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Internal Audit of Overseas Business in China’s State-owned
Enterprise Groups: Assessment on Overseas Institution’s
Value Perception and Work Effectiveness

ZHANG Limin' HUANG Linlin' & YANG Xianlong
(1. School of Economics and Management Beijing Jiaotong University ~Beijing 100044  China;
2. Power Construction Corporation of China POWERCHINA LIMITED Beijing 100048 China)

Abstract: To explore the internal audit of overseas business will be of profound guiding significance to the improvement of
matched policy laws and regulations for national strategy “Going Global ”. Using the data in the year of 2016 based on the ques—
tionnaire survey of 33 overseas programs and their organizations affiliated to The Power Construction Corporation of China this
study empirically examines the effectiveness and value-added function of internal audit on overseas business based on the internal
audit object perspective. We find that the demand level of internal audit objects will significantly promote the task scope of inter—
nal audit throughout internal control and risk management procedures; the value-added function of internal audit has been more
reflected in the internal control. The research results show that corporation internal audit can be of key guidance to overseas busi—
ness supervision and assessment by enhancing the internal control system which provides empirical evidence and perfect path to
the security and integrity of overseas assets in the state-owned enterprise groups.

Key Words: state-owned enterprise groups; internal audit; value perception; internal control; risk management; overseas

business
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Earnings Management Qccupational Stress and CFO Leaving:
Empirical Evidence Based on DA Test

LU Junwei' YU Xiao'ou® & ZHANG Ke'
(1. School of Management Shandong University Jinan Shandong 250100 China;
2. The Institute for Financial & Accounting Studies Xiamen University Xiamen Fujian 361005 China)

Abstract: In the earnings management of listed companies the chief financial officer ( CFO) is not only an important par—
ticipant in the decision-making level but also the main role in charge of the implementation level. In view of the fact that the
CFO is responsible for the quality of financial report it is possible that earnings management is quite likely to bring occupational
stress to the CFO and lead to his/her leaving. Based on the China’s A-stock market data during the years from 2007 to 2014 the
empirical test finds that: in general the higher the level of accrued earnings management the greater the probability of CFO's
resignation; both CFO shareholding and the state-owned enterprises ( SOE) nature will alleviate the impact of earnings manage—
ment on CFO leaving; the audit opinions from external auditor partly play a role of mediator between earnings management and
CFO leaving. The findings and conclusions in this paper are of some reference and inspiration to regulators investors listed
companies and so on. Regulators and investors should strengthen the supervision and concern to information disclosure of CFO
leaving in listed companies. At the same time the listed companies should improve the corporation governance and internal con—
trol strengthen CFO’s independence and discourse power in financial reports.

Key Words: chief financial officer ( CFO) ; discretionary accrual ( DA) ; leaving intention; CFO shareholding; state-owned

enterprise ( SOE) ; audit opinion
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