
De Witt ,  Julie,  Sloa n e,  Ch a rle s,  M a rla n d,  Ama n d a,  Miller, Paul  K.  
a n d  H o el t e r hoff,  M a rk  (202 0)  M a n a ging  t h e  ini ti al  t r a n si tion  
fro m  s t u d e n t  to  p rofe ssion al  r a diog r a p h e r:  M aking  ind uc tion  
a n d  p r e c e p to r s hip  cou n t .  In:  U ni t e d  King do m  Im a gin g  a n d  
Oncology  Con g r e s s  2 0 2 0:  Pa t h w ays  a n d  Co m m u nica tion,  1-3  
Jun e  2 0 2 0,  ACC, Live r pool. 

Downloa d e d  fro m: h t t p://insig h t .c u m b ri a. ac.uk/id/e p rin t/5 5 3 6/

U s a g e  o f  a n y  i t e m s  fr o m  t h e  U n i v e r s i t y  o f  C u m b r i a’ s  i n s t i t u t i o n a l  r e p o s i t o r y  
‘In s i g h t’  m u s t  c o nf o r m  t o  t h e  f o l l o w i n g  f a i r  u s a g e  g u i d e l i n e s .

Any  ite m  a n d  its  a s socia t e d  m e t a d a t a  h eld  in  t h e  U nive rsi ty  of  Cu m b ria ’s in s ti t u tion al  
r e posi to ry  Insig h t  (unles s  s t a t e d  o th e r wis e  on  t h e  m e t a d a t a  r e co r d)  m ay  b e  copied,  
di spl aye d  o r  p e rfo r m e d,  a n d  s to r e d  in  line  wit h  t h e  JISC  fair  d e aling  g uid eline s  (available  
h e r e ) for  e d u c a tion al a n d  no t-for-p r ofit  a c tivitie s

pr ovid e d  t h a t

•  t h e  a u t h o r s ,  ti tl e  a n d  full bibliog r a p hic  d e t ails  of t h e  it e m  a r e  ci t e d  cle a rly w h e n  a ny  
p a r t

of t h e  wo rk  is r ef e r r e d  to  ve r b ally o r  in  t h e  w ri t t e n  for m  

•  a  hyp e rlink/URL  to  t h e  o rigin al  Insig h t  r e co r d  of  t h a t  it e m  is  inclu d e d  in  a ny  
ci t a tions  of t h e  wo rk

•  t h e  co n t e n t  is  no t  c h a n g e d  in a ny  w ay

•  all file s  r e q ui r e d  for  u s a g e  of t h e  it e m  a r e  k ep t  tog e t h e r  wi th  t h e  m ain  it e m  file.

You m a y  n o t

•  s ell a ny  p a r t  of a n  it e m

•  r efe r  to  a ny  p a r t  of a n  it e m  witho u t  ci t a tion

•  a m e n d  a ny  it e m  o r  con t ext u alise  it  in  a  w ay  t h a t  will  imp u g n  t h e  c r e a to r ’s 
r e p u t a tion

•  r e m ov e  o r  al t e r  t h e  co pyrig h t  s t a t e m e n t  on  a n  it e m.

Th e  full policy ca n  b e  fou n d  h e r e . 
Alt e r n a tively  con t ac t  t h e  U nive r si ty  of  Cu m b ria  Re posi to ry  E di to r  by  e m ailing  
insig h t@cu m b ria. ac.uk .

brought to you by COREView metadata, citation and similar papers at core.ac.uk

provided by Insight - University of Cumbria 

https://core.ac.uk/display/323094426?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1
http://www.ukoln.ac.uk/services/elib/papers/pa/fair/
mailto:insight@cumbria.ac.uk
http://insight.cumbria.ac.uk/legal.html#section5


 

 

Managing the initial transition from student to professional radiographer: Making 

induction and preceptorship count 

 

Julie De Witt1, Charles Sloane2, Amanda Marland2, Paul K. Miller2 and Mark Hoelterhoff3  

1University of Derby, UK 

2University of Cumbria, UK 

3University of Edinburgh, UK 

 

Background: Today, increased marketisation of the higher education (HE) and heath sectors 

requires that students in allied healthcare disciplines make an almost instantaneous shift upon 

qualification from a consumer identity to that of service provider, with a range of sharp 

corollary impacts upon their senses of self and accountability (Sloane and Miller, 2017). In 

these terms, how the earliest days of post-qualification employment are managed can have 

profound and long-lasting consequences. In this paper, emergent of a broader study funded 

by the College of Radiographers Industrial Partnership Scheme, findings around this initial 

transition period in diagnostic radiography are investigated.   

Methods: With institutional ethical approval, N=20 (f=13, m=7) junior diagnostic 

radiographers working across the UK were recruited for extended, semi-structured telephone 

interviews. Verbatim transcripts were analysed using Straussian Grounded Theory (Waring et 

al., 2018).  

Results: Participants reported a range of nuanced positive experiences of individually-tailored 

induction and preceptorship, which had smoothed the pathway into practice in both the short 

and longer terms; they helped rapidly align personal identities/expectations with that of a 



 

 

“real radiographer.” While actively negative (often generic) experiences were reported to 

have stymied this process, an overall absence of induction/preceptorship was received more 

variably. While some participants felt undermined, others claimed that it had boosted their 

resilience and made them more ready for the challenges ahead. 

Conclusion: Findings echo the concerns of Yale (2019), regarding personal tutoring in HE; it 

may be the case that no transition-management is better for new radiographers’ adjustment 

than something too generic and/or inflexible.   
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