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Relation ship between research innovation and team’s innovation abilities

DU Hai-lian', CHEN Q i-feng’

(1 college o Chemistry, X iamen U niversity, X ianen, Fujian 361005, China; 2 College d Crop Science, Fujian
Agriculture and Forestry U niversity, Fuzhou, Fujian 350002, China; 3 Center of Envirormental Science, X iamen

U niversity, X iamen, Fujian 361005, China)

Abstract: The relationship betw een research innovation and team’s innovation abilities at university is investigated through
studying individual and team innovative characteristics The conclusions are as follow s First, researchersw ho are rich in
academic background, energetic, devoted, know ledgeable, and with divergent cognitive style, are more innovative
Second, research innovation is difficult to be accomplished only depending on an individual researcher The success of
research innovation depends on both individualsw ith great ideas and better tean structures that benefit to innovation
Third, nev ideas are easy to be developed in those teans that characterized by making fomw ard-looking, obvious,
challengeable and highlight strategies, free cooperative, encouraging innovation, and being full of enthusiasn about
research

Key words research innovation; research tean
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