5, HEATEN SN E DT ETT AR mEERLT
N FRPOX V0B EE R o bl 2 A B S eGSO 1 24 W DUIA R s W B AR R H
Loty Kiim . THHoi 7. &R S . ASOAN RN T AR RN &
BV G B E A 4. Dyreng et al.(2012) F1 Shroff et al.(2013) tH AT 2
F5 N 2 M S BTN T PR T4 T AR B e ERGE R b T A R BN, |
BT E NSNS o7 D VRS BT A R 512w (A VAR BOC R0 T A =] 52,
1 Bonacchi et al.(2014) WKW, 4 Bl ARDESTRAER, i B AR BT
AN ERRIT AR AT, Hsu, Liu (2016) KA, ERTAE ST AR Z A%
WEEHORZ , TS BARR R G0l ™ &, 2015 B R &l 220, Duchin, Sosyura
(2013)WHFt R, BT aniEmE S Elian CEO ZIEMFLEREKN, &% 1A A RE%
A LR A a7 P 254 (2015) BF9T T LT A B A R A A EE B
) S A RN E IS0, R IUREFEE B 5 A R E S FUEDE, s ] B B
(A2 ST, BRI DA IR BT AR T A R AFME R, B
i 25 0 L AR S E AT AFGIRX —I%, A Xin Wang et al.(2016)#f 5t
T BT EEETE T A F MBS T AR B FE R, AT S AR AR
MNFAFEREG—TFHEETR, B EARMNRAKZEE, e a5 B

1



A E EEAE T AR HIRE & R R R T E AR R A R 2T S

&l
I

ATFRRABICE RIS, BEARA T K S2 b 5P,

HO AT I, A RE N BT A R B E A, 505 A w] SRR H Y, T b
7] R B AE T m] AR BAR T BEXT B~ /] a8 iR SR ANL G & BRI, H
] Py b3 5 X — s B 7 1 ELAS A2

HJr, BEEREETARG AR, Tsef @B, s Hié
K. MBI ERUL, FFWRERSPRIEY KA UL, T R RN AR £ 5%, 52
THARIZES 1, I CE NIRRT~ A 3 AN EEF B (HAESLPRHIFIEAE 5
AEAE TR AT U L, HE 25X 2 ml O e A S s . 22 4 R 2R Al B I I
WL FRIEZ Ty AL 28 IR AE S A O A R I U SR DR 2, DLYTRE Mg S T 51
BN WAL 5y FAE IR 55 T 08 ) s

ASCIE fE T IR MW FCE 5t IR BT A RS S AR 7 Al R IR BRAE
BT A FIIFAT NI . I CAE X BB AR B A B A m A SR A SR
R AR AT e T AL, — N T E A RS, AR 7S
B AN AR o AT B TIX PR R g (B B, BT B A T ] R
PR~ w IR RS . £ b, SR RE ARG, AR KR SE0E &
FRFES, VIR s SO I SR, I H DL PR a] B 6 5 B s
ERIFEEIL. Bom, MRS IR G R AT I B B A L, o AR ER S W 5
aEiwy gt )Y S PN i Bcia 2 A T V= S D P RG]

WA SRR, A EREE A e BTl 2w i AR AU IR T, IO i w] it
1T HIAE Zh ik, PR ISR AL T 225 iR B

12 H5EX

MEERBTFCAE, —J7 T, ASCHE fRuE B A m] s A T A ml IR — iR B A
Xt A R E ROR IR, (£ — R EANTE 1 i AR AR SR R A sk . H T
PN A2 Pl R Y e A AR R 32 AR P e b T o A P I AR S e v A A T 8 A i
P B~ w] mE AR =] BLAN R 2 m] SR B F T 28w B3 SRR e P TR
AR T BT AR T AR RGBSR, U BT AR AL T A ] ARIR
RISZMR SN AT A Ry, DA SO T IR R 5, W F0 8 A 1 28 w0
FORHIFEW, — @R LyrAh 7 mE SRt RS B 55—, ASCE KA

2



i3

gl

AR T A FGRIRII A R, BRI IR ISR LA R I 0 i e i s ) 52
MR 2, #hge 1 RIS AR SRR T, ) SE3EAT FF AT D9 I BIE FE SR AL 1O i) AR

MEREN AL, FFIANE Dy — T 2~ 7] A R I SR ST, Ca K
N EW AR SEI PR, NAHEEIT 758 4 M B BT B T RENS A R stk A7
FHWIAZ 5y, $ETH I MG STRGE DA b T W ) R . R IR 5E 5 7o BRI
BRI, ASCWEIT 7 B A RSB AT m SRR IR AT N LR SCR IR 2, 4
REY = EAE T A F FRIRAEW A RERTHFW SR, FRAR 1 s A2 3700 T IR DU A
FEJE . ASCIER R T ARG E I EEE, £ R EOy Bl 2wl il E m L
i, ARCRISCHEIFEA SR T RS %

1.3 HRIESR

RSO SR ST SOEAT IR, A Tt SR 0 R H AR, e S E AT BE
QBT Ak e FLRRRAE SCE 00 R (R 70 800, At AT [ ot [ Py 40 2 5 T B A |
R LU ) S AU O R T B R ¢ SR AR A SCRRFI B 9 Fr) e, B |
S AT A SCHIE 0 1 5 HE R ) R R AN LRI 28 By 5, R A . 7E Al
F, BL2009-2015 “FFRE A Jiz BT ARCABEFIREA, BE EEEERL, RGO BSCER
IR B TR SS . f e A3 A S 4G i, TR HSCE IS R RTASKHIE 78 7 1)

HAASRYL, RSO NN, FEARWT:

w0l RESHTSCE AL SEAN IR T 5, B ARSI 7 R SRR
REMIBIHTZ AL, IS EE M SS MESR A 071k, IR N S0 K 1 S B0 F 0t itk
AT FLE

BB R SCHRIBI: AR SCAr Ay MR FRIAAE By DL R e e I g e =
843 xoF RH R ] P AR SCRRIEAT [ BRI ER, D R SIS /AT R B3 A 5%
Horbr iy T B TS A SCEA A SR M @B AR T AR IRIRBLR, & HiR
Ry SCHR [l ot 3= 2 DL H AT ST A 2 1 BT A RSB AR A A GRER T AR, BT A
mETE BT AR ARSI L, K B A R EREK QS HIE S0y . xIF
D8 43 1 Jot = 2 53 R W BB AE LK H I B8R 43, e I S i SOk &
TELELHE I SR8 5 ) R 3% AN M S i = R Ay o i U IR AT
SR S B DA b =R SR A B R O, R AR DG T = RSO HE AT Ay s PR

3



A E EEAE T AR HIRE & R R R T E AR R A R 2T S

&l
I

= TR AT ST TR B S DU SCRORTER 8 ) (B, 28 = & EAR 1)
BT BT A ] E AT A F AT RERIBIHL,  IF 20 S WA R B B 3 A IR
XFIEIEAT I o AR E DAL SCHRXT IR IS L 0T 7T, A SN AER 18 oK
BB AL T A SRR BRI IL R REA PR, R “ReR” shflfm “Ple L7 3)
B, AFZIHLE I ST W R A o DI, ARSI Rl A
I T RVE REART SR R FC S, IR 3R HL B, AEEAEAE b, ARSI TE R e R
BN ISR SEma BOR , R H2a,H2b Rk, JEAIEI G mE A i A 2
AT I STRGE R T RERT R R, 42 HY H3a A H3b (R

VYRR SRR MR LA BB A A EGAL, ASSCBEE T =R, AR
L Ar BT st AT WA IR, IFREAT B8, /3 AR EE R . B — DR
HEE T ARG, A EE B T ECE 2 ORI . B AR i
BT AFRMPUS, EWamfIFEEScE B A7 B 1 LT s . 5 =R )
B EAE T AR AR, 2 75 RENS R 2 SR T B AR TR HOR AL AT i o B 13
S AR AR T AR R

TRV AL, W NS SEE T, FHARE R, Bl A &mE L
ToraREE, b m i T EE 2 KA Sy . Ak, AR R LR T A F R
M Ewae], HFWSEREL . S, AmEIFEEhHLAE, Aciim s e Fl sk
19 IALA Wi AT ARSI e, 10 W I RE S H ] vt 8 £ I I P R AS I AA AT UL
e PRI, SHEHR L A I T SR 22 MR A RS S TH A R B, AR A
NRFL, MIFIERIAEE, XA A RR N B, SR AT L LR R
KRN FCHI AT BERITT 1A o

HNEFES G SR EUE -

14 HRBZE

AR SCAUK HIRETERIE 56 A0 SEUERIT FEAH 45 & B 7 iR BEAT BT 7

A SCHRIT Fed2, G A e A B [ Py A2 o0 T a8 S DL SR I s LA I e 55t
BOTHFIRT T, 45 H BTz AT TR, VAR SCRIEAR 70t AV s 52t SR 4K
I o

N2 FH SIERE 783, RIUEESLIRNEASRY, ) A e 0 M ) D7 o S0 R B B st it AT

4



i3

gl

oM, BRI ALE. BB ARG T AR T LK
Z oA M. A TE Dt s o th Bl 1T 2. T BoMEMEKRE, B4
WAL LI W R 0 ARG AE o AH SRR 20 #r B B e (A R EAT P M, 4
AHWAR K ZR, FHHERICERVEXHE R A2 . 22 Jolnl VA 70 A ks 96 A e A & 3L [RDx
PREAC R, IR ORVERIY th OB AR B 2 TB] A 58 R BB KT, TS
FISHESS . B, A ESERIPFWSRI 1 7 KRPFEAT 7k, HREAATF
W4 J& 2> ] i) R AU i 5, TP I I SRR 4 38« AR 3C02 M Excel 411 Stata
GEvE A AT R A AT B 7 A

1.5 AXATHERIBIFTZ AL

— I, ARSI T REAE BT AR T AR SR I B A M IR ACR, ¥R
T RE UK AR N . H AT A SR I E AR 2 R R I
AR e e g A T A ml AR, B E T A T s AR OR ALARIR, B BT A E
BN~ F IR, AR A RER Bl A m R E T 2 m IR . A
NI R A, WHIT T e e T SRR AR, R RS EA —E 1
BHTFI TR -

Ui, RSO R EAE T AR S IS S A, WEIE T AR I ROR I
SO o AR DCHE T DX B AL R AL SR ST R, 4R T = B A T A
AP “ R ARVLA “Hla 07 UL, IR Sy T HE 27 A I A e A
BT AE I ST AT R AE IR, SRS BT AR A 56 SHe RN I I S R S SR
Xt PR EIALIN AR, i vt AR A A 40 SHe UGS i AL Wi s i s, 20 A
BIHLIT A R T W UK S 2 22 5

1.6 HEXBSHAE
161 BE

H T E R AR, B A T e B R e A AR . P57 [ 5K B
L] BN LA B, CEO WA m 2278 SRR oK, fE A m] IR EEE,

5



A E EEAE T AR HIRE & R R R T E AR R A R 2T S

&l
I

Feyrp 5 IR, R A 6 2 3 FE R 7T R AT N — AR D CEO HIAT Ak
#M GEERZ, 2016).

FRET o R BN G SR T ORI L2 57 o 38 CARREY RE, B UM
R EHARRBATNSHE, BIAEHE, FHAFRKESESME. WS At ALKk
Au) AR AUE B AR B2 T SR EE R B B SR S AR AR N

BT IR T A m R E R, BB 2B LN SO e — A R4
R, [FIRSZ2% Xin Wang et al.(2016) HH it 78 5 e R X i 8 HR A A0 B, AR S
K HIR T AR mEREN ET AR WEEK, QMMM e, HARAEA R
A F XA B MRS R EANE, K CEO. BT AR EIEHUTE S E SN

perzy: 1N

1.6.2 H#W

Wy — R FE I (Merger) AU (Acquisition) PIfPaE 5. 2T WNEk
PIANEL B AR BTG IR R RAORE — DA m AT, SOFE T L2 5y, R
HI PRI T R FIENGERE, | AT PRI 77 1k A\ Az T e A 2k ]
ReIE I A R RAEAE . — RSO0 T2 R SR, BT (A Rk
H RS AR GG I - WOW S R WO 77 SRAS B O 7 A e A, A L AR g4
O TT o RIS RAIATE, WSS 55 53 9 A SO A g 7= W, A i
ey 2 i WSO 77 ) SEEAR WAL ) 7 8 A S P, AN T 2 B WSy 7, T 5% 7 WAL ) 2 4
VAT 75 T SEABE AT 77 P 38 4 B A 77

FRELT PR AL B e FIUSOE (1 FEI 22 5, CSMAR HUi g Hhont 0 1 57 e 3
BT, A TR ES. S EA. R RIS RS B E
5 L m A IRAR DA . 8 b 5% 5 7 s AR 0 o 1 5 7 B 48 b T 4 ] A AR
F S5 B BCH AR R B . 57 55 B R AR IR AE fE 95 N R AR 55 RIS, 3
A2 B B X 5 95 At LB B R I B AT . IR R R i A F 4 R — e R A
VAR 22 B RAT B IR B AE AN A A B R AT 9o AU R AR A A A IR B
ORI B2 B AU LE 25 HoAm N AT .

WRAEA SIS B 1, AT IR 8 LIRSS 5, BRSO J7 9 Bl AW
Bl RO LA R R W& 54T A

6



Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways:

1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library.

2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.



http://etd.xmu.edu.cn/
http://etd.calis.edu.cn/
mailto:etd@xmu.edu.cn

