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Abstract

A sizable number of scholars have argued that dpwaknt in any nation is a function
of a leadership that subscribes to the principleaccountability in government at
various levels. This paper employs the methodolofyistorical research, which
involves the analysis of secondary data obtainedn frrelevant books, journals,
internet resources, magazines and newspapers, tmimx leadership and
accountability as they relate to the challengesdefelopment in Nigeria, with
particular reference to the management of publsoueces. It observes that these
challenges are premised among others on poor Kadeat various levels of
government. The paper concludes that for the listandards of Nigerians to be
enhanced, there is need to enforce strict commiasfcpublic officials with rules

governing the management of public resources, blyezerbing corruption.
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1. Introduction

Research has shown that a leadership which subsctip accountability in the
management of public resources is fundamental ¥@ldpment in any nation, and
Nigeria is no exception (Ninalowo 2003, 1-32; Agwe&tD07, 176-187; Otinche 2007,
20-34; Richardson 2008, 15-20). In addition, sopt®kars have argued that there is a
positive relationship between effective leadersaiul proper accountability in the
handling of public affairs in a nation’s quest fitevelopment (Edoho 2007, 96-113;
Kuada 2010b, 9-24). Thus where government poorlynagas public resources,
wastage is inevitable (Richardson 2008, 15-20)tHemmore, some scholars have
argued that one of the factors that have militatgghinst the initiatives for
development by various governments in Nigeria sindependence in 1960 is that of

leadership that failed to embrace the culture afppr management of public
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resources. The outcome has been that of povertyhanger among the people, and

that of political and social instability in the atwy (Onah 2005, 129-137; Agweda
2007, 176-187; Gberevbie 2011, 149-158).

Consequently, the main argument in this paperasuhderdevelopment in Nigeria is
a function of poor leadership at various levelga@fernment (federal, state and local)
that fails to subscribe to proper accountabilityhia management of public resources.
The paper seeks to encourage policy makers in idiged other African countries to
initiate strategies to overcome the challengessoktbpment by focusing on effective

leadership and proper accountability in the managerof public resources.

The methodology employed in this paper is histbnieaearch. In this regard,
secondary data from relevant books, journals, tfiermet, magazines and
newspapers were analyzed to determine ways in wpoch leadership and
lack of accountability in the management of pubd&sources have been
obstacles to development in Nigeria. According su@le (1993, 33-43), the
historical research method is very important beeausvolves investigating,

recording, analyzing and interpreting events witlview to arriving at a

plausible explanation. The next section of the papkiers a theoretical

perspective of leadership. The subsequent secsoani overview of the
relationship between accountability and developmamd that is followed by
a section on the challenges of development in Nigas they relate to poor
leadership and lack of proper accountability in thanagement of public

resources.

2. Leadership: A Theoretical Perspective

Leadership theories abound in literature to expll@character, attitude, disposition
and behaviour of a leader requisite to achieve me#th performance either at the
organizational or national level. These includehaatic, path-goal, inspirational,
visionary, charismatic, transformational, transawil, complexity, distributing,
contingency, trait and situational leadership the(Avolio et Al. 2009, 421-429;
12
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Kuada 2010b, 9-24; Gberevbie 2011, 148-157). Adogrdb Hartog and Koopman

(2001, 166-187), these theories “attempt to explaw certain leaders are able to
achieve extraordinary levels of follower motivati@miration, commitment, respect,

trust, dedication, loyalty and performance.”

In this paper, the authentic leadership theorydigpéed as the framework of analysis.
The justification for adopting this theory is thect that organizations, whether in the
public or private sector, require leaders thattearsparent and exhibit proper ethical
behaviour in the management of resources as a basisnhanced performance
(Luthans and Avolio 2003; Kuada 2010b). According.tithans and Avolio (2003,
241-258), authentic leadership is “a process thews from both positive
psychological capacities and a highly developeduwigational context, which results
in both greater self-awareness and self-regulatestipe behaviours on the part of
leaders and associates, fostering positive sekéldpment.” The main argument of
the theory is that authentic leaders, whether atattganizational or national levels,
tend to exhibit transparent and proper ethical biela that focuses on accountability,
which is required for efficient and effective maragent of resources for enhanced
development (Avolicet Al. 2009, 421-429; Kuada 2010b, 9-24). Leaders wdhst
of character such as transparency, honesty andiaiatnlity motivate people to share
information with them and with each other, resgtim the realization of an

organization’s or a nation’s quest for enhancecetigpment (Kuada 2010b, 9-24).

For Kuada (2010b, 9-24), “a derivative of the auatleleadership is the servant and
coach leadership theory.” According to him, “setvéadership is based on the
devolution of power to followers.” Under this cotidn, “leaders see themselves as
stewards, serving their followers in a manner #ilmws them to contribute their very
best to fulfilling organizational (or national) @gtives” (Kuada 2010b, 9-24).
Consequently, where a nation lacks authentic lsadtes bound to face challenges in
its endeavours to develop. Avokd Al. write:

Authentic leaders were leaders who acted in acooswaith their core
personal values and beliefs in order to build d&idith and earn the
respect and trust of their followers through thecess of actively
encouraging diverse viewpoints and building transpa and
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collaborative relationships with them. Such lead®rsid be described
as charismatic ...participative, or transformatiomalddition to being
described as authentic (Avok Al. 2004, 801-823).

Leadership is vital to the realization of organiaa&l or national goals (Ujo 1995;
Klenke 2007, 68-97; Otinche 2007, 20-34; Kuada 20H38). However, Hartog and
Koopman (2001, 166-187) correctly observe thatdestup means different things to
different people. Nevertheless, Bryman (1992) positat “most definitions of
leadership emphasize three main elements: groflpente and goal.” According to
him, “a leader steers members of a group towagizadl. On his part, Kuada (2010a,
5-8) asserts that “leaders articulate vision, erage innovative thinking and
motivate individuals and groups to exert themseb&gond the normal call of duty.”
Emphasizing the importance of leadership for dgualent, Maxwell (1995, 6) posits
that “everything rises and falls on leadership.”r Fom, “the strength of any
organization is a direct result of the strengtht®fleaders. Weak leaders equal weak
organizations. Strong leaders equal strong orgaaim” Torringtonet Al. (2008,
333) see leadership as “a process where one paroances a group of others to

achieve group or organizational goals.”

In the same vein, Otinche (2007, 20-34) posits tgabd leadership facilitates the
process or task of governance, which ensures smogless and stability.” Therefore
an effective leadership is a manager of resourams the enhancement of
organizational performance (Gluet Al. 1980, 154-161). In this regard, Johns and
Saks (2005, 274) point out that “effective leadgrsdxerts influence in a way that
achieves organizational goals by enhancing theymtodty, innovation, satisfaction
and commitment of the workforce.” In addition, Kaa{?010a, 5-8) contends that
“effective leadership ensures efficient resourcelization in societies and

organizations as well as the unceasing exploratiorew resources.”

Thus it is evident that the importance of leadgrdbr development, whether at the
organizational or national level, cannot be overeaszed. This is particularly so
since leaders are supposed to lead by exampleisthiailowers are to see desirable
character traits in their leaders and thereby bevated to act in such a manner as to
12
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promote enhanced performance. Consequently, naiaegeon or nation is likely to

develop beyond the capacity of its leaders to uplascountability and transparency

in the management of resources.

3. Accountability and Development

Development is actually a function of proper acdability at the individual,
organizational and national level (Thomas 1998;aliwo 2003, 1-32; Agbat al.
2008, 187-204; Richardson 2008, 15-20). AccordingNinalowo (2003, 1-32),
“accountability implies that government functiorari should be prepared to be
answerable for their actions at all times to memleéithe public and be able to justify
their actions at the level of moral and ethicahd&d.” In the same vein, Aglea al.
(2008, 187-204) posit that “accountability dematids the public should know when
money came into government treasury and how theegnaras used.” On his part,
Richardson (2008, 15-20) holds that accountabisitg fundamental requirement for
proper management of resources for developmentnin society. According to
Koppell (2005, 94-108), accountability has five dmsions, namely, transparency,
liability, controllability, responsibility and respsiveness. These five dimensions are
fundamental for the proper management of resources organization or a nation

for enhanced performance.

Furthermore, accountability is vital to good gowaroe; and good governance “seeks
to improve the capacity of the state, encompassingriety of strategies to increase
efficiency and effectiveness of government perforogd (Omona 2010, 129-159).
For Adamolekun (2005, 3-16), a government is actaihlae when its leaders are
responsive, when they have respect for the rullawf and when citizens can seek
redress in the courts for acts of omission and csion by the government and its
officials. In the same vain, Gregory (2007, 33935%lds that accountability
arrangements “are intended to ensure both the itaimtally appropriate use of
elective political power itself, and the coordirgtesystematic and planned
bureaucratic implementation of the policy purpodefined through the exercise of

that power.”
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On the other hand, ‘development’ has been viewedanous ways by different
scholars. Ajagun (2003, 107-116) conceptualizes iadvancement which makes life
more meaningful in its various aspects, includiihg teconomic, administrative,
political, social, cultural and religious. On thepart, Ugaet al. (2005, 7) see
development as the process of economic and swai@formation within countries.
According to Yunusa and Okeke (2008, 51-59), “depeient is about the issue of
self-reliance. It is a self-generating and selftauméng phenomenon.” For lbude
(2008, 1-6), development implies the manner in Wwhiedividuals cooperatively
cultivate the capacity to regulate both internatl @axternal relationships to bring
about growth in the quality and quantity of goodsd aservices that are readily

available in a country for the enhancement of iviad standard of its people.

From the various conceptualizations of developnoeitiined above, we can infer that
development is all about improvement in the livoandition of people in a society.
This is more likely to be realized by a leadershifat subscribes to proper
accountability and transparency in the managemieptilolic resources. According to
Wart (2003, 214-228), effective leadership in agaoization provides higher-quality
and more efficient goods and services; it providesense of cohesiveness, personal

development, and a higher level of satisfaction.

4. Challenges of Development in Nigeria

Poor leadership is a major obstacle to developnremMigeria, particularly due to
inadequate levels of accountability and transparém¢he handling of public affairs.
According to Akinkuotu (2011, 16-17), this is sochase most political leaders in
Nigeria owe allegiance to ‘godfathers’ who spondaiteem into political offices, so
that they (the politicians) do everything possildesatisfy them (the ‘godfathers’)
even to the detriment of the nation’s developmAstording to Babawale (2007, 7-
16), one of the major challenges to developmerigeria is that of bad leadership
and ‘politics of belly’ that abound at all levelEgpvernance in the country. He posits
that “Nigeria lacks good quality leadership. To mderward as a nation, we need a
12
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new breed of leaders that are sensitive, patriaticd accountable and have

demonstrable vision.” For Yunusa (2009, 166-172grdhe years, Nigeria’'s failure
has been traced largely to a failure of leaderghipst Nigerian leaders have come to
power unprepared, and therefore unable to grapjle the modern world where
democracy is the dominant ideology.

Nigeria lacks effective leadership to harnessidls human and material resources for
development. Lack of accountability and transpayeincgovernment has helped to
create wide distortions of income distribution tghout the society, thereby
militating against development (Buhari 2008, 72-78)nalowo (2003, 1-32) sees
transparency as a process whereby public officéals open and honest in the

performance of their functions.

In a society where the culture of accountabilityréated with contempt, the culture of
unethical practices as a means of doing businest, in the public and private
sectors, is bound to be enthroned. As a resultfuhds that would have gone into
development programmes are wasted by public oliciBhus there is a relationship
between, on the one hand, authentic leadership thdiscribes to proper
accountability in the management of public resosiiaed, on the other, development
in a society. In this section, the discussion anrigjor obstacles to development in
Nigeria is premised on the fact that there is peadership in government which
manifests in two major areas, namely, poor manageroé resources by public

officials, and corruption amongst leaders at vagimvels of government.

4.1. Poor Management of Resour ces by Public Officials

Currently, Nigeria has a population of 168 millianth over 250 ethnic groups. The
country is a major crude oil exporter at 2.53 millbarrels per day on an average sale
of USD100 per barrel in the international oil mark&berevbie 2012, 187-210;
Soyinka 2012, 46-57). In spite of this enormousrese accruing to the country, most
of the nation’s population still lives in povertwithout any meaningful means of
livelihood and shelter (Ibaba and Ebiede 2009, $58berevbie 2012, 187-210;
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Nzeshi and Ogbodo 2012, 1 and 6-7). Despite thisy siate of Affairs, over 70

percent of the recurrent expenditure in the 201fonal budget went to the
maintenance of political office holders. For instenthe presidency alone had a
feeding allowance of NGN1 billion (USD6.45 millignjhe budget for medical
treatment at the Aso Rock Villa - Presidential &ilClinic was NGN1 billion, the
budget for the fuel and electricity generating seis NGN1 billion, that for two
bullet-proof cars was NGN280 million (USD1.81 nahi), and that for a dining set
was NGN300 million or USD1.94 million (Soyinka 2Q45-57).

In addition, the cost of maintaining each membethef 109 member Senate of the
Federal Republic of Nigeria for four years is apqmately NGN3 billion or
USD19.35 million. Besides, each member of the 3é@ntrer Nigerian Federal House
of Representatives receives NGN 128.4 million orD8338, 387 as annual salary.
Their fringe benefits include:

* Wardrobe allowance - 25 percent of annual basargal

Recess allowance - 10 percent of annual basicysalar

* Accommodation allowance - 200 percent of annuailctsedary.

» Utilities allowance - 30 percent of annual basiasa

» Domestic staff allowance - 75 percent of annuaidosalary.

* Entertainment allowance - 30 percent of annualdssadiary.

* Personal assistant allowance - 25 percent of afvasec salary.

* Maintenance of vehicle/fuel allowance - 75 peradrannual basic salary.

» Leave allowance - 100 percent of annual basicgalar

» Constituency allowance - 250 percent of annualdosadary.

» Hardship allowance - 50 percent of annual basergal

* Furniture allowance - 300 percent of annual baslarg paid once in tenure at
the commencement of duty as a Federal Legislator.

* Newspaper allowance - 15 percent of annual batacysa

» Severance gratuity, paid after tenure in office00 ®ercent of annual basic

salary.

12
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* Motor vehicle loan - 400 percent of annual basiargapayable in six years

(Mokwugwo 2011).

In fact, Nigeria’s 2012 national budget as presgmteDecember 2011 showed that
recurrent expenditure accounted for 71.5 percenN@GN2.47 trillion (USD15.94
billion) of the total national budget of NGN4.697lion (USD30.303 billion), and
capital expenditure accounted for 28.53 percentdAmnd Josiah 2011, 1 & 21). In
the 2013 national budget as presented to the Migexiational Assembly (House
Senate and Federal House of Representatives) imb@ct 2012 by President
Goodluck Jonathan, the recurrent expenditure aceduor 68.7 percent or NGN2.41
trillion (USD15.55 billion) of the total national udget of NGN4.92 trillion
(USD31.74 billion), while capital expenditure acoted for 31.34 percent or
NGN1.54 trillion (USD9.93 billion) of the total nanal budget, and government
intends to borrow NGN727 billion (USD4.69 billiond finance its deficit in 2013
(Nzeshi and Ogbodo 2012, 1 and 6-7).

The data presented above show the Nigerian Fe@Geratrnment’s dismal effort at
development, and the poor management of resouycpsaliic officials in the country
to the detriment of the people. As is often pointed, where government spends
more on recurrent than capital expenditure, theldeoy is for development to

stagnate, thereby negatively affecting the livirapdards of the people.

Another instance of poor management of public resesiis in the area of
privatization of public enterprises in Nigeria. Ateed by the poor handling of
privatization of public enterprises in the countitye Nigerian Senate constituted an
ad hoc committee to investigate the transactionthefNigerian Bureau of Public
Enterprises on behalf of the Federal Governmeng. ddmmittee discovered that the
Aluminium Smelter Company of Nigeria, located abtlldbasi, Akwa Ibom State of
Nigeria, whose construction was completed by theeFsEd Government in 1997 with
a 540 Megawatt capacity electricity power plant §8D3.2 billion, was valued by
the Nigerian Bureau of Public Enterprises in-hoagsasultants for only USD250
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million, and was eventually sold to a Russian comypfar a mere USD130 million in

2010 (Philips 2011, 39-41).

Similarly, the ad hoc committee constituted by Kigerian Senate to investigate the
activities of the Bureau of Public Enterprises e ttountry discovered that Global
Infrastructure, an Indian company that bought D8liael Company at Aladja, Delta
State of Nigeria never bidded for it, yet boughfoit USD30 million. Angered by the
situation, the Nigerian Senate ordered the revocati the sale of the company in
2011 (Utomwen 2011, 46-47).

Furthermore, lack of accountability and transpayewé public officials in the
management of public funds manifested in 2005 withen government of former
President Olusegun Obasanjo (1999-2007) gave U3lghto the National Political
Reform Conference (NPRC) without the approval ef figerian National Assembly
(The Senate and Federal House of Representatisig=) (n Yunusa 2009, 166-172).
Poor management of public resources was also dvidethe importation of goods
that could have been produced in the country. Retance, between January and
March 2011, even though the nation is a leading begnof the Organization of
Petroleum Exporting Countries (OPEC), Nigeria intpdrefined petroleum products
to the tune of USD1.34 billion or NGN 201 billio®@oh 2011). Thus the Governor
of the Central Bank of Nigeria (CBN), Sanusi Lamislanusi, has lamented:

Nigeria does not support the growth of her locdustries, but subject
them to stiff competition. We export crude oil awd import refined
petroleum products. We are the world’s number onedyxcer of
cassava but we import refined starch. We havege leotton belt and
we import textile fabrics from China. We have hidesl skin and we
do not have a leather goods industry. Nigeria spID1 billion in
2010 on the importation of rice, why should Nigeinaport rice? Is
there no land and the intelligence to farm? Or picessing plants are
high technology that is beyond the understandingNajerians?
(quoted in Akowe 2011, 2).

Thus Nigeria’s inability to provide for her peopk a function of the absence of
effective leadership capable of harnessing the tcggnabundant resources for the

enhancement of the living standards of its peopleis implies that there is a

13
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relationship between effective leadership and prapanagement of resources for

development in a society.

4.2. Corruption amongst Public Officials

One of the major obstacles to development in Negésicorruption amongst public
officials, and ill which has been pervasive in goweents in the country since
independence in 1960. For example, within a spaweity years, the country earned
a total of USD300 billion or NGN46.5 trillion fronthe sale of crude oil in the
international market without commensurate human iafrdstructural developments
to show for it due to embezzlement of public fulgsgovernment officials (World
Bank 1996, 38; lkelegbe 2004). According to Nnabdy010, 25-41), the Nigerian
situation is that of corrupt practices from the:t8fyhen the overall leader is corrupt,
his/her subjects are always afraid of reportingthical activities. ...; the reporting
officer may be transferred if he/she is seen askatacle” (Nnabuife 2010, 37). Thus
Adesina (2007) writes:

It is no longer news that corruption is right inrdalood. Corruption is
everywhere. Years back it was born, but today & gwawn with two
legs and two arms walking freely with its 32 teettmplete to crack
the hardest bone. It has eaten deep into the sy#tainsurgical
operations would be needed to root it out. It redlering the growth of
democracy and it is the root cause of the disrédpeche rule of law
in our nation (Adesina 2007, 29).

Instances of corrupt practices by top governmefitials have continued to abound
in Nigeria at the federal, state and local goveminievels despite the nation having
launched into the fourth republic of democratic ggmance in 1999. For example, in
the year 2000, the Federal Government under theetship of Chief Olusegun
Obasanjo initiated the National Identity Card PcojéNICP). Regrettably, after 13
years of the project and investment of colossalssafrpublic funds, its objective is
yet to be realized due to corruption on the partgovernment officials. The

investigation carried out on the project by the ejpehdent Corrupt Practices
Commission (ICPC) in 2003 showed a contract scad®D240 million involving

top government officials including the then Feddiatister of Internal Affairs, Chief
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S.M. Afolabi, charged for receiving USD345, 000raducement to obtain his support

to enable a company, Sagem S.A. of France, to éxeba contract (cited in Onah
2009, 40-60).

Upon further investigations into the National IdgnCard Project scam, Husseini
Akwanga, the then Permanent Secretary in the Febenistry of Internal Affairs,
admitted having received, via his children, USD80,00ther proven beneficiaries of
the corrupt practices in the award of the contwete Dr Okwesilieze Nwodo, the
then Secretary-General of the ruling People’s DeatiacParty (PDP), who received
USD113, 000 as the link person between AdelagunNigerian business partner of
Sagem S.A. and Chief S.M. Afolabi; Alhaji Yayale Abd, the then Head of the
Nigerian Civil Service, received the sum of USD2B00 as gratification for his
support for the award of the contract (cited in A0, 40-60). One interesting
aspect of the whole saga is the fact that the Nige8ecurity, Printing and Minting
Company (NSPMC), that handles all the printing afe\ia’s security jobs including
International Passports, was said to have indiagdadterest in the contract, and even
though its bid was lower, the job was given to $a&A. of France at a much higher
cost (Onah 2009, 40-60).

Similarly, investigations by the ICPC revealed amcin the contract awarded to
Solgas Energy Limited in 2003, at the cost of USdllion, for the construction of

Ajaokuta Steel Company Limited in Kogi State of &lig. The investigations found
that the cost of the project of USD3.6 billion,&daimed by the company through the
support of top government officials, was far in €s of what was required, the
realistic cost of the execution of the project ingvbeen USD1.5 billion, giving a
contract inflation of USD2.1 billion (Onah 2009,-80).

Even at the state level in Nigeria, corruption agsingovernment officials,
particularly at the top, has become the order ef day. For instance, the former
Governor of Taraba State, Jolly Nyame (1999-200/8s charged by the Economic
and Financial Crime Commission (EFCC) for illegaiithdrawing NGN285 million

or USD1.8 million of public funds between March 30éhd March 2007 (Musari and
13
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Agbana 2012, 4). Similarly, on 9% ebruary, 2012 in a London Court, Chief James

Ibori, former Governor of Delta State (1999-200@leaded guilty to a 10 count-
charge of money laundering and embezzlement ofipdibhds belonging to Delta

State to the tune of 250 million pounds, and igemity serving a 13 year jail term

(Obiagwu 2012, 2; Onyekwere 2012, 3). Besides,agebsa State of Nigeria, former
governor Timipre Sylva (2007-2012), is presentlgifig a six count charge of

obtaining monies under false pretense and embeenketo the tune of NGN6.5

billion or USD41.94 million belonging to the stat®ayelsa is the smallest state in
Nigeria, and the least developed in the countryp @12, 24).

Lamenting the negative effect of corrupt leadersimpdevelopment in the different
sectors of the Nigerian economy, former Presidénh® Nigerian federation (1999-
2007), Chief Olusegun Obasanjo, states:

At the root of corruption quagmire in Nigeria itfailure and virtual
collapse of governance, the contamination of deatmcwvalues and
suffocation of civil society, the manipulation okigting laws and
regulations, the erosion of accountability procedurand the
prevalence of bad leadership. The erosion of puldididence in the
country’s political and economic institutions hasrmpoted a culture of
contempt for the rule of law and unfortunatelyoaistal tolerance for
a myriad of conducts previously considered abomenétited in Onah
2009, 40-60).

Similarly, the former governor of Kwara State ofgMliia (2003-2011), and now a
Senator of the Federal Republic of Nigeria, Dr Bak®araki, lamented the high level
of corruption in government thus: “I am not sureet¥ter corruption is the best word
to describe some of the things I've seen in govemml think it's a combination of
corruption, lack of patriotism, incompetence anéresabotage” (cited in Agbo and
Suleman 2012, 50-51).



L eader ship and Accountability: The Challenges of Development in Nigeria 135

4.3. The Establishment of Anti-Corruption Mechanismsin Nigeria:
An Appraisal

To overcome the challenges of mismanagement ofigpubhds and corruption
amongst government officials, the Federal Governmeh Nigeria under the
leadership of former President Olusegun Obasanjabkshed the Independent
Corrupt Practices Commission (ICPC) under the QarRractices and Other Related
Offences Act of 2000 (ICPORO 2000). In additione teconomic and Financial
Crime Commission (EFCC) was established in 2002abyAct of the Nigerian
National Assembly known as EFCC Establishment A2 However, the Act was
amended in 2004 as Economic and Financial Crimerfiiesion Establishment Act
2004 (EFCC online, 2004). Sections 26 and 61 (3hefAct establishing ICPC and
Sections 5 (i) (k) and 39 of the EFCC Act vesteslgbwers to initiate prosecution for
an offence on the Attorney-General of the Fedemat®GF) or any other person or
authority to whom he may delegate his authorityireggathe offender, which must be
in any High Court so designated by the Chief Junlge State or Chief Judge of the
Nigerian Federation (ICPORO 2000; EFCC 2004; EF@Glhe, 2004).

The establishment of the Independent Corrupt RestCommission (ICPC) and the
Economic and Financial Crime Commission (EFCC) ddod regarded as steps in the
right direction in the efforts of the government fight corruption in Nigeria.
However, the fact that Sections 26 and 61 (3) efI®PC Act and Sections 5 (i) (k)
and 39 of the EFCC Act authorize the Attorney-Gahef the Federation (AGF) to
initiate the prosecution of offenders has madelrntoat impossible for ICPC and
EFCC to successfully prosecute public officialsrfduo indulge in corrupt practices
(Ali 2007, 511-540). These sections make it possibl corruption cases against top
government officials to be delayed or totally pdt by the AGF. For instance,
between 2003 and 2012, former top government afficvhose cases have either
been delayed or totally abandoned by the governmagsing from the AGF's power
to initiate prosecution include former governorsdélahi Adamu of Nasarawa State,

Achike Udenwa of Imo State, Peter Odili of Rivetsit§, Lucky Igbinedion of Edo
13
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State, Uzor Kalu of Abia State, James Ibori of BeBtate, Chief Fayose of EKkiti

State, Sam Egwu of Eboyi State, Joshua DariyeatkERU State, Ikedi Ohakin of Imo
State, Boni Haruna of Adamawa State, and formeralSge Federal House of
Representatives, Dimeji Bankole (Adegbamigbe 2@8729; Ayorinde and Orilade
2007, 20-31; Utomwen 2010, 16-23).

5. Conclusion

This paper has examined the challenges of developmeNigeria as they relate to
poor leadership and lack of accountability in thenagement of public resources. It
has argued that the obstacles to development iaridigmanate from poor leadership
at various levels of government (federal, state dl) that fails to subscribe to

proper accountability in the management of puldsources.

We conclude that if the war against the mismanagémé public resources and
corruption amongst public officials is to be wohe tFederal Government of Nigeria
must reinforce the existing anti-corruption meckars. In particular, there is need to
amend the relevant pieces of legislation that tlestpower to initiate prosecution of
corrupt officials on the Attorney-General of thegBliian Federation by transferring
those powers to the Independent Corrupt Practicesmn@ssion (ICPC) and the
Economic and Financial Crime Commission (EFCC).sThill facilitate the strict
compliance to rules governing the proper managemeptblic resources by public
officials as a strategy for enhanced development.
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