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Abstract

China is the second largest economy in the world, and has for many years been
an important player in the global economy. Accordingly, China is one of the
largest recipients of Foreign Direct Investment (FDI) in the world, and most major
international foreign companies have subsidiaries or joint-ventures in China. Also,
Chinese companies are becoming increasingly global. In the course of this global
integration of the Chinese economy, ever larger numbers of Chinese specialists
are assigned on posts abroad. Similarly, an increasing number of foreign
professionals work in China, either in foreign or Chinese companies. As a result
of corporate globalization, cross-cultural management research has seen a surge
in studies of foreign expatriates and their work behavior. A part of this research
has focused on western expatriates in the greater China area, with the most
emphasis on cross-cultural adjustment.

This study builds on research from the fields of cross-cultural management,
human resources, sociology and psychology as a theoretical basis. The study
focuses on mainland China, and seeks to explain work adjustment of foreign
expatriates using a self-defined cultural fit model. The cultural fit model is based
on three variables: dialecticism, collectivism and power-distance. These cultural
variables are characteristically strong in Chinese society. It is assumed that
cultural fit will benefit expatriate work engagement, which is defined by higher
levels of vigor, dedication and absorption on the job, with work adjustment as a

mediator.

Established scales were used to measure individuals’ dialecticism, collectivism
and power-distance, as well as work adjustment and work engagement. 192
individuals participated in the study. The results were analyzed using SPSS and

Lisrel. The results showed a positive relationship between collectivism and work



engagement, mediated by work adjustment. Furthermore, dialecticism was shown
to moderate the relationship between collectivism and work adjustment. The
results have important theoretical implications by introducing new, relevant
variables into cross-cultural research. In addition, the results have practical,
managerial implications regarding the selection and training process for
international companies seeking to assign workers to China as well as Chinese

companies employing westerners.

Keywords: Cultural Fit; Dialecticism; Work Engagement



SE R

[1] Bergdolt A M, Margenfeld J. What distinguishes self-initiated expatriates from assigned expatriates and
migrants? A literature-based definition and differentiation of terms. In: Andresen M, Ariss A A, Walter M, Wolff
K, Self-initiated Expatriation: Individual, Organizational and National Perspectives [M]. London: Routledge,
2012.

[2] Mendelhall M E, Oddou G. The dimensions of expatriate acculturation: A review [J]. Academy of
management review, 1985, 10(1): 39-47.

[3] BlackJ, Stephens S, Gregory K. The Influence of the Spouse on American Expatriate Adjustment and Intent
to Stay in Pacific Rim Overseas Assignments[J]. Journal of Management, 1989, 15 (4): 529-544.

[4] Kraimer M L, Wayne S, Jarwoski R A. Sources of support and expatriate performance: The mediating role of
expatriate adjustment[J]. Personnel Psychology, 2001, 54(1):71— 99.

[5] Tung R L. Expatriate Assignments: Enhancing Success and Minimizing Failure [J]. The Academy of
Management Executive, 1987, 1 (2): 117-125.

[6] Guzzo R A, Noonan K A, Elron E. Expatriate managers and the psychological contract[J]. Journal of
Applied Psychology, 1994, 79 (4): 617-626.

[7] Kerr 1, Arthur M B, Pringle J, Barry S. Expatriate Assignment vs. Overseas experience: Contrasting Models of
international human resource development[J]. Journal of World Business, 1997, 32 (4): 351-168.

[8] Mamman A. Expatriate Adjustment[J]. Journal of Transnational Management Development, 1995, 1(3):49-
70.

[9] Sanders E. An American Expatriate in China: Evidence of Organizational Culture Crossvergence[J]. Journal
of Management Policy and Practice, 2014, 15(3) : 58-66.

[10] Muir M, Wallace M , McMurray D. Women on the move: the self-initiated expatriate in China[J]. Journal
of Global Mobility, 2014, 2 (2): 234 — 254.

[11 ] Selmer J. Culture shock in China? Adjustment pattern of western expatriate business managers[J].
International Business Review, 1999, 8 (1): 515— 534.

[12] Zzhang L E, Peltokorpi V. Multifaceted effects of host country language proficiency in expatriate cross-
cultural adjustments: a qualitative study in China[J]. The International Journal of Human Resource
Management, 2016, 27(13): 1448-1469.

[13]1 Ang S, Dyne LV, Kohl C, Ng K'Y, Templer KJ, Tay C, Chandrasekar N A. Cultural Intelligence: Its
Measurement and Effects on Cultural Judgment and Decision Making, Cultural Adaptation and Task
Performance[J]. Management and Organization Review, 2007, 3 (3): 335— 371.

[14] Templer KJ, Tay C, Chandrasegar N A. Motivational Cultural Intelligence, Realistic Job Preview, Realistic
Living Conditions Preview, and Cross-cultural adjustment[J]. Group Organization Mangement, 2006, 31 (1):
154-173.

[15] Bhatti M A, Sundram V P K, Hee H.C. Expatriate Job Performance and Adjustment: Role of Individual and
Organizational Factors[J]. Journal of Business and Management, 2012, 1(1): 29-39.

[16] Cooke F L. A decade of transformation of HRM in China: A review of literature and suggestions for future
studies [J]. Asia Pacific Journal of Human Resources, 2009, 47 (1): 6-40.

[17] Selmer J. Psychological barriers to adjustment and how they affect coping strategies: Western business
expatriates in China [J]. The International Journal of Human Resource Management, 2001, 12 (2): 151-165.
[18] Selmer J. Cross- cultural training and expatriate adjustment in China: Western joint venture managers[J].
Personnel Review, 2005, 34 (1): 68 — 84.

[19] Selmer J. Cultural novelty and adjustment: Western business expatriates in China[J]. The International
Journal of Human Resource Management, 2006, 17 (71): 209-1222.

[20] Selmer J, Lauring J. Work engagement and intercultural adjustment[J]. International Journal of Cross
Cultural Management, 2016, 16(1): 33— 51. (O O p.2,3,32,52)



[21] Spencer-Rodgers J, Peng K, Wang L, Hou Y. Dialectical self-esteem and East-West differences in
psychological well-being[J]. Personality and Social Psychology, 2004, 30 (1): 1416-1432.

[22] Hofstede G. Culture's Consequences: Culture's Consequences: International Differences in Work-Related
Values (2nd ed.) [M]. Beverly Hills: SAGE Publications, 1984. (O O p.4, 20)

[23] Andresen M, Biemann T, Pattie M W. What makes them move abroad? Reviewing and exploring
differences between self-initiated and assigned expatriation[J]. The International Journal of Human Resource
Management, 2015, 26(7): 932-947.

[24] Suutari V, Brewster C. Making Their Own Way: International Experience Through Self-Initiated Foreign
Assignments[J]. Journal of World Business, 2000, 35(4): 417— 436.

[25] Biemann T, Andresen M. Self-Initiated Foreign Expatriates Versus Assigned Expatriates: Two Distinct
Types of International Careers? [J]. Journal of Managerial Psychology, 2010, 25(4): 430— 448.

[26] Cerdin J L, Le Pargneux M. Career and International Assignment Fit: Toward an Integrative Model of
Success[J]. Human Resource Management, 2009, 48(1): 5— 25.

[27] Earley C P, Aag S. Cultural Intelligence: Individual Interactions Across Cultures [M]. Redwood City:
Standford University Press. 2003.

[28] Templer K J, Tay C, Chandrasegar N A. Motivational Cultural Intelligence, Realistic Job Preview, Realistic
Living Conditions Preview, and Cross-cultural adjustment[J]. Group Organization Mangement, 2006, 31 (1):
154-173. (O O p.16,52)

[29] McKeon R. Greek dialectics: Dialectic and dialogue, dialectic and rhetoric. In: Perelman C. Dialectics [M].
The Hague: Nijhoff, 1975:1-25.

[30] Gadamer H G. Reply to Nicholas P. White. In Griswold C L. Platonic writings, Platonic readings [M]. New
York: Routledge. 1988: 258— 266.

[31] Robinson R. Plato’ s earlier dialectic [M]. New York: Garland Publishing. 1980.

[32] Stenzel J. Plato’ s method of dialectic[M]. Oxford: Clarendon Press. 1980.

[33] Aristoteles. (1968). Topik[M]. Hamburg: Felix Meiner. 1922.

[34] Bubner R. Modern German Philosophy[M], CUP Archive. 1981.

[35] Bubner R. Zur Sache der Dialektik [On the matter of dialectic] [M]. Stuttgart: Reclam. 1980.

[36] Bubner R. Dialektische Elemente einer Forschungslogik [Dialectical elements of the logic in research]. In R.
Bubner (Ed.), Dialektik und Wissenschaft [ Dialectic and science] [M] Frankfurt: Suhrkamp. 1973: 129— 174.
[37] Hawking S. A Brief History of Time [M]. Oxford: Random House Publishing Group. 2011.

[38] Hegel G W F. The logic of Hegel (W. Wallace, Trans.) [M]. Oxford: Clarendon Press. 1968.

[39] Hegel G W F. Hegel’ s philosophy of right (T. M. Knox, Trans.) [M]. London: Oxford University Press.
1976.

[40] Hegel G W F. Phaenomenologie des Geistes [Phenomenology of spirit] [M]. Frankfurt: Suhrkamp. 1986a.
[41] Hegel G W F. Wissenshaftigkeit der Logik [Science of logic] [M]. Frankfurt: Suhrkamp.1986b.

[42] Hegel G W F. Hegel’ s science of logic (A. V. Miller, Trans.) [M] NJ: Humanities Press International.
1989.

[43] Hegel G W F. The encyclopaedia logic: Part | of the Encyclopaedia of philosophical sciences (T. F. Geraets,
W. A. Suchting, H. S. Harris, Trans.) [M]. Indianapolis: Hackett Publishing Company. 1991.

[44] Hegel G W F. Vorlesungen ueber die Philosophie der Weltgeschichte: Band I. Die Vernunft in der
Geschichte [Lectures on the philosophy of world history: Vol. 1. The rationality in history] [M]. Hamburg: Felix
Meiner Verlag. 1994.

[45] Nagarjuna. The Fundamental Wisdom of the Middle Way: Nagarjuna’ s Mulamadhyamakakarika
(Garfield J L Trans.) [M]. London: Oxford University Press. 1995.

[46] Wong W C. Understanding Dialectical Thinking from a Cultural-Historical Perspective [J]. Philosophical
Psychology, 2006, 19(2): 239-260. (O O p.12,13)

[4An@oOHyoo.oooM].0O00 O000o,197s.

[48](0O0)O0DO.00,00000M].O00 O000O0O,?2001.



[491(0OH)ODO. 000000 M]L.O00000000,1984.
[0]1(0O0)ODOO.00,00000M].O000 0000,?2001.

[51] Peng K, Nisbett R E. Culture, Dialectics, and Reasoning about Contradiction[J]. American Psychologist,
1999, 54(9):741-754.

[52] Peng K, Nisbett R E. Dialectical responses to questions about dialectical thinking [J]. American
Psychologist, 2000, 55 (9): 1067-1068.

[53] Ho D Y F. Dialectical thinking: neither eastern nor western[J]. American Psychologist, 2000, 55(9):1064-
1065.

[54] Spencer-Rodgers J, Peng K, Wang L, Hou Y. Dialectical self-esteem and East-West differences in
psychological well-being[J]. Personality and Social Psychology, 2004, 30 (1): 1416-1432.

[55] Chen S X H, Benet-Martinez C, Wu W C H, Lam C P, Bond M H. The role of dialectical self and bicultural
identity integration in psychological adjustment[J]. Journal of Personality, 2013, 81(1): 61-75.

[56] Spencer-Rodgers J, Boucher H C, Peng K, Wang L. Cultural differences in self-verification: The role of
na&#239;ve dialecticism[J]. Journal of Experimental Social Psychology, 2009, 45(4):860-866.

[57] Spencer-Rodgers J, Peng K, Wang L. Dialecticism and the Co-occurrence of Positive and Negative
Emotions Across Cultures[J]. Journal of Cross-Cultural Psychology, 2010, 50(1):293-298.

[58] Peng X P, Nisbett R, In: Richard M. Sorrentino, Dov Cohen, James M. Olson, Mark P. Zanna, Culture and
Social Behavior [C]. The Ontario Symposium 10, 2005.

[59] Hamamura T, Heine S J, Paulhus D L. Culture differences in response styles: the role of dialectical
thinking[J]. Personality and Individual Differences, 2008, 44(4): 932-942.

[60] Spencer-Rodgers J, Williams M J, Peng K. Cultural Differences in Expectations of Change and Tolerance
for Contradiction: A Decade of Empirical Research[J]. Personality and Social Psychology Review, 2010,
14(3):296-312.

[61] Bai Y, Harms P, Han G H, Cheng W W. Good and bad simultaneously? Leaders using dialectical thinking
foster positive conflict and employee performance [J]. International Journal of Conflict Management, 2015, 26
(3): 245 - 267.

[62] Zhang Y, Waldman D A, Han Y L, Li X B. Paradoxical Leadership Behaviors in people management:
Antecedents and consequences[J]. Academy of Management Journal, 2015, 58 (2): 538— 566.

[63] Adorno T W. Negative dialectics (E. B. Ashton, Trans.) [M]. New York: Continuum. 1966.

[64] Adorno T W. Vorlesung ueber negative Dialektik. [Lectures on negative dialectic][M]. Frankfurt;
Suhrkamp. 2003.

[65] Bernstein J M. Negative dialectic as fate; Adorno and Hegel. In: T. Huhn (Ed.), The Cambridge companion
to Adorno [M]. Cambridge: Cambridge University Press. 2004:19-50.

[66] Bhattacharya K. On the concepts of relation and negation in Indian philosophy[M]. Calcutta: Sanskrit
College. 1977.

[67] Marx K. Critique of political economy[M]. New York: Dutton. 1933.

[68] Marx K. Writings of the young Marx on philosophy and society [M]. Garden City, NY: Anchor. 1967.
[69] Engels F. Dialectics of nature[M]. New York: International.1940.

[70] Marx K. Karl Marx: The essential writings[M]. Boulder: Westview Press. 1986.

[71] Kodama M. Innovation through dialectical leadership—case studies of Japanese high-tech companies[J].
The Journal of High Technology Management Research, 2005, 16 (2): 137— 156.

[72] Kodama M. New knowledge creation through dialectical leadership: A case of IT and multimedia business
in Japan [J]. European Journal of Innovation Management, 2005, 8 (1): 31— 55.

[73] Kodama M. New knowledge creation through leadership-based strategic community—a case of new
product development in IT and multimedia business fields[J]. Technovation, 2005, 25 (8): 895— 908.

[74] Kodama M. Knowledge creation through networked strategic communities: Case studies on new product
development in Japanese companies[J]. Long Range Planning, 2005, 38 (1): 27— 49.

[75] Paletz S B F, Bogue K, Miron-Spektor E, Spencer-Rodgers J. Dialectical Thinking and Creativity from



Many Perspectives: Contradiction and Tension, Psychological and cultural foundations of dialectical thinking
[M]. London: Oxford University Press. 2005.

[76] Hofstede G. Dimensionalizing cultures: The Hofstede model in context [J]. Online readings in psychology
and culture, 2011, 2(1): 8.

[77] Yoo B, Lenartowicz D H. Measuring Hofstede's Five Dimensions of Cultural Values at the Individual Level:
Development and Validation of CVSCAL[J]. Journal of International Consumer Marketing, 2005, 23

(2):193- 210.

[78] Maznevski M L, DiStefano J J, Gomez C B, Noorderhaven N G, Wu P C. Cultural Dimensions at the
Individual Level of Analysis: The Cultural Orientations Framework[J]. International Journal of Cross Cultural
Management, 2002, 2 (3): 275-295.

[79] Hofstede G, Hofstede G J, Minkov M. Cultures and Organizations: Software of the Mind (Rev. 3rd ed.)
[M]. New York: McGraw-Hill. 2010.

[80] Newman K L,Nollen S D. Culture and Congruence: The Fit Between Management Practices and National
Culture[J]. Journal of International Business Studies, 1996, 27 (4): 753— 779.

[81] Earley P C. East Meets West Meets Mideast: Further Explorations Of Collectivistic and Individualistic
Work Groups [J]. Academy of Management Journal, 1993, 26 (2): 319-348.

[82] Koch B J, Koch P T. Collectivism, individualism, and outgroup cooperation in a segmented China[J]. Asia
Pacific Journal Management, 2007, 24 (1): 207.

[83] Husted B W, Allen D B. Toward a Model of Cross-Cultural Business Ethics: The Impact of Individualism
and Collectivism on the Ethical Decision-Making Process[J]. Journal of Business Ethics, 2008, 82 (2): 293— 305.
[84] Farh J L, Hackett R D, Liang J. Individual-Level Cultural Values as Moderators of Perceived Organizational
Support— Employee Outcome Relationships in China: Comparing the Effects of Power Distance and
Traditionality[J]. Academy of Management Journal, 2007, 50 (3): 715-729.

[85] Kim K I, Park H J, Suzuki N. Reward Allocations in the United States, Japan, and Korea: A Comparison of
Individualistic and Collectivistic Cultures [J]. Academy of Management Journal, 1990, 33 (1): 188-198.

[86] Morosini P, Shane S, Singh H. National Cultural Distance and Cross-Border Acquisition Performance[J].
Journal of International Business Studies, 1998, 29 (1): 137— 158.

[87] Morris M H, Davis D H, Allen J W. Fostering Corporate Entrepreneurship: Cross-Cultural Comparisons
of the Importance of Individualism Versus Collectivism [J]. Journal of International Business Studies, 1994, 25
(1): 65— 89.

[88] Bhawuk, D.P.S. The measurement of intercultural sensitivity using the concepts of individualism and
collectivism[J]. International Journal of Intercultural Relations, 1992, 16 (4): 413-436.

[89] Wang W T, Zhou M M. Validation of the short form of the intercultural sensitivity scale (1SS-15) [J].
International Journal of Intercultural Relations, 2016, 55 (1): 1- 7.

[90] Chen C C, Chen X P, Meindl J R. How can Cooperation be Fostered? The Cultural Effects of
Individualism-Collectivism[J]. Academy of Management Review, 1998, 23(2): 285-304.

[91] Pan F, Zhang Z G. Cross-cultural Challenges when Doing Business in China [J]. Singapore Management
Review, 2004, 26(1): 81-90.

[92] Black J S, Stephens G K. The Influence of the Spouse on American Expatriate Adjustment and Intent to Stay
in Pacific Rim Overseas Assignments[J]. Journal of Management, 1989, 15 (4): 529-544.

[93] Dawis R V, Lofquist L H. A psychological theory of work adjustment: an individual-differences model and
its applications[M]. Minneapolis: University of Minnesota Press. 1984.

[94] Bretz R D, Judge T A. Person— Organization Fit and the Theory of Work Adjustment: Implications for
Satisfaction, Tenure, and Career Success[J]. Journal of VVocational Behavior, 1994, 44(1):32-54.

[95] Hechanova G,Beehr T A,Christiansen N D. Antecedents and Consequences of Employees’  Adjustment
to Overseas Assignment: A Meta-Analytic Review[J]. Applied Psychology, 2003, 52(2):213— 236.

[96] Aryee S, Stone R J. Work experiences, work adjustment and psychological well-being of expatriate
employees in Hong Kong[J]. The International Journal of Human Resource Management, 1996, 7 (1).



[97] Caligiuri P M, Hyland M M., Joshi A, Bross A S. Testing a theoretical model for examining the relationship
of family adjustment and expatriate's work adjustment[J]. Journal of Applied Psychology, 1998, 83(4):598-614.
[98] Caligiuri P M. Selecting expatriates for personality characteristics: a moderating effect of personality on the
relationship between host national contact and cross-cultural adjustment[J]. Management International Review,
2000, 40(1): 61— 80.

[99] Huang T J, Chi S C, Lawler ] J. The relationship between expatriates' personality traits and their adjustment
to international assignments[J]. The International Journal of Human Resource Management, 2005, 16 (9).

[100] Peltokorpia V, Froeseb F J. The impact of expatriate personality traits on cross-cultural adjustment: A
study with expatriates in Japan[J]. International Business Review, 2012, 21 (4): 734— 746.

[101] Waxin, M F, Panaccio A. Cross- cultural training to facilitate expatriate adjustment: it works! [J].
Personnel Review, 2005, 34 (1): pp.51— 67.

[102] Puck, J F. Does it really work? Re-assessing the impact of pre-departure cross-cultural training on
expatriate adjustment[J]. The International Journal of Human Resource Management, 2008, 19 (12).

[103] Black J S. Personal dimensions of cross-cultural adjustment[C]. Paper presented at the Annual Meeting of
the Association of Japanese Business Studies, San Francisco. 1988.

[104] Black J S. Work role transitions: A study of American expatriate managers in Japan[J]. Journal of
International Business Studies, 1988, 19 (1): 277-294.

[105] Dawis R V, Lofquist L H, Weiss D J. A theory of work adjustment; A revision[J]. Minnesota Studies in
Vocational Rehabilitation, 1968, 23(1): 15.

[106] Dawis R V. The Minnesota Theory of Work Adjustment[R]. Vocational Psychology Research, Dept. of
Psychology, University of Minnesota, Minneapolis.

[107] Selmer J. Practice Makes Perfect? International Experience and Expatriate Adjustment[J]. Management
International Review, 2002, 42 (1): 71-87.

[108] Schaufeli W B, Bakker A B. Defining and measuring work engagement: Bringing clarity to the concept[J].
Work engagement: A handbook of essential theory and research, 2010: 10-24.

[109] Bakker A B, Albrecht S L, Leiter M P. Key questions regarding work engagement[J]. European Journal of
Work and Organizational Psychology, 2011, 20(1): 4— 28.

[110] Bakker A B, Demerouti E. Towards a model of work engagement[J]. Career Development International,
2008, 13(3): 209— 23.

[111] Schaufeli, W B, Bakker A B, Jaume M S. The Measurement of Work Engagement With a Short
Questionnaire: A Cross-National Study[J]. Educational and Psychological Measurement 66 (1): 701-716.

[ 112] Maslach C, Schaufeli W B, Leiter M P. Job Burnout [J]. Annual Review of Psychology, 2001, 52 (1): 397-
422.

[113] Bakker A B, Schaufeli W B. Positive organizational behavior: engaged employees in flourishing
organizations[J]. Journal of Organizational Behavior, 2008, 29 (1): 147— 54.

[114] Kahn W A. Psychological conditions of personal engagement and disengagement at work[J]. Academic
management journal, 1990, 33 (4): 692-724.

[115] Schaufeli W B, Bakker A B. Job demands, job resources, and their relationship with burnout and
engagement: a multi-sample study[J]. Journal of Organizational Behavior, 2004, 25 (1): 293— 315.

[116] Bakker A B, Schaufeli W B, Leiter S M P, Taris T W. Work engagement; An emerging concept in
occupational health psychology[J]. Journal Work & Stress An International Journal of Work, Health &
Organisations, 2008, 22 (1): 187-200.

[117] Macey W H, Schneider B. The Meaning of Employee Engagement[J]. Industrial and Organizational
Psychology, 2008, 1 (1): 3— 30.

[118] Hakanena J J, Bakkerb A B, Schaufeli W B. Burnout and work engagement among teachers[J]. Journal of
School Psychology, 2006 43 (6): 495— 513.

[119] Burke R J, Koyuncu M, Wang J, Fiksenbaum L. Work engagement among hotel managers in Beijing,
China: potential antecedents and consequences[J]. Tourism Review, 2009, 64(3): 4— 18.



[120] Schaufeli W B, Bakker A B,Van Rhenen W. How changes in job demands and resources predict burnout,
work engagement, and sickness absenteeism[J]. Journal of Organizational Behavior, 2009, 30 (7): 893— 917.
[121] Zhang Y W, Can Y Q. The Chinese version of Utrecht Work Engagement Scale: An examination of
reliability and validity[J]. Chinese Journal of Clinical Psychology, 2005, 13 (3): 268-270.

[122] Gonzalez-Roma V, Schaufeli W B, Bakker A B, Lloreta S. Burnout and work engagement: Independent
factors or opposite poles? [J]. Journal of Vocational Behavior, 2006, 68(1): 165— 174,

[123] Weber Y, Shenkar O,Raveh A. National and Corporate Cultural Fit in Mergers/Acquisitions: An
Exploratory Study[J]. Management Science, 1996, 42(8):1215-1227.

[12410 00 0O O geert-hofstede.com[OL].

[125] Chatman J A. Matching people and organizations: Selection and socialization in public accounting
firms[C]. Academy of Management proceedings. Academy of Management, 1989, 1(1): 199-203.

[126] Verquer M L, Beehr T A, Wagner S H. A meta-analysis of relations between person— organization fit and
work attitudes[J]. Journal of vocational behavior, 2003, 63(3): 473-489.

[127] O'Reilly C A, Chatman J, Caldwell D F. People and organizational culture: A profile comparison
approach to assessing person-organization fit [J]. Academy of management journal, 1991, 34(3): 487-516.
[128] Van Vianen A E M, De Pater | E, Kristof-Brown A L. Fitting in: Surface-and deep-level cultural differences
and expatriates’ adjustment[J]. Academy of Management Journal, 2004, 47(5): 697-709.

[129] Schwartz S H. Universals in the content and structure of values: Theoretical advances and empirical tests in
20 countries[J]. Advances in experimental social psychology, 1992, 25 (1): 1-65.

[130] Gudykunst W B, Matsumoto Y, Ting- Toomey S, et al. The influence of cultural individualism-
collectivism, self construals, and individual values on communication styles across cultures[J]. Human
communication research, 1996, 22(4): 510-543.

[131] Haldin-Herrgard T. Difficulties in diffusion of tacit knowledge in organizations[J]. Journal of Intellectual
capital, 2000, 1(4): 357-365.

[132] Chandra V. Work— life balance: eastern and western perspectives[J]. The International Journal of Human
Resource Management, 2012, 23(5): 1040-1056.

[133] Chen P, Partington D. An interpretive comparison of Chinese and Western conceptions of relationships
in construction project management work[J]. International Journal of Project Management, 2004, 22(5): 397-
406.

[134] Spencer-Rodgers J, Srivastava S, Peng K. The dialectical self scale [OL]. Unpublished data.

[135] Hellriegel D, Slocum J W. Organizational Behavior[M]. Georgetown: South Western Educational
Publishing. 2010.

[136] Schaufeli W B, Bakker A B. Test manual for the Utrecht Work Engagement Scale[OL]. Unpublished
manuscript, Utrecht University, the Netherlands.

[137] PriceWaterhouseCoopers, Modern mobility: Moving women with purpose[R]. 2016.

[138] Kline P. The handbook of psychological testing [M]. London: Routledge.2000.

[139] DeVellis R F. Scale development: Theory and applications[M]. Los Angeles: Sage. 2012.

[140] Baron R M, Kenny D A. The Moderator-Mediator Variable Distinction in Social Psychological Research
— Conceptual, Strategic, and Statistical Considerations[J]. Journal of Personality and Social Psychology, 1986,
51 (6): 1173-1182.



Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways:

1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library.

2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.



http://etd.xmu.edu.cn/
http://etd.calis.edu.cn/
mailto:etd@xmu.edu.cn

