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A Research on the Transition of Enterprise Interpersonal Relationship

Mode In the Era of Network Economy
CHEN Fu—tian's LIN Zhi—yang’
(1. School of Tntemational Business Administration, Shanghai University of Finance and Economics, Shanghai 200433;
2. School of Management Xiamen University, Xiamen 361005, China)

Abstract: In the era of neworik economy, the interpersonal relationship of enterprises becomes a key factor for enterprise’ s improving its
performance. Afier reviewing the related literatures, this aricle constructs a model of interpersonal relationship mode transition analyzes how
the economic transition influences the enterprise interpersonal relationship mode though the social platform and then the organizational platform
and the individual plaform. Finally, the article analyzes the charactenistics of interpersonal relationship mode in the network economy era, and
gives some advices on how to promote the enterprise interpersonal relationship transition.
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