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Abstract

Abstract

The decreasing Chinese economy in recent years highlights the increasing
importance of the high-efficiency service provided by civil servants. Improving the ability
of civil servants to meet the requirements of economic , social development and
governmental service has become a social hotspot nowadays. To strengthen the
construction of civil servants comprehensively, with the implementation of {Civil Servant
Law of the People's Republic of China) , the training program for civil servants become
more standardize and legalize. However, plenty of problems still remain in the training
program of civil servants. Therefore, the research of civil servant training mode based on
competency become one of the ice breaker to the problem.

There are three parts of the essay. Firstly ,we introduce the relative theories. concepts
about the training program of civil servants . Secondly, take Jimei District as an example,
we analyzed the structure and characteristics of civil servants of the district which help us
to find out the problems of the training system according to competency theory. Thirdly,
according to the working situation of the government of Jimei District, we establish a
training mode for civil servants in Jimei, which we hope will play a good example for

further development of the training program for civil servant.
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