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ABSTRACT

Economic and social development of the thirteenth five year plan
mentioned several times that the reform of the supply front should be propelled,
and the country to go to production, inventory, deleveraging, reducing costs,
making up the short board are the five tasks, including promoting the research
and deployment of a series of reforms to improve TFP as the main content. In
this context, the labor contract law has also become a hot issue of concern to
the community concerned.

This article attempts from the labor contract law the introduction of the
background, the implementation of the status quo, as well as in the context of
the supply side of the reform of the existing problems and so on several aspects
of the labor contract law , the need to modify.

Since the introduction of the labor contract law has been criticized, it has
played a role in promoting the construction of harmonious labor relations and
harmonious society. But it is undeniable that the the labor contract law
default employer natural "of this evil" and "good in nature" laborer natural
position, and excessive protection of laborers, the employing unit labor costs
increase, the effect of the employer's employment and flexible autonomy.

At the same time, due to the labor contract law there is a serious
administrative mandatory, this should be borne by the government's social
responsibility, passed on to the enterprise, such as high social insurance pay
proportion and payment base. In addition, due to the poor inter regional
mobility of social insurance, but also led to some of the workers are reluctant to
pay social insurance. From this can be seen, the labor contract law to a
certain extent, increased the employer's labor costs, to combat the enthusiasm of
the employing unit.

The labor contract law in the provisions on labor dispatch is not clear,

resulting in the actual life of the legitimate rights and interests of the dispatched



employees have occurred. In order to motivate the staff to work actively, to
ensure the vitality of the labor dispatch system, we should improve the
provisions of the labor dispatch system.

And supply side reform should be relatively, to excess industrial capacity,
the move will cause some of the excess capacity of industry workers
unemployed. In order to maintain social stability, the government should guide
this part of the workers to the new Internet employment platform employment.
The emerging Internet employment should be included in the labor contract law
to adjust, to protect the legitimate rights and interests of workers, but also to
safeguard the legitimate rights and interests of the Internet platform.

Supply side reform under the background of the labor contract law the
revision questions, should focus on reducing burden, stimulate the enterprise
vitality, balance the rights and interests of both sides of labor and capital, to do
a good job of employee allocation overcapacity industry at the same time, to
produce thrust on economic growth and to form a good interaction of labor

situation.

KEY WORDS : the reform of the supply front;Stimulate enterprise

vitality; the modification of the labor contract law
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